[loKyMeHT noanucaH NpocToi 31eKTPOHHOM NOANUCHIO

Mibopmauns 0 B1ACTUNA e TepeTBO HAYKH M BBicIIero obpasosanus Poccuiickoii ®enepain
®KWO: CmupHoB Cepreit Hukonaesny

[I0MKHOCTb: BpYO peKTopa ®OI'BOY BO «Teepckoit rocy1apcTBeHHBIH YHUBEPCHTET»

[ata nognucanus: 31.03.2025 10:53:21
YHUKANbHBIA NPOTrPAMMHbIA KITHOY:
69e375c64f7e975d4e8830e7b4fcc2ad1bf35f08

>_T)El‘nng
10 Cg,
S PR By
o A BE by,
Al Yk

R 0ArOFHHECROr0
00paI0BaHMR
it COUVANLHBN /5
\ TEXHDW

14.06.2024 .
Paboyast mporpamma JTUCHUIUTMHBI (C aHHOTAITUEH )
HNHocTpaHHBIN A3BIK B NPO(ECCUOHAIBHON AeATEeJbHOCTH
Hanpagnenne noaroToBku
44.04.01 ITemaroruueckoe 0Opa3zoBaHUE
Hamnpasnennocts (poduib)

[Tenaroruueckoe oOecrieueHHE PETUTHO3HON 0€30ITACHOCTH MOJIOJICKU

B IMOJIMKOH(PECCHOHATLHOM OOIIIECTBE

Jnisa ctynenToB 1 kypca, ouHOU (OpMbI 00yUeHUs

CocraBurens: k.¢h.H., doyenm Acmanenxo E.B.

Teeps, 2024



|. AuHoTanMa

HaumeHnoBaHHe IMCUMIIMHBI B COOTBETCTBHH € Y4e€OHBIM IIAHOM:

JucuuminHa «WHOCTpaHHBIM A3BIK B  NPO(ECCHOHAIBHON JI€ATEIbHOCTIY,
HampaBiienne moarotoBku  44.04.01 Ilemarormveckoe oOpa3oBaHue, TIIporpamma
Mmaructpatypsl «Ilegarornueckoe odecrneyeHre peaIuruo3Hoi 0€30MacHOCTH MOJIOJIEKH B
MOJIMKOH(ECCHOHAIBHOM OOIIECTBE.

1. Hess u 327241 AUCHMUILIHHBI

Leabt0 ocBoeHMS AUCHMILIMHBI SIBJAsieTCs] (OPMUPOBAHHE OCHOB SI3BIKOBBIX
TOTOBHOCTEH K  MEXKIMYHOCTHOMY JI€JIOBOMY OOLICHHIO H  MNpo(ecCHOHATBHON
KOMMYHHUKATUBHOW KYJIBTYpBHI.

3alayaMyu OCBOEHUS IUCUUIUIUHBI SIBIISFOTCS:

1. Pa3BuTHe 1 cOBEpILIEHCTBOBAaHUE 3HAHUM, IPUOOPETEHHBIX B MEPUO] 00Y4YEHUS B
pamkax OakanaBpuara / CelUaIMTeTa Mo MporpaMme 6a30BOT0 Kypca MHOCTPAHHOTO SI3bIKa
(aHrnmiickuii) Ha MaTepualie OBITOBBIX U NMPO(ECCHOHAIBHO OPUEHTHUPOBAHHBIX TEKCTOB; 2.
CoBeplleHCTBOBaHNE JIMHTBUCTUYECKOMH, COLIMOKYJIBTYPHOM, TCKYPCUBHOM,
MparMaTHYECKOM, CTpaTETHYeCKOW KOMIETCHIMH B cdepax, CBA3aHHBIX C JaTbHEHIICH
npoeCCHOHANTBHON JIeSTENbHOCTHIO; 3. Pa3BUTHE HaBBIKOB AHAJUTUYECKOIO YTEHMS,
NUCbMEHHOW peud A pedepupoBaHusi MPodecCHOHAILHO OPUEHTHPOBAHHBIX TEKCTOB,
S3BIKOBOTO  O(OPMJICHHS TMpE3EHTALUi, MOATOTOBKM K MYyOJMKAIMM HAyYHBIX CTaTeH,
BE/ICHUS JIENOBOM JOKYMEHTAllMM, a TaKkXKe TOTOBHOCTH JeNlaTh YEeTKHUEe, NOAPOOHbIE
COOOIIEHNSI Ha pa3iWyHble TE€Mbl M H3JIaraTh CBOM B3IVIS HAa OCHOBHYIO MpoOseMy,
NIOKa3aTh IPEUMYIIECTBO W HEIOCTaTKM pa3HbIX MHeHMH; 4. Pa3BuThe HaBBIKOB
ay/IMpOBaHUs, IMO3BOJIOUIMX TMOHUMAaTh U 3(P(PEKTUBHO HCIOIB30BATh MOCTYHAIOLIYIO
uHpopmanuio; 5. Pa3BUTHE HAaBBIKOB YCTHOW pedH, MO3BOJSIONIMX 3()()EKTUBHO U TOYHO
nepeaBaTh WH(POPMAIMIO, BHICKA3bIBATH CBO€ MHEHHME W OTHOIICHHUE, peliaTbh BOIPOCHI
KOMMYHHKATHUBHOTO B3aUMOJEWUCTBUS U TIpodecCHOHaNbHOro IuiaHa. (O3Ha4YeHHBIN
KOMIUIEKC 3aJa4 HEMOCPEACTBEHHO CBA3aH C IUIAHUPYEMBIMH pE3yJbTaTaMH OCBOECHHUS
00pazoBaTeIbHOM MPOrpaMMBl.

2. Mecto nucuuiuinnbl B ctpykrype OOII

VYuebnas mucuuruimHa «HOCTpaHHBIH S3bIK B TPO(ECCHOHANIBHON IS TETbHOCTUY» BXOIUT B
bnok 1. Jlucummumnel, oos3atenbHast yactsb (b1.0.01.03).

[IpuHumaercss BO BHHMaHHME CBSI3b C JAPYTMMU Y4YEOHBIMU AUCUUIUIMHAMH,

YUTAEMbIMM CTYIECHTaM JAHHOM IPOrpamMMmbl ITOATOTOBKHU, TAKUMH KakK « Teopus U mpakTuka



MEXKKYJIbTYpPHOH KOMMYHHKaIUNY; «MH)pOpMaMOHHO-KOMMYHHUKAIIMOHHbBIE TEXHOJIOTHH B
COBPEMEHHOM 00pazoBaHUNY, « TexHomoruu (OpMUpPOBaHUS KOPIOPATUBHON KYJIbTYPHI».

JlaHHBI KypC BBICTYNAeT B KAuyeCTBE IMPEIIIECTBYIOLIETO sl MPOU3BOACTBEHHON
npaktuku (1,2 cemectpel). CoaepxaTenbHO-METOANYECKass B3aUMOCBSI3b C JIPYTHMMU
yacTAMU 00pa30BaTENIbHOM MPOrpaMMbl  (IUCHUIUIMHAMHM, MOAYJISIMHM, TPAKTHKAMH)
OTpaK€Ha B CHUCTEME JEATEILHOCTH UM KOMMYHHUKAIIMH, OTBEUAIONICH KaTerOpHsM S3BIK,
KOMMYHHKAIM, KaHp, CTHJIb, TPaMMaTHKa TFOBOPAILIETO, JUAJIOr, MOHUMAaHHE, KYJIbTYypa,
o0pa3oBaHHe, KOMMYHUKAaTUBHAs KyJIbTypa, Melarorndeckoe OOIIeHHE, MEXIMYHOCTHOE
B3aUMO/ICHCTBUE, MEAaroruyeckasl pUTOPHUKA, TEKCT, CMBICI, TOBCEIHEBHBIN, EJIOBOM,
npoQeCCUOHANBHBIM M aKaAeMU4yeCKui IUCKypc. TpeOoBaHUS K «BXOIHBIM» 3HAHUSIM,
YMEHUSIM M TOTOBHOCTSIM OOYydaromerocs, HEOOXOJUMBIM TIPU OCBOCHUHU JTaHHOU
JUCLUUIUIMHBL  (MOJYJsI), COOTBETCTBYIOT YPOBHIO OBJAJCHHUS HaBbIKAMH TOBOPEHUS,
ayJAMpOBaHUs, YTCHUS M THCbMa Ha ypoBHe A2-Bl: BiajeHue OCHOBaMHU pa3IUYCHUS
o(pULMaTbHOTO / MHCTUTYLIMOHAJIBHOIO JAEJIOBOTO M HE(POpPManbHOTO CTUIEH OOLICHHUS;
YMEHHE TIOJb30BaThCi CJIOBAapEM U CIPABOYHBIMHM MaTepuallaMH; 3HAHHE OCHOB
(OHETHUECKOTO CTPOSi M3Y4aeMOTO SI3bIKa, OCHOBHBIX XapaKTEPUCTUK TPAMMATHUECKHX
KJIaCCOB JIEKCMKM M3Y4aeMOro $3bIKa, OCHOBHBIX BpeMeH riarosia. OCBOEHHE JIaHHOU
JTUCHUIUIMHBL  (MOIYJIs1) HEOOXOAMMO Kak IMPEIIeCTBYIONIEe sl MPAKTUKU HU3yYEHHS
aKTyaJIbHOM aKaJIeMHUUYECKOW JIMTEPATYPHI 10 HANPaBJICHUIO MOJATOTOBKA HAa WHOCTPAHHOM
S3bIKE, ITOBCEJHEBHOTO M JEIOBOrO OOIIEHHS HAa WHOCTPAHHOM SI3bIKE, HAIlMCAHHS
aHHOTALMK ¥ 0pOPMIIEHHSI HAyYHbIX ITyOIMKALMI Ha MHOCTPAHHOM (@QHTJIMICKOM) SI3bIKE Ha
ypoBae B1-B2, ocymectBienus mnpodeccHOHanbHON KOMMYHUKAIMM B YCTHOM W
NUCbMEHHONW (opMax HA PYCCKOM U HMHOCTPAHHOM SI3bIKAaX JUIA pPEILIeHus 3a/ad
npohecCHOHATBHOMN IEATETHHOCTH U OOIICHUS.

3. O0beM aucHUIUIMHBI: 5 3auéTHRIX eaunMi], 180 akageMHUYECKHX YacoB, B TOM
yucsie:

KOHTAKTHAasi ayJIuTOpHAast padora: 68 yacos.

camocrosiTeJibHasA padora: 112 yacos.



