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|. AHHoTanMa

1. Heapb 1 3a1a4M TUCHUIIIMHBI

Lenplo OCBOEHUS] TUCHMIUTMHBI SIBISIETCA: TOTOBHOCTh K KOMMYHMKAIlUU B
YCTHOM M MUCbMEHHOM (popmMax Ha PyCCKOM M MHOCTPAHHOM SI3bIKAX JJIS pPeIIeHUs
3a/1a4 mpodecCuOHaTBLHON IeATeTLHOCTH.

3amagaMy OCBOCHHS TUCITUTUTAHBI SIBJISTFOTCSL:

1. Pa3BuTHE KOMMYHHUKATHUBHBIX HAaBBIKOB Ha HWHOCTPAHHOM S3BIKE JIJIS
YCHEUIHOTO OCYITIECTBJICHUS MEXJTHIHOCTHOTO u MEXKYIbTYPHOTO
B3aMMOJICUCTBHUS.

2. @opMUpOBaHUE U PA3BUTHE HABHIKOB MUCHBMEHHON peud s paboThl C
JIOKyMEHTAaIlMe! Ha PYCCKOM U AHTJIMMCKOM SI3bIKAX: COCTaBJICHUE 3JIEKTPOHHBIX
MUCEM, TIPOCKTOB JIOTOBOPOB, PE3IOME, COTIPOBOIUTEILHON JOKYMEHTAIIMH U JIP.

3. OcBoeHHE KOHIICTIIIHNA U IPUHITUTIOB MEXKYJIBTYPHOU KOMMYHHUKAITUH.

4. CnocoOHOCTh BBICKA3bIBATh CBOIO TOUYKY 3pEHHUS HA MHOCTPAHHOM SI3BIKE
SICHO, JIOTHYHO ¥ apTyMEHTHPOBAHO.

5. Pa3Butue KpPUTHUECKOTO MBIIIJICHUS TMOCPEICTBOM HAIMKUCAHUSI 3CCE U
JOKJII0B Il KOH(EepeHILUi, MpEe3eHTalui W aHHOTAllUi HAay4YHBIX CTaTed Ha
aHTJIMHACKOM SI3BIKE.

6. Pacmupenne u 3aKkperuieHne ypOBHS BIAJACHHUS CTYJASHTAMU aHTIUHCKUM
S3BIKOM (HE HIKE cpennero, Blwm B2 mo obmeeBporeickoi mkane).

7. PazBuTHE HEOOXOAUMBIX TSI CTYJICHTOB HABBIKOB aHAIMTUYECKOTO UTCHUS,
YTO TMO3BOJIUT UM Ooisiee A(DPEKTUBHO YWUTATh, AHAIW3UPOBATH M OICHUBATH
poEeCCHOHANIBHYIO JIUTEpaTypy, JKypHAJIbHBIE M Ta3eTHbIE MaTepHalibl Ha
AHTJIMACKOM SI3BIKE.

8. Pa3ButHe y CTYIEHTOB HAaBBIKOB ayJUpPOBAHUSA, TIO3BOJSIONIMNX WM
MOHUMATh M 3(HEKTUBHO UCTIOJIB30BATh MOCTYIAIOITYI0 HH(POpMAITHIO.

2. MecTo qucHUILIMHBI B cTpykType OOII

JlucuuniHa BXOAUT B 00s3aTeNIbHYIO0 YacTh y4eOHOro 1uiana. Jis uzydenus
JUCUUIUIMHBL HEOOXOIMMO 00J1ajaTh 3HAHUSIMU, MOJYYEHHBIMU TNPU H3YyYEHUU
mucuuiuine: - «lOpunnueckoe  nokyMeHToBeneHue», «MupoBas 3KOHOMHKaY,
«Pycckuii s3bIK I€II0BOTO OOIIECHUS.

W3ydyeHne AMCUMIUIMHBL B JajibHEHIIEM HEOOXOJUMO Ui OCBOCHUS
JUCHUTUIMHBL «MEeXIyHapOAHOE TAMOXKEHHOE MPABO», a TAKXKE JUISI MPOXOKICHUS
y4eOHOI 1 IPOU3BOJCTBEHHON MPAKTHUK.

3. 00beM JUCHMILUIMHBI: 9 3a4YeTHBIX enauHUI], 324 akaAeMHYCCKHX dYaca, B

TOM 4YHCIIC€ KOHTAKTHasi paldora: mnpakTuyeckue 3aHsAtus — 174 wyacos,

camocTosiTeibHasi padora: 123 - yaca, KOHTPOJIb — 27 4acoB.



4. Ilnanupyemble pe3yJibTaThbl 00y4eHHs 10 JUCHHUILUINHE, COOTHeCEHHbIE ¢

IVIAHUPYEMBIMH peE3yjabTaTaM OCBOCHUN Oﬁpa3OBaTeJILHOﬁ MporpaMmmabl

[Inanupyemble pe3ysIbTaTbl OCBOCHUS
00pa3oBaTeNbHOM POrpaMMBI
(bopmupyemMbIe KOMITETECHITHN)

[Inanupyemble pe3yabTaTbl 00yUEHUS 110 AUCLUILUIMHE

YK - 4 Cnoco6eH npuMeHSITh
cOBpeMeHHble KOMMYHUKATUBHbIE
TeXHOJIOTUH, B TOM YHUCJIe HA
HHOCTPaHHOM(BIX) sI3bIKe(aX), 1S
aKaJeMH4ecKoro u
npogeccHoHAIBHOI0 B3aUMOAeHCTBUS

VYK-4.1 YcranaBnuBaeT KOHTAKTHl U OPTraHU3YET
oOIlIeHNe B COOTBETCTBUU C MOTPEOHOCTIMHU
COBMECTHOMH JIeATeIbHOCTH, UCTIOIb3YS
COBpPEMEHHBbIE KOMMYHHUKAIIMOHHBIE TEXHOJIOTHUU

YK 4-3 CocraBisieT TUIIOBYIO JACIIOBYIO
JIOKYMEHTAIUIO JIJISl aKaJIEMUYECKUX U
npoeccHoHANBHBIX IeJiel Ha MHOCTPAHHOM SI3bIKE
VYK 4-4 Co3zpmaer pa3nuyHbIE aKaJIEeMUYECKHE WIIU
npodeccroHanbHbIe TEKCTH HA UHOCTPAHHOM S3BIKE
VYK 4-6 Ilpencrasnsietr pe3yabTaTsl
HCCIIEeIOBATEeNIbCKON U MPOEKTHOU e TeIbHOCTH Ha
Pa3IUYHBIX MTyOIMYHBIX MEPOIIPHUATHSIX, yIaCTBYET B
aKaJIEeMUUECKUX U MPOPECCUOHATBHBIX JUCKYCCHUSIX
Ha HHOCTPAHHOM SI3bIKE

OIIK -5
Cnoco0eH K 0CylIeCTBIEHUIO
BHYTPHOPraHU3AUHOHHBIX H
MeKBEIOMCTBEHHBIX KOMMYHHUKAIUA.

OIIK 5-3 Co3znaet pa3iaudnbie TpodecCHOHATbHBIE
TCKCTBI, B TOM YHUCJIC HAa HHOCTPAHHOM S3BIKC

5. ®opMa NMPOMEKYTOYHOI aTTeCTALMM M ceMecTp mpoxoxaenusi — 1, 2, 3

CEMECTpBHI 3au€T, 4 ceMecTp — dK3aMeH.

6. SI3bIK MpenoIaBaHus PYCCKUIl.




I1. Copep:xanue tMCHMILINHDBI, CTPYKTYPHMPOBAaHHOE 10 TeMaM (pa3jesiam) ¢
YKa3aHHEM OTBEJCHHOI0 HA HMX KOJMYEeCTBA AKaJeMUYECKHX YAaCOB U BH/IOB

YUeOHbIX 3aHATHH

YyeOnas Bcero KonrakTtHas pabora (dac.) Camocros
porpamma — (uac.) Jlexuuu [IpakTuueckue KonTponb TeJIbHAs
HAanMMEHOBAHUEC 3aHATUA CaMOCTOATE pa60Ta, B
pa3zeioB U TEM JIbHOM TOM YHCIIE
paboThI KoHntpoib
(uac.)
BCEro B T.4. BCEro B T.4.
MpaKkTU4 MpaKTU4
€CKas €CKas
IIoaAroTo IIoAroTo
BKa BKa
Globalizationand |9 6 1 2
Consumerism
World Trade 11 6 1 4
Organization
Competition in 15 8 1 6
Economics
Product 11 6 1 4
Differentiation
Companies in the 11 6 1 4
UK
Employment and 17 8 1 8
Job Interview
WritingaCV and a | 12 6 1 5
Covering Letter
Money in the 11 6 1 4
Modern World
Outflow of Capital | 13 6 6
Smuggling 15 8 6
Couterfeiting 11 6 1 4
E-mail fraud 10 6 1 4
Illegal Operations | 11 6 1 4
with narcotic and
psychotropic
substances
Interpol 15 8 1 6
Customs Tariffs in | 11 6 1 4
Russia
Despatch of goods: | 15 8 1 6
packing and
marking




