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1. HEJIM U 3AJIAYU JUCIHHUTIJINHBI
Heau ocBoOeHNMS AUCHUNTIMHBI (MOTYJISA):

[{enpr0 OCBOEHUS TUCITUTIIIUHBI SIBISETCS: (DOPMUPOBAHUE CTIOCOOHOCTH K KOMMYHHUKAITHH
B YCTHOW M MUCHbMEHHOM (popMax Ha HHOCTPAHHOM SI3BIKE JJIS PEIICHUS 33]1a4 MEKIMYHOCTHOTO H
MEXKYJIbTYPHOT'O B3aUMOICHCTBUS.

3agaumu :

3amavyaMy OCBOEHHUS JUCLIUIIINHEI SIBJISIOTCS:

] Pacmmpenure u 3aKperieHue YpOBHsI BIIaJICHUSI CTYJACHTAMU aHTJIMUCKUM SI3BIKOM;

(] Pa3zBuTHE HEOOXOIUMBIX HaBBIKOB JIJI1 BO3MOYKHOCTH TIOJTydeHUSI HH(POP-MAIUH U3
3apyOCIKHBIX UICTOUYHUKOB;

[ Pa3BuTHE Yy CTY/ICHTOB HAaBBIKOB ayJAMPOBAHMSI, IIO3BOJISIOIINX UM ITOHU-MAaTh U
3(PEKTUBHO MCIIOIB30BATH MOCTYIAOIIYI0 HHPOPMAIIHIO;

[ Pa3BuTHE Yy CTY/ICHTOB HaBBIKOB TOBOPEHHSI, IO3BOJISIOIINX UM BBIPA3UTh CBOU
MBICJIM 1 MHEHHS B MEKJIMYHOCTHOM M JEI0BOM OOILIEHUH Ha aHTJINMCKOM SI3BIKE.

2. MECTO JUCIIMIIJIMHBI B CTPYKTYPE OOII
Hukn (pazgen) OIT: B1.0O
TpeGoBanus k npeaABapuTeIbHOI MOATOTOBKE 00y4al01erocs:

YueOnas aucuurianHa « THOCTpaHHBIN S3bIK» (AHTTTUHCKUN S3bIK) OTHOCHTCA K biioky 1
00s13aTeNbHOM YacTH yueOHOro IJIaHa 1o HanpaBieHHuio noa-TotoBku 38.03.01.

Hucnunnuna «MHOCTpaHHBIN A3bIK» (AHTTTUHUCKU SI3BIK) TIpeaycMaTpuBaeT GopMUpoBaHUE
y CTY/ICHTa CIIOCOOHOCTH K KOMMYHHUKAIIMH B YCTHON M IMCBMEHHOHN (hopMax Ha MHOCTPAHHOM
SI3bIKAaX M1 PEMICHUS 33]1a4 MEXKIMYHOCTHOIO U MEXKKYJIBTYPHOTO B3aUMOJICHCTBUS.

JAucuuniarHbl (MOAYJIHM) M MPAKTHKH, VISl KOTOPbIX OCBOCHUE JAHHOM M CIUIINHbBI
(MoayJisi) He00X0AMMO KaK MpealecTByIOLIee:

3. OFBEM JUCHHUIIVIMHbI

OO0mas Tpy10eMKOCTh 93ET
YacoB 1o yue6GHOMY IUIaHy 324

B TOM 4YHCJIC:

caMmocTosiTenbHast paboTa 123
4acoB Ha KOHTPOJb 27

4. INTAHUPYEMBIE PE3YJIBTATBI OBYYEHUS 110 JUCHUIIVINHE,
COOTHECEHHBIE C INTAHUPYEMbBIMHU PE3YJIbTATAMU OCBOEHUA
OBPA3OBATEJIbHOM ITIPOT'PAMMBI

VK-4.3: Benet nenoByio nMepenucky Ha HWHOCTPAHHOM SI3BIKE C YU€TOM 0COOEHHOCTEH
CTHJINCTUKU OQUIMATIBHBIX TUCEM U COIIMOKYJIbTYPHBIX pa3IuyHii

VK-4.4: BomonHseT A JTUYHBIX [eel nepeBoa opUInanbHbIX U MPO(pECCHOHATBHBIX
TEKCTOB C NHOCTPAHHOTO I3bIKa Ha PYCCKUM, C pyCCKOTO s3bIKa Ha MHOCTPaHHBIN

VK-4.6: YcTHO npeACTaBIAeT pe3yJibTaThl CBOEH JEATEIIbHOCTH HA HHOCTPAHHOM SI3BIKE,
MOXET MOJIJIEPKATh PA3TOBOP B XOJ€ X 00CYXKACHUS

5. BUJAbI KOHTPOJIA

Bungsr KOHTPOJIA B CEMCCTpax:




OK3aMCHBbI

3a4CThl

1,2,

6. SAI3BIK IIPEIIOJJABAHUA

SI3BIK NIpenogaBaHusi: pyCCKUM.

7. CTPYKTYPA U COAEPKAHUE JUCIUIIJIMHBI (MOAY JIS)

HaumeHoBaHue pa3iesioB U TeM

Bun
3aHATHSA

CeM.

Yacos

IMpumeyanue

Pazgen 1. 1 kypc

11

Unit 1. Careers.

Discussing ideas about ca-reers. Ways to
improving your career. Making con-tact.
Choosing the best can-didate for the job of a
sales manager.

Ip

23

1.2

Unit 1. Careers.

Discussing ideas about ca-reers. Ways to
improving your career. Making con-tact.
Choosing the best can-didate for the job of a
sales manager.

13

1.3

Unit 2. Selling online.

Discussing shopping online. Talking about
buying and selling. Reaching agreement.
Negotiating a joint venture.

Ilp

22

14

Unit 2. Selling online.

Discussing shopping online. Talking about
buying and selling. Reaching agreement.
Negotiating a joint venture.

Cp

13

1.5

Unit 3. Companies.
Discussing types of compa-nies. Talking
about compa-nies: the world’s most re-

spected companies. Presentingyourcompany.

Preparinganinvestmentplan

Ilp

23

1.6

Unit 3. Companies.
Discussing types of compa-nies. Talking
about compa-nies: the world’s most re-

spected companies. Presentingyourcompany.

Preparinganinvestmentplan

14

1.7

Unit 4. Great ideas.

Discussing ideas, great ide-as. Successful
meetings. Choosing the best ideas for three
new products.

Ip

10

1.8

Unit 4. Great ideas.

Discussing ideas, great ide-as. Successful
meetings. Choosing the best ideas for three
new products.

12




1.9

Unit 5. Stress.

Discussing causes of stress. Discussing
gender-related qualities. Discussing and
ranking stressful jobs. A ca-reer change.
Participating in discussions. Developing a
plan to reduce stress.

Ilp

10

1.10

Unit 5. Stress.

Discussing causes of stress. Discussing
gender-related qualities. Discussing and
ranking stressful jobs. A ca-reer change.
Participating in discussions. Developing a
plan to reduce stress.

Cp

1.11

Unit 6. Entertaining.

Discussing corporate enter-taining. An
interview with two experts on corporate
entertaining. Talking about eating and
drinking. Social-ising: greetings and small
talk. Organising a conference.
Choosingthebestlocation

Ilp

1.12

Unit 6. Entertaining.

Discussing corporate enter-taining. An
interview with two experts on corporate
entertaining. Talking about eating and
drinking. Social-ising: greetings and small
talk. Organising a conference.
Choosingthebestlocation

12

1.13

Unit 7. Marketing.

Discussing ideas about marketing. An
interview with a marketing consult-ant.
Telephoning: exchanginginformation.
Relaunching a newproduct.

11

1.14

Unit 7. Marketing.

Discussing ideas about marketing. An
interview with a marketing consult-ant.
Telephoning: exchanginginformation.
Relaunching a newproduct.

Pazpnen 2. 2 kypc

2.1

Unit 8. Planning.

Discussing planning. Inves-tigating in
Nizhny Novgo-rod. An Interview with a
leading business adviser. Meetings:
interruptingandclarifying. Planning a
radioprogramme

Ip

11

2.2

Unit 8. Planning.

Discussing planning. Inves-tigating in
Nizhny Novgo-rod. An Interview with a
leading business adviser. Meetings:
interruptingandclarifying. Planning a
radioprogramme

12

2.3

Unit 9. Managing people.

Discussing qualities and skills of a good
manager. An interview with a profes-sor of
organizational behav-ior.
Socialisingandentertaining.
Improvingwaysofworkingtogether

Ip

11




2.4

Unit 9. Managing people. Cp 3 12
Discussing qualities and skills of a good
manager. An interview with a profes-sor of
organizational behav-ior.
Socialisingandentertaining.
Improvingwaysofworkingtogether

2.5

Unit 10. Conflict. Ip 3 12
Conflict management.

An interview with a man-agement
consultant. Negoti-ating: dealing with
conflict. Negotiating a solution to a problem
with an employee

2.6

Unit 10. Conflict. Cp 3 14
Conflict management.

An interview with a man-agement
consultant. Negoti-ating: dealing with
conflict. Negotiating a solution to a problem
with an employee

2.7

Unit 11. New business. Ip 4 18
Discussing conditions for starting new
business and public- and private-sector
companies. An interview with a consultant
to new businesses. Economic terms. Dealing
with number. Choosing a location for a new
factory.

2.8

Unit 11. New business. Cp 4 5
Discussing conditions for starting new
business and public- and private-sector
companies. An interview with a consultant
to new businesses. Economic terms. Dealing
with number. Choosing a location for a new
factory.

2.9

Unit 12. Products. Ip 4 18
Discussing your favourite products.
Presenting a product. Choosing innova-tive
products for a store.

2.10

Unit 12. Products. Cp 4 4
Discussing your favourite products.
Presenting a product. Choosing innova-tive
products for a store.

2.11

OK3aMeH, TOATOTOBKA K 3K3aMEHY Ok3ameH |4 27

Crnmcok 06pa3oBaTe/ibHbIX TEXHOJIOT Uil

HpOCKTH asi TCXHOJIOTHUA

JluckyccroHHbBIE TeXHOIOTUHU (PopyM, CUMITO3UYM, Je0aThl, aKBapUyMHas IUCKyCCHs,

2 naHeJIbHast JUCKYCCHsI, KPYTJIbIHA CTOJ, (haCHIIMTUPOBAHHAS M T.J1.)

3 | AkTuBHOE CilylIaHue

4 MeTob! rpynIoBOro pemeHus TBopueckux 3aaau (metof Jdenbdu, meroa 6—6, Mmetox
pa3BUBAIOIIEH KOOTIEpAIIMH, MO3TOBOM MTYpM (METOJI TeHEPAIH MIH ), HETBOPKUHT U T.JI.)

