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I. AnHHoTranusa

1. lean u 32124 TMCHUIIJIMHBI

Llenpi0 OCBOEHHUS NUCHMIUIMHBI SIBISETCA: (POPMUPOBAHUE CIIOCOOHOCTH K
KOMMYHHUKAIIMHM B YCTHON U MUChbMEHHOUN (hopMax Ha WHOCTPAHHOM SI3bIKE JJIST pe-
HIEHUA 3a7a4 MEXINYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOAECHCTBHS.

3agayamMu OCBOEHUS JTUCLMIUINHBI SBISIOTCS:

— Pacmmpenue u 3akperieHue ypoBHs BIIQJICHUS CTYJICHTAMU aHTJIMICKUM
S3BIKOM;

— Pa3BuTHEe HEOOXOIUMBIX HABBIKOB JIJI1 BO3MOXHOCTH TTOJTy4eHust HHpopma-
[IUU U3 3apyOECKHBIX UCTOYHUKOB,;

- Pa3BuTHE y CTYI€HTOB HaBBIKOB ayJUPOBAHUSI, IO3BOJISIIOIINX UM IOHUMATh
1 3¢ (HEKTUBHO HCIOIB30BATH MOCTYMAIOITYI0 HHHOPMAIIHIO;

- Pa3BuTHE Y CTYZI€HTOB HABBIKOB TOBOPEHUS, TO3BOJIIIOIIUX UM BBIPA3UTh
CBOU MBICJIM U MHEHHS B MEKJIMYHOCTHOM U JI€JIOBOM OOIIEHUU HA aHTJIMMUCKOM
A3BIKE.

2. Mecrto qucuuniiuebl B cTpykrype OOII

VYuebnas qucuuminHa « MHOCTpaHHBIN S3BIKY» (AHTTTUHUCKUHN S13bIK) OTHOCHT-
csi k brioky 1 o6s13aTenpHOM YacTH yueOHOTO IJIaHa 10 HAMPaBIECHUIO TTOJITOTOBKU
38.03.01.

JucunmnHa « M HOCTpaHHBIN SA3bIK» (AaHTJIMMUCKUM SI3BIK) MPEIyCMaTPUBACT
dbopMHpoBaHUE y CTY/IEHTAa CIOCOOHOCTH K KOMMYHHUKAITUU B YCTHOW W MHUChMEH-
HOM (hopMax Ha MHOCTPAHHOM SI3bIKaX JUJIsl PElIeHUs 3a7ad MEXKJIUYHOCTHOTO U
MEKKYJIbTYPHOT'O B3aUMOJICUCTBUA.

3. O0beM AuCHUILVIMHBI: 9 3a4eTHBIX eIuHUI], 324 akaJeMHUYSCKUX dYaca, B
TOM YHCJIe ISl O4HO (PopMBbI 00yUeHus

KOHTAKTHAA ayJAUTOPHAs padoTa: pakTuueckue 3ausTus 174 Jacos.

caMocTosiTeJIbHas1 padora: 123 yaca, 4achl, OTBOAMMBIE HA KOHTPOJIb 27 4acoB.

B TOM YHCJIe IS 0YHO-3209HOI (p)OPMBI 00yUeHust:

B TOM 4YHCJIe /ISl 0O4HO0-3204HOi (POPMBI 00y4eHNsI:

KOHTAKTHASA ayJIUTOPHAS pad0Ta: NPakTUIECKUE 3aHsATHA 42 yaca



CaMOCTOSITe/IbHAA padoTa: 255 yacoB, 4ackl, OTBOJMMBIE HA KOHTPOJIb 27 4acoB.

B TOM YHCJIe JJIsl 04HO-3204HOM (popMbI 00y4eHHs (YCKOPeHHOe 00y4yeHue Ha 0a-

3e CI1O):

O0beM JMCHUILIMHBI: 6 3aYCTHBIX SAUHUIL, 216 akageMUYeCKHUX YacoB,

KOHTAKTHASA ayIUTOPHAS Pa00Ta: MPAKTUICCKUE 3aHATHS 26 4acoB

caMocTosiTeJIbHasi padora: 163 yaca, 4achl, OTBOAMMBIE HA KOHTPOJIb 27 4acoB.

B TOM 4HCJIe VI 3204HOH (opMbI 00y4eHHs: U3YUYCHO U 3a4TCHO 9 3a4ETHBIX €U-

HHIL, 324 akaJeMIYSCKHX Yaca.

4. HJIaHl/IpyeMI)Ie pe3yJabTaThl Oﬁy‘leHl/Iﬂ o IMCHOMIIVINHE, COOTHECCCHHbIC C

IVIAHUPYEMBIMH peE3yjabTaTaM OCBOCHHUA Oﬁpa3OBaTeJILH0171 MporpaMmmabl

[Inannpyembie pe3ynbTaTbl OCBOE-
HUS1 00pa30BaTENbHON TPOrpaMMBbl

(popmMupyembie KOMIICTSHIIUN )

[Imanupyemble pe3yabTaThl 00y4eHHS IO JIHC-

[UTUIAHE

VYK-4 — CnocobeH ocCylecTBIsTh
JEJI0BYI0 KOMMYHUKAIIUIO B YCTHOU
M TUCBMEHHOM (opMax Ha Trocy-
IApCTBEHHOM si3bIke Poccuiickon
denepaui M1 MHOCTPAHHOM(BIX)

Aa3bIKe(ax)

VYK—4.3 Bener nenoByro NEpPEnucKy Ha WHO-
CTPAaHHOM $3bIKE C YYE€TOM OCOOEHHOCTEH
CTWJIMCTUKU OQUITMATBHBIX MHUCEM U COIHO-

KYJIbTYPHBIX Pa3Inyui

VK—4.4 BpmoHsgeT UId TAYHBIX LIeJIed IIe-
peBOJl OPUIIUATIBHBIX U MPOGHECCHOHATBHBIX
TEKCTOB ¢ MHOCTPAHHOTO $I3bIKA HAa PYCCKUH,

C PYCCKOTO I3bIKa Ha NHOCTPAHHBIN

YK-4.6 VYcTtHO mnpencraBisieT pe3yiabTaThbl
CBOEH JEATENBHOCTH HA HHOCTPAHHOM SI3BIKE,
MOJKET MOJAJEPKATh PA3rOBOP B XOAE MX 00-

CYXIECHHUS

5. @opma NpPoMeKYTOYHOM ATTECTALMU U CEMECTP MPOXOKICHUS:




10 0YHOM (hopme o0ydeHus —3a4eT B 1, 2, 3 cemecTpax; 3K3amMeH B 4 CEMeCTpeE;

0 OYHO-3a049HOM (popme 00ydeHus — 3a4eT 1, 2 ceMecTp; PK3aMeH B 3 CEMecCTpe;

10 O4YHO-3a04HOM (hopme oOyueHus (yckopenHoe oOyuenue Ha 6aze CIIO) - 3ager 1

CEMCCTpP, 9K3aMCH, BO 2 CEeMCECTPC.

6. SI3bIK MpenogaBaHusi pyCCKUi.

I1. Copep:xanne qUCHMILIMHBI, CTPYKTYPHPOBAHHOE 10 TeMaM (pa3aejiam) ¢

YKazaHUuEM OTBCIACHHOI'0 Ha HHUX KOJUYECTBA aKaAEMHUYCCKHUX 4YaCcOoB M BUI0B

Y4eOHbIX 3aHATHI

Jlnst ouHOM popMBI OOyUEHHUS

KonrtakTHas pabota

Talking about buying and

selling. Reaching agreement.

(vac.) CamocTosTensb-
YyebHas ~ mporpamma s .
Cero Has paborta, B
HAUMEHOBAHHE pa3JelioB U IlpaxTiae-
. (uac.) ; - saps.TOM HHCIC KOH-
CKIIUU
TUs1/1aboparo TpOIK (4ac.)
pHBIE PaOOTHI
I xypc
Unit 1. Careers.
Discussing ideas about ca-
reers. Ways to improving 0
your career. Making contact. [22 17 5
Choosing the best candidate
for the job of a sales manag-
er.
Unit 2. Selling online.
: : . : 0
Discussing shopping online. 29 17 5




Negotiating a joint venture.

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.

Preparinganinvestmentplan.

17

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three

new products.

23

17

Unit 5. Stress.

Discussing causes of stress.
Discussing  gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a

plan to reduce stress.

18

12

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:

12




greetings and small talk.
Organising a conference.

Choosingthebestlocation.

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a
marketing consultant.
Telephoning:
exchanginginformation.

Relaunching a newproduct.

12

2 xypc.
Unit 8. Planning.

Discussing planning. Investi-
gating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.

Planning a radioprogramme.

14

16

Unit 9. Managing people.

Discussing  qualities and
skills of a good manager. An
interview with a professor of]
organizational behavior.
Socialisingandentertaining.

Improvingwaysofworkingtog

ether.

30

14

16




Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Negoti-
ating: dealing with conflict.
Negotiating a solution to a

problem with an employee.

14

17

Unit 11. New business.

Discussing conditions  for
starting new business and
public- and private-sector|
companies. An interview
with a consultant to new
businesses. Economic terms.
Dealing with number. Choos-

ing a location for a new fac-

tory.

31

14

17

Unit 12. Products.

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative

products for a store.

14

17

NTOI'O

324

174

150




J51s 04HO-3204HOM (HOPMBI 00yUEHUS

YyebHas ~ mporpamMmma  —
HAaUMEHOBAaHHUE pa3/IeiOB U

TCM

Bcero

(dac.)

KonrtakTHas pabota

(dac.)

Jlexnun

[IpakTnue-
CKHE 3aHs-
THs1/1a00paTo

pHBIE PaOOTHI

CamocTosiTens-
Hasg paborta, B
TOM 4YHCJIE KOH-

TPOJIb (4ac.)

I xypc

Unit 1. Careers.

Discussing ideas about ca-
reers. Ways to improving
your career. Making contact.
Choosing the best candidate
for the job of a sales manag-

Cr.

24

Unit 2. Selling online.

Discussing shopping online.
Talking about buying and
selling. Reaching agreement.

Negotiating a joint venture.

24

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.

Presentingyourcompany.

24




Preparinganinvestmentplan.

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three

new products.

28

24

Unit 5. Stress.

Discussing causes of stress.
Discussing  gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a

plan to reduce stress.

28

24

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.
Organising a conference.

Choosingthebestlocation.

24

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a

marketing consultant.

24




Telephoning:
exchanginginformation.

Relaunching a newproduct.

2 xypc.
Unit 8. Planning.

Discussing planning. Investi-
gating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.

Planning a radioprogramme.

24

Unit 9. Managing people.

Discussing  qualities and
skills of a good manager. An
interview with a professor of
organizational behavior.
Socialisingandentertaining.

Improvingwaysofworkingtog

ether.

28

24

Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Negoti-
ating: dealing with conflict.

Negotiating a solution to a

28

24




problem with an employee.

Unit 11. New business.

Discussing  conditions for
starting new business and
public- and private-sector
companies. An interview
with a consultant to new
businesses. Economic terms.
Dealing with number. Choos-

ing a location for a new fac-

tory.

25

24

Unit 12. Products.

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative

products for a store.

18

UTOI'O

324

42

282

st ouHo-3a0uHOM (popMbl 00yueHus (yckopeHHoe o0ydyeHue Ha 6aze CI10)

YyebHas ~ mporpamMmma @ —
HalMEHOBAHME pAa3/eioB U

TCM

Bcero

(dac.)

KonrtakTHas padota

(dac.)

Jlexuu

IIpakTnue-
CKHE 3aHs-

THs1/maboparo

Camocrodrenb-
Has paborta, B
TOM 4YHCJIC KOH-

TpOJIb (4ac.)




pHBIE Pa0OTHI

I xypc

Unit 1. Careers.

Discussing ideas about ca-
reers. Ways to improving
your career. Making contact.
Choosing the best candidate
for the job of a sales manag-

Cr.

18

16

Unit 2. Selling online.

Discussing shopping online.
Talking about buying and
selling. Reaching agreement.

Negotiating a joint venture.

16

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.

Preparinganinvestmentplan.