Export-Import 13 8 1 4

Documentation

Transport 11 6 1 4

Documentation

Customs Broker 13 6 1 6

Customs 11 6 1 4

Declaration

Customs escort 11 6 1 4

Free Economic 15 8 1 6

Znes

Customs Control of 6 1 4

the Cargo 11

Fraud 8 1 6
15

Legislation and 8 2 4

Customs 14

Domestic Customs 6 1 4

transit 11

HUTOI'O 324 174 27 123

I11. O6pa3oBare/ibHbIE TEXHOJIOTHA

VY4eOHast mporpamma —
HAaMMCHOBAHHE PA3JICIIOB U
TEM (8 cmpocom
COOMEemcmeauU ¢ pazoeiom

\| PI])

Bun 3anartus

OO0pazoBaresbHbIE TEXHOJIOTUI

Globalization and NPaKTHYECKOE TexHomorus pa3BUTUS

Consumerism KPATHYCCKOIO MBIIIJICHUS

World Trade Organization IPaKTHYECKOE MHTepaKkTUBHBIE 3a1aHUsI

Competition in Economics PAKTHYECKOE Occe

Product Differentiation IPaKTHYECKOE HrpoBbie TEXHOJIOTHH

Companies in the UK NPaKTHYECKOE Kondepenmus

Employment and Job NPaKTUYECKOe Kpyrmsriii cTon

Interview

Writing a CV and a Covering | mpakTudeckoe Case-study

Letter

Money in the Modern World | npaktudeckoe [TanenpHAst TUCKYCCHSI

Outflow of Capital NpPaKTHYECKOE TexHomorus pa3BUTUS
KPUTHYECKOTO MBIIIICHHS

Smuggling MPAKTHYECKOe Jucckyccus

Couterfeiting IPAaKTUYECKOe VHTepakTHBHBIE 3a/1aHUS

E-mail fraud MIPAKTHIECKOE ITpesenraru B Power-point

Illegal Operations with MPaKTUYEeCKOoe Kondepennus

narcotic and psychotropic

substances

Interpol PaKTHYECKOE Case-study




Customs Tariffs in Russia MPaKTUYECKOe Hucckyccus

Despatch of goods: packing MPAaKTUYECKOE [TanenpHAsT TUCKYCCCHSI

and marking

Export-Import IIPaKTUYECKOE [pe3enrtamnuu B Power-point

Documentation

Transport Documentation MPAKTUYECKOE Dcce, TUCKyCcCus

Customs Broker PaKTHYECKOE Case-study

Customs Declaration HPAKTHYECKOE Tpenunr

Customs escort PAaKTUYECKOE HCKYCCHSI

Free Economic Znes MIPaAKTUYECKOE WHTepBbIO - TUagoru

Customs Control of the Cargo | mpaktuueckoe I[1pesenrtanyu B Power-point

Fraud MIPaKTUYECKOE TexHosorus pa3BuUTHUs
KPUTUYECKOT'O MBIITUICHHS

Legislation and Customs PaKTHYECKOE Pabora ¢ HCTOYHHKAMH, ICCE

Domestic Customs transit MPAKTUYECKOE TexHonorus pa3BUTHSA
KPUTUYECKOTO MBIITUICHHS

IV. Onenounsie  Marepuajibl Ui  NpPOBeJeHMs]  TeKylled ©

NMPOMEKYTOUYHOM aTTecTAlUM

O]_[eHO‘lHLIe MaTepuaJabl AJA NMPOBECACHUS TeKYIIed aTTecTAllMM

TunoBble KOHTPOJbHBbIE 3aJaHUsl JIA TNPOBEPKHM YPOBHSI C(HPOPMHPOBAHHOCTH
komnerenuun 1 - YK — 4. Cnoco0eH NpUMeHSITh COBPeMeHHble KOMMYHUKATHBHbIE
TEeXHOJIOTHM, B TOM 4YHCJIe HA HHOCTPAHHOM(BIX) si3bIKe(ax), MJIA aKaJeMH4YeCKOro H
npo¢ecCHOHATBLHOI0 B3aMMOACHCTBHA.

YK-4.1 YcraHaBiauBaeT KOHTAaKTBI M OpraHmiyer oﬁmeﬂne B COOTBETCTBUH C

HOTpeﬁHOCTﬂMI/I COBMECTHOI1 ACATECJIbHOCTH, HCII0JIb3YH COBPEMCHHBIC

KOMMYHHUHKAIIUOHHLIC TEXHOJIOI'HH.

1/ TEKCT: THE BALANCED WORKERS OF TOMORROW

Work-life balance is the buzzword of the moment. Last week was the
fourth annual Work-Life Balance week in which a record two million
employees took part. Meanwhile, forward-looking organisations are boasting
of their work-life programmes. But can raising awareness of work-life
balance -recognising employees as real people with personal lives, responsibilities
and interests — have a real impact on the workplace? Getting the balance right
depends on convincing employers of the benefits and making sure workers are
confident enough to ask for changes to their conditions in the current job
market. After all, a worker who did not feel secure in his or her work place
would not ask for better working conditions.



Recent working proposals have increased parental leave and given certain
workers the right to have their requests for flexible working at Ileast
considered. However, these guidelines fall far short of being made law.
What seems like common sense — that if there were more satisfied employees
this would result in less absenteeism, stress-related illness and staff turnover
— is backed up by a growing number of studies. It has been calculated that 30
per cent of sick leave in Britain is attributed to stress, anxiety and depression
— all made worse by poor work-life balance. The annual cost to the UK health
service of stress-related illness is £2 billion, while this year it has been estimated
that the cost of stress-related absence reached $300 billion a year in the US
and $200 million in Australia.

Given the current assessment, it may well be a generation before more
holistic attitudes to employees are accepted. Indeed, the focus is now shifting
to the next generation of workers by highlighting the pressures on younger
people thinking about entering the workforce or already juggling part-time work
with their studies. A poor economy has done little to encourage job-seekers to
bargain for better conditions. Job insecurity and unemployment have changed
attitudes, particularly at the younger end of the job market. So would the next
generation fight for better conditions if it came to changing their working lives?
For some school leavers their anxiety over finding work was far greater than
the strain that they feared work may bring to their lives. They believed that if
they did not do the job, then someone else would do it instead of them.

Can anything be done to improve this critical situation? Flexible work
arrangements, part-time work, job-sharing, home-based work and paid parental
leave are all examples of family-friendly practices that help people to balance
their lives. In order to have a more balanced life, more and more people are
choosing to work from home at least some of the time, but there are many
new dangers - overworking, lack of communication with the office and
negative impact on home life are examples of the problems with home-based
work. The biggest obstacle to balancing work and home life seems to be attitude:
organisations and the people they employ need to recognise that work-life
balance can actually improve productivity without significant investment.

Many workers would be happy to work their hours, if they could get
back some control over their busy lives. In the meantime, experts vary in their
advice for strategies for balancing our work and lives.

1. 3aodanus x mexcmy:

|. Omeemovme na 60NPOCHL onupasacCob HA MmeKkcm:

1. What does a good work-life balance mean?



2. Do employers think flexible working is a good idea for workers?

3. What do studies show?

4. Are some young people are trying to balance studies and part-time work?
5. People who work at home do not get enough exercise, don’t they?

6. Are there any negative effects to working at home?

7. What is the biggest obstacle to balancing work and home life

Il.  Bwickaxcume ce60é MHeHue _no nPeOI0HCEHHBIM ___80NPOCAM,

00bACHUmME C8OI0 noiuuuro.

What are the advantages and disadvantages of working at home?
Would you prefer to work at home or in an office?
I11. Case Study

Pusnmopckoe acenmcmeo. BaMm HYKHO KyNUTb KBapTHpPy. Y3HalTe Yy

PHUAIITOPOB NPEUMYILIECTBA U HEAOCTATKU MPUOOPETEHUSI KBAPTUPHI U TayHXayca B
BalieM ropojae. Bam HyXHO CHSATh KBapTHpPy Ha CIEAYIONIMI Y4YeOHBIA TOI.
YTOYHUTE paCHEHKM HAa CBEM JKWIbS B Pa3HbIX pPAMOHAX TOPOJA, BBIICHUTE
IIPEUMYLIECTBA U HEJAOCTATKU PEHTHI B MHTEpecyroleM Bam paiioHe ropoja.