4. Tlnanupyemble pe3yJabTaTbl O0y4YeHUS] 1O JUCHUILIMHE, COOTHECEHHbIE C

IVIAHUPYEMBbIMH Pe3yJIbTaTaMH OCBOEHHS1 00Pa30BaTe/IbHON MPOrpaMMbl

[Tnanupyemblie pe3yIbTaThl

OCBOCHHUS 00pa30BaTEIHHOMN

nporpammsl ((hopMHUpyEMbIE
KOMIIETCHIINH )

[Inanupyemblie pe3yabTaThl 00yUEHHS IO
JTUCIUTLIMHE

VK-3. Cnocoben
OpPTraHHU30BBIBATH U PYKOBOJHUTH
paboToi KOMaH/IbI,
BbIpa0aThIBas KOMaHIHYIO
CTPAaTEeTUIO I JOCTHIKCHHS
IIOCTaBJIEHHON IEIN

VK-3.1. BeIpabaTbiBaeT CTpaTEru0 KOMaHIHOU
paboThl W Ha €€ OCHOBE OpraHu3yeTr OTOOp
YJICHOB KOMaH/IbI TUISt JOCTUXKEHUS
MOCTAaBJICHHOW LIETTN

VK-3.2. Opranuzyer u KOppEKTUpPYET paboTy
KOMaHJIbl, B T.4. Ha OCHOBE KOJUJIETHMAJIbHBIX
peueHun

VK-3.3. Pazpemaer KOHGIUKTHI U TPOTUBOPEUHS
Opu JEJIOBOM OOILIEHMHM HAa OCHOBE YyueTa
MHTEPECOB BCEX CTOPOH; CO3JaeT pabdouyro

atMocepy,  TMO3UTUBHBIA  AMOIMOHAILHBIN
KJIUMaT B KOMaHJIe
VYK-3.4. Opranmsyer (mpemiaraet Iuiad?)

oOy4eHHE WICHOB KOMaHABI M OOCYXKICHHE
pe3ynbTaToOB PabOTHI, B T.4. B paMKaX JUCKYCCHH
C MPUBJICYEHUEM ONITIOHEHTOB

VK-3.5. JlenerupyeT NOJHOMOYHUSA 4YJIE€HAM
KOMaHJIbl U pachupefeiseT TIMOpy4YeHHUs, aeT
oOpaTHYI0 CBs3b MO pe3yJibTaTaM, MPUHUMAET
OTBETCTBEHHOCTH 3a OOIIUI pe3ybTarT

YK-4

Cnocoben
COBPEMCHHBIC
KOMMYHUKATUBHBIC
TEXHOJIOTUHU, B TOM YHCIIEC Ha
MHOCTPAaHHOM(BIX)  sI3bIKe(ax),
TSt aKaJIeMUYECKOT0 u
PO eCCUOHAIBHOTO
B3aUMOJICUCTBUS

IMPUMCHSATD

VK-4.1 YcraHaBiaMBaeT KOHTAKTbl U OPTaHU3YET
oOlLIEHuEe B COOTBETCTBUU C MOTPEOHOCTAMU
COBMECTHOM NesATEeNbHOCTH, UCIIOJIb3YSI
COBPEMEHHbIE KOMMYHUKAI[MOHHBIE TEXHOJIOTUU

VYK-4.2. CocTaBisieT B COOTBETCTBUU C HOPMAMU

PYCCKOTO  si3blKa  JEJIOBYIO  JIOKYMEHTAaLUIO
Pa3HBIX KAHPOB

VK-4.3  CocraBiser  TUIOBYHO  JEJIOBYIO
JOKYMEHTAIlMI0 i1 aKaIeMUYECKHMX  H

npoeCcCHOHANIBHBIX IIeJIell Ha HMHOCTPaHHOM
S3BIKE

VK-4.4 Co3naet pa3iuyHble akaJeMUYEeCKUE WU
npodecCHOHANIbHBIE TEKCThI HAa WHOCTPAHHOM
SI3BIKE

VYK-4.5. Opranuzyer oOCyXJaeHHUE pe3yJIbTaTOB
HCCIIEIOBATENIbCKON U MPOCKTHOM JESATEIbHOCTH
Ha pa3IMYHBIX MYOJIMYHBIX MEPONPUITHIX Ha
PYCCKOM S3BIKE, BBIOWpas HauOosee
noAXoAsuii popmar




VYK-4.6. [IpeacrasnsieT pE3yJIbTAThI
MCCIIEI0BATEIBCKOM U IIPOEKTHOM JIESTEIbHOCTH
Ha pa3jMyYHbIX MYyOJUYHBIX MEPOMPUSITHIX,
y4acTByeT

B aKaJIeMUYeCKuX H  TIpo(hecCHOHATbHBIX
JUCKYCCUSX HA MHOCTPAHHOM SI3bIKE

VK-5 CrocobeH
aHAJIM3UPOBaTh W YYUTHIBATh
pazHooOpasue KYJBTYp B
nporecce MEKKYJIBTYPHOTO
B3aHMMOJICHCTBUS

YK-5.1. AHanu3upyet BOKHEHUIIINE
UJICOJIOTUYECKHE U  IICHHOCTHBIE  CHCTEMBI,
chopMHpOBaBIIMECS B XOAE HCTOPUYECKOIO
pa3BUTHS

YK-5.2. BricTpanBaer COLMAIIBHOE 151
npo(hecCHOHANbHOE B3aMMOJCHCTBHE C Y4YETOM
OCOOCHHOCTEW JAeNoBOM M OOIIeH KyJIbTYpHI
MPEJCTABUTENICH JIPYTUX STHOCOB U KOH(eEcCui,
Pa3JIMYHBIX COLMATBHBIX TPYIII

YK-5.3. ObecnieunBaeT CO3/1aHHE
HEJIMCKPUMUHALIMOHHOW CpEebl JI1 YYaCTHUKOB
MEKKYJIbTYPHOTO B3aUMOJICUCTBUS MPU JTUYHOM
OOIIEHUHU u pu BBITTOJTHEHUHU
podecCHOHANIBHBIX 3a/1a4

OIIK-3. CnocobeH
IIPOCKTUPOBATh OPTraHU3AIHIO
COBMECTHOU u
WHIVBUAYAJIbHOW Y4YeOHOH W
BOCITUTATEJILHON JESITCIbHOCTH
00y4Yaromuxcsi, B TOM YHCIE C
0cOObBIMU  00pa30BaTEIbHBIMU

OIIK-3.1. AHanu3upyet MOJIEIIN
IIPOEKTUPOBAHHUS COBMECTHOMN U
WHIUBUIYAIbHOM y4eOHOM M BOCIHMTATEIbHOMN
JEATEIbHOCTH OO0Yy4YalolluXcsi, B TOM YHCIE C
0COOBIMH 00pa30BaTEIbHBIMH MOTPEOHOCTAMU

OIIK-3.2. Onpenensier coaepx aHue, METOAbl U
CpelICTBa OpPraHU3aluu y4eOHO-BOCIIMUTATEIbHON
NeATEIbHOCTH O0YyYaloluXcsi, B TOM YHCIE C
0COOBIMH 00Pa30BATEIBHBIMU MTOTPEOHOCTIMU

OIIK-3.3. OcymecTBIsIET JA€SATEIbHOCTh IO
MOTPEOHOCTIMU .
MPOCKTUPOBAHUIO M OPTaHU3AIM COBMECTHOU U
WHIUBUAYAJIbHOW Y4eOHOH M BOCIHTATEIIBHOM
NESATETLHOCTH OO0Yy4Yaloluxcs, B TOM YHCIE C
0COOBIMH 00Pa30BATEIbHBIMU MOTPEOHOCTIMU
OIIK-5. Cnocoben | OIIK-5.1. Onpenenser METOAbl U TEXHOJIOTHH
pa3pabaTeiBaTh MPOTPaAaMMbl | MOHHTOPHHTAa  pe3yJbTaTOB  0Opa30BaHUS
MOHHUTOPHHTA oOyyJarouuxcsi, B TOM 4Hciie 00Yy4aroluxcs ¢
o0pa3oBaTeIbHBIX 0CcOOBIMH 00pa30BaTEIbHBIMU MMOTPEOHOCTAMHU
pesyabTratoB oOydvaromuxcs, | OIIK-5.2. [Tpumensier aJICKBATHBIN
pa3pabaTbIBaTh W | WHCTPYMEHTapui U METOTbI OIICHKH
peaNn30BBIBAThL  MPOTPAMMBI |  00pa30BaTEIBHBIX PE3YJIbTATOB O0YYAIONTUXCS

MPEOJOJIEHUS] TPYAHOCTEN B
oOy4eHHUH

C y4eroM crhenupuku uX NCUXO(PHU3NIECKOTO
pa3BUTHS

OIIK-5.3. Hcnonp3yer pE3YIAbTATHI




MOHHUTOPHHTa  PE3yJbTaTOB  0Opa3oBaHUs
oOy4aromuxcs TUTST pa3paloTKH,
KOPPEKTUPOBKM M  pealM3allid  [pOorpaMm
MIPEOA0JICHUSI TPYJHOCTEN B O0YUCHUH

OIIK-6.1. OT6upaetr 3ppeKkTUBHBIE ICUXOIOTO-
[IeJarOTHYECKUE, B TOM YHCJIE MHKIIFO3UBHEIE,
TEXHOJIOTUH O0YUYCHUS, Pa3BUTHS U BOCITUTAHUS
00yJarommxcs ¢ 0cCOObIMU 00pa3oBaTEIbHBIMU

OIIK-6. Crnocoben
IPOEKTUPOBATH u
UCTIONB30BaTh d()PeKTUBHBIC

TICUXOJIOTO-TIEIarOTHIECKHE HOTpeOHOCTAMA
B TOM YHCIIE I/IHKJIIOSI/IBHH,C OIIK-6.2. TlnamupyeT HHIMBUIYalIbHBIE U
TEXHOJIOTHU 1; TPYITOBBIC  MCPONPHATHA B paMKax
npodecCHOHATBHOI 00pa3o0BaTEIHLHOTO 51 KOPPEKIMOHHO-
JEATETBHOCTH, HEOOXOUMBIe | Lo or PAtOHIeTo pormecca C y4eTOM
IS I/IHI[’I/IBH,II AIN3aIU 0cobeHHOCTeH PasBUTHA u 0CO0BIX
Y 00pa3oBaTEIbHBIX OTPEOHOCTEH
00y4eHwusl, pa3BUTHS,
BOCIIUTaHMs OOYYaIOIMXCA C obyHarommxcs
OIIK-6.3. Bnaneer TEXHOJIOTHSIMU

0COOBIMH 00pa30BaTEIbHBIMU
OCYIIECTBJICHUSI UHIMBUIyaIH3alluN O0yUYeHNU,

MOTPEOHOCTIIMU
pPa3BUTHS, BOCHHUTAHHS W  peadWIUTALNH
oOy4Jaronmxcsi ¢ 0COOBIMU 00pa30BaTEIbHBIMU
OTPEOHOCTIMU
OIIK-7.1. AHanmu3upyer 0COOEHHOCTH
MOCTPOCHUSI B3aUMOJICHCTBUSA C Pa3IUYHBIMU
aCTHUKaMH 00pa30BaTEIbHBIX OTHOIIECHUH C
OIIK-7. Crocoben | pasor .
y4€TOM O0COOEHHOCTEN 00pa30BaTEIbHOM Cpeibl
TUTAHUPOBATh U
YApEKACHUS
OpraHU30BbHIBATH
. OIIK-7.2. Omnpenenser Meroabl, (HOpPMBI,
B3aMMOJICUCTBHUS YYACTHUKOB
CpeICcTBa W TEXHOJIOTHH KOMMYHHKATHBHOTO
o0pa3zoBaTeIbHBIX .
9 oOecreueHus 00pa3oBaTeslbHON PabOThI
OTHOIIICHUH

OIIK-7.3. Ucnonb3yet TEXHOJIOTUU
OpraHu3allii  B3aUMOJICHCTBUS  YYAaCTHUKOB
00pa3oBaTeNbHBIX OTHOIIEHUH C YYETOM HX
poJii B 00pa30BaTEeIbHOM ITIPOLIECCe

5. @opma NMPOMEKYTOUHOI aTTecTallMM — SK3aMeH B 1 cemecTpe M 3K3aMEH B pamKax
MeXIUCIMIUTMHAPHOTO 9K3aMeHa 10 pasgeny (momymio) «IIpodeccHoHaIbHAas
neIarornyeckasl KOMMYHUKaIUsD) (BTOPOM cemecTp)

6. SI3bIk nMpenogaBaHNs PyCCKUM.



Il. Conep:xanmne AMCHUILVIMHBI, CTPYKTYPHPOBaHHOe MO Temam (pa3zejiam) ¢
YKa3aHHeM OTBEJeHHOr0 HA HUX KOJUYeCTBA aKaJeMHYeCKHX YaCOB M BH/IOB Y4eOHbIX

3aHATHI
VYyeOnas Bcero KonrakTHas paborta (dac.) Camocrositen
nporpamma — (uac.) Jlekuun | 2 R bHas padora,
HAaUMEHOBaHUE & s § = B TOM YHCJIE
=
pa3zenoB U TeEM § o 5 F S Kontpouns
@ 5% 2 8, (dac.)
Z B & T
Q 5 o M <
=
Q o = ~ M
= S E @
” 23 5
a o % 4
= a,
BxoaHoe 2 2
TECTHPOBAHHE
Buiok 1: Lesson 1 29 11 18
Postgraduate’s
background:
Education and
work experience
TeMa/cuTyauus:
Sharing the
graduate
experience
TEKCT: The
Business school at
Harvard University
Buiok 2: Lesson 2 29 11 18

