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|. AHHOTALIM A

1. Heab u 3aga4um QU CHUNLINHBI

Llenpr0 OCBOCHHUS AUCHMIUIUHBI ABJISETCS (HOPMUPOBAHUE OCHOB SI3bIKOBBIX
TOTOBHOCTEH K MEXIUYHOCTHOMY JI€JIOBOMY OOIIEHUIO M MPOQPEeCcCCHOHATHHON
KOMMYHUKATUBHOMN KYJIBTYPBL.

3agayamMu OCBOEHUS TUCLMUIUINHBI SIBISIOTCS:

— pa3BUTHE W COBEPIICHCTBOBAHHME 3HAHWM, MPUOOPETEHHBIX B MEPHOJ
oOydeHus B paMKax OakanaBpuara / cenuainuTeTa o nmporpaMme 6a30Boro Kypca
WHOCTPAHHOTO S3bIKa (QHTJIMICKUI) Ha MaTepuaie OBITOBBIX U MPO(ECCHOHATBEHO
OPUEHTUPOBAHHBIX TEKCTOB;

— COBEpLICHCTBOBAHUE JIMHTBUCTUYECKOM, COIIMOKYJIbTYPHOM,
JUCKYPCUBHOM, NparMaTH4yecKol, CTPaTeruyecKkol KOMIIETEHLHH B cdepax,
CBSI3aHHBIX C JaJIbHENIIEH TPo(eCcCHOHANBEHOM eI TeIbHOCTHIO;,

— pa3BUTHE HABBIKOB AHAIIMTHYECKOTO UTEHHS, MHUCBbMEHHOW peuu s
pedepupoBanrst Npo(ecCHOHATBHO OPUEHTHUPOBAHHBIX TEKCTOB, S3BIKOBOTO
oopMIICHUS MPE3EHTALINM, MTOJTOTOBKH K IMyOJIMKAIUA HAYYHBIX CTaTel, BEICHUS
JIEJOBOM JIOKYMEHTAllMM, a TAaKXe TOTOBHOCTH JI€JIaTh YETKUE, MOAPOOHbBIE
COOOIIICHHS Ha Pa3IMYHbIE TEMBI U U3JIaraTh CBOM B3TJIS]] HA OCHOBHYIO MPOOIIEMY,
MOKa3aTh MPEUMYILECTBO U HEAOCTATKU PAa3HBIX MHEHMUIA;

— pa3BUTHE HABBHIKOB ayJUpPOBaHMS, TO3BOJSIONIMX TOHUMAaTh U
3¢ (HEKTUBHO UCTIOIB30BaTh MOCTYNAIOIYIO HH(DOPMAITHUIO;

— pa3BUTHE HABBIKOB YCTHOW peud, MO3BOJISIIOMIUX A(DPEKTUBHO U TOYHO
nepenaBaTh HMH(OpPMAIMIO, BBICKA3bIBATH CBOE MHEHHME W OTHOILIEHHE, PEIIaTh
BOIPOCHl KOMMYHUKATUBHOTO B3aUMOJICHCTBUS U TPO(PECCHOHATILHOTO TIJIaHa.

2. MecTo nucuuiuiaabl B ctpykrype OOII

Paznen oOpazoBarenpHOM MporpamMMmbl, K KOTOPOMY OTHOCHTCS JaHHas
JTUCIUIIINHA, —  oOs3aTenbHas dYacTh Onmoka 1 Jlucuwrumebl — (MOIYNH).
JucuuninHa cBs3aHa C JIPYTMMH 4acTAMH 0Opa3oBaTeIbHOM MpPOrpaMMbl
(IMCIMIIMHAMH W TPaKTHUKaAMH): «CoBpeMeHHbBIE uH()OpMaIMOHHO-

KOMMYHHKAaTHUBHBIC TCXHOJIOTMHU B COLMUAJIbHBIX HAYKax), «AKTyaJ'IBHBIe HpO6J’IeMB1



poeCCHOHANTEHON JeATEIPHOCTH CONMATBLHOTO paboTHHKay. Cojep:KaTeabHo-
METOJMYECKasi B3aUMOCBS3b C JAPYTMMH YacTSIMU 00pa30BaTEIBbHOW MPOTPaMMBbI
(IMCUMIUTMHAMHU, TPAKTHKaMHU) OTpakeHa B CHCTEME JCSATEIbHOCTH W
KOMMYHUKAIIMH, OTBEYAIOIICH KAaTETOpUSM SI3bIK, KOMMYHUKAIHS, JKaHp, CTUJIb,
rpaMMaTHKa TOBOPAILNEro, JAHAJIOr, TIOHMMaHWe, KyJbTypa, oO0pa3oBaHuE,
KOMMYHUKATHBHAsl KyJbTypa, TeAaroruyeckoe oOIlIeHUuEe, MEXKINYHOCTHOE
B3aMMOJICUCTBHE, TEJArOTHYEeCKas PHUTOPHKA, TEKCT, CMBICI, ITOBCEIHEBHBIN,
JIeI0BOM, TPO(PecCHOHANBHBIN U aKaAeMUYECKUN JUCKYPC.

TpeGoBaHusT K  «BXOOHBIMY» 3HAHHWSIM, YMEHUSM ¥ TOTOBHOCTSM
oOyyaroierocsi, HeOOXOJUMbIM TMPU OCBOEHUU JAHHOW IAUCHUIUIMHBI (MOIYJIs),
COOTBETCTBYIOT YPOBHIO OBJIa/ICHHS HABbIKAMU FOBOPEHUS, Ay TMPOBAHUS, YTCHUS U
nuchMa Ha ypoBHe A2-Bl: BmageHme OCHOBaMH pa3iu4eHHUS OQUIIUATBHOTO /
WHCTUTYIIMOHAJILHOTO JIEIOBOTO M HEPOPMAJIBLHOTO CTHIIEH OOIIEHUS; yMEHUE
MOJIb30BAaThCS  CJIOBapeM M CIPABOYHBIMU MaTepHallaMH; 3HAHUE OCHOB
(OHETUYECKOTO  CTPOSI  M3Y4aeMOro  s3bIKa, OCHOBHBIX  XapPaKTEPHCTHK
rpaMMaTHYECKHX KJIACCOB JIEKCUKU U3y4aeMOro s13bIKa, OCHOBHBIX BPEMEH TJIaroJa.