YK 4-3 CocrapjisieT THIIOBYIO /1€JI0BYIO IOKYMEHTANMIO VISl AaKaJleMHYeCKUX 1
npogecCHOHAIBHBIX IieJieil HAa HHOCTPAHHOM SI3bIKe

1) [Ilpouumatime mexcm, omeemums Ha 6onpocvl. Qb6cyoume meKkcm.
Pasmecmume 3amemxy Ha AHeTUNCKOM s3blKe HA mMeMy 00pa308aHusi 6 UHmMepHeme
(coyuanvuvle cemu, O10KU, DIEKMPOHHASL NEPENUCKA U OP.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of
IE is that education is a privilege and not an obligation. An IE school directs but doesn’t
demand, leads but doesn’t drive, persuades but doesn’t force, suggests but doesn’t
require. John Holt suggests that an alternative to authoritarian systems is to have schools
in which each child can satisfy curiosity, develop abilities and talents, pursue interests,
and obtain from adults and older children a glimpse of the great variety of richness of
life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to
provide alternative ways of learning; 3) to offer guidance; 4) to provide testing of
learning; 5) to provide opportunities to learn a variety of non-academic subjects. The
academic curriculum in an IE school includes the usual elements such as language, arts,
arithmetic, science and social sciences.

The creative curriculum helps the child locate and develop special talents and
abilities. Teachers and students are invited to submit ideas for classes of special interest.



What is the basic premise of individual education?

How does John Holt describe IE schools?

What are the objectives of IE?

What academic subjects are included in the curriculum of an IE school?
In what way can the creative abilities of students be developed?

Do you think that children enjoy studying at such schools and why?

ok wnhE

2) Iloocomosvme mononoz-cooowenue (06vémom 180-250 cnos) no oownou u3
APUBOOUMBIX HUDICE meM, 8peMsl no02omosku — 10 munym.

[J[JDescribe your favorite websites. Talk about their names, who visit these
websites, their home page, how many different pages there are, what’s on each page.

COJCIf you were the Minister of Education in your country, how would you
improve the System of Education. Use these ideas or your own: the range of
subjects/courses offered, the curriculum, compulsory or/and optional courses, the system
of exam and assessment, career advice, the standard of teacher training.

YK 4-4 Cozpaer pa3iuyHble aKaJeMH4YecKHe WIH MNPodecCHOHAIbHbIE TEKCThl Ha
HHOCTPAHHOM SI3bIKe
3aganue: [IpounTaiiTe TEKCT U BBIMIOJIHUTE 3a1aHUA.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel about
it, what you learn from it, what you do with it or what it does to help you to decide where
you go from there. If you want to get the most out of it, if you want it to lead you down
the path of success, there are certain things you should do. Here are some suggestions:

Don't let the salary be your main reason for taking the job. Sometimes a lower
paying job with the right company and the right contacts can do a lot more for you than a
higher salary. Decide what is the lowest pay, with which you can be satisfied. Then
decide what other things can be important. How much training and/ or experience can
you get on this job. Some companies give new employees priceless training. On-the-job
experience can be very valuable to you when you apply for your next job. It gives you the
practical experience than no school can offer. This can lead to a much higher salary later.
What chances are there for advancement within the company? Sometimes accepting a
lower paying job gives you a chance to show your boss how capable you are and how
valuable you can be for the company. This will pay off later.

Another very important item for you to think about when you apply for the job is
the type of contacts you can make. Just as a smart student chooses professors rather than
just courses, a smart employee tries to meet and become friendly with the people who
help him or her move ahead, either in this company or on the next job. Even if you can’t
do that, however, just having the opportunity to meet and develop a relationship with
different kinds of personalities can help you develop skills that may move you ahead
much faster on your next job. Learning about the job from other people, or learning what
it takes to move ahead in a company by observing other people, is an extremely valuable
skill.




OK, so now you have the job and you want to make an impression — you want
people to notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful in your
life. It’s too bad, but many people try to do as little as they can on the job. Take
advantage of that — do just a little bit more. This is not to suggest that you should allow
anyone to take advantage of you. However, it is suggested that you do your work
faithfully and competently and to the best of your ability at all times. There is a saying:
«Build a better mousetrap and the world will beat a path to your door». One way to be
noticed in a company is to suggest little things that can improve the routine way that
things are done. You must be careful here, however. Sometimes a way of doing things
has been established that has been carefully thought through and has advantages that you
don’t realize. The wrong suggestion can hurt you as much as the right suggestion can
help you.

Do remember that other employees can be helpful to you. You should at least try
not to score points by being critical of a fellow employee who is also doing his or her
best job. Ambition, jealousy, and personality differences are encountered on any job, but
the more friends you make and the fewer enemies, the better position you are in. There
are times when you will need the help of your fellow employees. It is then that prior
actions can result in the kind of back-stabbing that hurts.

There is another point to be made. Sometimes you may realize that you made a
mistake by taking this job. Don 't feel married to it. If it helps your career, quit it and look
for another. This is the time when the friends you have made, the reputation you have
earned on the job and the experience, and training you have gotten will be most helpful.
No job is ever a waste of time because if you have given it your best, you have learned
something from it. Take all this with you to your next job and continue to move up from
there.

First, of course, you have to get the job. When you do, though, it’s up to you to
become a valuable employee. Good luck!

TASKS:

I. Read the text, put down the underlined words into the vocabulary with the
translation.

I1. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training,
On-the-job experience, chances for advancement, a capable employee, to move ahead,
valuable skills, to feel married to the job, fellow employees.

[11. Answer the questions.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?

3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a
path to your door»?

5. How can your fellow employees be helpful to you?

6. When do you think you should quit the job?



7. Why is it said that no job can be a waste of time?

IV. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. T F
2. A low salary is not very important if you are making the right contacts.
T F
3. You will waste your time if you can’t get promoted on a job. T F
4. You should do your work competently and faithfully to become a valuable
employee. T F
5. Stick to any job and take even if you don’t get much experience.
T F
6. Good relationships with your fellow employees can help you move ahead faster.
T F

V. CocTaBbTe pe3loMe CBOMX HOCTH:KEHHI M ONBbITA PadoThl HA AHTIMIICKOM SI3bIKE
ISl yCTpOiicTBa Ha 0oJ1ee ONJIaYHBAEMYI0 PaGoTy B MeKAYHAPOTHOH KOMIIAHMH.

YK 4-6 Ilpencrasisier pe3yJibTaThl HCCJIEI0BATEIbCKON U NMPOEKTHON JeATeIbHOCTH Ha
Pa3jJMYHBIX  NYyOJMYHBIX  MEPONPHUATHUSX, Y4YACTBYeT B aKaJeMHYecKuXx H
npogeccHoHAIbHBIX AUCKYCCHUIX HA HHOCTPAHHOM SI3bIKE.

3aoanue: 1lonroToBbTE JOKIAA U BRICTYIUICHUS HA MEXIYHApOIHOW KOH(EpPEHINU Ha
TeMy «PacnpocTpaHeHHbIe SKOHOMUYECKUE TIpecTyIIeHus B EBponey.

TunoBblie KOHTPOJIbHBIE 3aIaHKS [IVISl IPOBEPKHU YPOBHS ¢POPMHPOBAHHOCTH

KoMIeTeHUuH 2 - OIIK — 5. CrniocoGeH K OCYINEeCTBJIEHHI0 BHYTPHOPTIAHM3ALMOHHBIX M
MeKBeIOMCTBEHHbIX KOMMYHHKALMIA.

OIIK 5-3 Co3naer pasmm4yHble NPodeccHOHAIbHBIE TEKCThI, B TOM YHCJI¢ HA HHOCTPAHHOM
sI3bIKE

3aoanue.

CocraBbTe OYKJIET — HMHCTPYKLMIO 3alOJHEHUS SKCIOPTHOM-MMIOPTHOM
JOKYMEHTAllMM Ha TOBAphl, a TAaKXE AJITOPUTM II0 YIAKOBKE M MapKUPOBKE
TOBapOB U KPYIHOTraOapuTHBIX TPY30B.

