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|. AHHoTanMa

1. Ileanb u 3a7a91 TUCHHILINHBI

L[GJ'II)I-O OCBOCHMA TUCHHUIIIMHBI ABJEICTCA:

oOyueHue BIAJICHUIO S3bIKOM CHEIHATBLHOCTHU JJI1 aKTUBHOTO IPUMEHEHUS B
npodeccuoHanTbHOM OOIIECHUY;

pa3BUTHE HABBIKOB YTEHUS CHELUAIBHOMN JINTEPATYpPhl C LENIBIO MOTYUECHHUS
uHpopMaruy;

pa3BUTHE HABBIKOB MyOIMYHON peun (AOKIIA, JUCKYCCHS);

3HAKOMCTBO C IICPUOAUICCKUMHU U3TaHUAMU 110 CIICHHUAJIBHOCTH.

3aﬂaLIaMI/I OCBOCHM: NJUCHUIIIMHBI ABJIAROTCA:

pacUIMpUTh M 3aKPENUTh YPOBEHb BIAJEHUS CTYIEHTaMH aHTJIHICKUM
SI3BIKOM;

00eCIeyuTh CTYJIEHTOB HEOOXOAMMBIMU YUYE€OHBIMH MaTepHaliaMH ISt
MOBTOPEHUS U PaCHIMPEHUs 3HaHUH NpodhecCuOHaTFHON TEPMUHOJIOTHY;
pa3BUBaTh HEOOXOAUMBIE JIJISl CTY/I€HTOB HABBIKM aHAIMTHUYECKOTO YTEHUS,
YTO MO3BOJUT UM Oosiee 3PGHEeKTUBHO YUTATh, aHAIM3UPOBATh U OIICHUBATh
poeCcCUOHANIBHYIO JTUTEPATYPY, )KYPHAIbHBIE U TA3€THBIC MAaTEPHUAIIBI;
pa3BUBATh Y CTY/ICHTOB HaBbIKW ayAUPOBAHMS, TO3BOJISIFOLIME UM TIOHUMATh
1 3((HEKTUBHO MCMOIB30BATH MOCTYMAIOIIYI0 HH(POPMALIHIO;

pa3BUBATh Yy CTYJCHTOB HaBBIKA TOBOPEHUS, MO3BOJIAIONINE UM (D (PEKTUBHO
U KOHCTPYKTMBHO WCIIOJIb30BaTh 3HaHMS B oOiactu oOmero u

po(ecCUOHAIbEHO OPUEHTUPOBAHHOTO AHTIIMICKOTO S3bIKA;

L4 C(I)OpMI/IpOBaTI) IMPAKTUYCCKOC BJIAACHHC A3BIKOM KaK CPpCACTBOM ITMCBMCHHOI'O

¥ YCTHOTO 001IeHUs B cpepe MpoPhecCuOHAIBHON AESTEIHHOCTH.

2. Mecro aucuuuimHbl B cTpykrype OOIT

VyeOHass auCIMIUIMHA «AHIVIMACKAN  SA3BIK Ui OW3HECa»  SIBIISIETCS

(baKkyJIbTaTUBHOM.

JlucuuminHa «AHTIMACKUM SI3BIK /1711 OM3HECA» CIMOCOOCTBYET MOBBIIICHUIO

o0miepeyeBo W COLMAIBHOW KyJIbTYpbl CTYIEHTOB. JlMCIUIUIMHA HaIleNeHa,

npexa€ BCCro, Ha MOBLIIICHUC YPOBHS IHPAKTHUYCCKOIO BJIaACHHUSA COBPCMCHHLIM



MHOCTPaHHBIM SI3BIKOM B c(pepe nmpodecCHOoHaTbHON ACSITENbHOCTU. Y UeOHBIN Kype

IIPpHU3BaH HAY4YUThb CTYJACHTOB HCIIOJIb30BaATh I/IHOCTpaHHbIﬁ SA3BIK B CHUTyalUAX

MCKINYHOCTHOTO M MCKKYJILTYPHOI'O O6Hl€HI/I$I HJA PCIICHHA OBITOBBIX H

po(hecCHOHANBHBIX 3a/1a4, YTO HEOOXOIUMO BBIITYCKHHKY, MTOJTYYaroIeMy CTETIEHb

OakasnaBpa.

3. O0beM TUCHUILNIMHLI: 4 3aueTHBIX equHUIE], 128 akageMruuecKuX 4acos, B

TOM YHCJIC.

KOHTAKTHAsA ayJAuTOpHAasi padoTa: JadopaTopHble 3aHATHs 64 yaca;

camocrosiTeIbHas padora: 64 Jaca.