Career manage-
ment: from hire to
high-flier
TeMa/CUTyalus:
Decision-making
teker: The kind of
company you work
in

Juckyceus:
Leadership in the
company




Baoxk 3: Lesson 3
Professional  and
Academic Contacts
TeMa/CUTyaIusl:
Communicating
with scientific
communities
Teker: Academic
communication at
work.
Juckyceus:
Meeting of the
minds

29

11

18

BJox 4: Lesson 4
Getting started in
Research
Tema/curyanms:
Expressing
similarity and
contrast in research
Teker: Planning a
career in science
Juckyceus: A
boss, or a
colleague, or a
friend

29

11

18

BJaok 5: Lesson 5
The scientific
method in data
collection
Tema/curyanms:
Looking at accu-
racy of informtion
Tekcr:
Biotechnology
Alters Foods
Juckyceus:
Describing
approaches to data
collection

31

11

20

Buiok 6: Lesson 6
Presenting a Paper
Tema/curyanms:
Writing up research
Texcr: Structural
the thesis
Huckyccusi:  The
dos and don'ts of
pyblic presenta-
tions

31

11

20

HUTOIO:

180

68

112




I11. O0pa3oBare/ibHbIE TEXHOJIOTUH

VYuyebHas mporpamma —
HAaMCHOBAHHE PA3JICIIOB U
TEM (8 cmpocom
COOMEEMCmauUU ¢ pazoeiom

Bun 3anaTus

O0pazoBareNbHbIE TEXHOJIOTHH

hire to high-flier

Il PIIJ])
Postgraduate’s  background: | Ilpaktuueckoe 3andatue | Pa3nuuHble THIBI OTKPBITHIX U
Education and work 3aKPBITBIX TECTOB, TUCKYCCHS,
experience ne0aThl
Career management: from | [Ipaktuueckoe 3aHsATHE Jlexcuueckue U rpaMMaTHYECKHE

TCCThI, HAITMCAHUEC 3CCE

Professional and Academic
Contacts

HpaKTI/I‘-IeCKOG 3aHATUC

Jlexcuueckue u I'paMMaTHU4YCCKUC
TECThI, HAITMCAHUE 3CCC, NUCKYCCHUA

Getting started in Research

HpaKTI/I‘-IeCKOG 3aHATUC

Jlexcudeckue u rpaMMaTHIECKUE
TECTHI, AIEKTPOHHBIC TIPE3CHTAIINH,
00CyXI€HUE JIOKJIAIOB.

The scientific method in data
collection

HpaKTI/I‘IeCKOG 3aHATUC

DNeKTpOHHBIE PE3CHTAIIHH,
HanucaHue pedepaTos, poJieBbIC
UTPbI

Presenting a Paper

HpaKTI/I‘IeCKOG 3aHATUC

DJIeKTPOHHBIE TIPE3CHTAIIHH,
HamucaHue pedeparos,
rpaMMaTHYECKUI TECT

IV. Ouenounbie MaTepuajbl AJs NMPOBeleHUs] TeKylleil U MPOMeKYTOYHOM

aTTecTAlNu

VYK-3. Cniocob6eH opraHu30BbIBaTh U PYKOBOIUTH pabOTON KOMaH/IbI,
BbIpabaThiBasi KOMaHIHYIO CTPATETHIO JIJIsl JOCTHXKEHUS TTOCTaBICHHOM 1IeNH

1) Pazdenume epynny ua 2 komauovl. Ona komanOa Oyoem o00Cyicoams
yenogeueckue 00CMouHcmea, opyeas — epexu. Opeanusyiime o00CydHcOeHUue 3mux 08X
epynn. Buibepume nudepa xaosicooii epynnel. Ilo 3aeepuienuu obcysrcoeHus noogeoume
Umozu OUCKYCCULl Ha AH2TUTICKOM SI3bIKe.

O3Haxkombmecs cO CHUCKOM MPAOUYUOHHBIX Yel08eUeCKUX OOCMOUHCME U
HOPOKO8 Hudce, 4mobbl pacckazams O CEOUX BKYCAX, OMHOUIEHUSX U CMPEeMIEHUSX.
Karxoii uz cmepmuwix epexoé u 21a8HuIX 00CMOUHCME YeNlo8eKd bl cuumaeme:

@) camvim 8aNCHHIM OOCMOUHCINEOM?

b) naumenee sasxcuvim docmouncmeom?

C) epexom, Komopbwiti MONHCHO NPOCMUNb?

d) epexom, komopwiil nenvss npowame ?

The Cardinal Virtues

faith, hope, prudence, fortitude, charity, justice, temperance

The Deadly Sins

Pride, sloth, envy, lust, gluttony, anger, covetousness

VYK-4. CriocobeH mpuMeHATh COBPEMEHHbIE KOMMYHHKAaTUBHBIE TEXHOJIOTHUH,




B TOM YHCJI€ HA MHOCTPAHHOM(bIX) sI3bIKe(axX), /ISl aKaJIEeMHUUECKOTO U
npodeccruoHaNIbHOTO B3aUMOIEHCTBUS

1) Ilpouumatime mexcm, omeemums Ha 6onpocel. Qbcyoume meKcm.
Pasmecmume 3amemxy Ha amenutickom sA3vike HA meMy 00pA308anus 8 UHMeEpHeme
(coyuanvhvle cemu, O10KU, dIEKMPOHHASL NEPENUCKA U OP.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of IE is
that education is a privilege and not an obligation. An IE school directs but doesn’t
demand, leads but doesn’t drive, persuades but doesn’t force, suggests but doesn’t
require. John Holt suggests that an alternative to authoritarian systems is to have schools
in which each child can satisfy curiosity, develop abilities and talents, pursue interests,
and obtain from adults and older children a glimpse of the great variety of richness of
life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to provide
alternative ways of learning; 3) to offer guidance; 4) to provide testing of learning; 5) to
provide opportunities to learn a variety of non-academic subjects. The academic
curriculum in an IE school includes the usual elements such as language, arts, arithmetic,
science and social sciences.

The creative curriculum helps the child locate and develop special talents and abilities.
Teachers and students are invited to submit ideas for classes of special interest.

What is the basic premise of individual education?

How does John Holt describe IE schools?

What are the objectives of IE?

What academic subjects are included in the curriculum of an IE school?
In what way can the creative abilities of students be developed?

Do you think that children enjoy studying at such schools and why?

ook wnE

2) Iloocomosvme mononoz-cooowenue (0ovémom 180-250 cnos) no oownou u3
NPUBOOUMBIX HUCE MeM, 8pems n002omosku — 10 munym.

[0Describe your favorite websites. Talk about their names, who visit these
websites, their home page, how many different pages there are, what’s on each page.

C01f you were the Minister of Education in your country, how would you
improve the System of Education. Use these ideas or your own: the range of
subjects/courses offered, the curriculum, compulsory or/and optional courses, the system
of exam and assessment, career advice, the standard of teacher training.

YK-5 CniocoGeH aHanu3upoBaTh U yYUTHIBATh pa3HOOOpa3ue KyabTyp B IIpoIiecce
MEKKYJIBTYPHOTO B3aUMO/ICHCTBUS

1) Ilpouumaiime mexcm, 6bINOAHUME 3A0AHUS, YYUMBIEAS PA3TUUHBIE
KYIbmMypHble O0COOEHHOCMU NpU YCmpoumcee Ha pabomy 6 pDA3IUYHLIX COYUYMAX U
KYIbMypax.

2) Buvloenume ocobennocmu meducKyibmypHoeo ezaumooeticmeusi 8 Poccuu u
aAH2NI02080PAWUX CIMPAHAX.



MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel about
it, what you learn from it, what you do with it or what it does to help you to decide where
you go from there. If you want to get the most out of it, if you want it to lead you down
the path of success, there are certain things you should do. Here are some suggestions:

Don'’t let the salary be your main reason for taking the job. Sometimes a lower
paying job with the right company and the right contacts can do a lot more for you than a
higher salary. Decide what is the lowest pay, with which you can be satisfied. Then
decide what other things can be important. How much training and/ or experience can
you get on this job. Some companies give new employees priceless training. On-the-job
experience can be very valuable to you when you apply for your next job. It gives you the
practical experience than no school can offer. This can lead to a much higher salary later.
What chances are there for advancement within the company? Sometimes accepting a
lower paying job gives you a chance to show your boss how capable you are and how
valuable you can be for the company. This will pay off later.

Another very important item for you to think about when you apply for the job is
the type of contacts you can make. Just as a smart student chooses professors rather than
just courses, a smart employee tries to meet and become friendly with the people who
help him or her move ahead, either in this company or on the next job. Even if you can’t
do that, however, just having the opportunity to meet and develop a relationship with
different kinds of personalities can help you develop skills that may move you ahead
much faster on your next job. Learning about the job from other people, or learning what
it takes to move ahead in a company by observing other people, is an extremely valuable
skill.

OK, so now you have the job and you want to make an impression — you want
people to notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful in your
life. It’s too bad, but many people try to do as little as they can on the job. Take
advantage of that — do just a little bit more. This is not to suggest that you should allow
anyone to take advantage of you. However, it is suggested that you do your work
faithfully and competently and to the best of your ability at all times. There is a saying:
«Build a better mousetrap and the world will beat a path to your door». One way to be
noticed in a company is to suggest little things that can improve the routine way that
things are done. You must be careful here, however. Sometimes a way of doing things
has been established that has been carefully thought through and has advantages that you
don’t realize. The wrong suggestion can hurt you as much as the right suggestion can
help you.

Do remember that other employees can be helpful to you. You should at least try
not to score points by being critical of a fellow employee who is also doing his or her
best job. Ambition, jealousy, and personality differences are encountered on any job, but
the more friends you make and the fewer enemies, the better position you are in. There
are times when you will need the help of your fellow employees. It is then that prior
actions can result in the kind of back-stabbing that hurts.

There is another point to be made. Sometimes you may realize that you made a
mistake by taking this job. Don 't feel married to it. If it helps your career, quit it and look
for another. This is the time when the friends you have made, the reputation you have
earned on the job and the experience, and training you have gotten will be most helpful.
No job is ever a waste of time because if you have given it your best, you have learned




something from it. Take all this with you to your next job and continue to move up from
there.

First, of course, you have to get the job. When you do, though, it’s up to you to
become a valuable employee. Good luck!

TASKS:
I. Read the text, put down the underlined words into the vocabulary with the translation.
I1. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training, On-the-
job experience, chances for advancement, a capable employee, to move ahead, valuable
skills, to feel married to the job, fellow employees.

[11. Answer the questions.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?

3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a path to
your door»?

5. How can your fellow employees be helpful to you?

6. When do you think you should quit the job?

7. Why is it said that no job can be a waste of time?

IV. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. T F
2. A low salary is not very important if you are making the right contacts.
T F
3. You will waste your time if you can’t get promoted on a job. T F
4. You should do your work competently and faithfully to become a valuable employee.
T F
5. Stick to any job and take even if you don’t get much experience.
T F
6. Good relationships with your fellow employees can help you move ahead faster.
T F

OIIK-3 CriocoGeH MpoeKTUPOBaTh OPraHU3aIMI0 COBMECTHON U MHAUBHUIYyaTbHON
y4eOHOM U BOCITUTATEIIBHOM JICITEILHOCTH 00YYaIONUXCsl, B TOM YHCIIE C OCOOBIMU
o0pa30BaTeIbHBIMU MTOTPEOHOCTIMH

1) Ilpouumaiime u 6 napax Hauoume nepesoo 8blOECNEHHLIX JIeKCUUECKUX HOMHUY,
3anuwume ux 8 cl08apb.