OcBoenue JTAaHHOU JUACITATUINHEI (Momymst) HEOOXOIUMO Kak
MPEAIIeCTBYIONMEEe [JI1 TMPAKTUKU M3YYCHHUS aKTyaJbHOM aKaJeMHU4YeCKOn
JUTEPATYyphl 1O  HANPaBIEHWIO TIOJTOTOBKM HAa  HWHOCTPAHHOM  SI3BIKE,
MOBCEHEBHOTO M JCJIOBOTO OOIIEHWS Ha WHOCTPAHHOM S3BIKE, HAIMCAHUS
aHHOTaIM U 0(OPMIICHUS HAYYHBIX MyOIMKaluii HA MHOCTPAHHOM (QHTJIHICKOM)
a3bIke Ha ypoBHe B1-B2, ocymiecTBieHust npodeccuoHanbHOW KOMMYHUKALUHA B
YCTHOM M TUCBMEHHOH (popmMax Ha PYCCKOM M MHOCTPAHHOM SI3bIKAX JJIS PEIICHUS
3a/1a4 Mpo(HeCCHOHAIBHOM JIEITEIIHHOCTH M OOIISHHUS.

3. O0beM QUCHUILIMHBI: 3 3a4€THBIC eAUHUIIBI, 108 akageMUYecKuX 4acos,
B TOM YHCJIE:

KOHTAKTHAs ayAuTOpHas padora — 30 4acoB: MpakTUYECKUE 3AHATUS —
30 yacos;

camMocTofiTeIbHasA padora: 78 4acos.



4. Ilnanupyemble pe3yJbTaThbl 00y4eHHs M0 JUCHUILUINHE, COOTHECEHHBIE C

IVIAHUPYEMBIMH peE3yjabTaTaM OCBOCHUN Oﬁpa3OBaTeJILHOﬁ MporpaMmmabl

[Inanupyemble pe3yabTaThl

OCBOCHHUSI 00pa30BaTEIbHON

nporpamMmsl (hopMupyeMbIe
KOMITETCHIIUN )

[Inanupyemble pe3yabTaThl 00yYEHHS IO
JTUCLUTUTAHE

VK-4 Cnocoben npumensamo
MexHoI02Uul, 8 MOM Yucie Ha
aKa0emu4ecKo2o u

npogheccuonanbHoeo
83aUMOOCUCNBUS

COBPEMEHHbIE KOMMYHUKAMUBHbLE

UHOCMPAHHOM(bLX) s13bIKe(ax), O

VK-4.3 CocraBnsieT THUNOBYIO JAEJIOBYIO
JOKYMEHTAIMI0 NIl aKaJIeMHMYECKUX H
podecCUOHANBHBIX 1€l HA MHOCTPAHHOM
S3BIKE

VYK-4.4 Co3gaeT paznuyHble aKaJIeMHYECKHUE
uim  npodeccuoHalbHbIE ~ TEKCTHI  Ha
MHOCTPAHHOM SI3BIKE

obuecmea 8 COYUAIbLHO-
UCTNOPUYECKOM, IMULECKOM U
Qunocogcxom kKonmekcmax

VK-5 Cnocoben socnpunumams
MeNCKYIbMypHOe pa3Hoobpazue

VYK-5.2 Ilpennaraer crnocoObl MpPeoaoJICHUs
KOMMYHHMKAaTUBHBIX O0apbepoB npu
MEXKYJIbTYPHOM B3aMMOJCHCTBUU

5. @opmMa MPOMEKYTOUHOU ATTECTALIMM M CEMECTP MPOXOo:KAeHus 3a4eT B 1

CEeMecCTpe.

6. SI3bIK NpenoaaBaHusi PyCCKUH.

Il. Conep:xkanue TMCHUILIMHBI, CTPYKTYPUPOBAHHOE N0 TeMaM (pa3ejiaM) ¢
yKa3aHueM O0TBeeHHOr0 Ha HUX KOJIMYeCTBA aKaleMUYeCKUX YaCOB  BU/I0B

YUeOHBbIX 3aHATHH

KonrakrtHas pabota (dac.)

Postgraduate’s background: Education
and work experience

tema/curyamusi: Sharing the graduate
experience

teket: The Business school at Harvard
University

CamocTtodr
KounTponb
eNpHas
[IpakTrue | caMOCTOSITENbH
Y4ebOHasi mporpaMMa — HAaUMEHOBaHUE Bcero N paboTa, B
CKHe oif paboTsI (B
pa3zeNnoB U TeM (uac.) Jlexuun TOM YHUCJIe
3aHATUA TOM 4YHCJIIC
KonTpons
KypcoBas
(qac.)
pabora)
Buiok 1: Lesson 1 18 5 13




Buok 2: Lesson 2 18 5 13
Career manage-ment: from hire to high-
flier
tema/curyamus. Decision-making
teket: The kind of company you work
in
Juckyccus: Leadership in the
company
Baoxk 3: Lesson 3 Professional and 18 5 13
Academic Contacts
tema/cutyaus: Communicating with
scientific communities
TekeT: Academic communication at
work.
Juckyccusi: Meeting of the minds
Baok 4: Lesson 4 18 5 13
Getting started in Research
Tema/curyanus:
Expressing similarity and contrast in
research
Texct: Planning a career in science
Huckyccusi: A boss, or a colleague, or
a friend
Baok 5: Lesson 5 18 5 13
The scientific method in data collection
Tema/curyamms: Looking at accuracy
of informtion
Texcr: Biotechnology Alters Foods
HMuckyceusi: Describing approaches to
data collection
Baok 6: Lesson 6 18 5 13
Presenting a Paper
Tema/curyamms: Writing up research
Texkcr: Structural the thesis
Huckyccusi: The dos and don'ts of
public presentations
Hroro 108 30 78

Conepxanue Q1M CHUATIHHDBI:

Tema 1. OOpa3oBaHuE U OIBIT PadOTHI.
Tema 2. YipaBiieHue Kapbepou.

Tema 3. IlpodeccroHaTbHBIC U aKaAEMUYECKUE KOHTAKTHI.