4, HJIaHl/IpyeMble pe3yJabTaThl oﬁyqemm o IMCHOUIIVINHE, COOTHECCCHHbIC C

IVIAHMPYEMBIMHU Pe3yJIbTATAMH 0CBOCHHS 00Pa30BaTeILHOU MPOrPaMMBbI

[Imannpyemble pe3ysbTaThl

OCBOEHUS 00pa30BaTEIILHOM

nporpamMmsl (hopMUpyeMbIe
KOMIICTEHIIUH)

[Tnanupyemble pe3ysbTaThl 00yUeHHUs IO
JTUCUUTUINHE

YK-4 CniocobeH ocyliecTBIIsSITh
JIEJIOBYI0O KOMMYHUKAIUIO B YCTHOM
Y IMCbMEHHOU (hopmax Ha
rOCYJapCTBEHHOM SI3bIKE
Poccniickoit @enepannu u
MHOCTPAHHOM $I3bIKE

YK-4.3 Benert nenoByro NepenucKy Ha
WHOCTPAHHOM $I3bIKE C YY€TOM OCOOCHHOCTEMN
CTHJIMCTUKU OPUITUATBHBIX TTUCEM U
COLIMOKYJIBTYPHBIX pa3Inyuit

YK-4.4 BpimonaHgeT AJisl pa3InuHbIX LEJICH
nepeBoj 0(ULIHUAIBHBIX U
po¢heCCUOHATIBHBIX TEKCTOB C
MHOCTPAHHOTO SI3bIKa Ha PYCCKU, C
PYCCKOTO 3bIKa Ha NHOCTPAHHBIN

VK-4.6 VYctHO mpencraBiseT pe3yJbTaThl
NeSATEeTLHOCTH HA MHOCTPAHHOM SI3BIKE, MOXKET
MOJIJIEP>KaTh PA3rOBOP B XOJ€ UX 00CYKIEHUS

VYK-5 Cnocoben ananu3upoBarth u
YYUTHIBATH PA3HOOOpA3HE KYJIbTYP
B MIPOIIECCE MEKKYIBTYPHOTO
B3aUMOJICHCTBUS

VYK-5.1 AHanu3upyeTt BaxKHEHIne
UJICOJIOTUYECKUE U [ICHHOCTHBIE CUCTEMBI,
chopMUpOBaBIIKECS B X0/1€ UICTOPUUECKOTO
pa3BUTHS

YK-5.2 BreicTpanBaeT COlMaIbHOE U
npodeCCUOHAIBHOE B3aUMOJICUCTBHUE C
y4€TOM OCOOCHHOCTEH J1eJI0BOM 1 001IIei
KYJIbTYPBI IIPEICTAaBUTENEN IPYTrUX 3THOCOB
1 KoH(DeccHid, pa3TUYHBIX COIUATBHBIX

rpynn




VK-5.3 O0OecnieunBaeT co3gaHue
HEJIMCKPUMHUHALIMOHHON CPeJIbI IS
YYaCTHHUKOB MEXKYJIBTYPHOTO
B3aMMO/ICHCTBUS TIPU JTMIYHOM OOIICHUH U
IIPU BBITIOJTHEHUH TTPO(ECCUOHANIBHBIX 3a]1a4

5. (I)opMa MPOMEIKYT OYHOM aTTeCTallui 1 CEMECTP NMPOXOKACHUSA — 3a4CT.

6. SA3bIK NMpenogaBaHusi PyCCKHM.

Il. Conep:xanue TUCHMILUINHBI, CTPYKTYPUPOBAaHHOE 0 TeMaM (pa3jiesiamM) ¢
YKa3aHHEeM OTBEJIEHHOr0 HA HMX KOJMYECTBA AKaJeMUYEeCKHX YaCcOB U BH/IOB

YUeOHBbIX 3aHATUH

VYyeOHast mporpamma Bcero KonTaktHas padora (uac.) Camocrositen
— HaIMEHOBaHUE (uac.) pHas pabota
pa3ziesioB U TEM (dac.), B ToMm
JlabopaTopHbIe 3aHATHU Konrpoib mene
KOHTPOJIb
1. Careers. Work 6 6
conditions,
payments,
promotions.
2. Requirements. 4 4
Skills and
qualifications
3. Writing a 4 4
covering e-mail
anda CV to
apply for a job
4. A job interview 4 4
5. Companies 6 6
6. Products and 4 4
services
7. Presenting a 4 4
product
8. Great ideas 4 4
9. E-commerce and 4 4
online banking
10.Business sectors 4 4
11.Managing people 4 4
12.Socializing: 4 4
greetings and
small talk




13.Negotiating:
reaching
agreement

14.Meetings:
interrupting and
clarifying

15.Negotiating:
dealing with
conflict

NTOI'O 128

64

64

I11. O0pa3oBare/ibHbIE TEXHOJIOTHH

YyeOHnast mporpamma —
HAaUMEHOBAHUE PA3/EIIOB U
TeM

Bun 3anarusa

O6paBOBaTeHBHBIe TEXHOJIOTHH

1. Careers. Work conditions,
payments, promotions.

JlabopaTopHbIe 3aHATHS
CaMocTogTebHas
paborta

Becena, pabota B MalbIxX rpymmax,
ayIMpOBaHueE, MMCbMEHHBIN 1
YCTHBIN OIIPOC, 3CCE

