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I. AnHHoTranusa
1. Heab 1 3a1a4M AUCIHHILTHHBI

Llenpi0 OCBOEHHUS NUCHMIUIMHBI SIBISETCA: (POPMUPOBAHUE CIIOCOOHOCTH K
KOMMYHHUKAIIMM B YCTHOM U MUCHbMEHHOM (hopmMax Ha MHOCTPAHHOM SI3bIKE JJIsl pe-
HIEHUA 33724 MEXJIMYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOJAECHCTBHS.

3agayamMu OCBOEHUS JUCLUILINHBI SBISIOTCS:

— Pacmmpenue u 3akperieHue ypoBHs BIIAJICHUS CTYJICHTAMU aHTJIMICKUM
S3BIKOM;

— Pa3BuTre HEOOXOAMMBIX HABBIKOB ISl BO3MOKHOCTHU TOJIy4eHHs] HHGOpMa-
MU U3 3apyOEe)KHBIX UICTOUYHUKOB;

— Pa3BuTHE Y CTYI€HTOB HABBIKOB ayJUPOBAHUSI, IO3BOJISIOIINX UM IIOHUMATh
1 3¢ (HEKTUBHO UCIOIB30BATH MOCTYMAIOITYI0 HHGOPMAIIHIO;

— Pa3BuTHE y CTYJIEHTOB HaBBIKOB TOBOPEHUS, TO3BOJISIONIUX UM BBIPA3UTh
CBOUW MBICJIM U MHEHHUS B MEKJIMYHOCTHOM U JI€JIOBOM OOIIEHUU HA aHTJIMMUCKOM
S3bIKE.

2. MecTo nucuMiuvinHbl B cTpykTrype OOIT

VYyebnas nucuuruHa « MTHOCTpaHHBIN S3bIK» (AHTIUHCKHUM S3BIK) OTHOCHUT-
Ccsl K 00s13aTeNIbHON YacTH y4eOHOTO IJIaHa Mo HampaBieHuto nmoarotoBku 38.03.02
MenemxkmenT npoduiib «YIpaBieHrue B OpraHu3aifum.

Hucrumnaa «HOCTpaHHBIN SI3bIK» (AaHTTUUCKUI S3bIK) MPEycMaTpUBACT
dbopMHpoBaHUE y CTYJIEHTa CIOCOOHOCTH K KOMMYHHUKAIIMU B YCTHOM U MHUChMEH-
HOM (hopMax Ha MHOCTPAHHOM SI3bIKaX JUJISl PEUIEHUs 3a7a4 MEKJIUYHOCTHOTO U
MexKynbTypHOTo B3aumozeictBusa (YK 4.3 51.0.03 u YK 4.4. 51.0.03 u YK 4.5
51.0.03). [ToMumMO 3TOrO, MOCKOJIBKY YCIHEIIHOE€ OCBOCHHUE MHOCTPAHHOTO SI3bIKa
npeznoiaraeT O0JIbIIYI0 CAMOCTOSTEIBHYIO paboTy, @ 3TO B CBOIO 0Yepeib TPeOy-
€T COOTBETCTBEHHO M yMEHHE OPTraHM30BbIBATH CBOE pabodee BpeMs, TO JIaHHAs
JUCUUIUIMHA CIIOCOOCTBYET Pa3BUTHUIO CIIOCOOHOCTH K CaMOOPTaHU3ALMU U CaMo-
00pa3oBaHUIO.

3. 0O0beM AUCHMILIMHBI: 93aueTHBIX eauHul, 324 akaJeMHUYeCKHUX daca, B
TOM 4HCJIe 111 04HOH (opMBbI 00yUeHHUs:

KOHTAKTHAA ayJAUTOPHAs padoTa: MpakTUUeCcKue 3aHsThs 166 Jacos.

camocTosiTe/IbHast padora: 13 1yac, KOHTpOJb 27 4acoB.
B TOM YHCJI€ /ISl 0O4HO-32049HOi (POPMBI 00y4eHHsI:

st 3a04HO popMBbI 00yUeHHUs: 9 3aUETHBIX €NUHULL, 324 aKaJEeMUYECKUX
yaca,

B TOM UM CJie KOHTAKTHAasA padoTa: npaktuyeckue 3ansatus 50 4yacos,

caMocTosiTeIbHasA padora: 247 yacoB, KOHTPOJb 27 Hac.



4. Ilnanupyemsble pe3y/bTaTbl 00y4eHHS MO JUCHUILUIMHE, COOTHECEHHBIE C

IVIAHUPYEMBIMH peE3yjabTaTaM OCBOCHUN Oﬁpa3OBaTeJILHOﬁ MporpaMmmabl

[Tnanupyemble pe3yabTaThl OCBOCHUS 00- [Inanupyemble pe3yabTaThl 00YyYEHHUs MO TUCIUILIMHE
pazoBaTeNbHON MporpamMmbl ((hopmupye-
MBbI€ KOMITCTEHITHH )

YK—-4.3 - Beaer nenoByro nepenucky Ha MHOCTpaH-
HOM S$3BIKE C YYETOM OCOOCHHOCTEH CTUIIMCTUKH
OQUIMANTBHBIX THCEM U COLIMOKYJIBTYPHBIX pa3inunii

YK-4 — CrniocoOeH oCyIecTBIATh J1eJI0-
BYI0O KOMMYHHUKAIIMIO B YCTHOW U MHUCH-
MEHHOM (opmMax Ha TOCYTapCTBEHHOM
sa3bike Poccuiickoir denepauuu U HHO-
CcTpaHHOM(BIX ) s3bIKe(ax)

YK—4.4 - BpinosHseT s JUYHBIX LEJEH MEepeBo/l
ounmanbHEIX ¥ TPOo(eCcCHOHANTBHBIX TEKCTOB C MHO-
CTPAHHOTO SI3bIKa HA PYCCKUMH, C PYCCKOTO S3bIKA HA
MHOCTPaHHBIN

YK—4.6 — YcTHO mpencTaBisieT pe3yiabTaThl CBOEH
NeSITeIbHOCTH Ha WHOCTPAHHOM SI3bIKE, MOXKET IMO/I-
JepKaTh Pa3roBOP B XO€ UX O0CYKICHUS

5. @opma MPoMeKYTOYHOM ATTECTALMHU U CeMECTP MPOXOKICHUSI:
® 110 0yHOI (hopme 00ydeHus — 3a4er 1, 2, 3 cemecTp; sK3aMeH, 4 ceMecTp;
® [10 OYHO-3a04HOM (hopme 0O0yueHUst — 3a4er 1, 2 cemecTp; FK3aMeH, 3 ce-
MECTp.

6. SI3bIK nIpenogaBaHus PyCCKUiL.

I1. Conep:kanue TMCHUILIMHBI, CTPYKTYPHPOBAHHOE 10 TeMaM (pa3esiam) ¢
yKa3aHHeM OTBEJeHHOT0 HA HUX KOJMYECTBA AKaJeMHYECKMX 4YacOB M BHJIOB
YUeOHBbIX 3aHATHH

Jl1st ouHOM PopMBI OOyUEHHUS

KonTaktHas padora (dac.)

CamocrosiTenpHas
YueOHasi mporpaMmma — HauMEHO- [MpakTuyeckue
Bcero (uac.) paboTa, B TOM 4YHC-
BaHHE pa3/iejioB U TeM 3aHs-
Jlexuun J1e KOHTPOJIb (9ac.)
THsI/1a00paToOpH

ble PaOOTHI

I xypc

Unit 1. Careers.

Discussing ideas about careers. 27 14 13
Ways to improving your career.
Making contact. Choosing the best




candidate for the job of a sales
manager.

Unit 2. Selling online.

Discussing shopping online. Talk-
ing about buying and selling.
Reaching agreement. Negotiating
a joint venture.

27

14

13

Unit 3. Companies.

Discussing types of companies.
Talking about companies: the
world’s most respected compa-
nies. Presentingyourcompany.
Preparinganinvestmentplan.

26

13

13

Unit 4. Great ideas.

Discussing ideas, great ideas. Suc-
cessful meetings. Choosing the
best ideas for three new products.

27

14

13

Unit 5. Stress.

Discussing causes of stress. Dis-
cussing gender-related qualities.
Discussing and ranking stressful
jobs. A career change. Participat-
ing in discussions. Developing a
plan to reduce stress.

27

14

13

Unit 6. Entertaining.

Discussing corporate entertaining.
An interview with two experts on
corporate entertaining. Talking
about eating and drinking. Social-
1sing: greetings and small talk.
Organising a conference.
Choosingthebestlocation.

26

13

13

Unit 7. Marketing.

Discussing ideas about marketing.
An interview with a marketing
consultant. Telephoning:
exchanginginformation.
Relaunching a newproduct.

27

14

13

2 Kypc.
Unit 8. Planning.

Discussing planning. Investigating
in Nizhny Novgorod. An Inter-

27

14

13




view with a leading business ad-
viser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

Unit 9. Managing people.

Discussing qualities and skills of a
good manager. An interview with
a professor of organizational be-
havior. Socialisingandentertaining.
Improvingwaysofworkingtogether.

27

14

13

Unit 10. Conflict.
Conflict management.

An interview with a management
consultant. Negotiating: dealing
with conflict. Negotiating a solu-
tion to a problem with an employ-
ee.

27

14

13

Unit 11. New business.

Discussing conditions for starting
new business and public- and pri-
vate-sector companies. An inter-
view with a consultant to new
businesses. Economic terms. Deal-
ing with number. Choosing a loca-
tion for a new factory.

28

14

14

Unit 12. Products.

Discussing your favourite prod-
ucts. Presenting a product. Choos-
ing innovative products for a
store.

28

14

14

UTOI'o

324

166

158(27)

Jlnst ctyaeHToB 3a04HOM (hOpMBI 00YUEHUS

YueOHasi mporpamMma — HaMMEHO-
BaHUE pa3/ieJIOB U TEM

Bcero (uac.)

KonTakTtHas pabdora (dac.)

Jlexuu

[IpakTrueckue
(;rabopaTopHbIe)
paboTHI

CamocTosiTenbHast
paboTta, B TOM YHUCIIE
KOHTpOJIb ( 4ac.)

1 kypc

Temal. Careers.

10

54




Discussing ideas about -careers.
Ways to improving your career. 64
Making contact. Choosing the best

candidate for the job of a sales Ycranos.
manager

Tema 2. Companies.

Discussing types of companies.

Talking about companies: the 65 10 55
world’s most respected compa-

nies. Presentingyourcompany.| SAMHA 6 K/pabora
Preparinganinvestmentplan 3auer

Tema 3. Marketing.

Discussing ideas about marketing.

An interview with a marketing 65 10 55
consultant. Telephoning:
exchanginginformation. Jlernss 6 OK3ameH

Relaunching a newproduct.