5 |Meron case-study




8. OHEHOYHBIE MATEPHAJIbI IJI51 IPOBEJEHUA TEKYIIEA "
IMTPOMEXYTOYHOU ATTECTALLUU

8.1. OneHo4HbIe MaTepHAJIbI IJIs1 IPOBEACHHUS TEKYILeH aTTeCTAUN

OrneHouHbIe MaTEpUAIbI I IPOBEICHUS
TeKyIlIel aTTecTaluu

B cBs31 ¢ TeM, UTO OIleHOYHBIE MaTepUaibl JOKHBI 00ECIeunBaTh BO3-MOKHOCTh
00BEKTUBHOM OLIEHKU YPOBHS CPOPMUPOBAHHOCTHU KOMITETEHIINH, B paMKaxX TEKYIIeH aTTecTaluu
BKJIFOUEHBI: KOHTPOJIbHBIE BOMPOCHI, TEMATHKA 3JIEKTPOHHBIX MPE3eHTALNN, TeMaTUKa JUIs
COCTaBJICHUS] KPOCCBOP/IOB, THITOBBIC CaSe-Study, TUITOBBIE TECTHIU .

Co3ganue 3JeKTPOHHO# Mpe3eHTaluu (Hanpumep, o teme ~Greatldeas)

Co3paiiTe ¥ peACTaBbTE IEKTPOHHYIO MPE3EHTALNI0 HHHOBAIIMOHHOTO TIPOJTyKTa U3
marepuaina Protean s komnanuu Fabtek. Mcnons3yiite marepu-ansl yueOnuka crp.40-41

[ITxana OUEHKHU MPE3EHTALIH:

[] cOOTBETCTBHUE CONEPIKAHMS ITPE3CHTAIIH 3aJaHHOI TeMe, LIeNU U 3a/1a41; IOJTHOTA U
MOCIIE0OBATEIHHOCTh M3TIOKEHUSI HHpopMaIuu — 3 Oaa;

[ au3aiiH npe3eHTanuu (HarjasAHOCTh U WIUTFOCTPATUBHOCTD POEKTA, UCIIOJIb30BaHUE
BU3YJIbHBIX CPEJICTB) — 2 Oaa;

(] muaria3oH UCTOIb3YeMO JIEKCUKH — 1 6ar;

[1 opdorpaduyeckas, MyHKTyallMOHHAS M peueBasi IpaMOTHOCTb-1 Gaint

Hoxumaz (Harpumep, o teme “Companyorganisation )

Jlokaz 0 BO3MOKHBIX CTPYKTypax KOMITaHUH, BApHaHTaX OpraHU3aIfi U TIp.

[IIxana OLEeHKHU TOKIIaja:

[ cOOTBETCTBHUE CONEpKAHUS CHOPMYITUPOBAHHOM TeMe — 3 Oaa;

[} mokya; KOMITIO3UIIMOHHAS [IEJIOCTHOCTD, COOJIOJICHHE JIOTHYECKOH mociie-
JIOBaTeIBLHOCTH — 1 Oa;

[ neMoHCTpanus OOJIBIIOTO JIGKCHYECKOTO 3araca i peueBoil rpaMOTHOCTH — 3 Oasuta

Keiic (manpumep - “Conflicts in a company )

Pas6epute koH(pauKT B KoMmanuu EuropeanCampers, mpoBeauTe coBe-IIaHue, HA KOTOPOM
pa3bepure KOHQIHMKT U BEIpaboTalTe CriocoOkl ero penie-aus. OTnpaBbTe TUCHMO OT HMECHU
OTJera KaJIpoB C ONMMCAHUEM PEIICHHs U IPUYHH ero NMPpUHATHA. OnupaiTech Ha MaTepUabl Keiica
B yueOHuKe cTp.95-96

[IIxana oneHkM Kenca:

[] cooTBETCTBHUE COEpKaHUs Keiica 3aJaHHON TeMe, IIeTH U 33]1auu; TIOJTHOTa U
MOCJIEIOBATEILHOCTh  M3JIOKEHUS HHpopMaruu — 3 6asa;

[] akTUBHOE y4JacTHe B JUCKYCCHUHU IO MaTepHuaiaM Kelica— 2 6asia;

[] nuana3oH UCIOJIb3yeMOM JeKCuku — 1 Gai;

[] oporpadrueckas, MyHKTyallHOHHAsl U pedeBasi [paMOTHOCTb-1 6ast

Hanwucanue scce(nanpumep, Ha Temy “Managingpeople )

Hanmmute scce — paccyxaeHne Ha TeMy TaKTHKH YIIPABJICHUS JIFOIbMH.

[IIxana oueHku 3cce:

Coneprxanue:

[l mpezacTaBieHa apryMeHTHPOBaH-Hasi COOCTBEHHAsl TOUKA 3peHus (MO3U-111H,
OTHOIICHHUS) — 2 Oanna;

[] mpezacraBieHa cOOCTBEHHAs TOUKA 3pEHUs, HO HE apryMeHTHpoBaHa — | Gai;

[] BHyTpEHHEE CMBICIIOBOE €JMHCTBO, COOTBETCTBUE TeMe — 2 Oaluia;

[ SI3piKOBOE OOpMIICHHE:!

[1 cobmoaeHs! npaBuiia opgorpaduieckoil, rpaMMaTH4ecKoil, MyHKTyalu-0OHHOM,
CTHIIMCTUYECKOHN KyIbTYpbI — 1 6as;

[1 cobmonens! TpeboBaHus K 00bEMY — 1 6art

VYuactue B quckyccuu (HanpuMmep, Ha Temy “Entertaining’)

O6cynuTe HeOOXOAMMOCTb U BO3MOXKHYIO PE3yJIbTaTUBHOCTD T€X MJIM MHBIX BAPUAHTOB
KOPIIOPAaTUBHBIX Pa3BICUESHUH /ISl KIIMEHTOB.

[IIkana OLEHKH JUCKYCCHMU:

[] ymeHue oTBeuaTh Ha MOCTaBJICHHBIE BOIPOCH], PAMOTHO U KOP-PEKTHO BECTH



JTUCKYCCHIo — 2 Oaia;

[] TOYHOCTh M YOSIUTEILHOCTh apryMEHTaluu — 2 0asia;

(] BBIp@KEHHE COOCTBEHHOTO OTHOIICHHS K MIpeAsiaracMoi K 00CyX-IeHuio Teme — 1
Oam;

[] 6eraocTh U SMOLMOHATIBLHOCTD peun — 1 0a;

[] nuamna3oH UCIMOJIb3YEMOM JIEKCUKHU 0 TeMe AUCKyccuu—1 6ai;

[] peueBast rpaMOTHOCTH — 1 Oas

KoiiekTiBHBIHM POEKT (HampuMep, co3aanue npocrekra “Favouriteplac-
esatmyuniversity”)

Coznaiite MylnbTUMEIUNHBIN TPOEKT, B KOTOPOM PACCKaXKUTE O CBOUX JIIOOMMBIX MECTaX B
YHUBEPCUTETE U IOYEMY OHHM BaM HPaBSITCSI.

[IIkana OLIEHKH MPOEKTa:

[] cTeneHb y4acTus B OJATOTOBKE U peajn3aluu npoexra — 30amia;

[] cOOTBETCTBHUE COJEPKAHUS IPOEKTA 3aJJaHHON TeMe, LEJIU U 3a[Ja4l; [OJI-HOTa U
TOYHOCTH M3JI0KeHHs nHopmanuu — 3 Hannia;

[] nu3aiiH mpoekTa (HaryigIHOCTh U WLTIOCTPATUBHOCTh MPOEKTA, UCII0JIb30-BaHUE
BH3YaJIbHBIX CPEJICTB) — 2 Oayuia;

[] nuama3oH UCTMONb3yeMoM eKcuku — 1 6ai;

1 opdorpacduyeckas, myHKTyallHOHHAsI U pedyeBasi [paMOTHOCTb-1 Oasut

VYcTHBIH 0TBET (MOHOJIOT-cO00MICHHE 10 TeMe) (Hampumep, 1o Te-me “Theworld’s most
respectedcompanies ™)

Pacckaxxute 00 0JHOI M3 yBa)KAEMBIX U U3BECTHBIX KOMIIAHUH B MHPE WII TIEPECKAKUTE

TEKCT.
[IIxana OLEHKU YCTHOIO OTBETA!
[1 CTyIeHT IOJTHOCTBIO H TOYHOCTH M3JIOKUI HHPOpMaruu — 3 Gaa;
[] cMBICcTIOBast CBSI3aHHOCTb BBICKA3bIBAHUS, YETKAsI CTPYKTYpaA U3JIOKEeHUs — 1 Oai;
[] amexBaTHOE MUCIOJI30BaHNE YUeOHOM JIGKCHKHU — 1 Oa;
[J mpoeMOHCTpHpOBaH OO0JIBIION JIEKCUYECKH 3amac U peueBas IpaMoT-HOCTh — 1
Oamn

Huanor — 6ecena(umanpumep, o teme ‘Choosing the best candidate for the job of sales
manager»)

[ToaroToBeTe Muanor — 6ecemy, B KOTOPOM OOCYIUTE U BBIOEPUTE JTy4Ille-TO KaHIH1aTa Ha
npeyIaraeMyro T0JDKHOCTb, UCXOIS M3 33/IaHHBIX ITapaMeTPOB M IMIPUMEHSIST HEOOXOIUMBIE pEUeBhIe
KITUIIIE.