Tema 4. Hauaso ncciienosanms.
Tema 5. Hayunslit MeToa 1 cOOp TaHHBIX.
Tema 6. IIpencraninenue HaydHON pabOTHI.

I11. O0pa3oBaresibHbIE TEXHOJIOTUH




Y4eOHas mporpamma —
HaMEHOBAaHUE Pa3/IeIIOB
U TEM (8 cmpo2om
COOMBEMCMBUU C
pazoenom || PI]])

Bun 3anstus

O6paBOBaTCHBHBIC TEXHOJIOTHH

Postgraduate’s [IpakTrueckoe Paznuunblie TUITBI OTKPBITBIX U
background: Education | 3ansiTue 3aKPBITHIX TECTOB, JUCKYCCHS,
and work experience nebatsl
Career management: [IpakTnueckoe Jlekcnueckue u
from hire to high-flier 3aHATHE rpaMMaTHYECKHE TECTHI,
HaIMCaHUE ICCEe
Professional and [TpakTHueckoe Jlekcuueckue u
Academic Contacts 3aHSATHUEC rpaMMaTHYECKHE TECTHI,
HamucaHue Ccce, UCKYCCHSI
Getting started in [TpakTudeckoe Jlekcuieckue u
Research 3aHSATHUE rpaMMAaTHYECKHE TECTHI,
AJIEKTPOHHBIC TIPE3CHTAIINH,
00CYXKJIEHUE JIOKJIAIOB.
The scientific method in | IIpaktudeckoe DJEKTPOHHBIC MTPE3CHTAIINH,
data collection 3aHSATHUE HamucaHue pedepaTos,
POJIEBBIC UTPHI
Presenting a Paper [TpakTudeckoe DJEeKTPOHHBIC IPE3CHTAIUH,
3aHsITHE Harnvcanue pedeparos,

FpaMMaTH‘IGCKI/Iﬁ TCCT

V. Oneno4unbie MaTepuasIbl JJIs NMPOBeIeHUs TEKYLIel 1
NMPOMEKYTOUYHOM aTTeCTAUUN

YK-4. CriocoOeH MpUMEHSATh COBPEMEHHBIE KOMMYHHKATUBHbBIE TEXHOJIOTUH,
B TOM YHCJIE€ HAa HWHOCTPAaHHOM(bBIX) s3bIKke(ax), MJId aKaJIeMHYECKOro U
npo(heCCHOHATILHOTO B3aUMOJICHCTBUSI.

YK-4.3 CocraBisieT TUIIOBYIO 1€JIOBYIO TJOKYMEHTAIMIO 1JIf

AKAJACMHUICCKHUX

U NPO(eCcCHOHAIBHBIX LeJeH HAa HHOCTPAHHOM fI3bIKe

1) IIpouumatime mexcm, omeemums Ha gonpocwvi. Obcyoume mexcm.
Pasmecmume 3amemky Ha anenuiickom A3vlke Ha memy 00pa306aHus 8 UHMepHeme
(coyuanvrvle cemu, OJIOKU, ITEKMPOHHASL NEPENUCKA U Op.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of IE




is that education is a privilege and not an obligation. An IE school directs but doesn’t
demand, leads but doesn’t drive, persuades but doesn’t force, suggests but doesn’t
require. John Holt suggests that an alternative to authoritarian systems is to have
schools in which each child can satisfy curiosity, develop abilities and talents, pursue
interests, and obtain from adults and older children a glimpse of the great variety of
richness of life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to
provide alternative ways of learning; 3) to offer guidance; 4) to provide testing of
learning; 5) to provide opportunities to learn a variety of non-academic subjects. The
academic curriculum in an IE school includes the usual elements such as language,
arts, arithmetic, science and social sciences.

The creative curriculum helps the child locate and develop special talents and
abilities. Teachers and students are invited to submit ideas for classes of special
interest.

What is the basic premise of individual education?

How does John Holt describe IE schools?

What are the objectives of IE?

What academic subjects are included in the curriculum of an IE school?
In what way can the creative abilities of students be developed?

Do you think that children enjoy studying at such schools and why?

ok wnE

2) Iloozomoevme mononoe-cooouernue (06vémom 180-250 cnos) no oowot
U3 NPUBOOUMbBIX HUICE MeM, 8peMst N002omosku — 10 munym.

[1C1Describe your favorite websites. Talk about their names, who visit these
websites, their home page, how many different pages there are, what’s on each page.

C10J1f you were the Minister of Education in your country, how would you
improve the System of Education. Use these ideas or your own: the range of
subjects/courses offered, the curriculum, compulsory or/and optional courses, the
system of exam and assessment, career advice, the standard of teacher training.

YK-4.4 Co3naet pa3iuyHble akajeMUUYecKue WK MPodeccHoHaIbLHbIE
TEKCThl HA MHOCTPAHHOM SI3bIKe

[IpounTaiiTe TEKCT M BBIMIOJHUTE 3aJaHUS.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel
about it, what you learn from it, what you do with it or what it does to help you to
decide where you go from there. If you want to get the most out of it, if you want it
to lead you down the path of success, there are certain things you should do. Here
are some suggestions:

Don'’t let the salary be your main reason for taking the job. Sometimes a
lower paying job with the right company and the right contacts can do a lot more for




you than a higher salary. Decide what is the lowest pay, with which you can be
satisfied. Then decide what other things can be important. How much training and/
or experience can you get on this job. Some companies give new employees priceless
training. On-the-job experience can be very valuable to you when you apply for your
next job. It gives you the practical experience than no school can offer. This can lead
to a much higher salary later. What chances are there for advancement within the
company? Sometimes accepting a lower paying job gives you a chance to show your
boss how capable you are and how valuable you can be for the company. This will
pay off later.

Another very important item for you to think about when you apply for the
job is the type of contacts you can make. Just as a smart student chooses professors
rather than just courses, a smart employee tries to meet and become friendly with
the people who help him or her move ahead, either in this company or on the next
job. Even if you can’t do that, however, just having the opportunity to meet and
develop a relationship with different kinds of personalities can help you develop
skills that may move you ahead much faster on your next job. Learning about the
job from other people, or learning what it takes to move ahead in a company by
observing other people, is an extremely valuable skill.