2. Requirements. Skills and
qualifications

JlabopaTopHbIe 3aHATHS
CaMocTogTeIbHas
paborta

Mosrogoii mtypm, Oecena,
BUJICOCIOKET, paboTa B MaJIBIX
rpynmax, IUCKyCcCHst

3. Writing a covering e-mail

JlaGopaTopHble 3aHITHS

becena, aynupoBanue, pabora B

and a CV to apply for a CamocrosrenbHas MaJIbIX TPYMIax, TUCKYCCHS, TECT
job pabota
4. A job interview Jlabopatopusie 3anstust | becena, aynmupoBanue, pabora B
CamocrosTenbHas MAaJIbIX TPyIax, TUCKyCCUs
pabota
5. Companies JlaGoparopuble 3ansaTust | becena, aynuposanue, pabora B
CamocrosrenbHas MaJIbIX TpyIIax
paborta
6. Products and services JlaGopartopusble 3ansaTus | becena, aynupoBanue, pabora B
CamocTosTenbHas MaJlbIX Tpymnmnax, NucbMo-anoda
pabota
7. Presenting a product JIaGopatopHble 3aHATUS | M03roBoii mrypm, Oecena,
CamocrosTenbHas ayaupoBaHue, paboTa B MaJIbIX
pabota rpymnmnax, JMCKYCCHsl, TECT

8. Great ideas

JIaGopaTopHbIe 3aHATUS

becena, aynuposanue, pabora B

CamocrosiTenbHas MaJbIX TPYIIIax, JUCKYCCUS
pabota
9. E-commerce and online Jlaboparopubie 3ausatust | becena, aymupoBanue, paboTa B
banking CamocrosrenbHas MaJIbIX TpyInax, JIMCKycCus

paborta




10.

Business sectors

JlaGopaTopHbIe 3aHATHS
CamocrosiTenbHas
paborta

becena, paboTa B MajbIx rpynmnax,
ayaAupoBaHUC, UMHUTAIITUOHHOC
BOCIIPOU3BEICHHE

11. Managing people JlaGopaTtopHsbie 3anatus | becena, Bumeoctoxker, pabora B
CamocrosiTenbHas MaJIBIX IPYIIax, JUCKYCCHUS, TECT
paborta

12. Socializing: greetings JlaGopartopuble 3ansaTUsl | Buneocroxer, pabota B MaJbIx

and small talk CamocrosTenbpHas rpyIimnax, AMCKYCCHsI, TUCHbMEHHBIN U
paborta YCTHBIHN OIpoC

l'[pOMe)KyTO‘lHOﬁ arTrecranmmn

13. Negotiating: reaching Jlaboparopusbie 3ansaTust | becena, aynupoBanue, pabora B
agreement CamocrosTenbHas MaJIbIX TPYIIaX, TUCKYCCHS
pabora
14. Meetings: interrupting JlaGopaTopHsble 3aHaTHs | Buaeocroker, mpe3eHTamnum, padbora
and clarifying CamocrosrenbHas B MaJIBIX TpyIIax
paborta
15. Negotiating: dealing JlabopatopHsbie 3anstust | Bungeocroxker, Oecena, pabora B
with conflict CamocrosTenbHas MaJIbIX TpyIIax
paborta
IV. OneHounble  MaTepuajibl Uil  NpoBeleHHs]  TeKylled u

VYK - 4.3 Bener nenoByo MepenucKy Ha THOCTPAHHOM SI3BIKE C YUETOM
O0COOEHHOCTEM CTUITMCTUKH O(UIIMATIBHBIX MUCEM U COIMOKYJIBTYPHBIX Pa3IHuni

3apanme Ne 1 [Tucemo / OdopmieHune koHBepTa

[lepen Bamu kouBepT. CooTHECHTE MH(OPMALIHIO IO ONPEIEICHHBIM HOMEPOM
Ha KOHBEPTE C TEM, YTO OHA 0003HAYAET.

(1_) Jackson Brothers
2520 Visita Avenue

2) Olympia. WA 98501

(3) USA

John Wilson

(4) 4 New High Street
(5) Oxford, OX37AQ
(6) England

YcTaHOBUTE NOCIEAOBATEIBHOCTD YJIEMEHTOB

(a) the country the letter comes from

(b)the country in

address

(c) the sender

the mailing

(d) the town the letter comes from
(e) the addressee’s house number

(f) the town in the mailing address




3apanne Ne 2 [lucemo / Odopmienue pestoMe, MUChMa-3asiBICHHS, MHACHhMa-
YBEIOMJICHHSI, MMChMa-3aIpoca, MIChMa - )Kamo0Bbl.

Onpenenure, K KaKOMy BHUIY JEJIOBOr0 JOKYMEHTa OTHOCHUTCS MPEJCTaBICHHBIM
HUKE OTPHIBOK.

I wish to complaint in the strongest possible terms

about the treatment I received from a member

of your staff. I was billed the wrong amount of money
and when I pointed to that fact I was rudely interrupted...

Vkaxure OJIMH BApHUAHT OTBCTA
(a) Letter of Complaint
(b) Inquiry Letter
(c) Memo
(d) Resume

Cnoco0 mpoBeieHUs — MUChbMEHHBIH.
Kpurepun oneHnnBanus:
JlaH nipaBHIIBHBIN OTBET — 1 Oaiw;

Jlan HenipaBuiibHbIH 0TBeT — 0 Gaos.

VK- 44  BpmonHser Ui pa3auYHbIX LEJIed MepeBoJ O(QUIMANbHBIX U
PO(ECCUOHATIBHBIX TEKCTOB C MTHOCTPAHHOTO SI3bIKA HA PYCCKHIA, C PyCCKOTO A3bIKa
Ha NHOCTPAHHBIN

IIpouumavime mexcm u blNOIAHUME 3A0AHUAL.

