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I. AHHOTAIINA
1. Heap 1 3aga4u AUCHMILIAHBI

[lenbto OCBOEHUSI TUCHMIUIUHBI SBISETCA: (POPMHUPOBAHUE CHOCOOHOCTH K
KOMMYHUKAIIMH B YCTHON W MUCHhMEHHOU (hopMax Ha WHOCTPAHHOM SI3BIKE JJIS pe-
HIEHUSA 3a7a4 MEKJIMYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOJECHCTBHS.

3agayamMu OCBOEHUS TUCLUIUIMHBI SIBIISIOTCS:

" PaciumpeHne 1 3aKperieHHe YPOBHS BIIAJICHUS CTYICHTAMH aHTTIHHCKHM S3BIKOM;
" PasBuTHE HEOOXOAMMBIX HABBIKOB JUIS BO3MOXKHOCTH TTOJTy4eHHs HHPOPMALHH U3
3apyOeKHbIX HCTOYHUKOB;
" PasBUTHE Y CTYACHTOB HABBIKOB ayIHPOBAHHS, IO3BOSIONINX UM IIOHHUMATh H (-
_ (bEeKTMBHO HCIIOJIL30BATh MOCTYAOILY 0 HH()OPMALIHIO;
Pa3BuTHE y CTYIEHTOB HABBIKOB TOBOPEHUS, ITO3BOJIIOIIMX UM BBIPa3UTh CBOU
MBICIIA 1 MHEHHUS B MEKIIMYHOCTHOM U JICJIOBOM OOIIEHUHU HA aHTJIMHCKOM S3BIKE.

2. Mecto mucuunimabl B crpykrype OOII

VYuebnasa nqucuuminHa « MTHOCTpaHHBINA A3BIK» (AHTJIMUCKUN SA3BIK) OTHOCHT-
csl K 00s13aTeNIbHOM YacTuy4eOHOro MiaHa Mo HampaBieHHo moaArotoBku 38.03.02
MeunemxmeHT npouiab «MapKeTUH».

Jucnumiuna « M HOCTpaHHBIN S3BIK» (AaHTJIMHUCKUM S3BIK) TPEAyCcMaTpUBAET
(dbopMHpOBaHUE Y CTYJIEHTAa CIOCOOHOCTH K KOMMYHHUKAIIMM B YCTHOW U MUCbMEH-
HOM (popMax Ha MHOCTPAHHOM sI3bIKaxX JUJISl PEIICHUs 3a7ady MEKIUYHOCTHOIO U
MexKyabTypHOro B3aumozeicteusa (YK 4.3 b1.0.03 u YK 4.4. 51.0.03 u YK 4.5
b51.0.03). [ToMmuM0O 3TOr0, MOCKOJIbKY YCHEIIHOE OCBOCHHE MHOCTPAHHOTO S3bIKA
npeanoiaraet OOJbIIYI0 CaMOCTOSATEIbHYIO padoTy, a 3TO B CBOIO O4Yepe/b TpeOy-
€T COOTBETCTBEHHO M yMEHHE OpPraHU30BbIBATH CBOE pabouee Bpems, TO JAaHHAs
JUCLMIUIMHA CIOCOOCTBYET Pa3BUTHUIO CIIOCOOHOCTH K CAMOOPTraHMU3alMi U CaMo-
00pa30BaHHUIO.

3. O0beM JUCHMILIMHBI:93a4eTHRIX eAUHMI, 324aKaIeMUUCCKUX Yaca, B TOM
yucJie 11 04HOi popMbl 00yUeHH:

KOHTAKTHAs Ay AUTOPHAs padoTa: MpakTuiecKue 3aHsTust 1 6649acos.

caMocTosiTeJibHast padora: 13 1yac, KoHTpoJIb 27 4acoB.

4. Ilnanupyembie pe3yabTaTbl 00y4eHHs M0 JUCHUILUIAHE, COOTHECEHHBIE ¢

IMJTAHUPYEMBIMHU pPE3YyJIbTaTaMH OCBOCHUS OﬁpaSOBaTeJILHOﬁ MnporpaMmmasl



[Tnanupyemble pe3ysbTaTbl OCBOSHHUS 00-
pa3oBaTeNbHON TporpaMMsl (popmupye-
MBbIE KOMITETEHITHH )

[Tnanupyemble pe3ynbTaTsl 00y4eHHs 110 AUCLIUILINHE

YK-4 — CriocobeH OoCyHIeCTBIISITh JEIIO-
BYI0 KOMMYHUKAIIMIO B YCTHOW U MHCh-
MEHHOM (opMax Ha TOCYIapCTBEHHOM
a3pike Poccuiickoir denepauuu U HHO-
CTpaHHOM(BIX) s3bIKE(ax)

YK—4.3 - Beger nenoByro NnepenucKy Ha MHOCTPAH-
HOM S3BIKE C Y4Y€TOM OCOOEHHOCTEH CTHUIMCTUKU
O(pUIHMATBHBIX TUCEM U COLIMOKYJIBTYPHBIX pa3auduii

YK—4.4 - BpinonHseT I JAYHBIX LEJIEH MEPEeBOL
ouIHManBHBIX U MPO(HECCHOHATBHBIX TEKCTOB C HHO-
CTPAHHOTO SI3bIKa HAa PYCCKHUH, C PYCCKOTrO SI3bIKA HA
WHOCTPaHHBIN

YK—4.6 — YcTHO npezacTaBisieT pe3yJsibTaThl CBOEH
JIESITEJIbHOCTH HAa MHOCTPAHHOM $I3bIKE, MOXKET MO/-
JIepKaTb Pa3roBOp B XOJI€ UX 00CYKICHUS

5. ®@opma NPpoOMEKYTOYHOM ATTECTALUM M CEMECTP MPOXO0KICHUA:
® 110 ouHOM hopme oOyueHust — 3a4er 1, 2, 3 cemecTp; PK3aMeH, 4 ceMecTp;

6. SI3bIK MpenoaaBaHusA PyCCKUil.

I1. Conepaxanne qUCHUILVIMHBI, CTPYKTYPUPOBAHHOE 110 TeMaM (pa3esiam) ¢
YKa3aHHEM OTBEJACHHOI0 HAa HMX KOJMYeCTBA aKaJeMHUYeCKHX YacOB U BHJIOB

Y4eOHBIX 3aHATHIA

Jliist ouHOM popMBI 00yUeHUs




VYyebHast mporpamMmma — HauMEHO-
BaHME Pa3ZEIIOB U TEM

Bcero (uac.)

KonTakTHas padora (dac.)

Jlexuun

IIpakTueckue
3aHATH/71a00-
paTopHbie pado-
THI

CamocrosiTenbHas
paboTa, B TOM YHC-
1€ KOHTPOJIb (Yac.)

I xypc

Unit 1. Careers.

Discussingideasaboutcareers.
Waystoimproving your career.
Making contact. Choosing the best
candidate for the job of a sales
manager.

27

14

13

Unit 2. Selling online.

Discussing shopping online. Talk-
ing about buying and selling.
Reaching agreement. Negotiating
a joint venture.

27

14

13

Unit 3. Companies.

Discussing types of companies.
Talking about companies: the
world’s most respected compa-
nies. Presentingyourcompany.
Preparinganinvestmentplan.

26

13

13

Unit 4. Great ideas.

Discussing ideas, great ideas. Suc-
cessful meetings. Choosing the
best ideas for three new products.

27

14

13

Unit 5. Stress.

Discussing causes of stress. Dis-
cussing gender-related qualities.
Discussing and ranking stressful
jobs. A career change. Participat-
ing in discussions. Developing a
plan to reduce stress.

27

14

13

Unit 6. Entertaining.

Discussing corporate entertaining.
An interview with two experts on
corporate entertaining. Talking
about eating and drinking. Social-
ising: greetings and small talk.
Organising a conference.
Choosingthebestlocation.

26

13

13




Unit 7. Marketing.

Discussing ideas about marketing.
An interview with a marketing
consultant. Telephoning:
exchanginginformation.
Relaunching a newproduct.

27

14

13

2 xypc.
Unit 8. Planning.

Discussing planning. Investigating
in Nizhny Novgorod. An Inter-
view with a leading business ad-
viser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

27

14

13

Unit 9. Managing people.

Discussing qualities and skills of a
good manager. An interview with
a professor of organizational be-
havior. Socialisingandentertaining.
Improvingwaysofworkingtogether.

27

14

13

Unit 10. Conflict.
Conflict management.

An interview with a management
consultant. Negotiating: dealing
with conflict. Negotiating a solu-
tion to a problem with an em-
ployee.

27

14

13

Unit 11. New business.

Discussing conditions for starting
new business and public- and pri-
vate-sector companies. An inter-
view with a consultant to new
businesses. Economic terms. Deal-
ing with number. Choosing a lo-
cation for a new factory.

28

14

14

Unit 12. Products.

Discussing your favourite prod-
ucts. Presenting a product. Choos-
ing innovative products for a
store.

28

14

14

UTOIo

324

166

158(27)




III. O6pa3oBaTeibHbIE TEXHOJIOTUH

Jliis peanmzaniu OOIT 1 noBbIlIeHUsT Ka4ecTBa 00pa30BaHusl, MOTUBAIIMOHHOM
COTaBJISAIONIEH OOy4aromUXCsi B 00pa30BaTEIbHOM MPOIECCE UCTIONB3YIOTCS COBpE-
MEHHBIC 00pa30BaTCILHEBIC TSXHOIOTHH.

VYyeOHast mporpamMmma — Ha-
MMEHOBAHHE Pa3esioB U TEM

Bun 3agarus

O6paSOBaTeJ'IBHBIC TCXHOJIOI'MHU

Unit 1. Careers.

Discussing i1deas about ca-
reers. Ways to improving
your career. Making contact.
Choosing the best candidate
for the job of a sales manager.

Pemenne nmpakTHyeckux cUTyanui
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToapl TpyNIoBOro peleHus
MPAKTUYECKUX 3aaHui (KOMMYHHU-
KaTHUBHAs MTPaKTUKA, TUAJIOTH, KOH-
(dbepeHLnn, TUCKYCCUN)
CocraBieHHE U PELIEHUE CUTYyallH-
OHHBIX 3a/1a4 (poJIeBasi urpa)
TectupoBanue

JuctanunonHble 00pa3oBaTeibHbIE
TEXHOJIOTMH

Unit 2. Selling online.

Discussing shopping online.
Talking about buying and
selling. Reaching agreement.
Negotiating a joint venture.