2) Obcyoume Ha aH2IUUCKOM A3bIKe MEKCMbl 0 NCUXON02UYECKUX PAZTUYUSIX

@) IKCMPAgepmos u UHMpPOBePmMos; 8) 102UK08 U IMUKOE.



3) Cocmasvme Kkpamkoe pyKogoOCmMB0 (HA PYCCKOM U AHSTUNCKOM S3bIKAX) O
mom, Kakue Haubonee 3¢pdexmusHvie 6uUObL YUeOHOU U BOCNUMAMENbHOU pabomvl
nooxoosam onpeoeieHHbiM epynnam arodei. ObOOcHylime c80e MHeHUe HA AHSIULCKOM
A3vIKe.

EXTRAVERSION OR INTROVERSION

The first dimension of Personality type concerns how we prefer to interact with the
world and where we direct our energy. Most people think that extraverted means
«talkative» and introverted means «shy». This is a good example of how the terms used
to describe the Type preferences can be somewhat misleading. There is far more to
extraversion and introversion than talkativeness.

Because they focus their energy in opposite directions, there are clear distinct, and
profound differences between Extraverts and Introverts. Extraverts focus their attention
and energy on the world outside of themselves. They seek out other people and enjoy lots
of interaction, whether one-on-one or in groups. They are constantly (and naturally)
pulled to the outer world of people and things. Because Extraverts need to experience the
world to understand it, they tend to like a lot of activity. Extraverts get their «batteries
charged up» by being with others and usually know a lot of people. Because they like to
be at the centre of the action and are approachable, they tend to meet new people
frequently and with ease. Extraverts look at a situation and ask themselves, «How do I
affect this?»

Introverts focus their attention and energy on the world inside of themselves. They
enjoy spending time alone and need this time to «recharge their batteries». Introverts try
to understand the world before they experience it, which means a lot of their activity is
mental. They prefer social interaction on a smaller scale — one-on-one or in small groups.
Introverts avoid being the centre of attention and are generally more reserved than
Extraverts. They prefer to get to know new people slowly. Introverts look at a situation
and ask themselves, «How does this affect me?»

Leslie, like most Introverts, had such an experience. «I’ll never forget how
frustrating my first job was for me. It seemed as if everybody in the company, including
my boss, was a huge Extravert. For one thing, | was always being forced to do group
activities, like attending brainstorming sessions and sales conferences — and we were
always having meetings. But even worse, my boss wouldn’t give me enough time to
answer his questions. | guess he thought | was stupid, or else he figured | was taking so
long because I didn’t know the answer».

Extraverts tend to be much more public than Introverts and share personal
information freely. Introverts are more private, as is demonstrated by a situation that
Gerry, an Introvert, experienced. «A new co-worker in our department had heard that |
was a good cook,» reported Gerry, «so she kept badgering me to invite her over for
dinner. Finally I did, and the meal went fine. But the next day, she began telling everyone
at our weekly staff meeting about the great meal I’d made. Her effusive compliments
were bad enough, but then she went on to describe, in great detail, the contents of my
entire house. She talked all about the personal treasures I’ve been collecting for the past
thirty years. | was furious. If | had wanted all my co-workers to know that much about
me, | would have invited them over myself and conducted a tour!»

The Extraverted co-worker, incidentally, was mortified to learn that she had
violated Gerry’s privacy. She had had the best of intentions and thought she’d only been
sincerely complimenting Gerry’s good taste.




It’s important to recognize that the gift of Extraversion is breadth, and the gift of
Introversion is depth. Usually Extraverts are interested in many things, but not
necessarily at a very deep level. Introverts have fewer interests, but they pursue them in
much greater depth. Once you get an Introvert talking about his or her interest, he may go
on forever.

Despite their best efforts to get out of it, Larry and Mark found themselves at the
annual holiday party by the company where both their wives worked. Since both men are
Introverts, you can imagine the joy each felt as he anticipated spending the next four
hours with 120 total strangers. Fortunately for both, they met early while ordering drink
at the bar. After some uncomfortable small talk, they learned (by accident) that each was
an avid sailor. They spent the entire party talking boats, equipment, and cruising spots,
and telling near-disaster stories.

Bill, whose wife worked for the same company, couldn’t wait to get to the party.
He had met many of the employee’s spouses last year and he was eager to rekindle these
acquaintances. As soon as they arrived, Bill and his wife — who was also an Extravert —
went their separate ways, and by the end of the evening Bill had talked with a dozen and
a half people, covering twice as many topics. He and his wife were so «charged up» by
all the stimulation that they moved the party down to the hotel lounge with another group
of late-nighters (more Extraverts) after everyone else left.

THINKING OR FEELING

The third dimension of Personality Type concerns the way in which we make
decisions and come to conclusions. In the context of Type, Thinking refers to making
decisions impersonally, and Feeling refers to making decisions based on personal values.
Although emotions can play a part in decision making, Feeling here simply means
making decisions based upon what is important to you and others.

Thinkers prefer decisions that make sense logically. They pride themselves on
their ability to be objective and analytical in the decision-making process. They make
decisions by analyzing and weighing the evidence, even if that means coming to
unpleasant conclusions. Feelers make decisions based on how much they care or what
they feel is right. They pride themselves on their ability to be empathetic and
compassionate. Obviously, Thinkers and Feelers have different priorities. Some people
find it especially difficult to decide between Thinking and Feeling. Different sex role
expectations can cause some people to «falsify» their preference. A woman who is
naturally a Thinker may be socialized to behave more like a Feeler (the life-giver, the
mother, and the nurturer, ever sympathetic and supportive), and a man who is naturally a
Feeler may be socialized to behave more like a Thinker (the hunter, the competitor, cool-
headed, detached, and unemotional).

As we have said before, everyone uses both preferences. Thinkers do have
emotions and personal values, and Feelers can be perfectly logical. However, each of us
uses one process more naturally, more often, and more successfully than the other.

Take the example of Robert, a Feeler, who is the assistant dean of students at a
small liberal arts college. Robert is responsible for conducting disciplinary hearings for
students accused of violating the college’s rules. He also decides the appropriate
punishments as needed. A student, Henry, was caught smoking marijuana in his
dormitory, a violation that usually carries a penalty or suspension for one semester,
followed by two semesters of probation. Looking into the case, Robert discovered that
Henry, a freshman, had been assigned to a room with two upperclassmen who had both




been in and out of trouble. Robert also learned that Henry had an excellent academic
record, and he had never been in any trouble before. Henry appeared to be genuinely
contrite, and he was terrified about how his parents might react if he were suspended,
since they had made real sacrifices to send him to school. Taking all these things into
consideration, Robert fixed Henry’s punishment at mandatory attendance in a six-week
campus drug awareness program, followed by one semester of probation.

The dean, a Thinker, thought his punishment was too lenient and made no sense.
She thought that failing to hold all students to the same standard set a dangerous
precedent, and she asked Robert to justify his decision. As Robert put it, «I know I could
have suspended Henry. But | looked at the situation this way: we never should have
assigned him the roommates we did, especially knowing how eager freshmen are to be
accepted. As far as I’m concerned, we created the problem. Henry is a good kid, a good
student, and an asset to the school. And after all, we are first and foremost an educational
institution. | feel Henry has learned a valuable lesson from this experience, and | see no
need to punish him for a relatively minor offence in a way which could affect his whole
life.» Although Robert’s decision was based on his own personal values and
interpretation of the situation, you can see he did not make his decision irrationally.

OIIK-5 CniocoGen pa3pabaTheiBaTh MPOrpaMMbl MOHUTOPUHTA
pe3ynbpTaToB 00pa3oBaHMs 00yJarOIUXCs, pa3padaTbIBaTh U PEaIN30BbIBATh
pOrpaMMBbI IPEOIOICHUS TPYJHOCTEH B 00yIESHUH

1) Buwinonnume credyrowue 3a0aHusi U Ccocmasbme NAAH NPOSPAMMbL  KOHMPOJs
Pe3VIbmamos 0C80eHUsl IeKCUKU (Ha npumepe J1eKCUKU AHSTUNICKO20 SI3bIKA).

1.1. 3anonnume nponywleHHole cjioea 6 OIJIEeKMPOHHOM nucoeme, UCNO1b3YA
JeKcuueckue e()uHuubl, OaHHble HUICe.

face-to-face, means, virtual, links, readings, resources, submit, electronically,
online, collaborative, community, distance courses, appropriate, tasks, moderate, provide,
feedback, tutorials

Hi Jean,

My online course is brilliant. We use Moodle which is VLE software- that means
(1) learning environment. You get to know the other students well even though
the web’s our only (2) of communication. I really feel I’'m part of an online (3)

. It’s also great as you don’t have to go to the library-all the readings and other

4) are online and there are (5) to them in Moodle — just click and
you’ve got them. We work ib groups — the teacher sets various collaborative (6)
and then provides (7) on our work. At the end of the course we have to
(8) a big assignment. Anyway, it’s really fun.

Ellen
12 Cocmaeb cjloeocovuemdadrus, uCI’lOJle‘yfl cjloea usz .7186022 u I’lp(lGOlZ KOJIOHOK U
uCl’lOJle’ylZ ux ()Jl}l 3ANOJIHEHUA I’lpOl’lyCKOG 6 npedﬂoofcenuﬂx, ()aHHle HUuastce.



meet activities
time deadlines
request mind maps
extra-curricular an extension
lecture loan
long-term plan

first draft

study management
draw notes

a. | always try to (1)
but this time I’'m afraid I’'m going to
have to (2) . If only I could
stick to the (3) | make at the
beginning of the semester!

b. You should show the (4)
of the essay to your tutor before you do
any more work on it.

c. Helena missed the class but she

borrowed the (5) from a
friend.

d. Some people find it more
helpful to (6) when they are

studying than to take traditional lectures.

e. This is an incredibly useful
book. Fortunately, I’ve been able to take
it out of the library on (7)

f. Students who are working part-
time as well as studying have to be
particularly good at (8) :

g. Some students get distracte
from their studies by all the
9) which most universities
offer.




OIIK- 6 CriocobeH mpoeKTUpOBaTh U UCIOIB30BaTh () (heKTHBHEIE
IICUXOJIOTO-TI€JarOTNYeCKHEe, B TOM YHCJI€ HHKIIO3UBHbIE, TEXHOJIOTHU
B IPO()eCCUOHAIBHOM e TeIbHOCTH, HEOOXOIMMBIE JJIs1 MHANBUyaIU3alii 00y4eHus,
Pa3BUTHS, BOCIUTAHUS 00yUYarOIIUXCs C 0COOBIMU 00pa30BaTENbHBIMU TOTPEOHOCTAMHU

1) Ilpouumatime u  nepeseoume  mekcm,  Svlnuwiume  dppexmusnvie
KOMMYHUKAMUBHbIE MEXHOJI02UU, O KOMOPbLIX Udem peub 8 meKcme.

2) Onupasce Ha mekcm, o00cyoume HA AHSIUUCKOM sA3blKe 3¢hghekmuenble
NCUX0NI020-nedazocudeckue  MmexHoiocuu 6  00pazosanuu,  HeobXooumvle 0
UHOUBUOYanU3ayuy 00OyYeHus, pazeumus, B0CHUMAHUL O00VYAIOWUXCA C  0COObLIMU
06pazoeamenbHbiMU NOMPEOHOCTAMU.

3) Cocmasvme Kpamkyro 31eKMPOHHYIO NPE3eHMAYUI0 IPHEKMUBHBIX MEXHON02UlL
HA AHRTIULICKOM SI3bIKe.

Application of modern communication technologies in pedagogy

Modern education is difficult to imagine without effective communication between all
participants in the educational process. Knowledge and application of effective communication
strategies greatly increases the chances of any person to become successful in life and at work, as
well as increase self-esteem and develop motivation skills.

So, what is a communicative strategy and what are the ways of its effective use in
pedagogy? “A communicative strategy (communication strategy) is a part of communicative
behavior or communicative interaction, in which a series of different verbal and non-verbal means
IS used to achieve a certain communicative goal”.

