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|. AHHoTanMa
1. Heab 1 33724y JUCIHHILTHHbI

Llenpi0 OCBOEHHUS NUCHMIUIMHBI SIBISETCA: (POPMUPOBAHUE CIIOCOOHOCTH K
KOMMYHHUKAIIMM B YCTHOM U MUCHbMEHHOM (hopmMax Ha MHOCTPAHHOM SI3bIKE JJIsl pe-
HIEHUA 33724 MEXJIMYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOJAECHCTBHS.

3agayamMu OCBOEHUS JTUCLMIUINHBI SIBISIOTCS:

— Pacmmpenue u 3akperieHue ypoBHs BIIAJICHUS CTYJICHTAMU aHTJIMICKUM
S3BIKOM;

— Pa3BuTre HEOOXOAMMBIX HABBIKOB ISl BO3MOKHOCTHU TOJIy4eHHs] HHGOpMa-
MU U3 3apyOEe)KHBIX UICTOUYHUKOB;

— Pa3BuTHE Y CTYI€HTOB HABBIKOB ayJUPOBAHUSI, IO3BOJISIOIINX UM IIOHUMATh
1 3¢ (HEKTUBHO UCIOIB30BATH MOCTYMAIOITYI0 HHGOPMAIIHIO;

— Pa3BuTHE y CTYJIEHTOB HaBBIKOB TOBOPEHUS, TO3BOJISIONIUX UM BBIPA3UTh
CBOUW MBICJIM U MHEHHUS B MEKJIMYHOCTHOM U JI€JIOBOM OOIIEHUU HA aHTJIMMUCKOM
S3bIKE.

2. MecTo qucHUILIHHBI B cTpykType OOII

VYyebnas nucuuruHa « MTHOCTpaHHBIN S3bIK» (AHTIUHCKHUM S3BIK) OTHOCHUT-
Ccsl K 00s13aTeNIbHON YacTH y4eOHOTO IJIaHa Mo HampaBieHuto nmoarotoBku 38.03.02
MenemxkmenT npoduib «MapKeTHHT».

Hucruminaa «HOCTpaHHBIN SI3bIK» (AaHTTUHUCKHUM S3bIK) MpeycMaTpUBAECT
dbopMHpoBaHUE y CTYJIEHTa CIOCOOHOCTH K KOMMYHHUKAIIMU B YCTHOM U MHUChMEH-
HOM (hopMax Ha MHOCTPAHHOM SI3bIKaX JUJISl PEUIEHUs 3a7a4 MEKJIUYHOCTHOTO U
MexKynbTypHOTo B3aumozeictBusa (YK 4.3 51.0.03 u YK 4.4. 51.0.03 u YK 4.5
b1.0.03). [ToMumMoO 3TOr0, MOCKOJIbKY YCIEIIHOE€ OCBOCHHUE MHOCTPAHHOTO S3bIKa
npeznoiaraeT O0JIbIIYI0 CAMOCTOSTEIBHYIO paboTy, @ 3TO B CBOIO 0Yepeib TPeOy-
€T COOTBETCTBEHHO M yMEHHE OPTraHM30BbIBATH CBOE pabodee BpeMs, TO JIaHHAs
JUCUUIUIMHA CIIOCOOCTBYET Pa3BUTHUIO CIIOCOOHOCTH K CaMOOPTaHU3ALMKU U CaMO-
00pa3oBaHUIO.

3. 00beM DUCHMILIMHBI: 93aueTHBIX enuHul, 324 akageMHUUEeCKHX daca, B
TOM 4MCJIe 11 04HOM opMBbI 00yUeHH

KOHTAKTHAS ayIMTOPHAsi padoTa: npakTiuyeckue 3ausiTrsi 166 yacos.

camocrositeibHas padora: 131yac, KOHTpOIbL 27 YacoB.
B TOM YK CJI€ /151 O4HO-3204HOI1 (OpMBbI 00yUEeHHS:

st 3a04HO# (popMBbI 00yUeHHUs: 9 3aUeTHBIX eNUHULL, 324 aKaAEeMUYECKUX
yaca,

B TOM UM CJie KOHTAKTHas padora: npaktudyeckue 3anatus 50 yacos,

camocTosiTeIbHAast padora: 247 yacoB, KOHTPOJIb 27 yac.



4. Ilnanupyemble pe3yJbTaThbl 00y4eHHs M0 JUCHUILUINHE, COOTHECEHHBIE C

IVIAHUPYEMBIMH peE3yjabTaTaM OCBOCHUN Oﬁpa3OBaTeJILHOﬁ MporpaMmmabl

[Tnanupyemble pe3yabTaThl OCBOCHUS 00- [Inanupyemble pe3yabTaThl 00YyYEHHUs MO TUCIUILIMHE
pazoBaTeNbHON MporpamMmbl ((hopmupye-
MbI€ KOMITETEHIINHN)

YK-4.3 - Bener nenoByro nepenucKky Ha MHOCTpaH-
HOM S$3BIKE C YYETOM OCOOCHHOCTEH CTUIIMCTUKH
OQUIMANTBHBIX THCEM U COLIMOKYJIBTYPHBIX pa3inunii

YK-4 — CrnocoOeH ocCyIecTBIATh J1eJI0-
BYI0O KOMMYHHKAIIUIO B YCTHOH W THUCh-
MEHHOM (opmMax Ha TOCYTapCTBEHHOM
sa3bike Poccuiickoir denepauuu U HHO-
CcTpaHHOM(BIX ) s3bIKe(ax)

YK—-4.4 - BeinonHseT s JIMYHBIX LEJeHd MepeBoj
ounmanbHEIX ¥ TPOo(eCcCHOHANTBHBIX TEKCTOB C MHO-
CTPaHHOTI'O SI3blKa HA PYCCKUM, C PYCCKOrO fA3bIKa Ha
MHOCTPaHHBIN

YK-4.6 — YCTHO mpeicTaBiseT pe3ysIbTaThl CBOCH
NeSITeIbHOCTH Ha WHOCTPAHHOM SI3bIKE, MOXKET MOJI-
JepKaTh Pa3roBOP B XO€ UX O0CYKICHUS

5. @opma NPOMeKYTOUHOM ATTECTALUU U CeMeCTP MPOXO0KIEHHSA:
® 110 0yHOI (hopme 0OydeHus — 3a4er 1, 2, 3 cemecTp; sK3aMeH, 4 cemecTp;
® [10 OYHO-3a04HOM (hopme 0O0yueHUst — 3a4er 1, 2 cemecTp; FK3aMeH, 3 ce-
MECTp.

6. SI3bIK MpenoIaBaHus PYCCKUIl.



Il. Copep:kanue TMCHMILINHBI, CTPYKTYPHMPOBAaHHOE 0 TeMaM (pa3jesiam) ¢
yKa3aHWeM OTBEJICHHOI'0 HAa HHUX KOJIMYeCTBa aAKaJeMHUYeCKHX YacOB M BH/IOB
YUeOHBbIX 3aHATHH

st ouHOM popMBI 00yUEHMS

KonTaktHas padora (dac.)

CamocrosTenbHas
paboTta, B TOM 4HC-
JIe KOHTPOJIb (Jac.)

Y4eOHasi mporpaMMa — HaWMEHO-
BaHHE Pa3/IeioB M TEM

IIpakTrueckue
3aHs-
THs1/1a00paToOpH
bIe PaOOTHI

Bcero (uac.)
Jlexnu

I xypc

Unit 1. Careers.

Discussing ideas about careers.
Ways to improving your career. 27 14 13
Making contact. Choosing the best
candidate for the job of a sales
manager.

Unit 2. Selling online.

Discussing shopping online. Talk-
ing about buying and selling. 27 14 13
Reaching agreement. Negotiating
a joint venture.

Unit 3. Companies.

Discussing types of companies.
Talking about companies: the 26 13 13
world’s most respected compa-
nies. Presentingyourcompany.
Preparinganinvestmentplan.

Unit 4. Great ideas.

Discussing ideas, great ideas. Suc- 27 14 13
cessful meetings. Choosing the
best ideas for three new products.

Unit 5. Stress.

Discussing causes of stress. Dis-
cussing gender-related qualities.
Discussing and ranking stressful 27 14 13
jobs. A career change. Participat-
ing in discussions. Developing a
plan to reduce stress.

Unit 6. Entertaining. 26 13 13

Discussing corporate entertaining.




An interview with two experts on
corporate entertaining. Talking
about eating and drinking. Social-
ising: greetings and small talk.
Organising a conference.
Choosingthebestlocation.

Unit 7. Marketing.

Discussing ideas about marketing.
An interview with a marketing
consultant. Telephoning:
exchanginginformation.
Relaunching a newproduct.

27

14

13

2 Kypc.
Unit 8. Planning.

Discussing planning. Investigating
in Nizhny Novgorod. An Inter-
view with a leading business ad-
viser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

27

14

13

Unit 9. Managing people.

Discussing qualities and skills of a
good manager. An interview with
a professor of organizational be-
havior. Socialisingandentertaining.
Improvingwaysofworkingtogether.

27

14

13

Unit 10. Conflict.
Conflict management.

An interview with a management
consultant. Negotiating: dealing
with conflict. Negotiating a solu-
tion to a problem with an employ-
ee.

27

14

13

Unit 11. New business.

Discussing conditions for starting
new business and public- and pri-
vate-sector companies. An inter-
view with a consultant to new
businesses. Economic terms. Deal-
ing with number. Choosing a loca-
tion for a new factory.

28

14

14

Unit 12. Products.

28

14

14




Discussing your favourite prod-
ucts. Presenting a product. Choos-
ing innovative products for a
store.

UTOI'o

324

166

158(27)

Jl1st ctyaeHToB 3a04HOM (hOpMBI 00YUEHUS

YyeOHast mporpaMMa — HauMEHO-
BaHHE Pa3zIeioB M TEM

Bcero (uac.)

KonrakrHas pabora (4ac.)

Jlexuu

IIpakTueckue
(;1aboparopHbIe)
paboThI

CamocTosTenbHast
paboTa, B TOM 4HCIie
KOHTPOJIb ( Yac.)

1 xype

Temal. Careers.

Discussing ideas about careers.
Ways to improving your career.
Making contact. Choosing the best
candidate for the job of a sales
manager

64

YcraHos.

10

54

Tema 2. Companies.

Discussing types of companies.
Talking about companies: the
world’s most respected compa-
nies. Presentingyourcompany.
Preparinganinvestmentplan

65

Sumussa 6

10

55
K/pabota

3aueTr

Tema 3. Marketing.

Discussing ideas about marketing.
An interview with a marketing
consultant. Telephoning:
exchanginginformation.
Relaunching a newproduct.

65

JletHss 6

10

55

DK3aMeH

Il xype
Tema 4. Managing people.