TRAINING AND PROMOTION

. In all industrialised countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar
workers without a college or technical school degree to rise beyond the level of first-
line supervision into the ranks of higher management. As few graduates fresh out of
a university or technical school have the experience necessary to assume broad-
based or high-level managerial responsibilities, most organizations invest heavily in
systematic management training and development efforts.

. An initial part of the training involves socialization into the practices, values, and
culture of the organization. Another source of training and development lies in the
career paths and job rotation policies of the firm. A large multinational firm devised
a 10-year management development plan for all its junior managers, assuming that
within those 10 years the manager would change jobs at least five times. Each job
change was expected to expose the junior manager to a different functional area,
such as marketing, finance, technology or product development, and manufacturing
and increase the number of people the manager supervised or the level of



responsibility. This firm, like an increasing number of others, attempted to include
international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior
management.

. Researchers have shown that managerial career patterns can be predicted quite
accurately by the results of these early promotional outcomes. Some have used the
analogy of a tournament to describe the process, in which “losing” at any step along
the way significantly reduces one’s chance of “winning” — that is, getting to the top
of an organization or profession. Thus, a failure to get a promotion one expects often
is a signal for the manager to look for opportunities in another organization.

3aganue Ne 3 Yrenue / [lonckoBoe uTeHHE C IENBIO OMpPENEICHHUs, SIBISETCS JIn
JTAHHOE BBICKA3bIBAHNE UCTUHHBIM WIH JIOKHBIM

Onpedenume, aensemcsa nu ymeepcoenue ucmunnvim (1rU) wuau 10)cHbIM

(False)

1. Higher education is an obligatory condition for promotion.

2. Most firms set up special courses for professional training of their staff.

3. There are firms which consider it necessary for their young managers to acquire
international experience.

4. Only international experience in management can help office workers to get a
promotion.

3apanme Ne 4 Urenue / M3ydaroniee yTeHUE C 3IEMEHTAMH AHHOTUPOBAHUS

Ykaorwcume, kaxou uwacmu mexcma (1, 2, 3) coomeemcmeyem ciedyrouiasn

uHgopmayua:

1. New functional duties and responsibilities laid upon managers help firms to
discover their potentials.

2. Any young manager is supposed to learn all he can about the company he is
working for.

3apanme Ne 5 Urenue / M3ydaroniee yTeHre ¢ 3IeMEHTaMU aHalIi3a HHPOPMALIUH
Omeembvme na éonpoc:

What are the main sources of professional training and development for young
managers?

1. Socialization into the practices of the organization and job rotation.

2. Post-graduate course.

3. University education.

4. Working for various international companies.

3apanue Ne 6 Urenue / Mzyqaroiiee uTeHue ¢ BbIJIEJICHUEM IJIaBHBIX KOMIIOHEHTOB
COJIEpKaHMs TEKCTA



Onpeoenume 0CHOBHYIO UO€el) meKcma

1. Variety of managerial duties and responsibilities.

2. Professional growth of managers and upgrading.

3. University education as a precondition for professional career.
4. Predictions of managerial career patterns.

Crioco6 mpoBeeHNS — MMCbMEHHBIN.
Kpurepun ouieHBaHus:

Jlan ipaBWIIbHBIA OTBET — 1 Oan;
JlaH HenpaBWIIbHBIN OTBET — () GasIOB.

VK- 4.6 YcTHO npeAcTaBisieT pe3yabTaThl ACSITEIIBHOCTH HA MHOCTPAHHOM SI3BIKE,
MO>KET MOJJIEPkKATh Pa3roBOP B XOJE UX 00CYKIACHUS

3apanue Ne 7 ['oBopenue. Jlnanornyeckas peub

Cocmaevme ouanoz

Student A is a stickler for technical progress, Student B believes innovations make
people degrade. Make up an argument to defend your points of view.

Crnioco6 npoBeieHUS — YCTHBIM.

Kpurepun oneHnBanus:

3 Oamra — JOCTUTHYTa KOMMYHHMKATHBHAs I1€JIb MEXIUIHOCTHOTO OOIICHUS,
IIPOAEMOHCTPUPOBAH XOPOIIUH JEKCUYECKUHN 3aI1ac

2 Oamna - JOCTUTHYTa KOMMYHUKATHUBHAS II€JIb MEXJIMYHOCTHOTO OOIIEHUS,
HE3HAUUTEbHBIC OITMOKHU B UCIIOJIH30BAHUHU MTPO(PECCHOHATLHOM JICKCUKU

1 OGamn — uenb KOMMYHHMKAIIMM YacTHMYHO JOCTUTHYTA, JIEMOHCTPUPYETCS
OTPAaHUYCHHBIN 3amac JEKCUKU

VK-5.1 AHanu3upyeT BaXKHEWINIME HJICOJOTHYECKUE M IIEHHOCTHBIE CHCTEMBI,
c(hOpMHPOBABIIIHECS B XOI€ UCTOPUIECKOTO Pa3BUTHUSA

3ananue Ne 8 ['oBopeHue. ApryMeHTaTUBHAS peUb

Buvickariccume ap2ymenntvl HaA memy.
Do technical innovations make people’s lives better?
Crnoco0 npoBeeHHs] — YCTHBIM.