16

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three

new products.

16




Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in
discussions. Developing a

plan to reduce stress.

18

16

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.
Organising a conference.

Choosingthebestlocation.

16

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a
marketing consultant.
Telephoning:
exchanginginformation.

Relaunching a newproduct.

16

2 xypc.
Unit 8. Planning.

Discussing planning. Investi-

18

16




gating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.

Planning a radioprogramme.

Unit 9. Managing people.

Discussing  qualities and
skills of a good manager. An
interview with a professor of]
organizational behavior.
Socialisingandentertaining.

Improvingwaysofworkingtog

ether.

18

16

Unit 10. Conflict.
Conflict management.

An interview with a man-
agement consultant. Negoti-
ating: dealing with conflict.
Negotiating a solution to a

problem with an employee.

16

Unit 11. New business.

Discussing conditions for
starting new business and
public- and private-sector|
companies. An interview

with a consultant to new

16




businesses. Economic terms.
Dealing with number. Choos-

ing a location for a new fac-

tory.

Unit 12. Products.

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative

products for a store.

116

UTOI'O

216

190
26

III. O0pa3oBaTe/ibHbIE

TEXHOJIOI'nn

Jlns peanmzanuu OOl 1 noBbIlIeHUsT Ka4ecTBa 00pa30BaHusl, MOTUBAIIMOHHOM

COTaBJAIONMIEH OOydJaromuxcss B 00pa3oBaTENbHOM —TPOIECCE  UCIONB3YIOTCS

COBpPEMEHHbIE 00pa30BaATEIbHbBIE TEXHOJIOTUH.

VYyebnast nporpamMma —
HAaWMEHOBaHUE Pa3/IEIOB

H TEM

Bun 3anatusa

OO6pazoBaTenbHbIC TEXHOJIOTHH




Unit 1. Careers.

Discussing ideas about
careers. Ways to improv-
ing your career. Making
contact. Choosing the
best candidate for the job

of a sales manager.

Peuienune npakTHueCKux CUTY-
anuu

Merton case-study

[IpoekTHBIE TEXHOJIOTUH
Mertoasl rpynmoBoro pere-
HUSI IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATUBHAs MMPAKTHKA,
JMAJIOTH, KOH(PEPEHIINH, TUC-
KYyCCHU)

CocraBneHue 1 peneHue CuTy-
aIMOHHBIX 3aJ1a4 (poJieBas Ur-
pa)

TectupoBaHue
Juctanimonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOTNN

Unit 2. Selling online.

Discussing shopping
online. Talking about
buying and  selling.

Reaching agreement. Ne-

gotiating a joint venture.

IIpakTrnueckoe 3aHs-

THUC

Pemenne npakTuueckux CUTy-
arui

Merton case-study

[IpoekTHBIE TEXHOIOTUH
Mertoapl TpynmoBoOro perie-
HUS PAKTUYECKUX 3aIaHUMN
(KOMMYHHMKaTUBHAs MMPAKTHKA,
JMajoru, KoHpEepeHIIuu, TUC-
KyCCHUH)

CocraBieHue 1 peneHue CuTy-
allMOHHBIX 3aj1a4 (poJsieBast Ur-
pa)

TectupoBanue
Jluctanmmonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Unit 3. Companies.

Discussing types of com-

panies. Talking about
companies: the world’s
most respected compa-
nies.

Presentingyourcompany.
Preparinganinvestmentpl

an.

HpaKTI/I‘{CCKOC 3aHsi-

THUC

Peuienne npakTHueCKux CUTY-
anuu

Merton case-study

[IpoekTHBIE TEXHOJIOTUH
Mertoasl rpynmoBoro pere-
HUSI IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATUBHAs MMPAKTHKA,
JUAoTH, KOH(GEPEHITNH, JTUC-
KYyCCHU)

CocraBneHue 1 peneHue CuTy-
aIMOHHBIX 3aJ1a4 (poJieBas Ur-
pa)

TectupoBaHue
Jluctanimonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOTNN

Unit 4. Great ideas.

Discussing 1deas, great
ideas. Successful meet-
ings. Choosing the best
ideas for three new prod-

ucts.

IIpakTrnueckoe 3aHs-

THUC

Pemenne npakTuueckux CUTy-
arui

Merton case-study

[IpoekTHBIE TEXHOIOTUH
Meroapl rpynmnoBoro pemie-
HUS PAKTUYECKUX 3aIaHUMN
(KOMMYHHMKaTUBHAs MMPAKTHKA,
JMajoru, KoHpEepeHIIuu, TUC-
KyCCHUH)

CocraBieHue 1 peneHue CuTy-
allMOHHBIX 3aj1a4 (poJsieBast Ur-
pa)

TectupoBanue
Jluctanmmonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Unit 5. Stress.

Discussing causes of

stress. Discussing gen-
der-related qualities. Dis-
cussing and ranking
stressful jobs. A career
change. Participating in
discussions. Developing

a plan to reduce stress.

HpaKTI/I‘{CCKOC 3aHsi-

THUC

Peuienune npakTHueCKux CUTY-
anuu

Merton case-study

[IpoekTHBIE TEXHOJIOTUH
Mertoasl rpynmoBoro perie-
HUSI IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATUBHAs MMPAKTHKA,
JUAoTH, KOH(GEPEHITNH, JTUC-
KYyCCHU)

CocraBneHue 1 peneHue CuTy-
aIMOHHBIX 3aJ1a4 (poJieBas Ur-
pa)

TectupoBaHue
Juctanimonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOTNN

Unit 6. Entertaining.

Discussing corporate en-
tertaining. An interview
with two experts on cor-
porate entertaining. Talk-
ing about eating and
drinking. Socialising:
greetings and small talk.
Organising a conference.

Choosingthebestlocation.

IIpakTrnueckoe 3aHs-

THUC

Pemenne npaktuyeckux cUTy-
arui

Merton case-study

[IpoekTHBIE TEXHOIOTUH
Mertoapl TpynmoBoOro perie-
HUS PAKTUYECKUX 3aIaHUMN
(KOMMYHHMKaTUBHAs MMPAKTHKA,
JMajoru, KoHpEepeHIIuu, TUC-
KyCCHUH)

CocraBieHue 1 peneHue CuTy-
allMOHHBIX 3aj1a4 (poJsieBast Ur-
pa)

TectupoBanue
Jluctanmmonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Unit 7. Marketing.

Discussing ideas about
marketing. An interview
with a marketing consult-
ant. Telephoning:
exchanginginformation.

Relaunching a

newproduct.

HpaKTI/I‘{CCKOC 3aHsi-

THUC

Peuienune npakTHueCKux CUTY-
anuu

Merton case-study

[IpoekTHBIE TEXHOJIOTUH
Mertoasl rpynmoBoro pere-
HUSI IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATUBHAs MMPAKTHKA,
JUAoTH, KOH(GEPEHITNH, JTUC-
KYyCCHU)

CocraBneHue 1 peneHue CuTy-
aIMOHHBIX 3aJ1a4 (poJieBas Ur-
pa)

TectupoBaHue
Juctanimonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOTNN

2 xypc.
Unit 8. Planning.

Discussing planning. In-
vestigating in  Nizhny
Novgorod. An Interview
with a leading business
adviser. Meetings:
interruptingandclarifying.
Planning a

radioprogramme.

IIpakTrnueckoe 3aHs-

THUC

Pemenne npakTuueckux CUTy-
arui

Merton case-study

[IpoekTHBIE TEXHOIOTUH
Mertoapl TpynmoBoOro perie-
HUS PAKTUYECKUX 3aIaHUMN
(KOMMYHHMKaTUBHAs MMPAKTHKA,
JMajoru, KoHpEepeHIIuu, TUC-
KyCCHUH)

CocraBieHue 1 peneHue CuTy-
allMOHHBIX 3aj1a4 (poJsieBast Ur-
pa)

TectupoBanue
Jluctanmmonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Unit 9. Managing peo-
ple.

Discussing qualities and
skills of a good manager.
An interview with a pro-
fessor of organizational
behavior.
Socialisingandentertainin
g.
Improvingwaysofworkin

gtogether.

HpaKTI/I‘{CCKOC 3aHsi-

THUC

Peuienune npakTHueCKux CUTY-
anuu

Merton case-study

[IpoekTHBIE TEXHOJIOTUH
Mertoasl rpynmoBoro perie-
HUSI IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATUBHAs MMPAKTHKA,
JUAoTH, KOH(GEPEHITNH, JTUC-
KYyCCHU)

CocraBneHue 1 peneHue CuTy-
aIMOHHBIX 3aJ1a4 (poJieBas Ur-
pa)

TectupoBaHue
Juctanimonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOTNN

Unit 10. Conflict.
Conflict management.

An interview with a
management consultant.
Negotiating: dealing with
conflict. Negotiating a
solution to a problem

with an employee.

IIpakTueckoe 3aHs-

THUC

Pemenne npakTuueckux CUTy-
arui

Merton case-study

[IpoekTHBIE TEXHOIOTUH
Mertoapl TpynmoBoOro perie-
HUS PAKTUYECKUX 3aJaHUI
(KOMMYHHMKaTUBHAs MMPAKTHKA,
JMajoru, KoHpEepeHIIuu, TUC-
KyCCHUH)

CocraBieHue 1 peneHue CuTy-
allMOHHBIX 3aj1a4 (poJsieBast Ur-
pa)

TectupoBanue
Jluctanmmonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Unit 11. New business.

Discussing conditions for
starting new business and
public- and private-sector
companies. An interview
with a consultant to new
Economic

businesses.

terms. Dealing  with
number. Choosing a loca-

tion for a new factory.

HpaKTI/I‘{CCKOC 3aHsi-

THUC

Peuienune npakTHueCKux CUTY-
anuu

Merton case-study

[IpoekTHBIE TEXHOJIOTUH
Mertoasl rpynmoBoro pere-
HUSI IPAKTUYECKUX 3aJaHUN
(KOMMYHHMKATUBHAs MMPAKTHKA,
JUAoTH, KOH(GEPEHITNH, JTUC-
KYyCCHU)

CocraBneHue 1 peneHue CuTy-
aIMOHHBIX 3aJ1a4 (poJieBas Ur-
pa)

TectupoBaHue
Juctanimonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOTNN

Unit 12. Products.

Discussing your favourite
products. Presenting a
product. Choosing inno-
vative products for a

store.

IIpakTrnueckoe 3aHs-

THUC

Pemenne npakTuueckux CUTy-
arui

Merton case-study

[IpoekTHBIE TEXHOIOTUH
Mertoapl TpynmoBoOro perie-
HUS PAKTUYECKUX 3aIaHUMN
(KOMMYHHMKaTUBHAs MMPAKTHKA,
JMajoru, KoHpEepeHIIuu, TUC-
KyCCHUH)

CocraBieHue 1 peneHue CuTy-
allMOHHBIX 3aj1a4 (poJsieBast Ur-
pa)

TectupoBanue
Jluctanmmonnsie 00pa3oBa-

TCJIBbHBIC TCXHOJIOI'NN




Bce BuabBI 3aHITHII MOTYT OCYIIECTBISATHCS B OYHOM (opMaTe B ayaUTOPH-
X, JTJa0OPaATOPUSIX U JPYTUX MOMEUIECHUSAX, B PEKUME DJIEKTPOHHOTO O0yUYeHHUs, a
TaK)Xe ¢ IPUMEHEHUEM JUCTAHITMOHHBIX 00Pa30BaTEIbHBIX TEXHOJIOTHH.

[Tox »neKTpOHHBIM 00YYEHUEM MMOHUMAETCSI OpraHu3alrs 00pa3oBaTEIbLHOM
JeSATEIbHOCTH C MpUMEHEHUEM MH(GOpMaIuu, coaepxkalieicss B 6a3ax JaHHBIX, U
oOecrieynBaOIMX €¢ 00pabOTKy MH(POPMAIMOHHBIX TEXHOJOTHH, TEXHUYECKHUX
cpenctB, MHGOPMAIIMOHHO-TEICKOMMYHHUKAIIMOHHBIX CETEH, HalpaBJICHHBIX Ha
OpraHU3allMI0 Y TMOBBIIMICHUE KaueCTBAa B3aMMOJCUCTBUS 00YyYarOmMMXCsl U MPETo-
JTaBaTEIICH.