IIpakTHueckoe 3aHsATHE

Pemenne nmpakTHYeCKUX CUTyauui
Meron case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TpyNIoBOro peleHus
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHBHAs MTPaKTUKa, TUAJIOTH, KOH-
(dbepeHLnn, TUCKYCCUN)
CocraBieHHE U pPELIEHUE CUTYallH-
OHHBIX 3a/1a4 (poJieBasi urpa)
TectupoBanue

JuctanunonHble 0Opa3zoBaTebHbIE
TEXHOJIOTMH

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.
Preparinganinvestmentplan.

IIpakTHueckoe 3aHsATHE

Pemenne nmpakTHuecKux CUTyanuin
Meron case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TpyNIIoOBOro pelieHus
MPAKTUYECKUX 3aaHui (KOMMYHHU-
KaTHUBHAs MTPaKTUKa, IUAJIOTH, KOH-
(bepeHLnn, TUCKYCCUN)
CocraBiieHHE U pPELIEHUE CUTYallH-
OHHBIX 3a/1a4 (poJieBasi urpa)
TectupoBanue

JucranunonHble 00pa3oBaTeNbHbIE
TEXHOJIOTMH

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three

[IpakTrueckoe 3aHsaTHE

Pemienue nmpakTU4eCKUX CUTYyaIui
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

Metoabl TpyNHoBOro peleHus
MPAKTUYECKHUX 3aIaHUi (KOMMYHH-




new products.

KaTUBHAsI IPAKTHKA, AUAJIOTH, KOH-
dbepeHIuu, TUCKYCCHH)
CocraBieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBas Urpa)
TectupoBanue

JuctanunonHsle oOpa3zoBaTebHbIE
TEXHOJIOTHH

Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a
plan to reduce stress.

[IpakTrueckoe 3aHITHE

Pelienue nmpakTU4ECKUX CUTYaIMi
Meron case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TPYIMIIOBOTO PEIICHUS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MPAKTUKA, TUAJIOTH, KOH-
dbepeHIuu, TUCKYCCHH)
CocraBiieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBast Urpa)
TectupoBanue

JuctanunonHble 00pa3zoBaTebHbIE
TEXHOJIOTHH

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.
Organising a conference.
Choosingthebestlocation.

HpaKTI/I‘IeCKOC 3aHATUC

Penienue nmpakTU4eCKUX CUTYaIMi
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeToabl TPYIIOBOTO pEIICHUS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MMPAKTUKA, TUAJIOTH, KOH-
(dbepeHIuu, TUCKYCCHH)
CocraBiieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBas Urpa)
TectupoBanue

JuctanunonHble oOpa3zoBaTeNbHbIE
TEXHOJIOTHH

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a

marketing consultant.
Telephoning:
exchanginginformation.

Relaunching a newproduct.

HpaKTI/I‘IeCKOC 3aHATHUC

Penienue nmpakTU4ECKUX CUTYAIUi
Meron case-study

[TpoekTHbIE TEXHOJIOTUU

MeTtoabl TPYIIOBOTO pEIICHUs
MPAKTUYECKUX 3aaHui (KOMMYHHU-
KaTHUBHAS MPAKTUKA, TUAJIOTH, KOH-
(dhepeHIuH, TUCKYCCHH)
CocraBiieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBas Urpa)
TectupoBanue

JuctanunonHbie 00pa3zoBaTesibHbIE
TEXHOJIOTHH

2 Kypc.
Unit 8. Planning.

Discussing planning. Inves-
tigating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

HpaKTI/I‘IeCKOC 3aHATHUC

Penienue nmpakTU4ECKUX CUTYAIUi
Meron case-study

[TpoekTHbIE TEXHOJIOTUI

MeToapl TPYIMIIOBOTO PEIICHHS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MPAKTUKA, TUAJIOTH, KOH-
(dbepeHIuu, TUCKYCCHH)
CocraBieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBas Urpa)




TectupoBanue
JlicraHIMOHHBIE 00pa30BaTEIbHbIE
TEXHOJIOTUH

Unit 9. Managing people.

Discussing qualities and skills
of a good manager. An inter-
view with a professor of or-
ganizational behavior.
Socialisingandentertaining.
Improvingwaysofworkingtog
ether.

HpaKTI/I‘IeCKOC 3aHATUC

Penienue npakTU4ECKUX CUTYAIMi
Meron case-study

[TpoekTHbIE TEXHOJIOTUU

MeTtoabl TPYIIOBOTO pEIICHUS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MTPAKTUKA, TUAJIOTH, KOH-
(dbepeHIuu, TUCKYCCHH)
CocraBieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBast Urpa)
TectupoBanue

JuctanunonHsle oOpa3zoBaTebHbIE
TEXHOJIOTHH

Unit 10. Conflict.
Conflict management.

An interview with a manage-
ment consultant. Negotiating:
dealing with conflict. Nego-
tiating a solution to a problem
with an employee.

HpaKTI/I‘IeCKOC 3aHATHUC

Penienue nmpakTU4ECKUX CUTYAIMi
Meron case-study

[TpoekTHbIE TEXHOJIOTUU

MeTtoabl TPYIIOBOTO pEIICHUS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MMPAKTUKA, TUAJIOTH, KOH-
dbepeHIuu, TUCKYCCHH)
CocraBiieHHE U pELIEHUE CUTYyallU-
OHHBIX 3aJ1a4 (poJieBas Urpa)
TectupoBanue

JuctanunonHble oOpa3zoBaTeNbHbIE
TEXHOJIOTHH

Unit 11. New business.

Discussing  conditions  for
starting new business and
public- and private-sector
companies. An interview with
a consultant to new busi-
nesses. Economic terms.
Dealing with number. Choos-
ing a location for a new fac-

tory.

HpaKTI/I‘IeCKOC 3aHATHUC

Penienue nmpakTU4ECKUX CUTYaIUi
Meron case-study

[TpoekTHbIE TEXHOJIOTUI

MeToapl TPYIIIOBOTO PEIICHHS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MPAKTUKA, JTUAJIOTH, KOH-
dbepeHIuH, TUCKYCCHH)
CocraBieHHE U pELIEHUE CUTYyallU-
OHHBIX 3aJ1a4 (poJieBas Urpa)
TectupoBanue

JuctanunonHsie 00pa3zoBaTelibHbIE
TEXHOJIOTHH

Unit 12. Products.

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative
products for a store.

HpaKTI/I‘IeCKOC 3aHATHUC

Penienue nmpakTU4ECKUX CUTYAIUi
Merton case-study

[TpoekTHbIE TEXHOJIOTUI

MeTonbl TPYMIIOBOTO PEIICHHSI
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MMPAKTUKA, TUAJIOTH, KOH-
(dbepeHIuH, TUCKYCCHH)
CocraBieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBas Urpa)
TectupoBanue

JuctanunonHsie oOpa3zoBaTebHbIE
TEXHOJIOTHH




Bce Buabl 3aHITHII MOTYT OCYIIIECTBIATHCS B OYHOM (hopMarte B ayJaUTOPH-
X, JTa0OPATOPUSAX U JIPYTUX MOMEIICHUSX, B PEXKUME JIEKTPOHHOTO OOy4YeHHUs, a
TaK)Xe C MPUMEHEHUEM JUCTAHITMOHHBIX 00pPa30BaTEIbHBIX TEXHOJIOTHH.

[Tox 351eKTPOHHBIM 00YYEHUEM MOHUMACTCS OPTaHU3aIrs 00pa30BaTEIHLHOM
NEATEeNIbHOCTH C NIpUMEHEeHUuEeM HHGpOpMAaIU, cojepxanieica B 0a3ax JaHHBIX, U
obecrnieunBapIIMX €€ 00pabOTKy HH(POPMAIMOHHBIX TEXHOJOTHM, TEXHUYECKHUX
CpeACTB, MHPOPMAITMOHHO-TEIIEKOMMYHHUKAIIMOHHBIX CETEH, HAITPABJICHHBIX Ha Op-
TraHU3aIMI0 U TOBBIIICHUE Ka4eCTBAa B3aMMOJCHCTBUS OOYyUYarOIIUXCs U Mpenojaa-
BaTEJICH.

[Ton qucTaHIIMOHHBIMU TOHUMAKOTCSI 00pPa30BaTENIbHBIC TEXHOJOTHH, PeaIH-
3yeMbl€ B OCHOBHOM C NMPUMEHEHHEM HH(OPMAIMOHHO-TEICKOMMYHUKAIMOHHBIX
CeTell MpHU OMOCPEIOBAHHOM (HA PACCTOSTHUU) B3aUMOJICUCTBUHU OOYyYalOlUXCs U
penoaaBaTeseu.

B pexxume s1ekTpoHHOrO0 OOydeHUs M B Cydae MPUMEHEHHUs HUCTaHIIUOH-
HBIX 00pa30BaTENbHBIX TEXHOJOTHUN OOYyYaronmIuMCsi TPEIOCTaBISETCS JOCTYN K
JIEKTPOHHOM MH(MOPMAITMOHHO-00pa3oBaTenbHOM cpene TBI'Y HezaBuCHMO OT Me-
CTa UX HAXOXKJICHHUS.

IV. OueHnouHble MaTepuaJIbl JAJI5 NPOBEACHUs TEKYIIed U MPOMEKYTOY-
HOM aTTecTaluu

Ouenounvie mamepuaiwl 0711 NPOGEOCHUS
meKyuen ammecmayuu
B cBsi3u ¢ TeM, 4TO OIEHOYHBIE MAaTEPUAIBI JOJIKHBI 00ECTICYHBATH BO3ZMOXK-
HOCTh OOBEKTHUBHOM OIIEHKH YPOBHS C(POPMUPOBAHHOCTH KOMIIETCHIINMA, B paMKax
TEKYILIeW aTTeCTalluh BKIIFOYEHBI: KOHTPOJIbHBIE BOIIPOCHI, TEMATUKA JIEKTPOHHBIX
pe3eHTalui, TEMaTUKa JUIsl COCTABIEHUSI KPOCCBOPIOB, TUIOBBIE case-study, TH-
MOBBIE TECTHIU JIP.