Kpurepun ouenuBanus:



Jlan npaBUIBHBIN pa3BEpHYTHINA OTBET — 3 Oallia;

OTBeT COIEPKUT HEKOTOPOE KOJMYECTBO JIEKCHUYECKHX W/WUIM TPaMMaTHYCCKUX
omunbok — 2 Ganna.

OTBeT CONmEPKHUT CpeAHee KOJUYECTBO JIEKCHUYCCKUX W/WIW TPaMMaTHYECKHX
omunbok — 1 Gamn.

OtBeT COACPIKUT 0O0JIBIIIOE KOJUYECTBO OIIMOOK MM OTBET HE JaH — 0 GamoB.

VYK-5.2 BeicTpauBaer couualibHO€ W  MOpo(ecCuoHaIbHOE B3aUMOJCHCTBUE C
Y4E€TOM OCOOEHHOCTEM JelI0BOM M OOHIe KyJbTypbl NpPEICTAaBUTENEH APYTHX
THOCOB U KOH(PECCHI1, pa3IMYHBIX COLMAIIBHBIX TPYIII

3aganue Ne 9 ['oBopenue. Jlnanornyeckas peyb

Peanu3syiime oanHnvle 3a0auu 6 MUHU-OUAI02AX
1) introduce yourself;
2) refuse an invitation;
3) apologize for having missed the deadline.
Crnioco0 npoBeieHHs — YCTHBIM.

Kpurepuu ouenuBanus: 3 6amia (1o 1 6amty 3a KaKIblil TyHKT)

VYK-5.3 OGecnieunBaeT co3/laHie HEAUCKPUMHHAIMOHHON CPEIbl U1l YYaCTHUKOB
MEKKYJIbTYPHOTO B3aWMOJICHCTBUS TPU JIMYHOM OOIIEHWU W TIPH BBITTOJTHECHUU
po(ecCUOHANBHBIX 3a/1a4

3apanme Ne 10 ['oBopenue. Jluanoruyeckas peyb
Peanu3syiime oanHvle 3a0auu 6 MUHU-OUAI02AX

1) start expressing your point of view

2) apologize for interrupting

3) attract the attention of the audience
Crnioco0 npoBeieHHS — YCTHBIM.

Kpurepuu ouenuBanusi: 3 6amia (o 1 6amty 3a KaKIblil MyHKT)

V. YuebHo-MeTOAnYecKkoe U HH(POPMAIIMOHHOE o0ecTieyeHne TUCIMIIIMHBI
1) PexomeHmyemas uTeparypa

a) OcHOBHas IMTEpaTypa



1. TlonoB E.b. IlpodeccuonanbHblii MHOCTPAHHBIN S3bIK. AHIIHUCKUI S3BIK
[DnexkTpoHHBI pecypc]: ydeOHOoe mocodme. — MockBa: OOO "Hayuno
m3pgarenbckui nentp HMHOPA-M", 2016. - 150 c¢. — Pexum pocryna:
http://znanium.com/go.php?id=760140

2. AHTTIMACKUHN SA3BIK JUIS TEXHUYECKHUX BY30B : yuel. mocooue / B.A. PagoBens. —

M.: PUOP: UHOPA-M, 2017. — 284 c¢. — (Bricuiee oOpazoBanue). — Pexum
nocryma: http://znanium.com/go.php?id=794676

b) JlormonHuTEIbHAS JTUTEpATypa
1. Bunorpanosa B. C. English Reading Development: yue6HO€ mocobue. - CII0.:
[Tonmurexnuka, 2013. - [DnektpoHHbld pecypc]. - Pexum pocrymna:

http://biblioclub.ru/index.php?page=book&id=124617

2. Aurnmiickuil s3eik — 3 [OnexTpoHHBIN pecypc] / M.A. BonkoBa [u nap.]. —
DneKTpoH. TeKCTOBbIE NaHHble. — M.: UHTepHeT-YHuBepcuteT MHpopManmoHHbIx
Texnonorut (MHTYUT), 2016. — 111 c. — 2227-8397. — Pexum noctyma:
http://www.iprbookshop.ru/39547.html

3. Mascull B. Business Vocabulary in Use. Intermediate. — Cambridge University
Press, 2017. — 177 p. [DOnekrponnsiii pecypc]. - Pexum gocryma:
https://www.twirpx.com/file/2032638

4. Murphy R. English Grammar In Use. 6th printing. — Cambridge, 2005. — 379 p.

5. Raitskaya L., Cochrane S. Macmillan Guide to Economics. Student’s Book. —
Macmillan Publishers, 2010. — 135 p. [DnekTtponHslit pecypc]. - Pexxum moctyna:

https://www.twirpx.com/file/252061

2) ITporpammHOe obecrieueHne

a) JIureH3noHHOe MPOrpaMMHOE 00ECTICUeHHE

1. IBM SPSS Amos 19 — Akt npeaocrasienus nmpaB Ne Us000311 ot 25.09.2012
2. MS Office 365 pro plus - Akt npuema-niepenaun Ne 687 ot 31 urosist 2018

3. Microsoft Windows 10 Enterprise - Akt npuema-niepeaaun Ne 687 ot 31 wurons
2018

4. Microsoft Office 365 pro plus - Akt npuema-niepeaauu Ne 687 ot 31 urosst 2018
5. Microsoft Windows 10 Enterprise - Akt npuema-niepeaaun Ne 687 ot 31 urosns
2018