Unfortunately, in Russian schools there is no separate course on the development of
effective communication skills. However, successful, efficient teachers who are fluent in rhetoric
and public speaking skills will definitely use communication strategies in their lessons regardless
of what subject they teach. In addition, progressive teachers constantly improve their professional
level and master the art of effective explanation. In the era of standardized testing of knowledge, it
becomes difficult to motivate students and teachers to devote more study time to speaking skills;
the oral answers at the blackboard go to zero, as well as open questions that make you think.
However, one should not forget that since ancient times, conversations and dialogues were
considered priority forms of education, since in these discussions world cognition, self-knowledge
and the development of thinking took place. In the context of the problem under study, it can be
argued that the key tasks of teachers at all levels at all times remain to develop students’ skills in
connected speech, persuasion, listening, argumentation, rhetoric, dialectics and logic. The list of
communicative tasks is much broader, but our goal is to identify key communicative strategies
and ways to use them in pedagogy.

Three Americans are prominent among authoritative specialists in teaching and applying
the most productive communication strategies: two teachers are Mortimer Adler and Dale
Carnegie, and Lee LeFever, the founder and chief expert of Common Craft, which specializes in
creating video explanations. They are very popular because they present complex ideas, things,
problems that are easy to understand.

Consider in order the most interesting and useful communication principles expressed by
American practitioners. The famous American philosopher, teacher, editor Mortimer Adler is
known to millions of readers around the world, primarily as the author of the book “How to Read
a Book. A Guide to Reading the Great Books» (1966). Although the main goal of M. Adler’s book
was to teach people to read books with a full understanding of the content and comprehension of
what was read, in his first book the scientist identified other tasks: from effective reading to move



on to effective communication. Seventeen years later, another valuable book by Mortimer Adler,
How to Speak, How to Listen (1983), appeared.

We are primarily interested in how to turn a banal lecture into an effective training lesson,
in which, ideally, students would also be involved. M. Adler offers valuable ideas on how to
prepare a teaching lecture and how to prepare for delivering a persuasive speech. Without
mastering the art of persuasion, a teacher cannot become a true professional. Referring to
Aristotle’s Rhetoric, M. Adler focuses on three important factors that affect our ability to convince
others. So, these components: ethos, pathos and logos. Ethos consists in presenting itself to the
audience as a representative of a certain character, “suitable for achieving a specific goal”. The
lecturer (teacher) must convey to the students that he is well versed in the subject matter, that he is
sincere in his intentions and has the best of intentions. In addition, it should look attractive, be
able to attract an audience and cause confidence. If the teacher manages to convince the audience
to trust him, then he will be able to convince them in other matters. Thus, if the essence of the
ethos consists in the ability of a teacher to show his authority and competence, to demonstrate a
respectable character, then pathos, in the interpretation of M. Adler, has a goal to awaken the
feelings of listeners and motivate them to the desired actions. The third factor affecting the ability
to convince is the logo. Logos embodies the arguments of the principles, ideas, theories, etc. The
teacher will not be able to awaken the feelings and experiences, pushing students to the desired
result, if he does not win their location. Therefore, it is meaningless to state the reasons and argue
without creating the corresponding emotional background, so necessary for the perception of
information.

When the teacher involved in his lecture and ethos, and pathos, it remains to use the logo
to achieve the main goal. M. Adler advises to avoid giving verbose and convoluted arguments,
and learn how to present them in an extremely concise and concise form. For clarity and ease of
understanding, the teacher can present one or more vivid examples, specific cases, and then
proceed to the conclusions. One of the effective methods of persuasive argumentation are
rhetorical questions that are designed in such a way that the answers to them look predictable and
unambiguous for the listeners. In general, the content of the lecture should contain “a detailed and
explicit rationale for the steps being taken. Logos must be described in detail ”. The main task of
the training lecture is the impact on the consciousness of the listeners. A training lecture may be
accompanied by written handouts that improve and facilitate the understanding of the proposed
topic. In addition, it should be borne in mind that lectures may be interrupted so that students can
ask their questions or clarify details; other lectures may be uninterrupted, but listeners always have
a chance to address the speaker with questions after the end of his speech.

One of the problems for the teacher during the lecture may be the difficulty to constantly
keep the attention of the audience. At one time, William James (1842-1910) repeatedly reiterated
that it was extremely important for a teacher to cultivate the habit of sustained attention in his
students, and the teacher should use all the best teaching methods that help maintain sustained
attention in the classroom. M. Adler points to the need to engage emotions in the lecture process.
Moderate gesticulation, voice possession, “the energy invested in your words compensates for
abstractness and isolation from the life of your thoughts that you express”. To improve
understanding, and also to maintain attention to the topic, it is necessary to do repetitions, but it is
better to present the same thought in different ways, using different words. A brief summary is
required after a detailed argument, after an explanation of a certain thesis. M. Adler insists on an
extremely useful reception to complete the uninterrupted lecture with a bilateral discussion with
questions and answers, with comments and suggestions, where both the lecturer and the audience
will actively interact. And if this happens, the communicative goal will be achieved.

Summarizing the ideas of Mortimer Adler, one can come to the conclusion that the most
important methods of effective communication between the teacher and the student can be the
following: the use of ethos, pathos and logos by the teacher; the ability to win over an audience by
creating an appropriate emotional background; learn to present thoughts and arguments in an
extremely concise and concise manner; use rhetorical questions; give vivid examples, give the



opportunity to ask clarifying questions; resort to moderate gestures, use the power of the voice,
radiate energy, the same idea is better to present in different ways, do not forget to make brief
summaries.

Many interesting ideas for increasing the effectiveness of communication in the
educational space are expressed by Dale Carnegie (1888-1955) in his non-ceasing to be popular
books on communication skills and self-confidence. A pragmatically thinking teacher, who
possesses subtle intuition, observation and vision, sufficient courage and decisiveness,
supplemented with valuable ideas the content of modern science of speech influence. D. Carnegie
summarized the main rules and methods of effective communication, successfully described the
method of developing self-confidence, developed valuable recommendations to university
teachers, school teachers, all those who, by the nature of their activities, often have to speak to an
audience. Not only the method of successful performance is so popular among teachers and
businessmen, but also a system for dealing with anxiety. It is hard to imagine a teacher who would
not experience excitement and anxiety before meeting with students, entering a new teaching
team, before preparing an academic lesson or an interesting lecture. Following the
recommendations of D. Carnegie, one can easily overcome all troubles, the main thing is to have a
great desire and act immediately.

Arguing in the context of his concept of effective communication and the development in
himself of the skills of successful public speaking, D. Carnegie points out the importance of
educating in a person specific personal and professional qualities. What interesting
communicative strategies expressed by D. Carnegie in his books can we use most successfully and
effectively in pedagogy? First of all, the teacher should be genuinely interested in people
(especially his students). For the teacher, an important quality is the ability to listen to the
interlocutor and to show respect to his opinion, whatever that may be. In a situation of a lesson, a
practical lesson, the teacher should not forget to express approval for the student’s actions, even if
he achieves little success, even one step ahead. For effective communication is very important
attitude towards success, both from the teacher and from students. Who is responsible for creating
a situation of success is not a secret for anyone; it is the task of the teacher. In addition, an
optimistic attitude to life and to pedagogical activity should be a priority for any teacher. A
thorough preparation for practical exercises and lectures usually takes a lot of time, but without it
it is impossible to plan further activities, predict success and failure, problems and ways to solve
them.

In support of M. Adler’s ideas on the interaction of ethos and pathos, Dale Carnegie’s very
valuable communication strategies are: “Let your interviewee think that this idea belongs to him.
Sincerely try to look at things from the point of view of your interlocutor. Be sympathetic to the
thoughts and desires of others. Call for more noble motives. Dramatize your ideas, serve them
effectively. Challenge, touch the quick . Following these recommendations, the teacher uses both
ethos and pathos, thereby “killing two birds with one stone”. The recommendations of D.
Carnegie on the compilation of the text of the lecture and preparation for public speaking are also
valuable. Both teachers in different words are trying to convey to us effective methods of
argumentation (they reveal the essence of the concept of “logos™). First of all, care must be taken
to ensure that the language in which the speaker intends to speak is extremely clear and
understandable. Speech must be coherent, consistent and coherent. In addition, it is important to
avoid special terms that only experts understand. It is important to use not hackneyed words and
phrases in speech, but to create your own original comparisons and metaphors. D. Carnegie notes:
“Use the visual perception of the audience. When possible, use exhibits, pictures, illustrations.
Repeat your main thoughts, but do not repeat and do not use the same phrases twice. Vary the
sentences, but repeat your thought, without letting the listener notice it ”.

In line with the views of M. Adler that the teacher should always look attractive, D.
Carnegie states that the ability to dress is “neat and elegant” is very important, because the
consciousness of the fact that you (the teacher) are well and tastefully dressed can increase self-



esteem and strengthen self-confidence. And also it is necessary to learn to work with enthusiasm.
A teacher by his profession is already an enthusiast.

Undoubtedly, the practical recommendations of D. Carnegie to improve communication had a
great influence, first of all, on progressive American teachers, and over time, on pragmatically
minded people, for whom communication, networking, business contacts, and success in life are
the main motives. The pedagogical principles of communication, persuasion, and networking can
be successfully implemented not only within the educational system, but also in self-improvement
courses for all comerce.

Interesting ideas for the introduction of effective communication technologies expressed
Lee LeFever. He specializes in the art of explanation, which allows to significantly improve the
quality of teaching of any subject, and can also be used by anyone who wishes to convey to the
addressee any of the most complex ideas and theories. What did Lee Lefever bring to the art of
explanation compared to the previous two American educators? Explaining an idea, a complex
question, or a scientific theory is a mini-lecture. It was discussed above how to effectively prepare
a lecture and present it to the listener. About how to build an explanation so that everyone
understands its essence, Lee LeFever is trying to convey to us. The expert cites several definitions
of the word “explanation”, but the most interesting version says that the explanation is the practice
of packaging the facts in a form that would facilitate their understanding and application. The
essence of Lee LeFever’s conclusions comes down to the following: first you need to convey to
the listener why he needs to master some material or solve a specific task, and then tell how it can
be done. Lee LeFever emphasizes: “I first need to see the forest, and then the trees”.

Unfortunately, not all people have the innate ability to explain well. Namely, this quality is
among the priorities of journalists and teachers. You can meet a lot of the smartest people, unique
specialists in their field, but they absolutely can not convey their great ideas and theories to others.
Many can perfectly speak foreign languages, but not all of them know how to teach this skill to
others. But the teacher must master this technique perfectly. So, we know why, we understand
how. What follows next? The following condition for a good explanation is the ability to “put
yourself in the place of another person”. Here it is important to show empathy - the ability to
understand and share the feelings of other people. Next, you should approach the explanation
creatively. Lee LeFever believes that the explanation will be more successful if the author thinks
out new, interesting approaches, comes up with original moves, forcing “to look at the idea from
an unexpected point of view”. Lee LeFever gives us the basic elements of an explanation, which
include: agreement, context, history, relationships, description and conclusion. The agreement
helps to establish contact with the audience and describes well-known facts. You can begin your
explanation with a phrase like "We all agree that ...". Context is necessary, as it allows listeners to
understand a certain basis, background and why it is important. History is a profitable move. Most
of the ideas can be presented in the form of a story, where there is a certain character who changes
his point of view on a phenomenon and comes up with alternatives. Relationships “are analogies
or metaphors that connect new ideas with what people already know” Descriptions are messages
that answer the question how. The conclusion briefly repeats what has been explained and
prepares the listener for the following steps.

Summarizing the experience of creating video explanations, the company Common Craft,
led by Lee LeFever, learned ten important lessons that can be useful to teachers. 1. Start by
formulating your intentions. 2. Solve problems. 3. Explanations should be short. 4. Reduce noise.
5. Use visualization. 6. Do not strive for excellence. 7. Slow down. 8. Be out of time. 9. Be
available. 10. Have fun.