Discussing qualities and skills of a
good manager. An interview with
a professor of organizational be-
havior. Socialisingandentertaining.
Improvingwaysofworkingtogether.

65

KOHTp.-6

10

55
K/pabora

Tema 5. New business.

Discussing conditions for starting
new business and public- and pri-

65

10

55




vate-sector companies. An inter-
view with a conSL_JItant to new JK3AMEH
businesses. Economic terms. Deal-
ing with number. Choosing a loca-
tion for a new factory.
HUTOrO: 324 50 274(27)

I11. O6pa3oBare/ibHbIE TEXHOJIOTHA

Jlnsa peanmmzanu OOIT 1 noBbIlIEHUsT Ka4ecTBa 00pa30BaHUs, MOTUBAIITMOHHOMN
COTaBJSIIOIIEH OOywaromuxcsi B 00pa30oBaTEIbHOM  IPOIECCE  UCHOIB3YIOTCS
COBpEMEHHBIE 00pa30BaTEIbHBIC TEXHOJIOTHH.

VYuebHas mporpamma —
HaWMEHOBAHHE Pa3IeNIOB U
TeM

Bun 3anarTus

O0pazoBarelbHbIE TEXHOJIOTHH

Unit 1. Careers.

Discussing ideas about ca-
reers. Ways to improving
your career. Making contact.
Choosing the best candidate
for the job of a sales manager.

Penrenue npakTHUECKUX CUTYyaIHi
Meroz case-study

[TpoeKTHBIE TEXHOJIOTUN

MeTtoabl TPYIIIOBOTO peIICHUs
MPAaKTUYCCKHUX 3a/IaHUi (KOMMYHH-
KaTUBHAs MPAKTHKA, JHAJIOTH, KOH-
dbepeHnnn, JUCKYCCUn)
CocraBiieHuE U pelieHne CUTyalu-
OHHBIX 3aJ1a4 (poJieBast Urpa)
TecTtupoBanue

JlucraHIoHHbIE 00pa30BaTeIbHbIC
TEXHOJIOTUU

Unit 2. Selling online.

Discussing shopping online.
Talking about buying and
selling. Reaching agreement.
Negotiating a joint venture.

HpaKTI/I‘leCKOC 3aHATUC

Pemenne nmpakTHYeCKUX CUTYyaLui
Merog case-study

ITpoekTHBIE TEXHOJIOTUN

MeToapl TPYIIIOBOTO PEHICHUS
NPAaKTUYECKUX 3a/laHUI (KOMMYHHU-
KaTHUBHAs MPaKTUKa, IUAJIO0TH, KOH-
bepeHIn, AUCKYCCUN)
CocraBiieHue U pelieHne CuTyalu-
OHHBIX 337124 (poJieBast Urpa)
TecTtupoBanue

JlucraHioHHbIe 00pa3oBaTeIbHbIe
TEXHOJIOTUHI




Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.
Preparinganinvestmentplan.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTHuecKux CUTyauin
Merog case-study

[IpoekTHBIE TEXHOJIOTUU

Metoabl TpyNIIOBOIO perieHus
IIPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KaTUBHas NIPaKTHKa, JUAJIOr'H, KOH-
(bepeHIn, AMCKYCCUN)
CocraBieHue U peleHre CUTyalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucranionHble 00pa3oBaTeIbHbIC
TEXHOJIOTUU

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three
new products.

HpaKTI/I‘-IeCKOG 3aHATUC

Pemienune npakTH4eCKUX CUTYaLMi
Mertog case-study

[IpoekTHBIE TEXHOJIOTUU

Meroabl TpynmnoBOro peueHus
MPaKTUYECKHUX 3alaHUi (KOMMYHU-
KaTUBHAs [IPaKTUKa, 1UaJIOTU, KOH-
(depeHLnn, TUCKYCCUN)
CocraBieHue U pelieHne CUuTyamu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucrannuoHHbIe 00pa30oBaTEIbHBIC
TEXHOJIOTHH

Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a
plan to reduce stress.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTuyeckux cuTyanun
Meroz case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TPYINIIOBOTO PELICHHUS
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIOTH, KOH-
(bepeHLnn, AUCKYCCUN)
CocraBiieHUE U pelIeHUE CUTyalu-
OHHBIX 3a/1a4 (poJieBasi urpa)
TectupoBanue

JuctanunonHble 00pa3oBaTebHbIE
TEXHOJIOTUHU

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.
Organising a conference.
Choosingthebestlocation.

IIpakTHueckoe 3aHsATHE

Pemenne nmpakTuueckux cuTyaruin
Meton case-study

[IpoekTHBIE TEXHOJIOTUN

Meroasl TpynmnoBoro peueHus
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIO0TH, KOH-
(dbepeHnnn, JMCKYCCUn)
CocraBiieHUE U pelIeHUE CUTyalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JucranunonHsle 0Opa3zoBaTebHbIE
TEXHOJIOTUU




Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a
marketing consultant.
Telephoning:
exchanginginformation.
Relaunching a newproduct.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTHuecKux CUTyauin
Merog case-study

[IpoekTHBIE TEXHOJIOTUU

Metoabl TpYNIOBOIO peIIeHus
IIPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KaTUBHas NIPaKTHKa, JUAJIOr'H, KOH-
(bepeHIn, AMCKYCCUN)
CocraBieHue U peleHre CUTyalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucranionHble 00pa3oBaTeIbHbIC
TEXHOJIOTUU

2 Kypc.
Unit 8. Planning.

Discussing planning. Investi-
gating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

HpaKTI/I‘-IeCKOG 3aHATUC

Pemienune npakTH4eCKUX CUTYaLMi
Mertog case-study

[IpoekTHBIE TEXHOJIOTUU

Meroabl TpynmnoBOro peueHus
MPaKTUYECKHUX 3alaHUi (KOMMYHU-
KaTUBHAs [IPaKTUKa, 1UaJIOTU, KOH-
(depeHunn, JUCKYCCUN)
CocraBieHue U pelieHne CUuTyamu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucrannuoHHbIe 00pa30oBaTEIbHBIC
TEXHOJIOTHH

Unit 9. Managing people.

Discussing qualities and skills
of a good manager. An inter-
view with a professor of or-
ganizational behavior.
Socialisingandentertaining.
Improvingwaysofworkingtog
ether.

IIpakTHueckoe 3aHsaTHE

Pemenne nmpakTuyeckux cuTyanun
Meroz case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TPYINIIOBOTO PELICHHUS
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIOTH, KOH-
(depeHnnn, JMCKYCCUn)
CocraBiieHUE U pelIeHUE CUTyalu-
OHHBIX 3a/1a4 (poJieBasi urpa)
TectupoBanue

JuctanunonHble 00pa3oBaTebHbIE
TEXHOJIOTUHU

Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Negotiat-
ing: dealing with conflict.
Negotiating a solution to a
problem with an employee.

IIpakTHueckoe 3aHsATHE

Pemenne nmpakTHyeckux cuTyarnuin
Meton case-study

[IpoekTHBIE TEXHOJIOTUN

Meroasl TpynmnoBoOro peueHus
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs MTPAKTUKA, IAAJIO0TH, KOH-
(dbepeHnnn, JMCKYCCUn)
CocraBiieHUE U pelIeHUE CUTyalu-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JucranunonHsle oOpa3zoBaTebHbIE
TEXHOJIOTUU




IIpakTHueckoe 3aHsaTHE Pemenne nmpakTHuecKux CUTyauin
Unit 11. New business. Meron case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TPYNIIOBOTO PELICHUS
IIPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHUBHAs [TPAKTUKA, IAAJIOTH, KOH-
(bepeHIn, AMCKYCCUN)
CocraBiieHuE U pELICHUE CUTYalU-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucranionHble 00pa3oBaTeIbHbIC
TEXHOJIOTUHU

Discussing  conditions  for
starting new business and
public- and private-sector
companies. An interview with
a consultant to new business-
es. Economic terms. Dealing
with number. Choosing a lo-
cation for a new factory.

IIpakTHueckoe 3aHsaTHE Pemenne npakTuueckux cUTyanuin
Mertog case-study

[IpoekTHBIE TEXHOJIOTUU

Unit 12. Products. MeToapl TpYNIIOBOTO PELICHUS
MPAKTUYECKUX 3aJaHUi (KOMMYHHU-
KAaTHBHAs [TPAKTUKA, IAAJIOTH, KOH-
(depeHunn, JUCKYCCUN)
CocraBiieHUE U pEeLICHUE CUTYalU-
OHHBIX 3a/1a4 (poJieBasi Urpa)
TectupoBanue

JlucranioHHble 00pa3oBaTeIbHbIC
TE€XHOJIOTUHU

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative
products for a store.

Bce Buabl 3aHITHII MOTYT OCYIIECTBIISATHCS B OUHOM (opMare B ayAUTOPH-
X, JJA0OPATOPUSX U JPYTUX MOMEIIECHUSAX, B PEKUME IJIEKTPOHHOTO OOydeHHUs, a
TaK)Ke ¢ MPUMEHEHUEM JUCTAHIITMOHHBIX 00Pa30BaTEIbHBIX TEXHOJIOTHH.

[Tox »eKTpOHHBIM 00YYEHUEM MMOHUMAETCSI OpraHu3alrsa 00pa30BaTEIHLHOM
JIEATEIIbBHOCTH C TIPUMEHEHUEM HH(pOpMaInK, coJepKalleiics B 0a3ax NaHHBIX, U
obOecrnieunBaOMIMX €€ 00pabOTKy HMH(POPMAITMOHHBIX TEXHOJOTUM, TEXHUYECKUX
CpeAcTB, HHGOPMAIMOHHO-TEICKOMMYHHUKAIIMOHHBIX CETEH, HAMNpaBJICHHBIX Ha
OpraHU3allMI0 Y MOBBIIMICHUE KaueCTBAa B3aMMOJCUCTBUS 00YyYarOmMUXCsl U MPETo-
JlaBaTEIICH.

ITon qucTaHIIMOHHBIMU TOHUMAIOTCSI 00pa30BaTEIbHbBIE TEXHOJIOT U, Peau-
3yeMble B OCHOBHOM C MPUMEHEHUEM HH(OPMAIIMOHHO-TEIEKOMMYHUKAIMOHHBIX
CeTell Mpu OMocpeOBaHHOM (Ha PACCTOSHHM) B3aUMOJICHCTBUU OOYYaIOIIMXCS U
IIPEII01aBaTeIIe.

B pexume snekTpoHHOT0 00ydeHHUs M B Clydae NMPUMEHEHHUS TUCTAHIIMOH-
HBIX 00pa30BaTENbHBIX TEXHOJOTHUN O00YyYaromuMCs MPEHIOCTaBIseTCS JOCTYN K
AIIEKTPOHHON HH(OPMAIMOHHO-00pa3oBarebHOM cpene TBI'Y He3aBHCHMMO OT
MeCTa UX HaXOXKICHUSI.