II kypc
Tema 4. Managing people.

Discussing qualities and skills of a
good manager. An interview with 65 10 33

a professor of organizational be-| koHTp.-6 K/pabora
havior. Socialisingandentertaining.
Improvingwaysofworkingtogether.

Tema 5. New business.

Discussing conditions for starting
new business and public- and pri-
vate-sector companies. An inter-
view with a consultant to new 65 10
businesses. Economic terms. Deal-

55

6]
ing with number. Choosing a loca- K3aMEH
tion for a new factory.
HUTOI'O: 324 0 50 274(27)

III. O0pa3oBaTe/ibHBbIE TEXHOJIOT U

Jlns peanmmzanu OOIT 1 noBekIIeHUsT Ka4yecTBa 00pa30BaHUsl, MOTUBAIIMOHHOMN
COTaBJAIOMIEH OOydJaromuxcss B 00pa3oBaTENbHOM MPOIECCE  HCIIONIB3YIOTCS
COBpEMEHHBIE 00pa30BaTEIbHBIC TEXHOJIOTHH.

YuebHas mporpamma — Bup 3anstus OO6pa3oBaTenbHbIC TEXHOJIOTHI
HAaMMEHOBAHUE PA3/JEIOB U
TeEM




Unit 1. Careers.

Discussing ideas about ca-
reers. Ways to improving
your career. Making contact.
Choosing the best candidate
for the job of a sales manager.

Pemenne nmpakTHuecKux CUTyauin
Mertop case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TPYNIIOBOTO PELICHUS
IIPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHUBHAs [TPAKTUKA, IAAJIOTH, KOH-
(bepeHIn, AMCKYCCUN)
CocraBiieHuE U pELICHUE CUTYalU-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucranionHble 00pa3oBaTeIbHbIC
TEXHOJIOTUHU

Unit 2. Selling online.

Discussing shopping online.
Talking about buying and
selling. Reaching agreement.
Negotiating a joint venture.

HpaKTI/I‘-IeCKOG 3aHATUC

Pemienune npakTH4eCKUX CUTYaLMi
Mertop case-study

[IpoekTHBIE TEXHOJIOTUU

Meroabl TpynmnoBOro peueHus
MPaKTUYECKHUX 3alaHUi (KOMMYHU-
KaTUBHAs [IPaKTUKA, 1UaJIOTH, KOH-
(depeHunn, JUCKYCCUN)
CocraBieHue U pelieHne CUuTyamu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucrannuoHHbIe 00pa30oBaTEIbHBIC
TEXHOJIOTHH

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.
Preparinganinvestmentplan.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTuyeckux cuTyanun
Meron case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TPYINIIOBOTO PELICHHUS
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIOTH, KOH-
(bepeHLnn, AUCKYCCUN)
CocraBiieHUE U pelIeHUE CUTyalu-
OHHBIX 3a/1a4 (poJieBasi urpa)
TectupoBanue

JuctanunonHble 00pa3oBaTebHbIE
TEXHOJIOTUHU

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three
new products.

IIpakTHueckoe 3aHsATHE

Pemenne nmpakTHyeckux cuTyarnuin
Meron case-study

[IpoekTHBIE TEXHOJIOTUN

MeToapl TPYNIIOBOTO PELICHHUS
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIO0TH, KOH-
(dbepeHnnn, JMCKYCCUn)
CocraBiieHUE U pelIeHUE CUTyalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JucranunonHsle oOpa3zoBaTebHbIE
TEXHOJIOTUHU




Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a
plan to reduce stress.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTHuecKux CUTyauin
Mertop case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TPYNIIOBOTO PELICHUS
IIPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHUBHAs [TPAKTUKA, IAAJIOTH, KOH-
(bepeHIn, AMCKYCCUN)
CocraBiieHuE U pELICHUE CUTYalU-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucranionHble 00pa3oBaTeIbHbIC
TEXHOJIOTUHU

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.
Organising a conference.
Choosingthebestlocation.

HpaKTI/I‘-IeCKOG 3aHATUC

Pemienune npakTH4eCKUX CUTYaLMi
Mertop case-study

[IpoekTHBIE TEXHOJIOTUU

Meroabl TpynmnoBOro peueHus
MPaKTUYECKHUX 3alaHUi (KOMMYHU-
KaTUBHAs [IPaKTUKa, 1UaJIOTU, KOH-
(depeHunn, JUCKYCCUN)
CocraBneHue U pelieHne CUTyanu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucrannuoHHbIe 00pa30oBaTEIbHBIC
TEXHOJIOTHH

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a

marketing consultant.
Telephoning:
exchanginginformation.

Relaunching a newproduct.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTuyeckux cuTyanun
Meron case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TPYINIIOBOTO PELICHHUS
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIOTH, KOH-
(depeHnnn, JMCKYCCUn)
CocraBiieHUE U pelIeHUE CUTyalu-
OHHBIX 3a/1a4 (poJieBasi urpa)
TectupoBanue

JuctanunonHble 00pa3oBaTebHbIE
TEXHOJIOTUHU

2 Kypc.
Unit 8. Planning.

Discussing planning. Investi-
gating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

IIpakTHueckoe 3aHsATHE

Pemenne nmpakTHyeckux cuTyarnuin
Meron case-study

[IpoekTHBIE TEXHOJIOTUN

MeToapl TPYNIIOBOTO PELICHHUS
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIO0TH, KOH-
(dbepeHnnn, JMCKYCCUn)
CocraBiieHUE U pelIeHUE CUTyalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JucranunonHsle oOpa3zoBaTebHbIE
TEXHOJIOTUHU




Unit 9. Managing people.

Discussing qualities and skills
of a good manager. An inter-
view with a professor of or-
ganizational behavior.
Socialisingandentertaining.
Improvingwaysofworkingtog
ether.

IIpakTHueckoe 3aHsATHE

Pemenne nmpakTHuecKux CUTyauin
Mertop case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TPYNIIOBOTO PELICHUS
IIPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHUBHAs [TPAKTUKA, IAAJIOTH, KOH-
(bepeHIn, AMCKYCCUN)
CocraBiieHuE U pELICHUE CUTYalU-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucranionHble 00pa3oBaTeIbHbIC
TEXHOJIOTUHU

Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Negotiat-
ing: dealing with conflict.
Negotiating a solution to a
problem with an employee.

HpaKTI/I‘-IeCKOG 3aHATUC

Pemienune nmpakTH4eCKUX CUTYyalUi
Mertop case-study

[IpoekTHBIE TEXHOJIOTUU

Meroabl TpynmnoBOro peueHus
MPaKTUYECKHUX 3alaHUi (KOMMYHU-
KaTUBHAs [IPaKTUKa, 1UaJIOTU, KOH-
(depeHunn, JUCKYCCUN)
CocraBieHue U pelieHne CUuTyamu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucrannnoHHbIe 00pa3oBaTEIILHEIC
TEXHOJIOTHH

Unit 11. New business.

Discussing  conditions  for
starting new business and
public- and private-sector
companies. An interview with
a consultant to new business-
es. Economic terms. Dealing
with number. Choosing a lo-
cation for a new factory.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTuyeckux cuTyanun
Meron case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TPYINIIOBOTO PELICHHUS
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIOTH, KOH-
(depeHnnn, JMCKYCCUn)
CocraBiieHUE U pelIeHUE CUTyalu-
OHHBIX 3a/1a4 (poJieBasi urpa)
TectupoBanue

JuctanunonHble 00pa3oBaTebHbIE
TEXHOJIOTUHU

Unit 12. Products.

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative
products for a store.

IIpakTHueckoe 3aHsATHE

Pemenne nmpakTHyeckux cuTyarnuin
Meron case-study

[IpoekTHBIE TEXHOJIOTUN

MeToapl TPYNIIOBOTO PELICHHUS
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIO0TH, KOH-
(dbepeHnnn, JMCKYCCUn)
CocraBiieHUE U pelIeHUE CUTyalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JucranunonHsle oOpa3zoBaTebHbIE
TEXHOJIOTUHU




Bce BuabI 3aHITHII MOTYT OCYIIECTBIISATHCS B OYHOM (opMarte B ayAUTOPH-
X, Ja00paTOpHUsX U APYTUX MOMEIICHUSAX, B PEKUME DJICKTPOHHOTO OOy4YeHUs, a
TaKke C IPUMEHEHHEM JUCTAaHIIMOHHBIX 00pPa30BaTEIbHBIX TEXHOJIOTHH.

ITon sneKTpOHHBIM O0yYeHHEM TTOHMMAETCs OpraHu3aliusi 00pa3oBaTeIbHON
JeATEIIbHOCTH C TIPUMEHEHHEM HH(pOpMaIU, cojepkalleiics B 0a3ax JaHHBIX, U
obecrnieunBaOIIMX €¢ 00pabOTKy HWH(POPMAITMOHHBIX TEXHOJOTUM, TEXHHYECKUX
CpeacTB, WHGOPMAIMOHHO-TEJICKOMMYHHKAIIMOHHBIX CETEH, HaNpaBJICHHBIX Ha
OpraHU3allMI0 Y MOBBIINICHUE KaueCTBa B3aUMOJCHCTBUSI 00YYAIOIIUXCS U MPEro-
JTaBaTEIICH.

[Ton qucTaHIIMOHHBIMU TOHUMAIOTCSL 00Opa30BaTEIbHBIE TEXHOJIOT U, PEaH-
3yeMble B OCHOBHOM C NMPUMEHEHHEM HH(GOPMAIMOHHO-TEICKOMMYHUKAITMOHHBIX
ceTel MpH OMOCPEIOBAHHOM (Ha PACCTOSIHUHM) B3aUMOJICUCTBUU OOyYarOlIUXCAd U
IIpEenoAaBaTelei.

B pexxumMe sneKTpoHHOTO0 O0yUeHHUs M B CIy4yae MPUMEHEHHUS TUCTAHIIUOH-
HBIX 00pa30BaTENbHBIX TEXHOJOTHUN O0YyYaromuMCs MPEeIOoCTaBIseTCS JOCTYI K
AIIEKTPOHHON HH(OPMaIIMOHHO-00pa3oBarebHOM cpene TBI'Y He3aBHCMMO OT
MeCTa UX HAXOXKICHUS.

IV. Ouenovnbie MaTepuaJIbl 1Jsl NPOBeIeHUSA TEKYyIIeH U MPOMEKYTOY-
HOM aTTecTaluu

Ouenounvie mamepuansl 01 NPoOeOCHUA
meKyuien ammecmayuu
B cBs3u ¢ TeMm, 9TO OICHOYHBIC MaTEPHAIIBl JOJKHBI 00ECIeYMBATH BO3-
MOXHOCTh OOBCKTUBHOW OIEHKH YPOBHS C(POPMHUPOBAHHOCTH KOMIIETEHIIUN, B
paMKax TeKyIIeH aTTeCTallui BKIIFOUCHBI: KOHTPOJIbHBIE BOMPOCHI, TEMAaTHKA DJICK-
TPOHHBIX MPE3CHTAINI, TeMAaTUKa ISl COCTABIEHUS KPOCCBOP/IOB, TUIIOBBIE case-
study, TUTIOBBIE TE€CTHI U JIp.