[IIxana oLEeHKHN auamora:

[] CTYAEHT MPUHSIT aKTHBHOE YYaCTHE B AUAJIOTE, U3JIOXKIII CBOIO TIO3HUIIMIO COTJIACHO
MIPEUIOKEHHON POJIH, IPABIIILHO UCTIONB3YET TEMAaTHYECKYIO JIGKCUKY M PeUeBbIC KIIHIIIE,
MPOSIBIISIET YBAXHUTEIHHOE OTHOIICHUE K CO-0ECeTHUKY, B PEYH OTCYTCTBYIOT JIEKCHKO-
rpaMMaTH4eckue omuoOku— 3 Oaia;

[] CTyZIeHT HE COBCEM YETKO M3JIOKHUII CBOIO MO3UIIHIO COTIIACHO MPEI0-KEHHON POITH,
JOCTaTOYHO MPABHIBLHO UCIIONIB3YET TEMATUIECKYIO JIEK-CUKY U PEUYEBBIE KIIHIIE, IPOSBIISICT
YBKUTEIIHOE OTHOIIIEHHE K COOE-CEHNUKY, B PEUU MPUCYTCTBYIOT HE3HAYUTEIIHHBIE JIEKCHKO-
rpaMMaTH4ecKe omuoOku— 2 Oaia;

[] CTYZEHT HE YeTKO M3JIOKMJ CBOIO TO3UITHIO COTIIACHO MPEITIOKESHHON PO-JIH, HE
WCTIOJIB3yeT TEMAaTHUYECKYIO JICKCHKY M peUeBbIe KITUIIE, He CPOP-MUPOBAaHBI yMEHUS pabOTaTh B
TPYIIE ¥ MPOSIBIIATH YBAKUTEILHOE OT-HOIICHNE K COOECEHNKY, B PEUH MPUCYTCTBYIOT
MHOTOYHCIICHHBIE JIeK-CHKO-TpaMMaTHUECKue OmmMOKn— 1 Gai;

[] CTYAeHT PUHSIT TACCHBHOE y4acTHE B THAJIOTE, HE U3JI0XKHII CBOIO TIO3U-ITUIO
COTJIACHO TIPE/TIOKEHHOM POJIH, HE TIOHMMAET CYTH 3aJIaHHsI U OXKH-TAeMBIX OT HETO PEUEBBIX
YMEHHUH, B peUd MPUCYTCTBYIOT MHOTOYHCIICH-HBIE JIEKCUKO-TpaMMaTndeckue omuokrn—0 0aios.

Ponesbie urpsl (Hanpumep, noreme “Planning the first radioprogramme”)

B cocTraBe oprxomMuTeTa qeTaIhHO CINIAHUPOBATH OCHOBHBIE KOMITOHEHTHI MTPOTPAMMBI, HX
MIPOIOIDKUTEIFHOCTD, TTOCIEI0BATEIBHOCTD, KTO Oy/IET BECTH IPOTPaMMY H T.1I.)

IIIxana OLEHKHU POJIEBON UTPHI:

[] CTYAEHT NPHUHSII aKTUBHOE YYaCTHE B UTPE, U3TI0KHII CBOIO MO3HIIMIO CO-TJIACHO
MPEUI0KEHHON POJIH, IPABUIILHO UCIOIb3YET TEMAaTUYECKYIO JIEKCUKY M peueBble KIIMIIIE,



MPOSIBIISIET YBAXXHUTEIHHOE OTHOIICHUE K CO-0ECeTHUKY, B PEYH OTCYTCTBYIOT JIEKCUKO-
rpamMMaTHYeCKre OMmMUOKN— 3 Oaia;

[] CTYZIEHT HE COBCEM YETKO M3JIOKHUII CBOKO MO3UIIHIO COTIIACHO MPEI0-)KEHHON POJITH,
JOCTaTOYHO MPABHIIBLHO UCIIOIB3YET TEMATUIECKYIO JIGK-CUKY U PEUYEBBIC KITHIIE, TPOSBIISICT
YBKUTEIHFHOE OTHOILICHHUE K COOE-CETHUKY, B PEUH MPUCYTCTBYIOT HE3HAYUTEIBHBIC JICKCHKO-
rpaMMaTHYeCKHe OMMOKU— 2 Oaiia;

[] CTYZIGHT HE YEeTKO M3JIOKUJ CBOIO IMO3UITUIO COTIIACHO MPEIJIOKESHHOMN PO-JIH, HE
UCIOJIb3yeT TEMATHUYECKYIO JICKCHKY U pEUeBbIC KIIUIIIE, He C(hOP-MUPOBAaHBI yMEHUS pabOTaTh B
TPYIIE ¥ MPOSBIISTH YBAKUTEILHOE OT-HOUICHUE K COOCCEHHKY, B PEUU MPUCYTCTBYIOT
MHOTOYHCIICHHBIE JICKCH-KO-TPaMMaTHUECKUE OMMOKU— 1 Gaint,

[] CTYAEHT MPUHSII TACCUBHOE y4acTHE B HTPE, HE U3JIOXKHII CBOIO TTO3HIIUIO COTJIACHO
MPEUIOKEHHOW POJIM, HE TIOHUMAET CYTH UTPhI U OXKHIAEMBIX OT HErO PEYEBhIX YMEHHIA, B PeUH
MPUCYTCTBYIOT MHOTOYHMCIICHHBIE JICK-CUKO-TpaMMaTHIecKue ommoOku—0 0aioB.

[Tpumep THIIOBOTO TecTa

Answer all thirty questions. There is one mark per question.
1 Complete each of these sentences with the correct option.
1 Selim believed he deserved a , SO he just asked his boss for one.
a)target b) progress ¢) promotion
2 It is useful to set your own goals and to think about the skills you need to
them.
a)reach b) make c) master
3 In many countries, there are very few career for peo-ple without formal
qualifications.
a)plans b) breaks c) opportunities
4 It is very inconvenient to have to work when you have young children.
a)flexitime b) overtime c) time off
5 Anika attends lots of professional development seminars because she wants to
a career move.
a)take b) make c) earn

6 If you want to get in your career, you have to have clear short- and long
-term goals.

a)ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on a career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambitions as well.

a)make b) work c) do

9 Sales representatives often earn a in addition to their salary when they

achieve their targets.
a)money b) living c) bonus

10 Multinationals often their employees excellent career opportunities if
they are willing to travel.

a) offer b) make c) take

2 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are do-ing. You also need
to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations consultant.

14 Delegating tasks is an important skill to .

15 Max is only 52, but he would like to early retirement.

LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS

3 Complete these sentences with the appropriate form (positive or neg-ative) of can, could
or would.

16 Alex speak Chinese, but he is planning to start learn-ing next year.



17 Last year, our employees use the new software, so we hired a
consultant to teach them.

18 you like to take a career break?

19 Naruto get a promotion at GFS, so he wants to move to another
company.

20 Do you think you recommend one or two employ-ment agencies?

SKILLS: TELEPHONING

4 Match each question 21—25 to the appropriate response a—e. Write your answers here:
21 22 23 24 25

21 Could I speak to Mrs Zhang, please?

22 Can | take a message?

23 Who'’s calling, please?

24 Could you tell me what it’s about?

25 Sorry. Could you say the second name again?

a If you could just tell her that Imelda Reyes rang.

b Well, I would like some information about the conference.
¢ Sure. That’s Loys. L—O—Y—S.

d Just a moment, please. I’ll put you through.

e Dieter Enke, from LPL.

5 Complete the following phrases using the words in the box.
calling / catch / engaged / on / afraid

26 Hold , please. I’ll connect you.
27 Sorry, I didn’t your first name.
28 I'm there’s no answer.

29 I'm about the meeting tomorrow.

30 I can’t get through. Their phone’s always

[IIxana OLEHKHU TECTOB:

[1 100% npaBUIBHBIX OTBETOB — 5 OaJa.

] 85% npaBusIbHBIX OTBETOB — 4 Oaslia.

[1 75% mpaBWIBHBIX OTBETOB — 3 Oasia.

[1 65% npaBUIIbHBIX OTBETOB — 2 Oall.

1 64% u MeHee npaBUIIbHBIX OTBETOB — () OaIoB.

OneHouHble MaTepUabl Ui IPOBEICHUS

IIPOMEKYTOUYHOM aTTECTALUU:

1. [Tnanupyemslii 0O6pazoBatenbHbIi pe3ynbTat no YK-4 — CriocoGeH ocyniecTBIsTh
JIEJIOBYI0 KOMMYHUKAIIMIO B YCTHON U MUCbMEHHOMN (hOp-MaxX Ha TOCYJapCTBEHHOM SI3bIKE
Poccuiickoit deneparuu 1 ”HOCTpaH-HOM(BIX) sI3bIKE(aX):

— YK-4.3 — Bezer 1enoByr0 Mepenucky Ha HHOCTPAHHOM SI3bIKE C YI4ETOM OCOOCHHOCTEH
CTWJINCTUKU OPHUIMATIBHBIX TUCEM U COLIMOKYIbTYPHBIX pa3au-uynil.

— VK-4.4 — BpinoiHseT Juist JUYHbIX LeIel nepeBol opUIHaIbHbIX U MPOPECCHOHAIBHBIX
TEKCTOB C HHOCTPAHHOTO SI3bIKA Ha PYCCKHM, C PYCCKOTO SI3bIKa HA MHOCTPAHHBIM.

— VK-4.6 — YCTHO TIpeICTaBIIsIeT Pe3yIbTaThl CBOCH JIEATSIILHOCTH Ha MHOCTPAHHOM SI3BIKE,
MOJKET MOJIIEpKaTh Pa3roBOP B XOAE UX OOCYXKACHHUS.

[TprimMep TUIOBOTO KOMIUIEKCHOTO 3aJJaHUs

JUISI IPOBENIEHUSI TPOMEKYTOUHOM aTTecTaluu

CTpyKTypa KOMIIJIEKCHOTO 33/1aHUS:

3ananue 2. [TuceMeHHas 4acTh—IIPOBEPKA JIEKCUKO-TPAMATUYECKUX 3HA-HUM, HABBIKOB
ayJMpoBaHus, MIUChMa B BUJIE TECTA

3amanue 1. YcTHas 4acTh — MPOBEPKA YCTHBIX KOMMYHUKATHBHBIX HAaBBIKOB B BUJIE
MOHOJIOTHYECKOT'O BBICKA3bIBAHUS.

[IpumepHBbI€ BOIIPOCHI ISl MOATOTOBKH YCTHOM 4acTH

Unit 1 ”Careers”

1. Where would you want to be in 5 years time?

2. What should you do to get ahead in your career?

3. What helps when trying to move ahead in your career?

4. What practical advice could you give to someone who wants to get ahead in their



career?
5. Explain the meaning of the following phrases:
(] Careermove;
[1 Careerbreak;
[1 Careerplan;
[1 Career oppotunities.
6. Who supplies information about a company to the public?
7. Who keeps and checks the financial records of a company?
8. Who helps a manager by doing some of their work for them?
9. Who is the most senior manager in a company?
10. What are the functions of a person working:
[1 ForResearchandDevelopment?
[1 As a Quality Control Inspector?
[1 ForPersonnel?
[1 As a SecurityOfficer?
[1 As a MaintenanceEngineer?
11. What can:
[1 anoutgoingperson do?
[1 Anindependentperson do?
1 A bilingualperson do?
[1 A creativeperson do?
[1 Anarticulateperson do?
[1 Anenergeticperson do?
(1 What phrases can you use making calls?
[1 What phrases can you use receiving calls?
[1 What are the responsibilities of a Sales Manager?
[1 What kind of person should a Sales Manager be?
Unit 2
“Selling online”
. What are the advantages of shopping online?
. Why do some people prefer not to buy things online?
. What are the keys to successful online selling?
. What is it a good website?
. Why does online shopping make the market extremely competi-tive?
. Why are retailers who sell products both online and in shopsin adifficult position?
. Why is the practice of dual pricing only a short-term solution?
. How can retailers make the best of both the online and offline world?
. What is it:
[1 the high street?
[1 cut-throat?
[1 a dilemma?
[1 bricks-and-motar?
(1 dual pricing?
[1 a margin?
[1 to shop about?
[1 cooling off period?
[1 money back guarantee?
[1 method of payment?
[1 interest-free credit?
(1 out of work?
[1 after-sales service?
[1 credit card details?
[1 to refund?
[ a bargain?
[1 a warehouse?
[] to despatch?