V. Onenounsie MaTepuaibl 1Ji MPOBeAeHUs TEKYyLIell U MPOMeKYTOY-
HOM aTTecTalu

Ouenounvle mamepuaivt 011 HPOBEOCHUA
meKyuiell ammecmayuu
B cBsi3u ¢ TeM, YTO OILIEHOYHBIC MaTe€pPHaabl JOKHBI 00€CIIeYMBaTh BO3-
MOKHOCTh OOBEKTHBHOM OICHKH YPOBHS C(HOPMHPOBAHHOCTH KOMIICTEHIUH, B
paMKax TEKyIIeH aTTeCTallii BKIIOYCHBI: KOHTPOJIbHBIC BOMPOCHI, TEMATHKA JICK-
TPOHHBIX MPE3CHTAIMH, TEMAaTHKa I COCTABICHUS KPOCCBOPIOB, TUIIOBBIC Case-
study, THITOBBIC TECTBIH AP.

Co3oanue 3n1ekmponnoil npezenmayuu (nanpumep, no meme ~Greatldeas)

CozpaiiTe W TpencTaBbTe JJIEKTPOHHYIO TPE3CHTAUI0O WHHOBAIMOHHOTO
npojayKTa U3 Marepuana Protean mist kommanuu Fabtek. Micrnonb3yiiTe MmaTepuais
yueOHuka ctp.40-41

LlIkana oyenxu npezenmayuii.

o COOTBETCTBHE COJEPKAHUA NPE3CHTALMH 3alaHHOM TeMe, eI U 3a-
Jlauy; MOJHOTA U TOCJIEI0BATEIbHOCTD M3JI0KEHUs MHPOopManuu — 3 6aia;

o JIU3aiiH Mpe3eHTaluu (HarasAHOCTh U WUIFOCTPATUBHOCTh IPOEKTA,
UCIIOJIb30BaHUE BU3YaAJIbHBIX CPEJICTB) — 2 Oaa;

o JIMaTa30H UCIOJIb3yeMOW JeKCUKU — 1 Oan;

o opdorpaduueckas, MyHKTyallMUOHHAsI U peueBasi (paMOTHOCTh-1 Ga

Jloknao (nanpumep, no meme “Companyorganisation ”)

Jloxiian 0 BO3MOKHBIX CTPYKTypaxX KOMIIAHMW, BapUAHTAX OpPraHU3alUd U

np.

IlIxana oyenxu ooknraoa:

o COOTBETCTBHE cojiepxkaHusi chopMyJIMPOBaHHOM Teme — 3 Oasia;

o JOKJIa/] KOMIIO3UITMOHHAS [IETIOCTHOCTh, COOJIIO/ICHUE JIOTHUYECKON T0-
CJIEJIOBATEILHOCTH — 1 0a;

o JEMOHCTpalus OOJBIIOTO JIEKCUYECKOro 3amaca M PeueBOd IpamoT-

HOCTH — 3 Oayia

Keiic (nanpumep - “Conflicts in a company ”)

Paz6epute xondaukT B komnanuu EuropeanCampers, npoeauTe coBelia-
HUE, HA KOTOPOM pa3depute KOHQIHMKT M BbIpabOTaliTe CIOCOOBI €ro penieHusl.
OTnpaBbTe MUCHMO OT UMEHH OTJ/eNIa KaapoB C OMHMCAHWEM PEIICHUS W MPUYHH
ero mpuHaTHsA. OnupaiiTech Ha MaTepualbl Keiica B yueOHuke cTp.95-96

IlIkana oyenku xetica:



b COOTBCTCTBUEC COACPKAHUA Kelca 3aJaHHOM TEME, LCIIUM U 3adayu,
IIOJIHOTA U ITOCJIICAOBATCIIbHOCTh H3JIOKCHHUA I/IH(i)OpMaI_II/II/I -3 63.]'[.)13;

o aKTUBHOE y4acTHE B JUCKYCCHM 10 MaTepuaiam keiica— 2 daJsia;
° JIMara3oH UCMOJIb3yeMOou JIeKcuku — 1 6aJwui;
o opdorpaduueckas, MyHKTyallMOHHAS U peueBasi IpaMOTHOCTh-1 a1

Hanucanue scce(nanpumep, na memy “Managingpeople )
Hanwumure scce — paccykacHHe Ha TEMY TAKTUKU YIIPABICHHUS JIFOAbMH.

LlIxkana oyenxu scce:

ConepxaHnue:

° Ipe/ICTaBlIcHa apryMEHTHPOBaH-Hass COOCTBEHHAs] TOYKa 3peHUs (IIO3HIIHH,
OTHOIIICHMS ) — 2 Oaia;

° MPE/ICTaBICHa COOCTBEHHAs TOUYKAa 3pEHUSA, HO HE apryMeHTHpoBaHa — 1
Oair;

° BHYTPEHHEE CMBICIIOBOE €IMHCTBO, COOTBETCTBHE TeMe — 2 Oaia;

S3bIKOBOE OPOpMIICHHE:

o coOro/IeHbI paBuiia opdorpapudeckoit, rpaMMaTHIECKOM, ITyHKTYaIlMOH-
HOM, CTUJTUCTUYECKOM KyJIbTYyphl — 1 Oam;
o co0JiroicHBI TpeOOBaHUS K 00bEMY — 1 Oam

Yuacmue 6 ouckyccuu (nanpumep, na memy “Entertaining”)

OO6cynure HEOOXOUMOCTh U BO3MOXKHYIO PE3YJIbTATUBHOCTh TEX WJIM MHBIX
BapHUaHTOB KOPIIOPATUBHBIX PA3BICUCHHI JIsi KIIMEHTOB.
LlIxana oyenxu ouckyccuu:

o YMEHHE OTBEYaTh HA IIOCTABJICHHBIE BOMPOCHI, TPAMOTHO 1 KOPPEKTHO BECTH
JTUCKyccHio — 2 Oaia,

o TOYHOCTb U yOEIUTEIBbHOCTh ApryMEHTAlMK — 2 0ajia;

o BbIpaKE€HHE COOCTBEHHOTO OTHOIICHHUS K MpeiaraeMoi K 0OCYXACHHIO Te-
me — 1 Gan;

J 0eriocTh ¥ AMOIMOHATIBHOCTD peun — | Ga;

o JMana3oH UCIO0JIb3yeMOW JIEKCUKH MO TeMe JUCKyccuu—1 Oamn;

o pedeBasi IpaMOTHOCTh — 1 Oann

Konnexmuenviit npoexm (nanpumep, cozoanue npocnexkma “Favouriteplac-
esatmyuniversity”)

Co3zpaiiTe MyJIbTUMEIUINHBIN TPOEKT, B KOTOPOM PACCKAKUTE O CBOUX JIIO-
OMMBIX MECTaX B YHUBEPCUTETE U MIOUYEMY OHU BaM HPABSTCS.

LIkana oyenxu npoexma.

o CTENEHb yYacTHUs B MOATOTOBKE U peayin3aliuu npoekta — 30aia;



o COOTBETCTBHUE COJIEPKAaHUS MTPOCKTA 3aJJaHHOMN TeMe, IIeTU U 3a]]a4H; TIOJTHO-
Ta ¥ TOYHOCTh U3JIOKEHUs nHpopmaluu — 3 0asa;

o AN3aiiH MPOeKTa (HATJSIIHOCTh U WIUTIOCTPATUBHOCTH MPOEKTA, UCIOJIb30Ba-
HUE€ BU3YaJIbHBIX CPEACTB) — 2 Oasia;

o JMAIa30H UCIOIb3yeMO JIeKCUKU — 1 Oa;

. opdorpadudeckas, MyHKTyallUOHHAsI U pedeBas IpaMOTHOCTh-1 6ast

Yemuviiik omeem  (momonoz-cooowenue no meme) (nanpumep, no me-
me “Theworld’s most respectedcompanies )

Pacckaxxute 00 0HON U3 YBa)Ka€MBIX M M3BECTHBIX KOMIIAHUN B MHUPE WU
MIEPECKAXKUTE TEKCT.

Llxana oyenxu ycmmnozo omeema:

o CTyAeHT MOJTHOCTHIO U TOYHOCTH U3JI0KUI nHbopMaruu — 3 6asia;

o CMBICJIOBasI CBS3aHHOCTH BBICKA3bIBAaHMS, YETKAsI CTPYKTypa U3JIOKeHUsT — 1
Oair;

o aJIeKBaTHOE UCIIOJIb30BaHUE YyUeOHOM JIeKCUKU — 1 Oau;

o IPOJIEMOHCTPUPOBAH OOJIBIION JIGKCUUYECKUH 3arac U peueBasi rpaMOTHOCTh
— 1 Gann

Juanoe — 6eceoa(nanpumep, no meme “Choosing the best candidate for the job of
sales manager»)

[ToaroroBsTe Auasior — 6eceay, B KOTOpOM OOCYJIUTE U BHIOEPUTE JIYUIIIETO
KaHAuAaTa Ha TpejJiaraéMyro JI0KHOCTh, UCXOAS M3 3aJaHHBIX MMapaMeTpoOB U
MIPUMEHSIS HEOOXOIMMbIE PEUYEBbIE KIUIIIE.

Ilxana oyenxu ouanoea:

o CTYJCHT MPUHSI aKTUBHOE y4acTHE B TUAIOTE, U3JI0KUII CBOIO TIO3HIIUIO CO-
IJIACHO TPENJIOKEHHOW POJIH, MPABHIBHO MCIOJB3YET TEMAaTHYECKYIO JIeK-
CUKY M peYeBbIC KIIUIIIE, MPOSBISET YBAXKUTEIHHOE OTHOIICHHE K cobece-
HUKY, B P€UH OTCYTCTBYIOT JIEKCUKO-TPaMMaTU4YeCKHe OIMOKU— 3 Oaia,

J CTYJCHT HE COBCEM YETKO M3JIOXKHJI CBOIO MO3ULHUIO0 COTJIACHO IMPEAJIOKEH-
HOW POJIM, JOCTaTOYHO IMPAaBUJIBHO HCHOJIb3YEeT TEMATHUYECKYIO JIEKCUKY U
peueBble KIHMIIE, MPOSBISET YBAKUTEIBHOE OTHOLIEHHE K COOECEIHHKY, B
peur MPUCYTCTBYIOT HE3HAUUTENbHbBIE JIEKCUKO-TPAMMaTHUYECKUE OLIMOKH—
2 Gaa;

o CTYACHT HE YETKO M3JI0KHJI CBOIO MO3MIIMIO COTJIACHO MPEIOKEHHON POJIH,
HE UCTIOJIBb3yeT TEMaTHYECKYIO JIKCHKY M peUYeBbIC KIIHIIE, HE chopMHUpoBa-
HBI yMeHUsI paboTaTh B TPyNIE U MPOSBIATh YBAKHUTEILHOE OTHOIICHUE K
cOOeCeIHUKY, B pE€YH MPHUCYTCTBYIOT MHOTOUYHCJICHHBIE  JIEKCHUKO-
rpaMmaThyecKkue omuoku— 1 6an;

o CTYJCHT MpPHUHSJI MAaCCUBHOE Y4YacTHE B JAMAJIOre, HE M3JI0XKHIJI CBOIO IO3U-
[IUIO COTJIACHO MPEAJIOKEHHOW POJIM, HE MOHUMAET CYTH 3aJaHUs U OXKHUAa-



€MBIX OT HErO PEYEBBIX YMEHHUW, B PEUYM NPUCYTCTBYIOT MHOTOYHUCIICHHBIE
JIEKCUKO-TpamMmaTHueckue omnoku—0 6anios

Ponesvie uzpwvi(nanpumep, nomeme “Planning the first radioprogramme”)

B cocrase OPTrKOMHTCTA ACTAJIILHO CINIAHHUPOBATH OCHOBHBLIC KOMIIOHCHTLI

IpPOrpaMMbl, HX MPOJOJKUTEIBHOCTD, IMOCIEI0BATEIFHOCTh, KTO OyIeT BECTH
porpamMmy  T.J.)