Co3oanue rnekmponHoul npezenmauuu (nanpumep, no meme ~Greatldeas)

Co3paiiTe W NPEACTaBbTE AJIEKTPOHHYIO IPE3EHTALNI) WHHOBALMOHHOTO
npoaykTa u3 matepuana Protean mist komnanuu Fabtek. Mcnonb3yiite MmaTepuaibi
yueOHuka ctp.40-41

Lxana oyenxku npezenmayuii:

o COOTBETCTBHE COJIEPKAHUS NMPE3CHTALNN 3aJaHHOW TeMe, LIeJIM U 3a-
Jlau; MOJIHOTA U MOCEA0BATEIBHOCTh HU3JI0XKEeHHs nHpopmarmu — 3 Haiia;

o JU3aiiH TIpe3eHTaluu (HarjasgHOCTh M WILTIOCTPATUBHOCTH MPOEKTA,
WCIIOJIb30BaHNE BU3YaIbHBIX CPEJICTB) — 2 Oala;

o JMarna3oH UCIOJIb3yeMOM JIeKCuku — 1 6am;

o opdorpaduueckas, IyHKTyallMOHHAs U peueBasi IpaMOTHOCTb-1 Oaii

Jloxnao (nanpumep, no meme “Companyorganisation )



JIoKIam 0 BO3MOXHBIX CTPYKTypax KOMIIAHHMM, BapUaHTax OpraHu3aluyd U

mp.
Lxana oyenuxu ooknaoa:
o COOTBETCTBHE COJEPKaHUs CPOPMYIUPOBAHHOMN Teme — 3 Oaia;
o JOKJIa/] KOMIIO3UITMOHHAS [IETTIOCTHOCTh, COOJTIOICHHE JIOTHIECKOM TT0-
cJIeJ0BaTeIbHOCTH — 1 Oan;
o JIEMOHCTpaIsl OOJBIIOrO JIEKCHYECKOr0 3armaca U pedyeBOd IpamoT-

HOCTH — 3 Oayuia

Keiic (nanpumep - “Conflicts in a company )

Paszbepute xondpnukT B komnanuu EuropeanCampers, mpoBeauTe coBelia-
HUE, Ha KOTOPOM paz0epure KOH(MIUKT M BbIpabOTaiTe CrocoObl €ro perieHus.
OtnpaBbTe MUCBMO OT UMEHH OT/ENIa KaJpOB C OMHCAHUEM PEHICHUS W MPUYHH
ero npuHATUsA. OnupaiiTech Ha MaTepuaisl Keiica B yueOHuke c¢tp.95-96

LlIkana oyenxu ketica:

o COOTBETCTBUE COACPKAHMSI Keiica 3aJaHHOM TeMme, LeIU W 3a]adH;
IIOJIHOTA U TIOCJIEN0BATENBHOCTh M3JI0KEHHS HH(popManuu — 3 0asa;

o aKTMBHOE y4acTHE B JUCKYCCHM IO MaTepuaiam Kerica— 2 daJsia;

o JMAIa30H UCIIOJIb3yeMOM JIeKCHKU — 1 6aJur;

o opdorpadpuueckas, MyHKTyallUOHHAs U peueBasi (paMOTHOCTh-1 0aJn

Hanucanue rcce(nanpumep, na memy “Managingpeople )
Hanummte 3cce — paccyxeHrue Ha TeMY TaKTUKHU YIIPABJICHUS JTIOJIbMHU.

Ilkana oyenxu scce:

Conepxanue:

o MIPE/ICTABICHA apTyMEHTUPOBAH-HAsI COOCTBEHHAs! TOYKa 3peHHUsl (TIO3ULUH,
OTHOIIEHHs) — 2 0aja;

o MpEACTaBIeHa COOCTBEHHAs] TOYKAa 3pEHUs, HO HE apryMEeHTHpoBaHa — |
oaJ;

o BHYTPEHHEE CMBICIIOBOE €IMHCTBO, COOTBETCTBUE TEME — 2 Oallna;

S3pIKOBOE OopMIICHHE:

o co0JIroicHBI paBuia opdorpaduueckoit, rpaMMaTHYECKON, MMyHKTYaIIMOH-
HOM, CTUIIMCTUYECKON KYJIbTYphI — 1 Oai;
o co0roieHbl TpeboBaHus K 00bEMY — 1 Oasn

Yuacmue ¢ ouckyccuu (nanpumep, na memy “Entertaining”)

OO6cynuTe HEOOXOUMOCTh U BO3MOXKHYIO PE3YJIbTATUBHOCTH TEX WJIM WHBIX
BAPUAHTOB KOPIOPATUBHBIX Pa3BICYEHUN ISl KIIUEHTOB.
Lllkana oyenxku ouckyccuu:



° YMEHHUE OTBEYATh HA IMOCTABJICHHBIC BOMPOCHI, IPAMOTHO ¥ KOPPEKTHO BECTH
JTUCKYyCCHIo — 2 Oaa;

o TOYHOCTh U YOE€IUTEIIbHOCTh apTyMEHTAINK — 2 0asia;

o BbIpaKEHHE COOCTBEHHOTO OTHOIICHMS K MpeIaracMoi K 00CY X ICHUIO Te-
Me — 1 Oam;

o 0ersocTh U SMOIMOHAIBHOCTD peun — 1 Ga;

o JIMANa30H UCIOJIb3yeMOM JIEKCUKH 10 TeMe JUucKyccuu—1 0ann;

o pedeBasi rpaMOTHOCTh — | Oar

Konnekmuenwiiit npoexkm (nanpumep, cozoanue npocnekma “Favouriteplac-
esatmyuniversity”)

COBHaﬁTC MYHBTHMeﬂHﬁHBIﬁ IMIPOCKT, B KOTOPOM PACCKAXKUTC O CBOHUX JIIO-
OMMBIX MECTax B YHUBCPCUTCTC U IIOUCMY OHHU BaM HPABATCA.

LIkana oyenxu npoexma.

o CTETNICHb yYaCTHs B MMOATOTOBKE U peasin3aIiuy npoekTa — 30aia;

o COOTBETCTBHE COJICPKaHUS MTPOEKTA 3aJIaHHON TeMe, LIeTU 1 3a/1a4u; MOJTHO-
Ta ¥ TOYHOCTH U3JI0KeHUs nHopmaluu — 3 Oaia;

o JIM3aiiH IpOoeKTa (HArJIAIHOCTh U WUTIOCTPATUBHOCTh MPOEKTA, UCIIOJIb30Ba-
HUE BU3YaJIbHBIX CPEICTB) — 2 Oaia;

° JMara3oH UCIOJIb3yeMOM JIEKCUKU — 1 Oas;

o opdorpadudeckas, MyHKTyallMOHHASI U peUYeBasi IPaMOTHOCTh-1 Ga

Yemuviiik. omeem  (momonoz-coobwenue no meme) (nanpumep, no me-
me “Theworld’s most respectedcompanies ")

Pacckaxute 00 0JHOUM U3 yBa)KaeMbIX U M3BECTHBIX KOMITAHUI B MHUpE WM
NIEPECKAXKUTE TEKCT.

LUlxana oyenxu ycmuozo omeema:

o CTyAeHT MOTHOCTHIO M TOYHOCTH U3JI0KUI nHbopMaruu — 3 6asia;

o CMBICJIOBasI CBS3aHHOCTh BBICKA3bIBaHMS, YETKAS CTPYKTypa U3JIOKEeHUS — |
oaJ;

o aJIeKBaTHOE UCIIOJIb30BaHUE yUeOHOM JIeKCUKU — 1 Oau;

o IPOJEMOHCTPUPOBAH OOJBINION JIGKCUYECKUH 3amac v pedeBasi rpaMOTHOCTh
— 1 Gann

JMuanoz — oeceda(nanpumep, no meme “Choosing the best candidate for the job of
sales manager»)

[ToaroroBsTe Auasior — 6eceay, B KOTOPOM OOCYJUTE U BHIOEPUTE JIYUIIIETO
KaHAuAaTa Ha TpejylaraéMyro JI0KHOCTh, UCXOJS M3 3aJaHHBIX MMapaMeTpPOB U
MIPUMEHSISI HEOOXOIMMbIE PEUYEBbIE KIUIIIC.



LIxana oyenxu ouanoea:

CTY/CHT IPUHSII aKTUBHOE YYacCTHE B IUAJIOTE, U3JI0KUII CBOIO MO3UIIHIO CO-
IJIACHO TPEAJIOKEHHON POJM, MPABUWIIBHO UCIOJIb3YeT TEMaTHYECKYIO JIEK-
CHKY W pEYeBBIC KJIMIIE, MPOSBISET YBAKUTEIBHOE OTHOIICHUE K coOeceI-
HUKY, B p€YH OTCYTCTBYIOT JIEKCHKO-TpaMMaTH4eCKHe OMMUOKU— 3 Oaiina;
CTYyZIEHT HE COBCEM YETKO H3JIOKHJI CBOIO MO3HMIHUIO COTJIACHO IMPEIOKEH-
HOW POJIM, TOCTATOYHO TPABWIIBHO HCIOJB3yeT TEeMAaTHYECKYIO JIEKCUKY H
peueBblie KIMIIE, MPOSBISIET YBAXHUTEIHHOE OTHOIIEHHE K COOCCETHHKY, B
peuu MPUCYTCTBYIOT HE3HAUUTENIbHBIE JIEKCUKO-TPaMMaTHUECKUE OITHOKH—
2 Oaina;

CTYCHT HE YETKO M3JIOKHJI CBOIO MO3UIIMIO COTJIACHO MPEIOKEHHON POJIH,
HE HCIIOJIb3YeT TEMaTHUECKYIO JIEKCUKY M pedeBble KIHie, He chopMUpOBa-
HBI YMEHHS paboTaTh B TPYIIE U MPOSBIATH YBAKUTEIEHOES OTHOIICHUE K
COOCCeTHUKY, B pPEYM MPHUCYTCTBYIOT MHOTOYHCICHHBIC  JIGKCHKO-
rpaMmaThudeckue omuoku— 1 6am;

CTY/ICHT NPHUHSJI MMaCCUBHOE Y4acTHE B AMAJIOre, HE M3JI0XKHUI CBOIO IO3H-
I[IIO COTJIACHO MPEUIOKEHHON POJIM, HE TIOHUMAET CYTH 3aJlaHMsl U OXKHJIa-
€MBIX OT HEro PEYeBbIX YMEHHMI, B PEYH MPUCYTCTBYIOT MHOTOYHCIICHHBIC
JIEKCUKO-TpaMMaTudeckue ommnoku—0 6amion

Ponesvie uzpwi(nanpumep, no meme “‘Planning the first radioprogramme”)

B cocrase OPTKOMHUTCTA ACTAJILHO CINIAHUPOBATH OCHOBHBIC KOMIIOHCHTBI

IpPOrpaMMbl, WX MPOJOJKHTEIBFHOCTD, IMOCIEI0BATEILHOCTh, KTO OyIeT BECTH
porpamMmy u T.J.)