[Toa nMCTaHIIMOHHBIMU TOHUMAIOTCA 00pa30BaTEIbHBIE TEXHOJIOTHH, pealu-
3yeMble B OCHOBHOM C NMPUMEHEHHEM HH(OPMAIMOHHO-TEIEKOMMYHHUKAIMOHHBIX
CeTell Mpu OmocpeoBaHHOM (Ha PACCTOSHHUM) B3aUMOJICHCTBUU OOYUYaIOIIUXCS U
MpenoaaBaTeliei.

B pexume s1eKTpoHHOTO OOy4eHUs U B Cllydae MPUMEHEHUS JUCTAHIIMOH-
HBIX 00pa30BaTENbHBIX TEXHOJOTUN OO0YyYaromuMCs MPEeIOCTaBIsEeTCA JOCTYI K
AIIEKTPOHHON HH(OpPMaIIMOHHO-00pa3oBarenbHo cpene TBI'Y He3aBUCMMO OT
MeCTa UX HaXOXKICHUSI.

IV. Ouenovnbie MaTepuabl 1l NPOBEICHUA TeKYIIed U MPOMEXKYTOY-
HOI aTTecTaluu

Ouenounvie mamepuanwl 01 NPOEOCHU
meKyuiei ammecmayuu

B cBs3u ¢ Tem, 4TO OLICHOYHBIE MaTepHaybl JOJKHBI 00€CIIeYMBaTh BO3-
MOXHOCTh OOBEKTUBHOW OIEHKH YPOBHS C(HOPMHUPOBAHHOCTH KOMIIETEHIIUU, B
paMKax TeKyIlleW aTTeCTallui BKJIFOYEHBI: KOHTPOJIbHBIE BOMPOCHI, TEMAaTHKA DJICK-
TPOHHBIX MPE3EHTALUI, TeMaTUKa JJI1 COCTABJICHUSI KPOCCBOPIOB, TUIIOBHIE Case-

study, TUTIOBBIE TECTHIU JP.

Co3oanue rnekmponnoiu npezenmayuu (Hanpumep, no meme ~Greatldeas)



Co3paiiTe W TNpeACcTaBbTE AJIEKTPOHHYIO MPE3EHTALMI0 WHHOBAIMOHHOTO
nmpoaykTa u3 Marepuana Protean mis kommannu Fabtek. Mcmonp3yiiTe MaTepuaisl

yueoHuka ctp.40-41
Llxana oyenxu npesenmayuii.

v/ COOTBETCTBHE COJCPKAHHs MPE3CHTAINU 3aJaHHON TeMe, IIeIH U 3a-
Jla4y; MOJIHOTa M TOCJEN0BAaTENbHOCTh HU3JI0KEHUS MH(pOpMaluu —
3 Gamnna;

v’ nu3aiiH mpeseHTanuu (HarassJHOCTh W WUTIOCTPATHBHOCTH TPOEKTA,
UCIIOJIb30BaHUE BU3YaJIbHBIX CPEJCTB) — 2 Oaa;

v/ Mama3oH KCIOJIb3yeMO JIEKCUKH — | Gasu;

v' opdorpadpuueckas, MyHKTYaIlMOHHAS U peyeBas TPaMOTHOCTh-1 Gaiut
Hoknao (nanpumep, no meme “Companyorganisation ”)

JIOKJIa[g 0 BO3MOXKHBIX CTPYKTypax KOMIIAHU#, BapHaHTaX OpPraHU3aluid U
mp.
IlIxana oyenxu ooknraoa:

v’ COOTBETCTBHE COAEPKaHMS C(HOPMYIUPOBAHHOM TeMe — 3 OaJla;

v’ JI0KJIaJi KOMIIO3MIIMOHHAS [[EIOCTHOCTD, COOJIIOAEHUE JIOTHIECKON MOCIIEN0-
BaTEeIBLHOCTH — 1 Oa;

v’ JieMOHCTpaIHst OOJIBIIOro JEKCHYECKOTo 3amaca i pe4eBoi IpaMOTHOCTH — 3

Oamta
Keiic (nanpumep - “Conflicts in a company )

Paz6epute xkondaukT B komnanuu EuropeanCampers, mpoBeauTe COBEIIa-
HUE, HA KOTOPOM pa3depute KOHQIHMKT M BbIpabOTaliTe CIOCOOBI €ro penieHusl.
OTnpaBbTe MUCHMO OT MMEHH OTJENIa KaapOB C OIMHMCAHHEM PEIICHUS W MPUYHH

ero mpuHaTHsA. OnupaiiTech Ha MaTepuaibl Keiica B yueOHuKe ¢Tp.95-96

LlIkana oyenku xetica:



v
v

COOTBETCTBHUE COJIEpXKAHUS Kelica 3aJaHHOM TeMe, LeJId U 3a/auH;
MOJIHOTA W TIOCIEAOBATEIIBHOCTh  WM3JIOKCHUS HWHGOpMAIuu —
3 0aJia;

aKTUBHOE y4acTHE B JUCKYCCHM 10 MaTepuaiam keiica— 2 dasia;
JIMana3oH UCIOJIb3yeMOoi JeKCuku — 1 0asur;

opdorpaduueckasi, TyHKTyallMOHHASI U peUYeBasi IpaMOTHOCTh-1 0aJ1

Hanucanue rcce(nanpumep, na memy “Managingpeople )

Hanumure 3cce — PACCYIKACHUC HA TCMY TaAKTHUKH YIIPABJICHUA JIIOAbMMH.

[lkana oyenxu scce:

Conepxanue:

v’ TpencTaBieHa apryMEHTHPOBaH-Hass COOCTBEHHAS TOUYKa 3peHHs (TIO3UIINH,

OTHOIIIEHUs) — 2 Oasia;

v’ mpeicTaBieHa COOCTBEHHAs TOYKa 3PEHHUS, HO HE apryMeHTHpoBaHa — |

Oau,

v’ BHYTpPEHHEE CMBICJIOBOE €MHCTBO, COOTBETCTBHE TeMeE — 2 0aJlia;

<

S3biKOBOE OOpMIICHHE:

v’ coburoeHbI IpaBuiia opporpaguueckoi, rpaMMaTHIECKOU, TyHKTYaIHOH-

HOM, CTUIIMCTUYECKON KYJIbTYphI — 1 Oa;

v’ cobmoeHbl TpeboBaHus K 00béMyY — 1 Gaiur

Yuacmue ¢ ouckyccuu (nanpumep, na memy “Entertaining”)

O6cynure HEOOXOUMOCTh U BO3MOXKHYIO PE3YJIbTATUBHOCTh TEX WJIM MHBIX

BAPUAHTOB KOPIIOPATUBHBIX Pa3BICYEHUN IS KIIMEHTOB.

Ilxana oyenxu ouckyccuu.

v

yMEHHUE OTBEYATh HA MOCTABJIEHHBIE BOMPOCHI, TPAMOTHO U KOPPEKTHO
BECTH JIUCKYCCHUIO — 2 Oasa;

TOYHOCTh M YOEIUTEILHOCTh apryMeHTaluK — 2 0aia;

BBIpa)KEHUE COOCTBEHHOTO OTHOIICHHUS K IMpeajaraeMoil Kk oocyxkie-
HMIO TeMe — 1 Oa;

0eriIocTh 1 OMOIIMOHAJIBHOCTDb PCUHN — 1 6aJ'IJ'I,



v nuamnasoH UCITOJIB3yEeMOM JIEKCHKH TI0 TeMe TUCKyccun—1 6ai;

v’ pedeBasi IpaMOTHOCTB — 1 Gasur

Konnexmuenwtii npoexkm (nanpumep, co3oanue npocnexma “Favouriteplac-

esatmyuniversity”)

Co3znaiite MyJIbTUMEIUNHBIN MPOEKT, B KOTOPOM PACCKaKUTE O CBOUX JIIO-

OMMBIX MECTaX B YHUBEPCUTETE U TTOUEMY OHHM BaM HPABSITCSI.
Llxana oyenxu npoexkma:

v/ CTelNeHb y4acTus B MOJATOTOBKE M PEaTU3alliy MpoeKTa — 30aa;

v’ COOTBETCTBHE COJICPIKAHUS MPOEKTA 33aHHOM TeMe, IIeJIH U 3a/1a4H; ITOJTHO-
Ta U TOYHOCTh U3JIOkKeHUs uHbopmanuu — 3 Oasa;

v’ nu3aiiH npoekTa (HarjsIHOCTb W WIUTIOCTPATHBHOCTD IIPOEKTA, MCIIOIb30Ba-
HUE BU3YaJIbHBIX CPEICTB) — 2 Oasia;

v’ JMamna3oH UCIOIb3YeMOM JTEKCUKH — | Oa;

v’ opdorpaduueckas, MyHKTyaIl[MOHHAS U peyeBas IPaMOTHOCTh-1 Gait

Yemuvii  omeem  (momonoz-cooowenue no meme) (hanpumep, no me-

me “Theworld’s most respectedcompanies )

Pacckaxute 00 0HOM U3 YBa)KaeMbIX M U3BECTHBIX KOMITAHWM B MHUPE WJIH

MEePEeCKaKUTe TEKCT.
Llxana oyenxu ycmmozo omeema:

v" CTyIEHT MOJIHOCTHIO M TOYHOCTH U3JIOKMI HH(pOpMAInu — 3 Oaia;

v/ CMBICJIOBast CBSI3aHHOCTh BBICKA3BIBAHMS, YETKAsK CTPYKTYpa U3IOKEHH — |
OaJn;

v/ aJIeKBaTHOE WCIIOJIb30BaHUE YIEOHON JIEKCUKH — | Gaiut;

v’ TIPOJIEMOHCTPUPOBaH GOJIBIION JIEKCHYECKUH 3armac U pedeBast TpaMOTHOCTh

— 1 Gamn

JMuanoz — oeceda(nanpumep, no meme “Choosing the best candidate for the job of

sales manager»)



[ToaroroBeTe nuanor — O0ecemy, B KOTOPOM OOCYAUTE U BBIOEPUTE JIYUILIETO
KaHIUJaTa Ha MpeiaraeMylo JOJDKHOCTb, MCXON M3 3aJlaHHBIX MapamMeTpoB U

MIPUMEHSIST HeOOXOIMMbIE PEUEBhIE KITUIIIC.
LIxana oyenxu ouanoea:

v/ CTYIEHT IPHUHST AKTHBHOE YJIaCTHE B TUAJTIOTE, U3I0KUII CBOIO TIO3HMIIUIO CO-
IJIACHO TPEJIOKEHHOM POJIM, MPaBHIIBHO HCIIONb3YET TEMATHUYECKYIO JIeK-
CHKY M pEUeBbIC KJIHIE, MPOSBISET YBAXUTEIbHOE OTHOIIIEHUE K coOece -
HUKY, B p€4H OTCYTCTBYIOT JIEKCUKO-I'paMMaTHYECKHE OMUOKK— 3 Oallia;

v/ CTYJEHT HE COBCEM YETKO H3JIOKUIJI CBOKO MO3UIIUIO COTJIACHO TPEIIOKEH-
HOW POJIM, JOCTaTOYHO MPABWJIBHO HCIOIB3YET TEMATHUYECKYIO JIEKCUKY U
peueBble KIMILE, MPOSBISET YBAXXUTEIBHOE OTHOUIEHHE K COOECEIHUKY, B
peur MPUCYTCTBYIOT HE3HAUUTENbHBIE JEKCUKO-TPAMMATHUYECKUE OITHOKH—
2 Oanna;

v/ CTYJEHT HE YETKO H3JIOKHJI CBOIO TIO3HIIMIO COTJIACHO TIPEIOKEHHOM POJIH,
HE HCIOJB3YET TEMaTHUECKYIO JIEKCUKY M peuYeBble Kiuine, He chopmupo-
BaHbl YMEHUS paboTaTh B TPYIIIE U NMPOSIBIATH YBAXUTEIbHOE OTHOILIEHUE K
coOeCelHUKY, B pE€Yd MPUCYTCTBYIOT MHOTOYHUCIIEHHBIE  JIEKCHKO-
rpaMmaTuieckue ommoku— 1 0ann;

v/ CTYIEHT NpPUHsJI TACCHBHOE ydYacTHE B JUAJIOTe, HE HM3JIOKHUI CBOIO TTO3H-
IIUIO COTJIACHO TMPEAJIOKEHHOW POJIH, HE MOHMUMAET CyTH 3aJaHus U OXKUIa-
eMbIX OT HEro pPEueBbIX YMEHUM, B PEUU MPHUCYTCTBYIOT MHOTOYHUCIICHHBIC

JIEKCUKO-TpaMMaTH4ecKue omuokr—0 6aos.
Ponegwvie uzput (nanpumep, nomeme “Planning the first radioprogramme”)

B cocraBe oprkomuTeTa AETAIBHO CIJIAHUPOBATH OCHOBHBIE KOMITIOHEHTBI
MPOTPaMMBbI, WX MPOAOIIKHUTEIBHOCTh, MOCIEI0BATEIHLHOCTh, KTO OYJET BECTH
nporpamMmy  T.J.)