6. Kaspersky Endpoint Security 10 mns Windows — AKT Ha mepemady mpaB
Ne956 ot 18 oxtsa6ps 2018 r.


http://znanium.com/go.php?id=760140
http://znanium.com/go.php?id=794676
http://biblioclub.ru/index.php?page=book&id=124617
http://www.iprbookshop.ru/39547.html
https://www.twirpx.com/file/2032638
https://www.twirpx.com/file/252061

6) CBOOOIHO pacnpocTpaHsIeMoe MPOrpaMMHOE 00eCTICUeHIE

1. Adobe Reader XI

2. Any Video Converter 5.9.0
3. Deductor Academic

4. G*Power 3.1.9.2

5. Google Chrome

6. R for Windows 3.2.5

7. RStudio

8. SMART Notebook

9. WinDjView 2.0.2

10. Google Chrome

3) CoBpemMenHbIe podhecCHOHaIbHbIE 0a3bl JAHHBIX U HH()OPMAIHOHHBIC CIIPABOYHbIC
CHUCTEMBI

OBC «ZNANIUM.COM» www.znanium.com

OBC «IOPAUT» www.biblio-online.ru

OBbC «YuuBepcuterckas oudimoreka onnaita» https://biblioclub.ru/

OBC IPRbooks http://www.iprbookshop.ru /

SBC «Jlauby» http://e.lanbook.com;

OBC BOOKk.ru https://www.book.ru/

OBC TsBI'Y http://megapro.tversu.ru/megapro/\Web

Hayunas snexktponnas 6ubnunorexka eLIBRARY.RU (moamucka Ha KypHabl)
https /lelibrary.ru/projects/subscription/rus_titles open.asp?

9. Penosutapuit TBI'Y http://eprints.tversu.ru

NG A WNE

4) ITepedeHb pecypcoB MHGOPMAIMOHHO-TEICKOMMYHHKAIIMOHHOM ceTH «MHTepHEeT,
HGO6XOI[I/IMBIX JJI1 OCBOCHHUA NV CIHUITIIMHBI
Yuebnas cpeaa moodle (www.moodle.tversu.ru)
ABBYY Lingvo 3 MHOTOs3bI4HBIH CIIOBAph
www.longman.com
www.ft.com/home/uk
WWW.economist.com
www.mnweekly.ru
www.multitran.ru
www.study.ru/support/handbook
www.native-english.ru/pronounce
www.eslpod.com
https://www.bbc.com
https://www.youtube.com

VI. Meroanueckne marepuajibl Ijsi O0O0y4alOIIMXCS IO OCBOECHHUIO
JAUCHMIIMHbBI


http://www.znanium.com/
http://www.biblio-online.ru/
https://biblioclub.ru/
http://www.iprbookshop.ru/
http://e.lanbook.com/
https://www.book.ru/
http://megapro.tversu.ru/megapro/Web
https://elibrary.ru/projects/subscription/rus_titles_open.asp
http://eprints.tversu.ru/
http://www.moodle.tversu.ru/
http://www.longman.com/
http://www.ft.com/home/uk
http://www.economist.com/
http://www.mnweekly.ru/
http://www.multitran.ru/
http://www.study.ru/support/handbook
http://www.native-english.ru/pronounce
http://www.eslpod.com/
https://www.bbc.com/
https://www.youtube.com/

[Ipu ot6ope meroamueckux matepuainoB sl npenaraemonr PIIJ] ocoGoe
BHUMaHue ynensercss J(PQGEeKTUBHBIM TpUeMaM aKTHBHOTO OOy4YeHHS U
COBEpPIIICHCTBOBAHUS YNPABICHUS YYEOHON IESITEIbHOCTBIO CTYJEHTOB, a TaKKe
JOCTH>KEHHSIM COBPEMEHHBIX METOAMK (B TOM YHCJIE CO3HATEIbHO-IIPAKTUYECKOTO,
IpoOJIEMHOTO, KOMMYHUKATHBHOTO UM HWHTEHCHBHOIO OOYYEHHMs, HIPOBOTO
MOJIETTUPOBAHUS).

Hcnonp3oBannpie B YMK wMarepuansl HampaBiieHbI Ha (QOpPMHpPOBaHUE
CHOCOOHOCTH K KOMMYHUKAIIUY B YCTHOHN M MUCbMEHHOM (popMax Ha HHOCTPAHHOM
A3bIKE B MEXJIMYHOCTHOM M KYJbTYpHOM B3aumozeiicTBuu. IIpuoOmienue x
peanu3alu  3TOM TporpaMmbl OyAeT coaelcTBOBaTh Oojnee 3A(PdekTuBHON
OpraHu3ali OOy4YEeHMs] MHOCTPAHHBIM SI3bIKaM Ha OCHOBE KOMMYHHUKAaTHBHOTO
CUCTEMHO-JIEATEILHOCTHOTO MOJX0/a B KOHTEKCTE B3aUMOACUCTBUS KYJIbTYP.