Co3zoanue 3nekmponnoil npesenmauuu (Hanpumep, no meme ~Greatldeas)

Co3naiiTe W TpelNCTaBbTE DJEKTPOHHYIO TPE3CHTALMI0 WHHOBAI[MOHHOTO
npoayKTa u3 marepuana Protean mns kommanuu Fabtek. Micnone3yiiTe MaTepuabi
yueOHuka ctp.40-41

Ixana oyenxu npesenmayuti.

o COOTBETCTBHE COJECPKAHUS MPE3CHTAUNM 3aJaHHOW TEME, LEIU U 3a-
Jla4M; MOJTHOTA U MOCJIEI0BATEIbHOCTh M3JI0XKEHUs HH(popmanuu — 3 Oaia;
o U3aiiH Mpe3eHTaluu (HArJIsSIHOCTh U WUIIOCTPATUBHOCTH IMPOEKTA,

UCII0JIb30BaHUE BU3yaJIbHBIX CPEJCTB) — 2 Oaia;
o JTMaTIa30H UCIOJIB3yeMOM JIEKCHKU — 1 6a;



o opdorpaduueckasi, TyHKTyallMOHHASI U peYeBasi IPaMOTHOCTh-1 Gaii

Jloxknao (nanpumep, no meme “Companyorganisation )

JIoKnaz 0 BO3MOXHBIX CTPYKTypax KOMIIAHMM, BapUaHTax OpraHW3aluid U

mp.

Lxana oyenxu ooxnaoa:

J COOTBETCTBHE COJICPKaHMS COPMYITHPOBAHHOKN TeMe — 3 Oalia;

o JOKJIa]] KOMIIO3UIIMOHHAS 1IeJIOCTHOCTD, COOIIOICHUE JIOTHIECKOM T10-
cJIeJIOBaTEeNLHOCTH — 1 0a;

o JEMOHCTpaIHs OOJBIIOTO JIEKCHISCKOTO 3armaca U peueBoi rpaMOTHO-

cTH — 3 Oayuia

Keiic (nanpumep - “Conflicts in a company )

Pa36epute xoHdaukT B komnanuu EuropeanCampers, mpoBeauTe COBEIla-
HUE, HA KOTOPOM pa3depute KOH(PIMKT U BbIpaOOTalTe CIOCOOBI €ro pelieHus.
OTtnpaBbTe MUCHMO OT UMEHHU OTJENa KaJIpOB C OMUCAHUEM PEIICHUS U MPUYUH
ero npuHaTHs. OnupaiiTech Ha MaTepuabl Keiica B yueOHuke ctp.95-96

LlIxana oyenxu xeiica:

. COOTBETCTBHE COJICpKaHMS Kelca 3aJaHHOW TeMe, LIEJIM W 3aJ1a4u;
MOJTHOTA U TIOCJIEI0BATENbHOCTh U3JI0KEeHUA nH(popManuu — 3 6ajJia;

o AKTUBHOE y4aCcTHE B JUCKYCCUH IO MaTepuaiaM Kerca— 2 dasia;

o JIMAIIa30H UCIIOJIb3YEMOM JIEKCUKH — 1 0asLI;

o opdorpaduueckasi, TyHKTyal[MOHHAS] U peyeBasi IPaMOTHOCTh-1 0aJi1

Hanucanue 3cce(nanpumep, na memy “‘Managingpeople )
Hanummre 3cce — paccy aeHre Ha TEMY TaKTUKH YIPABJICHUS JIOJIbMHU.

LIkana oyenxu scce:

Conepxanue:

o MIPE/ICTABICHA apTyMEHTUPOBAH-HAsi COOCTBEHHAs] TOYKA 3pEHUs (IIO3UIIUH,
OTHOIIIEHUS ) — 2 0aja;

o npe/cTaBlieHa COOCTBEHHAs TOYKAa 3pEHUs, HO HE apryMeHTHpoBaHa — |
OaJw;

. BHYTPEHHEE CMBICIIOBOE €IMHCTBO, COOTBETCTBUE TEME — 2 Oallia;

S3b1KOBOE OOpMIICHHE:

o coOro/IeHbI MpaBmiia opdorpapudeckoit, rpaMMaTHIECKON, IMyHKTYaIlMOH-
HOM, CTUITUCTUIECKOMN KyJIbTYphI — | Oa;
J coOmtoIeHbI TpeboBaHuUs K 00béMy — 1 Oamn

Yuacmue ¢ ouckyccuu (nanpumep, na memy “Entertaining”)



O6cyauTe HEOOXOAMMOCTh U BO3MOXKHYIO PE3yJIbTATUBHOCTD TEX WM MHBIX
BapHaHTOB KOPIOPATUBHBIX PAa3BJICUCHUN [ KJIMCHTOB.
IlIxana oyenxu ouckyccuu:

o yMEHHE OTBEYaTh Ha MMOCTABJIEHHBIE BOMPOCHL, TPAMOTHO U KOPPEKTHO BECTU
JTUCKYCCHIO — 2 0aia;

o TOYHOCTb U yOEIUTEIBbHOCTh apryMeHTalu — 2 0asia;

o BBIP)KEHHE COOCTBEHHOIO OTHOILEHHUS K MPEAJIaraeMoil K 00CYKIEHHUIO Te-
Me — 1 Oam;

o 0erjaocTb U SMOLMOHAIIBHOCTD peun — 1 Ga;

o JMana3oH UCIO0JIb3yeMOM JIEKCUKH 0 TeMe JUCKyccuu—1 Gam;

. pedeBas rpaMOTHOCTh — 1 Gann

Konnekmuenwtii npoekm (nanpumep, cozoanue npocnekma “Favouriteplacesat-
myuniversity”)

Coznaiite MyJIbTUMEAUINHBIA MPOEKT, B KOTOPOM PACCKAXUTE O CBOUX JIIO-
OMMBIX MECTaX B YHUBEPCUTETE U NIOYEMY OHH BaM HPABSITCS.

Llkana oyenxu npoexma:

. CTENEHb YYacTus B MOATOTOBKE U peain3aluu npoekra — 30aia;

o COOTBETCTBHE COJIEpKaHUS MTPOEKTA 3aIaHHON TeMe, LIeNU U 3aJa4u; TOJIHO-
Ta ¥ TOYHOCTh U3JI0KeHUs nHopmaluu — 3 6asa;

| JIN3aiiH poeKTa (HArJIAIHOCTh U WJUTIOCTPATUBHOCTh MPOEKTA, UCIIOJIb30BAa-
HUE BU3YaJbHBIX CPEJICTB) — 2 Oana;

| JMana3oH UCIOJIb3yeMoi JTeKcuku — 1 6ann;

o opdorpadudeckas, MyHKTyalliOHHAS U PEYeBasi TPaMOTHOCTh-1 Gas

Yemuoui  omeem  (momonoz-cooowenue no meme) (hanpumep, no me-
me “Theworld’s most respectedcompanies )

Pacckaxxure 00 OﬂHOﬁ N3 YBAXKACMbIX U H3BCCTHBIX KOMITQaHUU B MUPC WU
MCPCCKAKUTC TCKCT.

Llkana oyenxu ycmnozo omeema:

o CTyIeHT MOJTHOCTBIO M TOYHOCTD M3JIOKUII HHpopMaruu — 3 Oaia;

o CMBICIIOBAsI CBSI3aHHOCTh BBICKA3bIBAHUS, YETKAS CTPYKTYypa U3JIOKEHUsT — 1
Oa;

o aJIeKBaTHOE MCIIOJIb30BaHUE YUSOHOM JIeKCUKHU — 1 Oai;

J MIPOJICMOHCTPUPOBAH OOJIBITION JIEKCUISCKUN 3armac U peueBasi TpaMOTHOCTh
— 1 6ann

Juanoz — 6eceoa(nanpumep, no meme “Choosing the best candidate for the job of
sales manager»)



[ToaroroBpTe Auasior — 6eceay, B KOTOPOM OOCYJIUTE U BBIOEPUTE JIYUIIIETO

KaHauaara Ha IpcaraMyro JOJDKHOCTb, UCXOAd M3 3aJaHHBIX IIApaMCTPOB H
IMPUMCHSA HCO6XOI[I/IMI>IC PCYCBLIC KIIMIIC.

Lxana oyenxu ouanozea:

CTYJICHT MPUHS aKTUBHOE YYaCTHE B JUAJIOTE, U3JI0KUI CBOIO MTO3HIIHIO CO-
TJIACHO TIPEJIOKEHHON POJTH, TIPABIIIBHO HCITONIB3YET TEMAaTHUECKYFO JICKCH-
Ky ¥ peuYeBbIe KIUIIE, MPOSBIISCT YBAKHUTEIBHOE OTHOIIEHNWE K COOCCETHM-
Ky, B p€UH OTCYTCTBYIOT JIEKCHKO-TpaMMaTHYEeCKHEe OmMMUOKK— 3 Oasia;
CTYJICHT HE COBCEM YETKO WM3JI0KUJI CBOIO MO3MIUIO COTJIACHO IMPEIIOKCH-
HOM POJIM, JOCTATOYHO IMPABHJIBLHO HMCIOJB3YET TEMAaTHYECKYIO JICKCHKY M
peUEBBIC KIIHIIE, MPOSBISCT YBAXKUTEIBHOE OTHOIICHHE K COOCCEIHUKY, B
peYu TPHUCYTCTBYIOT HE3HAUUTEIbHBIC JIEKCUKO-IPAMMATHYECKUE OIIHO-
Ku— 2 0aja;

CTYJCHT HE YETKO HM3JI0KHJI CBOIO TTO3UIIMIO COTJIACHO MPEI0KEHHON POJIH,
HE HCIIOIB3YET TEMATHIECKYIO JIGKCUKY U PEUEBBIC KIIHINE, HE COPMUPOBA-
Hbl YMEHHUSI paboTaTh B TPYIIE W MPOSIBIATh YBAKUTEIHLHOE OTHOIICHUE K
co0eceTHNKY, B P€YH MPUCYTCTBYIOT MHOTOYUCIICHHBIC JIEKCUKO-TpaMMaTH-
yeckue omuoku— 1 6ar;

CTYJICHT TPHWHSUI TTACCHBHOE ydJacTHE B JHAJIOTE, HE W3JI0KWJ CBOKO ITO3H-
ITUIO COTUIACHO TMPEIOKEHHON PO, HE TIOHMMAET CYTH 3aJaHus U OXKHuac-
MBIX OT HErO0 PEUYEBBIX YMCHHH, B PCUHM MPUCYTCTBYIOT MHOT'OUYHCJICHHBIC
JIEKCHKO-TpaMMaTH4eckre omuokr—0 6amios

Ponesvreuzpui(nanpumep, nomeme “Planning the first radioprogramme”)

B cocrase OPTKOMHUTCTA ACTAJIILHO CINIAHUPOBATH OCHOBHBLIC KOMIIOHCHTLI

IPOrpaMMBbl, WX MPOJOHKHTEIBHOCTh, IMOCIEI0BATEIbHOCTD, KTO OyJeT BECTH
oporpaMmy M T.J.)