OO ~NO OIS, WNPE



[1 to purchase?

[1 asupplier?

[1 a retailer?

1 a wholesaler?

[1 an invoice?

[1 an order?

[J turnover?

10. How can you state aims?

11. How can you make concessions?
12. Howcanyoubargain?

Unit 3 “Companies”

. Whatis a company?

. What companies do you know?

. Which company would you like to work for?
. What is a share price?

. Whatis a workforce?

. Whatis a profit?

. Whatis a turnover?

. Whatis a subsidiary?

. What is a market share?

10. What is a head office?

11. What company department is concerned with studying new ideas and planning new

OO ~NOO OIS, WN P

products?

have?

12. What department keeps a record of money coming in and going out?
13. What department is involved with managing and organizing the work of a company?
14. What department deals with employees and helps with any prob-lems they might

15. What department deals with selling and promoting its products?
16. What are the most important factors that make a company suc-cessful?
17. What is necessary to make an effective presentation?

18. How can you outline the presentation?

19. How can you introduce new information?

20. How can you end the presentation?

Unit 4 “Greatldeas”

. How can great ideas be generated?

. Which companies are ready to spend a lot on R&D?

. What examples of great business ideas do you know?

. What makes a business idea a really great idea?

. Why do some people buy new products?

. What does it mean “to take advantage of an opportunity”?
. What does it mean “ to raise somebody’s status”?

. What does it mean “to enter a market”?

. What does it mean “ to extend a product range”?

10. What does it mean “to meet a need”?

11. What does it mean “to make a breakthrough”?

12. Whatis ‘brainstorming’?

Unit 5 “Stress”

. Whatisstress?

. What types of stress do you know?

. Which situation is the most stressful for you?

. Who are more vulnerable: men or women?

. Who cope with pressure better?

. What pace of life do you prefer: slow or fast?

. What can people do to have a good work-life balance?

. What do you do to relax?

O oo NNOT D WN B
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9. Give definitions to the following words:

(1 lifestyle,

[1 workaholic,

[1 workload,

[1 deadline,

[1 flexitime

[1 anaccount

[1 anoverdraft

[1aloan

[1 interest

[1 savings

[1 a cheque

[1 a creditcard

10. Why do people become workaholic?

11. Which job is the most stressful from your point of view?
Unit 6Entertaining

. How can you entertain foreign guests?

. What are the three favourite forms of entertainment?

. What places would you like them to visit?

. What events would you recommend?

. What other type of entertainment could you offer?

. Describe your actions if you decided to invite your business part-ner to a restaurant?
. What cuisine are you keen on?

. How would you describe a typical dish from your country to a for-eign visitor?
nit 7 “Marketing”

. What is marketing?

. What is the marketing mix?

. What and why have you bought recently?

. What is a market research?

. What is a market segment?

. What is a market share?

. What is consumer behaviour?

. What is a consumer profile?

. Whatareconsumergoods?

10. What is a product launch?

11. What is a product life cycle?

12. What is a product range?

13. What is a sales forecast?

14. Whataresalesfigures?

15. What is a sales target?

16. What is an advertising campaign?

17. What is an advertising budget?

18. What is an advertising agency?

19. What sort of advertising do you fins the most effective?
20. What are keys to successful marketing?

21. How does the technique called ‘market segmentation” work?
Unit 8 «Planningy

. Whatisplanning?

. How do you plan your career?

. How do you plan your birthday?

. What do you use to plan you day or week?

. Do you stick to a plan, if you make it?

. What are keys to good planning?

. How often should businesses revise their plans?

. What is a business plan like?

. What facts do you know about the economy of Russia?
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10. What are some of the possible threats and opportunities for for-eign investors in
Russia?
Unit 9 “Managing people”
1. What qualities and skills should a good manager have?
2. What do managers need to understand to be good managers?
3. How can managers prepare themselves for managing international teams?
4. What advice would you give to a foreign manager who is going to manage staff in
your country?
5. How usual is it to see young people in management position in your country?
6. What challenges do young managers face, compared to older ones?
7. What are the advantages of being a relatively young manager?
8. What pieces of advice can you give to young managers?
Unit 10“Conflict”
. What is a conflict?
. How good are you at managing conflicts?
. What are common causes of conflict in companies and organiza-tions?
. Who is a mediator?
. How do people usually deal with personal conflicts?
. What are the best and worst qualities of a negotiator?
. What tips can you give to be a more successful negotiator?
. What would you do if you saw two colleagues having n argument?
. What would you do if a colleague criticized you?
10. What would you do if you saw a colleague stealing something?
11. What would you do if your boss never listened to your ideas?
12. What would you do if your boss asked you to work till midnight?
13. What would you do if you dealt with conflict in a negotiation?
Unit 11 ”New business”
. What types of business do you know?
. What conditions are important for people starting new business-es?
. What is interest rate?
. What is exchange rate?
. What is inflation rate?
. Whatis labour force?
. Whataretaxincentives?
. Whatisgovernmentbureaucracy?
. What is GDP (gross domestic product)?
10. Whatisunemploymentrate?
11. Whatisforeigninvestment?
12. What is balance of trade?
13. What is a foreign debt?
14. Whatispublicexpenditure?
15. Whatis a recession?
16. Whataresubsidies?
17. What is a trade deficit?
18. What is a trade surplus?
19. What are the main problems facing new business?
20. What are key ingredients when starting a new business?
21. What should the company do to reduce unemployment?
22. What should the government do to attract foreign investment?
23. What should the government do to stimulate consumer spending?
24. What should the government do to reduce the budget deficit?
25. What should the government do to improve the balance of trade?
26. What should the government do to stop companies polluting air and water?
27. How is a modern market economy characterized?
3aIlaHI/Ie 2. TunoBoe TecTOBOE 3aJaHUuC 11 MNHUCbMEHHOHN 4acTH
Tect IMPOBEPACT HABBIKH ayIUPOBAHUSA, YTCHUA, ITMCbMA, TOBOPCHUSA, BJIAACHUC
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COOTBETCTBYIOIINM I'PaMMATHYECKHM U JICKCHIECKHM MaTEPHATIOM.

3amanwne 2.1Complete the expressions on the right so they have the same meaning as the
ones on the left.

l.CanItalkto...? ’d ........ ..o o L

2. Justamoment ... Thank you. ........ ........ ........

3. ’llconnectyou. I’ll ........ ........ ........ .

4. Am I speaking to Hello........ ........ CarmenDiaz?

CarmenDiaz?

5.Yes, it’sme. .............. .

6. The reason I'm calling is... Yes, I'm ....... ....... youradvert. ..
7. Can | have your name ......
and address? your name and address?

3amanme 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Ex-perts say there are
several ways to make the interchange less stressful and more successful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an accountant at a
construction company, was a cheerful woman who had al-ways kept a dish of goodies on her desk.
When she started removing the pic-tures and the plants from her office, rumours began to circulate.
She did not explain her behavior to anyone. Then the candy dish disappeared. She had been
promised a raise for a long while,” recounts Linda Talley, an executive coach based in Houston.
Removing things from her office was a subtle way of letting her employers know she wouldn’t
wait any longer, but it worked. A few months later her salary was boosted by $5,000. There are
many ways to ask for a raise, and Lisa’s method is not for everyone. But experts say there are some
basic ways to enhance your prospects for success.

1. WheredidLisawork?

2. Whatwasherposition?

3. Washersalaryincreased?

4. There is only one way to ask for a salary raise; isn’t there?

3ananue 2.3 Complete these sentences with the appropriate form (posi-tive or negative) of
can, could or would.

1 Alex speak Chinese, but he is planning to start learning next year.

2 Last year, our employees use the new software, so we hired a consultant to
teach them.

3 you like to take a career break?

4 Naruto get a promotion at GFS, so he wants to move to another company.

5 Do you think you recommend one or two employment agencies?

3ananwue 2.4 This draft letter of application is not suitable. Rewrite it using some of the
expressions from the Useful language box, and making any other necessary changes.

Hello

I saw your ad in our local paper last week, so | want to apply for the job of Communication
Assistant.

I know | am the person you’re looking for. I just got various A-levels from school. And all
my friends say they love chatting with me.

So write soon, and tell me when you want me to come for an interview.

Regards

Useful language

Dear Sir or Madam,

With reference to your advertisement in ...

I would like to apply for the position of ...

I feel I am well qualified for the position because...

I would be happy to give you more details and can be contacted at any time.

I would be happy to come for an interview at any time convenient to you.

I enclose a copy of my CV.

A full CV is attached.

I look forward to hearing from you.

Yours faithfully,



3amanme 2.5 Complete each of these sentences with the correct option.

1  Selim believed he deserved a , SO he just asked his boss for one.

a) target b) progress ¢) promotion

2 ltis useful to set your own goals and to think about the skills you need to
them.

a) reach b) make c) master

3 In many countries, there are very few career for people without formal
qualifications.

a) plans b) breaks c) opportunities

4 Itis very inconvenient to have to work when you have young children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she wants to

a career move.
a) take b) make c) earn

6 If you want to get in your career, you have to have clear short- and long-
term goals.

a) ahead b) progress c) the sack

7  ‘Bright Sparks’ is an agency that helps school leavers on a career plan.

a) offer b) decide c) take

8 Itis not enough just to your best; you need to have ambitions as well.

a) make b) work c¢) do

9 Sales representatives often earn a in addition to their salary when they

achieve their targets.

a) money b) living ¢) bonus

10 Multinationals often their employees excellent career opportunities if they
are willing to travel.

a) offer b) make c) take

3anmanue 2.6 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are do-ing. You also need to

your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations con-sultant.