OK, so now you have the job and you want to make an impression — you
want people to notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful in
your life. It’s too bad, but many people try to do as little as they can on the job. Take
advantage of that — do just a little bit more. This is not to suggest that you should
allow anyone to take advantage of you. However, it is suggested that you do your
work faithfully and competently and to the best of your ability at all times. There is
a saying: «Build a better mousetrap and the world will beat a path to your door».
One way to be noticed in a company is to suggest little things that can improve the
routine way that things are done. You must be careful here, however. Sometimes a
way of doing things has been established that has been carefully thought through
and has advantages that you don’t realize. The wrong suggestion can hurt you as
much as the right suggestion can help you.

Do remember that other employees can be helpful to you. You should at least
try not to score points by being critical of a fellow employee who is also doing his
or her best job. Ambition, jealousy, and personality differences are encountered on
any job, but the more friends you make and the fewer enemies, the better position
you are in. There are times when you will need the help of your fellow employees.
It is then that prior actions can result in the kind of back-stabbing that hurts.

There is another point to be made. Sometimes you may realize that you made
a mistake by taking this job. Don 't feel married to it. If it helps your career, quit it
and look for another. This is the time when the friends you have made, the reputation
you have earned on the job and the experience, and training you have gotten will be
most helpful. No job is ever a waste of time because if you have given it your best,
you have learned something from it. Take all this with you to your next job and
continue to move up from there.

First, of course, you have to get the job. When you do, though, it’s up to you




to become a valuable employee. Good luck!

|. Boinuwume noouepknymoie (hpasvl 6 cio06apv ¢ nepeso0OM Ha PYCCKULL A3bIK.
Il. O6vschume na anenuiickom a3zvike cnedyowue Qpasvl:

To get the most out of the job, a job with the right company, priceless training, On-
the-job experience, chances for advancement, a capable employee, to move ahead,
valuable skills, to feel married to the job, fellow employees.

111. Omeembvme na gonpochi.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?

3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a
path to your door»?

5. How can your fellow employees be helpful to you?

6. When do you think you should quit the job?

7. Why is it said that no job can be a waste of time?

IV. Cocmasvme aHHomayuro K mexkcmy u gvloeume Kuyesvle Closd.

YK-5 Cnocoben BocripuHUMATh MEKKYJIBTYpHOE pa3HOoOOpa3ue oOIecTBa B
COLIMAJIBHO-UCTOPUYECKOM, ITHUECKOM U (PHUIIOCOPCKOM KOHTEKCTAX

YK-5.2 Ilpeonazaem cnocoowvt npeodoyieHus KOMMYHUKAMUBHBIX OApbepoe npu
MEHCKYIbMYPHOM 63AUMOOCIICIEUU

V. Ucnonw3ys ungpopmayuro mexcma pazpabomaiime maxkem Opouiopvl 0 mom, KaxK
coenamb  pabomy  MAKCUMANILHO  HOAE3HbIM MECMOM OAid  pas3eumus u
CamMoCo8epuULenCmeo8atsL.

V. Y4eOHo-MeTOoqn4YecKkoe U HH(POPMAMOHHOE o0ecniedeHue JUCHHILIHHbI
1) PexoMenyemasi JiuTeparypa

a) OcHoBHas1 JIMTEpPaTYpA:

0) JlonmosiHuTe ILHAS JIATEPATYPA
1. Tlomnos E. b. [IpodeccnonanbHblii ”HOCTPAHHBIN S3bIK: AHTJTUHCKUNA S3BIK :
yaeonoe nocooue / E. b. [Tonos; E. b. Ilonos. - 2-e u3n., crep. - Mockaa,
bepmun : lupekr-Menaua, 2018. - 151 c. : ui. - bubauorp. B kH. - Pexxum
JIOCTYTIA: AJIEKTPOHHASI OUOIMOTEeUHAsI CUCTEMA « Y HUBEPCUTETCKAS
oubnuorexka ONLINE», Tpebyetcst aBropu3anus. - ISBN 978-5-4475-2797-
6. - Pexxum nocryna: https://biblioclub.ru/index.php?page=book&id=494797



https://biblioclub.ru/index.php?page=book&id=494797

7.
8.

9.

Learn to read Science. Kypc anrnuiickoro si3pIka AJis aCHUPaHTOB: ydeOHOe
noco6ue / [Toxa. pykos. H.W. Illaxosa. M., 2008.

Komuna H.A. YuyeOHo-MeToanueckas pa3paboTKa Mo pa3BUTHIO JTUHTBO-
CTPaHOBEIYECKOW U COLMO-KYJIbTYPHON KOMIIETCHIINN aCIIMPAHTOB U
COHMCKaTeJIel Mo NUCHUIUIMHE « AHTTUUCKUAN S3bIK». TBepb, 2009.

Komuna H.A. YuyeOHo-MeTonueckas pa3paboTKa Mo MpakKTHUYECKOMY KypCy
MEPEBOJIa HAYYHO-TEXHUYECKOM JTUTEPATYPHI 1JI1 ACHIUPAHTOB U
couckareneil. Yacte 1. —TBeps, 2008.

Komuua H.A. Y4yeOHo-MeTonMueckasi pa3padoTKa Mo MPaKTHIECKOMY KypCy
NepeBoJia HAYYHO-TEXHUUECKOMN JTUTEPATYPhI 1JI1 ACHUPAHTOB U
couckareneil. Yacte 2. TBeps, 2008.

[Nanpuyk JI.M. AHIIIMHACKUN A3BIK B HAYYHOU CpeZe. IPAKTUKYM YCTHOM
peun : YueOHoe nmocobue / ["anpuyk Jlaprica Muxaiinosna; HoBocubupckmii
roCyapCTBEHHBIA YHUBEPCUTET SKOHOMUKH U YIIpaBJieHus. - 2. - Mockaa :
By3zoBckuit yuebnuk, 2020. - 80 ¢. - BO - Maructpartypa. - ISBN 978-5-
9558-0463-7. - ISBN 978-5-16-103464-4. - ISBN 978-5-16-011288-6. —
Pexxwum moctyna: http://znanium.com/catalog/document?id=349570
American English for Everyday and Academic Use, 1996.