Llxana oyenxu ponegoui uepuol:

CTYJCHT MPHUHSUI aKTUBHOE Y4YacTHE B WTPE, M3JIOXKHII CBOIO TO3HIIHIO CO-
TJIACHO TMPEIIOKEHHOU POJTH, MPABUIIHLHO UCTIONB3YET TEMAaTUICCKYFO JIGKCH-
Ky W peYeBble KIIHIIE, MPOSBISCT YBAXHUTEILHOES OTHONICHHE K COOCCETHN-
Ky, B p€Ud OTCYTCTBYIOT JIEKCUKO-TpaMMaTH4YeCKue omuoOku— 3 Oasia;
CTYJIEHT HE€ COBCEM YETKO H3JIOKUJI CBOIO MO3ZMIMIO COTJIACHO TMPEIOKEH-
HOM pOJIH, JOCTATOYHO MPABWIBHO HCIOJB3YEeT TEMAaTUYECKYIO JIEKCHKY H
pEYEBBIC KIIUIIE, MPOSBISET YBAXHUTEIHHOE OTHOMICHHE K COOECETHUKY, B
peur TMPUCYTCTBYIOT HE3HAYUTEIBHBIC JIEKCHKO-TPAMMATHYECKHE OIINO-
Ku— 2 0anna;

CTYJICHT HE YE€TKO M3JIOKHUJI CBOIO MO3UIIUIO COTIIACHO TIPEITIOKEHHON POJIH,
HE HCIIOB3YET TEMATHICCKYIO JIGKCHKY U PEUEBBIC KIIHIIE, HE COPMUPOBA-
Hbl YMEHHS paboTaTh B TPYIIIC W MPOSBIATh YBAXKHUTCIBHOE OTHOIICHHE K
co0eceTHUKY, B PEYH MPUCYTCTBYIOT MHOTOYUCIICHHBIC JIEKCUKO-TPaMMaTH-
yeckue omuoku— 1 6air;



o CTYJIEHT NPUHSUI TACCUBHOE YYaCTHUE B MIPE, HE U3IIOXKWI CBOIO TO3UIUIO
COTJIaCHO TPEJUIOKEHHOW POJIH, HE TIOHUMAET CYTH MTPBI U OXKHIAEMBIX OT
HEro PEUYeBBIX YMEHHH, B pEYU MPUCYTCTBYIOT MHOTOUYUCIICHHBIC JICKCUKO-
rpaMMarrdeckue ommoku—) 6amios

Ilpumepmunosozomecma

Answer all thirty questions. There is one mark per question.

1 Complete each of these sentences with the correct option.

I  Selim believed he deserved a , S0 he just asked his boss for
one.

a)target b) progress ¢) promotion

2 Itisuseful to set your own goals and to think about the skills you need
to them.

a)reach b) make c) master

3 In many countries, there are very few career for people
without formal qualifications.

a)plans b) breaks ¢) opportunities

4  Itis very inconvenient to have to work when you have
young children.

a)flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she
wants to a career move.

a)take b) make c) earn

6 If you want to get in your career, you have to have clear
short- and long-term goals.

a)ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on
a career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambi-

tions as well.
a)make b) work c) do



9 Sales representatives often earn a in addition to their
salary when they achieve their targets.

a)money b) living c) bonus

10 Multinationals often their employees excellent career op-
portunities if they are willing to travel.

a) offer b) make c) take

2 Complete the sentences using the words in the box.

take / do / evaluate / master / make |

11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations con-
sultant.

14  Delegating tasks is an important skill to .

15  Max is only 52, but he would like to early retirement.

LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS
3 Complete these sentences with the appropriate form (positive or neg-
ative) of can, could or would.

16  Alex speak Chinese, but he is planning to start learning
next year.

17  Last year, our employees use the new software, so we
hired a consultant to teach them.

18 you like to take a career break?

19  Naruto get a promotion at GFS, so he wants to move to
another company.

20 Do you think you recommend one or two employment
agencies?

SKILLS: TELEPHONING
4 Match each question 21—25 to the appropriate response a—e. Write
your answers here:
21 22 23 24 25
21 Could I speak to Mrs Zhang, please?
22 Can I take a message?
23 Who’s calling, please?
24 Could you tell me what it’s about?
25  Sorry. Could you say the second name again?
a If you could just tell her that Imelda Reyes rang.
b Well, I would like some information about the conference.
¢ Sure. That’s Loys. L—O—Y—S.
d Just a moment, please. I’ll put you through.
¢ Dieter Enke, from LPL.




5 Complete the following phrases using the words in the box.

calling / catch / engaged / on / afraid

26  Hold , please. I’ll connect you.
27  Sorry, I didn’t your first name.
28 I'm there’s no answer.

29 I'm about the meeting tomorrow.

30  Ican’t get through. Their phone’s always

Lllkana oyenxku mecmos:
100% mpaBUIIBHBIX OTBETOB — 5 Oajsuia.
85% mpaBUIIBLHBIX OTBETOB — 4 Oaia.
75% nipaBUIBHBIX OTBETOB — 3 Oasia.
65% TpaBUIBLHBIX OTBETOB — 2 OaJll.
64% 1 MeHee TTpaBUIILHBIX OTBETOB — () 6AJIIOB.

Ouenounvie mamepuanvl 011 NPoOEeOeHUs
NPOMENCYMOUHOU ammecmayuu:

1. Ilnanupyemviii oopasosamenvhsiii pezyrvmam no YK-4 — CnocobeH ocy-
HIECTBJISITH JCJIOBYI0 KOMMYHUKAIMIO B YCTHOM U MMCbMEHHOU (popmax Ha
rocyaapctBeHHOM si3bike Poccuiickoii denepaiui M1 MHOCTPAHHOM(BIX)
s3bIKe(ax):

— VK-4.3 — Bezer n1e/I0BYI0 NEPENUCKY HAa MHOCTPAHHOM SI3BIKE C YUETOM
0COOEHHOCTEH CTHIIMCTUKH O(DUIIMAIBHBIX MTHCEM M COIMOKYIBTYPHBIX Pa3IUUHiA.

— VK-4.4 — BeinonHseT 19 TUYHBIX TeIei mepeBo]; oPUIHaIbHBIX U TPO-
(eccroHaNbHBIX TEKCTOB C MHOCTPAHHOIO SI3bIKa HA PYCCKHIA, C PYCCKOTO SI3bIKa
Ha HUHOCTPAHHBIN.

— YK-4.6 — YCcTHO npencraBisieT pe3ynabTaTbl CBOEH NESITENBHOCTH HA UHO-
CTPAHHOM SI3BIKE, MOKET MOAJIEPKATh Pa3rOBOP B XO/€ UX 00CYKICHHUS.

IIpumep munooeo KOMNIEKCHO20 3a0aHUs
07151 NPOBEOEHUsL NPOMENCYMOUHOU ammecmayuu
CrpyKTypa KOMIUIEKCHOTO 3aJJaHUS:
3aoanue 2. Ilucomennas yacms—TpoBEpKa JEKCUKO-TPAMaTUUYECKUX 3HAHUH,
HaBBIKOB ayJIMPOBAaHUS, IMCbMa B BUJIE TECTA
3aoanue 1. Ycmuas uwacms — NpoBEpKa YCTHBIX KOMMYHUKATUBHBIX HABbI-
KOB B BHJIE€ MOHOJIOTUYECKOTO BBICKA3bIBAHMUSI.

[IpumepHbIE BONPOCHI 11 MOATOTOBKHA YCTHOM 4acTH
Unit 1 ”Careers”
1. Where would you want to be in 5 years time?
2. What should you do to get ahead in your career?
3. What helps when trying to move ahead in your career?



4. What practical advice could you give to someone who wants to get
ahead in their career?
5. Explain the meaning of the following phrases:
Careermove;
Careerbreak;
Careerplan;
Career oppotunities.
Who supplies information about a company to the public?
Who keeps and checks the financial records of a company?
Who helps a manager by doing some of their work for them?
Who is the most senior manager in a company?
0. What are the functions of a person working:
ForResearchandDevelopment?
As a Quality Control Inspector?
ForPersonnel?
As a SecurityOfficer?
As a MaintenanceEngineer?
1.  Whatcan:
anoutgoingperson do?
Anindependentperson do?
A bilingualperson do?
A creativeperson do?
Anarticulateperson do?
Anenergeticperson do?
12.  What phrases can you use making calls?
13.  What phrases can you use receiving calls?
14.  What are the responsibilities of a Sales Manager?
15.  What kind of person should a Sales Manager be?
Unit 2
“Selling online”
What are the advantages of shopping online?
Why do some people prefer not to buy things online?
What are the keys to successful online selling?
What is it a good website?
Why does online shopping make the market extremely competitive?
Why are retailers who sell products both online and in shopsin adiffi-
ition?
Why is the practice of dual pricing only a short-term solution?
How can retailers make the best of both the online and offline world?
What is it:
the high street?
cut-throat?
a dilemma?
bricks-and-motar?
dual pricing?
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10.
1.
12.

a margin?

to shop about?

cooling off period?
money back guarantee?
method of payment?
interest-free credit?

out of work?
after-sales service?
credit card details?

to refund?

a bargain?

a warehouse?

to despatch?

to purchase?

a supplier?

a retailer?

a wholesaler?

an invoice?

an order?

turnover?

How can you state aims?
How can you make concessions?
Howcanyoubargain?

Unit 3 “Companies”

l.

e A i

9.
10.
1.

Whatis a company?

What companies do you know?

Which company would you like to work for?
What is a share price?

Whatis a workforce?

Whatis a profit?

Whatis a turnover?

Whatis a subsidiary?

What is a market share?

What is a head office?

What company department is concerned with studying new ideas and

planning new products?

12.
13.

What department keeps a record of money coming in and going out?
What department is involved with managing and organizing the work

of a company?

14.  What department deals with employees and helps with any problems
they might have?

15.  What department deals with selling and promoting its products?

16. What are the most important factors that make a company successful?

17. What is necessary to make an effective presentation?

18.  How can you outline the presentation?



19.
20.

How can you introduce new information?
How can you end the presentation?

Unit 4 “Greatldeas”

l.

i AN i

9.

10.
1.
12.

How can great ideas be generated?

Which companies are ready to spend a lot on R&D?
What examples of great business ideas do you know?
What makes a business idea a really great idea?

Why do some people buy new products?

What does it mean “to take advantage of an opportunity”?
What does it mean “ to raise somebody’s status™?
What does it mean “to enter a market”?

What does it mean “ to extend a product range™?
What does it mean “to meet a need”?