14 Delegating tasks is an important skill to .

15 Max is only 52, but he would like to early retirement.

[Ikana omeHkH cTerneHu chopMUPOBAHHOCTH KOMIETEHITNI 00ydJaronnxcs Ha
MIPOMEXYTOUHOM aTTecTallMi B paMKax peHTUHTOBOM cucTeMbl (110 O4HOM opme 00yUeHMsI)

3amanne 1 YK-4.6 — YcTHO npeacTaBiIsieT pe3yibTaThl CBOSH IS TETFHOCTH Ha
MHOCTPAHHOM $I3bIKE, MOKET MOAepkKaTh pa3roBop B Xo/1€ ux oocyxaenus 10 -6amios

3anmanue 2.1 YK-4.6 — YcTHO npecTaBiseT pe3yabTaThl CBOCH JACSITEILHOCTH Ha
WHOCTPAHHOM SI3bIKE, MOKET TMOJJIEPKATh Pa3roBOp B X0J1e UX 00CYKIeHUs- 6 6aJIoB

3ananue 2.2 YK-4.4 — BoinonHseT 41 IMUHBIX 1esiel epeBo] oQULnaibHbIX U
poeCCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO SI3bIKa Ha PYCCKHUH, C PYCCKOTO SI3bIKa Ha
MHOCTpPaHHBIN — 6 0aIoB

3amanne 2.3 YK-4.3 — Bener nenoByro nepeniucKy Ha HHOCTPAHHOM SI3BIKE C YUETOM
0CcOOEHHOCTEH CTHIIMCTHKH OPHUIMATBHBIX TIHCEM M COIIMOKYIBTYPHBIX Pa3IHuni;

YK-4.6 — YcTHO TipeicTaBIsIeT pe3ybTaThl CBOCH JIEATETbHOCTH HA HHOCTPAHHOM SI3BIKE,
MOJKET HOJIZIepKaTh pa3roBOp B XO/€ UX 00CYkIeHUs — 6 OallIoB

3ananne 2.4 YK-4.3 — Benet nenoByro nepenucKy Ha HHOCTPAHHOM SI3BIKE C YI€TOM
0COOEHHOCTEH CTHIIMCTHKH OPHUIMATBHBIX TIHCEM M COIIMOKYIBTYPHBIX pa3Iuunii -6 6aioB

3ananne 2.5 YK-4.3 — Benet nenoByro nepenucKy Ha HHOCTPAHHOM SI3BIKE C YI€TOM
0COOEHHOCTEH CTHIIMCTHKH OQHUIMATBHBIX TIHCEM M COIIMOKYIBTYPHBIX pa3IHunit

VYK-4.4 — BoinonHseT A IMYHBIX 1iefiel nepeBo 0QUIMaNbHbIX U IPO(eCCHOHATbHBIX
TEKCTOB C MHOCTPAHHOTO 3bIKa Ha PYCCKUH, C PYCCKOT'O sI3bIKa HA MHOCTPaHHbIN — 6 6ayu10B

Htoro 40 G6amnnos

[ITkana olleHNBaHUS COOTHECEHA C PEUTHHTOBBIMHU OaJJIaMH.



[[Ixana oneHKu cTeneHu ChOPMHUPOBAHHOCTH KOMITETCHIIMM 00y4YaloImuXCcs Ha
MMPOMEKYTOUYHON aTTECTAIIMU TT0 5-TH OaJTLHOM cHUCTeME (TT0 OYHO-3a09HOM popMe 00ydIeHUs)

3aganue 1 OueHka «HeyI0BIETBOPUTEIbHO» KOMMyHUKaTHBHAS 3a/1a4ya BBITIOJIHEHA MEHEE,
yeM Ha 50 mpoieHTOB. BpICKa3bIBaHME HETOTUYHO, CPEJICTBA JIOTUYECKOM CBA3U HE
HCIIONb3yIoTCs. [JoHMMaHne BhICKa3bIBaHUS 3aTPYAHEHO U3-3a MHOTOUMCIICHHBIX JIEKCUKO-
rpaMMaTHYEeCKUX ¥ (POHETHUECKHUX OITHOOK.

3aganue 1 Ouenka «yaoBiaeTBopuTesibHO» KoMMyHUKaTHBHAA 3aja4ya BbiloHeHa Ha 50
MPOIICHTOB. BbICKa3bIBaHUE B IIEJIOM, JJOTUYHO, CPEICTBA JIOTHUECKOM CBSI3H OIPAaHUYCHBI.
Hcrnonb3yeTcst orpaHUYEHHBIN 3a1ac JICKCUKH U TPAMMaTHYECKUX CTPYKTYP. JlomyiieHbl
MHOTOUYHCIIEHHBIE (5-8) JIeKCHKO-TpaMMaTHYeCKue U (HOHETUICCKUE OIIHOKH.

3amanne 1 Onenka «xopomio» KoMMyHUKaTUBHAS 3a/1a4a BBITIOJIHEHA MPAKTHYECKU
notHoCThI0. CoziepKaHue OTpaXkaeT BCE aCeKThl 3a/1aHusl. BrICKa3bIBaHHE JIOTUYHO, CPEJICTBA
CBSI3U UCIOJIB3YIOTCS TPABUIILHO, UCIIOIB3YEMBIH JICKCHYECKUM 3aac, rpaMMaTHYECKUE
CTPYKTYpHI U (poHEeTHUECKOE 0(OPMIICHHE BHICKA3bIBAHHUS B II€JIOM COOTBETCTBYIOT 3aja4e.
Jlommyckaetcs He 6osee 3-4 HerpyObIX JIEKCHKO-TPaMMaTHYECKHX OMMOOK W/iin 3-4He-TpyObIxX
(hoHETHYECKUX OIMHUOOK

3amanne 1 Onenka «oTM4HO» KoMMyHHKAaTHBHAS 3a1a4a BHIMOJHEHA MTOJTHOCTHIO.
ConeprkaHue IMOJTHO U TOYHO OTPaXKaeT BCE aCMeKThI 3a/1aHKs. BhICKa3pIBaHUE JIOTUYHO, CPEJICTBA
CBSI3M HUCIIOJIb3YIOTCS MTPABUIIBHO, UCIIOIBb3yEeMbIi IEKCUYECKUH 3amac, rpaMMaTHYeCKUe
CTPYKTYpHI U (hoHEeTHUECKOe 0(hOopMIIEHUE BBICKA3bIBAHUS COOTBETCTBYIOT 3a1aue. Jlomyckaercs He
6osee 1-2 HErpyOBIX JIEKCUKO-TPAMMATUYECKUX OMIMOOK W/Min 1-2 HerpyObIX (POHETUUECKUX
omuooK,

3amanue 2.1, 3amanue 2.2 ,3amanue 2.3, 3aganue 2.4 , 3aganue 2.5

OrieHKa «HEYIOBICTBOPUTEIbHO» KOMMyHHKAaTUBHAS 3a7a4a BEITIOJHEHA MeHee, 4eM Ha 50
MIPOLICHTOB JINOO OTBET HE COOTBETCTBYET YCIOBHSIM 3a/IaHUS HE OTPa)KaeT acTICKThI 3aJJaHUS WIIN
UMEIOTCS CYIIIECTBEHHBIC OIMUOKH, 3aTPYIHSIOIINE WIH NCKAKAIONTNE KOMMYHHUKAITHUIO

3amanue 2.1, 3amanue 2.2 ,3aganue 2.3, 3aganue 2.4 , 3aganue 2.5 Ouenka
YIOBIETBOPUTEIIbHO KOMMYHUKAaTHBHAS 3a/1a4ya BBINTOJIHEHA Ha 50 MPOIEHTOB, OTBET YaCTUIHO
COOTBETCTBYET yCIIOBHSM 3aaHMsI, OTICIbHBIC aCTICKThI HE OTPAKECHBI HITM HMEIOTCS
MHOTOYHCIICHHBIC HECYIIICCTBCHHBIC OIIMOKH, HE 3aTPYAHSIONINEC KOMMYHHUKAITUIO

3amanwue 2.1, 3aganue 2.2 ,3aganue 2.3, 3aganue 2.4 , 3aganue 2.5 OLeHKAa «XOPOIIOY
KoMMyHHKaTHBHAS 3a7a9a BHIMIOTHEHA MTPAKTHIECCKH IMOJTHOCTHIO. OTBET B 1IEJIOM COOTBETCTBYET
YCIIOBUSIM 33J]aHUs, ICKCHYECKUE ¥ TPAMMATHICCKUE CTPYKTYPBI UCTIOIB3YIOTCS TIPABHIIBHO,
HEMHOTOYHCJICHHBIE OITMOKH HE 3aTPYIHSIIOT TOHUMAaHUS.

3amanue 2.1, 3amanne 2.2 ,3amanue 2.3, 3aganue 2.4 , 3aganue 2.5 OneHka «OTIAYHOY
KoMMyHHKaTHBHAS 3a71a4a BHIIOTHEHA MOJIHOCTHIO. OTBET MOJIHOCTHEO COOTBETCTBYET YCIIOBHSIM
3aJlaHus ¥ 00OCHOBAH, JICKCHYCCKUE M TPAMMATHYCCKUE CTPYKTYPBI UCIIOJB3YIOTCS TTPABHIIBHO.

dopma MpoBeCHUS TPOMEKYTOTHON aTTECTAIlMN: YCTHAS WIIH THChMEHHAs.

8.2. OueHouHbIC MaTepHAJIbI AJISl IPOBEACHHUS NIPOMEKYTOYHON aTTEeCTALMHU

1. Ilnanupyemslii oOpa3oBatenbHbli pe3ynbraT o YK-4 — CriocoGeH oCyIiecTBIsITh
JIeTOBYI0 KOMMYHHKAIIMIO B YCTHOW M MUCbMEHHOM (pOp-Max Ha rocy1apCTBEHHOM SI3bIKE
Poccuiickoit @denepariuu 1 HHOCTpaH-HOM(BIX) SI3bIKe(ax):

— YK-4.3 — Bezer 1e10By10 NepenucKy Ha MHOCTPAHHOM SI3bIKE C Y4ETOM OCOOCHHOCTEM
CTHJIMCTUKU O(PUIMAIBHBIX ITUCEM U COLMOKYIBTYPHBIX Pa3iIH-uuil.

— YK-4.4 — BeinonHsieT 1uis IMYHBIX Lenel nepeBo] 0(UIHalIbHBIX U TPOPEeCCHOHATBHBIX
TEKCTOB C MHOCTPAHHOTO SI3bIKA HA PYCCKUH, C PYCCKOI'O A3bIKa HA HHOCTPAHHBIN.

— YK-4.6 — YcTHO npeacTaBisieT pe3yabTaThl CBOCH JAEATEIbHOCTH HA MHOCTPAHHOM SI3bIKE,



MOXKET MOJIJIEPKaTh Pa3rOBOP B X0J/1€ UX 00CYKICHHS.