Llxana oyenxu ponegou ucpuol:

v/ CTYJEHT TPHHSII AKTHBHOE YYacTHE B UIPE, M3JIOXKWII CBOIO MO3UIMIO CO-

r’1aCHO HpG,ZIJIO)KﬁHHOfI POJIH, MMPABUIIBHO HMCIIOJB3YCT TCMATHYCCKYIO JICK-



onec.

to

CHUKY U pEYeBbI€ KJIMILIE, MPOSBISET YBAXUTEIbHOE OTHOILIEHUE K coOece/-
HUKY, B P€UYH OTCYTCTBYIOT JIEKCHKO-TpaMMaTUYECKHUE OIMMOKU— 3 OaJia;
CTY/ICHT HE COBCEM YETKO M3JIOKUJI CBOIO MO3MIIMIO COTJIACHO TMPEIJIOKEH-
HOW POJIM, JOCTaTOYHO MPaBUJIBHO HCMOIb3YET TEMATHUYECKYIO JIEKCUKY U
peueBblie KIHIIE, IPOSIBIIET YBAKUTEIbHOE OTHOIIECHHE K COOECEIHMKY, B
peun MPUCYTCTBYIOT HE3HAUUTENIbHBIE JIEKCUKO-TPaMMaTHUECKUE OLIHOKH—
2 Oaa;

CTYACHT HE YETKO M3JI0’KUJI CBOIO MO3UIUIO COTJIACHO MPEJIOKEHHON PO,
HE HCIOJB3YET TEMAaTHUECKYIO JIEKCUKY M pedYeBble Kiuile, He chopmupo-
BaHbl YMEHUs paboTaTh B TPYIIIE U MPOSIBIATH YBAXUTEIbHOE OTHOIIIEHUE K
COOECeHUKY, B pe€4Yd MPUCYTCTBYIOT MHOTOUYHCJIEHHbBIE JIEKCHUKO-
rpaMmaTuieckue ommoku— 1 0ann;

CTYACHT IPHUHSJI IMACCUBHOE Y4acTUE B UIPE, HE U3JIOKWI CBOIO MO3ULHUIO
COIJIACHO MPEAJIOKEHHOM pOJiM, HE MMOHUMAET CYTU UTPbl U OKUJAEMBIX OT
HETO pPEeUeBBIX YMEHUH, B PeUd MPHUCYTCTBYIOT MHOTOUYMCIICHHBIE JTEKCHKO-
rpaMMmatrdeckue ommoku—) 6asios.

Hpumep munoeozco mecma

Answer all thirty questions. There is one mark per question.
1 Complete each of these sentences with the correct option.

1  Selim believed he deserved a , S0 he just asked his boss for

a)target b) progress ) promotion

2 It is useful to set your own goals and to think about the skills you need
them.

a)reach b) make c) master

3 In many countries, there are very few career for people

without formal qualifications.

a)plans b) breaks C) opportunities



4 It 1is very inconvenient to have to work when you have
young children.

a)flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she
wants to a career move.

a)take b) make Cc) earn

6 If you want to get in your career, you have to have clear
short- and long-term goals.

a)ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on
a career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a)make b) work c) do

9 Sales representatives often earn a in addition to their sal-
ary when they achieve their targets.

a)money b) living c) bonus

10 Multinationals often their employees excellent career op-
portunities if they are willing to travel.
a) offer b) make c) take

2 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations con-
sultant.

14 Delegating tasks is an important skill to



15 Max is only 52, but he would like to early retirement.
LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS
3 Complete these sentences with the appropriate form (positive or nega-

tive) of can, could or would.

16  Alex speak Chinese, but he is planning to start learning
next year.
17  Last year, our employees use the new software, so we

hired a consultant to teach them.

18 you like to take a career break?

19  Naruto get a promotion at GFS, so he wants to move to
another company.

20 Do you think you recommend one or two employment
agencies?

SKILLS: TELEPHONING

4 Match each question 21—25 to the appropriate response a—e. Write
your answers here:

21 22 23 24 25

21  Could I speak to Mrs Zhang, please?

22 Can I take a message?
23 Who’s calling, please?
24 Could you tell me what it’s about?
25  Sorry. Could you say the second name again?
a If you could just tell her that Imelda Reyes rang.
b Well, I would like some information about the conference.
¢ Sure. That’s Loys. L—O—Y—S.
d Just a moment, please. I’ll put you through.
¢ Dieter Enke, from LPL.

5 Complete the following phrases using the words in the box.

calling / catch / engaged / on / afraid

26  Hold , please. I’ll connect you.



27
28
29
30
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Sorry, I didn’t your first name.
I’'m there’s no answer.

I’'m about the meeting tomorrow.
I can’t get through. Their phone’s always

LIkana oyenxu mecmos:

100% mpaBUIBHBIX OTBETOB — 5 Oasia.
85% mpaBUIIBLHBIX OTBETOB — 4 Oaia.
75% mipaBUIIBHBIX OTBETOB — 3 OaJla.
65% npaBUIBLHBIX OTBETOB — 2 0asl.

64% 1 MeHee NMpaBWIbHBIX 0TBETOB — () OAJLIIOB.

Ouenounvie mamepuanwl 011 NPOEEOCHUs

npoméesicym OYHOU ammecm auuu.

1. IInanupyemsiii oopazosamenvruiil pezyivmam no YK-4 — CnocoOeH ocy-

ICCTBJLATH ACIIOBYIO KOMMYHHKAIIHUIO B YCTHOP'I 1 IIMCbMEHHOM (1)0pMaX Ha

rocygapctBeHHOM si3bike Poccuiickoit denepanum u MHOCTpaHHOM(BIX)

s3bIKe(ax):

— YK-4.3 — Bener nenoByro nepenucKy Ha MHOCTPAHHOM SI3BIKE C YYETOM

0COOEHHOCTEW CTUITMCTUKH O(UIIMATIBHBIX MUCEM U COIMOKYJIBTYPHBIX Pa3THUUN.

— YK-4.4 — BeinonHseT il IWYHBIX 1ee mepeBo; oPUITHaTbHBIX U MPO-

(deccuoHaNbHBIX TEKCTOB C MHOCTPAHHOIO SI3bIKa Ha PYCCKHI, C PYyCCKOTO Si3bIKa

Ha WHOCTPAHHBIU.

— YK-4.6 — YcTHO nipenicTaBiseT pe3yiabTaTbl CBOEH AEATEIBHOCTA HA UHO-

CTPaHHOM A3BIKE, MOXCT IMOAACPIKATE pa3roBOp B XOAEC UX O6CY)K)ICHI/I$I.

prwep MUNn08020 KOMNJIEKCHO20 3A0AHUS.

07151 NPOBEOeHUsI NPOMENCYMOUHOU ammecmayuu

CtpyKTypa KOMIUIEKCHOTO 3aJIaHHUSI:

3aoanue 2. Ilucomennas yacme—poBEPKA JTEKCUKO-IPaMaTUYECKUX 3HAHUM,

HABBIKOB ayJUPOBaHus, INCbMa B BUJC TECTA

3aoanue 1. Ycmnasa uacms — NIpOBEpKAa YCTHBIX KOMMYHUKATHBHBIX HAaBbI-

KOB B BUJI€ MOHOJIOTMYCCKOI'O BBICKAa3bIBAHM .



IIprmepHBIE BONIPOCHI I MIOATOTOBKHA YCTHOM YacTH

Unit 1 ”Careers”

1. Where would you want to be in 5 years time?

2. What should you do to get ahead in your career?

3. What helps when trying to move ahead in your career?

4. What practical advice could you give to someone who wants to get

ahead in their career?

5. Explain the meaning of the following phrases:
v' Careermove;
v’ Careerbreak;
v’ Careerplan;
v’ Career oppotunities.
6. Who supplies information about a company to the public?
7. Who keeps and checks the financial records of a company?
8. Who helps a manager by doing some of their work for them?
0. Who is the most senior manager in a company?
10.  What are the functions of a person working:
v" ForResearchandDevelopment?
v As a Quality Control Inspector?
v" ForPersonnel?
v' As a SecurityOfficer?
v As a MaintenanceEngineer?
11.  What can:
v'anoutgoingperson do?
v" Anindependentperson do?
v" A bilingualperson do?
v’ A creativeperson do?
v' Anarticulateperson do?
v' Anenergeticperson do?
v" What phrases can you use making calls?



Unit 2

v
v
v

What phrases can you use receiving calls?
What are the responsibilities of a Sales Manager?

What kind of person should a Sales Manager be?

“Selling online”

A e

What are the advantages of shopping online?

Why do some people prefer not to buy things online?

What are the keys to successful online selling?

What is it a good website?

Why does online shopping make the market extremely competitive?

Why are retailers who sell products both online and in shopsin adiffi-

cult position?

7.
8.
9.

AN N N N U U N N N N N N N NN

Why is the practice of dual pricing only a short-term solution?
How can retailers make the best of both the online and offline world?
What is it:

the high street?

cut-throat?

a dilemma?

bricks-and-motar?

dual pricing?

a margin?

to shop about?

cooling off period?

money back guarantee?

method of payment?

interest-free credit?

out of work?

after-sales service?

credit card details?

to refund?



a bargain?

a warehouse?
to despatch?
to purchase?
a supplier?

a retailer?

a wholesaler?
an invoice?

an order?

AN N N N R N N N NN

turnover?
10. How can you state aims?
11. How can you make concessions?
12.  Howcanyoubargain?
Unit 3 “Companies”
1. Whatis a company?
What companies do you know?
Which company would you like to work for?
What is a share price?
Whatis a workforce?
Whatis a profit?
Whatis a turnover?

Whatis a subsidiary?

A S AN U i

What is a market share?

What is a head office?

p—
e

11.  What company department is concerned with studying new ideas and
planning new products?

12.  What department keeps a record of money coming in and going out?

13. What department is involved with managing and organizing the work

of a company?



14.

What department deals with employees and helps with any problems

they might have?
15. What department deals with selling and promoting its products?
16. What are the most important factors that make a company successful?
17.  What is necessary to make an effective presentation?
18.  How can you outline the presentation?
19. How can you introduce new information?
20. How can you end the presentation?
Unit 4 “Greatldeas”
1. How can great ideas be generated?
2. Which companies are ready to spend a lot on R&D?
3. What examples of great business ideas do you know?
4. What makes a business idea a really great idea?
5. Why do some people buy new products?
6. What does it mean “to take advantage of an opportunity”?
7. What does it mean “ to raise somebody’s status™?
8. What does it mean “to enter a market™?
9.  What does it mean “ to extend a product range”?
10.  What does it mean “to meet a need”?
11.  What does it mean “to make a breakthrough”?
12.  Whatis ‘brainstorming’?
Unit 5 “Stress”
1. Whatisstress?
2. What types of stress do you know?
3. Which situation is the most stressful for you?
4.  Who are more vulnerable: men or women?
5. Who cope with pressure better?
6. What pace of life do you prefer: slow or fast?
7. What can people do to have a good work-life balance?
8. What do you do to relax?