Kpumepuu oyenxu mononocuueckou peuu:
* COOTBETCTBUE COJICPKaHMs BHICKA3BIBAHUS 3aJaHUIO;
* 0erJ0CTh U BbIPA3UTENBHOCTD PEYH;
* CMBICIIOBas CBS3HOCTH BBICKA3bIBAHMS,
* peanuzanusi HAaMepeHUsl / yCTaHOBKH;
* COOTBETCTBUE COLIMOJIMHIBUCTUUECKUM MapamMeTpaM CUTYyaluH;
* aJIeKBAaTHBIN BHIOOP JIEKCUKO-TPAaMMAaTUYECKUX €IMHMUII,



* nuama3oH (pa3HooOpasne) NCIOIb3yEMbIX PEUEBBIX CPEIICTB;
* rpaMMaTU4ecKas MPaBUIbHOCTH;
* TOYHOCTbH BBIPAKEHUS 3aMbICIIA.
Kpumepuu oyenxu ouanocuueckou peuu:
* BJIaJICHUE CTPATETUSAMHU BEICHHS TUAJIOTA;
* MCTIOJB30BAHNUE PA3ITUYHBIX THIIOB PETUTUK / KITHIIIE;
* THOKOCTh B Pa3BUTUU TEMbI OOIICHUS;
* MCIOJL30BAHNUE CTPATETHI COTPYIHUICCTRA,;
* 0erJjoCTh U YMOLIMOHATILHOCTD PEYH;
* COOTBETCTBUE COIIMOJIMHTBUCTUYECKUM MapaMeTpam CUTYallUH;
* aJIeKBaTHBIN BBIOOP JIEKCUKO-TPAMMATUUYECKUX €IMHHII,
* Irara3oH UCIIOIh3YEMBIX PEUYEBBIX CPEJICTB;
* rpaMMaTHYeCcKas MPaBUILHOCTb.
Kpumepuu oyenxu nonumanus npu ayouposanuu:
* MMOJIb30BaHUE PA3HBIMU CTHJISIMH / CTPATETUSIMU BOCIIPHUSITHS TEKCTOB
HAa CIIyX;
* aJIeKBaTHBIN 3aJ]aHUIO BHIOOP CTPATETUN TOHUMAHUS;
* coOIoZIeHNEe BPEMEHHBIX TapaMeTPOB MPH BBHIMOJTHEHUU 3aJaHUS;
* MCTIOJb30BAHNUE 3PUTEIBHBIX OTOP;
* THOKOCTH BOCIIPHSTHS IO OTHOIIICHUIO K THITY TEKCTa;
* Mrara3oH BIIAJICHUS PEUCBBIMU CPEACTBAMU;
* BOCTIPUATHE COIMOJIMHTBUCTHYCCKUX / COIMOKYIBTYPHBIX 3JIEMEHTOB
TEKCTa,
* KOppEeJsIIus CTpaTeruy MOHUMaHUs 1 00bemMa HHGOpMAIIIH.
Kpumepuu oyenku nonumanus ymenusi:
* BJIaJICHUE Pa3HBIMU BUJIAaMU / CTPATETUSIMHU TIOHUMAHHUSI TEKCTOB;
* aJIeKBATHBIN 3aJaHUIO BEIOOP CTpAaTETUH TOHMMAaHUS TEKCTA;
* coOIoIeHNEe BPEMEHHBIX TapAMETPOB;
* MCIIOJIb30BaHUE TEKCTOBBIX BU3YaIbHBIX MApKEPOB;
* NUara3oH BIIJICHUS PEYEBBIMH CPEJICTBAMU;
* BapbUPOBAHME CTPATETHM MOHUMAHUS B paMKaX TEKCTa;
* HCTOJb30BaHNE KOMIICHCATOPHBIX CTPATETHUIA;
* BOCTIPUSATHE COIMOJIMHTBUCTUYECKUX / COITMOKYJIBTYPHBIX DJIEMEHTOB
TEKCTa,
* KOppeJAIus CTpaTerui MOHUMaHus 1 o0beMa HHGOpMalluu;
* HHTEpIpETaIUI MEXKYJIBTYPHOTO TIOTCHIIHAJIA TEKCTA.
Kpumepuu oyenxu nucomennot peuu (3cce):.
* cobmrogenue ¢popMara COOTBETCTBYIOIIETO THUIA TUChMEHHOTO TEKCTA;
* CMBICTIOBAsI CBSI3HOCTH U IIEJIOCTHOCTH M3JI0KEHUS;



* y4eT COLHMOJIMHTBUCTUYECKUX ITAPAMETPOB CUTYaLIUN;

* aJleKBaTHBIM HAMEPEHUIO BHIOOP PEUEBBIX CPEICTB;
* cOOJI0ICHUE CTHIIMCTUYECKUX HOPM;
* TOYHOCTb BBIPAKCHUS 3aMbICIIA;

* IMaras3oH KCIOJIb3yEMBIX PEUEBBIX CPEJICTB;

* UCIOJIb30BAaHNE TEKCTOBBIX KOHHEKTOPOB (JTIOTMYECKUX CBSI30K);

* rpaMMaTH4eCKasi MPaBUIbHOCTD.
KPUTEPUM OLIEHKU 3BYYAIIEN PEUN

DoHETHUECKHE CKOpOCTh peun
Jlekcuueckne  [['paMMaTH4ecKue OreHKa
(OberyocTh
OIINOKH OILIMOKH
Ommnoxu €4n)
[paBUIbHBII
BEIOOD
ITEKCUYECKUI [PEIKHUE OIIMOKH B .
eCTECTBEHHBIN 5
o 3 e IMHHIL, CJIOJKHBIX
TEMIT peUn
KOMMYHUKAITHS 110 [CTPYKTypax
[ITPOKOMY
CIICKTPY TeM
eIIKUE
P penKue
ITIEKCHYECKHUE .
rpaMMaTHYECKHE OIU3KUI K
OIIOKU; 4
3-6 OIINOKH, HE ECTECTBEH-HOMY
KOMMYHHUKAITHS B
OCIIOKHSIIOLIINE TEMIT PeYun
peenax
KOMMYHHUKAIHIO
BHAKOMBIX TEM
MHOTOYMCIECHHBIE
ITEKCUYECKHUE
YaCThIE
o6k, aMMaTHYeCKUe 3aMeJICHHBIN
6-10 OCJIOKHSIOIIIIE P 3
OIIMOKY B 0a30BBIX [TEMI pEUH
KOMMYHUKAITUIO 110
CTPYKTypax
OrpaHUYCHHOMY
CIHCKY TeM
HEJOCTATOYHBIA  [MHOTOYHCIIEHHEIE N
CIIOBapHBIN 3amac; [FpaMMaTHYeCKHe . 2
Bonee 10 MEUIEHHBIN TEMIT
KOMMYHUKaIHS oIIOKHY B 0a30BBIX eun
HEBO3MOYKHA CTPYKTypax P

OLEHOYHBIE MATEPHUAJIbBI U151 TIPOBEJAEHUSA
NPOMEXYTOUHOM ATTECTAIIMU:

Tunosblie KOHTPOJIbHBIC 3aJJaHUA 11 HpOMe)KyTO‘IHOﬁ arTeCcTalnum:




TunoBble KOHTPOJIbHBbIC 3aJaHUSl VI NPOBEPKH YPOBHA CHOPMHPOBAHHOCTH
komnereHuun 1 - YK — 4. Cnoco0eH npUMeHSITH COBPeMEHHble KOMMYHUKATHBHbBIE
TeXHOJIOTHM, B TOM 4YMCJIe HAa HHOCTPAaHHOM(BIX) si3bIKe(ax), AJIsl aKaJleMHUYeCKOro W
npog¢eccHoOHAIBHOI0 B3aUMOIEHCTBHSI.

YK-4.1 YVYcranaBiMBaeT KOHTAKTbl M OpPraHusyer oOlIeHHe B COOTBETCTBHH C
NOTPeOHOCTSIMHU COBMECTHOI JesiITeIbHOCTH, HCIOJIb3YH COBpPEMEHHbIe
KOMMYHHKAaIMOHHbIE TEXHOJIOTHH.

|. IIpounTaiiTe TEKCT U BBINOJIHUTE AHAIUTUYECKUH MIEPECKa3 TEKCTA, BBICKA3aB CBOE
OTHOIICHHE K 0003HAYCHHOH TIpodIieMe.
The War on Drugs

The War on Drugs is a campaign of prohibition and foreign military aid and military
intervention being undertaken by the United States government, with the assistance of
participating countries, intended to both define and reduce the illegal drug trade. This
initiative includes a set of drug policies of the United States that are intended to discourage
the production, distribution, and consumption of illegal psychoactive drugs. The term "War
on Drugs™ was first used by President Richard Nixon in 1971.

On May 13, 2009, Gil Kerlikowske, the current Director of the Office of National
Drug Control Policy (ONDCP), signaled that although it did not plan to significantly alter
drug enforcement policy, the Obama administration would not use the term "War on Drugs,"
as he claims it is "counter-productive”. ONDCP's view is that "drug addiction is a disease
that can be successfully prevented and treated... making drugs more available will make it
harder to keep our communities healthy and safe."”

One of the alternatives that Mr Kerlikowske has showcased is Sweden's Drug
Control Policies that combine balanced public health approach and opposition to drug
legalization. 7) The prevalence rates for cocaine use in Sweden are barely one-fifth of
European neighbors such as the United Kingdom and Spain.