Llxana oyenxu ponegou uepuol:

one.

to

CTYICHT NMPHUHSUT aKTUBHOE YYacCTHE B WIPE, M3JIOXKHII CBOIO TO3HIIHIO CO-
[JIACHO TPENJIOKEHHOW POJIH, TPAaBHIBHO HCIOJB3YET TEMAaTHYECKYIO JICK-
CUKY M pEYeBBIC KIIUIIE, MPOSBISET YBAXKUTEIHPHOE OTHOIICHHE K coOece/I-
HUKY, B PEUYH OTCYTCTBYIOT JIEKCUKO-TpaMMaTHIECKHe OMMMOKK— 3 Oalina;
CTYJCHT HE COBCEM YETKO M3JIOXKHII CBOIO MO3UIMIO0 COTIIACHO IMPEAIOKEH-
HOW POJU, MOCTAaTOYHO MPABUIBHO HCHOJIB3YET TEMATHYECKYIO JIEKCHUKY H
pedeBbIe KIHUIIE, MPOSBISAET YBAKUTEIBHOE OTHOILICHHE K COOECETHHKY, B
pedr MPUCYTCTBYIOT HE3HAUUTENbHBIE JIEKCUKO-TPAMMATHUYECKHE OUTHOKH—
2 Oaa;

CTYJEHT HE YETKO M3JI0KHUJI CBOIO MO3UIIMIO COTJIACHO MPEI0KEHHON POJIH,
HE UCMOJIb3yeT TEMAaTUYECKYIO JIEKCUKY U pedyeBbIe KIIULIE, HE chopMUpoBa-
Hbl yMEHUsl paboTaTh B IPyNIE U MPOSBIATh YBAXKUTEIbHOE OTHOLIECHUE K
COOECeIHUKY, B pE€YM MPHUCYTCTBYIOT MHOTOYMCICHHBIE  JIEKCHUKO-
rpaMmaTHdecKue omumoku— 1 6am;

CTYJACHT MPHHSII MACCUBHOE Y4acTHE B WIPE, HE M3IIOKUI CBOIO TO3HIIUIO
COTJIACHO MPEJIOKEHHOHN pOJIM, HE TIOHUMAET CYTH UTPHI M OXKHUIaeMbIX OT
HEro pPEeueBbIX YMEHUH, B peUd MPUCYTCTBYIOT MHOTOYMCIECHHBIE JIEKCUKO-
rpammatrdeckue omuoku—0 6amios

Ilpumep munosozo mecma

Answer all thirty questions. There is one mark per question.
1 Complete each of these sentences with the correct option.
1  Selim believed he deserved a , SO he just asked his boss for

a)target b) progress C) promotion

2 Itis useful to set your own goals and to think about the skills you need
them.

a)reach b) make C) master

3 In many countries, there are very few career for people

without formal qualifications.

a)plans b) breaks C) opportunities



4 Itis very inconvenient to have to work when you have
young children.
a)flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she
wants to a career move.

a)take b) make C) earn

6 If you want to get In your career, you have to have clear
short- and long-term goals.

a)ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on
a career plan.

a) offer b) decide C) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a)make b) work c) do

9 Sales representatives often earn a in addition to their sal-
ary when they achieve their targets.

a)money b) living c) bonus

10  Multinationals often their employees excellent career op-
portunities if they are willing to travel.

a) offer b) make C) take

2 Complete the sentences using the words in the box.
| take / do / evaluate / master / make |
11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 VIadimir is hoping to research in informatics.

13  Nandita’s dream is to a living as a public relations con-
sultant.

14  Delegating tasks is an important skill to .

15 Max isonly 52, but he would like to early retirement.

LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS

3 Complete these sentences with the appropriate form (positive or nega-
tive) of can, could or would.

16  Alex speak Chinese, but he is planning to start learning
next year.



17  Last year, our employees use the new software, so we
hired a consultant to teach them.

18 you like to take a career break?

19  Naruto get a promotion at GFS, so he wants to move to
another company.

20 Do you think you recommend one or two employment
agencies?

SKILLS: TELEPHONING
4 Match each question 21—25 to the appropriate response a—e. Write
your answers here:
21 22 23 24 25
21  Could I speak to Mrs Zhang, please?
22  Can | take a message?
23  Who’s calling, please?
24 Could you tell me what it’s about?
25  Sorry. Could you say the second name again?
a If you could just tell her that Imelda Reyes rang.
b Well, I would like some information about the conference.
¢ Sure. That’s Loys. L—O—Y—S.
d Just a moment, please. I’ll put you through.
e Dieter Enke, from LPL.

5 Complete the following phrases using the words in the box.

calling / catch / engaged / on / afraid

26  Hold , please. I’ll connect you.

27  Sorry, [ didn’t your first name.
28 I'm there’s no answer.

29 I'm about the meeting tomorrow.

30  Ican’t get through. Their phone’s always

LIxana oyenxku mecmos:
100% mpaBHIIBHBIX OTBETOB — 5 Oasa.
85% npaBUIbHBIX OTBETOB — 4 Oasa.
75% mpaBUIBLHBIX OTBETOB — 3 Oasuia.
65% TMpaBUIBLHBIX OTBETOB — 2 OaJLI.
64% 1 MeHee NMpaBWIbHBIX 0TBETOB — () OaJLIIOB.

Ouenounvie mamepuanwl 013 NPOEEOCHU
HPOMENCYMOUHOU ammecmayuu:

1. IInanupyemsiti oopasosamenvusuiil pezyiomam no YK-4 — Criocoben ocy-
IIECTBIIATH JICJIOBYI0 KOMMYHHMKAIIMIO B YCTHOM M TUCbMEHHOM (hopMax Ha



rocynapctBeHHOM si3bike Poccuiickoit denepannn M MHOCTpaHHOM(BIX)
s3bIKe(ax):
— VK-4.3 — Bener nenoByo nepenucky Ha MHOCTPAHHOM SI3BIKE C YYETOM
O0COOEHHOCTEU CTUIMCTUKU O(UIIMATIBHBIX MUCEM U COIMOKYJIBTYPHBIX PA3THUUM.
— YK-4.4 — BpinonHseT Uil IWYHBIX ele nepeBo]; oPpUIHaibHbIX U MpO-
(beccuoHaNbHBIX TEKCTOB C MHOCTPAHHOIO SI3bIKa HA PYCCKHM, C PYCCKOTO Si3bIKa
Ha NHOCTPAHHBIN.
— YK-4.6 — YcTHO npeacTaBisieT pe3yabTaThl CBOCH AESITEIbHOCTA Ha WHO-
CTPAHHOM $I3bIKE, MOXKET MOJEPKATh PA3rOBOP B XOJI€ UX OOCYKICHHUS.

IIpumep muno8oeo KOMNIEKCHO20 3a0aHUs
07151 NPOBEOEHUsI NPOMENCYMOUHOU ammecmayuu
CtpyKTypa KOMIUIEKCHOTO 3aJIaHHUS:
3aoanue 2. Ilucomennas yacms—TpoBepKa JEKCUKO-TPAMaTHUYECKUX 3HAHUH,
HAaBBIKOB ayJAUPOBAaHUs, TMCbMa B BUJIE TECTA
3aoanue 1. Ycmuasa wacms — IpOBEpPKa YCTHBIX KOMMYHUKATUBHBIX HABbI-
KOB B BHJI€ MOHOJIOTHYECKOTO BBICKa3bIBAHUSI.

HpI/IMCpHLIG BOIIPOCHI AJIA ITIOATOTOBKH YCTHOﬁ qacTu

Unit 1 ”Careers”

1. Where would you want to be in 5 years time?

2. What should you do to get ahead in your career?

3. What helps when trying to move ahead in your career?

4, What practical advice could you give to someone who wants to get
ahead in their career?

5. Explain the meaning of the following phrases:
Careermove,
Careerbreak;
Careerplan;
Career oppotunities.
Who supplies information about a company to the public?
Who keeps and checks the financial records of a company?
Who helps a manager by doing some of their work for them?
Who is the most senior manager in a company?
What are the functions of a person working:
ForResearchandDevelopment?
As a Quality Control Inspector?
ForPersonnel?
As a SecurityOfficer?
As a MaintenanceEngineer?
11.  Whatcan:
anoutgoingperson do?
o Anindependentperson do?
o A bilingualperson do?
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12.
13.
14,
15.

Unit 2

A creativeperson do?

Anarticulateperson do?

Anenergeticperson do?

What phrases can you use making calls?

What phrases can you use receiving calls?

What are the responsibilities of a Sales Manager?
What kind of person should a Sales Manager be?

“Selling online”

cult po
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What are the advantages of shopping online?

Why do some people prefer not to buy things online?

What are the keys to successful online selling?

What is it a good website?

Why does online shopping make the market extremely competitive?
Why are retailers who sell products both online and in shopsin adiffi-

ition?