Mastering the art of explanation and its active use in the practice of teaching is one of the
most important communication strategies. The positions of the three pragmatically minded
specialists given in the article largely coincide. The same communication strategies aimed at
improving understanding, increasing the efficiency of communication are expressed by them in
different words, repeated several times from different positions, and illustrated with interesting



examples. The use of these techniques and strategies should be a prerequisite for improving the
pedagogical skills of the teacher.

OIIK-7 Crioco0eH m1aHupoBaTh U OPraHU30BbIBATH B3aUMOIEHCTBHUS
YYaCTHHKOB 00pa30BaTENbHBIX OTHOLICHUN

1) HUcnonvsyss mamepuanwt mexcma «Application of modern communication
technologies in pedagogy» cocmaseme aneopumm ycnewnozo 83aumooeticmeus
YUACMHUKO8 00pA306aMEIbHbIX OMHOWEHUT (VUUmens U y4auuxcs, AdOMUHUCMPAyuu u
yuumenei) Ha PYCCKOM U GQHSIULCKOM — A3bIKAX, UCNOAb306846  3(hhexmueHble
KOMMYHUKQAMUBHbLE MEXHOL02UU, VKA3AHHbLe 8 MeKCme.

2) Ogopmume ceoii aneopumm (niau) 6 sude KpacouHo2o OyKiema HA PYCCKOM U
AHSUTICKOM SI3bIKAX.

V. YuebHo-MeTOqMYecKkoe M MHGOPMALIMOHHOE o0ecTiedeHre TUCIUILIMHbI

a) OcHOBHas JIMTEpaTypa:

1. TllonoB E.b. AHrnumiickuii s3bIK IJIi MAarucCTPaHTOB [DJIEKTPOHHBIA pecypc]: ydeOHoe
nocobue k kypcy «MHocTpanHbIil s3bik B mpaBoBeneHum»/ I[lomoB E.b. — Dnektpos.
TeKCTOBbIe naHHBIe. — CapatoB: By3oBckoe oOpaszoBanme, 2013. — 53 c.— Pexum
nocryma: http://www.iprbookshop.ru/16671. — 9bC «IPRbooks»

2. Learn to read Science. Kypc aHrmiickoro si3plka Ui acCIUPAaHTOB: ydeOHOE mocobue /
[Tox. pyxos. H.W. IllaxoBa. M., 2008.

3. Komumnua H.A. YyeGHO-MeToanyeckast pa3paboTKa 10 pa3BUTHIO JIMHTBO-CTPAHOBEIYECKOM
U COLMO-KYJIbTYpHOH KOMIIETEHIIMM AaclUpPaHTOB M COMCKaTeJaed Mo JAUCIUILIMHE
«Anrnuiickuit s3618». TBeps, 2009.

4. Komuna H.A. YyeGHO-MeTOoanYecKas pa3paboTKa MO MPAKTUYECKOMY Kypcy IepeBoja
Hay4YHO-TEXHUYECKOM JINTEepaTyphl s acnupaHTOB M couckareneil. Yacts 1. —TBeps,
2008.

5. Kommna H.A. YueOGHo-mMeTommueckass pa3zpaboTka MO MPAKTUYECKOMY KypCy TMepeBojia
HAYYHO-TEXHHUYECKOU JINTEPATYPHI ISl ACMUPAHTOB U couckareneit. Yacte 2. Treps, 2008.

0) onosiHUTeILHASA JIUTEPATypa

1. Tanpuyk JI.M. Aunramiickuii s3pik B HayuHoil cpeae. HUL- NTH®PA-M,2016.- Pexxum
JIOCTYyTIa
http://znanium.com/catalog.php?item=goextsearch&title=%D0%90%D0%BD%D0%B3%
D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9%20%D1%8F%D0%
B7%D1%8B%D0%BA%20%D0%B2%20%D0%BD%D0%B0%D1%83%D1%87%D0%
BD%D0%BE%D0%B9%20%D1%81%D1%80%D0%B5%D0%B4%D0%B5&authors=%
D0%93%D0%B0%D0%BB%D1%8C%D1%87%D1%83%D0%BA#none

American English for Everyday and Academic Use, 1996.

E.A. bouau « AHITTUICKUH 171 HOBCEIHEBHOIO U AEI0BOr0 o0meHus», 2003r.

Murphy English Grammar in Use, 2008.

KysbpmenkoBa, FO.b. AHrnuiickuii sS3bIK AJI COLIMOJIOTOB: YYEeOHUK i OakaiaBpoB /
10.b. Ky3bpmenkoBa, A.P. XKaBoponkosa. — M.: FOpaiit, 2012.

Honuenko E.H. Aurnuiickuii si3bIK U151 TICKHX0JIOTOB U coirosioros. M., 2007.

K. bpytsH, A. TpodpumoBa AHrmuicKkuil A3bIK i conroioros. M., 2007.
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http://znanium.com/catalog.php?item=goextsearch&title=%25D0%2590%25D0%25BD%25D0%25B3%25D0%25BB%25D0%25B8%25D0%25B9%25D1%2581%25D0%25BA%25D0%25B8%25D0%25B9%20%25D1%258F%25D0%25B7%25D1%258B%25D0%25BA%20%25D0%25B2%20%25D0%25BD%25D0%25B0%25D1%2583%25D1%2587%25D0%25BD%25D0%25BE%25D0%25B9%20%25D1%2581%25D1%2580%25D0%25B5%25D0%25B4%25D0%25B5&authors=%25D0%2593%25D0%25B0%25D0%25BB%25D1%258C%25D1%2587%25D1%2583%25D0%25BA#none
http://znanium.com/catalog.php?item=goextsearch&title=%25D0%2590%25D0%25BD%25D0%25B3%25D0%25BB%25D0%25B8%25D0%25B9%25D1%2581%25D0%25BA%25D0%25B8%25D0%25B9%20%25D1%258F%25D0%25B7%25D1%258B%25D0%25BA%20%25D0%25B2%20%25D0%25BD%25D0%25B0%25D1%2583%25D1%2587%25D0%25BD%25D0%25BE%25D0%25B9%20%25D1%2581%25D1%2580%25D0%25B5%25D0%25B4%25D0%25B5&authors=%25D0%2593%25D0%25B0%25D0%25BB%25D1%258C%25D1%2587%25D1%2583%25D0%25BA#none
http://znanium.com/catalog.php?item=goextsearch&title=%25D0%2590%25D0%25BD%25D0%25B3%25D0%25BB%25D0%25B8%25D0%25B9%25D1%2581%25D0%25BA%25D0%25B8%25D0%25B9%20%25D1%258F%25D0%25B7%25D1%258B%25D0%25BA%20%25D0%25B2%20%25D0%25BD%25D0%25B0%25D1%2583%25D1%2587%25D0%25BD%25D0%25BE%25D0%25B9%20%25D1%2581%25D1%2580%25D0%25B5%25D0%25B4%25D0%25B5&authors=%25D0%2593%25D0%25B0%25D0%25BB%25D1%258C%25D1%2587%25D1%2583%25D0%25BA#none
http://znanium.com/catalog.php?item=goextsearch&title=%25D0%2590%25D0%25BD%25D0%25B3%25D0%25BB%25D0%25B8%25D0%25B9%25D1%2581%25D0%25BA%25D0%25B8%25D0%25B9%20%25D1%258F%25D0%25B7%25D1%258B%25D0%25BA%20%25D0%25B2%20%25D0%25BD%25D0%25B0%25D1%2583%25D1%2587%25D0%25BD%25D0%25BE%25D0%25B9%20%25D1%2581%25D1%2580%25D0%25B5%25D0%25B4%25D0%25B5&authors=%25D0%2593%25D0%25B0%25D0%25BB%25D1%258C%25D1%2587%25D1%2583%25D0%25BA#none
http://znanium.com/catalog.php?item=goextsearch&title=%25D0%2590%25D0%25BD%25D0%25B3%25D0%25BB%25D0%25B8%25D0%25B9%25D1%2581%25D0%25BA%25D0%25B8%25D0%25B9%20%25D1%258F%25D0%25B7%25D1%258B%25D0%25BA%20%25D0%25B2%20%25D0%25BD%25D0%25B0%25D1%2583%25D1%2587%25D0%25BD%25D0%25BE%25D0%25B9%20%25D1%2581%25D1%2580%25D0%25B5%25D0%25B4%25D0%25B5&authors=%25D0%2593%25D0%25B0%25D0%25BB%25D1%258C%25D1%2587%25D1%2583%25D0%25BA#none

8. Meroauveckas pa3paboTka MO pPa3BUTHIO HABBHIKOB aHHOTHUPOBAaHWS, pedepUPOBAHUSI U
nuchMa B cepe mpodeccuoHamIbHON KOMMYHUKALUMU Ha aHrimickoM s3beike / 'OY BITIO
"TBep. roc. yH-1", Kad. uHOCTp. 53. rymaHuT. dak. ; [cocT. A.¢.H., npod. H. A. Komuna]. -
TBepsb : TBepckoil rocyapcTBEHHBIM yHUBEpCUTET, 2012

B) IlepeueHb pecypcoB MH(OPMAIMOHHO-TEJeKOMMYHUKAUMOHHON ceTH «MHTepHeT»,
He00XO0MMBIX /LISl OCBOCHUSI JMCIUTIIMHBI

Ayauo-mMaTepuaJibl
Audio The USA

BI/I}IeO-MaTepI/IaJIbI
The Window on Britain, the USA, The Canada

HNuTepHer pecypcebl

www.ediC.ru - DHIMKJIONEeIUYECKUE CI0BAPH MUPA

www.lingvo-online.ru - ABBYY Lingvo - aHIj0-pycCKHil pyCCKO-aHTIMUCKUI 3JIEKTPOHHBIN
CJIOBaph, TOCTYIHBIN U3 JTF000r0 Windows-NpHIIOKeHNUS.

www.multitran.ru - cucrema s MEPEBOTYUKOB C PYCCKOTO, AHIJIMHCKOrO, HEMEIKOToO,
(dpaHIy3cKkoro W HUCHaHCKOro s3bika. Copepkut 0Oojiee TSATH MUJUIMOHOB TEPMHUHOB U
MPEIOCTABIISIET BO3MOXKHOCTH aJi(PaBUTHOTO, MOP(oIOrndeckoro u (pa3oBoro momcka.
www.businessvoc.ru - busaec-ciioBapb

www.translate.ru - 6ecriataeiii online-nepeBouuk Komnanuu [TPOMT: aHTrIHMiCKUi, PyCCKHH,
HEMEIKHH, (PAHITY3CKHA, UCTIAHCKUHN W UTATbIHCKUHN S3BIKU

Ouuuknonenus «Bukuneaus»: http://en. Wikipedia. Org

Caiiter: www.lonelyplanet.com, www.fodors.com , www.roughguides.com

AyTeHTHYHbIe aHIJI0s13bIYHbIe UHTepHeT-pecypchl:

1.0nline Macmillan Dictionary (http://www.macmillandictionary.com/)
2.Global eLessons (www.macmillanglobal.com)

3.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)

2) [IporpammHOe obecrieueHIe

a) JIueH3noHHOE MPOrpaMMHOe oOecrieueHue
IBM SPSS Amos 19 — Akt npenoctasnerus mpas Ne Us000311 ot 25.09.2012
MS Office 365 pro plus - Akt npuema-niepenayun Ne 687 ot 31 urosst 2018
Microsoft Windows 10 Enterprise - Akt npuema-niepenaun Ne 687 ot 31 urosns 2018
Microsoft Office 365 pro plus - Akt npuema-nepenauu Ne 687 ot 31 uronst 2018
Microsoft Windows 10 Enterprise - Akt npuema-niepenaun Ne 687 ot 31 urosns 2018
. Kaspersky Endpoint Security 10 nns Windows — AKT Ha nepefauy npas
Ne956 ot 18 okTsi6pst 2018 1.