E.A. bouau « AHIIIMHACKUN 1J1s1 MIOBCEIHEBHOI'O U AEJIOBOI0 OOIIEHUS,
2003r.

Murphy English Grammar in Use, 2008.

10.Ky3bpmenkoBa, FO.b. AHTTUHACKHIA SI3BIK IS COITMOJIOTOB: YUeOHUK IS

oakanaspos / }0.b. Ky3smenkosa, A.P. XKaBoponkoBa. — M.: FOpaiit, 2012.

11.lonuenko E.H. Aarnuiickuii sI3pIK 11 IICHXOJI0TOB M COITMOJIOTOB. M.,

2007.

12.K. BpytsH, A. TpodhumoBa AHTTIUICKUH S3BIK AJis conronoros. M., 2007.
13.MeTonuueckas pa3padoTKa Mo pa3BUTUIO HABHIKOB AHHOTUPOBAHMUS,

pedepupoBanus u nuchma B chepe npodeccroHanTbHON KOMMYHUKAIIUA Ha
anrmiickoM s3eike / 'OY BIIO "TBep. roc. yu-T", Kad. uHOCTp. 53.
rymanurt. ¢axk. ; [cocT. n.¢.H., mpod. H. A. Komuna]. - TBeps : TBepckoit
rocyJapCTBEHHBIN yHUBEpcUTET, 2012

2) IIporpammHoe oGecrieueHue

a) JIulieH3MOHHOE MPOTPaMMHOE 00eCTICUCHUE

Google Chrome - 6ecrataoe 10

Aunexc bpaysep - 6ecruiatHoe 110

Kaspersky Endpoint Security 10 — YIIJ] Ne I1K 657 ot 29.12.2023
Muorodynkuronansubiil pegakrop ONLYOFFICE - 6ecninataoe 110
OC Linux Ubuntu - 6ecrmatroe 1O

3) CoBpemenHbIe MPodhecCHOHATbHBIC 0a3bl JaHHBIX U HHPOPMAIIMOHHBIC
CIIPABOYHBIE CHCTEMBI

1. DBC «ZNANIUM.COM» www.znanium.com ;

2. OBC «lOPAUT» www.biblio-online.ru ;


http://znanium.com/catalog/document?id=349570
http://www.znanium.com/
http://www.biblio-online.ru/

OBC «YHuBepcurerckas oudmmoreka onnaita» https://biblioclub.ru/ ;

OBC IPRbooks http://www.iprbookshop.ru /;

OBC «Jlanb» http://e.lanbook.com;

3BC BOOK.ru https://www.book.ru/

OBC TeI'Y http://megapro.tversu.ru/megapro/Web

. Hayunas snextponnas 6udnauoreka eLIBRARY .RU (moamucka Ha *ypHabl)
https://elibrary.ru/

9. Penosutapuii TeI'Y http://eprints.tversu.ru

ONOOhoW

4) [epeueHb pecypcoB HHPOPMATMOHHO-TEIICKOMMYHUKAIIMOHHOM ceTH «THTepHEeT,
HEOOXOIUMBIX JIJIs1 OCBOCHHUSI JUCHIUTUIAHBI

Ayauo-MaTepuaJIbl
Audio The USA

Buneo-marepuasnl
The Window on Britain, the USA, The Canada

HuTepHer pecypcesl

WWWw.ediC.ru - DHIMKIOTICIUYECKHAE CIIOBApU MHUPa

www.lingvo-online.ru - ABBY'Y Lingvo - aHrio-pycckuii pyccKko-aHIIIMACKU
AJIEKTPOHHBIN CIOBaphb, TOCTYIMHBIN U3 1I000ro Windows-npuiioxeHus.
www.multitran.ru - cuctema JuIsl MepEeBOTIMKOB C PyCCKOT0, aHTIIUHCKOTO,
HEMEIIKOT0, (PpaHITy3CKOTO ¥ UCIAHCKOTO si3biKa. ColepKUT 0oJiee MmsITH
MUJUTHOHOB TEPMHUHOB M MPETOCTABIISAET BO3MOKHOCTH aji()aBUTHOTO,
MOP(OJIOTUYECKOro U (Ppa3oBOro Moucka.

www.businessvoc.ru - busnec-cioBapb

www.translate.ru - 6ecrataslii online-nepeBoaunk komnaunuu [IPOMT:
aHTIIMHACKU, PyCCKUM, HEMEIKHM, PpaHIly3CKuil, HCIAHCKUN U UTATbSHCKUMA
S3BIKU

Ounukionenus «Bukunenaus»: http://en. Wikipedia. Org

Caiiter: www.lonelyplanet.com, www.fodors.com , www.roughguides.com

AyTeHTHYHbIE aHTJI0s13bIYHbIe UHTEepHeT-pecypchl:

1.0nline Macmillan Dictionary (http://www.macmillandictionary.com/)
2.Global eLessons (www.macmillanglobal.com)

3.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)

2) [TporpammHOe obecrieueHne

V1. MeTonnueckue MaTepuaJibl 1JIs1 00y4al0IIMXCS M0 OCBOECHUIO
JAUCHMIIMHBI

MeToanyeckue peKOMEHIAlUH 10 OPraHu3anuu
CaAMOCTOSAITEIbHOM PadoThI CTYAEHTOB


https://biblioclub.ru/
http://www.iprbookshop.ru/
http://e.lanbook.com/
https://www.book.ru/
http://megapro.tversu.ru/megapro/Web
http://eprints.tversu.ru/
http://www.macmillanglobal.com/
http://www.lessonstream.org/