In June 2011 the self-appointed Global Commission on Drug Policy released a critical
report on the War on Drugs, declaring "The global war on drugs has failed, with devastating
consequences for individuals and societies around the world. Fifty years after the initiation of
the UN Single Convention on Narcotic Drugs, and years after President Nixon launched the
US government’s war on drugs, fundamental reforms in national and global drug control
policies are urgently needed."” The report was immediately criticized by organizations that
oppose a general legalization of drugs.
(10 6ans10B)

Il. I[OHI/II_HI/ITG COOTBCTCTBYIOIIUEC NPCIJIOTH U ITOCTABBTEC I'JIaroJibl,


http://en.wikipedia.org/wiki/Prohibition_(drugs)
http://en.wikipedia.org/wiki/Military_aid
http://en.wikipedia.org/wiki/Military_intervention
http://en.wikipedia.org/wiki/Military_intervention
http://en.wikipedia.org/wiki/United_States_government
http://en.wikipedia.org/wiki/Illegal_drug_trade
http://en.wikipedia.org/wiki/Drug_policy_of_the_United_States
http://en.wikipedia.org/wiki/Psychoactive_drug
http://en.wikipedia.org/wiki/Richard_Nixon
http://en.wikipedia.org/wiki/Gil_Kerlikowske
http://en.wikipedia.org/wiki/Office_of_National_Drug_Control_Policy
http://en.wikipedia.org/wiki/Office_of_National_Drug_Control_Policy
http://en.wikipedia.org/wiki/Presidency_of_Barack_Obama
http://en.wikipedia.org/wiki/Drug_policy_of_Sweden
http://en.wikipedia.org/wiki/Drug_policy_of_Sweden
http://en.wikipedia.org/wiki/Global_Commission_on_Drug_Policy

JaHHBIE B CKOOKaX, B TIPABWIIbHBIC (DOPMBI.

Example: Jack insisted ............ out by himself. (go)

Jack insisted on going out by himself.

1. After a long time we eventually succeeded .....................oeiini a flat. (find)
2. Pvebeen thinking.............ccoooiiiiiiiiiii e for a new job. (look)
3. His parents didn’t approve .......... him ... out so late. (stay)
4. I wonder what prevented him.....................ooooiiiin. to the party. (come)
5. ’m getting hungry. I’'m looking forward.........................cooae. dinner. (have)
6. Idon’tfeel ............ooeiiiiiil today. (study)
7.Forgiveme.............oooeiiiiint, you but I must ask you a question. (interrupt)
8. The arrested man was suspected .............ccoevveiniiinnnn.. into the house. (break)
9. Have you ever thought...............ooooiiiiiiii e, married? (get)
10. ’'ve always dreamed .......................... on a small island in the Pacific. (live)
11. The cold water didn’t stop her...............ocooviiiiiiiiiii e, a swim. (have)
12. Have you ever been accused ..........ccevvviiiiiiiiniiiiinnnnn... a crime? (commit)
13. She apolo@ized .......coviiniiiii i so rude to me. (be)
14. Wehave decided.........ooiiiiiiiiiii e a new car. (buy)
15. Tthanked her..........cooiiiii e so helpful (be)
(15 6aas10B)

YK 4-3 CocrapjisieT THIIOBYIO /1€JI0BYI0 IOKYMEHTAIUIO VIS AaKaJleMUYeCKUX U
npodeccHoHAIBLHBIX 1eJielil HA HHOCTPAHHOM SI3bIKe

3a/1a}me 1: Hanmmmure ACJI0BOC MMCbMO-HAIIOMHMHAHUEC 00 oruare JOCTAaBJICHHBIX

TOBApOB.

3a/1a}me 2: CocTaBbTE COMMPOBOAUTCIILHOC ITMCBMO K BallICMy PE3OMC C apFYMeHTaHHCﬁ,

no4eMy Bbl Xxoaute pabortats B komnanuu DHL, Ford, BP (B oxHo#t Ha BBIOOD)

YK 4-4 Coszpaer paszinuHble akajeMuuyeckue HJIH THpodeccHoHAIbHBbIE
HHOCTPAHHOM fI3bIKE

3aganue 1. CocrTaBbTe aHHOTAIIMI0O M KJIIOUEBLIE CJIOBAa K Bamieu
HIKOHOMHUECKHUX IpecTyruieHusx B EBpocorose (He menee 100 cioB).

TEKCTbl Ha

cratee 00



TunoBble KOHTPOJIbHBIE 3aJaHMSA AJIs1 IPOBEPKH YPOBHS C()OPMUPOBAHHOCTH

KoMIeTeHIUN 2 - OIIK — 5. CnocoGeH K OCyIIeCTBJIECHHI0O BHYTPHOPIaHM3ALHOHHBIX M
MEKBeIOMCTBEHHBIX KOMMYHHUKAIUH.

OIIK 5-3 Co3naer pasimmuHble NpogeccHoHAIbHbIE TEKCThI, B TOM YHMC/1e HAa HHOCTPAHHOM
sI3bIKE

3apanume 1:  CocraBbTe HWHCTPYKIIMIO Ha aHTJIMKUCKOM s3bIKe TI0 odopmieHue
TPAHCIIOPTHOM JOKYMEHTAILUU:

- 5K/IT TpaHCTIOPT

- aBMa [IEPEBO3KHU

- aBTOMOOUJILHBIN TPAHCIIOPT.

V. Y4eOHO-MeTOIMYecKoe U HH(POPMALMOHHOE o0ecTiedeHne JUCHUILIHHbI
1) PexomeHayemas ureparypa
a) OcHOBHas IuTeparypa

1. Cunopenko, T. B. Essential English for Law (anrnmiickuili s3bIk [s
topuctoB) : yued. mocodue / T. B. Cunopenko, H. M. IllarueBa. — Mocksa :
NH®D®PA-M, 2023. — 282 ¢. — (Bricuiee oopa3zoBanue: bakanaBpuar). - Tekcr :
amektpornbi. - URL:  https://znanium.ru/catalog/product/1915345  (nara
oOpamenus: 21.02.2024).

2. Anrnuiickuii s3Ik Ut fopuctoB. English in Law : yueOHuk st By30B /
C. 10. Pybnona, B. B. Illapora, T. A. Buaaukoga, O. B. IIpxxuroazkas ; mo o001,
Pen. C.IO. PybnoBoit. — Mocksa : [Opaiit, 2024. — 213 c.— Tekct

anexktponHsii. —  URL: https://urait.ru/bcode/535938 (nara oOpaieHus:
21.02.2024).
3. Acranienko E.B. VYueOGno-meromumueckas pa3paboTka IO aHTJIMHCKOMY

A3bIKY JUIs1 OakanaBpoB (HarpaBiienre noarotoBku 40.03.01 «HOpucnpyneHimsy)
— TBeps, 2019.

4. Acrtanenko E.B. VYueOHo-meTomuueckass paszpaboTka st cryaeHtoB |-l
KypCOB ropuanueckoro gakynbrera. KOHTpoJIbHO-U3MEPUTENBbHBIE MAaTEPHAIIBI 1JI5
MIPOBEPKU po¢eCCUOHATTBHO-OPUEHTUPOBAHHOM KOMMYHHUKAaTUBHOU
KOMIIETEHIIMH CTYJAEHTOB Ha 3aHATHSX 110 aHIJIMHUCKOMY SA3bIKY. — TBepsb, 2010.

0) JlononHuTeNnpHas IUTEparypa

1. KypsieBa, P. I. Anrnuiickuii s3bik. Jlekcuka u rpaMmaruka : y4eOHUK AJis
By30B / P. U. Kypsiea. — 8-¢ m3x., ucnp. u gon. — Mocksa : FOpaiit, 2024. —
497 ¢. — Texkcr : anextponubiii.— URL: https://urait.ru/bcode/544927 (nata
obOpamenus: 21.02.2024).

2. Iampuyk, JI. M. 5D English Grammar in Charts, EXxercises, Film-based
Tasks, Texts and Tests — I'pammarrka aHTTIMHCKOTO s3bIKa : yueO. mocooue / JI.
M. T'anpuyk. — Mocksa : By3zoBckuii yueOnuk : MHOPA-M, 2023. — 439 c. —



https://znanium.ru/catalog/product/1915345
https://urait.ru/bcode/535938
https://urait.ru/bcode/544927

(Briciee oOpazoBanme: baxamaBpuat). - Tekct : snextponnsii. - URL:
https://znanium.ru/catalog/product/1895661 (nata oopamienus: 21.02.2024). —

3. AHIIMICKUN S3BIK JUISI FOPUCTOB : y4eO. ocoOue : JJisi CTYJEHTOB BY30B,
oOyuaronuxcs no crneunansHoctd "HOpucnpyaenius” / 3. A. HemupoBckas [u
ap.]. - 3-e uzn., crep. - Mocksa : Kamepon : Owmera-JI, 2008. - 373 c. — (Kypc
WHOCTPAHHOTO s3bIKa). 135 9K3.