[Ipumep THIIOBOTO KOMIUIEKCHOTO 3a1aHuUs

JUUISL IPOBEJICHUS TPOMEXKYTOUYHOM aTTECTAllUN

CTpyKTypa KOMILJIEKCHOTO 3aJaHus:

3a,I[aHI/Ie 2. IlnceMenHas YaCTb—IIPOBEPKA JICKCUKO-TpaMaTUYCCKUX 3Ha-HI/H71, HaBBbIKOB
ayaupoBaHus, IMCbMa B BUJIC TECTa

3a,I[aHI/Ie 1. YcrHast gacts — IIPOBEPKA YCTHBIX KOMMYHUKATUBHBIX HABBIKOB B BU/IC
MOHOJIOTHYECKOI'O BEICKA3bIBaAHUA.

HpI/IMepHHe BOIIPOCHI AJIA IMOATOTOBKHU YCTHOﬁ qacTu

Unit 1 ”Careers”

1. Where would you want to be in 5 years time?

2. What should you do to get ahead in your career?

3. What helps when trying to move ahead in your career?

4. What practical advice could you give to someone who wants to get ahead in their
career?

5. Explain the meaning of the following phrases:

(] Careermove;

[1 Careerbreak;

[1 Careerplan;

[1 Career oppotunities.

6. Who supplies information about a company to the public?

7. Who keeps and checks the financial records of a company?

8. Who helps a manager by doing some of their work for them?

9. Who is the most senior manager in a company?

10. What are the functions of a person working:

[1 ForResearchandDevelopment?

[1 As a Quality Control Inspector?

[1 ForPersonnel?

[1 As a SecurityOfficer?

[1 As a MaintenanceEngineer?

11. What can:

[1 anoutgoingperson do?

[1 Anindependentperson do?

[1 A bilingualperson do?

[1 A creativeperson do?

[1 Anarticulateperson do?

[1 Anenergeticperson do?

(1 What phrases can you use making calls?

[1 What phrases can you use receiving calls?

[1  What are the responsibilities of a Sales Manager?

[1 What kind of person should a Sales Manager be?

Unit 2

“Selling online”
. What are the advantages of shopping online?
. Why do some people prefer not to buy things online?
. What are the keys to successful online selling?
. What is it a good website?
. Why does online shopping make the market extremely competi-tive?
. Why are retailers who sell products both online and in shopsin adifficult position?
. Why is the practice of dual pricing only a short-term solution?
. How can retailers make the best of both the online and offline world?
. What is it:
[1 the high street?
[1 cut-throat?
1 a dilemma?
(1 bricks-and-motar?
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[1 dual pricing?

[1 a margin?

[1 to shop about?

[1 cooling off period?

[1 money back guarantee?

1 method of payment?

[1 interest-free credit?

(1 out of work?

[1 after-sales service?

[1 credit card details?

[1 to refund?

[1 a bargain?

[1 a warehouse?

[1 to despatch?

[1 to purchase?

(1 asupplier?

[1 a retailer?

[1 a wholesaler?

[1 an invoice?

(1 an order?

[J turnover?

10. How can you state aims?

11. How can you make concessions?
12. Howcanyoubargain?

Unit 3 “Companies”

. Whatis a company?

. What companies do you know?
. Which company would you like to work for?
. What is a share price?

. Whatis a workforce?

. Whatis a profit?

. Whatis a turnover?

. Whatis a subsidiary?

. What is a market share?

10. What is a head office?

11. What company department is concerned with studying new ideas and planning new

OO ~NO O, WN P

products?

have?

12. What department keeps a record of money coming in and going out?
13. What department is involved with managing and organizing the work of a company?
14. What department deals with employees and helps with any prob-lems they might

15. What department deals with selling and promoting its products?
16. What are the most important factors that make a company suc-cessful?
17. What is necessary to make an effective presentation?

18. How can you outline the presentation?

19. How can you introduce new information?

20. How can you end the presentation?

Unit 4 “Greatldeas”

1. How can great ideas be generated?

2. Which companies are ready to spend a lot on R&D?

3. What examples of great business ideas do you know?

4. What makes a business idea a really great idea?

5. Why do some people buy new products?

6. What does it mean “to take advantage of an opportunity”?

7. What does it mean “ to raise somebody’s status”?



8. What does it mean “to enter a market”?

9. What does it mean “ to extend a product range”?
10. What does it mean “to meet a need”?

11. What does it mean “to make a breakthrough”?
12. Whatis ‘brainstorming’?

Unit 5 “Stress”

. Whatisstress?

. What types of stress do you know?

. Which situation is the most stressful for you?

. Who are more vulnerable: men or women?

. Who cope with pressure better?

. What pace of life do you prefer: slow or fast?

. What can people do to have a good work-life balance?
. What do you do to relax?

. Give definitions to the following words:

(1 lifestyle,

[1 workaholic,

1 workload,

[1 deadline,

[1 flexitime

[1 anaccount

[1 anoverdraft

[1aloan

[1 interest

[1 savings

[1acheque

[1 a creditcard

10. Why do people become workaholic?

11. Which job is the most stressful from your point of view?
Unit 6Entertaining

. How can you entertain foreign guests?

. What are the three favourite forms of entertainment?
. What places would you like them to visit?

. What events would you recommend?

. What other type of entertainment could you offer?
. Describe your actions if you decided to invite your business part-ner to a restaurant?
. What cuisine are you keen on?

. How would you describe a typical dish from your country to a for-eign visitor?
nit 7 “Marketing”

. What is marketing?

. What is the marketing mix?

. What and why have you bought recently?

. What is a market research?

. What is a market segment?

. What is a market share?

. What is consumer behaviour?

. What is a consumer profile?

. Whatareconsumergoods?

10. What is a product launch?

11. What is a product life cycle?

12. What is a product range?

13. What is a sales forecast?

14. Whataresalesfigures?

15. What is a sales target?

16. What is an advertising campaign?

17. What is an advertising budget?
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18. What is an advertising agency?

19. What sort of advertising do you fins the most effective?

20. What are keys to successful marketing?

21. How does the technique called ‘market segmentation” work?
Unit 8 «Planningy»

1.

Russia?

Whatisplanning?

2. How do you plan your career?

3. How do you plan your birthday?

4. What do you use to plan you day or week?
5. Do you stick to a plan, if you make it?

6.
7
8
9
1

What are keys to good planning?

. How often should businesses revise their plans?

. What is a business plan like?

. What facts do you know about the economy of Russia?
0. What are some of the possible threats and opportunities for for-eign investors in

Unit 9 “Managing people”

1.
2.
3.
4.

What qualities and skills should a good manager have?
What do managers need to understand to be good managers?

How can managers prepare themselves for managing international teams?
What advice would you give to a foreign manager who is going to manage staff in

your country?

5.
6.
7.
8.

How usual is it to see young people in management position in your country?

What challenges do young managers face, compared to older ones?
What are the advantages of being a relatively young manager?
What pieces of advice can you give to young managers?

Unit 10“Conflict”
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. What is a conflict?

. How good are you at managing conflicts?
. What are common causes of conflict in companies and organiza-tions?
. Who is a mediator?

. How do people usually deal with personal conflicts?

. What are the best and worst qualities of a negotiator?

. What tips can you give to be a more successful negotiator?

. What would you do if you saw two colleagues having n argument?
. What would you do if a colleague criticized you?

10. What would you do if you saw a colleague stealing something?
11. What would you do if your boss never listened to your ideas?
12. What would you do if your boss asked you to work till midnight?
13. What would you do if you dealt with conflict in a negotiation?
Unit 11 ”New business”
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. What types of business do you know?

. What conditions are important for people starting new business-es?
. What is interest rate?

. What is exchange rate?

. What is inflation rate?

. Whatis labour force?

. Whataretaxincentives?

. Whatisgovernmentbureaucracy?

. What is GDP (gross domestic product)?

10. Whatisunemploymentrate?
11. Whatisforeigninvestment?
12. What is balance of trade?
13. What is a foreign debt?

14. Whatispublicexpenditure?
15. Whatis a recession?



16. Whataresubsidies?

17. What is a trade deficit?

18. What is a trade surplus?

19. What are the main problems facing new business?

20. What are key ingredients when starting a new business?

21. What should the company do to reduce unemployment?

22. What should the government do to attract foreign investment?

23. What should the government do to stimulate consumer spending?

24. What should the government do to reduce the budget deficit?

25. What should the government do to improve the balance of trade?

26. What should the government do to stop companies polluting air and water?

27. How is a modern market economy characterized?

3amanue 2. TUmoBoe TeCTOBOE 3aMaHUE I MUCEMEHHON YacTU

Tect IIPOBEPACT HABBIKH ayJUPOBAHUA, YTCHUA, IIMCbMAa, TOBOPCHUA, BIAACHUC
COOTBETCTBYHOIIUM I'PaMMAaTHUYCCKUM U JICKCHUYCCKUM MAaTCpHUaJIOM.

3amanwme 2.1Complete the expressions on the right so they have the same meaning as the
ones on the left.

I.CanItalkto...? ’d ........ ........ ....oi

2.Justamoment ... Thank you. ........ ........ .......

3. Pllconnectyou. 'l ........ ....... ... .

4. Am I speaking to Hello........ ........ CarmenDiaz?

CarmenDiaz?

5.Yes, it’sme. .............. .

6. The reason I'm calling is... Yes, I’'m ....... ....... youradvert. ..
7. Can I have your name ......
and address? your name and address?

3anmanue 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Ex-perts say there are
several ways to make the interchange less stressful and more successful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an accountant at a
construction company, was a cheerful woman who had al-ways kept a dish of goodies on her desk.
When she started removing the pic-tures and the plants from her office, rumours began to circulate.
She did not explain her behavior to anyone. Then the candy dish disappeared. She had been
promised a raise for a long while,” recounts Linda Talley, an executive coach based in Houston.
Removing things from her office was a subtle way of letting her employers know she wouldn’t
wait any longer, but it worked. A few months later her salary was boosted by $5,000. There are
many ways to ask for a raise, and Lisa’s method is not for everyone. But experts say there are some
basic ways to enhance your prospects for success.

1. WheredidLisawork?

2. Whatwasherposition?

3. Washersalaryincreased?

4. There is only one way to ask for a salary raise; isn’t there?

3amanue 2.3 Complete these sentences with the appropriate form (posi-tive or negative) of
can, could or would.

1 Alex speak Chinese, but he is planning to start learning next year.

2 Last year, our employees use the new software, so we hired a consultant to
teach them.

3 you like to take a career break?

4 Naruto get a promotion at GFS, so he wants to move to another company.

5 Do you think you recommend one or two employment agencies?

3ananwue 2.4 This draft letter of application is not suitable. Rewrite it using some of the
expressions from the Useful language box, and making any other necessary changes.

Hello

I saw your ad in our local paper last week, so | want to apply for the job of Communication
Assistant.

I know I am the person you’re looking for. I just got various A-levels from school. And all



my friends say they love chatting with me.

So write soon, and tell me when you want me to come for an interview.