Lxana oyenxu ponegoui uepol:

CTYJCHT NMPUHSUI aKTUBHOE Y4YacTHE B WIPe, M3JI0XKHI CBOI MO3UIMIO CO-
IJIACHO MPENJIOKEHHOW POJIM, MPaBUIBHO HCIOJB3YET TEMaTHYECKYIO JIEeK-
CUKY M peYeBbIC KIIWIIE, MPOSBISET YBAXKUTEIHLHOE OTHOIICHHE K cobece-
HUKY, B P€UH OTCYTCTBYIOT JIEKCUKO-TPaMMaTUYECKHe OIIMOKU— 3 Oaiina;
CTYICHT HE COBCEM YETKO M3JIOXKUJ CBOIO MO3MUIMIO COTJIACHO MPEAJIOKEH-
HOW POJM, TOCTAaTOYHO MPABUIBHO UCHOJIB3YyET TEMATHYECKYIO0 JIEKCUKY H
peueBble KIHIIE, MPOSBISAET YBAKUTEIBHOE OTHOLIEHHE K COOECEIHHKY, B
peur MPUCYTCTBYIOT HE3HAUUTENbHbBIE JIEKCUKO-TPAaMMaTHUYECKUE OUIMOKH—
2 Oaa;

CTYACHT HE YETKO M3JI0KHJI CBOIO MO3MIIUIO COTJIACHO MPEIOKEHHON POJIH,
HE UCTIOJBb3yeT TEMAaTUYECKYIO JICKCUKY M PEeUEeBBIC KIIHIIE, HE CHOPMUPOBA-
HBI yMeHUsI paboTaTh B TPyNIE U MPOSBIATh YBAKHUTEILHOE OTHOIIEHUE K
coOeCelHUKY, B pe€YH MPHUCYTCTBYIOT MHOTOYHUCICHHBIE  JIEKCHKO-
rpaMmaTideckue omuoku— 1 6an;

CTYIACHT MPHUHSUJI MACCUBHOE Y4acTHE B UIPe, HE M3JIOKUJI CBOIO MO3UIIMIO
COTJIACHO MPEJIOKEHHOM pOJIM, HE TIOHUMAET CYTH UTPhl U OKUAAEMBIX OT



HEr0 PEUYEBBIX YMEHWI, B P€YM MPHUCYTCTBYIOT MHOTOYHMCIICHHBIE JIEKCHKO-
rpaMMaTudeckue omuoku—0 6auion

Hpumep munoeoco mecma

Answer all thirty questions. There is one mark per question.

1 Complete each of these sentences with the correct option.

1  Selim believed he deserved a , S0 he just asked his boss for
one.

a)target b) progress c) promotion

2 Itisuseful to set your own goals and to think about the skills you need
to them.

a)reach b) make c) master

3 In many countries, there are very few career for people
without formal qualifications.

a)plans b) breaks c) opportunities

4  Itis very inconvenient to have to work when you have
young children.

a)flexitime b) overtime c¢) time off

5 Anika attends lots of professional development seminars because she
wants to a career move.

a)take b) make c) earn

6 If you want to get in your career, you have to have clear
short- and long-term goals.

a)ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on
a career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a)make b) work c) do

9 Sales representatives often earn a in addition to their sal-

ary when they achieve their targets.
a)money b) living c) bonus



10 Multinationals often their employees excellent career op-
portunities if they are willing to travel.
a) offer b) make c) take

2 Complete the sentences using the words in the box.

take / do / evaluate / master / make |

11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations con-
sultant.

14  Delegating tasks is an important skill to .

15 Max is only 52, but he would like to early retirement.

LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS
3 Complete these sentences with the appropriate form (positive or nega-
tive) of can, could or would.

16  Alex speak Chinese, but he is planning to start learning
next year.

17  Last year, our employees use the new software, so we
hired a consultant to teach them.

18 you like to take a career break?

19  Naruto get a promotion at GFS, so he wants to move to
another company.

20 Do you think you recommend one or two employment
agencies?

SKILLS: TELEPHONING
4 Match each question 21—25 to the appropriate response a—e. Write
your answers here:
21 22 23 24 25
21  Could I speak to Mrs Zhang, please?
22 Can I take a message?
23 Who’s calling, please?
24 Could you tell me what it’s about?
25  Sorry. Could you say the second name again?
a If you could just tell her that Imelda Reyes rang.
b Well, I would like some information about the conference.
¢ Sure. That’s Loys. L—O—Y—S.
d Just a moment, please. I’ll put you through.
¢ Dieter Enke, from LPL.

5 Complete the following phrases using the words in the box.

calling / catch / engaged / on / afraid

26  Hold , please. I’ll connect you.



27  Sorry, I didn’t your first name.
28 I'm there’s no answer.

29 I'm about the meeting tomorrow.
30 I can’t get through. Their phone’s always

Lllkana oyenxku mecmos:
100% mpaBUIBHBIX OTBETOB — 5 Oaa.
85% npaBUILHBIX OTBETOB — 4 Oasia.
75% npaBUIIbHBIX OTBETOB — 3 OaJla.
65% npaBUIIBHBIX OTBETOB — 2 OaJLI.
64% 1 MeHee MpaBWIbHBIX 0TBETOB — () OAJLITOB.

Ouenounvie mamepuanl 011 RPOBEOCHUS
NPOMENCYMOUHOU ammecmayuu:

1. IInanupyemsiii oopazosamenvruiil pezyivmam no YK-4 — CrnocobeHn ocy-
HIECTBIIATH JACJIOBYI0O KOMMYHHKAIIMIO B YCTHOM U MUCbMEHHOU (popmax Ha
rocynapctBeHHOM si3bike Poccuiickoit denepaniu U MHOCTPAHHOM(BIX)
s3bIKe(ax):

— YK-4.3 — Benet nenoByro NepenucKy Ha MHOCTPAHHOM SI3BIKE C yUYETOM
0COOEHHOCTEW CTUIIMCTUKH O(UIIMATIBHBIX MTUCEM U COIMOKYJIBTYPHBIX Pa3THUUN.

— YK-4.4 — BeimonHseT AJis1 JIMYHBIX 1eel nepeBoji opUIIUAIbHBIX U TIPO-
(hecCHOHAIBHBIX TEKCTOB C MHOCTPAHHOIO SI3bIKA HA PYCCKUM, C PYCCKOTO SI3bIKA
Ha NHOCTPAHHBIN.

— YK-4.6 — YcTHO nipeicTaBiseT pe3yiabTaTbl CBOEH AEATEIIBHOCTA HA UHO-
CTPaHHOM $I3bIKE, MOXKET MOJIJIEPkKATh PA3rOBOP B X0JI€ UX OOCYKICHHUS.

Ipumep munogoeo KOMnIEKCHO20 3a0aAHUSA
0151 NPOBEOEHUSL NPOMENCYMOUHOU ammecmayuu
CrpyKTypa KOMIUIEKCHOTO 3aJJaHHUS:
3aoanue 2. Ilucomennas yacmps—TpoBepKa JEKCUKO-TPAMAaTHUYECKUX 3HAHUH,
HABBIKOB ayIMPOBaHUs, MMCbMa B BUJIE T€CTA
3aoanue 1. Ycmuasa yacms — IpOBEpPKAa YCTHBIX KOMMYHUKATUBHBIX HABbI-
KOB B BHJI€ MOHOJIOTHYECKOTO BBICKa3bIBAHUSI.

[IprmepHBIE BONIPOCHI I MOATOTOBKHA YCTHOM YacTH
Unit 1 ”Careers”

1. Where would you want to be in 5 years time?

2. What should you do to get ahead in your career?

3. What helps when trying to move ahead in your career?

4. What practical advice could you give to someone who wants to get
ahead in their career?

3. Explain the meaning of the following phrases:

° Careermove;



Careerbreak;
Careerplan;
Career oppotunities.
Who supplies information about a company to the public?
Who keeps and checks the financial records of a company?
Who helps a manager by doing some of their work for them?
Who is the most senior manager in a company?
What are the functions of a person working:
ForResearchandDevelopment?
As a Quality Control Inspector?
ForPersonnel?
As a SecurityOfficer?
As a MaintenanceEngineer?
1. Whatcan:
anoutgoingperson do?
Anindependentperson do?
A bilingualperson do?
A creativeperson do?
Anarticulateperson do?
Anenergeticperson do?
12.  What phrases can you use making calls?
13.  What phrases can you use receiving calls?
14.  What are the responsibilities of a Sales Manager?
15.  What kind of person should a Sales Manager be?
Unit 2
“Selling online”
What are the advantages of shopping online?
Why do some people prefer not to buy things online?
What are the keys to successful online selling?
What is it a good website?
Why does online shopping make the market extremely competitive?
: Why are retailers who sell products both online and in shopsin adiffi-
ition?
Why is the practice of dual pricing only a short-term solution?
How can retailers make the best of both the online and offline world?
What is it:
the high street?
cut-throat?
a dilemma?
bricks-and-motar?
dual pricing?
a margin?
to shop about?
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10.
1.
12.

cooling off period?
money back guarantee?
method of payment?
interest-free credit?

out of work?
after-sales service?
credit card details?

to refund?

a bargain?

a warehouse?

to despatch?

to purchase?

a supplier?

a retailer?

a wholesaler?

an invoice?

an order?

turnover?

How can you state aims?
How can you make concessions?
Howcanyoubargain?

Unit 3 “Companies”

AN G e

O

10.
1.

Whatis a company?

What companies do you know?

Which company would you like to work for?
What is a share price?

Whatis a workforce?

Whatis a profit?

Whatis a turnover?

Whatis a subsidiary?

What is a market share?

What is a head office?

What company department is concerned with studying new ideas and

planning new products?

12.
13.

What department keeps a record of money coming in and going out?
What department is involved with managing and organizing the work

of a company?

14.  What department deals with employees and helps with any problems
they might have?

15.  What department deals with selling and promoting its products?

16.  What are the most important factors that make a company successful?

17.  What is necessary to make an effective presentation?

18.  How can you outline the presentation?

19. How can you introduce new information?



20.