2) IlporpamMmHoe oGecieueHne

a) JInlieH3noHHOE POrpaMMHOE 00ECTICUEHHE
Kaspersky Endpoint Security 10 — YII/I Ne I1IK 657 ot 29.12.2023

6) CB00OOTHO pacnpoCTpaHsIeMOe IPOrpaMMHOE 00ECTICUCHHE
Google Chrome
Sunexc bpaysep
Muoro¢gynkuronansHbiil pegakrop ONLYOFFICE
OC Linux Ubuntu
Notepad++
OpenOffice
paint.net
WinDjView

3) CoBpemeHHBbIe TpodeccHoHATIbHBIE 0a3bl JaAHHBIX U HH(POPMAIlUOHHbIE
CIIPABOYHbIE CHCTEMBI
CnpaBouHnas npaBoBas cuctema «Koncynbrant [Tmroc» https://www.garant.ru/
CmpaBounas paBoBas cuctema «["APAHT» https://www.consultant.ru/
ObC Jlans https://e.lanbook.com/
3bC Znanium.com https://znanium.com/
OBbC Yuusepcutetckas 6udaroreka online https://biblioclub.ru
DBC IOPAUT https://urait.ru/
SbC IPR SMART https://www.iprbookshop.ru/

VI. Meroanueckue mMarepuajbl [Jisi 00y4alOIIMXCA 10 OCBOCHHIO

AMCIUATIIMHBI

3anaun 1 TpeOOBAHMUS K U3yUEHHIO Kypca M0 ceMecTpam
(1 - 2 cemectpsl )

3anaun: YHUQPUIMPOBATH MOJTYYCHHBIC B IIIKOJIE YMCHUS M HABBIKH YTCHHSI
Ha PaCIIMPEHHOM SI3BIKOBOM YpPOBHE (Marepuaje), COBEPIICHCTBOBATH MX JIIS
HNOJATOTOBKM K PA3JIMYHBIM BHJIaM SI3BIKOBOW JICSTEIBHOCTH, C(HOPMUPOBATH
TOTOBHOCTh YHMTaTh OpPWUTHHAJBHBIC TEKCThI MO CICHUATBHOCTH C IEJbIO
u3BJIcUeHUS WHPOPMAIIMH, TIEPEIauy COJACPNKAHUSI U T. 1., HAYYUTh BeCTU Oeceny
Ha OBITOBYIO TEMY, a TAK)KE HA TEMBbI, CBSI3aHHBIC CO CTPAHOBEJCHUEM U OCHOBHOM
aKaJIeMHYECKOH CIIEIMaTbHOCTBIO.


https://znanium.ru/catalog/product/1895661
https://www.garant.ru/
https://www.consultant.ru/
https://e.lanbook.com/
https://znanium.com/
https://biblioclub.ru/
https://urait.ru/
https://www.iprbookshop.ru/

TpeboBanus: 1. Ilpountarh y4eOHBI TEKCT CO CJIOBAPEM C TOJHBIM H
TOYHBIM MOHUMAHHUEM €0 COJIEPKaHUs U BbIIECJIEHUEM CMBICIOBOM MH(MOpMAaIUK.
2. Ilpountarh y4eOHBIH TEKCT O€3 CIIOBapsl B CUTyallud O3HAKOMJICHUS C OOIIUM
conepkanueM. 3. Bectu 6ecefly B paMKax U3Yy4EHHOTO JIEKCUKO-TPaMMaTHUYECKOTO
MaTepuaia Ha ObITOBBIE TEMBI.

CocraB yueOHo# nesrenbHocTH: CocTaB yuyeOHOU JESTEIHbHOCTA BKIIIOYAET
B ceOs Tpu OoJsiblliMe TPYNIBl y4eOHBIX JEHWCTBUU: HMHGOPMAIMOHHO-
O3HAKOMUTEIbHBIE, TPEHUPOBOYHBIE U  0000IIaIIe-KOHTposIbHBIE.  [Ipu
W3YYCHUU YTEHUS - aHAINU3 SI3bIKOBBIX SIBJICHUI CMBICIOBOIO COJIEPKaHUS TEKCTa.
[Ipy 03HAaKOMHUTEILHOM YTEHUU - PACKPBIBATh JIOTUKY OpraHU3allid TEKCTa,
CBSI3M, OTHOUIEHUS CMBICJIOBOIO XapakTepa, CO3/laHhe CHUTyallud I[IOUCKa,
NOJIydeHUs] U TnepepadoTku uHpopMmanuu, ee npumeHeHusi, CMbIcioBas
uHpopMaIusi TIOJNyYeHHAs TMPU YTEHHH, CMOXKET CIYXHUTh MPEIMETOM
oOCyXXJIeHHsI, JUCKyCCHMM u rmpecc- KoHpepeHuuit. Jlns Benenus Oecem Ha
OBITOBBIC TEMBI - OCHAIEHHWE CTyAcHTa HabOopoM (pa3 u Gdopmyll, KIHIIE
Pa3roBOPHOIO XapakTepa, MPUHIIMIIOB BEJICHUS TUAJIora, a TaKyKe 03HAKOMJIICHUE C
peanusiMu, TpaauIUsIMU, 0COOCHHOCTSAMHU 3arpoca WH(OpMAIUU Ha THOCTPAHHOM
SI3BIKE.

Jlekcuko-rpamMmaTudeckuii ~ mMuHuMyM: OOmwmii 00beM  COCTaBISET
npumepro 1200-2000 cioB u cioBocodeTaHuil 6€3 ydeTra MHTEPHAIMOHAILHOM
JICKCUKHU, CXOJHOW B IUIaHE BBIPAKEHUS M COBMAJAIONICH MO COJICPKAHUIO, a
TaK)K€ CTPOEHHUIO CJIOB. B 3TOT MUHMMYM BXOJUT JIEKCHKA IO CIEHHUATBLHOCTH
(ILIUPOKOM U Y3KOI1), IO CTPAHOBEJEHHUIO, PA3rOBOPHO-O0UXOTHAS.

B rpammatuyeckuidi MHUHUMYM, YCBaMBAa€MbId JIOTIOJHUTEIBHO K
IIKOJIBHOMY BXOJST: yHoTpeOsieHHe apTHUkieil, oOpa3oBaHHE MHO>KECTBEHHOTO
YKCJia, UMEHA TpUJIaraTelibHbIe - CTENEHU CPAaBHEHUS, CIOKHO- COYMHEHHBIC U
CJIOXHO - TIOJJYMHEHHBIC MPEJIOKEHUS, ONpeieTIeHus, 000C00IeH s, TPUIYACTHBIC
000poThl. Ocobast poiib ynensieTcs BpeMeHaM aHTJIMUCKOro riiaroia. B MuHnumym
TaK)Ke BXOJST OCHOBHBIE CJIOBOOOPA30BATEIBHBIC MOJIEIH.

3Byuamias pedb: PedeBoil wmaTepuan TpeAcTaBisieT co0oil  0Opasiibl
MOHOJIOTUYECKHX BBICKa3bIBaHUM, JUANIOTHYECKUX Oeceq. B ocHoBHOM OH
oTBe4aeT MpodecCUOHATBHBIM TPeOOBAaHUSAM W WHTEpPECaM CTYACHTOB, a TaKXKe
OOIIEYeIOBEYECKUM 1IEHHOCTSIM, OCHOBHON KOMMYHHKATUBHOW (D)YHKIIUM SI3BIKA.
TekcThl MPEeACTABISAIOT COO0OM TOJWJIOTH M OTPa)XaroT WHPOPMALHUIO U3
pasnu4HBIX cdep Hallel >XKU3HU, OBIT, CTpaHOBEIEHUE, IKOHOMHKA, IKOJIOTHS,
UCTOPUS, CTYJCHYECTBO M MOJIOACKD, CEMbsI, HAyKa, KYJIbTypa, MEKUETIOBEUECKOE
oO1IeHHE.

TpebGoBanus k 00ydeHUI0 ycTHOM peun: 1. [loHMMaTh Ha CIyX B CHTyaIusax
obmenus peub codeceqnuka (200-400 cioB) npu Temmne peuu 200 CI0B B MUHYTY.
2. VYdacTtBoBaTh B pa3IUYHBIX JUANOrax, OOMEHUBAACh pEM - JIMKaAMHU,
BbICKa3pIBaHUSAMH. 3. [ToaroroButh codcTBeHHOE coodmienue (18-20 dpa3).

[Mucemo: B Teuenme Bcero mepBOro sTama MHUCHBMO HCIOIB3YETCS Kak
BCIIOMOTATEIILHOE CPEJCTBO JJIsi BBHIMOTHEHUS! Y9eOHBIX 3a7aHuu. TpeOoBaHMs K




IMMCbMY 3aKJIOYar0TCA B IPABUIIBHOM HAIIMCAHUHU CJIOB H CHOBOCOquaHHﬁ,
KpaTKOEC U3JI0KCHNEC B MMCbMEHHOM (l)OpMC COACPKAaHHUA IMPOYUTAHHOTI'O.