Regards

Useful language

Dear Sir or Madam,

With reference to your advertisement in ...

I would like to apply for the position of ...

I feel I am well qualified for the position because...

I would be happy to give you more details and can be contacted at any time.

I would be happy to come for an interview at any time convenient to you.

I enclose a copy of my CV.

A full CV is attached.

I look forward to hearing from you.

Yours faithfully,

3amanme 2.5 Complete each of these sentences with the correct option.

1  Selim believed he deserved a , SO he just asked his boss for one.

a) target b) progress ¢) promotion

2 ltis useful to set your own goals and to think about the skills you need to
them.

a) reach b) make c) master

3 In many countries, there are very few career for people without formal
qualifications.

a) plans b) breaks c) opportunities

4 Itis very inconvenient to have to work when you have young children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she wants to

a career move.
a) take b) make c) earn

6 If you want to get in your career, you have to have clear short- and long-
term goals.

a) ahead b) progress c) the sack

7  ‘Bright Sparks’ is an agency that helps school leavers on a career plan.

a) offer b) decide c) take

8 Itis not enough just to your best; you need to have ambitions as well.

a) make b) work c) do

9 Sales representatives often earn a in addition to their salary when they

achieve their targets.

a) money b) living ¢) bonus

10 Multinationals often their employees excellent career opportunities if they
are willing to travel.

a) offer b) make c) take

3amanue 2.6 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are do-ing. You also need to

your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations con-sultant.

14 Delegating tasks is an important skill to .

15 Max is only 52, but he would like to early retirement.

8.3. TpeGoBaHusi K peliTHHI-KOHTPOJIIO

1. PEMTUHTOBBIN KOHTPOJIb 3HAHUM OCYILIECTBIIIETCS B COOTBETCTBUU C llostoxkeHnem o
peiiTuHroBoii cucteme ooydenust B TBI'Y, npunsitoro yueHsiM coBetoM TBI'Y

2. Kaxip1ii ceMecTp eUTCS Ha JBA MOJYJIs, KOTOPBIE 3aBEPIIAIOTCA KOHTPOJIBHOM TOUKOM.

3. ®opMBbI PEUTUHIOBOI'O MOJIYJIbHOTO KOHTPOJIS BEIOUPAIOTCS MPEN0AaBaTEIsIMU 110 €ro



YCMOTPEHHIO. DTO MOKET OBITh OJTHO U3 3a/IaHUH, MOJOOHBIX TEM, KOTOpBIE MTPeIaraloTcs B
MIPe/ICTaBICHHOM pa3jiesie MporpaMMbl, BKJIIOYasi OTBETHI HAa TECTOBBIE BOIIPOCHI.

4. KoHTpOJbHBIE PEUTUHTOBBIE 33JaHUSI BHITIOJHSAIOTCS CTYIEHTAMH B paMKax ayAUTOPHOTO
3aHSTHS B YCTAHOBJICHHBIN y4eOHBIM rpagukoMm JieHb. [IpenonaBarens MOXKET COOOIIUTH YCIOBUS
COOTBETCTBYIOIIETO 33aJJaHUs 3apaHee, yCTAHOBUB CPOK U MPE/I0KHB BBIIOJIHEHUE €r0 BO
BHeyueOHOe BpeMs (B paMKax OTBEJECHHOTO BPEMEHH JIJIsl CAMOCTOATEIbLHOM paboThl).

U B mepBOM 1 BO BTOPOM cllydae IperoaaBaresb Opranu3yeT cOop MoAroTOBICHHbBIX
3aJlaHul, IPOBEPsET UX U OOBABISAET PE3YIbTAThI.

5. ®opMoii peTUHIOBOT'O MOIYJIBHOTO KOHTPOJIS SIBJISIETCS TECTUPOBAHUE T10
COOTBETCTBYIOIIMM TeMaM. TecTrupoBaHue npoBoauTcs Ha miargopme LMS.

6. JlucuumnianHa 3aKaHYMBaETCS 3a4€TOM.

Ha nepBeiit Mmoaynbs orBoautcs 40 6ayiyioB, KOTOpPBIE pacpeAeaioTCs CIeIYIOIINM
obpazoM:

- TeKYIIUHA KOHTPOJIb — A0 35 0aios;

- pyOEXHBIN KOHTPOJIb — 5 OaJIOB.

Ha BTopoii Moaynb oTBoauTcs 60 6aI0B, KOTOPBIE PACIIPENETSIOTCS CIEIYIOINUM 00pa3oMm:

- TeKYIIUHA KOHTPOJIb — A0 55 0aios;

- pyOeXXHBIN KOHTPOJIb — 5 6asuioB.

Obyuaronemycsi, HaOpasiiemy 40 0aJIOB U BBIIIE IO UTOTaM pabOTHI B CEMECTpE, B
PEUTHHTOBOI BEJOMOCTH Y4€Ta YCIIEBAeMOCTH M 3a4€THOM KHIKKE BBICTABIISIETCS OTMETKA
«3aUTEHOY.

OO0yuarommiicst, HaOpaBImUii 10 39 0aTOB BKIIOYUTEILHO, CIACT 3a4eT.

7. Ha nepBOM 3aHSTUU NPENO/IaBaTelb 03BYUMBAET 00YUYarOIIMMCS TEMAaTHYECKUI U
KaJIeHAapHBIA rpaduK 3aHATHI, POPMBI M CPOKH BBITOJTHCHUS 33]IJaHUH, 0AJUTbI, KOTOPHIC MOTYT
OBITH MOJTyYEHBI 00YJAIOIIUMCS 32 BBIMIOJIHEHUE KAXKI0TO U3 3a/IaHUM.

JloToTHUTETHFHO 00YYaIOIUMCS 03BYUHBAIOTCS (DOPMBI M IPABUJIA BBHITTOJHEHUS 33 JaHHHA
JUTSL TIOJTYYCHUS TPEMHAITLHBIX 0AJUIOB.

2. PelTUHIOBBII KOHTPOJIb 3HAHUH OCYILLECTBIISIETCS B COOTBETCTBUH ¢ lonokenuem o
peiiTuHroBoii cucteme ooyuyenus B TBI'Y,

2. Kaxxaplii cemecTp AEIUTCS Ha 1Ba MOJyJIsl, KOTOPBIE 3aBEPIIAIOTCSI KOHTPOJIBHOM TOUKOM.

Pacnpenenenue 6anioB 1o BujaM paboThl B paMKaX PeUTHHIOBON CHCTEMBI:

Pab6ota B cemectpe, B ToM unciie -60 6anios;

TeKyLUil KOHTpoJb — 40 6aos;

PEUTHUHTOBBIA KOHTPOJIb - 20 6asios;

Dx3ameH -40 6aos;

Hroro: 100 6anos.

9. VYYEBHO-METOJIUYECKOE 1 ”THOOPMAIIMOHHOE OBECIIEYEHUE
TUCIUATLITAHBI (MOYJIsT)

Pexomenngyemas aureparypa

OcHoBHAaA

HIndp Jluteparypa

JI.1.1 | IrokanoBa, AHTIMICKUM sI3bIK B MeHekMeHTe, MockBa: OOO "Hay4yHo-u3aaTenbCKuil
neatp MHO®PA-M", 2019, ISBN: 978-5-16-009576-9,
URL.: https://znanium.com/catalog/document?id=346864

JI.1.2 | MaHnbpKOBcKasi, AHIVIMACKHUN A3BIK ISl COBPEMEHHBIX MEHEKEepoB, MocCKBa:
MzpatensctBo "®OPYM", 2023, ISBN: 978-5-91134-975-2,
URL: https://znanium.com/catalog/document?id=437503




JI.1.3 | YBapoB, AHrnmiickuii si3sik it skoHoMucToB (A2—-B2). English for Business +
aynuosanucu, Mocksa: FOpaiit, 2024, ISBN: 978-5-534-09049-9,
URL.: https://urait.ru/bcode/536513

JI.1.4 [TonyOkoBa, MHTErpupOBaHHBIC MAPKETUHTOBbIE KOMMYHUKammu, Mocksa: FOpait, 2024,
ISBN: 978-5-534-04357-0,
URL.: https://urait.ru/bcode/535995

Ilepeuenb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAIMOHHOM ceTH ""UHTepHer"

21 |HWudopmannonHas cucreMa A METOUYECKON MOIEPKKH, cOOpa TYUIINX MPAKTHK
peryJiupoBaHus, JUCTAHIIMOHHOTO 00Y4EHHUS CIIeUa-JIIMCTOB B 00JIACTH OLEHKU

PETYIUPYIOIIETo BO3ACHCTBUS Ha (penepanb-HoM B peruoHaibHoM ypoBHe (MC MITJIO) -
orv.gov.ru

IlepeyeHb NporpaMMHOro odecrnevdeHust

1 Kaspersky Endpoint Security 10 s Windows

2 |Google Chrome

3 |WinDjView

4 [OpenOffice

5 [VLC media player

CoBpemMeHHbIe TPogecCHOHAIBLHBIE 0a3bI IAHHBIX U HH(POPMALHOHHBbIE CIPABOYHbBIE

CHCTEMBI

1 OnexrpoHHas kojutekuus KHUr Okcopackoro Poccuiickoro ¢ponna

2 9BbC «ZNANIUM.COM»

3 OBC «IOPAUT»

10. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHBI (MOY JIS)

AyauT-1 Oo6opynoBanue

7-406 KOMIUIEKT Y4eOHOU MeOesH, 10CKa, KOMITBIOTEP, MATHUTOJIA, BUICOIIIIEED

11. METOJAUYECKUE MATEPHAJIBI VIS OBYYAIOIIUXCSI IO OCBOEHUIO
JUCHUIIIAHBI

Metoandeckue MaTepHaIbl TO3BOJISIOT 00YJArOIEMYCsl ONTUMATBHBIM 00pa3om
CIUTaHUPOBATh U OPTaHU30BATh MIPOLIECC OCBOEHUS YUEOHOI0 MaTepu-aia U BKIIIOYAIOT:

— PEKOMEHAIUH TI0 MOJTOTOBKE K yUCOHBIM 3aHATHSM;

— TpeOOBaHMS IO MOATOTOBKE AJIEKTPOHHBIX MPE3EHTAINN;

— PEKOMEHJAINH 110 CAMOCTOATEIbHON padoTe;

— BOIIPOCHI JJI1 CAMOIIOATOTOBKH K IIPOMEKYTOYHOM aTTeCTalNH;

MeTtonudeckue peKOMEHIAINUU M0 MOATOTOBKE K YU€OHBIM 3aHITHIM

Meroanueckue peKOMEHAAINH AJI TOATOTOBKU

K MPAKTUYECKUM 3aHSITHIM

W3ydeHue kypca CTyIeHTaMH JIOJDKHO OCHOBBIBATHCS HA CAMOCTOSTEh-HON IPOPadOTKE
Ka)KJI0M U3 TeM MPUBEICHHOM BBIIIIE€ POTPAMMBI B COOTBET-CTBHH C MIEPEUYHEM PEKOMEHIYEMOM
nutepaTypbl. CTyJI€HTBI B KaUE€CTBE CAMO-CTOSTEIIBHOIO 3aaHHs OCYIIECTBIISIOT TOATOTOBKY
MPE3EHTALNM, TUCKYCCU, TPOEKTOB HA HHOCTPAHHOM SI3bIKE.