How can you end the presentation?

Unit 4 “Greatldeas”

l.

PN WD

9.

10.
1.
12.

How can great ideas be generated?

Which companies are ready to spend a lot on R&D?
What examples of great business ideas do you know?
What makes a business idea a really great idea?

Why do some people buy new products?

What does it mean “to take advantage of an opportunity”?
What does it mean “ to raise somebody’s status™?
What does it mean “to enter a market”?

What does it mean “ to extend a product range”?
What does it mean “to meet a need”?

What does it mean “to make a breakthrough™?
Whatis ‘brainstorming’?

Unit 5 “Stress”

1.
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10.
11.

Whatisstress?

What types of stress do you know?

Which situation is the most stressful for you?
Who are more vulnerable: men or women?
Who cope with pressure better?

What pace of life do you prefer: slow or fast?
What can people do to have a good work-life balance?
What do you do to relax?

Give definitions to the following words:
lifestyle,

workaholic,

workload,

deadline,

flexitime

anaccount

anoverdraft

a loan

interest

savings

a cheque

a creditcard

Why do people become workaholic?

Which job is the most stressful from your point of view?

Unit 6Entertaining

1.

Nk

How can you entertain foreign guests?

What are the three favourite forms of entertainment?
What places would you like them to visit?

What events would you recommend?

What other type of entertainment could you offer?



6.

Describe your actions if you decided to invite your business partner to

a restaurant?

7.
8.
visitor?

What cuisine are you keen on?
How would you describe a typical dish from your country to a foreign

Unit 7 “Marketing”

l.
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9

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

What is marketing?

What is the marketing mix?

What and why have you bought recently?
What is a market research?

What is a market segment?

What is a market share?

What is consumer behaviour?

What is a consumer profile?
Whatareconsumergoods?

What is a product launch?

What is a product life cycle?

What is a product range?

What is a sales forecast?
Whataresalesfigures?

What is a sales target?

What is an advertising campaign?

What is an advertising budget?

What is an advertising agency?

What sort of advertising do you fins the most effective?
What are keys to successful marketing?
How does the technique called ‘market segmentation” work?

Unit 8 «Planning»

1.

i A i

9.
10.

Whatisplanning?

How do you plan your career?

How do you plan your birthday?

What do you use to plan you day or week?

Do you stick to a plan, if you make it?

What are keys to good planning?

How often should businesses revise their plans?

What is a business plan like?

What facts do you know about the economy of Russia?

What are some of the possible threats and opportunities for foreign in-

vestors in Russia?
Unit 9 “Managing people”

1.

2.

3.
teams?

What qualities and skills should a good manager have?
What do managers need to understand to be good managers?
How can managers prepare themselves for managing international



4,

What advice would you give to a foreign manager who is going to

manage staff in your country?

5.
country?
6.
7.
8.

How usual is it to see young people in management position in your

What challenges do young managers face, compared to older ones?
What are the advantages of being a relatively young manager?
What pieces of advice can you give to young managers?

Unit 10“Conflict”

13.

What is a conflict?

How good are you at managing conflicts?

What are common causes of conflict in companies and organizations?
Who is a mediator?

How do people usually deal with personal conflicts?

What are the best and worst qualities of a negotiator?

What tips can you give to be a more successful negotiator?

What would you do if you saw two colleagues having n argument?
What would you do if a colleague criticized you?

What would you do if you saw a colleague stealing something?
What would you do if your boss never listened to your ideas?
What would you do if your boss asked you to work till midnight?
What would you do if you dealt with conflict in a negotiation?

Unit 11 ”New business”

What types of business do you know?

What conditions are important for people starting new businesses?
What is interest rate?

What is exchange rate?

What is inflation rate?

Whatis labour force?

Whataretaxincentives?

Whatisgovernmentbureaucracy?

What is GDP (gross domestic product)?
Whatisunemploymentrate?

Whatisforeigninvestment?

What is balance of trade?

What is a foreign debt?

Whatispublicexpenditure?

Whatis a recession?

Whataresubsidies?

What is a trade deficit?

What is a trade surplus?

What are the main problems facing new business?

What are key ingredients when starting a new business?
What should the company do to reduce unemployment?

What should the government do to attract foreign investment?
What should the government do to stimulate consumer spending?



24.  What should the government do to reduce the budget deficit?

25.  What should the government do to improve the balance of trade?

26.  What should the government do to stop companies polluting air and
water?

27.  How is a modern market economy characterized?

3az[aHHe 2. TunioBoe TE€CTOBOEC 3aJaHUC HJIA MMMCbMEHHOM 4acTu

Tect mpoBepsieT HABBIKK ayTUPOBAHMSI, YTCHHSI, TUChMa, TOBOPEHHUSI, BIIajIe-
HUE COOTBETCTBYIOIIUM I'PaMMaTHUYECKUM U JICKCUISCKHM MaTEPHAIIOM.

3ananue 2.1Complete the expressions on the right so they have the same
meaning as the ones on the left.

1. Canltalkto...?7’d ......c. oo ciiiin i

2. Just a moment ... Thank you. ........ ........ ........

3. I’llconnectyou. 'l ........ ........ ........

4, Am I speaking to Hello........ ........ CarmenD1az‘7
CarmenDiaz?

3. Yes, it’sme. ..............

6. The reason I’'m calhng 1s... Yes, I'm ....... ....... youradvert...
7. Can I have your name ......

and address? your name and address?

3ananue 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Experts
say there are several ways to make the interchange less stressful and more success-
ful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an
accountant at a construction company, was a cheerful woman who had always
kept a dish of goodies on her desk. When she started removing the pictures and the
plants from her office, rumours began to circulate. She did not explain her behav-
ior to anyone. Then the candy dish disappeared. She had been promised a raise for
a long while,” recounts Linda Talley, an executive coach based in Houston. Re-
moving things from her office was a subtle way of letting her employers know she
wouldn’t wait any longer, but it worked. A few months later her salary was boost-
ed by $5,000. There are many ways to ask for a raise, and Lisa’s method is not for
everyone. But experts say there are some basic ways to enhance your prospects for
success.

WheredidLisawork?
Whatwasherposition?
Washersalaryincreased?
There is only one way to ask for a salary raise; isn’t there?

3a)1aHI/Ie 2.3 Complete these sentences with the appropriate form (positive
or negative) of can, could or would.

I Alex speak Chinese, but he is planning to start learning next
year.

b=



2 Last year, our employees use the new software, so we hired
a consultant to teach them.

3 you like to take a career break?

4 Naruto get a promotion at GFS, so he wants to move to an-
other company.

5 Do you think you recommend one or two employment
agencies?

3amanme 2.4 This draft letter of application is not suitable. Rewrite it us-

ing some of the expressions from the Useful language box, and making any other
necessary changes.

Hello

1 saw your ad in our local paper last week, so I want to apply for the job of
Communication Assistant.

I know I am the person you re looking for. I just got various A-levels from
school. And all my friends say they love chatting with me.

So write soon, and tell me when you want me to come for an interview.

Regards

Useful language

Dear Sir or Madam,

With reference to your advertisement in ...

I would like to apply for the position of ...

I feel I am well qualified for the position because...

I would be happy to give you more details and can be contacted at any time.

I would be happy to come for an interview at any time convenient to you.

I enclose a copy of my CV.

A full CV is attached.

I look forward to hearing from you.

Yours faithfully,

3ananue 2.5 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , 0 he just asked his boss for
one.

a) target b) progress ¢) promotion

2 Itis useful to set your own goals and to think about the skills you need to

them.

a) reach b) make c) master

3 In many countries, there are very few career for people
without formal qualifications.

a) plans b) breaks c) opportunities

4 It is very inconvenient to have to work when you have
young children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she
wants to a career move.

a) take b) make c) earn



6 If you want to get

short- and long-term goals.
a) ahead b) progress ¢) the sack
7 ‘Bright Sparks’ is an agency that helps school leavers

career plan.

a) offer b) decide c) take

8 It is not enough just to
tions as well.

a) make b) work ¢) do

9 Sales representatives often earn a

when they achieve their targets.
a) money b) living ¢) bonus

10 Multinationals often

portunities if they are willing to travel.
a) offer b) make c) take

3ananue 2.6 Complete the sentences using the words in the box.

take / do / evaluate / master / make
11 Do not always wait for your boss to tell you how well you are doing.

You also need to
12 Vladimir is hoping to
13 Nandita’s dream is to

ant.

14 Delegating tasks is an important skill to
15 Max is only 52, but he would like to

your progress yourself.

research in informatics.
a living as a public relations consult-

in your career, you have to have clear

ona

your best; you need to have ambi-
in addition to their salary

their employees excellent career op-

early retirement.

[[Ixana omeHKH cTeneHH CHPOPMUPOBAHHOCTH KOMIIETEHIIMNA OOydYaromIMXcs Ha
MPOMEKYTOUYHOM aTTeCTAllMy B paMKax PEHTHHIOBON CHUCTEMBI (10 ouHOU hopme

00yuenus)
Tun 3ananus WNuaukatopsl KomnuectBo
PEUTHUHTOBBIX
6am1oB
3ananue 1 VYK-4.6 — YcTHO npencTaBisieT pe3ysibTaThl CBOEH JeaTeNb-
HOCTH Ha MHOCTPAHHOM SI3bIKE, MOXET MOJJepXKaTh Pas3ro- 10
BOD B X0JI€ UX 00CYXJIeHUs
3ananue 2.1 VYK-4.6 — YcTHO npencTaBisieT pe3ybTaThl CBOEH JieATeNb-
HOCTH Ha MHOCTPAHHOM SI3bIKE, MOXET MOJJIepXKaTh pas3ro-
BOD B X0JI¢ UX 00CYKJIeHUs 6
3aganue 2.2 YK-4.4 — BemmonHsieT A TUYHBIX [eNedl mepeBo oQuIm-
QTBHBIX W TMPOQECCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO
A3bIKa HA PYCCKUH, C PYCCKOT'O sI3bIKa Ha MHOCTPAHHBII 6
3ananue 2.3 VYK-4.3 — Bener AenoByro NEPENNUCKY HA HHOCTPAHHOM SI3bI-
K€ C Y4eTOM OCOOCHHOCTEW CTHIIUCTHKH O(PHUIINAIHHBIX ITH-
CeM U COLIMOKYJIbTYPHBIX Pa3InyHii 6

YK—4.6 — YcTHO npeacTaBisieT pe3ysibTaThl CBOEH IESITENb-
HOCTH HAa MHOCTPAHHOM f3BbIKE, MOXKET MOJJEP:KaTh pasro-
BOD B X0JIe UX 00CYKJIeHUs




3ananue 2.4 VYK-4.3 — Bener AenoBy0 NEPENNUCKY HA HHOCTPAHHOM SI3bI-
K€ C Y4eTOM OCOOCHHOCTEH CTHIMCTUKHM O(QHIMAIbHBIX IH- 6

CEM U COLMOKYJIBbTYPHBIX Pa3JIM4nN

3aganue 2.5 VK-4.3 — Bener en0ByI0 NEPENUCKY HA HHOCTPAHHOMS3bI-
K€ C Yy4eTOM OCOOCHHOCTEH CTUIIMCTHKHU O(DHUIIMATHHBIX TTH- 6
CEM U COLIMOKYIbTYPHBIX Pa3TUUMi

VYK-4.4 — BemmonHseT A TUYHBIX IeNIed mepeBoj OQuIm-
QIBbHBIX U MPOo(hecCHOHATBHBIX TEKCTOB C HMHOCTPAHHOTO

sI3bIKA HA PYCCKUI, C PYCCKOI0 S13bIKa HA MHOCTPAHHBIN

Hroro 40

[IIxana olleHMBaHUSI COOTHECEHA C PEUTUHIOBBIMU OasIaMHu.