JlesTenbHOCTh TMpEenoAaBaTelsl W CTYNEHTA OCYIIECTBISIETCS B paMKax
OIpe/IeNICHHON TEXHOJIOTUU 00y4€eHHUs, KOTopasi peArnoaraer:

- BbBIOOp conaepkaHUs OOy4YeHHUs, MPEAYCMOTPEHHOrO Y4YE€OHBIM IUIAHOM H
y4€OHBIMU MTPOrPAMMAaMU;

- BBIOOp MPUOPUTETHBIX LEJEH, Ha KOTOPHIE OPUEHTUPYETCS MPEnoaaBaTellb, a
UMEHHO:  (OPMHUpPOBAHUE  JIMHTBUCTUYECKOW  KOMIIETEHIMHM B  paMKax
npo(hecCHOHANBHOM TOArOTOBKM CTY/JA€HTOB U BOCIHUTAaHUE 4Yepe3 CHUCTEMY
JUYHOCTHBIX OTHOUIEHUH TpakJTaHCKOW MO3ULMU K KYyJbTYPHOMY HAacleIuIo,
OepeXHOMY OTHOILEHHUIO M Pa3yMHOMY HCIIOJIb30BAHUIO €CTECTBEHHBIX PECYpPCOB
IUIAHEThl, a TaKXK€ Pa3BUTHE Yy CTYJEHTOB S3bIKOBBIX, I[O3HABAaTEIbHBIX U
MHTEJUIEKTYaJIbHBIX CIIOCOOHOCTEH;

- BBIOOp TEXHOJIOTUH, OPUEHTHUPOBAHHOM Ha COBOKYMHOCTH II€JIel WJIM Ha OJAHY
MPUOPUTETHYIO LENb;

- CUCTEMHOCTb COZIepXaHHUsl, T.€. HEOOXOJMMOE U JOCTaTOUYHOE 3HAHUE (Te3aypyc),
0e3 HaJIMYMs KOTOPOTO HU IMCUUIUIMHA B 11€JI0OM, HU JIF000# U3 ee Mo1yJiel He MOTYT

CymeCTBOBATD,



- Yepe[OBaHUE MO3HABATENHbHOM M y4eOHO-TpodeccCHOHANbHON YacTel MOy,
o0ecrneunBarolee aIropuT™M (popMUpOBaHUS MMO3HABATEIHHO-TTPO(HECCHOHATBHBIX
YMEHHI 1 HaBBIKOB,

- CHCTEeMHOCTh KOHTPOJS, JIOTHYECKH 3aBEpUIAIONIETO KaXABIH MOIYJIb,
NpUBOAIIAs K (OPMHUPOBAHUIO CIIOCOOHOCTEH CTYIEHTOB TpaHCPOPMHUPOBATH
npuoOpeTEeHHbIE  HABBIKM  CHUCTEMaTH3alMil  y4eOHOro  MaTrephaia B
npodeccruoHanbHbIe KOMMYHUKATUBHBIEC YMEHUS YTCHHUS, ayIUPOBAHUS, TOBOPEHUS
U TIFCHhMA.

B mporecce ocBoeHHs AMCHUILIMHBI HCIOJB3YIOTCA cleAyromue (HopMbl

MIPOBEICHMSI 3aHATHH (AaKTHBHBIC U MHTEPAKTUBHBIC ()OPMBI TIPOBEICHUS 3aHATHH ):
— TecroBbie 1 00y4aroIIKe yIpakKHEHUS;
— JlemoHCTpanmoHHbIe (ClIaia-npe3eHTalms);
— IIpoGnemHO-TIONCKOBEIC (BeO-KBECTHI, MMOJIC3HBIN cricok ‘hotlist’);
— KoMMyHMKaTHBHO-WHTEPAKTUBHBIE (JIEKTPOHHAS 1T0YTa, OJIOTH);
— TBopuecko-ucciaea0BaTeNbCKUe (MIPOEKTHI, MOPTQPOIHO).

J1J1s1 OCBOEHMS HOPM, TIPUHSTHIX B aKaJIEMUYECKOM 1 OBITOBOM OOIICHUH U
(dbopMHUPOBaHKS HABBHIKOB ITYOJIMTYHON PEUM, BBIPAKEHHS CBOMX MBICICH W MHEHHS B
MEKIMYHOCTHOM M JICJIOBOM OOIICHWA HAa WHOCTPAHHOM (QHTJIMKCKOM) SI3bIKE
UCTIONIB3YIOTCS! TIPOCTHIE Y KOMITIEKCHBIE MPAKTHYECKUE 3a[aHus], a TAKKe MPOCKTHBIE U
TBOPUYECKHE 3a/1aHUsI (POJIEBBIC UTPHI).

WNurerpaniionHas Mojieinb OOyYEeHHs] HHOCTPAHHOMY S3BIKY TOMHMO
TPaJAMLIMOHHBIX (OPM U CpeACTB OOy4YeHHs TMPEANoJiaraeT HCIOIb30BaHNUE
Pa3JIMYHbBIX nH()OPMAITMOHHO-KOMMYHUKATUBHBIX TEXHOJIOTUI (UKT):
MYJIbTUMEIUMHBIC YU4eOHBbIE KYPChl MHOCTPAHHOTO $I3bIKa, AJIEKTPOHHBIE Y4eOHO-
METOJIMYECKUE Pa3paOdO0TKH, FIEKTPOHHBIC CIIOBAPH, O0yUAIOIUE BUICOMATEPHAIIBI
C BeIyIIHUX BUACO-XOCTHHIOB.