10.
1.
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Give definitions to the following words:
lifestyle,

workaholic,

workload,

deadline,

flexitime

anaccount

anoverdraft

a loan

interest

savings

a cheque

a creditcard

Why do people become workaholic?

Which job is the most stressful from your point of view?

Unit 6Entertaining

1.
2
3.
4
S

6.

How can you entertain foreign guests?

What are the three favourite forms of entertainment?
What places would you like them to visit?

What events would you recommend?

What other type of entertainment could you offer?

Describe your actions if you decided to invite your business partner to

a restaurant?

7.
8.

visitor?

What cuisine are you keen on?

How would you describe a typical dish from your country to a foreign

Unit 7 “Marketing”

1.
2.
3.

What is marketing?
What is the marketing mix?

What and why have you bought recently?



What is a market research?

What is a market segment?

4
5
6. What is a market share?
7 What is consumer behaviour?
8 What is a consumer profile?
9 Whatareconsumergoods?
10.  What is a product launch?
11.  What is a product life cycle?
12. What is a product range?
13.  What is a sales forecast?
14. Whataresalesfigures?
15.  What is a sales target?
16. What is an advertising campaign?
17.  What is an advertising budget?
18.  What is an advertising agency?
19. What sort of advertising do you fins the most effective?
20.  What are keys to successful marketing?
21.  How does the technique called ‘market segmentation’ work?
Unit 8 «Planning»
1. Whatisplanning?
How do you plan your career?
How do you plan your birthday?
What do you use to plan you day or week?
Do you stick to a plan, if you make it?
What are keys to good planning?
How often should businesses revise their plans?

What is a business plan like?

A S B AN U I S

What facts do you know about the economy of Russia?
10.  What are some of the possible threats and opportunities for foreign in-

vestors in Russia?



Unit 9 “Managing people”

1.
2.
3.

teams?

4.

What qualities and skills should a good manager have?
What do managers need to understand to be good managers?

How can managers prepare themselves for managing international

What advice would you give to a foreign manager who is going to

manage staff in your country?

5.
country?
6.
7.
8.

How usual is it to see young people in management position in your

What challenges do young managers face, compared to older ones?
What are the advantages of being a relatively young manager?

What pieces of advice can you give to young managers?

Unit 10“Conflict”

1.

A S AR T

—_— =
S

13.

What is a conflict?

How good are you at managing conflicts?

What are common causes of conflict in companies and organizations?
Who is a mediator?

How do people usually deal with personal conflicts?

What are the best and worst qualities of a negotiator?

What tips can you give to be a more successful negotiator?

What would you do if you saw two colleagues having n argument?
What would you do if a colleague criticized you?

What would you do if you saw a colleague stealing something?
What would you do if your boss never listened to your ideas?
What would you do if your boss asked you to work till midnight?

What would you do if you dealt with conflict in a negotiation?

Unit 11 ”New business”

1.
2.
3.

What types of business do you know?
What conditions are important for people starting new businesses?

What is interest rate?



26.

water?

27.

What is exchange rate?

What is inflation rate?

Whatis labour force?

Whataretaxincentives?

Whatisgovernmentbureaucracy?

What is GDP (gross domestic product)?
Whatisunemploymentrate?

Whatisforeigninvestment?

What is balance of trade?

What is a foreign debt?

Whatispublicexpenditure?

Whatis a recession?

Whataresubsidies?

What is a trade deficit?

What is a trade surplus?

What are the main problems facing new business?

What are key ingredients when starting a new business?
What should the company do to reduce unemployment?

What should the government do to attract foreign investment?
What should the government do to stimulate consumer spending?
What should the government do to reduce the budget deficit?
What should the government do to improve the balance of trade?

What should the government do to stop companies polluting air and

How is a modern market economy characterized?

3amanue 2. TUOBOE TECTOBOE 3aJaHU€E IS MMCHbMEHHOMN YacTH

Tect IMPOBCPACT HABBIKW dyJIUPOBAHUA, YTCHU:A, IIMCbMA, TOBOPCHU, BJIAAC-

HHE COOTBCTCTBYIOIIUM I'PpaMMATHYCCKHUM U JICKCUYCCKUM MATCPHUATIOM.

3ananue 2.1Complete the expressions on the right so they have the same

meaning as the ones on the left.



1. Canltalkto...?7’d ......c. oo s i
2. Just amoment ... Thank you. ........ ........ ........
3. I’llconnectyou. I’ ........ ........ ........ :

4.  AmI speaking to Hello........ ........ CarmenDiaz?
CarmenDiaz?

5. Yes, it’sme. .............. .

6. The reason I’'m calling is... Yes, 'm ....... ....... youradvert...
7. Can I have your name ......

and address? your name and address?

3ananue 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Experts
say there are several ways to make the interchange less stressful and more success-
ful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an
accountant at a construction company, was a cheerful woman who had always
kept a dish of goodies on her desk. When she started removing the pictures and the
plants from her office, rumours began to circulate. She did not explain her behav-
1or to anyone. Then the candy dish disappeared. She had been promised a raise for
a long while,” recounts Linda Talley, an executive coach based in Houston. Re-
moving things from her office was a subtle way of letting her employers know she
wouldn’t wait any longer, but it worked. A few months later her salary was boost-
ed by $5,000. There are many ways to ask for a raise, and Lisa’s method is not for
everyone. But experts say there are some basic ways to enhance your prospects for
success.

1. WheredidLisawork?

2. Whatwasherposition?

3. Washersalaryincreased?

4. There is only one way to ask for a salary raise; isn’t there?

3amanue 2.3 Complete these sentences with the appropriate form (positive

or negative) of can, could or would.



1 Alex speak Chinese, but he is planning to start learning next
year.

2 Last year, our employees use the new software, so we hired
a consultant to teach them.

3 you like to take a career break?

4 Naruto get a promotion at GFS, so he wants to move to an-
other company.

5 Do you think you recommend one or two employment
agencies?

3aganue 2.4 This draft letter of application is not suitable. Rewrite it us-

ing some of the expressions from the Useful language box, and making any other
necessary changes.

Hello

1 saw your ad in our local paper last week, so I want to apply for the job of
Communication Assistant.

I know I am the person you re looking for. I just got various A-levels from
school. And all my friends say they love chatting with me.

So write soon, and tell me when you want me to come for an interview.

Regards

Useful language

Dear Sir or Madam,

With reference to your advertisement in ...

I would like to apply for the position of ...

I feel I am well qualified for the position because...

I would be happy to give you more details and can be contacted at any time.

I would be happy to come for an interview at any time convenient to you.

I enclose a copy of my CV.

A full CV is attached.

I look forward to hearing from you.

Yours faithfully,



3amanue 2.5 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , S0 he just asked his boss for
one.

a) target b) progress ¢) promotion

2 It is useful to set your own goals and to think about the skills you need to

them.

a) reach b) make ¢) master

3 In many countries, there are very few career for people
without formal qualifications.

a) plans b) breaks c) opportunities

4 It is very inconvenient to have to work when you have
young children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she
wants to a career move.

a) take b) make c) earn

6 If you want to get in your career, you have to have clear
short- and long-term goals.

a) ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on a
career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a) make b) work ¢) do

9 Sales representatives often earn a in addition to their salary
when they achieve their targets.

a) money b) living c¢) bonus

10 Multinationals often their employees excellent career op-

portunities if they are willing to travel.



a) offer b) make c) take
3amanue 2.6 Complete the sentences using the words in the box.
take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations consult-
ant.

14 Delegating tasks is an important skill to

15 Max is only 52, but he would like to early retirement.

Illkana ouenku cmeneHu c@opmupoeanHHoOCmMU KOMREMEHUUIl 00y4aroujuxcs
HA NPOMENCYMOYHOU ammecmauuu 6 pamKax peiumuHz080il cucmemsl (no ou-

HOU hopme 00yyeHust)

Tum 3ana- Nnuukatopsl KomnuecTBo
HUA PEUTHHT OBBIX
0aJJIoB

3ananue | VK-4.6 — YcTHO TIpeAcTaBisieT pe3ysibTaThl CBOCH
NESTEIbHOCTU HA MHOCTPAHHOM SI3bIKE, MOXKET IO~ 10

Jep>KaTh Pa3roBOP B XOJIe UX 0OCYXKIACHUS

3aganue 2.1 | YK-4.6 — YcTHO npeacTaBisieT pe3yiabTaTbl CBOEH
NEATEIbHOCTH HA UHOCTPAHHOM SI3bIKE, MOXKET IMOJI-

Jep>kaTh Pa3roBOp B X0/ UX 00CYXKIACHUS 6

3ananue 2.2 | YK-4.4 — BpINOAHAET 1151 JIMYHBIX LEJIEH MEPEBO
opuIUaIbHBIX M MPO(EeCCUOHATBHBIX TEKCTOB C
WHOCTPAHHOTO A3bIKa Ha PYCCKHI, C PYCCKOTO S3bI- 6

Ka Ha UHOCTPaHHBIN

3aganue 2.3 | YK-4.3 — Bener nenoByr0 NEpPENUCKy Ha HHO-




CTPAaHHOM S$I3bIKE C YYETOM OCOOEHHOCTEH CTUIIH-
CTUKH OQUITMATBHBIX THCEM H COITMOKYJIBTYPHBIX
pa3uuuin

YK—4.6 — YcTHO nipeacTaBiisieT pe3yabTaThl CBOEH
NESTETLHOCTH HAa MHOCTPAHHOM SI3BIKE, MOXKET TOJI-

JIEp’KaTh Pa3roBOP B X0JI€ UX OOCYKJICHUS

3amanue 2.4

VYK-4.3 — Beger [enoByl MNEpENUCKy Ha HHO-
CTPaHHOM $I3bIKE C yYE€TOM OCOOCHHOCTEH CTHIIM-
CTUKU O(ULMATBHBIX MU-CEM U COLUOKYJBTYPHBIX

paznuuui

3amadue 2.5

VK-4.3 — Bener AenoByH NEPENUCKY Ha HHO-
CTPAHHOMSI3bI-KE C YYETOM OCOOEHHOCTEW CTHUIIU-
CTUKHA OQPHUITHATBHBIX MU-CEM M COIMOKYJIbTYPHBIX
pasnuuuin

VK-4.4 — BpinonHsieT AJis1 TUYHBIX LIEJIEH MEPEBO
opuIU-ANbHBIX U MPOGECCHOHATBHBIX TEKCTOB C
WHOCTPAHHOTO 5I3bIKA HA PYCCKHI, C PYCCKOTO SI3bI-

Ka Ha THOCTPAHHBIN

Hroro

40

[IIxana orleHUBaHUsI COOTHECEHA C PEUTUHIOBBIMU OaslIaMHu.

IlIxana ouenku cmenenu chopmuposanHocmu KomnemeHuuii ooyuaro-

uwuxca Ha npomeofcymouuoﬁ ammecmauuu no 5-mu o6annvnont cucmeme (HO

OYHO-3204HOM (hopme 00yUeHus)

Twum 3ana- OneHka «He- Onenka Onenka Onenka
HUS YAOBJIETBOPHU- YAOBJIETBOPHU- «XOPOILIO» «OTIIMYHO
TEJILHOY TEIBHO
3ananue 1 KommyHuka- Kommynukatus- | Kommynu- | KoMmmyHuka-
TUBHAs 3a/laya | Hasl 3ajaya BbI- | KATUBHAS TUBHAas 3a/a-




BBITTIOJIHEHA Me-
Hee, yeM Ha 50
MIPOIICHTOB.
Bricka3piBanue
HEJIOTUYHO,
CpeICTBA JIOTHU-
YEeCKOM CBSI3U HE
HCTIOJIBb3YIOTCH.
ITonnmaHue BbI-
CKa3bIBaHUS 3a-
TPYJAHEHO H3-3a
MHOTOYHCJICH-
HBIX JIEKCHUKO-
rpaMmaThye-
CKHX U (DOHETH-

YECKUX OIIMOOK.