[lkana OIEHKH CTENeHH CPOPMUPOBAHHOCTH KOMIETCHIIUN
Ha MPOMEKYTOUYHOM aTTeCTaluu N0 5-TM OajuibHOM cucteMe (1o

OO0 yJarOIITIXCSI
OYHO-3a0YHOU

dbopme 00yueHust)
Tun 3aganus Onenka «Heyno- Onenka Onenka Onenka
BJICTBOPUTENIBHO» | YIOBJIETBOPUTEIBHO «XOpOoLIOo» «OTJINYHO»
3ananue 1 KommyHnukatuBHas | KommynukaruBaas | KommyHuka- KommyHuka-
3a/la4ya BBIIIOJIHEHA | 337a4a  BBINOJHEHA | TUBHAs 3aJada | TUBHAs 3a/1ada
MeHee, yem Ha 50 Ha 50 TPOIEHTOB. | BHIIOJTHEHA BBITIOJIHEHA
IIPOLIEHTOB. BbI- Bericka3biBaHne B | IPAKTUYECKU | IIOJHOCTBIO.
CKa3blBaHUE HEJIO- | LIEJIOM, JIOTUYHO, | TIOJHOCTHIO. Copepxanue
TMYHO, CPENICTBA cpeactBa  soruue- | Copepxanue IIOJIHO U TOYHO

JIOTUYECKOM CBSI3U
HE UCIOJIb3YIOTCH.

CKOM CBA3U OlpaHu-
yeHbl. Mcnone3yercs

OTpaxxacT BCC
ACIICKTHI 3aja-

OTpaxacT BCC
ACIICKTHI 3a1a-

[lonnmanue BbI- OTpaHWYECHHBIM 3a- | HUA.  Bpicka- | HuA. Beicka3sbl-
CKa3bIBaHUA 3a- ac  JIEKCUKM W | 3bIBaHHUE€  JIO- | BAaHUE JIOTUYHO,
TPYJIHEHO U3-3a rpaMMaTH4YeCKUX TMYHO, CpEeJ- | CPEACTBa CBS3U
MHOTOYHCJIEHHBIX | CTpYKTYyp. Jlomymie- | cTBa CBS3M HC- | HCIIOJIB3YIOTCA
JIEKCUKO- Hbl  MHOTOYHMCJIEH- | MOJIb3YIOTCS MIpaBWJIbHO, UC-
rpaMMaTHYecKuX U | Hble (5-8) JEeKCHKO- | IPaBUIIBHO, MI0JIb3YEMBIN
(hoHEeTHYECKUX rpaMMaTH4YE€CKHE U | UCIOJIb3YEMBIN | JIEKCHUECKUN
OLIMOOK. (doHeTnueckue JEKCUYECKUN | 3amac, rpamma-
OLLIMOKHU. 3amac, TIpaM- | THUECKUE
MaTHYECKHE CTPYKTYpHI U
CTPYKTYpbl ¥ | (POHETUYECKOE
¢donernueckoe | opopmieHue
odopmiieHne BBICKA3bIBAHUS
BBICKA3bIBaHUS | COOTBETCTBYIOT

B IICJIOM COOT-
BCTCTBYIOT 3a-

3agaue. Jlomyc-
KaeTcs He Oojiee

naue. Jlomyc- | 1-2 HerpyObIx
KaeTcsa He 00- | JIEKCHKO-

nee 3-4 Herpy- | rpaMmmaTuye-
OBIX JIEKCHUKO- | CKUX OIIHOOK
rpaMmMarTuye- u/umm 1-2 He-

CKHUX OIIHNOOK
n/mim  3-4ue-
rpyOsIx ¢oHe-
THYECKUX

rpyObIx (oHe-
THUYCCKUX OIIH-
00K




OIIMO0K
3aganue 2.1 KommynukatuHas | KommyHukatuBHas | KoMmmyHuka- Kommynuka-
3a7a4a BBIMIOJIHEHA | 3a7a4a  BBIMOJIHCHA | TUBHAs 3ajadva | TUBHAS 3aja4a
3amanne 2.2 MeHee, uem Ha 50 Ha 50  mpolleH- | BBINOJHEHA BBIITOJIHEHA
MIPOLIEHTOB JINOO TOB,0TBET YACTUYHO | MPAKTHUYECKHU MOJTHOCTBIO.
3ananue 2.3 OTBET HE COOTBET- | COOTBETCTBYET MTOJIHO- OTBET MOJIHO-
CTBYET YCIIOBUSM YCIIOBUSIM  3ajaHus, | cTbi0.OTBET B | CTbIO COOTBET-
Bananue 2.4 3a/IaHMs HE OTpa- OTJICTIbHBIE AaCIEKTHI | IIEJIOM  COOT- | CTBYET yCIIOBHU-
’KaeT acTeKThl 3a- HE OTPaXEHbl WJIU | BETCTBYET SIM 3aJIaHUS 1
Rananue 2.5 JAHUS WM UMEIOT- | UIMEIOTCS MHOTOYHC- | YCIOBHSIM 3a- | 0OOCHOBaH,
Csl CYIIECTBEHHBIE | JICHHBIE Hecyllle- | IaHusl, JIEKCH- | JICKCUYECKUE U
OIUOKH, 3aTPY/- CTBCHHBIC OIIHOKH, | YCCKHE U | rpaMMaTuye-
HSIIOIIUE WJIA KC- HE 3aTpyAHSIOUIUE | rpaMMaTHye- CKHE CTPYKTY-
Ka)KaroIlHue KOM- KOMMYHHUKAITHIO. CKHE CTPYKTY- | PbI HCIIOJIb3Y-
MYHUKAIIHIO. pBl  UCIOJIB3Y- | FOTCSI IPaBUIIb-
FOTCS mpa- | Ho.
BWJIBHO,  HeE-
MHOTOYHCIICH-
HbIE  OIIMOKU
HE 3aTpyaHs-
0T  IIOHHUMa-
HUSL.

CDopMa IIPOBCACHIA HpOMG)KYTO‘IHOﬁ arTeCralru: yCTHas NI IIMCbMCHHAA.

V. YueOHO-MeTOoAn4YecKOe U MHPOPMALIMOHHOE 00ecTieYeHue JUCHMILIUHBI

1) Pexomenpyemas iurepatypa

a) OcHOBHas nUTEpaTypa:

1. AHIIUICKUN SI3bIK 1711 3KOHOMUCTOB (B1-B2) : yueOHUK U mpakTu-
kyM / oTB. pen. T. A. bapanoBckasi. — 3-e uza., nepepad. u gon. — Mocksa :
FOpaiit, 2023. — 421 c¢. — (Bricuiee o06pa3oBanue). — TEKCT : JIEKTPOHHBIN. —
URL: https://urait.ru/bcode/510883 (mara ob6pamenus: 11.12.2023).

0) JonomuuTenpHas IuTepaTypa:

1. Kysbpmenkosa, 0. b. Anrnuiickuii sa3eik (A2—B2) : yueOHUK U TIpak-
tukyM / FO. b. Ky3emenkoBa. — Mocksa : FOpaiit, 2023. — 412 ¢. — (Bricmiee
obpazoBanue). —Tekcer : anektpoHHblii. — URL: https://urait.ru/bcode/510704
(mata obpamenus: 11.12.2023).

2. Kynmosa, A. K. AHMMACKUI S3bIK AJIsI MEHEKEPOB U JIorucToB (B1-
C1) : yueOnuk u npaktukym / A. K. Kynuosa, JI. A. Koznoga, 1O. I1. Bonbinen ;
nox obur. pea. A. K. KynmoBoit. — 2-e uzna., ucnp. u gon. — Mocksa : FOpaiir,
2024. — 326 c. — (Bwicmiee o6pazoBanue). — Teker : anektpoHHbidi. — URL:
https://urait.ru/bcode/534970 (nara oopamenus: 11.12.2023).

2) IlporpammHoe obecrieueHne

Google Chrome 6ecmutataoe [10

Anpexc bpaysep 6ecrmataoe [10

Kaspersky Endpoint Security 10 | akT Ha nepenauy npas [1K545 ot 16.12.2022




MHuoro}yHKIIMOHATbHBIT 6ecrutataoe [10
peaaxkrop ONLYOFFICE
OC Linux Ubuntu 6ecrutatHoe 110
Caenenust 00 000pyI0BaHHBIX Y4eOHBIX KaOuHe-

tax https://tversu.ru/sveden/objects/cabinets/study rooms.html

CoBpemeHHbIe TIpodeccHOHaNTbHbIE 0a3bl TAaHHBIX W WH(POPMAIMOHHBIE CIIpa-
BOUHBIE CHCTEMBI (/Jocmyn ¢ komnvromepos cemu 18l’Y)
OBC Jlans https://e.lanbook.com/
OBC Znanium.com https://znanium.com/
OBC YHuepcurerckas 6ubnuoreka online https://biblioclub.ru
9BEC FOPAMT https://urait.ru/
OBC IPR SMART https://www.iprbookshop.ru/
Hayunas snextponnas oOubimnoreka eLIBRARY.RU (moamucka Ha
XKypHainl): https://elibrary.ru/projects/subscription/rus_titles_open.asp

7. Peno3urapuii TBI'Y http://eprints.tversu.ru

A

[lepeuenb pecypcoB MH(POPMAITMOHHO-TEIEKOMMYHUKAIIMOHHON cetu «HTep-
HET», HEOOXOIMMBIX JJIs1 OCBOCHUS TUCIIATUIMHBI

l. baza mannHbix «0O030p OGaHKOBCKOTO CEKTOpa» - HH(OPMAIMOHHO-
aHanutuueckue marepuainsl llentpanbHoro Oanka Poccuiickoit ®epepanuu -
https://www.cbr.ru