3 - 4 cemecTphl

3ajaun B obsacTu mpodeccroHalbHO- OPUEHTHUPOBAHHOTO PEUYEBOTO
oOyuenusi: 1. ChopmupoBaTh TOTOBHOCTH YUTATh OPUTMHAIBHBIE TEKCTHI I10
npouIl0  CIEeUUaNbHOCTH CTyJIEHTAa JUIsl TIOMyYeHUsS ¢ HUCIHOJIb30BaHUS
umeronieiicss napopmanuu. 2. YrayOuTh U pacUIMPUTh MPAKTUUECKOE BiaJICHUE
YCTHOM PEYBIO.

TpebGoBanusi K YpOBHIO TOTOBHOCTH CTyJeHTa auddepeHIInpoBaHHO
NPUMEHATHh HHOCTPAHHBIN SI3bIK B BAPUPYIOLIUX CUTYAIUSIX PEUEBOTO OOIICHUS C
YUETOM pealbHbIX MOTPEeOHOCTEH, crieln (UK HAITPaBICHUS CIICIIUATA3AIIHH.

CocTaB yueOHOU J1eATENbHOCTU: YUYEOHON NEATEIBHOCTH MPUCYIL TaKOU
TUIl OpraHU3alUd, IPU KOTOPOM €€ pe3yibTaThl SBIIAIOTCS MTOraMU pPELICHUS
KAKUX-TO peaJbHBIX 3aJay, CBSA3aHHBIX C pPa3NIMYHbIMU cepamu mpodeccuu u
OBITOBBIMH CUTYAIIUSIMU OOIICHUS.

MUHMMYM peYeBOro Marepuana: TeKCTbl OTOUparoTcs isi 00ydeHUs
pa3nuYHBIM BUAAM YTEHHS WM YCTHOM peuu. TemaTuka TEKCTOB CBs3aHa CO
CHEUATbHOCTBIO, CIIELHAIA3AIMEH, CTPAHOBEACHUEM, a TaKXKE aKTyaJbHbIMU
coObITsiMU. OOBEM  TEKCTOB  YCTAHABIMBAETCS B  3aBUCUMOCTH  OT
WHIUBUYAJIbHBIX OCOOCHHOCTEN CTY/I€HTOB U TPYIII.

MurHMMYyM JIEKCMYECKOrO MaTepuana cocraBiaser He wmeHee 2500
JEKCUYECKUX  €IMHHMI, BKJIIOYasg  TEPMHHOJOTMYECKUHA  MHUHUMYM IO
crenuaibHOCTU. Pacmmpenue cioBapHOro 3amnaca Ha MaTepualie IepruoIuYecKon
Y Hay4YHOMU JINTEPATYPHI.

MuHUMyM rpaMMaTUYECKOro MaTepuaia MpeaycMaTpuBaeT 03HAKOMJICHUE
C 0COOCHHOCTSAMH HAay4YHOI'O CTHJIS B paMKaxX M3y4aeMoOro MOJbSA3bIKa HAYKU MPH
IIEPEBOJIE TEKCTOB HA PYCCKUU A3BIK.

Xapakrtep peueBoro marepuana: Mcrnonb3yroTcs OpuruHaibHbIe TEKCTHI 110
M3y4aeMOMU CIEIMaIbHOCTH.

TpeOoBaHus K PEHTHHI-KOHTPOJIIO U COAEP:KaHME 3a4eTa (IK3aMeHa) 3a
0a30BbIil Kypc

Tekymmui KOHTPOJIb MPOBOJAUTCSA MO OKOHYAHWHM KaXXAOTO LHUKJIA 3aHSATHU B
COOTBETCTBUM C TpeOOBaHUAMH K KaxaoMmy ceMecTtpy. CTyIEeHT HE MOXKET
MOJTYYUTh TOJIOKUTEIBHYIO OLIEHKY, €CJIM ypoBeHb 00yueHus Oynetr Huxe 50%
HOPMATHBOB NPOrpaMMbl. 3a4e€Thl MPOBOAATCS IO OKOHYAHMHM CEMECTPOB B
OCHOBHOM II0 HTOraM TEKyIlEeW ycneBaeMOCTH. MTOroBelii KOHTpPOJIb B BHUIE
PK3aME€Ha IMpeaycMaTpuBaeTrcss 1o OKoHuaHuu 4 cemectpa. Ha »sk3ameHe
IpOBEpsieTCSl MPAKTHUYECKOE BIIAJICHHE HWHOCTPAHHBIM S3BIKOM B 00beMe
TpeOOBAHUH TPOTPAMMBI.

Kaxnpiii cemecTp COCTOUT M3 IABYX MOAYJIEH, B KOHLE KOTOPBIX CTYIEHTBI
NUIIYT MOAYJBHYIO KOHTPOJbHYIO padoTy. B konie 1, 2 u 3 cemectpa CTyA€HTHI



cHaroT 3a4eT. VX Oamibl pacmpeaenstoTcs ciaeayomuM oopa3om. Y cTHas padoTa -
20 OamnoB, KOHTposibHas pabora — 20 Ga/uIoB B KakJAOM M3 MOJyJeil. 3ader
CTaBUTCA, €CIM CyMMa HaOpaHHBIX CTyAEHTaMH OajljoB 3a ceMecTp (2 Momysis)
paBHO Wi npeBbimaeTt 40 6aoB.

B 4 cemecTpe cTyneHTBI CIAIOT UTOTOBBINA AK3aMeH. basuibl pacnpenenstoTcs
Tak. 3a YCTHYIO pabOTy CTYyAEHThl HaOMparoT mo 7,5 OalioB 3a YCTHYIO U 3a
KOHTPOJIbHYIO pa0OTy COOTBETCTBEHHO. MaKCHMalbHOE KOJIMYECTBO OaioB 3a 4
ceMectp coctanisgeT 60. 1 octaBmuecs 40 6anioB OTBOJATCS Ha YK3aMEH.

HtoroBasi oIlleHKa 3a S5K3aMEH BBIBOAUTCA U3 0auioB, MOJIYYEHHBIX B
ceMecTpe 1 0auIoB, IOJYICHHBIX BO BPEMsI 9K3aMEHa.

85 - 100 6ayu1oB - «5»,

70 - 84 GamoB - «4»,

40 - 69 6aioB - «3».

1. TlpounTaTh OpUTHHATBHBIA TEKCT, OCBEIIAIONINN 3HAKOMBIE CTYJEHTY BO-
MpOCHI ero Oyaymel crnenuanbHocTH. O6BeM TekcTa - 1600 m. 3HaKOB M3 pacuera
3a oauH 4ac. KOHTpoJib TOYHOCTH M TMOJHOTAa TOHMMAHHS OCYIIECTBISETCS
MIOCPEACTBOM MMCbMEHHOTO MepeBoia. [lomyckaercs: uCIoIb30BaHUE CIOBAPSL.

2. IlpouuTtaTh TEKCT Al OOLIErO O3HAKOMJICHUSI C €ro COJICp>KaHUEM,
CBSI3aHHBIM C MUPOKUM TpoduiieM dakyibTeTa. O0Bem Tekcta 3000 1. 3HaKOB 3a
45 munyt. KoHTpob MOHUMaHUS MOCPEACTBOM TIEpe/ladyd OCHOBHBIX MBICICH Ha
WHOCTPAHHOM WJIM POJTHOM SI3BIKE.

3. VYyactue B CHUTYyaTUBHO-00YCIIOBJICHHOW Oecene (0e3 BpeMeHU Ha
MOATOTOBKY).

4. BpIIOJHEHWE WTOTOBOTO TEeCTa II0 TpaMMaTHKe (TECT SIBISICTCS
COCTaBHOM YaCTbIO UTOTOBOT'O DK3aMEHA).

VIl. MarepnainbHO-TEXHHYECKOe o0ecreyeHue

HaumeHoBaHue OcHaleHHOCTDH cnenuaJbHbIX nomewenui u | [lepeyenn
CreUATBLHBIX MOMelleHUH IJIsl CAMOCTOSITe/IbHOM padoThl | JIMIEH3HOHHOTO
NoMeleHn i U NPOrpaMMHOI0
TIOMeeHUuI Jifi ¢ olecrneyeHusl.
CaMOCTOSITEJIbHOM PexBU3HUTHI
padoThI MOATBEPKAAIOLLETr0

AOKYyMeHTA
VueOHas Cronel, ctynbs, Kadeapa, Hd0CKa,

ayauTopus Ne | mpoekunoHHbIN 3KpaH
201 (170021,
TBepckas 0011, T.
TBepp, yun. 2-as
I'puboenona, .
22)

VuyeOHas Cronel, ctynbs, Kadeapa, J0CKa,
ayJIUTOPHSI Ne | mpoekMOHHBIH 3KpaH
203 (170021,




TBepckas 0011, T.
TBeps, yn. 2-as
I'puboenona, .
22)

YuebHast
ayIuTOpUs Ne
214 (170021,

TBepckas 00i1., T.
TBepp, yn. 2-as
['puboenoBa, 1.
22)