VIl. MaTepnainbHO-TEXHHYECKOE O0ecrieyeHue

HaumenoBanue OcHaleHHOCTh IlepeyeHb JIMIIEH3MOHHOTO
cnenuaJbLHBIX CIEeNUAJBHBIX IOMEIIEHU U | TPOrPaMMHOI0 obecneyeHusl.
NoMeIeHn N " noMeleHu! aJis PexBU3UTHI
noMeueHun aJis CAMOCTOSITE/IbHOI PadoThI MOATBEPKAAKLIEro
JOKYMEHTa




CaAMOCTOATEJILHOMI

padoThI
Vuebnas ayautopwusi, | Habop yueOnoii mebemnu, menoBast | Google Chrome —  Gecruiatao
KaOHHET MHOCTpaHHOTO | Mocka, MouuTop Samsung 20//, | Microsoft Office 365 pro plus - Akt
s3eika Ne 308a (170002, | MOIT 3100 FPV Xerox Phaser, | mpuema-miepemaun Ne 369 or 21
TBepckas o0, rt.TBeps, | DVD mmeep BBK DV317 si, CD- | urons 2017 Microsoft Windows 10

CanoBbrlii mepeynok, a.35)

YueOnas ayguropus Ne 3n
(170002, Tsepckas o0,
r.Tseps, Canosbrit

Mepeysok, a.35)

VYuebnas ayauropust Ne 325

(170002, Tsepckas o001,

r.Tseps, CanoBblid
TepeyIok, a.35)
Ilomemenue st
CaMOCTOSITEIbHON  paboThI
00yJarOTIIXCS:

BBK  BX318V,
teneBuzop Samsung CK-2185

VR, LG,

Mar”Hurolia

ayIuOMarauTo(oH
Buneorvieep LG214 (mumrymuii),
TEJIEBU30P IJ1a3MEHHbBIN

Panasonic.

Habop yaebHol Mebemnu, MenoBas
nmocka, kommbiotep NO NAME,
mouruTop AOC €2350Sda,
230LMO00008 u M@V Canon
LaserBase MF3228, F189400.

Habop yueOHoii Mmebenu, MenoBast
nocka, Teneuzop LG 21°G 50,
CD maraurona BBK, Bugeomeep
LG DVD,

kommbioTep SINTO ¢ MmorHTOpOM
JIOC,

maruurona Philips AZ 1840,

maraurtona Vitek

IlepconanbHble OBM
(xomnetorep  RAMEC STORM

Enterprise - Akt nmpuema-mepenadn
Ne 369 ot 21 mromst 2017 Kaspersky
Endpoint Security 10 gns Windows
— AxT Ha mepenady npaB Ne2129 ot
25 okxtsa6ps 2016 1.

Google Chrome - OGecmatHo
Microsoft Office 365 pro plus - Axr
npuema-nepenaun Ne 369 ot 21
utonsg 2017 Microsoft Windows 10
Enterprise - Akt npuema-nieperauu
Ne 369 ot 21 uronst 2017 Kaspersky
Endpoint Security 10 gns Windows
— AxT Ha nepenady npaB Ne2129 ot
25 okTs0ps 2016 .

Google Chrome — ©6ecmuiatHo
Microsoft Office 365 pro plus - Akt
npuema-iepenaud Ne 369 ot 21
ntonsg 2017 Microsoft Windows 10
Enterprise - Akt npuema-nepenaun
Ne 369 ot 21 nronst 2017 Kaspersky
Endpoint Security 10 gns Windows
— AxT Ha nepenady npas Ne2129 ot

25 oktsa6ps 2016 1.

Google Chrome — ©OecruiatHO
Microsoft Office 365 pro plus - Akt

npueMa-niepenaun Ne 369 ot 21




KOMHBIOTepHBIf/’I KJ1acc

GdaxynpTeTa  MPUKIATHOU
MaTeMaTHUKH U KHOCPHETHKU
Ne 46 (170002, Tsepckas
Canosblit

001., T1.TBeps,

Mepeyok, a.35)

C2D 4600/160Gb/DVD-
RW-+Monutop LG TFT 17"
L1753S-SF silver — 24 mr.),
MYJIbTUMEIUITHBIN IIPOEKTOP
BenQ MP 724 ¢ moTol04YHBIM
KperieHneM u  3kpaH 1105,
kouaunuonep General Climate — 2
, KOMMYTaTOp D-Link
10/100/1000mbps 16-potr DGS-
1016D,
10/100/1000mbps 16-potr DGS-

1016D- 2 mrr.

IIT.

kommyrtarop — D-Link

ntonsg 2017 Microsoft Windows 10
Enterprise - Akt npuema-nepenauu
Ne 369 ot 21 urons 2017 Kaspersky
Endpoint Security 10 gns Windows
— AxT Ha nepenady npas Ne2129 ot
25 okTs6ps 2016 .

VIll. Cenenusi 06 00HOBJIEHHU Padoyeil MporpaMMbl THCHUTLIAHBI

Ner.m. OOGHOBJICHHBIN pa3aen Ornucanuie BHECEHHBIX | PeKkBU3WTHI JOKYMEHTa,
paboueii mporpaMMel M3MEHEHUN YTBEPAUBIIETO
JTUCIUTUTUHBI W3MEHEHUS
1.
2.