ocourwdE

6) CBOOOIHO pacpoCTpaHsIeMOoe MPOrpaMMHOE oOecTieueHre
Adobe Reader XI
Any Video Converter 5.9.0
Deductor Academic
G*Power 3.1.9.2
Google Chrome
R for Windows 3.2.5
RStudio
SMART Notebook
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http://www.macmillanglobal.com/
http://www.lessonstream.org/

9. WinDjView 2.0.2
10.  Google Chrome

3) CoBpemeHHbIe IpodeccHOHATBHBIE 0a3bl JAHHBIX U MHPOPMAILIOHHBIC CIPABOYHBIC CHCTEMBI
OBC «ZNANIUM.COM» www.znanium.com ;

OBC «IOPAUT» www.biblio-online.ru ;

OBC «YHuBepcurteTckas 6ubanoreka onnaiin» https://biblioclub.ru/ ;

OBC IPRbooks http://www.iprbookshop.ru /;

OBC «JIanw» http://e.lanbook.com;

OBC BOOK.ru https://www.book.ru/

OBC TsI'Y http://megapro.tversu.ru/megapro/Web

Hayunast onextponnas Oubnmoreka eLIBRARY.RU (mommucka ©Ha KypHAIIbI)
ttps /lelibrary.ru/projects/subscription/rus_titles open.asp? ;

Penozurapuii TeI'Y http://eprints.tversu.ru

CZTEND OIS WNE

4) IepeueHsb pecypcoB HMHPOPMAIMOHHO-TEIICKOMMYHUKAIMOHHON ceTh «HTEepHET», HEOOXOAMMBIX
JUIS OCBOEHUST TUCIIUILIMHEL:

1.Global eLessons (www.macmillanglobal.com)

2.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)
3.http://www.wordskills.com/level/index.html

4. www.learnenglish.de/

5. www.examenglish.com/

6. www.vocabsushi.com/

7. www.ello.org/

8. www.bbc.co.uk/worldservice/learningenglish/

V1. MeToauyeckne MaTepHuasibl Jisi 00y4aroIUXcsl 10 0CBOCHHIO TUCHUTLTHHBI

MeToauyeckne peKOMEHAAIMY 110 OPraHU3aluU
CAMOCTOSITEJIbHOM PadoThI CTY/IEHTOB

CamocrosiTenbHass paboTa CTYJEHTOB BKIIOYAeT B ceOsi pabOTy CTYIEHTOB TMpHU
BBITIOJTHEHUH JIOMAlTHUX 3aJIaHUid U BO BpEMs IMOJATOTOBKH K KOHTPOJBHOW padoTe W K
9K3aMeHy; paboTy CO CIOPaBOYHOM JHTEPATypodl /s ayTeHTUYHOTO YCBOCHUS
npodeccuoHaNbHONW JIGKCHKH; TIOATOTOBKY K TMPAKTHUYECKUM 3aHATHSIM (TIo00p
JUTEpaTypbl TO ONpelneseHHOW Teme, paboTa Haa pPa3TUYHBIMU MPOTPAMMHBIMU
MaTepHallaMi, COCTaBJICHHUE JIOKJIa/la Ha HEMEIKOM SI3bIKE W €T0 KPUTHUYSCKHN aHAIIN3),
paboTy HaJl IPOEKTaMHU, a TaKXKe padoTy Ha MPAKTUYECKUX 3aHATHIX, TPOOIEMHO-HAyYHAs
(dhopMa KOTOPBIX OPUEHTUPYET CTYACHTOB Ha TBOPYECKHM MOUCK ONMTHMAJILHOTO PEIICHUS
MpOOJIEMBI, Pa3BUBAET HABBIKM CAMOCTOSITSIIBHOI'O MBIIIUICHUS, YMEHHUS BECTH JTUAJIOT Ha
HEMEIIKOM SI3bIKE, BBICTYIIATh C MOHOJIOTHYCCKOHN PEeUbIO Ha 33JJAaHHYIO TEMY.

CamocTrosiTennbHass paboTa C rpaMMaTHYECKMMH MaTepuaiamM BKIIOYaeT B ceOs
BBITIOJIHEHUE YIPAKHEHUH ¥ TPOBEPKY HX TO KI0YaM C MeIbl0  JabHEUIIEro
COBEPIICHCTBOBAHUS 3HAHWW I'PaMMATHKH HEMEIIKOTO SI3bIKa.

OpHoli U3 3a/a4 Kypca SIBISIETCS] OBJIAJICHUE YMEHUEM CaMOCTOSITEIbHO padoTaTh
CO CIENUaTbHOW JUTEPATypOod HA HEMEIKOM S3bIKe C IEeNbI0  HW3BICYCHUS
npodeccuoHanbHON MHGOPMAIIUU U ee Tocieayrlle oopadotku. K Takoil nutepartype
OTHOCSTCS: CIIPaBOYHbIC MaTepHaibl, myonukanuu B CMU, OykiieTbl, OpOIIIOpHI U IPYTHe
pEKJIaMHBIE MaTEePHAIIBI, JIEKTPOHHBIE 0a3bl U3IATEIHCTB U MPOYNE MaTEPHAIIHI.


http://www.znanium.com/
http://www.biblio-online.ru/
https://biblioclub.ru/
http://www.iprbookshop.ru/
http://e.lanbook.com/
https://www.book.ru/
http://megapro.tversu.ru/megapro/Web
https://elibrary.ru/projects/subscription/rus_titles_open.asp
http://eprints.tversu.ru/
http://www.macmillanglobal.com/
http://www.lessonstream.org/
http://www.wordskills.com/level/index.html
http://www.learnenglish.de/
http://www.examenglish.com/
http://www.vocabsushi.com/
http://www.ello.org/
http://www.bbc.co.uk/worldservice/learningenglish/

CtygeHTaM pEKOMEHIYETCS HCMOJb30BaTh CHUCOK HAydyHOM U y4eOHOM
JUTEPaTypbl TPH TOJITOTOBKE K MPAKTUYECKUM 3aHATHSAM, KOHTPOJBHBIM paboTam,
IpPOEKTaM 3a4eTy U 3k3aMeHy. CTyIdeHThl JOJDKHBI 3HaTh M HCIIOJIb30BAaThb TEPMUHBI,
WCIIONB3YIOMKECS B UX Oyayuiel paboTe Mo CnenuaibHOCTH. JTH TEPMUHBI BKIIOYAIOT B
ce0st TEPMUHBI 110 PEKJIAMHON JEATETbHOCTH.

[Ipu pabore c paboyumMu TeTpaAsiIMH MO BHUICOKYPCY PEKOMEHAYETCS
MpEABAPUTEILHO O3HAKOMHUTBLCS C JIGKCUKOM U peanusMH, YIOTPeOIIeMbIMH U
YIOMUHAEMBIMU B BHUJCOKYpCE, JUISI YEro CJEAYyeT OOpaTUThCS K CIPABOYHOU CEKIUU
K101 pabodeit TeTpaam.

[Ipu pabGoTe ¢ TrpaMMaTHYECKUM TIOCOOMEM PEKOMEHIYEeTCS  BBITIOJIHATH
yIOpakKHEHUsI MUCbMEHHO U MPOBEPATH UX MO KItouaM. PeKoMeHIyeTcsl OTCIIeKUBATH CBOU
OIMOKHN U CTapaThCsl HE JOIMYCKaTh UX B JajbHelIieil padore. B ciydae, ecnu cTyaeHT
JIOTyCKaeT OIMOKY © He MOXeT e€ OOBSICHUTh €My cleyeT oOpaTutbcs 3a
KOHCYJIbTAllEH K MPENO1aBaTelo.

PexoMeHaanmu 11 CAaMOCTOSITEJILHOM Pad0ThI CTYACHTOB
€ TEKCTOM U MaTepUAJIaMH 110 YCTHOM TeMe:
— 03HAKOMBTECh C MaTepUaJIOM IO TEME, COCTaBhTE AaHHOTAIUIO, pedepar;
— BBIIUIINTE ONPEICIICHUE OCHOBHBIX HAYYHBIX TTOHSATHIA;
— 3aKOHCIIEKTUPYWTE OCHOBHOE COJECPIKAHHUE;
— COCTaBbTE IUIAH COAECPIKAHUS;
— BBINUILINTE KJIIOYEBBIE CIOBA.
— BBINIOJHUTE 33JaHUA-OPUEHTUPBI B TMPOLECCE YTEHUS PEKOMEHIYeMOTIO
Marepuana
— OTBETHTE HA 3apAHEE MOCTABICHHBIE BONPOCHI IO COACPIKAHMIO;
— HaiJIUTe OTBETHI HA TPOOJIEMHBIE BOIIPOCHI;
— BbIOEpUTE MPABWIBHBIN OTBET U3 Psiia IaHHBIX;
— BBIOEpPUTE U3 TEKCTA MOJIOKEHUS, PACKPBIBAIOIINE CMBICI JAHHOTO TE3HCAa,
— YHOpSAJOYbTE IYHKTHl IUIAaHA B COOTBETCTBHUM C JIOTMKOM H3J1araéMoro
Marepuana;
—  OPOWLIIOCTPUPYUTE TE3UCHI TPUMEPAMH U3 TEKCTA;
— HCIPaBbTE HEBEPHBIE YTBEPKIACHUS;
— JIOTIOJIHUTE 3apaHee TaHHbIC ONPENCIICHUS;
— BBINOJIHUTE CJIOBAPHBIN aHANN3 MOHIATUH (Kpyra NOHSATUI).
IIpu paGore Hax TeMOil BHINOJHHUTE CJEYIOLINE 3aJaHUS:

— COCTaBbTE IJI0CCAPHIl OCHOBHBIX HAYYHBIX MOHATUH IO TEME;

— COCTaBbTE IUIAH-KOHCIIEKT I10 TEME;

— mnoabepute MaTepuaibl U3 AOMOJHUTENBHBIX UCTOYHUKOB K ITYHKTaM TUIaHa
TEMBI;

— YHOpANOYbTE NYHKTHl IUIaHA B COOTBETCTBUM C JIOTUKOW W3JI0KEHUS
MaTrepuasa 1o TeMe;

— IPOYTHUTE JONOJHUTEIIbHBIE HCTOYHUKH 110 TEME B COOTBETCTBUU C IUIAHOM,;

— COCTaBbTC IUIAH-COACPKAHUE TEMbl HAa OCHOBE UTEHHS HECKOJIBKHUX
HMCTOYHUKOB;

— mnonbepute (pparMeHThl U3 UCTOYHUKOB MO T€ME JIsl OCBEILIEHUSI BOIIPOCOB,
IIPUBOJUMBIX B ILIAHE,



— cnenaiite audQepeHIIMPOBaHHBIA aHaTU3 NpoOJeMbl Ha OCHOBE psaa
HUCTOYHHKOB;

— IPOYTUTE TEKCT C KOMMYHMKAaTHBHOW ILENbI0 (AJI1 COOOILEHHUs, paccKasa,
JIUCKYCCHH ),

— W3y4yUTe MaTepuan IO TeME C IEeNbI0 BBIXOJA B POJICBYIO, JIEJIOBYIO,
CUTYAI[HOHHYIO UTDY;

— TpPOYMTANTE Marepual, CUCTEeMATU3UPYWTE €ro Jjs MOCIEAYIOUIETO
NPEIBSIBIICHUS B TIPOPECCHOHATLHO-TIEAATOTUICCKIX TIEIISX;

— CHenaiiTe aHaJIMTUYECKYI0 BBIOOPDKY HOBOW Hay4yHOH WH(OpManuu B
JIOTIOJTHEHNE K YK€ W3BECTHOM (MHOTOCTYNEHYAaTOe, KOHIIEHTPHUYECKOE
YTCHUE);

— HCIOJIB3YHTE TIOMCKOBOE, M3ydYarolllee, MPOCMOTPOBOE YTEHUE TpH padoTe
Ha/l ICTOYHUKAMHU T10 TEME;

— cocTaBbTe OuOIMOTpaduIo U aHHOTAIUIO TT0 TEME.