CamocrosiTenbHasi paboTa CTYyJIEHTOB BKJIIOYAeT B ce0si pabOTy CTY/IEHTOB
IIPU BBINIOJTHEHUN JOMAIHUX 3aJlaHUM U BO BpPEMs MOATOTOBKH K KOHTPOJIBHOM
paboTe U K dK3aMeHy; paOOTy CO CIPAaBOYHOW JUTEPATYpPOM NIl ayTEHTHUYHOIO
yCBOEHUSI PO(EeCCHOHANBHOMN JIEKCUKU; MOATOTOBKY K MPAKTUYECKUM 3aHSATHUSM
(mogbop JMTEpaTypbl IO OMNpENeICHHOM Teme, paboTa Haja pPa3IUYHBIMU
MPOTPaMMHBIMU MAaTEpHAIAMH, COCTABIICHHE AOKJIAJa Ha HEMELKOM S3bIKE U €ro
KPUTUYECKANA aHaIH3); pad0Ty HaJl MPOEKTaMH, a TakKe padOTy Ha MPAKTUYECKHUX
3aHATHSAX, TPOOJIEeMHO-HAay4YHas (GopMa KOTOPHIX OPHUEHTHUPYET CTYICHTOB Ha
TBOPYECKUI TMOUCK ONTUMAIBHOIO pEHIEHUsS MpPOO0JIEMbl, Pa3BUBAECT HABBIKU
CaMOCTOSITEJILHOTO MBIIIJICHUS, YMEHHSI BECTH JUAJIOT HAa HEMEIKOM S3bIKE,
BBICTYIIATh C MOHOJIOTMYECKOHN PEUblO HA 3aJaHHYIO TEMY.

CamocTtosiTenbHas paboTa ¢ rpaMMaTHYECKUMU MaTepualiaMH BKIIIOYAET B
ceOs1 BBIMIOJTHEHUE YIIPAXKHEHUN U MTPOBEPKY UX IO KITI0YaM C IENbI0 JaIbHEHUIIEero
COBEPIICHCTBOBAHUS 3HAHUW ITPAaMMATHKN HEMEIIKOTO SI3bIKA.

OnHoll M3 3amay Kypca SBJISIETCS OBJIAJCHUE YMEHHUEM CaMOCTOSITEIIBHO
paboTath CO crenuaIbHOM JTUTEPaTypOl Ha HEMEIIKOM SI3BIKE C IIeJIbI0 U3BIICUCHUS
npodeccuoHabHOM HMHGpOpPMAIMM U €€ TMochenayromeid oopadotrku. K Ttakoit
JUTEPATYpe OTHOCSTCS: CIPaBOYHbIE MaTepHalibl, myonukanuu B CMU, OykieTsl,
OpoIIIOpBl U JPyrue peKjaMHble MaTepUabl, dJIEKTPOHHBIC 0a3bl U3/IATEILCTB U
MpOYKe MaTEepPUAIbI.

CryneHTaM pPEKOMEHIyeTCs MCIO0JIb30BaTh CIUCOK HAy4yHOW U Yy4eOHOU
JUTEPaTypbl MPU MOATOTOBKE K MPAKTUUECKUM 3aHITHSIM, KOHTPOJbHBIM paboTam,
MPOEKTaM 3a4eTy U 3k3ameHy. CTyIeHThI JOJKHBI 3HATh U UCIIOJIb30BATh TEPMUHBI,
UCIIONB3YIOMIMECS B WX Oyayiieid padoTe MO CHelUaibHOCTH. OTH TEPMUHBI
BKJIIOYAIOT B C€051 TEPMUHBI IO PEKJIAMHOMN JESTeIbHOCTH.

[Ipu pabGore c¢ paboymmMu TETpaAsIMH TIO BHUACOKYPCY PEKOMEHIYETCs
MPEABAPUTEITLHO O3HAKOMUTHCA C JIEKCHKON W peaMsiMH, YHOTPEOISIEMBIMH H
YIOMHHAEMBIMH B BHUJCOKYpCE, IJII YEro CleayeT OOpaTUThCS K CIPABOYHOU
CEKIIMM KaXKJI0M pabouei TeTpaau.

[Ipu paboTe ¢ TrpamMMaTHYECKUM IOCOOMEM PEKOMEHIIYETCS BBITIOJIHATH
yOpaXHEHUsT TNUCBMEHHO M TPOBEPATh HMX MO KiIouyaM. PexoMeHmyercs
OTCIICKUBATh CBOM OIIMOKHU U CTApaThCs HE JOMYCKATh UX B JaibHeie padbore. B
cily4ae, €ClId CTYJICHT JOMYCKaeT OMUOKY U HE MOXET €€ OOBICHUThL €My ClIeTyeT
0o0paTUThCS 32 KOHCYJIbTAIlUEN K MPEerno1aBaTeto.

PexomeHnaanuu AJ1s1 CAaMOCTOSITEJIbHOM pa0dOThl CTYACHTOB
€ TEKCTOM M MaTepuajaMu 10 YCTHOI Teme:
— O03HAaKOMBTECh C MAaTEPHUAJIOM 10 TEME, COCTaBbTE AHHOTAIIUIO,
pedepar;
— BBIIUIINTE ONPEACICHUE OCHOBHBIX HAYYHBIX MOHSITUH;
— 3aKOHCIIEKTUPYWUTE OCHOBHOE COJIEPKAHUE;
— COCTaBbTE IIAH COJICPKAHUS;
— BBIIUIINTE KJIIOYEBBIE CIIOBA.
— BBITIOJTHUTE 33/IaHUSI-OPUEHTUPHI B MPOIIECCE UTCHUS



PEKOMEHIyeMOro Marepuana

— OTBETHTE HA 3apaHee MOCTABIICHHBIE BOMPOCHI IO COJEPKAHUIO;

— HalUTE OTBETHI HA MPOOJIEMHBIE BOIPOCHI;

— BbIOEpUTE MPABUIIBHBIA OTBET U3 Psiia JaHHBIX;

— BBIOEpPUTE U3 TEKCTA MOJOXKEHUS, PACKPBIBAIOLIUE CMBICI JAaHHOTO
TE3UCa;

— YNOpPAIOYBbTE MyHKTHI IJIAHA B COOTBETCTBUHU C JIOTUKOM U3JIaraeéMoro
MaTepuana;

— MOPOWUIIOCTPUPYWUTE TE3UCHI IPUMEPAMH U3 TEKCTA;

— UCIIPaBbTE HEBEPHBIE YTBEPKACHUS;

— JIOTIOJIHUTE 3apaHee AaHHbIE ONPEIEIICHNUS;

— BBINOJHUTE CIIOBAPHBIN aHAN3 MOHATUN (KpyTa MOHATUI).