What does it mean “to make a breakthrough”?
Whatis ‘brainstorming’?

Unit 5 “Stress”

l.
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10.
11.

Whatisstress?

What types of stress do you know?

Which situation is the most stressful for you?
Who are more vulnerable: men or women?
Who cope with pressure better?

What pace of life do you prefer: slow or fast?
What can people do to have a good work-life balance?
What do you do to relax?

Give definitions to the following words:
lifestyle,

workaholic,

workload,

deadline,

flexitime

anaccount

anoverdraft

a loan

interest

savings

a cheque

a creditcard

Why do people become workaholic?

Which job is the most stressful from your point of view?

Unit 6Entertaining

1.

kb

How can you entertain foreign guests?

What are the three favourite forms of entertainment?
What places would you like them to visit?

What events would you recommend?

What other type of entertainment could you offer?



6.

Describe your actions if you decided to invite your business partner to

a restaurant?

7.
8.
visitor?

What cuisine are you keen on?
How would you describe a typical dish from your country to a foreign

Unit 7 “Marketing”

l.

PN WD

9.

10.
1.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

What is marketing?

What is the marketing mix?

What and why have you bought recently?
What is a market research?

What is a market segment?

What is a market share?

What is consumer behaviour?

What is a consumer profile?
Whatareconsumergoods?

What is a product launch?

What is a product life cycle?

What is a product range?

What is a sales forecast?
Whataresalesfigures?

What is a sales target?

What is an advertising campaign?

What is an advertising budget?

What is an advertising agency?

What sort of advertising do you fins the most effective?
What are keys to successful marketing?
How does the technique called ‘market segmentation” work?

Unit 8 «Planning»

l.

el Al

9.
10.

Whatisplanning?

How do you plan your career?

How do you plan your birthday?

What do you use to plan you day or week?

Do you stick to a plan, if you make it?

What are keys to good planning?

How often should businesses revise their plans?

What is a business plan like?

What facts do you know about the economy of Russia?

What are some of the possible threats and opportunities for foreign in-

vestors in Russia?
Unit 9 “Managing people”

1.

2.

3.
teams?

What qualities and skills should a good manager have?
What do managers need to understand to be good managers?
How can managers prepare themselves for managing international



4.

What advice would you give to a foreign manager who is going to

manage staff in your country?

5.
country?
6.
7.
8.

How usual is it to see young people in management position in your

What challenges do young managers face, compared to older ones?
What are the advantages of being a relatively young manager?
What pieces of advice can you give to young managers?

Unit 10“Conflict”

l.
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10.
1.
12.
13.

What is a conflict?

How good are you at managing conflicts?

What are common causes of conflict in companies and organizations?
Who is a mediator?

How do people usually deal with personal conflicts?

What are the best and worst qualities of a negotiator?

What tips can you give to be a more successful negotiator?

What would you do if you saw two colleagues having n argument?
What would you do if a colleague criticized you?

What would you do if you saw a colleague stealing something?
What would you do if your boss never listened to your ideas?
What would you do if your boss asked you to work till midnight?
What would you do if you dealt with conflict in a negotiation?

Unit 11 ”New business”

l.
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e

1.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.

What types of business do you know?

What conditions are important for people starting new businesses?
What is interest rate?

What is exchange rate?

What is inflation rate?

Whatis labour force?

Whataretaxincentives?

Whatisgovernmentbureaucracy?

What is GDP (gross domestic product)?
Whatisunemploymentrate?

Whatisforeigninvestment?

What is balance of trade?

What is a foreign debt?

Whatispublicexpenditure?

Whatis a recession?

Whataresubsidies?

What is a trade deficit?

What is a trade surplus?

What are the main problems facing new business?

What are key ingredients when starting a new business?
What should the company do to reduce unemployment?

What should the government do to attract foreign investment?
What should the government do to stimulate consumer spending?



24.  What should the government do to reduce the budget deficit?

25. What should the government do to improve the balance of trade?

26. What should the government do to stop companies polluting air and
water?

27.  How is a modern market economy characterized?

3ananue 2. TUMOBOE TECTOBOE 3aJIaHUE TSI TMCbMEHHON YacTH

Tect mpoBepsieT HABBIKK ayAUPOBAHMS, YTCHHS, TUCbMa, TOBOPEHUSI, BIIaJie-
HHUE COOTBETCTBYIOLIUM I'PAMMATHYECKUM U JIGKCHUECKUM MaTEPHUAIIOM.

3amanue 2.1Complete the expressions on the right so they have the same
meaning as the ones on the left.

1. Canltalkto...?’d ......c. coiin coiin i L

2. Just amoment ... Thank you. ........ ........ ........

3. I’llconnectyou. 'l ........ ........ ........

4. Am [ speaking to Hello........ ........ CarmenDlaZ‘7
CarmenDiaz?

3. Yes, it’sme. ..............

6. The reason I’'m calhng 1s... Yes, ’'m ....... ....... youradvert...
7. Can I have your name ......

and address? your name and address?

3aganue 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Experts
say there are several ways to make the interchange less stressful and more success-
ful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an
accountant at a construction company, was a cheerful woman who had always
kept a dish of goodies on her desk. When she started removing the pictures and the
plants from her office, rumours began to circulate. She did not explain her behav-
ior to anyone. Then the candy dish disappeared. She had been promised a raise for
a long while,” recounts Linda Talley, an executive coach based in Houston. Re-
moving things from her office was a subtle way of letting her employers know she
wouldn’t wait any longer, but it worked. A few months later her salary was
boosted by $5,000. There are many ways to ask for a raise, and Lisa’s method is
not for everyone. But experts say there are some basic ways to enhance your
prospects for success.

WheredidLisawork?
Whatwasherposition?
Washersalaryincreased?
There is only one way to ask for a salary raise; isn’t there?

3aIIaHI/I€ 2.3 Complete these sentences with the appropriate form (positive
or negative) of can, could or would.

1 Alex speak Chinese, but he is planning to start learning next
year.

=



2 Last year, our employees use the new software, so we hired
a consultant to teach them.

3 you like to take a career break?

4 Naruto get a promotion at GFS, so he wants to move to an-
other company.

5 Do you think you recommend one or two employment
agencies?

3ananue 2.4 This draft letter of application is not suitable. Rewrite it us-

ing some of the expressions from the Useful language box, and making any other
necessary changes.

Hello

1 saw your ad in our local paper last week, so I want to apply for the job of
Communication Assistant.

1 know I am the person you re looking for. I just got various A-levels from
school. And all my friends say they love chatting with me.

So write soon, and tell me when you want me to come for an interview.

Regards

Useful language

Dear Sir or Madam,

With reference to your advertisement in ...

I would like to apply for the position of ...

I feel I am well qualified for the position because...

I would be happy to give you more details and can be contacted at any time.

I would be happy to come for an interview at any time convenient to you.

I enclose a copy of my CV.

A full CV is attached.

I look forward to hearing from you.

Yours faithfully,

3anmanue 2.5 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , 0 he just asked his boss for
one.

a) target b) progress ¢) promotion

2 Itis useful to set your own goals and to think about the skills you need to

them.

a) reach b) make c) master

3 In many countries, there are very few career for people
without formal qualifications.

a) plans b) breaks c) opportunities

4 It is very inconvenient to have to work when you have
young children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she
wants to a career move.

a) take b) make c) earn



6 If you want to get in your career, you have to have clear
short- and long-term goals.

a) ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers ona
career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a) make b) work c) do

9 Sales representatives often earn a in addition to their salary

when they achieve their targets.

a) money b) living c¢) bonus

10 Multinationals often their employees excellent career op-
portunities if they are willing to travel.

a) offer b) make c) take

3ananue 2.6 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations consul-
tant.

14 Delegating tasks is an important skill to .
15 Max is only 52, but he would like to early retirement.

[lIxana OLIEHKU CTENEeHH CPOPMHUPOBAHHOCTU KOMIIETCHIIMN OOydYarolmuxcs Ha
MPOMEKYTOUHON aTTEeCTAIlMU B paMKax PEHTUHTOBON CHUCTEMBI (10 OuHOU hopme
00yueHus)

Tun 3ananus WNuaukaTopsl Konnuectso
PEUTHUHIOBBIX
6a/u10B

3aganue 1 YK-4.6 — YcTHO mpeacTaBisieT pe3ysibTaThl CBOCH JIESITEIb-
HOCTH Ha WHOCTPAHHOM SI3bIKE, MOXET MOJAJEP>KaTh pasro- 10
BOD B X0JI€ UX 00CYXJIeHUs

3ananue 2.1 VYK-4.6 — YcTHO npeacTaBisieT pe3yJibTaThl CBOCH JiesTeNb-
HOCTH Ha MHOCTPAHHOM SI3bIKE, MOXET MOJJep>KaTh Pas3ro-
BOD B XOJI€ MX 00CYKJIEHUs 6

3aganue 2.2 YK-4.4 — BeInonHseT A TUYHBIX Leledl mepeBoj oQuIm-
ATBHBIX W TMPOPECCHOHATHHBIX TEKCTOB C HHOCTPAHHOTO
sI3pIKA Ha PYCCKHH, C PYCCKOTI0 S3bIKa HA MHOCTPAHHBIN 6

3aganue 2.3 VYK-4.3 — Bener AenoByr0 NepenucKy Ha HHOCTPAHHOM SI3bI-
K€ C Yy4eTOM OCOOCHHOCTEH CTUIMCTUKH O(DUIINATHHBIX TTH-
CEM U COLIMOKYJIbTYPHBIX Pa3Inuuid 6
VYK—4.6 — YcTHO npeacTaBiisieT pe3yabTaTbl CBOEH JIEATENb-
HOCTU Ha MHOCTPAHHOM $I3bIKE, MOXET IMOJJEp>KaTh pasro-
BOP B XOJI€ MX 00CYKJICHUS




3ananue 2.4 VK-4.3 — Bener nenoBylo NEPENUCKy Ha HHOCTPAHHOM SI3bl-
K€ C Yy4eTOM OCOOEHHOCTEH CTHMIIMCTHKH O(UIMAIbHBIX MH- 6

CEM U COLMOKYJBTYPHBIX PA3IUUUM

3aganue 2.5 VK-4.3 — Bener n1e/10ByI0 EPENUCKY HA MHOCTPAHHOMSI3bI-
K€ C Yy4eTOM OCOOCHHOCTEH CTUIMCTUKH O(DUIINATHHBIX TTH- 6
CEM U COIMOKYJIbTYPHBIX pa3Inuuid

VYK-4.4 — BeinonHsieT Ui TUYHBIX 1eNiel mepeBoi oQuIu-
aIbHBIX U MpOo(ecCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO

sI3pIKA Ha PYCCKHI, C PYCCKOTO SI3bIKa HA MHOCTPAHHBIM

HUrtoro 40

[IIxana olileHUBaHUSI COOTHECEHA C PEUTUHIOBBIMU Oasuiamu.