Why is the practice of dual pricing only a short-term solution?
How can retailers make the best of both the online and offline world?
What is it:

the high street?
cut-throat?

a dilemma?
bricks-and-motar?

dual pricing?

a margin?

to shop about?

cooling off period?
money back guarantee?
method of payment?
interest-free credit?

out of work?

after-sales service?
credit card details?

to refund?

a bargain?

a warehouse?

to despatch?

to purchase?

a supplier?

a retailer?

a wholesaler?

an invoice?

an order?



e turnover?
10. How can you state aims?
11. How can you make concessions?
12.  Howcanyoubargain?
Unit 3 “Companies”
Whatis a company?
What companies do you know?
Which company would you like to work for?
What is a share price?
Whatis a workforce?
Whatis a profit?
Whatis a turnover?
Whatis a subsidiary?
. What is a market share?
10. What is a head office?
11.  What company department is concerned with studying new ideas and
planning new products?
12.  What department keeps a record of money coming in and going out?
13.  What department is involved with managing and organizing the work
of a company?
14.  What department deals with employees and helps with any problems
they might have?
15.  What department deals with selling and promoting its products?
16. What are the most important factors that make a company successful?
17. What is necessary to make an effective presentation?
18. How can you outline the presentation?
19. How can you introduce new information?
20. How can you end the presentation?
Unit 4 “Greatldeas”
How can great ideas be generated?
Which companies are ready to spend a lot on R&D?
What examples of great business ideas do you know?
What makes a business idea a really great idea?
Why do some people buy new products?
What does it mean “to take advantage of an opportunity”?
What does it mean “ to raise somebody’s status”?
What does it mean “to enter a market”?
. What does it mean ““ to extend a product range”?
10. What does it mean “to meet a need”?
11.  What does it mean “to make a breakthrough™?
12.  Whatis ‘brainstorming’?
Unit 5 “Stress”
1. Whatisstress?
2. What types of stress do you know?
3. Which situation is the most stressful for you?
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10.
11.

Who are more vulnerable: men or women?

Who cope with pressure better?

What pace of life do you prefer: slow or fast?

What can people do to have a good work-life balance?
What do you do to relax?

Give definitions to the following words:

lifestyle,

workaholic,

workload,

deadline,

flexitime

anaccount

anoverdraft

a loan

interest

savings

a cheque

a creditcard

Why do people become workaholic?

Which job is the most stressful from your point of view?

Unit 6Entertaining

1.
2.
3.
4.
S.

6

a restaurant?

How can you entertain foreign guests?

What are the three favourite forms of entertainment?

What places would you like them to visit?

What events would you recommend?

What other type of entertainment could you offer?

Describe your actions if you decided to invite your business partner to

7. What cuisine are you keen on?

8. How would you describe a typical dish from your country to a foreign
visitor?
Unit 7 “Marketing”

1. What is marketing?

2. What is the marketing mix?

3. What and why have you bought recently?

4.  What is a market research?

5. What is a market segment?

6.  What is a market share?

7. What is consumer behaviour?

8. What is a consumer profile?

9.  Whatareconsumergoods?

10. What is a product launch?

11. What is a product life cycle?

12. What is a product range?



13.  What is a sales forecast?
14.  Whataresalesfigures?
15.  What is a sales target?
16. What is an advertising campaign?
17.  What is an advertising budget?
18. What is an advertising agency?
19. What sort of advertising do you fins the most effective?
20.  What are keys to successful marketing?
21. How does the technique called ‘market segmentation’ work?
Unit 8 «Planning
Whatisplanning?
How do you plan your career?
How do you plan your birthday?
What do you use to plan you day or week?
Do you stick to a plan, if you make it?
What are keys to good planning?
How often should businesses revise their plans?
What is a business plan like?
. What facts do you know about the economy of Russia?
10. What are some of the possible threats and opportunities for foreign in-
vestors in Russia?
Unit 9 “Managing people”
1. What qualities and skills should a good manager have?
2. What do managers need to understand to be good managers?
3. How can managers prepare themselves for managing international
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teams?
4.  What advice would you give to a foreign manager who is going to
manage staff in your country?
5. How usual is it to see young people in management position in your
country?
6.  What challenges do young managers face, compared to older ones?
7. What are the advantages of being a relatively young manager?
8.  What pieces of advice can you give to young managers?
Unit 10“Conflict”

1.  Whatis a conflict?

2. How good are you at managing conflicts?

3. What are common causes of conflict in companies and organizations?
4. Who is a mediator?

5. How do people usually deal with personal conflicts?

6.  What are the best and worst qualities of a negotiator?

7. What tips can you give to be a more successful negotiator?

8.  What would you do if you saw two colleagues having n argument?
9.  What would you do if a colleague criticized you?

10. What would you do if you saw a colleague stealing something?

11.  What would you do if your boss never listened to your ideas?



12.
13.

What would you do if your boss asked you to work till midnight?
What would you do if you dealt with conflict in a negotiation?

Unit 11 ”New business”

water?

217,

What types of business do you know?

What conditions are important for people starting new businesses?
What is interest rate?

What is exchange rate?

What is inflation rate?

Whatis labour force?

Whataretaxincentives?

Whatisgovernmentbureaucracy?

What is GDP (gross domestic product)?
Whatisunemploymentrate?

Whatisforeigninvestment?

What is balance of trade?

What is a foreign debt?

Whatispublicexpenditure?

Whatis a recession?

Whataresubsidies?

What is a trade deficit?

What is a trade surplus?

What are the main problems facing new business?

What are key ingredients when starting a new business?

What should the company do to reduce unemployment?

What should the government do to attract foreign investment?
What should the government do to stimulate consumer spending?
What should the government do to reduce the budget deficit?
What should the government do to improve the balance of trade?
What should the government do to stop companies polluting air and

How is a modern market economy characterized?

3amanue 2. TUoOBOE TECTOBOE 3a/IaHUE JISI IMCHbMEHHON 4acTH

Tect npoBepsieT HaBBIKU ayAUPOBAHUS, YTEHUS, IINCbMA, TOBOPEHMUS, BIIaJIe-

HHC COOTBCTCTBYIOIIUM I'paMMAaTHYCCKUM U JICKCHYCCKUM MAaTCPHUAJIOM.
3ananue 2.1Complete the expressions on the right so they have the same
meaning as the ones on the left.

1.
2.
3.
4,

Canltalkto...?’d ........ cooiin i i L
Just a moment ... Thank you. ........ ........ ........
I’llconnectyou. 'l ........ ........ ........

Am [ speaking to Hello........ ........ CarmenDlaZ’7

CarmenDiaz?

5.
6.

Yes, it’sme. ..............
The reason I'm calhng 1s... Yes,I’'m ....... ....... youradvert. ..



7. Can I have your name ......

and address? your name and address?

3ananue 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Experts
say there are several ways to make the interchange less stressful and more success-
ful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an
accountant at a construction company, was a cheerful woman who had always
kept a dish of goodies on her desk. When she started removing the pictures and the
plants from her office, rumours began to circulate. She did not explain her behav-
ior to anyone. Then the candy dish disappeared. She had been promised a raise for
a long while,” recounts Linda Talley, an executive coach based in Houston. Re-
moving things from her office was a subtle way of letting her employers know she
wouldn’t wait any longer, but it worked. A few months later her salary was boost-
ed by $5,000. There are many ways to ask for a raise, and Lisa’s method is not for
everyone. But experts say there are some basic ways to enhance your prospects for
success.

1. WheredidLisawork?

2. Whatwasherposition?

3. Washersalaryincreased?

4, There is only one way to ask for a salary raise; isn’t there?

3amanue 2.3 Complete these sentences with the appropriate form (positive
or negative) of can, could or would.

1 Alex speak Chinese, but he is planning to start learning next
year.

2 Last year, our employees use the new software, so we hired
a consultant to teach them.

3 you like to take a career break?

4 Naruto get a promotion at GFS, so he wants to move to an-
other company.

5 Do you think you recommend one or two employment
agencies?

3amanme 2.4 This draft letter of application is not suitable. Rewrite it us-

ing some of the expressions from the Useful language box, and making any other
necessary changes.

Hello

| saw your ad in our local paper last week, so | want to apply for the job of
Communication Assistant.

I know I am the person you re looking for. I just got various A-levels from
school. And all my friends say they love chatting with me.

So write soon, and tell me when you want me to come for an interview.

Regards

Useful language

Dear Sir or Madam,



With reference to your advertisement in ...

I would like to apply for the position of ...

| feel I am well qualified for the position because...

| would be happy to give you more details and can be contacted at any time.
| would be happy to come for an interview at any time convenient to you.

| enclose a copy of my CV.
A full CV is attached.

| look forward to hearing from you.
Yours faithfully,
3amanue 2.5 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , SO he just asked his boss for

one.

a) target b) progress ¢) promotion

2 Itis useful to set your own goals and to think about the skills you need to

them.
a) reach b) make c) master
3 In many countries, there are very few career for people

without formal qualifications.

a) plans b) breaks c) opportunities

4 It is very inconvenient to have to work when you have
young children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she
wants to a career move.

a) take b) make c) earn

6 If you want to get in your career, you have to have clear
short- and long-term goals.

a) ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on a
career plan.

a) offer b) decide c) take

8 Itis not enough just to your best; you need to have ambi-
tions as well.

a) make b) work c) do

9 Sales representatives often earn a in addition to their salary
when they achieve their targets.

a) money b) living ¢) bonus

10 Multinationals often their employees excellent career op-
portunities if they are willing to travel.

a) offer b) make c) take

3ananue 2.6 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing.
You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.



13 Nandita’s dream is to

ant.

14 Delegating tasks is an important skill to
15 Max is only 52, but he would like to

a living as a public relations consult-

early retirement.

[lIxana oneHKH cTeneHH CHPOPMUPOBAHHOCTH KOMIIETEHUMHA OOydYarommMxcs Ha
MIPOMEKYTOUHOM aTTeCTallui B paMKax PEUTHHTOBON CUCTEMBI (10 OuYHOU (hopme

00yueHus)

Tun 3aganus

Nuaukatopel

KomnnuectBo
PEUTHUHIOBBIX
OaJuI0B

3amauue 1

VYK-4.6 — YcTHO mpencTaBisieT pe3yabTaThl CBOCH JesITelb-
HOCTH Ha MHOCTPAHHOM SI3bIKE, MOXET MOJJAepXKaTh pas3ro-
BOD B X0JI¢ UX 00CYKIEHUS

10

3amaune 2.1

YK-4.6 — YcTHO mipencTaBisieT pe3ysbTaThl CBOCH JIesATeb-
HOCTH Ha MHOCTPAHHOM SI3bIKE, MOXET MOJAJEP)KaTh pasro-
BOD B X0JI€ MX 00CYKJICHUS

3aganue 2.2

VYK-4.4 — BeInoyHSICT AJI JIMYHBIX MeJIeld mepeBoj ohUIIn-
QTBHBIX W TMPO(EeCCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO
sI3bIKA HA PYCCKUH, C PYCCKOTO s13bIKa HA HHOCTPAaHHBIN

3aganue 2.3

VK-4.3 — Bener nenoByro nepenucky Ha HHOCTPAHHOM SI3bI-
K€ C Y4eTOM OCOOEHHOCTEH CTMIMCTUKHU O(PHUIMAIBHBIX IH-
CEM U COLIMOKYJIbTYPHBIX pa3Iu4uii

VYK—4.6 — YcTHO npencTaBiisieT pe3yinbTaThl CBOSH JesTelb-
HOCTH Ha MHOCTPAHHOM $3bIKE, MOXET IOJJIEpP)KaTh pasro-
BOD B X0J1€ UX O0CYXJIEHUs

3aganue 2.4

VK-4.3 — Bezner nenoByro nepenucky Ha HHOCTPAaHHOM SI3bI-
K€ C y4eTOM OCOOEHHOCTEH CTUIMCTUKHU O(PUIIHATIBHBIX MH-
CEM M COLIMOKYJIBTYPHBIX pa3Indui

3aganue 2.5

VK-4.3 — Bener aenoByI0 mepenucKy Ha HHOCTPAHHOMSI3bI-
K€ C y4eTOM OCOOEHHOCTEH CTUIIMCTHKHU O(pHUIIMATBHBIX MH-
CEM H COIMOKYIbTYPHBIX Pa3TUIHMA

YK-4.4 — BemmonHsieT A TUYHBIX Leneil mepeBo oQuim-
QTBHBIX W TPO(ECCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO
SI3bIKa Ha PYCCKUM, C PYCCKOTO SI3bIKa HA MHOCTPaHHBIN

Hroro

40

[IIxana olileHUBaHUSI COOTHECEHA C PEUTUHIOBBIMU OaslIaMHu.