IIpu padore Hag TeMOii BHINIOJHUTE CACAYIOLINE 3aaHUA:

— COCTaBbTE IJIOCCAPUI OCHOBHBIX HAYYHBIX MOHATUH 110 TEME;

— COCTaBbTE IUIAH-KOHCIIEKT I10 TEME;

— mnoadepuTe MaTepualbl U3 JOMOTHUTEIbHBIX HCTOYHUKOB K ITyHKTaM
IUIaHa TEMBL;

— YHOPSA0YbTE MYHKTHI [JIaHA B COOTBETCTBUU C JIOTUKOUW M3J10KEHUS
Marepuana 1o TeME;

— MPOYTHUTE JONOJHUTEIbHBIE HCTOYHUKH 10 TEME B COOTBETCTBHH C
IUTAHOM;

— COCTaBbTE IUIAH-COJICPKAHUE TEMbI HA OCHOBE YTEHHSI HECKOJIBKUX
MCTOYHUKOB;

— mnoadepurte (pparMeHThl U3 UICTOYHUKOB 10 TEME JJIs1 OCBEUICHUS
BOITPOCOB, MPUBOJANMBIX B IUIAHE;

— cnenaite auddepeHIIMPOBAHHBINA aHATTN3 TPOOJIEMbI HA OCHOBE psiia
UCTOYHHUKOB;

— TPOUTUTE TEKCT C KOMMYHUKATUBHOM LEbIO (JIJ11 COOOIICHMUS,
pacckasa, TUCKYCCUH);

— M3y4UTe MaTepual Mo TEME C IIEJIbI0 BbIXOa B POJIEBYIO, IETIOBYIO,
CUTYaLIMOHHYIO UTPY;

— MPOYUTAUTE MATEPHUAI, CACTEMATU3UPYHUTE €ro IS MOCIEIYOIIErO
OpeabsIBICHUS B IPO(PecCHOHATBHO-TIEIarOrMUYEeCKHUX 1EeIIsX;

— cleNaiTe aHATMTHYECKYIO BBIOOPKY HOBOM Hay4YHOM MH(OpMAIUKU B
JOTIOJTHEHUE K YK€ U3BECTHOM (MHOIOCTYIIEHYATOE,
KOHLIEHTPUYECKOE UTEHHUE);

— HCHOJB3YHTE MOMCKOBOE, U3yUalolllee, IPOCMOTPOBOE YTEHUE TIPU
paboTe HaJ ICTOYHUKAMHU 110 TEME;

— cocTaBbTe OUOIMOrpaduio U aHHOTAITUIO TI0 TEME.

TpeOoBaHus K PeTHHT-KOHTPOJIIO
PelTUHIOBBINM KOHTPOJIb 3HAHUN OCYILECTBIAETCS B COOTBETCTBHUM C
[TonoxeHnueM o peUTUHTOBOM CUCTEME OIIEHKU KauecTBa y4eOHOU paboThI



ctyneHToB TBI'Y.

KadecTBO ycBOEHUS CTyJeHTaMH Y4eOHON AUCIUILIMHBI olleHnBaeTcs 1mo 100
oapHOM mikane. M3 uux 60 (100 — mpu 3aueTe) peHTUHTOBBIX 0aIOB COCTABIISAET
MaKcUMaJibHas OlIeHKa Y4eOHOM paboThI CTYJIEHTOB B TEUEHHE cemecTpa, a 40
PEUTUHTOBBIX OAJIJIOB COCTABIIIET MAaKCUMalIbHAs OIIEHKA HA KYPCOBOM JK3aMEHE.

PeliTunroBsie 0asuibl, BbIJIETICHHBIC JJIs1 OLICHKU TEKYIIEeH paboThl CTYJEHTOB
(60 6a10B) pacrpeaensatoTCs MKy MOIYIIMHU (2 MOAYJIS B CEMECTD).

Pedepart, acce — mo 10 6ammnos.

OTBeT Ha BONPOC TEMBI B BUJIE JOKJIaJa HA CEMHUHAPCKOM 3aHSITUU — 10 5
OaJLIOB.

Pemenue 3a1ay, BBIMOTHEHUE NPOOJIEMHBIX 33JaHUM U Ip. — 10 5 OaJUIOB.

AKTHBHOE y4yacTue B paboTe cemuHapa (BOIpOCHl, 00CYKICHHE, JOTIOTHEHUE
U IpoY.) — 10 3 Gaos.

HrToroBuiii KOHTPOJIbL — 3a4eT (Max 100, min 40 6a,1;10B)

IIncbMeHHBbIN TecT (MIPEeAECTBYET YCTHOMY dK3aMeHy) — 20 6aios.
Ha nucbMeHHOM TecTe CTyeHTY MpeaaraeTcsi BHIMOJIHUTD CICIYIONINE 3a1aHus:
1. Tlpocnymars ayTHOTEKCT U OTBETHTH HA BOTIPOCHI IO COJIEP>KAHUIO
Mpo3BYyYaBIIero parmeHTa — 5 6aJIOB.
2. BBIMOTHUTH TECT 3aKPHITOTO THUIA IO JIEKCHKE U rpaMMatuke — 10 0amios.
3. BrInoaHUTE TUCEMEHHOE 3a7jaHue (HamucaTh MUCHMO JIMYHOTO
XapakTepa/IeI0BOe MUChbMO/3JIEKTPOHHOE COOOIIEHUE U T.11) — 5 GaIIOB.
YcerHblii 3k3amen — 20 6asoB.
Ha ycTHOM 3K3aMeHe CTyAEHTY NpeasiaraeTcs BHIIOJHUTH CIAEAYIOLUE 3aJaHHs:
1. IIpounTaTh TEKCT U OTBETUTH HA MOCTABJICHHbIE BOMPOCkl — 10 Ganios.
2. B pamkax TeMaTHKH TEKCTa MHCIICHUPOBATh CMOACIMPOBAHHYIO CUTYAIHIO,
UCXOJIs U3 MpeJjiaraeMoil B 3aianuu poau — 10 6aios.