[lIxana oneHku cTeneHu CHOPMUPOBAHHOCTH KOMITETCHIIUI
Ha MPOMEXKYTOUYHOU aTTeCTallMd MO S5-TW OayuibHOM cucteme (1o

00yUaroIMXCs
OYHO-320YHOU

dbopme 0OyueHus)

Tun 3aganus Onenka «Hey- Onenka Onenka Onenka
JIOBJIETBOPUTEIb- | YAOBIETBOPUTEIBHO «XOPOLIO» «OTIUIHO»
HOY»
3aganue 1 KommynukatuBHas | KommyHnukatuBHas | KomMMmyHuka- Kommynuka-
3aJlaya BBIIIOJIHEHA | 33JaYa  BBINOJHEHA | TUBHAsI 3ajayda | THBHad 3aja4a
MeHee, yeM Ha 50 Ha 50 m[OpOUEHTOB. | BBHITOJIHEHA BBIIIOJIHEHA
IIPOLICHTOB. BBbI- BrickasbiBaHue B | IPAKTUYECKHU- | IIOJIHOCTBIO.
CKa3bIBaHUE HEJO- | LIEJIOM, JIOTUYHO, | TIOJIHOCTBIO. Conepxxanue
TMYHO, CPE/ICTBA cpeactea  joruue- | ConepxaHue IIOJIHO U TOYHO

JIOTUYECKOU CBA3U
HE UCIIOJIb3YIOTCA.

CKOW CBSI3U OrpaHu-
yeHbl. Mcnonb3yercs

OoTpaKa€T BCC
ACIICKTBI 3aja-

OTpaxXacT BCC
ACIICKTHI 3a1a-

[TonnmaHue BbI- OrpaHUYEHHBIN Hus.  Beicka- | Husl. Beicka3bl-
CKa3bIBaHUs 3a- 3armac  JIEKCUKM U | 3bIBAHUE  JIO- | BAaHUE JIOTUYHO,
TPYJIHEHO U3-32a rpaMMaTHYECKHX TUYHO, Cpel- | CPENICTBA CBS3H
MHOTOYHCJIEHHBIX | CTpYKTyp. Jlomylie- | cTBa CBSI3M MC- | HCIIOJIB3YIOTCS
JEKCUKO-TpaMMa- | Hbl ~ MHOTOYHCIIEH- | TIOJIB3YIOTCS MPaBWIBHO, UC-
TUYECKUX U (poHe- | Hble (5-8) NEKCUKO- | MPaBUIBHO, 10JIb3yEMBIN
TUYECKUX OIUOOK. | rpaMMaTHYeCKUe | | UCTOJIb3YEMBIN | TEKCUYECKUI
¢doneTnueckue JEKCUYECKU | 3amac, rpaMma-
OIIHOKH. 3amac, TpaM- | THYECKHE
MaTU4ECKHE CTPYKTYPHI U
CTPYKTYpHl U | (poHETHUECKOE
¢doHeTnyeckoe | opopmieHue
odopmiieHne BBICKa3bIBaHUS
BBICKA3bIBAHMS | COOTBETCTBYIOT

B II€JIOM COOT-
BETCTBYIOT 3a-
nave. Jlomyc-
KaeTcsa He 0o-
nee 3-4 Herpy-
OBIX JIEKCHUKO-
rpaMMaTnde-

CKHX OIIHNOOK
w/una  3-4He-
rpyobIX QoHe-

3agade. Jlomyc-
KaeTcs He Oojee
1-2 HETpyOBIX
JIEKCUKO-TPaM-
MaTHYECKHUX
OIINOOK U/MIIH
1-2 HerpyOBIX
(hoHETUYECKUX
OImnOOK




TUYECKHUX
o1nO0oK
3ananue 2.1 KommynukatuBHas | KommynukartuBaas | KommyHuka- KommyHuKka-
3a/1aya BBIIIOJIHEHA | 33/Ja4a  BBINOJHEHA | TUBHAs 3ajada | TUBHAs 3aJaya
3aganue 2.2 MeHee, ueM Ha 50 Ha 50 MpoOILEHTOB,OT- | BHITIOJIHEHA BBIIIOJIHEHA
MIPOLIEHTOB MO0 BET YaCTUYHO COOT- | IPAKTUYECKH | MOJHOCTHIO.
3aganue 2.3 OTBET HE COOTBET- | BETCTBYCT YCJIOBHUSAM | IIOJIHO- OTtBeT MoJIHO-
CTBYET YCIIOBUSM 3a/laHusl, OTHAENbHbIE | CThI0.OTBET B | CTBIO COOTBET-
3aganue 2.4 3aJlaHus HE OTpa- aCIICKTBhl HE OTpake- | LICJIOM COOT- | CTBYCT yC/IOBH-
JKAeT aCHeKThl 3a- | Hbl WJIM HMEIOTCS | BETCTBYET M 3aJaHus U
Ramanue 2.5 JTAaHUS UM UMEIOT- | MHOTOYHCIICHHbIC yCIIOBUSIM  3a- | 00OCHOBaH,
Csl CYIIECTBEHHBIE | HECYIIECTBEHHBIE JaHUsl, JIEKCH- | IEKCUYECKHUE U
omuOKH, 3aTpy - OmMOKH, HE 3aTpyad- | YeCKHe U | TpaMMaTHye-
HAOIINME WU UC- HAIOIIME KOMMYHH- | [paMMaTH4e- CKHE CTPYKTY-
Ka)KaIoLe KOMMY- | KalHIo. CKHE CTPYKTY- | Pl UCTIOJb3Y-
HUKAaIUIO. pbl  UCIOJIB3Y- | FOTCS IPaBUIIb-
IOTCSI PAaBWIIb- | HO.
HO, HEMHOIO-
YUCJICHHbBIE
OLLINOKHU HE
3aTPyAHSIOT
ITOHUMAaHHUS.

dopMa poBEIECHUS MPOMEKYTOUHOM aTTECTAllMU: YCTHAS WM TMCbMEHHASI.

V. YueOHO-MeTOoAn4YecKoe U MHPOPMALIMOHHOE o0ecTieYeHue JUCHUILTUHBI

1) Pekomenayemas nuteparypa

a) OcHOBHas IUTEpaTypa:

1. AHTIUHACKUN SA3bIK JUIsl SKOHOMHUCTOB (B1-B2) : yueOHUK U mpakTH-
kyM / otB. pen. T. A. bapanoBckas. — 3-e u3f., nepepad. u jgomn. — Mocksa :
FOpaiit, 2023. — 421 c¢. — (Boicuiee o6pa3oBanue). — TeKCT : JIEKTPOHHBIN. —
URL.: https://urait.ru/bcode/510883 (nata obpamenus: 11.12.2023).

0) lonmomHuTENBHAS IUTEPATYpA:

1. KyssmenkoBa, FO. b. Aunrnumiickuit s3eik (A2—B2) : yueOHUK U TIpak-
tukyM / 0. b. Ky3smenkoBa. — Mocksa : FOpaiit, 2023. — 412 c. — (Briciee
obOpazoBanne). —Tekct : snexkrpoHHsiii. — URL: https://urait.ru/bcode/510704
(mata obpamenus: 11.12.2023).

2. Kynmoga, A. K. AHrinuiickuit si3bIK JU1sl MEHEKEpOB U joructoB (B1-
C1) : yueonuk u npaktukym™m / A. K. Kynuosa, JI. A. Kosnosa, 1O. I1. Bonbinen ;
noxa obur. pea. A. K. Kynmosoit. — 2-e uzna., ucnp. u gon. — Mocksa : FOpaiir,
2024. — 326 c. — (Bwicmiee o6pazoBanue). — Teker : anekrponHbii. — URL:
https://urait.ru/bcode/534970 (nara oopamenus: 11.12.2023).

2) [IporpammHOE obecrieueHue

Google Chrome oecmiatHoe [10

Annexc bpaysep oecmmatHoe 11O

Kaspersky Endpoint Security 10 | akT Ha nepenauy npas I1K545 ot 16.12.2022




MHoro¢yHKIIHOHATEHBIN oecmmatHoe 110

peaakrop ONLYOFFICE
OC Linux Ubuntu oecrutatHoe 110
Cenenus 00 000pyI0BaHHBIX y4eOHBIX KaOuHe-

Tax https://tversu.ru/sveden/objects/cabinets/study_rooms.html

CoBpemenHble TpoeccHoHaIbHbIE 0a3bl JAHHBIX W MH()OPMAIMOHHBIC CIIpa-

BOYHBIE CUCTEMEI (/[ocmyn ¢ komnbromepos cemu 161Y)

1. OBC Jlans https://e.lanbook.com/
OBC Znanium.com https://znanium.com/
OBbC YHuBepcurerckas 6ubauorexa online https://biblioclub.ru
BC IOPAUT https://urait.ru/
OBC IPR SMART https://www.iprbookshop.ru/
Hayunas snextponnas 6ubnuorexka eLIBRARY.RU (moamucka Ha
>KypHaJIBI) https://elibrary.ru/projects/subscription/rus_titles open.asp

7. Penosurapuii TBI'Y http://eprints.tversu.ru

Uk W

[lepedens pecypcoB HMH(DOPMAITMOHHO-TEIEKOMMYHHUKAIIMOHHON ceTh «HTep-
HET», HEOOXOIUMBIX JIJIsI OCBOCHUS TCITUTLTAHBI

1. baza ganabIx «O0630p 6AaHKOBCKOTO CEKTOpPa» - HHPOPMAIIMOHHO- aHA-
autuyeckue watepuansl llenTtpansHoro ©Oanka Poccuiickoit ®epeparuu -
https://www.cbr.ru

2. baza nanHbIX «OTKpBITBIC JAHHBIE» - UHPOPMAIMOHHO- AHAIUTHYE-
Ckuil pazgen oduuuanbHoro cairta MunucrepctBa ¢uHaHcOB PO -
https://minfin.gov.ru/ru/opendata/

3. baza CTaTUCTUYECKUX JTAHHBIX Poccrata -
https://rosstat.gov.ru/statistic

4. baza nannbix HIT «Mexnynaponnoe MccnenoBaTenbckoe ATEHTCTBO
«EBpazutickuit MonuTop» - http://eurasiamonitor.org/issliedovaniia