CamocTosTenbpHas paboTa BKIIOYaeT B ce0sl MHAUBUIyalIbHOE YTEHHE, a TAaKXkKe paboTy ¢
WNuTepHer-pecypcamu (ayauo, Buaeo daiaamu 1o u3ydyaeMbIM TEMaM) U MOCIEAYIOMUN YCTHBIN
OTUY€T IO OCBOEHHOMY MaTepuaiy.



CamocrosrenbHas padoTa ¢ rpaMMaTHYeCKUMU MaTeprajaMy BKIIIOYAET B ce0s
BBITIOJIHEHUE YIIPAXXHEHUH U MPOBEPKY MX IO KJIFOYaM C LIEJIbI0 JaJIBHEH-IIETO
COBEPLICHCTBOBAHNUS 3HAHUN I'PaMMaTHKHU aHTJIMICKOTO A3bIKA.

CamocrosTenbHas paboTa npeciaeayer Lellb 3aKpenuTh, YIIIyOuTh U pac-IIUPUTh 3HAHMUS,
IIOJIyYEHHBIE CTYJEHTaMH B X0JI€ ayIUTOPHBIX 3aHATHH, a Takke chopMUPOBATh HABBIKK PaOOTHI C
Hay4YHOU, y4eOHOH M y4eOHO- METOAM-UYECKOM JTUTEPATYPOid, pa3BUBATh TBOPYECKOE,
IIPOAYKTHUBHOE MBbIIIJIEHHE 00y-4aeMbIX, UX KpeaTUBHbIC KauecTBa. BBUIY TOro, 4TO Kypc UMeeT
KOMMYHMKa-THBHYIO HAaIIPaBJIIEHHOCTb, OCHOBHOE BHUMAHME CIEAYET YACIATh 3aJaHUsAM Ha
pa3BUTHE KOMMYHHUKaTUBHONW KOMIETCHIIMH. TemMaThKa Kypca 03BOJISIET pa3BU-BaTh Y CTYACHTOB
TBOpYECKHE CIIOCOOHOCTH, JaeT CBOOOLY AJIsl MHIMBUAYaJIb-HOIO O(pOpMIIEHHS BBICKAa3bIBAaHUI Kak
MOHOJIOTHUYECKHX, TaK ¥ TUATOTUYECKUX (POJIEBBIE UTPBI).

CamocrosrenbHas paboTa 10 MHOCTPAaHHOMY SI3bIKY PEaU3yeTCsl:

- HEMIOCPEACTBEHHO B IIPOLECCE ayAUTOPHBIX 3aHATHH - HA IPAKTUYECKUX 3aHATUAX, IPU
BBINOJIHEHUH CaMOCTOSATENBHBIX pa0oT (yBEIMUYEHUE POIIM CaMO-CTOATEIbHOM paboThI B IIpoliecce
ayJAUTOPHBIX 3aHATUH, pa3paboTKa METOAMK U (POPM OpraHu3aluy ayAUTOPHBIX 3aHATHH,
CIIOCOOHBIX 00€CIIEUNTh BHICOKUH YPOBEHb CAMOCTOSTEILHOCTH CTYJICHTOB U YJIy4IlIEHUE KauecTBa
MTOATOTOBKH);

- B KOHTAKTe C MIPeroiaBaTesieM BHE PaMOK PACIUCAHUS - HA KOHCYJIbTAa-LUAX M0 Y4eOHBIM
BOIIPOCAM, B X0JI€¢ TBOPYECKUX KOHTAKTOB, IIPU JINKBUAALNHN 33J0OJDKEHHOCTEH, IPU BBINIOJIHEHUN
WHJVBUAYAJIBHBIX 3alaHUM U T.1.;

- B 6ubnuoteke, 1oMa, Ha Kadepe Py BbINOJIHEHUH CTYJEHTOM Y4eOHbBIX U TBOPUYECKUX
3aja4 (1esb - HAYYUTh CTY/I€HTa OCMBICIIEHHO U CAMOCTOSITEJIbHO paboTaTh ¢ y4eOHBIM
MaTepUajIoM, 3aJI0KUTh OCHOBBI CAMOOPIraHU3AlUY U Ca-MOBOCIIUTAHHUS).

@DopMBI OpraHu3alMy BHEAYIUTOPHOU

CaMOCTOSITENIEHOU PabOThI 00yUYarOIIUXCSI

- IOATOTOBKA U HAaIlUCaHWE COUMHEHUH, pe3IOME U JPYTUX MUCbMEHHBIX pabOT HA 3a/laHHBIE
TEMBI, CTYICHTY JKeJIaTeIbHO MPEJIOCTABUTH MPABO BEIOOPA TEMBI; - BHIITOJHEHHUE JOMAITHUX
3aJlaHui pa3HOOOPa3HOro XapaKTepa: BhINOJI-HEHNE TPEHUPOBOYHbBIX YIPAXKHEHUH;
MIPOCIYIIMBAHUE 3aIIMCH TEKCTOB C MO-CJIEAYIOIINUM U3JI0KEHUEM COJEPKaHUs; IEPEBO U
repecka3 TEKCTOB; MOA00p U U3YYEHHUE JINTEPaTyPHbIX HCTOUHUKOB; pa3pab0TKa U COCTaBIICHNE
Pa3INYHbIX TEM;

- IPOCMOTP BUJIEO OTPHIBKOB C BOIIPOCHUKOM IS CAMOCTOSITENIbHOM MPOpadOTKH JoMa,
KOHTPOJIb OCYILIECTBIISIETCSA HA PAKTUUECKOM 3aHSTHUHU B BU-/I€ KOJUIOKBUYMA,

- U3y4YEeHHE CTYJIEHTaMU PEKOMEHAYEMOM JIUTepaTyphl 110 MPAKTUKE YCT-HON U MMCbMEHHON
peur aHTJIMHCKOrO S3bIKa M HOBEHIINX MyOIMKAIMil epruo-Iu4ecKOl NeYaTy IpH MOATOTOBKE K
MPaKTUUYECKUM 3aHATHSIM;

- 0030p NEePUOANYECKOI MeYaTH ¢ MOCAEAYIOLUMM H3JI0KEHHUEM Ha IPAK-THUECKOM 3aHATUH;

- BBINIOJIHEHUE UHIMBUYaJIbHBIX 33JaHUI, HAIIPAaBJICHHBIX HAa Pa3BUTHE Y CTYJCHTOB
CaMOCTOSITENIbHOCTU U MHUIMATUBBL. VIHINBUTyabHOE 33/1aHUE MO-XKET MOJIy4aTh KaK Ka) bl
CTYJEHT, TaK U TpYIIa CTyE€HTOB;

- OCYULIECTBJIEHHUE IPOEKTHOM pabOTHI.

I[To pe3ynbraTaM caMOCTOSITEILHOTO PEIICHUS 33/1a4 CIE1YET BBICTABIIATH 110 KaXA0MY
3aHATHIO OlleHKY. [1o MaTepuanam Moyl Wi pasjiena Leneco-o0pa3Ho BblAaBaTh CTYACHTY
JIOMalIHee 3a/1aHre U Ha MOCJIEJHEM MPAaKTUYe-CKOM 3aHSITHUHU 0 pa3esly Wi MO0 MOJIBECTU
UTOTH €ro U3y4eHus (HarpHu-Mep, MPOBECTH KOHTPOJIbHYIO paboTy B LIEJIOM IO MOAYIIO), 00CYAUTH
OLIEHKH Ka)kJIOTO CTY/IE€HTA, BbIIATh IOTIOJHUTENbHBIE 3a/IaHUSl TEM CTY/I€HTaM, KOTOPbIE XOTAT
MOBBICUTH OLICHKY. BHeaymuTopHas camocTosiTeNbHasl padoTa CTyI€HTOB, HMEIOIIAs 1IeIbI0
OKa3bIBaTh 3(pPeKTUBHOE BIUSHUE HA (POPMHUPOBAHUE TUYHO-CTH OyIYIIEro CHEHAINCTa,
IUTAHUPYETCS CTYJ€HTaMH CaMOCTOSTEIBHO.

W3ydeHue kypca CTyIeHTaMH JI0JKHO OCHOBBIBATHCSl HA CAMOCTOSATEIb-HON IPOPadOTKe
Ka)KJI0W U3 T€M MPUBEIEHHON BbIIIE TPOrPaMMBbI B COOTBET-CTBUU C MIEPEYHEM PEKOMEHTyeMOM
nutepaTypbl. CTy/I€HTBI B KAUECTBE CaMO-CTOSITENILHOTO 33aHUSI OCYIIECTBIISIOT MOATOTOBKY
MPE3EHTALNM, TUCKYCCUN, TPOEKTOB HA HHOCTPAHHOM SI3BIKE.

CamocrosTenbHas paboTa BKIIOYAET B ce€0sl MHAMBUIYaIbHOE YTEHUE, a TAKXKe padoTy ¢
WutepHer-pecypcamu (ayano, BUaeo ¢ailiaMu 1o u3y4aeMbIM TeMaM) U MOCIIEeTYIOIUN YCTHBIH



OTYET 10 OCBOEHHOMY MaTepuaiy.

CamocTosTenbHas paboTa ¢ rpaMMaTHYECKUMU MaTepualaMy BKIIIOYAET B ceOs
BBITIOJTHEHUE YIPAXXHEHHUH U MPOBEPKY UX MO KIII0YaM C LEJIbI0 JalbHEN-II1ero
COBEpIICHCTBOBAHMUS 3HAHUN T'paMMaTHKU aHTJIMICKOTO S3bIKa.

MeTtoauueckre peKOMEeHIalluu AJIsl HOJATOTOBKU

K [IPOMEXYTOYHOM aTTecTaluu

[Tpu moAroToBKe K MPOMEKYTOUHOM aTTeCTallui HEOOXOAUMO MOBTOPUTH U3YYEHHYIO
JIEKCUKY M TPAMMAaTUKY, OOpaTUThCA K MaTepHraiaM y4eOHHUKa, YTOOBI MOATOTOBUTHCS K YCTHOM
YacTH.