Ha 50
BrI-

MOJIHEHA
MIPOLICHTOB.
CKa3bIBAHUE B 1IE-
JIOM,  JIOTHYHO,
CpeacTBa JIOTHYE-
CKOHM CBSI3U Orpa-
HU4YCHBI. Vcmob-
3yeTcs  OrpaHu-
YEHHBIN 3ariac
JIEKCUKU WU Tpam-
MaTHYECKUX
cTpykTyp. Jomy-

mMECHbBI MHOI'O4YMC-

JICHHBIE (5-8)
JEKCUKO-
rpaMMaTHYECKUe

U (QoHeTHUECKUE

OIIHNOKH.

3ajJaya  BBI-
IMOJTHEHA
MpaKTUYe-
CKH IIOJIHO-
ctero.  Co-
JepKaHUE
OTpaXKaeT
BCE AaCIICKTHI
3aJIaHus.
Bricka3biBa-
HHE JIOTHY-
HO, CpEJICTBa
CBSI3U Hc-
MOJIb3YIOTCS
MPaBUIIBHO,
HCTOJIb3Yye-
MBI JIEKCH-
YyecKuil  3a-
nac, TIpam-
MaTHYECKHE
CTPYKTYpHI U
dboHeTH4e-
CKOE
oopMieHuE

BBICKAa3bIBa-

HHA B OCJIOM

COOTBET-
CTBYIOT 3a-
nage.  Jlo-

IIyCKacTCA

Yya BBINOJIHE-
Ha II0JIHO-
ctrio. Co-
nep KaHue
IIOJIHO U TOY-
HO OTpakaeT
BCE aCIICKTHI
3aganus. Bel-
CKa3bIBaHHUE
JIOTHYHO,
cpeacTBa
CBSI3H HC-
MOJIb3YIOTCS
MPaBUJILHO,
HCIIOJIb3Ye-
MBIH JICKCH-
YyecKui 3a-
nac, rpamma-
THYECKHUE
CTPYKTYpHI U
dboHeTH4e-
ckoe ohopm-
JICHHE BBICKA-
3BIBAaHUS CO-
OTBETCTBYIOT
3ajgayde. Jlo-
MyCKAETCs HE
6oiee 1-2 He-
rpyObIX JIEK-

CHKO-




He Oosee 3-4

rpamMmmMaTu4c-

HErpyOobIX CKHX OIIHUOOK
JIEKCUKO- u/vunu 1-2 He-
rpaMMaTu- | rpyobIx ¢o-
YECKUX HETUYECKUX
OIIUOOK OIIUOOK
u/vnu 3-4ue-
rpyosix ¢do-
HETUYECKUX
OImMO0OK
3aganue 2.1 | KomMmyHuKa- Kommynukatus- | Kommynu- | KommyHunka-
THUBHAs 3ajlaua | Hasl 3aja4ya BbI- | KATUBHAS TUBHAs 3aja-
3amanue 2.2 | BeIITOJHEHA Me- | moaHeHa Ha 50 | 3amada  BBI- | 4a BBINOJIHE-
Hee, yeM Ha 50 | IPOUEHTOB,0TBET | MOJHEHA Ha IOJHO-
3aganue 2.3 | MPOLIEHTOB JIUOO | YaCTUYHO  COOT- | IpaKTUYe- cThto. OTBET
OTBET HE COOT- | BETCTBYET YCIJO- | CKU MOJIHO- | HOJIHOCTBIO
3amanue 2.4 | BETCTBYET YCJIO- | BUSIM 3a1aHus, | cThi0.OTBET | COOTBETCTBY-
BUSIM 33JIaHUS OT/CJIbHBIE  ac- | B IIEJIOM CO- | €T YCJIOBUSAM
Bamanue 2.5 | HE OTpakaeT ac- | IEKTbl HE OTpa- | OTBETCTBYET | 3aJaHUs U
MEKThI 3aJ]aHUS | )KEHbl WJIH UMeE- | YCIOBUSIM 000CHOBaH,
WU UMEIOTCS IOTCSI MHOTOYHC- | 33JIaHMUS, JIEKCUYECKHE
CYIIECTBEHHbIC | JIEHHBIE HECYIIEe- | JEKCUYECKUE | U TpaMMaTu-

OIIIMOKHU, 3a-
TPYAHSIOIINE
WJIA MCKaXKaro-
e KOMMYHH-

Kallnro.

CTBEHHBIE OIIHNO-
KM, HE 3aTpyAHs-
IOIUE KOMMYHHU-

KaliuIo.

U rpamma-
TUYECKHE
CTPYKTYPBI
UCIIOJNb3Y-
I0TCS  Ipa-
BUJIHO, He-

MHOI'O4HUC-

JICHHBIC

YECKHUE
CTPYKTYpPBbI
HCIIOJIB3YHOT-
Cs1 IPaBUJIb-

HO.




OIIUOKM HE
3aTPyIHSIOT

IIOHMMAaHMHS.

dopma mpoBeACHUS MPOMEKYTOUHON aTTECTAINH; YCTHAS WJTH MMChbMEHHASI.
V. YueOHO-MeTOon4IecKoe U MHPOPMALIMOHHOE o0ecTieYeHue JUCHUILTAHBI
1) Pexomenyemas ureparypa
a) OcHOBHas IUTEpaTYypAa:
1. Jrokanoa, H. M. AHIIMICKUN SI3bIK B MEHEIKMEHTE : yueO. mocobue /

H.M. JlrokanoBa. — M.: UHOPA-M, 2017. — 256 ¢. — (Bricmiee o6pa3zo-

BaHHUE: bakanaBpuar). — Tekcr: 3JIEKTPOHHBIN. —  URL:
https://znanium.com/catalog/product/982756 (mara oOpalieHus:
11.03.2024).

2. ManbkoBcKkasi, 3. B. AHMIUNACKUN SA3BIK JJIsi COBPEMEHHBIX MEHEIKEPOB :
yuebHoe nocobue / 3.B. ManbkoBcKasi. — 2-€ U3, UCIp. U Jon. — MockBa
: ®OPYM : UHOPA-M, 2023. — 152 ¢. — (Bricimiee obpazoBanue). —
Tekcr: anextponnsblil. - URL: https://znanium.com/catalog/product/1913639
(mara obpamenus: 11.03.2024).

0) JomonHuTenbHas IuTepaTypa:

1. YBapos, B. I. AHrmmiickuii sS3bIK 1JI1 SKOHOMHUCTOB : Y4€OHUK M MPAKTH-
KyM 171 By30B / B. W. YBapoB. — 2-e u3a., nepepad. u non. — Mocksa :
M3narensctBo [Opaiit, 2024. — 351 c¢. — (Beicmee obOpa3oBaHue). —
Tekct : anexktponnbii — URL: https://urait.ru/bcode/536513 (nata obpa-
mienus: 11.03.2024).

2. TonybkoBa, E. H. WuTterpupoBaHHbie MapKETUHTOBHIE KOMMYHUKAIUH :
yueOHUK U npakTukyM ais By30B / E. H. ['onyOkoBa. — 3-e u3n., nepepad.
u gon. — Mocksa : U3mparenscTBo I0paiit, 2024. — 363 ¢. — (Bwicmiee 00-
pazoBanue). —Teker : anekTponHbld — URL: https://urait.ru/bcode/535995
(mara obpamenus: 11.03.2024).



https://znanium.com/catalog/product/982756
https://znanium.com/catalog/product/1913639
https://urait.ru/bcode/536513
https://urait.ru/bcode/535995

3. Boiikuna, E. A. Workbook “Labour economics” (in English) : textbook /
E.A. Voykina, E.E. Mirgorod, E.V. Shubenkova. — Moscow : INFRA-M,

2020. — 54 p. - Tekcr: AJIEKTPOHHBIN. — URL:
https://znanium.com/catalog/product/1124345 (mara oOpailleHus:
11.03.2024).
2) IIporpamMmMHoe oOecrieucHne
a) JInlieH3noHHOE POrPpaMMHOE 00ECTICUEHHE
2-as I'puboenona, 1.22, kopmayc 7, ayautopuu 105, 106
Cnucoxk I10: VY cnoBus npe1ocTaBICHUS
Adobe Reader XI (11.0.13) -
Russian OecriaTHo
Google Chrome OecraTHO
AKT  mpepocraBineHus — mnpaB  Ne
Audit XP Tr063036 oT 11.11.2014

Kaspersky Endpoint Security 10

st Windows

Akt Ha mnepemauy npaB IIK545 ot
16.12.2022

Project Expert 7 Tutorial

Horosop Ne40 ot 11.09.2012.

Audit Expert 7 Tutorial

Horosop Ne40 ot 11.09.2012.

Prime Expert 7 Tutorial

Horosop Ne40 ot 11.09.2012.

CoreIDRAW Graphics Suite X4

Education License

Akt npuema- niepegayu Ne Tr034515 ot
15.12.2009

AnyLogic PLE

OecIutaTHO

1TALC

OecIuIaTHO

2-as I'puboenona, a1.22, kopnyc 7, ayautopus 107

Crnucok I10:

YcioBus npenoCTaBICHUS

Adobe Reader XI (11.0.13) -

Russian

OecIuIaTHO

Google Chrome

OecIuIaTHO



https://znanium.com/catalog/product/1124345

1C: Ipennpustue 8. Kommiekt
st o0y4yeHUsT B BBICHIUX H

CpCaHNuX y‘{€6HI>IX 3aBCACHUAX.

Akt npuema-nepenaun NeTr034562 ot
15.12.2009

Kaspersky Endpoint Security 10

it Windows

Akt Ha mnepemauy npaB I[IK545 ot
16.12.2022

CIIC TAPAHT aspo

noroBop Ne5/2018 ot 31.01.2018

6) CBOOOIHO pacpoCTpaHsIeMOe IMPOrPaMMHOE 0OSCIICUCHHIE

Cnucoxk I10: VY cnoBus npe1ocTaBICHUS
Google Chrome oecruiathoe 10
SAunexc bpaysep oecruiathoe 10

Kaspersky Endpoint Security 10

akT Ha nepenady npas [1K545 ot 16.12.2022

MHuoro¢yHKIIMOHATBHBIH

penaktop ONLYOFFICE

oecruiataoe 10

OC Linux Ubuntu

oecrutataoe [10

3) CoBpemeHHbIe MPOodeCCHOHAIBHBIE 0a3bl JAHHBIX U MH(POPMAIIMOHHBIE CITpa-

BOYHBIC CUCTEMBI:

1. OBC Jlans https://e.lanbook.com/ Jlorosop Ne 4-¢/23 ot 02.08.2023 r.

2. OBC Znanium.com https://znanium.com/ {oroBop Ne

02.08.2023 r.

3. OBC YuuBepcurerckas 6ubianoreka online https://biblioclub.ru Jlorosop Ne

02-06/2023 ot 02.08.2023 r.

4. OBC IOPAUT https://urait.ru/ Jorosop Ne 5-¢/23 ot 02.08.2023 r.

5. Hayunas snextponnas 6ubnuoreka eLIBRARY.RU (nmoamnucka Ha xypHa-

nel) https://elibrary.ru/projects/subscription/rus_titles open.asp.

6. Penosurapuii TBI'Y http://eprints.tversu.ru

7. Wiley Online Library https://onlinelibrary.wiley.com.

8. XKypnansr American Institute of Physics (AIP) http://aip.scitation.org/.

1106 »0c ot
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https://biblioclub.ru/
https://urait.ru/
https://elibrary.ru/projects/subscription/rus_titles_open.asp
http://eprints.tversu.ru/
https://onlinelibrary.wiley.com/
http://aip.scitation.org/

9. XKypnanst American Chemical Society (ACS)

https://www.acs.org/content/acs/en.html.

10.2Kypnanst American Physical Society (APS) https://journals.aps.org/about.

11. XKypnans! uzgarensctBa Taylor&Francis http://tandfonline.conm/.

12. BJI Scopus https://www.scopus.com/search/form.uri?display=basic.
13. BJI Web of Science

http://apps.webofknowledge.com/WOS GeneralSearch input.do?product=
WOS&search_mode=GeneralSearch&SID=F5IxbbgninOdTHHnpOs&prefe

rencesSaved.