3. baza mannpix denepanbHON HATOTOBOM CykObl «CTaTUCTUKA M aHA-
auTHKay - https://www.nalog.ru/rn39/related activities/statistics and_analytics/

6. CnpaBouynass cucrema [7maBOyx —CBoOomHbli moctyn on-line:
http://www.1gl.ru

7. Enunblii mopran OrojkxeTHON cucteMbl Poccuiickoit ®denepanuu -
https://budget.gov.ru/

8. baza JAHHBIX «bromxer» Munpuna Poccun -
https://minfin.gov.ru/ru/perfomance/budget/

0. baza CTATUCTUYECKUX JTAHHBIX Munduna Poccun -
https://minfin.gov.ru/ru/statistics/

10. MVYJIBTUCTAT — MHOrodyHKIIMOHAIBHBIN CTATUCTHYECKUM TOpPTAI
http://www.multistat.ru/?menu_id=1

11. ®enepanbublii 00pa3oBaTeNbHBIA MOpPTaNT «IKOHOMHUKAa COIMOIOTHUS
MenemxkMeHT - http://ecsocman.hse.ru



https://tversu.ru/sveden/objects/cabinets/study_rooms.html
https://e.lanbook.com/
https://znanium.com/
https://biblioclub.ru
https://urait.ru/
https://www.iprbookshop.ru/
https://elibrary.ru/projects/subscription/rus_titles_open.asp
http://eprints.tversu.ru
https://www.cbr.ru
https://minfin.gov.ru/ru/opendata/
https://rosstat.gov.ru/statistic
http://eurasiamonitor.org/issliedovaniia
https://www.nalog.ru/rn39/related_activities/statistics_and_analytics/
http://www.1gl.ru
https://budget.gov.ru/
https://minfin.gov.ru/ru/perfomance/budget/
https://minfin.gov.ru/ru/statistics/
http://www.multistat.ru/?menu_id=1
http://ecsocman.hse.ru

12. baza manabix «@uHaHCOBas MaTeMaTHKa — bubnaroreka ynpaBieHHs»
- KopniopatuBHslii MeHeKMEHT - https://www.cfin.ru/finanalysis/math/

13. Enunsiii denepanpusiii peectp cBenenuii o 6ankporctse (EDPCBH) -
https://bankrot.fedresurs.ru/

14. HWupopMannoHHas cucTeMa Ui METOAMYECKOW MOIAEpPKKH, cOopa
JYUIIUX TPAKTUK PETYJIHPOBAHUSA, NUCTAHIIMOHHOTO OOYYCHHUS CIEIUAINCTOB B
00J1aCTH OLICHKU PETYIUPYIOIIETO BO3AEHCTBUS Ha e/iepalbHOM U PETHOHATILHOM
yposHe (MUC MITHO) - orv.gov.ru

15. bBaza JOKYMEHTOB MMUHAKOHOMpPa3BUTHUSA PO -
https://www.economy.gov.ru/material/dokumenty/

VI. Meroanueckne MarepuaJbl JJsi 00y4AIOMIUXCH 10 OCBOCHUIO THUCIU-
TUIAHBI

Metoauyeckiue MaTepualibl MO3BOJISIOT 00yYarolmeMycsi ONTUMAIbHBIM 00-
pa3oM CIJIaHUPOBATh U OPraHU30BATH MPOLECC OCBOCHUS y4eOHOTrO Marepuaia u
BKJIIOYAIOT:

— PEKOMEH/IAIMH 110 TTOATOTOBKE K Y4EOHBIM 3aHSTHSIM;

— TpeOOBaHUs MO MOJTOTOBKE JIEKTPOHHBIX MPE3CHTAIINT;

— PEKOMEH/IAINH 110 CAaMOCTOATEILHOMN padoTe;

— BOIIPOCHI JIJIs1 CAMOIIOATOTOBKHU K MPOMEKYTOYHOM aTTeCTaluu;

Memoouueckue pekomenoauuu no NOO20MoBKe K y4eOHbIM 3aHAMUAM
Memooduueckue pexomenoayuu 0t NOO2OMOBKU
K NPAKMU4ecKum 3aHAmusm

N3yuenue Kypca CTyI€HTaMH JOHKHO OCHOBBIBATHCS HA CAMOCTOSITEIbHOM
npopabOTKe KaXIO0H M3 TeM MPUBEIECHHON BBILIE MPOrpaMMbl B COOTBETCTBHH C
NepeuyHeM peKOMEeHIyeMoi uTepatypbl. CTyJI€HThI B KAYECTBE CAMOCTOATEILHOTO
3a/laHus OCYLIECTBIISIOT MOJMOTOBKY MPE3EHTAllMi, TUCKYCCU, POEKTOB HA UHO-
CTPAHHOM $I3BIKE.

CamocrosiTenbHas paboTa BKIItOUAET B ce0sl MHIUBUIyaIbHOE YTEHHE, a TaK-
xe padoty ¢ MHTepHeT-pecypcamu (ayauo, Buieo ¢aiiamMu Mo HU3y4yaeMbIM Te-
MaM) U MOCIEAYOUNA YCTHBIA OTYET 10 OCBOEHHOMY MaTepHaly.

CamocrosiTenbHas paboTa ¢ rpaMMaTHYECKUMH MaTepuajiaMu BKIIOYAET B
ce0s1 BBITIOJTHEHNE YIIPAKHEHUA U MPOBEPKY MX IO KITFOUaM C LEJBI0 TaTbHEHIIIETo
COBEPIICHCTBOBAHUS 3HAHUW IPAMMATHKH aHTJIUHUCKOTO SI3bIKA.

CamocTosiTenbHast paboTa mpeciaenyeT Iellb 3aKPEnuTh, YIITyOUTh U paciiu-
pUTH 3HAHUS, MOJTYUYECHHBIE CTYJCHTAMU B XOJI€ ayJAUTOPHBIX 3aHSATUN, a TaKKe
chopMUpoBaTh HaBBIKK PabOTHI C HAy4YHOH, y4eOHOW U Yy4yeOHO- METOAMYECKON
JUTEPATypPO, pa3BUBaTh TBOPUYECKOE, MPOAYKTUBHOE MBIIUICHUE 00y4aeMbIX, HX
KpeaTUBHbIE KauecTBa. BBUAY TOro, 4TO KypCc UMEET KOMMYHHUKATUBHYIO HaIlpaB-
JIEHHOCTb, OCHOBHOE BHUMAHHE CIIEIyeT YJIEATh 3a/IaHUsIM Ha Pa3BUTHE KOMMY-
HUKATUBHOM KOMIIETEHIIMHU. TeMaThka Kypca IMO3BOJSET pa3BUBATh Yy CTYJIEHTOB


https://www.cfin.ru/finanalysis/math/
https://bankrot.fedresurs.ru/
https://www.economy.gov.ru/material/dokumenty/

TBOPYECKUE CIIOCOOHOCTH, JAaeT CBOOOAY JUIsl MHAUBUAYAIBHOTO 0(OPMIICHHS BbI-
CKa3bIBaHUI KaK MOHOJIOTMYECKHUX, TAK U TUAJIOTUYECKUX (POJIEBBIE UI'PBI).

CamocmosmenvHas paboma no UHOCMPAHHOMY A3bIKY PEanu3yemcsi.

- HEIIOCPEACTBEHHO B IPOLIECCE ayAUTOPHBIX 3aHATHHA - Ha MPAKTHYECKUX
3aHATHSAX, IPU BBIIOJHEHUN CAMOCTOSITENIBHBIX padoT (yBEIUUYEHHE POJIM CAMOCTO-
ATEJIbHON pabOThl B POLIECCE AYAUTOPHBIX 3aHATUM, pa3paboTKa METOIUMK U (HOpM
OpraHu3allMi ayJUTOPHBIX 3aHITHI, CIOCOOHBIX OOECHEYUTh BBICOKUWA YPOBEHB
CaMOCTOSATENIbHOCTH CTYJIEHTOB M YJIy4YllIEHUE KauyecTBa MOATOTOBKH);

- B KOHTaKTe C MpenojaBaTelIeM BHE PAMOK PAaCIHUCAHUS - HA KOHCYJIbTAllH-
X MO y4eOHBIM BOIIPOCAM, B XOJi€ TBOPUYECKUX KOHTAKTOB, MPU JIMKBUIAIMU 3a-
JOJKEHHOCTEM, IPU BBINOJHEHUN UHAUBUIYAJIbHbBIX 3aJaHUN U T.[1.;

- B OubnmoTeke, [oma, Ha Kadepe IpH BHIMOJIHEHUU CTYI€HTOM Y4€OHBIX U
TBOPYECKHX 3a/1a4 (1I€J1b - HAYYHUTh CTYJIEHTA OCMBICIEHHO U CAMOCTOSITEIIbHO pa-
0oTaTh C yueOHBIM MaTEepHUAIIOM, 3aJI0KUTh OCHOBBI CAMOOPIaHU3aIMK U CaMOBOC-
MUTaHHUS).

Dopmbl opeanuzayuu 6HeayoOUmopHoU
camocmosamenvpHou pabomul 00yUAIOUWUXCS

- IOATOTOBKA M HAIlMCAaHWE COYMHEHUM, PE3IOME U JPYIMX NUCbMEHHBIX pa-
OOT Ha 3aJaHHbIE TEMBI, CTYJCHTY JKEJIATEIbHO MPEJOCTABUTH MPaBO BbIOOpA Te-
MBI; - BBIIIOJTHEHUE JIOMAITHUX 33JIaHUi Pa3HOOOPA3HOIO XapakTepa: BhIMOJHEHUE
TPEHUPOBOYHBIX YIPAKHEHUI; MPOCIYIIMBAHUE 3alIUCHA TEKCTOB C MOCIEYIOIUM
U3JI0)KEHUEM COJIEpKaHus; MePEBO U NEPECcKa3 TEKCTOB; MOA00P U U3YUYEHUE JIU-
TepaTypHbIX HCTOUHUKOB; pa3pabOTKa U COCTaBICHUE PA3IMYHBIX TEM;

- IPOCMOTP BUJIEO OTPHIBKOB C BOIIPOCHUKOM JJISI CAMOCTOSATEILHOW ITpopa-
OOTKH JI0Ma, KOHTPOJIb OCYIIECTBIISIETCA HA MPAKTUUYECKOM 3aHATUU B BUJE KOJLIO-
KBUYMa;

- U3y4YEHUE CTYJIEHTaMH PEKOMEHIYEMOM JIMTEPATypPhl MO MPAKTUKE YCTHOU
¥ MHCHbMEHHOW pPEeYM aHTJIMICKOTO SI3bIKa M HOBEUIWX IMyOJIMKAIUN Tepruoanye-
CKOM Ie4aTH MpY MOATOTOBKE K MPAKTUYECKHUM 3aHATHSAM;

- 0030p MepHOANYECKON MeYaTu ¢ MOCIEIYIOUIUM U3JI0)KEHHEM Ha MPaKTH-
YECKOM 3aHSTHH;

- BBINOJHEHUE WHIUBUIYAIbHBIX 3aJJaHUM, HANPaBJICHHBIX HA Pa3BUTHE Y
CTYJIEHTOB CAMOCTOSITEIbHOCTH M MHULMATHUBBL. IHIUBUAYyaTIbHOE 33JJaHUE MOMKET
NOJIy4aTh KaK KaXK/IbIi CTYJIEHT, TaK U TpyMna CTyJEHTOB;

- OCYILIECTBIICHUE MTPOEKTHOMN pabOTHI.