2. baza nmanHbIx «OTKpBITHIE JaHHBIE» - UHPOPMAIMOHHO- aHAJIUTHYE-
Ckuii pazgen oduiuanbHoro caiita MuHuctepctBa ¢puHaHCOB PO -
https://minfin.gov.ru/ru/opendata/

3. baza CTaTUCTUYCCKUX JTAHHBIX Poccrara -
https://rosstat.gov.ru/statistic

4. baza pannbix HII «Mexnynaponnoe MccnenoBaTenbckoe AT€HTCTBO
«EBpa3uiickuit MonuTop» - http://eurasiamonitor.org/issliedovaniia

5. baza nannbix denepanbHol HamOTroBOU Cyk0bl «CTaTUCTHKA U aHa-
JATHKA» - https://www.nalog.ru/rn39/related activities/statistics and analytics/

6. CnpaBoynas cucrema [nmaBOyx — CBoOomnblii nocTynm on-line:
http://www.1gl.ru

7. Enuneiit mopran OromkeTHOM cucteMbl Poccuiickoit denepanum -
https://budget.gov.ru/

8. baza JTaHHBIX «bromxer» MusnduHna Poccun -
https://minfin.gov.ru/ru/perfomance/budget/

9. baza CTaTUCTHYECKUX TAHHBIX Munduna Poccun -

https://minfin.gov.ru/ru/statistics/

10. MVIJIBTUCTAT — MHOrOQpyHKIIMOHAJIbHBIA CTAaTUCTUYECKUA MOPTal
http://www.multistat.ru/?menu_id=1

11. ®enepanbHbIii 00pa3oBaTeNbHbIA MOpTal «IDKOHOMHUKA COLMOJIOTHS
MenemxMmeHT» - http://ecsocman.hse.ru



https://tversu.ru/sveden/objects/cabinets/study_rooms.html
https://e.lanbook.com/
https://znanium.com/
https://biblioclub.ru/
https://urait.ru/
https://www.iprbookshop.ru/
https://elibrary.ru/projects/subscription/rus_titles_open.asp
http://eprints.tversu.ru/
https://www.cbr.ru/
https://minfin.gov.ru/ru/opendata/
https://rosstat.gov.ru/statistic
http://eurasiamonitor.org/issliedovaniia
https://www.nalog.ru/rn39/related_activities/statistics_and_analytics/
http://www.1gl.ru/
https://budget.gov.ru/
https://minfin.gov.ru/ru/perfomance/budget/
https://minfin.gov.ru/ru/statistics/
http://www.multistat.ru/?menu_id=1
http://ecsocman.hse.ru/

12. baza gannbix «®uHaHCOBasi MaTeMaTHKa — bubnnoreka yrnpaBieHUsD
- KopniopatuBHsIit MeHeKMEHT - https://www.cfin.ru/finanalysis/math/

13.  Enunsiii ¢peaepanbublil peectp cBenenuit o 6ankporctse (EOPCH) -
https://bankrot.fedresurs.ru/

14. HWudopmanmoHHas cuctema sl METOJAMYECKOW MOJAepKKHU, cOopa
JYUYIIUX TPAKTUK PETyJIUPOBAHUSA, JTUCTAHIIUOHHOTO OOYYEHUs CHEIUAIKNCTOB B
00JIaCTH OLICHKU PETYIUPYIOLIEro BO3ACHCTBUA Ha (eepaibHOM U PErMOHAIBHOM
ypoBHe (UC MIT1O) - orv.gov.ru

15. baza JOKYMEHTOB MuUH3KOHOMPA3BUTHUSA P® -
https://www.economy.gov.ru/material/dokumenty/

VI. Meroanyeckne MaTepuabl s 00y4AlOUIUXCS M0 OCBOEHUIO JTMCIH-
IJINHBI

Metoauueckue MaTepualibl MO3BOJISIIOT 00yYaromeMycsl ONTUMAIIBHBIM 00-
pa3oM CIUIaHUPOBATH M OPraHU30BaTh MPOLIECC OCBOCHUS Y4E€OHOro MaTepuaia u
BKJIFOYAIOT:

— PEKOMEH/IAINH TI0 MOJITOTOBKE K YU€OHBIM 3aHSATUSIM;

— TpeOOBaHUs MO MOATOTOBKE AIEKTPOHHBIX MPE3EHTALINM;

— PEKOMEH/IAINH 110 CAMOCTOSITENIbHON padoTe;

— BOIIPOCHI JIJIs1 CAMOIIOATOTOBKHY K MPOMEKYTOUHOM aTTECTAllUU;

Memoouueckue pexomenoayuu no NOO20MOEKe K y4eOHbIM 3aHAMUAM
Memoouueckue pexomenoayuu 0is NOO2OMOBKU
K NPaKmuyecKum 3aHamusm

N3yuenue Kypca CTylI€HTaMH JOHKHO OCHOBBIBATHCS HA CAMOCTOSTEIHLHOM
popabOTKe KaxJa0W U3 TeM MPUBEAECHHOM BHIIIE MPOrpaMMbl B COOTBETCTBUM C
nepeyHeM peKoMeHAyeMou utepatrypbl. CTyI€HThI B KaU€CTBE CAMOCTOSITETLHOTO
3aJIaHUs1 OCYIIECTBIIAIOT MOJTOTOBKY MPE3eHTAlUM, JUCKYCCHUM, TPOCKTOB HA UHO-
CTPaHHOM SI3bIKE.

CamocrosiTenbHass paboTa BKJIIOYAeT B ce0S MHAMBUAYAJIbHOE YTEHHE, a
Takxke pabotry ¢ MHrepHer-pecypcamu (ayauo, Bujaeo ¢aijlaMu Mo HU3ydyaeMbIM
TeMaM) ¥ MOCJIEAYIOMINN YCTHBIA OTYET IO OCBOCHHOMY MaTepHay.

CamocrosiTenbHasi paboTa ¢ rpaMMaTHYECKUMU MaTepuajiaMu BKIIOYAET B
ce0s1 BBIMIOJHEHUE YIIPAXKHEHUN U MTPOBEPKY UX IO KITI0YaM C ENbI0 JaIbHEHUIIIEeTo
COBEPIIICHCTBOBAHMSI 3HAHUW TPAMMATHKHU aHTJIMHACKOTO SI3bIKA.

CamocrosiTenbHast paboTa mpecieayeT Mellb 3aKPeNuTh, YIITyOUTh W PaCIn-
pUTH 3HAHUS, MOJIYYCHHBIC CTYJCHTAMHU B XOJE ayJUTOPHBIX 3aHATHH, a TaKKe
c(opMUpPOBaTh HABBIKM PAOOTHI C HAYYHOW, Y4EOHOM M Yy4eOHO- METOIUYECKOU
JUTEpaTypor, pa3BUBaTh TBOPUECKOE, MPOJYKTUBHOE MBIIIJIEHHE 00y4aeMbIX, UX
KpeaTHBHBIC KauyecTBa. BBHIY TOT0, YTO KypCc MMEET KOMMYHHKATUBHYIO HaIlpaB-
JICHHOCTb, OCHOBHO€ BHUMAHHE CJIEAYET YICNATh 3aJaHUSIM Ha Pa3BUTHE KOMMY-
HUKATUBHOM KOoMIETeHIMHU. TemaTuka Kypca MO3BOJISET pa3BUBaTh Yy CTYJACHTOB


https://www.cfin.ru/finanalysis/math/
https://bankrot.fedresurs.ru/
https://www.economy.gov.ru/material/dokumenty/

TBOPYECKHUE CIIOCOOHOCTH, AT CBOOOMY VISl MHIWBHIYATHBHOTO O(OPMIICHHUS BBI-
CKa3bIBaHUI KaK MOHOJIOTHYECKHUX, TaK U IMAJIOTUYECKUX (POJIEBBIE UTPHI).

CamocmosamenvHas paboma no UHOCMPAHHOM) SAZbIKY Peanu3yemcsl.

- HETOCPEICTBEHHO B MPOIIECCE ayJAMTOPHBIX 3aHATUN - HA MPAKTHUYECKUX
3aHSTHSX, MPU BBIIOJIHEHUH CAMOCTOSITENBHBIX PaboT (yBeJlMYEHUE POJI CaMo-
CTOSITEJIbHOM pabOThl B MpOLIECCEe ayAUTOPHBIX 3aHATUN, pa3pabOTKa METOAMUK U
dbopM opraHuzalMK ayIUTOPHBIX 3aHSATUH, CIIOCOOHBIX 00€CTIEUNTh BHICOKUI ypoO-
BEHb CAMOCTOSITEIHHOCTH CTY/ICHTOB U YJIYYIIICHHE Ka4eCTBA TIOJITOTOBKH);

- B KOHTaKT€ C MperojaBaTejeM BHE PaMOK PaCIMCaHUS - HAa KOHCYJIbTAIlH-
X 0 y4eOHBIM BOIIPOCAM, B XOJI¢ TBOPYECKUX KOHTAKTOB, MPU JTUKBUAAINH 3a-
JOJDKEHHOCTEH, MPU BHITIOJHEHUN WHAWBUYJTbHBIX 3aIaHUH U T.1.;

- B OubnmoTeke, JoMa, Ha Kadeape MpU BBHITTOJTHEHHH CTYJEHTOM YUEOHBIX U
TBOPYECKHUX 3a/1au (IIe7b - HAYYUTh CTYJICHTa OCMBICJIEHHO U CAMOCTOSATEILHO pa-
00TaTh ¢ y4eOHBIM MATEPHUAIIOM, 3AJI0)KUTh OCHOBBI CAMOOPTaHU3AIMU U CAMOBOC-
MUTaHUA).