[IIkana olEHKHU CTENeHu CPOPMUPOBAHHOCTH KOMITETECHIIUNA
Ha TPOMEXYTOUHOM aTTecTalu 1Mo S5-Tu OaIbHOW cucteme (1o
dbopme 00yueHus)

oOydJarommxcs
OYHO-3a0YHOU

Tun 3aganus OueHka «Heyno- Oruenka Oruenka OreHka
BJICTBOPUTENIBHO» | YIOBJIETBOPUTEIILHO «XOpOIIOY» «OTJINYHOY
3ananue 1 KommynukatuBHas | KommynukatuHas | KommyHuka- KommyHuKa-
3aJlaya BBINIOJIHEHA | 337aya  BBINOJHEHA | TUBHAs 3ajaya | TUBHAs 3a/1a4ya
MeHee, yeM Ha 50 Ha 50 TpOLEHTOB. | BHINOJHEHA BBITIOJTHEHA
poLEeHTOB. BbI- Bricka3biBaHue B | IPAKTUYECKU | MOJIHOCTHIO.




CKa3bIBaHHE HEJIO-
TUYHO, CPENICTBA

JIOTUYECKOM CBSI3HU
HE UCTOJIb3YIOTCS.

nciaoM, JJOIT'YHO,
cCpeAcTBa  JIOTHMYe-
CKOM CBA3U OrpaHu-
4eHsl. Mcnons3yercs

MMOJIHOCTBIO.
Conepxanue

OTpaXkaeT Bce
acIleKThl 3aja-

Coneprxanue
MIOJTHO ¥l TOYHO
OTpaXkaeT BCe
aCIIeKTHI 3a]1a-

ITonumanue BbI- OTpaHWYECHHBIM 3a- | HUA.  BpIcka- | HuA. Beickasbl-
CKa3bIBaHUS 3a- mac  JIEKCUKM U | 3bIBaHHE€  JIO- | BAaHUE JIOTUYHO,
TPYAHEHO U3-32 rpaMMaTH4YECKUX TMYHO, CpE€l- | CpPEACTBa CBS3U
MHOTOYHCIICHHBIX | CTPYKTYyp. Jlomylie- | cTBa CBSI3M UC- | UCIIOJIB3YIOTCA
JIEKCUKO- Hbl  MHOT'OYHMCIIEH- | IOJIb3YIOTCS IIPaBWIbHO, UC-
rpaMMaTH4ecKkuX U | Hple (5-8) JEeKCHKO- | MpaBUIIBHO, MOJIb3YEMBbIN
(oHeTHIeCKUX IrpaMMaTH4YECKUE U | UCHOJIB3YEMBIN | JIEKCUUECKUN
OILINOOK. (dboneruueckue JIEKCUYEeCKUil | 3amac, rpamma-
OLIMOKHU. 3amac, TIpaM- | THUECKUE
MaTHYECKHe CTPYKTYpPHI U
CTPYKTYpbl H | (hoHEeTHUYECKOE
dboneTnyeckoe | ohopmIICHHUE
odopmiieHre BBICKA3bIBAHUS
BBICKA3bIBaHUSl | COOTBETCTBYIOT
B LIEJIOM COOT- | 3amaue. Jlomyc-
BETCTBYIOT 3a- | KaeTcs He OoJiee
nmaue. Jlomyc- | 1-2 HerpyObIx
KaeTcst He 00- | JIeKCHKO-
nee 3-4 Herpy- | rpamMmaTHue-
OBIX JIEKCUKO- | CKHX OIIMOOK
rpamMmaTuye- u/umm 1-2 He-
CKHX OIIHUOOK | TpyOBIX (hoHE-
u/umn  3-4He- | THUECKUX OIIU-
rpyOsIx ¢oHne- | 60K
TUYECKUX
1112 (0N
3ananue 2.1 KommyHnukatuBHas | KommynukaruBaas | KommyHuka- KommyHuka-
3a/laya BBITIOJHEHA | 3a7lauya  BBHIMIOJHEHA | TUBHAS 3ajaya | TUBHAS 3a/1a4ya
3amanwue 2.2 MeHee, 4yem Ha 50 Ha 50  mporeH- | BBIIOTHEHA BBITIOJIHEHA
MIPOLIEHTOB JINOO TOB,0TBET YaCTUYHO | IPAKTUYECKH | IIOJHOCTBIO.
3aganue 2.3 OTBET HE COOTBET- | COOTBETCTBYET IMOJIHO- OTtBer nonHo-
CTBYET yCIIOBUSIM YCIIOBUSIM  3a7aHusl, | cTbl0.OTBET B | CTHIO COOTBET-
Rananue 2.4 3aJJaHMs HE OTpa- OTJENbHBIE ACIEKTHI | IEJIOM  COOT- | CTBYET yCIIOBH-
JKAeT acleKThl 3a- | HE OTPaK€Hbl WJIM | BETCTBYET M 3a/laHus U
Rananue 2.5 JaHUS WK UMEIOT- | UMEIOTCS MHOTOYMC- | YCIOBUSAM  3a- | 0OOCHOBaH,
Csl CyLIECTBEHHbIE | JICHHBIE HeCyllle- | IaHus, JEeKCH- | JEKCUYECKUE U
OLIMOKH, 3aTpy/l- CTBEHHbIE OIIMOKH, | YECKHE U | TpaMMaTuye-
HSIOIIME WIN UC- HE 3aTpyIHAOIIME | FpaMMaTHye- CKUE CTPYKTY-

KaXaronnuec KoM-
MYHUKaIUIO.

KOMMYHHKAIIUIO.

CKHE CTPYKTY-
pBl  UCTIOJIB3Y-
FOTCS npa-
BUJIBHO,  He-
MHOT'OYHCJICH-
HblE  OIIMOKH
HE 3aTpyIHs-
IOT [OHHMA-
HHSL.

PBI UCIIOJIB3Y-
I0TCS ITPABUIIb-
HO.




dopma IpoBEACHNS NPOMEKYTOYHOM aTTECTALMU: YCTHAS WA TMCbMEHHAS.

V. YueOHo-MeToan4YecKkoe U HH(popMAIOHHOE o0ecTiedeH e JUCIMILTHHbI

1) PexomeHayemas ureparypa

a) OcHOBHas nuTEpaTypa:

1. AHTTUNACKUN S3BIK IS 9KOHOMHUCTOB (B1-B2) : yueOHMK M TIpakTH-
kyMm / otB. pen. T. A. bapanoBckas. — 3-¢ 3., nmepepad. u gon. — Mocksa :
FOpaiit, 2023. — 421 c¢. — (Bricuiee o0pa3oBanue). — TeKCT : IIEKTPOHHBIN. —
URL.: https://urait.ru/bcode/510883 (mata oopamenwus: 11.12.2023).

0) JlonmomHuTenbHAS TUTEpATypa:

1. Ky3spMmenkoBa, FO. b. Anrnuiickuii si36ik (A2—B2) : yueOHUK U TIpak-
tukyM / 1O. b. Ky3pmenkoBa. — Mocksa : FOpaiit, 2023. — 412 ¢. — (Bsiciiee
obpazoBanme). —TekcT : anekrponHesii. — URL: https://urait.ru/bcode/510704
(mata obpamenus: 11.12.2023).

2. Kymmoga, A. K. AHriauickuii sS3bIK 111 MEHEKEPOB | JIorucToB (B1-
C1) : yueOnuk u npaktukym / A. K. Kymnosa, JI. A. Koznoga, 1O. I1. Bonbner ;
nox obmr. pea. A. K. Kynmopoit. — 2-e uzn., ucnp. u gon. — Mocksa : FOpaiir,
2024. — 326 c¢. — (Bricmiee oOpazoBanue). — Tekcr : anekTpoHHbI. — URL:
https://urait.ru/bcode/534970 (nata oOpamenus: 11.12.2023).

2) IIporpammMHOe oOecrieueHne

Google Chrome oecrutatHoe 110
Sunexc bpaysep 6ecrmataoe [10
Kaspersky Endpoint Security 10 | akT Ha nepeaauy npas [TK545 ot 16.12.2022
MHoro¢pyHKIIMOHaIbHBIN oecrataoe 110
penaktop ONLYOFFICE
OC Linux Ubuntu oecrutatHoe 110
Crenenust 00 000pyTIOBaHHBIX YIeOHBIX KaOuHe-

tax https://tversu.ru/sveden/objects/cabinets/study rooms.html

CoBpemeHHbIe TIpodeccCHOHaTbHbIE 0a3bl TAaHHBIX M WH(POPMAIMOHHBIE CIIpa-
BOUHBIE CUCTEMBI (/Jocmyn ¢ komnwvromepos cemu 18l’Y)
1. OBC Jlans https://e.lanbook.com/
2 OBC Znanium.com https://znanium.com/
3. OBC YHuuBepcuretckas 6udmroreka online https://biblioclub.ru
4, DBC IOPAUT https://urait.ru/
5 OBC IPR SMART https://www.iprbookshop.ru/

6. Hayunast snextponnas 6umbmmorexka eLIBRARY.RU (mommucka Ha
x)ypHaubl): https://elibrary.ru/projects/subscription/rus_titles open.asp
7. Penosurapuii TBI'Y http://eprints.tversu.ru

[lepedenn pecypcoB MHPOPMAIMOHHO-TEIEKOMMYHHUKAITMOHHOW ceTn «HTep-
HET», HEOOXOMMBIX JJIsl OCBOCHUS TUCIIATUTAHBI



https://tversu.ru/sveden/objects/cabinets/study_rooms.html
https://e.lanbook.com/
https://znanium.com/
https://biblioclub.ru/
https://urait.ru/
https://www.iprbookshop.ru/
https://elibrary.ru/projects/subscription/rus_titles_open.asp
http://eprints.tversu.ru/