Crompl, cTymbsa, Kadempa, 1OCKa,
CTAIlMOHAPHBIN TPOCKTOP C DKPAHOM;
UH(POPMAITMOHHBIE CTCH,IBI

Google
Chrome — GecmaTHO

Microsoft
Office 365 pro plus -
AxXT npuemMa-
nepenaun Ne 369 ot
21 uronsa 2017

Microsoft
Windows 10
Enterprise - Akt

npuema-tiepenaun Ne
369 ot 21 urons 2017
Kaspersky
Endpoint Security 10
aas Windows — AKT
Ha [epemayy Impas

No2129 OT 25

okTs10pst 2016 1.
Kabuner Jlazepubiii  mpuaTep SAMSUNGML- GoogleChrome
uHdopmarmonns! | 2850D - OecIIaTHO
x texunosioruii B | [IpuaTep HPDJ 7350 KasperskyEnd
TaMO>KEHHOM [TpunTep nazepusni HP L) 1200 pointSecurity 10
nene 51 B | Bugeokamepa 1umdposas Canon-MV | mnsWindows-
topuctpyneniuu | 15501 aHTHUBUPYC
u KonupoBanehbiii ammapar Sharp Microsoft
cnermanusupoba | SF 2530 (¢ myminexcom u nogatunkom | Office
HHBII A3 30 xor/mun 20000 xon/mec) npoQecCHOHAIbHBIN
xommbroTepHblil | Ckanep EPSON Perfection V30 TUTIOC 2013(akr
KJIacc 1151 | BponrtopoBIuk Ibimatic (25 | mpuema-nepenaun No
aHan3a u | auctoB/500 nMuCTOB) 369 ot 21 mrons 2017
00paboTKH Komnwiorep AS S 775 P4 D 915-2.80 | 1.)
JTAHHBIX o | GHz/DDR2*256Mb/16 Anpra-I'T/I-
AIEKTPOHHOMY Gb/DVD/knas/mermmb+Monutop 17" | ToBapHas HakmamHas
nexnapupoBanuio | LG Tr074793 oT
TOBApOB, Kommerotep AS S 775 P4 D915-2.80 | 22.12.2014
TaMOKCHHOM GHz/DDR 2*256MDb/SATAII CIIC TAPAHT
CTaTUCTHKE, 16Gb/DVD/knas/mbimbt+Monutop 17" | aspo - goroBop Ne
yIpaBIeHHION? LG 5/2018 o1 31.01.2018
219 (170021, | Komnerorep Ramec Storm Custom W 3anoHUTENh-

TBepckast 0011, T.

Intel Core 15-650/2*2048Mb/DVD

ToBapHas HakJagHas




TBepb, yn. 2-as
I'puboenona, .
22)

RW/xnaB/meiiis/Monutop  ViewSonic
TFT 21.5" VA2238W-LED
Komnsiorep P4 524 Box/Asus P5LD2-
SE/C/2*512DDRII/8BOSATA 11 ASUS
X300SE/CDRW  LG/FDD/TS 082
350W/OKkI 323M/lIppjn Comfo
600Pro/HP 2400Beng 71G+

Hoytoyk Dell Isplron 1300 (1.7
GHz) 15.4WXGA. 512MB. 80GB

Hoyroyk Packard Bell TX86-JO-
501RU 15,6" Ci5
480M/4AG/500G/GT450M
1Gb/DVDRW/WiFi/BT/cam/W7HP/m
pib/cymka CCO1

MonwuTop LG 15" L1511S

[Tpoexrop LGRD-JT90, DLP ,2 200
ANSI Lm

MBIT Back-UPS ES 700 VA/405W
230V

WBIT Back-UPS ES 700 VA/405W
230V

WBIT Back-UPS ES 700 VA/405W
230V

Kommerorep  iRUCorp 510
2400/4096/500/G210-512/DVD-
RW/W7S/mouuTop E-Machines
E220HQVB 21.5" (10 )
MyJibTUMETUNHBIN KOMIIJICKT
yueOHOro kimacca (Bapuant No2)
[Tpoekrop Casio XJ-M140, HacTeHHBIN
MIPOEKII. SKpaH
Lumien180*180.m0yTOyk Dell N4050.
cyMmka 15,6" , MbIIIb

[IpoekTop PanasonicPT-VW340ZE c¢
MOTOJIOYHBIM KPEIJICHUEM U DKPAaHOM
[Ipuntep ¢opmara A3 Kyocera FS-
6970DN

KomneloTep B cocTaBe: CHCTEMHBIN
omok HP 260 G1 Desktop Mini Pen
3558 V 4GB 500 7200 Ubunti linex
3yb

KoMneroTep B cocTaBe: CHCTEMHBIN
ook HP260 GIDesktopMiniPen 3558
V 4GB 500 720

IlepcoHanbHBI KOMIIBIOTEDP B COCTABE:

15-

Tr074793
22.12.2014
Takca -
ToBapHasi HaknagHas
Tr074793 OT
22.12.2014
TamoxxeHHbIe
JOKYMEHTHI -
ToBapHass HakiaaHas
Tr074793 OT
22.12.2014
CIIC
Koncynsrantlntoc:
Bepcusi  [lpod. —
JIOTOBOP No
2018C8702
Microsoft Windows
10 Enterprise (akr
npuema-tiepenaun Ne
369 ot 21 urons 2017
r.)

oT




LenovoThinkCentre,
LCDAOC 21,5"
HoyTtbyk Acer Aspire
Jlamnia ocBeTUTENbHAS
Okpan Ha mratuBe DraperDiplomat
213*%213(84"x84") (M082-07830) (-
07830)

Marununrona

Buneoxaccera

JKanro3u BepTUKAIbHBIE

[lITatuB nj1s1 BUAEOKAMEPHI

D-Link DES-1016D KommyraTtop 16-
port 000000000008534

WBIT ippon BACK Power
000000000006361

WBIT ippon BACK Power
000000000006361
Kamepa Web
000000000009430
[Tpuatep HP LJ 2015 (A4 1200*1200)
Hoytoyk Acer Aspire (33 mmr)
[Tpuntep nazepusnii HP LJ 1020 A4

MOHHTOP

Pro
Pro

Logitech

VYuebHas
ayIuTOpUs Ne
220 (170021,

TBepckas 0011, T.
TBepb, yn. 2-as
I'puboenona, .

Cronbl, cTyned, Kadeapa, 10CKa,
IIEPEHOCHOMN MYJIbTUMETUMHBIN
IIPOEKTOP c DKPAHOM;

HH(pOPMAITMOHHBIC CTCH/IBI

22)

VYuebHas Cronbl, cTynbs, Kadeapa, HOCKa,
ayIuTOpUs Ne | mpoekrop

209 (170021,

TBepckas 001, T.

TBepp, yn. 2-as

I'puboenona, 1.

22)

VueOHas Cronel, ctynbs, Kadeapa, Hd0CKa,
ayauTOpUs Ne | mpoekunoHHbIN 3KpaH

223 (170021,

TBepckas 0011, T.
TBepp, yun. 2-as
I'puboenona, .
22)

Jlekmmonuas
ayAuTOpUS,

Crombl, cTybs, Kadenpa, 10cKa




yaeOHas
ayAuTOpUs No
109 (170021,
TBepckas 0011, T.
TBeps, yn. 2-as
I'puboenona, .
22)

Kowmrmbrore
PHBIU KJ1acc,
yueOHast
ayIUTOPHSI u
KaOWHET
CaMOCTOS-
TEJIBLHOU PabOThI
CTYJICHTOB No
407 (170021,
TBepckas 0011, T.
TBepb, yn. 2-as
['puboenoBa, 1.
22)

Crombl, CTymbs, Kadeapa, J0CKa;
Kommnrsrotepsl (25 mT)

Google Chrome-
OecmiaTHO

Kaspersky Endpoint
Security 10 mus

Windows- anTuBupyc

Microsoft Office
npodecCUOHAIbHBIN
TLJTIOC 2013(axt

npueMa-nepenadn No
369 ot 21 urons 2017
r.)

CIIC T'APAHT aspo
- goroBop Ne 5/2018
ot 31.01.2018

CIIC
KoncynprantlIntoc:
Bepcuss  [lpod. —
JIOTOBOP No
2018C8702

Microsoft Windows
10 Enterprise (akr
npuema-tepenaun Ne
369 ot 21 urons 2017
r.)

VIll. CBenenusi 06 00HOBJIeHMHU Padoyeii MporpaMMbl THCHUTLIHHBI

Ner.im. | OGHOBIIEeHHBIH pazaen padouel | OmnucaHue BHECEHHBIX PexBu3nTHI TOKyMEHTA,
IPOrPaMMbI TUCIUTLIUHBI M3MEHEHUN YTBEPIUBLIETO
V3MEHEHUs
1.
2.