14. Pecypcsl nu3narensctBa Springer Nature http://link.springer.com/.
15. ApxuBsl xxypHanioB uznarenasctBa Oxford University Press

http://archive.neicon.ru/xmlut/.

16.ApxuBsl KYpHAJIOB W3/1aTENbCTBA Sage Publication

http://archive.neicon.ru/xmlut/.

17. ApxuBsl )xypHasioB uznareiabctBa The Institute of Physics

http://archive.neicon.ru/xmlui/.

18. ApxuBsbI )XypHaJIOB u3nareiabcTBa Nature http://archive.neicon.ru/xmlui/.

19. ApxuBbl KYpHAJIOB M3/1aTeNbCTBA Annual Reviews
http://archive.neicon.ru/xmlui/.

20. Polpred.com O630p CMMU http://www.polpred.com/

21. CIIC KoncynbsrantlIntoc (B cetn TBI'Y);

22. Connble kaTanoru GoHoB poccuiickux oudnuorek APBMUKOH, MAPC
http://arbicon.ru/; KOPBUC http://corbis.tverlib.ru/catalog/, AC PCK no

HTJI

OKBCOH http://www.vlibrary.ru.

4) Ilepeuenb pecypcoB HH(POPMAITMOHHO-TEICKOMMYHUKAITMOHHOW ceTh «IH-

TCPHET», HGO6XOI[I/IN[BIX JJI1 OCBOCHK JUCLTUTIIIMHBI

1. baza ganubix «O030p 0AHKOBCKOI'O CEKTOPa» - MH(POPMAIIMOHHO- aHAJUTHU-
yeckue wmatepuanbl IlenTpampHoro Oanka Poccuiickoit denepanuu -

https://www.cbr.ru/analytics/?Prtld=bnksyst


https://www.acs.org/content/acs/en.html
https://journals.aps.org/about
http://tandfonline.com/
https://www.scopus.com/search/form.uri?display=basic
http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?product=WOS&search_mode=GeneralSearch&SID=F5lxbbgnjnOdTHHnpOs&preferencesSaved
http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?product=WOS&search_mode=GeneralSearch&SID=F5lxbbgnjnOdTHHnpOs&preferencesSaved
http://apps.webofknowledge.com/WOS_GeneralSearch_input.do?product=WOS&search_mode=GeneralSearch&SID=F5lxbbgnjnOdTHHnpOs&preferencesSaved
http://link.springer.com/
http://archive.neicon.ru/xmlui/
http://archive.neicon.ru/xmlui/
http://archive.neicon.ru/xmlui/
http://archive.neicon.ru/xmlui/
http://archive.neicon.ru/xmlui/
http://www.polpred.com/
http://www.vlibrary.ru/

. baszel gannbix EBponeiickoro obmectsa mapketunra (World Association of
Opinion and Marketing Research Professionals) - www.esomar.org

. UudpopManinoHHO-TIOMCKOBBIE CUCTEMBbI areHTcTB «busnec-kapra», 3A0
«ACY-Umnynbe», «Poccuiickuil reHepanbHbIl PErHCTp MPOU3BOAUTENEH
TOBapoOB U yciyr», «He3aBucumble Mpou3BOAUTENHN TOBapoB U yciayr Poc-
cum», «Peructp PAV-IIpeccy.

Crienmanu3upoBaHHble 6a3bl JaHHBIX «L[eHOBOI MOHUTOPUHTY
Craructuyeckas 0aza JAHHBIX EDK OOH -
http://w3.unece.org/PXWeb2015/pxweb/ru/STAT/STAT _20-ME_ 1-
MEOV ba3a nanHbiXx «OJIEKTpPOHHBIE XypHaibl u3gatenbcrBa Taylor &
Francis (6onee 1000 HaumeHoBaHMi )» - JIOCTYIT OTKPBIT K MOJHBIM TEKCTaM
YKYPHAJIOB TEKYILETO rofa U BCEM MOJHBIM TEKCTaM apXHUBHBIX HOMEPOB.

. baza craructuueckux pganHbix «Permonet Poccum»  Poccrara -

https://rosstat.gov.ru/

. baza nannwix Bcemupnoro banka - https://datacatalog.worldbank.org/

. baza pmammeix HIT «Mexnynaponnoe WccnenoBarenbckoe ATEHTCTBO
«EBpa3uiickuit MonuTop» - http://eurasiamonitor.org/issliedovaniia

. baza nanuwix Research Papers in Economics (camast 60mbI1asi B MUpE KOJI-
JICKIIHS DJIEKTPOHHBIX HAYYHBIX IMyOJIMKAIIMNA 110 SKOHOMHUKE BKJIIOYaeT Ouo-
auorpaduyYecKrue ONMMCAaHUs MyOIMKaIUiA, CTaTel, KHUT U APYTuX HHPopMa-

IIMOHHBIX pecypcoB) - https://edirc.repec.org/data/derasru.html

10.ba3s1 nannbix BecemupHoro 6anka - https://data.worldbank.org/

11.baza nanueix Research Papers in Economics (camast GoJibiiiasi B MUpPE KOJI-

JIEKIUS ICKTPOHHBIX HAYYHBIX MyOJMKAIUi [0 SKOHOMUKE BKJIIOYAeT Ono-
auorpaduyueckre onucanus MyOJIMKaIiA, CTaTeH, KHUT U IpyruxX uHpopma-

IIMOHHBIX pecypcoB) - https://edirc.repec.org/data/derasru.html

12.ba3a nannbix @enepasibHON HAIOroBOM CIyX Obl «CTaTUCTHKA M aHAJIUTHU-

Ka» - https://www.nalog.ru/rn39/related activities/statistics and analytics/

13.ba3a nanubix Investfunds nadopmammonnoro arearcTBa Cbonds - comepkuT

MOJIHBIE MapaMeTpbl BCEX aKIUil, TOpryeMbix Ha Oupkax Poccuu; mosHble


https://rosstat.gov.ru/

napameTpsl Bcex poccurckux [T PoB, apxuB TaHHBIX O CTOUMOCTH Tasi U
CYA 6onpmmHcTBa (hoHAOB Poccun; apXuB JaHHBIX 1O AUBHUICHIHBIM BbI-
miaTaM poCCUMCKUX akiuil. JlJis mosiydeHusi JocTyna HeoOXOIuMO 3amoJi-
HUTH popmy dopmy - http://pro.investfunds.ru/

14.CnpaBounas cuctema ['maBOyx —CBoOoaHbIi n1ocTyn on-line: http://www.1
gl.ru

15.baza  nmamHbix  BcemupHoro 0Oanka -  OTKpbITBIE — JaHHbBIE -
https://data.worldbank.org/

16.Enuneiidi  mopran  OrojxeTHOM cuctembl Poccuiickoit  denepanuu -
http://budget.gov.ru/

17.baza JTAHHBIX «bromxer» Munpuna Poccun -
https://www.minfin.ru/ru/perfomance/budget/

18.ba3a craTtuctrueckux OaHHBIX «DPUHAHCOBO-3KOHOMHYECKHUE IMOKA3ATEIH
P®» - https://www.minfin.ru/ru/statistics/

19.ba3bl JTAHHBIX MexayHapoaHOTO BAJIOTHOTO dbona -
http://www.imf.org/external/russian/index.htm

20MVJIBTUCTAT — MHOroQyHKIMOHAJIBHBIA CTaTUCTUYECKUA MOpTal
http://www.multistat.ru/?menu_id=1

21.ba3bl manHbIX odunManbHON cTatucTHKU DenepanbHON CIy>KObI rocyaap-
CTBEHHOM CTaTUCTUKU -
http://www.gks.ru/wps/wcm/connect/rosstat_main/rosstat/ru/statistics/

22.DeaepasibHBIN 00pazoBaTeabHbIN TOpTan «2koHoMHKa Cormosioruss Me-
HEJDKMEHT» - http://ecsocman.hse.ru

23.baza nanHbix «DuHAHCOBAs MaTeMaTHKa — buOiamoTeka ympaBieHHUS) -
KopnopatuBnbiii MeHeKMEHT - https://www.cfin.ru/finanalysis/math/

24 Enunbiii  enepanpHbiii peectp cBeneHuint o OankporctBe (EDPCEH) -
bankrot.fedresurs.ru

25.MlapopmaniioHHas cucTeMa JJisi METOJUYECKON MOJACPKKH, cOopa TydlIuX

NPAKTUK PEryJIMPOBAHMS, TUCTAHIIMOHHOTO OOyUYEHUs CIEHUATNCTOB B 00-



JACTH OIICHKU PETYJIHUPYIOMIETO BO3JICHCTBUS Ha (PemepasbHOM W PErvo-
HanbHOM ypoBHE (MC MIT/IO) - orv.gov.ru

26.ba3bl nannabix EBpomnelickoro obmectBa mapketunra (World Association of

Opinion and Marketing Research Professionals) - www.esomar.org

VI. Meroanyeckne MaTepuaibl AJsi 00y4AlOUIUXCS M0 OCBOEHUIO JTMCIH-

IVINHbI

Meroanueckue MaTepuabl MO3BOJSIOT O0YyYAOIMIEMYCsSl ONTUMAIbHBIM 00-
pa3oM CIUTaHUPOBATh U OPraHU30BaTh MPOIECC OCBOCHUS y4eOHOro Marepuala u
BKJIIOYAIOT:

— PEKOMEHIAINH TI0 MOJTOTOBKE K YU€OHBIM 3aHSATHUSM;

— TpeOOBaHUS O MOJTOTOBKE 3JIEKTPOHHBIX MPE3ECHTAIINT;

— PEKOMEH/IAINH 110 CaMOCTOATENLHOM paboTe;

— BOIPOCHI JIJIsi CAMOIIOJTOTOBKY K MPOMEXKYTOYHOM aTTeCTallluu;

Memoouueckue pekomenoayuu no n0O20mMo6Ke K y4eoOHvlmM 3aHAMUAM

Memoouueckue pexomenoayuu 0 NOO2OMOBKU
K NpAKmu4ecKum 3aHsAmusim

N3ydenune Kypca CTyJ€HTaMHU JOJKHO OCHOBBIBATHCSI HA CAaMOCTOSITEJIbHOMN
npopabOTKe KaxJA0W M3 TeM MPUBEIACHHON BBIIIE MPOrpaMMbl B COOTBETCTBUM C
NepeyHeM peKOMEHAYeMOoM uTepatypbl. CTyI€HThI B KaU€CTBE CAMOCTOSITEILHOTO
3aJIaHUs1 OCYIIECTBIIAIOT MOJATOTOBKY MPE3eHTAlUM, JUCKYCCHUM, TPOCKTOB HA UHO-
CTpPaHHOM SI3bIKE.

CamocrosiTennpbHas paboTa BKJIIOYAeT B ceOS WMHAMBHUAYaTbHOE YTCHHE, a
Takxke padbotry ¢ MHrepHer-pecypcamu (ayauo, Bujaeo ¢aijiaMu Mo HU3ydyaeMbIM
TeMaM) ¥ MOCJIEAYIOIIHNN YCTHBIA OTYET IO OCBOCHHOMY MaTepHuaty.

CamocrosiTenpbHasi paboTa ¢ rpaMMaTHYECKUMHU MaTepuajiaMu BKIIOYAeT B
ce0s1 BBIMOJHEHUE YIPAXKHEHUN U MTPOBEPKY UX MO KIII0YaM C IENbI0 JalbHENIIEero

COBCPIICHCTBOBAHUA 3HAHUM rpaMMaTuKnu AHTJIMHCKOTO SI3bIKa.


http://www.esomar.org/

CamocTtosTenbHast paboTa mpeciaenyeT 1esb 3aKpenuTh, YIIIyOUTh U paciiu-
pPUTH 3HAHUS, MOJYYEHHBIC CTYJICHTAaMU B XOJI€ ayJUTOPHBIX 3aHITHH, a Takxke
chopMHpOBaTh HABBIKM PaOOTHl ¢ HAy4YHOU, y4eOHON M yuyeOHO- METOJAMYECKOU
JUTEpaTypoid, pa3BUBAaTh TBOPUECKOE, MPOAYKTUBHOE MBINIJICHHE 00y4aeMbIX, HX
KpeaTUBHbIE KauecTBa. BBy TOro, 4To Kypc UMEeT KOMMYHUKATUBHYIO HaIpas-
JIEHHOCTb, OCHOBHOE BHUMAHHE CIIEIyeT YIEIATh 3a/laHUsIM Ha Pa3BUTHE KOMMY-
HUKAaTUBHOM KOMITETEHIIMH. TemaTHKa Kypca MO3BOJISIET pa3BUBATh y CTYACHTOB
TBOPYECKHE CIIOCOOHOCTHU, JAET CBOOOAY ISl MHAUBUIYAIbHOTO 0(OPMIIEHHS BbI-
CKa3bIBaHUH KaK MOHOJIOTHYECKHX, TaK M TUATOTHUYECKUX (POJICBBIC UTPHI).