[To pe3ynbraramM CaMOCTOATENBLHOTO PEHICHUS 3a/ay CIEAYeT BBICTABIIATH
0 KaKJIOMY 3aHATHIO OlleHKY. [lo mMarepuanam MoyJis WM paszzelnia 1esecoo0-
pPa3HO BbIAABATh CTYACHTY AOMAIIHEE 3aJaHUE U HA MOCIEIHEM IPAKTUUYECKOM 3a-
HSTHUH 110 Pa3/iesy UiIu MOJYJIIO [TOJIBECTHU UTOTH €r0 U3yueHus (Harmpumep, mpoBe-
CTH KOHTPOJIbHYIO pabOTy B LIEJIOM IO MOJIYJI0), OOCYAUTh OLIEHKH Ka)KJOTO CTY-
JIEHTA, BbIIATh JIONOJHUTEIbHBIE 3aJaHUsI TEM CTYyAEHTaM, KOTOPbIE XOTAT MOBBI-
CUTbH OLIEHKY. BHeaynuTopHas caMmocTosiTenbHast paboTa CTyI€HTOB, UMEIOIIas 11e-
JbI0 OKa3bIBaTh 3()(PEeKTUBHOE BIUSHUE HA (HOPMHUPOBAHHE JTUYHOCTH OyIyIIETO
CHELUAINCTA, INIAHUPYETCS CTYACHTAMH CAMOCTOSTEIBHO.



N3yueHue Kypca CTyJI€HTaMM JODKHO OCHOBBIBATHCS HA CAMOCTOSTEIBHOU
npopabOTKe KaKJIO0W M3 TeM MPHUBEACHHOH BBIIIE MPOrpaMMbl B COOTBETCTBUH C
NIEPEYHEM PEKOMEHTyeMOM uTeparypbl. CTyI€HTHI B KAYECTBE CAMOCTOATEIBHOTO
3a/1aHHsl OCYLIECTBIISIOT MOATOTOBKY IIPE3E€HTALMMI, TUCKYCCHUM, IPOEKTOB HA UHO-
CTPAHHOM SI3BIKE.

CamocrosTenbHas paboTa BKIIIOYaET B ¢€0s1 MHAUBUYyAIbHOE YTEHHE, a TaK-
xe pabory ¢ UHtepHer-pecypcamu (ayauo, Buaco (¢aigaMu Mo M3ydyaeMbiM Te-
MaM) U MOCTEAYIOUUNA YCTHBINH OTYET 0 OCBOGHHOMY MaTepualy.

CamocrosiTenbHas padoTa ¢ rpaMMaTHYeCKUMH MaTepuajiaMu BKIIIOYAeT B
ce0s1 BBINIOJHEHUE YIIPAXKHEHUI U POBEPKY MX IO KIIF0UaM C LEJbI0 TajJbHEHIIero
COBEPILIEHCTBOBAHMS 3HAHUN IPAMMATHKU aHTJIMMCKOTO SI3bIKA.

Memoouueckue pekomenoauuu 011 LOO20MOBKU
K BDOMENCYMOUHOU ammecmayuu
[Ipu moATOTOBKE K MPOMEXKYTOYHOW aTTECTAlMH HEOOXOIUMO TMOBTOPHUTH
U3YYCHHYIO JIEKCHKY U TPAaMMAaTHUKY, OOpaTUThCS K MaTepuajiaM yuyeOHUKa, 9TOOBI
MOJITOTOBHUTHCS K YCTHOW YaCTH.

Tpeboeanusa Kk peiimunz-KOHmMpPOJI0
PelTUHrOBBIN KOHTPOJIb 3HAHWM OCYILIECTBISIETCA B COOTBETCTBUU C [lo/10-
Jicenuem o petimun2osou cucmeme ooyuerus 8 1el'Y om 29 urons 2022 2.

Pacnipenenennie 60amioB mo BuaaM padOThl B paMKax PEHTHHTOBOM CHCTEMBI B Ce-
MECTPE, OKAHUMBAKOIIEMCS 3a4ETOM:

Bug otueTHOCTH bamner
Pabora B cemecTpe, B TOM 4HCIIE: 100
TEKYIIH KOHTPOJIb 65
MOYJIbHBIM KOHTPOJIb 35
3ayér 40

Pacnipenenennie 6amioB mo BuaaM padOTHl B paMKax PEHTHHTOBOM CHCTEMBI B Ce-
MECTPE, OKAHUMBAIOLIEMCS SK3AMEHOM:

Bug otuetHOCTH bamnsr
Pabora B cemecTpe, B TOM 4HCIE: 60
TEKYIIH KOHTPOJIb 40
MOJ1YJIbHBIA KOHTPOJIb 20
DK3aMeH 40
Hroro: 100

VII. MatepuajibHO-TeXHH4YECKOe oOecreyeHmne




MarepuanbHo-TexHUYecKass 60a3a HEOOXoAUMas U MpHUMEHseMas 1Jid OCy-
IeCTBIEHUST 00pa30BaTEeNIbHOTO Mpolecca U MPOrpaMMHOE OOecrieueHue Mo AMc-
LUIUTMHE BKJIFOYAET (B COOTBETCTBUM C MMACIIOPTOM ayAUTOPHUH):

) crenuaibHble MOMENIEHUs (ayJUTOpUH), YKOMIUIEKTOBAHHbBIE CIELUa-
JAU3UPOBAHHON MEOENbl0 M TEeXHHYECKHUMH CPEICTBaMU OOYUYEHHS, CIyXallUuMU
JUTSL TIPEICTABIICHHS YUeOHOM MH(OPMALIMK B Ay AMTOPUH;

MYJIbTUMEIUIHOE 000py10BaHuE (HOYTOYK, 3KpaH U MPOEKTOP);
[IK nnst pa®oThl CTYAEHTOB B KOMIIBIOTEPHOM KJAacce C BBIXOJIOM B

HNuTepHeT.

VYueOnast aynutopust Ne 322, 334, 326, 342, 233
170100, Tsepckast obnacts, r. TBeps, mep. CryaeH-
YeCKuH, a. 12

Crounbl, CTyJnbs, JOCKa, CTalMO-
HapHbI MyJIbTUMEAUNHBIA POEKTOP,
I1K.

VYyeOnas aynutopus Ne 301, 308, 319
170021, TBepckas obnacth, r. TBepb, yia. 2-1 I'pu-
OoenoBa, 1. 22

Cronsl, cTynbs, nocka, 1K, cra-
LIMOHAPHBIA WM IEPEHOCHOW MYJIBTH-
MEIHUMHBIN IIPOEKTOD,

VYuebnas aynuropus Ne 305, 315, 317, 318,
170021, TBepckas obnacts, I. TBepb, yn. 2-1 I'pu-
Ooenosa, 1. 22

CTOmBI, CTYNbS, JOCKA, MIEPEHOC-
HOU HOYTOYK, CTaIllMOHAPHBIN WK Tepe-
HOCHOW MYJbTUMEAUNUHBIN MPOEKTOP,

VYuebnas aynutopus Ne 323, 333
170100, TBepckast obnacts, r. TBeps, nep. CryaeH-
yeckuil, a. 12

Croubl, CTyJIbS, 1OCKA, NIEPEHOC-
HOM HOYTOYK

Kadenpa sxoHoMUKH TpeanpusTus U MEHeIKMEHTa
335

170100, TBepckast obmacts, T. TBeph, nep. CTyneH-
yecKuH, a. 12

CToOJbl, CTYJbS, CTAllMOHAPHBIN
KOMIIbIOTEP, IPUHTED.

Kadenpa skoHOMHMKHU NpeAnpusTUS U MEHEIKMEHTa
311

170021, Teepckas oGnacth, T. TBepsb, ya. 2-s1 ['pu-
boemoBa, 1. 22

CToOJibl, CTYJbS, CTAllMOHAPHBIN
KOMITBIOTEP, PUHTED.

Kabunet ThroTOpoB 332
170100, Teepckas obnacts, r. TBeps, mep. CtyaeH-
qyecKui, a. 12

CToOJbl, CTYJbS, CTAllMOHAPHBIN
KOMITBIOTEP, PUHTED.

VIII. CBenenusi 06 00HOBJIEHUM padoyeil MPOrpaMMbl JUCHUTLTHHBI

Ne OOHOBNEHHBIN pa3aen padoueit | OmnmcaHne BHECEHHBIX PexBu3uTHI TOKYyMEHTA,
ILI1. [IPOrpaMMbl PAKTUKH W3MEHEHUHN YTBEPAUBLIETO U3MEHE-
HUS
1. Tutynenbii uctT U 4-13 pas- | Jlatel yrBepkaenus, o0- | [IpoTokon 3acelaHus
JEJIbI HOBJICHUE JTUTEPATYpPHI, | Kadeapsl SKOHOMUKH
JIOTOBOPBI C MPEANpHs- | OPEANpPUATHS MU MEHe-
TUSMMU U JIp. JOUKMEHTA Nel oT
29.08.2023 r.
2. 4-13 pazpenbl Hatel yrBepknenus, 0o0- | [Ipotokon 3acelaHus
HOBJIGHUE JUTEpaTyphl, | kKapeapsl SKOHOMUKH
JIOTOBOPBI C TPEANpHs- | IPSANPUATHS U MEHe-
TUSIMU U JIP. IHDKMEHTA Ne9 oT
22.04.2024 1.




2-13 pa3zgenbl

AKTyanusanus
Maluu

uHpOop-

[Iporokon 3acelaHus
Kadeapsl 9KOHOMHUKH
NpEONpUATHS U MEHE-
JDKMEHTA Ne9 oT

28.04.2025 .