1. baza manHpIX «0030p OAHKOBCKOTO CEKTOpa» - WH(OPMAIMOHHO-
aHanuTHyeckue wmartepuansl llenTpanpHoro Oanka Poccuiickoii ®enepanun -
https://www.cbr.ru

2. baza nmanHbix «OTKpBITHIE JaHHBIE» - UHPOPMALIMOHHO- aHAJIUTUYE-
CKMM pazaen odunuaibHOro caiita MunucrepctBa ¢uuHancop PO -
https://minfin.gov.ru/ru/opendata/

3. baza CTaTUCTHYECKUX JAHHBIX Poccrara -
https://rosstat.gov.ru/statistic

4, baza mansbix HII «Mexnynaponnoe MccnenoBarenbckoe ATEHTCTBO
«EBpazwmiickuii MonuTOop» - http://eurasiamonitor.org/issliedovaniia

S. baza nannsix degepanbHON HATOTOBOM CiIy»Obl «CTaTUCTUKA U aHa-
nutukay - https://www.nalog.ru/rn39/related_activities/statistics_and_analytics/

6. CrnpaBounass cuctrema [maBOyx — CBoOomnbii moctyn on-line:
http://www.1gl.ru

1. Enuneiit mopran OromkeTHOM cucteMbl Poccuiickoit ®enepanuu -
https://budget.gov.ru/

8. baza JTaHHBIX «bromxer» MuHnduHna Poccun -
https://minfin.gov.ru/ru/perfomance/budget/

9. baza CTaTUCTUYCCKUX JTaHHBIX Musnduna Poccun -
https://minfin.gov.ru/ru/statistics/

10. MVYIJIbTUCTAT — MHOTOpYHKIIMOHATBHBINA CTATHCTUYECKUN MOPTaT
http://www.multistat.ru/?menu_id=1

11. ®epepanbHblii 00pa3oBaTeNbHBIN MOpTaN «IKOHOMHKA COLMONOrUs
MenemxmenT» - http://ecsocman.hse.ru

12. baza nannpix «@UHAHCOBas MaTeMaTuka — bubnmnoTeka ynpaBieHus
- KopriopatusHslit MenemxMenT - https://www.cfin.ru/finanalysis/math/

13. Enunsii denepanbubiii peecTp cBenenuii o 6ankporcrse (EOPCB) -
https://bankrot.fedresurs.ru/

14. HWudopmarmonHasi cucteMa Jisi METOJIUYECKOW MOMJIEPKKH, cOopa
JYYIIUX TPAKTUK PETyJIUPOBAHUA, NUCTAHIIMOHHOTO OOYYEHUsS CHEIHAINCTOB B
00JIaCTH OIICHKU PETYIUPYIOIIETo BO3JACHCTBUSA Ha (eepaibHOM U PETHOHATBHOM
ypoBue (UC MITJIO) - orv.gov.ru

15. baza JIOKYMEHTOB MUH3KOHOMPa3BUTHS PD -
https://www.economy.gov.ru/material/dokumenty/

VI. Metoanyeckue MaTepuasibl JJI 00y4alOMIMXCS 10 OCBOEHHUIO JUCIU-
MJIMHBI

MeTtoauueckre MaTepuaibl MO3BOJIAIOT O0y4aIOEMYCs ONTUMAIbHBIM 00-
pa3oM CIJITAaHUPOBAaTh U OPraHU30BATH MPOIECC OCBOCHMS Yy4eOHOTO Marepuaia u
BKJIFOYAIOT:!

— PEKOMEH/IALMH 110 TTOJITOTOBKE K YU€OHBIM 3aHATHSIM,

— TpeOOBaHUS MO MOJATOTOBKE 3JIEKTPOHHBIX MPE3EHTALIUN;

— PEKOMEHAALMH 110 CAMOCTOSITeNIbHON paldoTe;


https://www.cbr.ru/
https://minfin.gov.ru/ru/opendata/
https://rosstat.gov.ru/statistic
http://eurasiamonitor.org/issliedovaniia
https://www.nalog.ru/rn39/related_activities/statistics_and_analytics/
http://www.1gl.ru/
https://budget.gov.ru/
https://minfin.gov.ru/ru/perfomance/budget/
https://minfin.gov.ru/ru/statistics/
http://www.multistat.ru/?menu_id=1
http://ecsocman.hse.ru/
https://www.cfin.ru/finanalysis/math/
https://bankrot.fedresurs.ru/
https://www.economy.gov.ru/material/dokumenty/

— BOIIPOCHI AJId CAaMOIIOATOTOBKH K HpOMe)KYTOqHOﬁ arTecTanuu,

Memoouueckue pekomenoayuu no n0O20mo6Ke K y4eOHvlM 3aHAMUAM
Memoouueckue pexomenoayuu 0as NOO2OMOBKU
K NpaKmMu4ecKum 3aHamusim

N3yuyenue Kypca CTylI€HTaMH JOKHO OCHOBBIBATHCS HA CAMOCTOSTEIHLHOM
npopaboTKe KakIOW M3 TeM MPUBEIECHHOUN BBIIIE MPOrpaMMbl B COOTBETCTBUU C
nepeyHeM peKOMEeHAyeMou utepatrypbl. CTyI€HThI B KaU€CTBE CAMOCTOSITEILHOTO
3a/IaHUsI OCYIIECTBIIAIOT MOJITOTOBKY MPE3EHTALUM, JUCKYCCHM, TPOEKTOB HA UHO-
CTPaHHOM SI3BIKE.

CaMmocTtosTenbHass paboTa BKIIOYaeT B ceOs WHIAMBUAYyAJIbHOE YTEHHUE, a
Takxke padbotry ¢ MHrepHer-pecypcamu (ayauo, Buaeo ¢aijiaMu Mo HU3y4yaeMbIM
TeMaM) ¥ MOCJIEIYIOMHNN YCTHBIA OTYET IO OCBOCHHOMY MaTepHuaty.

CamocrosiTenbHas paboTa ¢ rpaMMaTHYECKUMHU MaTepuajaMu BKIIIOYAET B
ceOs1 BBIMIOJHEHUE YIPAXKHEHUN U MTPOBEPKY UX IO KITI0YaM C IENbI0 JaJIbHEHUIIEeTo
COBEPIIICHCTBOBAHMSI 3HAHUN IPAMMATHKHU aHTJIMHACKOTO SI3bIKA.

CamocrosiTenbHast paboTa npecieayeT 1ellb 3aKpeNuTh, YIITyOuTh U Pacillu-
pUTH 3HAHUS, MOJYYCHHBIC CTYJECHTAMU B XOJI€ ayJMTOPHBIX 3aHSATHUN, a TaKXKe
chopMHUpOBaTh HABBIKM PaOOTHl ¢ HAY4YHOU, y4eOHON M yueOHO- METOJAUYECKOU
JUTEPATYPO, pa3BUBATh TBOPUYECKOE, MPOIYKTUBHOE MBIIICHUE 00y4aeMbIX, X
KpeaTUBHbIE KauecTBa. BBUay TOTO, 4YTO KypC MMEET KOMMYHUKATUBHYIO HaIpaB-
JIEHHOCTb, OCHOBHO€ BHUMAHHE CIEAYET YACNSITh 3aJaHUSIM Ha Pa3BUTHE KOMMY-
HUKATUBHOM KoMIeTeHIMHU. TemaTuka Kypca MO3BOJSET pa3BUBATh Yy CTYACHTOB
TBOPUYECKHUE CIIOCOOHOCTH, JAET CBOOOAY ISl MHIMBHIYAIbHOTO O(OPMIICHUS BbI-
CKa3bIBAHUM KaK MOHOJIOTHYECKUX, TaK U TUATIOTHYECKUX (POJICBBIE UTPHI).

CamocmosamenvHas paboma no UHOCMPAHHOMY S3bIKY Peanu3yemcs.

- HEMOCPEJICTBEHHO B MPOLIECCE AYJIUTOPHBIX 3aHATUN - HAa MPAKTUYECKUX
3aHSATHSX, TPU BBITIOJIHEHUH CAMOCTOSITEIBHBIX PaboT (yBelIUYEHHE POJIM CaMo-
CTOSITEJIbHOM pa0OThl B MPOLIECCE ayAUTOPHBIX 3aHATUN, pa3pabOTKa METOIUK U
dbopM opraHuzalMK ayIUTOPHBIX 3aHSATUH, CIIOCOOHBIX 00€CIIeUUTh BBICOKHM ypo-
BEHb CAMOCTOSITEJIbHOCTU CTYAEHTOB U yJIyUIIEHUE KaueCTBA MOATOTOBKH);

- B KOHTAaKTe C MpErnojaaBaTesieM BHE PAMOK PACIUCaHUs - Ha KOHCYJIbTallU-
X M0 y4eOHBIM BOIIPOCAM, B X0Ji€ TBOPUYECKUX KOHTAKTOB, NPU JIMKBUIAIIUU 3a-
JIOJDKEHHOCTEH, PU BHITIOJIHEHUW UHAUBUIYaIbHbBIX 3aJJaHUM U T.1.;

- B Oubnuorteke, 1oma, Ha Kadeape Mpu BbIMOIHEHUU CTYJICHTOM YYEOHBIX U
TBOpPYECKHUX 3a/1a4 (1eJIb - HAYYUTh CTYJICHTa OCMBICJIEHHO U CAMOCTOSATENIBHO pa-
00TaTh C Y4EOHBIM MAaTEPUAIOM, 3aJI0)KUTh OCHOBBI CAMOOPTaHU3AIlUH U CAMOBOC-
MUTAHUS).