CamocmoamenvHas paboma no UHOCMPAHHOMY SA3bIKY Deanu3yemcsi.

- HEIMOCPEACTBEHHO B IPOLIECCE ayJUTOPHBIX 3aHATHI - Ha MPaKTUYECKUX
3aHATUSAX, MPU BBIMOTHEHUH CaMOCTOSTENBHBIX paboT (YBETHMYEHHE POJH CaMo-
CTOSATEIBHON pabOThl B MpPOLECCE AyAUTOPHBIX 3aHATUH, pa3paboTKa METOIUK U
(dbopM OpraHuzaluu ayAUTOPHBIX 3aHATUH, CHOCOOHBIX OOECIEUYNUTh BBICOKUN YypoO-
BEHb CAMOCTOSITEIbHOCTH CTY/ICHTOB M YIIYUIIICHNE Ka4eCTBA MOJATOTOBKH);

- B KOHTAKTe C MpEnojaBaTesieM BHE paMOK PaclMCaHUs - Ha KOHCYJIbTallu-
X 10 Y4eOHBIM BOMpPOCaM, B XOJ€ TBOPUYECKUX KOHTAKTOB, MPH JIMKBUAALINN 3a-
JOJKEHHOCTEH, TPH BBINOJHEHUN UHIUBUAYAIbHBIX 331aHUN U T.11.;

- B OubnmoTeke, JoMa, Ha Kadeape Mpu BBHITIOJTHEHUH CTYJEHTOM YYEOHBIX U
TBOPUYECKUX 3a/1ad (IeJIb - HAyYUTh CTYJIEHTa OCMBICIEHHO M CAMOCTOSITEIBHO pa-
00TaTh C yueOHBIM MaTEpPHAIOM, 3aJI0KUTh OCHOBBI CAMOOPTaHU3AIMH U CaMOBOC-
MUTAHUS).

Dopmbl opeanHuzayuLu HeayOUmopHo
CAMOCMOoAMeNbHOU pabomul 00YYAIOWUXCS

- IOJITOTOBKA M HAMKMCAHUE COYMHEHMIA, pE3IOME U JPYTHX MUCbMEHHBIX pa-
00T Ha 3aJaHHBIC TEMBbI, CTYJIEHTY JKeJaTelIbHO MPEJOCTaBUTh MPaBO BhIOOpa Te-
MBI; - BBIIIOJHEHUE JOMAITHUX 3aJaHUi Pa3sHOOOPA3HOTO XapaKTepa: BBITOJIHEHUE
TPEHUPOBOYHBIX YIPAKHEHUH; MPOCITYIIMBAHUE 3aMUCH TEKCTOB C MOCIEAYIOUM
U3JI0’)KEHUEM COJICpKAHMSI; IEPEBOJ] U MepecKa3 TEeKCTOB; MOI00p U U3yUeHHUe Jiu-

TEPATYPHBIX UCTOUYHUKOB, pa3pa60TKa M COCTABJICHUC PA3JIMYHBIX TEM,



- IPOCMOTP BUJEO OTPHIBKOB C BOIMPOCHUKOM JJII CAMOCTOATEIHHON Mpopa-
OOTKH J10Ma, KOHTPOJIb OCYILECTBIISIETCA HA MPAKTUYECKOM 3aHATHH B BUJE KOJIIO-
KBUYMa;

- U3YYEHHE CTYJCHTAMH PEKOMEHIYyEeMOM JIUTEPATyphl MO MPAKTUKE YCTHOM
U MHACbMEHHOM Peur aHIVIMUCKOIO SI3bIKa M HOBEMIIMX MyONMKanuil nepruoauye-
CKOM1 1eyaTH MpHu NOATOTOBKE K MPAKTUUECKUM 3aHATHUSM;

- 0030p MepHoANYECKON MeyaTH ¢ MOCIEIYIOUUM HU3JI0KEHUEM Ha MpaKTH-
YEeCKOM 3aHATUH;

- BBINIOJIHEHWE WHAMBHUIYAIbHBIX 3a/laHWi, HAMpPaBICHHBIX HAa Pa3BUTHE Yy
CTYZCHTOB CAMOCTOATEILHOCTH U MHULIMATUBBI. IHINBHUyalbHOE 3aJaHIE MOXKET
NOJTy4aTh KaK KaXKJblid CTYJIEHT, TaK U IpyMIa CTyACHTOB;

- OCYILIECTBJICHHE IPOEKTHOM pabOTHI.

[lo pe3ynabTaraM CaMOCTOATEIBHOTO PEIICHMs 33Jad CJIEAYeT BBICTABIATH
0 Ka)X/0My 3aHATUIO oleHKy. [lo marepuanaMm Monyss Wi pasziesna Lenecooo-
pa3HO BbIJABATh CTYACHTY JIOMAIIHEE 3a/IaHUE U Ha MOCJIETHEM MPAKTUUYECKOM 3a-
HATUU 10 pa3fesly Ui MOIYJIO MOJABECTH UTOTH €ro M3y4yeHus (Hampumep, mpo-
BECTU KOHTPOJIbHYIO padOTy B LEJIOM MO MOAYJI0), OOCYAUTh OLIEHKH KaxKIOro
CTYZEHTA, BbIIaTh JONOJHUTENIbHBIE 3aJJaHUsl TEM CTYJEHTaM, KOTOpPbIE XOTAT IO-
BBICUTH OLICHKY. BHeayauTopHasi camocTosATe bHasi padoTa CTyIEHTOB, UMEIOIIast
LEJIbI0 OKa3bIBaTh 3()PEKTUBHOE BIHUSIHUE HA (POPMUPOBAHKE JTUUYHOCTH OYTyILIETO
CHELHMATUCTA, IUIAHUPYETCS CTYIEHTAMHU CAMOCTOSTEIHHO.

N3yuenue Kypca CTyI€HTaMH JOHKHO OCHOBBIBATHCS HAa CAMOCTOSITEIBHOU
npopaboTKe KaKIO0W M3 TeM MPHUBEACHHOHN BBIIIE MPOrPaMMbl B COOTBETCTBUU C
nepeyHeM peKoMeHayeMo muTeparypbl. CTyI€HTHI B KAUECTBE CAMOCTOSATEIHHOIO
3aJlaHus OCYIIECTBIISIIOT MOJArOTOBKY MPE3eHTAINi, JUCKYCCUI, TPOEKTOB HA UHO-
CTPaHHOM SI3bIKE.

CamocTtosTenbHass paboTa BKIOYaeT B ceOs HWHIAMBUAYalIbHOE YTEHHUE, a
Takke paboty ¢ MHTepHeT-pecypcamu (aynno, Buaeo (aimamu Mo HU3ydaeMbIM

TeMaM) U MOCJIEAYIOMIHNN YCTHBIA OTYET IO OCBOCHHOMY MaTepHuaty.



CamocrosiTenpHasi paboTa ¢ rpaMMaTHYECKUMH MaTepuajiaMu BKIIOYAeT B
ce0s1 BBITIOJTHEHUE YIIPAXKHEHUN U IPOBEPKY UX MO KII0YaM C LIEJIbI0 JadbHEHIIEero
COBEPILICHCTBOBAHMS 3HAHUN IPAMMATHKU aHTJIMUCKOTO SI3bIKA.

Memoouueckue pekomenoayuu 0,11 n0020MOBKU
K BPOMENCYMOUYHOU ammecmayuu

[Ipu moAroToBKe K MPOMEXKYTOUHOM aTTEeCTAllMd HEOOXOIUMO IMOBTOPHUTH

U3YYCHHYIO JIEKCHKY U TPAaMMAaTHUKY, OOpaTUThCS K MaTepraiaM y4eOHHKa, 9TOOBI

IIOATOTOBUTLCA K YCTHOﬁ qacCTu.

Tpeobosanus K peiimunz-KOHMPOIO
PeNTHUHIOBBIM KOHTPOJIb 3HAHUM OCYLIECTBIISICTCS B COOTBETCTBUM C [lon10-
JCeHUeM 0 peumuneoeol cucmeme odyuenusi 6 181°Y, ymeepoxcoenno2o yuenvim

cosemom Tel'Y 30.04.2020 e., npomoxon NeS.

Pacnipenenenue 6amioB 1o BujgamM pabOThl B paMKaX PEHTHHTOBOM CUCTEMBI:

Bun otuetHOCTH bansr
PaboTa B cemecTpe, B TOM 4HCIIE: 60
TEKYILIUNA KOHTPOJIb 40
MOYJIbHBIA KOHTPOJIh 20
DK3aMeH 40
Nroro: 100

VII. MaTepunajibHO-TeXHUYECKOe oOecneyeHmne
MartepuanbHo-TeXHUYeCcKass 0aza HeoOXoAumasl U MpUMeHsiemMasi Uil OCy-
HIECTBJICHUST 00pa30BaTENLHOIO MpoIlecca U MporpaMMHOe o0ecreueHue Mo Jauc-
LUIUIMHE BKIIFOYAET (B COOTBETCTBUM C ITACIIOPTOM ayJAUTOPHH):
—  CHeuuajgbHble  MoMenieHus  (ayAUTOpUH),  YKOMIUIEKTOBAHHBIE
CHEIUAIN3UPOBAHHON MeEOENbl0 M TEXHUYECKUMHU CpPEICTBAMH  OOy4eHUs,
CITy>KalllUMU JJIsl IPECTAaBICHUs yueOHON HHPOpMAIUH B Ay AUTOPHH;

- MYJIBTUMEIUMHOE 000pyI0BaHue (HOYTOYK, DKpaH U MPOEKTOP);




IIK JJIA pa6OTBI CTYACHTOB B KOMIIBIOTCPHOM KJIACCC€ C BBIXOJOM B

HNuTtepHer.

VIII. Ceenenust 00 00HOBJICHMHU pado4eil MporpaMMbl JUCHUILIAHBI

i) OOHOBJICHHBIH Onucanne BHe- PexBu3uThI
ILII. paznen paboyeld TPO- | CECHHBIX U3MEHEHUM JTIOKYMEHTa, yTBEp-
rpaMMbl TUCIUTINHBI JIUBIIIETO  H3MEHE-
HUS
l. V. VY4eOHo- | AKTyalu3upoBaH: Brimmucka u3 nporto-

MeToaudeckoe U HUHPOp-
MAaIlMOHHOE O00ECIIEUeHUE

JUCIHITIINHBI

a) MepeYeHb OCHOBHOM
A JONOJIHUTEIBHON JIHU-
TepaTyphl;

0) CIHCOK JIMIICH3UOH-

HOTO W CBOOOJHO pac-

IPOCTPaHAEMOro  Mpo-
rpaMMHOTO  obecrieue-
HUS,

B) IIEpPEUEHb COBPEMEH-
HbIe MPO(PECCHOHATBHBIX
0a3 maHHBIX U UHDOpMa-
IUOHHBIX  CIIPABOYHBIX
CHUCTEM;

I) TMEepeYeHb PECypcoB
UH(POPMAIOHHO-
TEJIEKOMMYHUKALIMOHHOM

cetu «IHTEpHET

KOJia 3aceqaHus
ydyeHoro coera Un-
CTUTYyTa 3KOHOMHUKH
u ynpasieHuss Ne 8

ot 20.03.2024 r.