Dopmbl opeaHuzayuu 6HeayoOUmopHoU
CAMOCMOAMENbHOU padbomuvl 0Oy4arOWUxXcs

- IOAATOTOBKA W HANMCAHWE COYMHEHUH, pe3IoMe U JAPYTUX MUChbMEHHBIX pa-
00T Ha 3aJlaHHBIC TEMbI, CTYICHTY eJaTeJIbHO MPEJOCTaBUTh MPaBO BbIOOpA Te-
MBI; - BBIMIOJTHEHUE JIOMAITHUX 33a/IaHU Pa3HOOOPA3HOI0 XapaKTepa: BHIOJIHEHUE
TPEHUPOBOYHBIX YIIPAKHEHUH; MPOCTYIITMBAHNE 3aITUCH TEKCTOB C MOCIECIYIONTAM
U3JI0’)KEHUEM COJICpIKAHMSI; IEPEBOJ] M TIepecKa3 TEeKCTOB; MOI00p U U3yUeHHUe Jin-
TepaTypHBIX HCTOYHUKOB; pa3pab0TKa U COCTABICHHUE PA3INYHBIX TEM;

- IPOCMOTP BHJICO OTPHIBKOB C BOIPOCHUKOM JIJISI CAMOCTOSITEIIbHON Mpopa-
OO0TKH JT0Ma, KOHTPOJIb OCYIIECTBIISCTCS HAa MPAKTHYECCKOM 3aHATHH B BUJE KOJUIO-
KBUYMa;

- U3y4YEHUE CTYJEHTAMU PEKOMEHIYEMOM JINTEPATyphl MO MPAKTUKE YCTHOU
U MUCHbMEHHOW peYM aHTJIMMCKOTO S3bIKa M HOBEUIIUX MyONUKAIMN Mepuoanye-
CKOM TIe4aTH MpHU MOATOTOBKE K MPAKTUYECKUM 3aHSATHSM;

- 0030p MEepUOANYECKON MeYaTH ¢ MOCISAYIOIIMM H3JI0KEHUEM Ha MPaKTU-
YECKOM 3aHATHH;

- BBITNIOJTHEHWE WHIUBUYAIbHBIX 3aJ]aHWM, HAMPaBJICHHBIX HA Pa3BUTHE Y
CTYJIEHTOB CAMOCTOSITEIbHOCTH M MHUIIMATUBBI. HIMBHIyaTbHOE 3a/1aHUE MOXKET
MOJTy9aTh KaK KaKIbIH CTYJIEHT, TaK U TPyMIa CTYJIECHTOB,;

- OCYIIECTBJICHUE TPOEKTHOMN pabOTHI.

[To pesynapTaTamM CaMOCTOATEIBHOTO PEIICHHS 3aJad CJIEAyeT BBICTABIATH
N0 KKJIOMY 3aHATHIO OleHKYy. [lo Marepuanam Moayns Wiv paszena Leaecoo0-
pPa3HO BBIJIaBaTh CTYJICHTY JOMAIIIHEEe 3aJaHUe U Ha IMOCICTHEM IIPAKTHICCKOM 3a-
HSATHHW TI0 pa3zeily WIH MOJIYJIIO MOJBECTH UTOTH €r0 M3ydeHHs (Hampumep, Ipo-
BECTU KOHTPOJIbHYIO pabOTy B IIEJIOM MO MOJYJI0), OOCYAUTh OIIEHKH KaXKIOTO
CTYJIEHTA, BBIJIaTh JOMOJIHUTEIbHBIC 3aJJaHUSI TEM CTYJEHTaM, KOTOPBIE XOTST IO-
BBICUTH OIICHKY. BHeayauTopHasi caMoCTosSTelbHas padoTa CTyJACHTOB, UMEIOIIas
1IeJIbI0 OKa3bIBaTh (O PEeKTUBHOE BIUSHUE HA (DOPMUPOBAHKE JIMYHOCTH OYTyIIETO
CHEIUAINCTA, TNIAHUPYETCS CTYICHTAMHU CaMOCTOSTEIHHO.



N3ydenune Kypca CTyJ€HTaMH JOJKHO OCHOBBIBATHCSI HA CAMOCTOSTEIIbHOU
npopaboTKe KaXI0M M3 TeM MPUBEIECHHOUN BbIIIE MPOrpaMMbl B COOTBETCTBUU C
MepEeYHEM PEKOMEHAYEMOM JIuTepaTtyphl. CTyIE€HTHI B KAYE€CTBE CAMOCTOSITEILHOTO
3aIaHUS1 OCYUIECTBIAIOT MOJATOTOBKY IMPE3EHTALNM, JUCKYCCHI, TPOEKTOB HA UHO-
CTPaHHOM SI3bIKE.

CamocrosiTenbHas paboTa BKJIIOYAeT B ceOs MHAMBUAYaJbHOE YTEHHE, a
Takxke padoty ¢ MHTepHer-pecypcamu (ayauo, Bujaeo (ailiiaMu mo u3ydyaembIM
TeMaM) ¥ MOCJIEIYIOMHNN YCTHBIA OTYET IO OCBOCHHOMY MaTepHuaty.

CamocTtosTenbHas paboTa ¢ TpaMMaTHYECKUMU MaTepualiaMHi BKIIIOYAET B
ce0s1 BBITIOJTHEHUE YITPAXXHEHUN U IPOBEPKY UX MO KIIOUYAM C LIEJIbIO JaTbHEUIIETo
COBEPIICHCTBOBAHUS 3HAHUW IPaMMATUKU aHTJIMICKOTO SI3bIKA.

Memoouueckue pekomenoayuu 0,11 n0020MOEKU
K BPOMENCYMOUYHOU ammecmayuu
[Ipu moAroToBKE K MPOMEKYTOUHOM aTTECTAllMd HEOOXOIUMO IMOBTOPHUTH
U3YYCHHYIO JIEKCHKY U TPAMMAaTUKY, OOpaTUThCS K MaTepuaiaM y4eOHHKa, 4TOObI
MOATOTOBUTHCS K YCTHOM YacCTH.

Tpeobosanusn K peitmunz-KOHmMpOJio
PelTUHTOBBIM KOHTPOJIb 3HAHWM OCYLIECTBIIIETCS B COOTBETCTBUU C [lojio-
JHCeHUeM 0 petimun2o8ou cucmeme ooyuenus ¢ 1el'Y om 29 urons 2022 2.

Pacnpenenenne 6amioB o BUAaM padOThI B paMKax PEHTHHIOBOM CUCTEMBI B Ce-
MECTPE, OKaHUMBAIOLIEMCS 3a4ETOM:

Bug otuetHocTn bamnel
PaGoTa B cemecTpe, B TOM YHCIIE: 100
TEKYIIUI KOHTPOJIb 65
MOJYJIbHBIM KOHTPOJIb 35
3ayér 40

Pacnipenenenne 6amioB mo BUAaM padOThl B paMKaxX PEHTUHIOBOW CUCTEMBI B Ce-
MECTPE, OKaHUYMBAIOLIEMCS DK3aAMEHOM:

Bug otuetHoctn basnel
PaGoTa B cemecTpe, B TOM YHCIIE: 60
TEKYyLIUHA KOHTPOJIb 40
MOJTyJIbHBIA KOHTPOJIb 20
DK3aMeH 40
Hroro: 100




VII. MaTepunainbHO-TEXHHYECKOe o0ecrevyeHue
MartepuanbHo-TeXHUYECKass 0a3a HEOOXoAMMasl U MpUMEHseMast Uil OCy-
IIECTBJIEHUSI 00pa30BaTEILHOTO MpoLEcca U MPOrpaMMHOE OOecleueHue o Iuc-
LUIUIMHE BKIIIOYAET (B COOTBETCTBUU C MACIIOPTOM ayIUTOPHH):

- CliICuaJIbHBIC IIOMCIIICHUA

(aymuTopun),

YKOMIIJICKTOBAHHBIC

CHCIMATU3UPOBAHHON MeOeNbl0 U TEXHUYECKUMU CpEACTBAMH OOyuYeHUs,
CITy>KalllUMU 715l IPECTaBICHUs yueOHON HHPOpMAIUH B Ay JUTOPHH;

- MYyJIbTUMEANIHOE 000pyI0BaHNE (HOYTOYK, 9KpaH U MPOEKTOP);

— [IK nnst paGoThl CTYIEHTOB B KOMIIBIOTEPHOM KJIACCE C BBIXOJOM B

HNnTepHer.

Yuebnas aymuropust Ne 322, 334, 326, 342, 233
170100, TBepckas obnacts, r. TBeps, nep. CryacH-
qecKui, a. 12

Croubl, CTynbs, JOCKA, CTALMO-
HapHbI MYJIbTUMEAUNHBIN IIPOEKTOD,
[1K.

VYuebnas aymutopus Ne 301, 308, 319
170021, Teepckas obmnacte, r. TBeps, yu. 2-1 ['pudo-
enosa, 1. 22

Cronsl, cTynbs, nocka, [1K, cra-
LHUOHAPHBIA WMJIM MEPEHOCHOU MYJIbTHU-
MEJIUIHBIN IPOEKTOD,

VYuebnas aymutopus Ne 305, 315, 317, 318,
170021, Teepckas obmnacte, r. TBeps, yi. 2-1 ['pubo-
enosa, 1. 22

Ctonbl, CTYJbs, 10CKA, TIEPEHOC-
HOM HOYTOYK, CTAaIlMOHApHBIA WU Tie-
PEHOCHOM MYJIBTUMEIUNUHBIN IPOEKTOP,

YueOnas ayautopust Ne 323, 333
170100, TBepckas obnacts, r. TBeps, mep. CryacH-
yeckui, 1. 12

Cronbl, CTy/bs, 10CKA, IEPEHOC-
HOI HOYTOYK

Kadeapa s3kOHOMUKH TPEANPHUITHS U MEHEIHKMEHTA
335

170100, Teepckas obnacts, r. TBeps, mep. CryacH-
yeckui, 1. 12

Crounbl, CTynbsl, CTallMOHAPHBIN
KOMITBIOTEP, IPUHTED.

Kadenpa skoHOMUKH HpeAnpuaTvs U MEHEKMEHTa
311

170021, Teepckas obnacte, r. TBeps, yi. 2-1 ['pudo-
enoBa, 1. 22

Cromnbl, CTynbsl, CTallMOHAPHBIM
KOMITbIOTEP, IPUHTED.

Kabusner teroTopoB 332
170100, TBepckas obnacts, r. TBepsh, nep. CryaeH-
yeckuii, a. 12

Cromnbl, CTynbsl, CTallMOHAPHBIM
KOMITbIOTEP, IPUHTED.

VIII. CBenenust 00 00HOBJIeHNH padoyeil MPporpaMMbl THCIUILINHBI

Ne OOGHOBJIEHHBIN pa3znen padoueit | OnucaHue BHECEHHBIX PexBuU3UTHI TOKyMEHTA,
ILI. IIPOrpPaMMBbI IPAKTUKH WU3MEHEHUN YTBEPAUBLIETO U3MEHE-
HUS
1. Turynbeublit quct u 4-13 pazne- | Hatel yrBepkaenus, o6- | [Ipotokon 3acelaHus
JIBI HOBJIGHUE JIUTEpPaTyphl, | Kapeapsl HKOHOMHUKH
JIOTOBOpBl C MpEANpHs- | OPEAUPUATHS U Me-
TUSIMU U JIP. HEDKMEHTa Nel oT
29.08.2023 1.

2. 4-13 paznenbl Hater yrBepxkaenus, 00- | [Iporokon 3acejaHus
HOBJICHHE JIUTEpaTyphl, | Kadeapsl SKOHOMHUKH
JIOTOBOPBI C TMpeAnpusi- | OpeAnpusaTus U Me-
TUSMH U JIp. HeKMeHTa  Ne9 ot




[ 22.04.2024 .