Dopmbl opeaHuzayuy 6HeayoOUmMopHoU
CamMocmosamenvbHou pabomol 00yYAIOWUXCS

- IOATOTOBKA U HAlMCAHUE COUYMHEHUH, PE3IOME U IPYTHX MUCbMEHHBIX pa-
00T Ha 3aJ]aHHBIC TEMbI, CTYJICHTY XKEJIaTeIbHO MPEJOCTaBUThH MPaBO BhIOOpA Te-
MBI; - BBITIOJTHEHUE JIOMAITHUX 33JIaHUN Pa3HOOOPA3HOTO XapaKTepa: BHIMOJTHEHUE
TPEHUPOBOYHBIX YNPAKHEHUH; TIPOCIYIIMBAHHUE 3aIIUCHA TEKCTOB C MOCIEAYIOIIUM



U3JI0’)KEHUEM COJICpKAHMSI; IEPEBOJ] U MepecKa3 TEeKCTOB; MOI00p U U3yUeHUe Jiu-
TEPATYPHBIX HCTOYHUKOB; pa3padOTKa U COCTABJICHUE PA3JINUHBIX TEM;

- IPOCMOTP BUJEO0 OTPHIBKOB C BOIIPOCHUKOM JIJIsi CAMOCTOSITEIBHOM ITpopa-
OOTKH JOMa, KOHTPOJIb OCYIIECTBIISIETCS HA MPAKTUYECKOM 3aHITHH B BUAE KOJUIO-
KBUYMa;

- U3yY€HUE CTYACHTAMU PEKOMEHyEMOU JIUTEPATyphl M0 MPAKTUKE YCTHOU
U NHACbMEHHOM PEeuYr aHIVIMKWCKOIO SI3bIKa M HOBEMIIMX IyOnMKanuil nepuoauye-
CKOM IeYaTH MpPHU MOATOTOBKE K MPAKTUYECKUM 3aHATHAM;

- 0030p MeprUoINYECKOl MeyaTy ¢ MOCIEAYIONIMM U3JI0KEHUEM Ha MPaKTH-
YECKOM 3aHITHH;

- BBINOJHEHUE WHAUBUAYAJIBHBIX 33JaHUl, HANOpPABJICHHBIX HAa PAa3BUTHE Y
CTYJEHTOB CAMOCTOSITEIbHOCTH M MHULMATUBBI. IHIMBHIyalbHOE 3aJaHUE MOXKET
MOJIy4aTh KaK KaXK/Ibli CTYJIEHT, TaK U Ipylna CTyJEHTOB;

- OCYLIECTBJICHUE POEKTHOU pabOTHI.

IIo pe3ynbraraM CaMOCTOATENIBHOTIO PEUICHUS 3aJad CIEAYET BBICTABIIATH
0 Ka)X/IOMy 3aHATUIO OlLeHKy. [lo mMaTepuanam Moayns WM pasziena 1enecooo-
Pa3HO BBIABATH CTYJEHTY JOMAIIIHEE 3aJaHUE U Ha IOCIEAHEM IIPAKTUYECKOM 3a-
HSATHU TI0 pa3zAeily WIK MOIYJIIO MOJBECTH UTOTH €ro U3y4eHHs (Halmpumep, Ipo-
BECTU KOHTPOJIbHYIO pabOoTy B IIEJIOM IO MOAYJIIO), OOCYIUTh OLIEHKH KaXKJIOTO
CTYJI€HTA, BBIIaTh JOIOJIHUTEIBHBIC 3aJaHUsI TEM CTYJIEHTaM, KOTOPBIE XOTAT I10-
BBICUTH OIIEHKY. BHeaynuTopHas caMocTosdTeNbHas padoTa CTYAEHTOB, UMEIOIIas
LEIbI0 OKa3bIBaTh 3(PPEKTUBHOE BIUSIHUE HA (DOPMUPOBAHKE JTUUYHOCTH OYTyIIETO
CHELMAIIUCTA, IIAHUPYETCS CTYIEHTAaMHU CAMOCTOSTEIIBHO.

N3yuyeHue Kypca CTyI€HTaMH JOJKHO OCHOBBIBATHCA HA CAMOCTOSTEIBHOM
npopabOTKe KaXIOM M3 TEM MPUBEICHHOHN BBIIIE MPOrpaMMbl B COOTBETCTBUU C
NepeYHEeM PEKOMEHTyeMoi uTepaTypbl. CTYJEHTHI B KAYECTBE CAMOCTOATEILHOTO
3aJIaHNs OCYLIECTBIISIIOT MOArOTOBKY MPE3EHTALNM, JUCKYCCUI, TPOEKTOB HA MHO-
CTPAHHOM SI3BIKE.

CaMmocTtosTenbHass paboTa BKIOYaeT B ceOs HMHIAMBUAYaJIbHOE YTEHUE, a
Takke padoty ¢ MHTepHer-pecypcamu (aynuo, Buaeo (aimamu Mo HU3ydaeMbIM
TE€MaM) ¥ TOCJIEAYIOIINI YCTHBII OTYET IO OCBOEHHOMY MaTepHaly.

CaMmocTosTenbHass paboTa ¢ rpaMMAaTUYECKUMU MaTepualaMH BKIIIOYAET B
ceOst BBITIOJIHEHUE YIIPAXKHEHUH U MPOBEPKY UX IO KIF0YaM C LEJIbI0 JaJIbHEHIIEero
COBEPILIEHCTBOBAHMS 3HAHUI IPAaMMATHKHU aHTJIMHCKOTO SI3bIKA.

Memoouueckue pekomenoayuu 011 n0O20MOBKU
K BPOMENCYMOUHOU ammecmayuu
[Ipy moAroToBKE K MPOMEXYTOYHOM aTTecTaluy HEOOXOAMMO MOBTOPUTH
U3YYEHHYIO JIEKCUKY M TpaMMaTHKy, OOpaTUTbCA K MaTepuanaM y4yeOHHUKa, YTOObI
HOJITOTOBUTHCS K YCTHOM YacTH.



Tpeboeanus Kk peimunz-KOHmMpoJiio
PeNTHHIOBBIM KOHTPOJIb 3HAHUM OCYLIECTBISETCS B COOTBETCTBUU C [lo/10-
JiceHUeM o petimuneosou cucmeme ooyuenus 6 Tel'Y om 29 urons 2022 2.

Pacnipenenenne 6amioB 1o BUAaM pabOThI B paMKaxX PEHTUHTOBOM CUCTEMBI B Ce-

MCCTPC, OKAHYNBAIOIIICMCSI 3a4ETOM:

Bun otuetHocTH bannbl
PaboTa B cemecTpe, B TOM YHCIIE: 100
TEKYIIUA KOHTPOJIb 65
MOIYJIBHBIN KOHTPOJIh 35
3a4éT 40

Pacnipenenenne 6amioB 1o BuaaM pabOThI B paMKaxX PEHTUHTOBOM CUCTEMBI B Ce-

MECTPE, OKaHYNBAKOIMECMCS 3K3aMCHOM.

Bun otueTHOCTH banier
PaGoTa B cemecTpe, B TOM YHCIIE: 60
TEKYIINA KOHTPOJIb 40
MOJIYJIbHBIN KOHTPOJITh 20
DK3aMeH 40
Hroro: 100

VIl. MaTepnaibHO-TEXHHYECKOE 00ecrieyeHue
MarepuanbHo-TexHUUecKasi 0a3a HeoOXoAaumasi U IpUMeHsieMas JJid OCy-
HIECTBIEHUST 00pa30BaTEILHOTO MpOoIecca U MPOrpaMMHOE OOecTieueHre 1o JInc-
[UIUIMHE BKIIOYAET (B COOTBETCTBUU C MACTIOPTOM ayJUTOPUM ):

— CIICHUaJIbHBIC IIOMCIICHU

(ayauTopun),

YKOMINJICKTOBAHHBIC

CHEIUAIN3UPOBAHHON MeEOENbl0 M TEXHUYECKMMHU CpPEICTBAMH  OOyYeHUS,
CITy>KalllUMU 7151 IPECTaBIECHUs yueOHON HH(POpMaIU B Ay AUTOPHH;

— MYJIBTUMEINIHOE 000pyI0BaHue (HOYyTOYK, 9KpaH U MPOEKTOP);

— [IK myis paGoThl CTYIEHTOB B KOMIBIOTEPHOM KJIACCE C BBIXOJAOM B

NuTtepHer.

Vuebnas aynuropust Ne 322, 334, 326, 342, 233
170100, TBepckas obnacts, r. TBeps, nep. CryaeH-
YeCcKuH, a. 12

Cromnbl, CTynbsl, 10CKa, CTALUO-
HapHBIM MYJIBTUMEIUWHBIA IIPOEKTOP,
K.

VYyeOnas aynutopus Ne 301, 308, 319
170021, TBepckast obmacts, T. TBepsb, yi. 2-1 ['pubdo-
enoBa, 1. 22

Cronsl, cTynbd, nocka, I1K, cra-
LAOHAPHBIM WJIM TIEPEHOCHOW MYJIbTHU-
MEIUIUHBIN TPOEKTOP,

VYueOnas aymutopus Ne 305, 315, 317, 318,
170021, TBepckas obmnacte, r. TBeps, yi. 2-1 ['pudo-
enoBa, 1. 22

Crodbl, CTYbS, TOCKA, MEPEHOC-
HOW HOYTOYK, CTallMOHAPHBIN WM Tie-
PEHOCHOM MYJIBTUMEIUNHBIN IPOEKTOP,

VYuyeOnas aynutopust Ne 323, 333
170100, TBepckast obmacte, T. TBeps, nep. CryneH-
yeckui, 1. 12

Ctonbl, CTy/bs, 10CKA, IEPEHOC-
HOM HOYTOYK

Kadenpa skoHOMUKH TpeANpHUATHS U MEHEIKMEHTa
335

Crounbl, CTynbsl, CTallMOHAPHBIN
KOMIIBIOTEP, IPUHTED.




170100, Tepckast obnacte, r. TBepb, nep. Crynen-

qecKui, g. 12

Kadenpa skOHOMUKH TpEANPHUATHS U MEHEKMEHTA

311

170021, TBepckas obmnacte, r. TBeps, yi. 2-1 ['pubo-

enona, 1. 22

Crounbl, CTynbsl, CTallMOHAPHBIN
KOMITBIOTEP, IPUHTED.

Kabunet Thr0TOpOB 332

170100, TBepckast obnacte, T. TBepw, nep. CryneH-

yeckui, 1. 12

Crounbl, CTynbsl, CTallOHApPHBIN
KOMITBIOTEP, IPUHTED.

VIIl. Cenenusi 06 00HOBJIeHMHU Padoyeil mMporpaMMbl THCHUTIHHBI

No OOGHOBJICHHBIN pa3nen padoueit | OnucaHue BHECEHHBIX PexBU3HUTHI TOKYMEHTA,
ILII. MPOrpamMMBbl MPAKTUKU M3MEHEHUH! YTBEPAUBIIETO U3MEHE-
HUS
1. Turyneabiit muct u 4-13 pasne- | Hater yrBepkaenus, o0- | [IpoTokon 3aCelaHus
JIBI HOBJICHHUE JIUTEPaTyphl, | Kapeapsl HKOHOMUKH
JIOTOBOPBI C MPEANpHs- | IPSANPUATUS U Me-
TUSIMU U JIP. HEIHKMEHTA Nel oT
29.08.2023 1.

2. 4-13 pa3znenbl Hatel yrBepkaeHus, 06- | [Ipotokon 3aceaHus
HOBJICHUE JIUTEPATYypPHI, | Kapeapsl SKOHOMUKH
JOTOBOPBI C TMPEANpHsi- | OPEANpUITAS U Me-
TUSIMH | JIP. HemkMeHTa  Ne9 ot

22.04.2024 1.