TumnoBble TeCTOBbIE 3aJaHUS
1. I'pammamuueckuii mecm (Tunwt ycnognvix npednoxcenuii) (10 d6annos)

1. IlepeBenure npeaioxeHusi, 00pamiasi BHUMaHUe HA THII YCJIOBHOI'O
MpeJI0KeHH.

1. Ecnu ObI 51 ObL1 IpEMbEpP-MUHUCTPOM, S ObI MOBBICKI HAJIOTH.
2. Ecnu ObI 51 He 3a0b11 AcopT, s Obl BUepa MOJTy4Yuny Balll IepeBOI.
3. Ecnu BBl cHacT/IMBBIL, Bbl OyJI€TE KUTh AOATO.

4. Ecniu Obl ThI OOJIBIIIE ABUTAJICS, ThI ObI OBLT Beeraia B popme.

5. Ecnu Ob1 51 He 3a0b1T MacnopT, 51 Obl BUEpa MOTYYUII Balll IEPEBO.
6. Eciu Ob1 3aBTpa Obl1a XOpoIas moroja, Mbl Obl YCTPOUIIN MUKHUK.



7. Ecnu oHa 1O3BOHUT, MOTPOCUTE €€ OCTABUTH COOOIIEHNE.
8. Eciiu Obl OH mpHILIes BOBPEMSI, 3TOIO MOTJIO Obl HE CIIyYUThCS.

2.. BbiOepuTe npaBM/IbHBIN BAPUAHT:

1. If she ... finished work by 4 o’clock, she will go home.

a) will b) is C) has d) -
2. If they understood the problem, they ... find a solution, now.

a) will b) would c¢) would have d) can
3. If she ... known the facts, she could have told us what to do.

a) have b) will have c¢) would have d) had

4. You’d better come by noon tomorrow. If you go by train, you ... get there
earlier.

a) will b) would C) - d) would have
5. My car smashed into a wall the other day. If I ..., there would have been no
accident.

a) had been able to stop  b) stopped C) stop d) be stopping
6. If I ... a spare ticket, I would take you to the concert tomorrow.

a) have b) had ¢) had had d) will have
7.1f I ... harder, I would have succeeded when I was younger.

a) was trying b) have been trying c¢) had tried  d) am trying
8. If I ... more time, I would take up tennis.

a) had had b) would have c) willhave  d) had
9.1If I had been in a hurry, I ... for dinner yesterday.

a) would stay  b) wouldn’t stay c) wouldn’t have stayed d) will not stay
10. If a fire starts, the alarm ... off.

a) will go b) would go c¢) will have gone  d) would have gone
3.. 3anoJHNTE MPOMYCKH CJeAYIIINMH COK3aMM:

a) unless b) if c) but for
. ... I were you, I would send him a telegram.
. You will fail your exam ... you work harder.
. ... your help I would have never been able to finish the work by Friday.
. She spends Sundays in the garden ... the weather is awful.
. ... the snow we would have been on time.
. I would do it gladly ... I could only find the time.
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. [lepeBeaure npenIoKeHus :

. Kanp, 9T0 THI OTKA3aJICS MPUHATH y4acTUE B KOH(PEPECHITUH.

. Eciu st mo#iy B OMOMoTeKY, st BO3bMYy (DOITOW) miist TeOst 3TOT JKypHaJl.

. Eciut Ob1 s1 6611 IMcaTenieM, s Ob1 Hamucaa 00 3TOM poMaH.

. Buepammnss Beuepunka Obi1a ObI TOpaA30 BEcesee, eciau Obl TBOM OpaT Toxke
TIPUIIETT.

5. Kak kajp, 4TO Thl HE 3aHUMACIILCS CIIOPTOM.

AW —



6. Ecnu s yBiky ee B Ommkaiiiiiee Bpems, sl pacCKaxky ei 00 3ToM.
7. Ecnu OBl 51 5KUJT 32 TOPOJIOM, 51 BbIpAIIMBaJl ObI OBOIIIH.
8. Ecnu Obl y MeHs Tor1a ObLITU ICHBIH, 1 KYTIUJI Obl 3TY 3aMeYaTeNbHYI0 MalIuHY.

2. Hanuwume 3cce na memy
People should pay for their university education.

3. Mononoz-paccyxrcoenue
Buickasicume c60é muenue no npednoriceHHbIM 60nPOCcam, 00vACHUmME CEOI0
no3uyuio:

Do you like reading? What kinds of books or magazines do you read? When is
your favourite time for reading? Why? What was the last book you read? Did you
like it? Why/ Why not? Speak about the author, the main characters and the plot of
the book. Do you recommend reading it? Give your reasons.

4. Tuanoz — beceoa

IIpoiioume cobecedosarnue npu ycmpoticmee na pabomy (““Looking for a job —
Interview”)

VIl. MarepnanbHO-TEXHHYECKOe o0ecreyeHue

A) TumnoBoe yyeOHOe momenieHue (ayAuTopusi), YKOMIUIEKTOBAHHOE CTaHIapTHOM
y4eOHOH MeOenpto (CTOIaMH U CTYJbSMH), OOBIYHBIM MYJBTUMEIUUHBIM
IMPOEKIIMOHHBIM O0OpYJOBAaHHUEM W HMEIOIIee CTaHAApTHOE, (YHKIIMOHAIBHO
HEOOXOAMMOE JUISl  OCYHIECTBJIEHUS y4eOHOro mpolecca 3JIEKTPUUECKOe
OCBEILCHHUE;

b) nureparypHble HICTOYHUKH U3 CIIUCKA OCHOBHOW M JIOMOJHUTENBHON HAYyYHOU U
y4e0HO-METOINYECKON JIUTEPaTyphl 110 TUCHUIUIMHE, IPUBEICHHOIO B MyHKTax V
naHHoW mporpammbl. Ocoboe TexHHYecKoe oOecreueHue JUisi OCYUIECTBIICHUS
oOyueHus CTYJEHTOB IO JaHHOM JUCIUILIMHE HE TpeOyeTcs..

VIIl. Cenenusi 06 00HOBJIeHMU Padoyeil MPorpaMMbl JUCHUTLIAHBI

Nen.m. | OGOHoBneHHBIH pazaen | OnrcaHne BHECEHHBIX PexBu3uThl T0KyMEHTa,
paboueit mporpamMmsI W3MEHEHU I YTBEPAWBILETO U3MECHEHUS
JUACLUTIIIUHBI
1.
2.