TpeOoBaHNsi K peliTHHI-KOHTPOJIIO

PelTHHTOBBIN KOHTPOJIb 3HAHUM OCYILIECTBIISIETCS B COOTBETCTBUU C [lonmokeHueM o
PEUTHHTOBOI crcTeMe OIEHKU KauecTBa yueOHOM paboThl cTyaeHToB TBI'Y.

KauecTtBo ycBoeHus cryaeHTamMu Y4eOHOM AMCHUILIUHBI oreHuBaercs mo 100
O6ammpHOM mikane. M3 mux 60 (100 — mpu 3ayeTe) pPEUTHUHTOBBIX OajIOB COCTaBISET
MakcUMallbHasg OLEHKa Y4eOHOW paboThl CTyJEHTOB B TeueHue cemectpa, a 40
PEUTHHTOBBIX OAJIJIOB COCTABISIET MAaKCUMaJIbHas OIIEHKA Ha KypPCOBOM dK3aMeHe.

PelitTunroBbie Oasuibl, BBIJCICHHBIE ISl OIEHKH TEKylled paboThl cTyneHToB (60
0aJIIOB) paclpeeNIIOTCS MEXIY MOIYIISIMU (2 MOYJISE B CEMECTD).

Pedepar, acce — o 10 Gamnos.

OTBeT Ha BONPOC TEMBI B BUJIE JOKJIA1a HA CEMUHAPCKOM 3aHSATHH — 10 5 OaslioB.

Pemenue 3aga4, BbINOJHEHUE TPOOJIEMHBIX 3a/laHUi U Ap. — 10 5 6aI0B.

AKTHBHOE ydacTHe B paboTe ceMuHapa (BOMPOCHL, OOCYXAECHHE, JONOJHEHUE U
mpoy.) — 110 3 GayoB.

HTOroBuIi KOHTPOJIL — dK3aMeH (40 6a1710B)

IIucbMeHHBII TecT (MIPEeALIECTBYET YCTHOMY dK3amMeHy) — 20 0asios.
Ha nucbMeHHOM TecTe CTYASHTY MpeJiaraeTcsl BBIMOJIHUTD CIEAYIOUINE 3alaHus:
1. Tpocnymate ayTMOTEKCT U OTBETUTH HAa BOMPOCHI MO COACPIKAHUIO MTPO3BYUYaBIIIETO
¢dbparmenTa — 5 6aJIOB.
2. BBIMOTHUTH TECT 3aKPHITOTO THUIMA IO JIEKCUKE U rpaMMaTtuke — 10 6aios.
3. BrwImonHuTE NMUCEMEHHOE 3a7laHne (HalMcaTh MACHMO JIMYHOTO XapaKTepa/IeoBoe
MUCHEMO/JIEKTPOHHOE COOOIIeHNE U T.1) — 5 OaJIIoB.
YeTHblii 3x3amMen — 20 6amios.
Ha ycTHOM 3K3aMeHe CTyIeHTY MpejiaraeTcs BhIOIHUTD CIEYIOUINE 3aJaHHs:
1. TIpounTaTh TEKCT U OTBETUTH HA MTOCTABJICHHBIE BOIPOCHI — 10 Gamos.
2. B pamkax TeMaTHKH TeKCTa HHCIIEHHPOBATH CMOJICIIMPOBAHHYIO CUTYAIINIO, UCXOS
W3 mpejiaraeMoi B 3aganuu posia — 10 6asios.
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9.

TunoBble TeCTOBbIE 3aJaHUA

1. I'pammamuueckuit mecm (Tunwt ycnosnuvix npeonosxcenuit) (10 6annos)

. l'[epeBezmTe MpEeaJO0KEHUSA, oﬁpamaﬂ BHUMAaHHME HA THIT YCJIOBHOTI'O MPEAJIOKECHUA.

. Eciint Obl 51 ObUT IpeMbEP-MUHUCTPOM, 51 ObI IOBBICUII HAJIOTU.

. Ecniit GBI 51 He 3a0b11 macnopT, s Obl BYepa IMOIYYHII Balll IEPEBOA.
. Ecnin BBI cuacTiuBbl, Bl OyzieTe )KUTh JOIT0.

. Eciiz Ob1 TBI OOMIBIIIE MBUTANICS, THI OBI OBLT Bceraa B opme.

. Eciin Ol 51 He 3a0b11 macnopT, 51 Obl BUepa MOJIY4MsI Ball IEPEBOA.
. Ecniit Ob1 3aBTpa ObLTa XOpOIas moroza, Mbl Obl YCTPOWIM MUKHUK.
. Eciin oHa 1103BOHHUT, IONPOCUTE €€ OCTaBUTh COOOILIEHHUE.

. Ecniit Ob1 OH mpuIen BOBpeMsi, ’TOT0 MOTJIO ObI HE CIIYUUTBCS.

.. BolOepuTe NMpaBUJIbHbIN BAPUAHT:

. If she ... finished work by 4 o’clock, she will go home.
a) will b) is c) has d) -
. If they understood the problem, they ... find a solution, now.
a) will b) would c) would have d) can
. If she ... known the facts, she could have told us what to do.
a) have b) will have c) would have d) had
. You’d better come by noon tomorrow. If you go by train, you ... get there earlier.
a) will b) would C) - d) would have
. My car smashed into a wall the other day. IfI ..., there would have been no accident.
a) had been able to stop  b) stopped c) stop d) be stopping
.If1... a spare ticket, I would take you to the concert tomorrow.
a) have b) had ¢) had had d) will have
.If 1 ... harder, [ would have succeeded when I was younger.
a) was trying  b) have been trying c¢) had tried  d) am trying
.If 1 ... more time, | would take up tennis.
a) had had b) would have c) will have  d) had
If I had been in a hurry, I ... for dinner yesterday.
a) would stay  b) wouldn’t stay c) wouldn’t have stayed d) will not stay

10. If a fire starts, the alarm ... off.
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a) will go b) would go c¢) will have gone  d) would have gone
.. 3amoJiHuTE NMPOMYCKHA CJCAYIOIUMMHU COIO3aMHU:

a) unless b) if c) but for
... ' were you, I would send him a telegram.
. You will fail your exam ... you work harder.
. ... your help I would have never been able to finish the work by Friday.
. She spends Sundays in the garden ... the weather is awful.
... the snow we would have been on time.
. I'would do it gladly ... I could only find the time.

. HepeBe}mTe NPEAJI0KCHUA
. )Kam,, 4TO Thl OTKA3aJICA MIPUHATH Y4aCTUC B KOH(i)epeHHI/II/I.

. Ecnm 51 moiiny B 6ubnmoteky, s Bo3bMy (DOrrOW) st TeOst 3TOT JKypHAIL.
. Ecmt Ob1 51 Ob11 IUCaTeNeM, 1 ObI Harmucall 00 5TOM POMaH.



4. BuepamHss BeueprHKa Obla ObI TOpa3o Becenee, eciau Obl TBOM OpaT TOXKE MPHUIIIE.
5. Kak »aJb, 94TO ThI HE 3aHUMACIIILCS CITIOPTOM.

6. Ecm 51 yBroKy ee B Ourpkaiiiiee BpeMs, S pacCKaKy €l 00 3TOM.

7. Ecnu OBl 51 5KWJT 32 TOPOJIOM, 51 BBIPAIIUBaJI OBl OBOIIH.

8. Ecnu Ob1 y MeHs Tor/1a ObUIN IEHBIH, 51 KYIWII OBl 3Ty 3aMeyaTelIbHYI0 MallluHY.

2. Hanuwiume 3cce Ha memy
People should pay for their university education.

3. Mononoz-paccyrcoenue
Buickasicume c60é mHeHue no npeodyiodHCeHHbIM 0ORpPOCAM, 00BACHUME CEOI0
no3uyuio:

Do you like reading? What kinds of books or magazines do you read? When is your
favourite time for reading? Why? What was the last book you read? Did you like it?
Why/ Why not? Speak about the author, the main characters and the plot of the
book. Do you recommend reading it? Give your reasons.

4. luanoz — beceoa

lIpotioume cobecedosanue npu ycmpoiicmee na pabomy (“Looking for a job —
Interview”)

VIl. MaTtepuajbHO-TeXHHYecKasi 0a3a, He0OXoAMMast /I OCYIeCTBJIEHUS
00pa3oBaTeJILHOIO NMpolecca Mo AMCHUIJINHEe

ABBYY Lingvo x5 (Axr npenocrasienus mpas Ne Us000311 ot 25.09.2012)

Adobe Reader XI — Russian (6ecruiaTHo)

Google Chrome (6ecriatHo)

Annexc bpaysep (6ecriatHo)

Kaspersky Endpoint Security 10 aiust Windows (Akt Ha nepenady npas [1K545 ot
16.12.2022)

OpenOffice (becriaTHO)

VLC media player (6ecriatHo)

WinDjView 2.0.2 (6ecmiatHo)

Muorogyukunonanbhbiii pegakrop ONLYOFFICE 6ecninatnoe [1O (6ecrinatHo)

OC Linux Ubuntu 6ecrutatroe 1O (GecriatHo)

HeoOxonuma Taxoke yueOHas ay JUTOPHS C MyJIbTUMEIUITHON YCTaHOBKOM,
AJIEKTPOHHBIE OMOTMOTEKH, JIEKTPOHHBIE PECYPCHI U JIp.



VIIl. Cenenusi 06 00HOBJIeHNH padoyeii MPOrpaMMbl JUCITAILTHHBI

06pa30BaTeJ'H>HOFO mponecca
10 JUCTHUIIIMHE

Ner.ii. | O6HOBIEHHBIH pazaen padoueld | OnucaHue BHECEHHBIX PexBu3nThl 10OKyMEHTA,
MporpaMmbl JUCHUITIMHBI N3MEHEHHUH YTBEPAUBIICTO
U3MCHCHUA
1. Bce pasgenst nporpammsr | [Iporpamma o | IIportoxon NelO
B COOTBETCTBUU C | BHOBb  BBOAUMOW | 3acemaHus Kadeapbl
y4eOHBIM TUTAHOM, JTUCHUTIINHE TEOJIOTUH oT
yrBepxkaeHHbIM B 2019 14.06.2019 r.
rojty
2. AHHOTaIWsA N3meHeHsl [IpoTtokon 3acenanus
IL 4. I1nanupyemsie | GOpMyTUPOBKH YdeHoro coBeETa
pe3yibTaThl  OOy4YeHHs 110 | KOMIIETEHIUI u | ULTIOCT Ne8 ot «23»
JUCLIMIUTMHE, COOTHECEHHBIE | HHANKATOPOB, a | suBaps 2020
c TUTAHUPYEMBIMH | TAKKE
pe3yJpTaraMu OCBOEHMSI | COOTHECEHHOCTh €
00pazoBaTebHON JTUACHUIIMHON u
IpOrpamMmBbl MoJyJieM (pa3aenom)
B COOTBETCTBUU C
W3MEHCHUSIMU B
y4eOHOM I1JIaHE
3 CkoppektupoBan  paszen | Marepuaibl s | [Ipotokon Nel
IV. B COOTBETCTBUHM C | IPOMEXKYTOUHOU 3acenanust Kadenpsl
y4eOHbIM IJIAHOM, | aTTECTallUN TE0JIOTUU oT
yTBepkIAeHHbIM B 2021 03.09.2021 r.
roay
4 O6noBnien  paszgen V.| CkoppekTupOBaHBI [TpoTokon Ne9
OneHoYHbIE MaTepHUaIIbl I | 3aaHUs JUTSL | 3acefaHusl  Kadeapbl
MPOBEACHUS TEKy-IIed U | MPOMEXKYTOUYHOTO | | TEOJIOTHU oT
IIPOMEKYTOYHON uToroBoro koutposst | 11.05.2022 r.
aTTecTaliu
5 OOHOBJIECHBI pa3/ieTbl: OO0HOBJIEH criicok | [Tpotokon Nel0
V. Y4eOHO-MeToanuecKoe U | IUTEPATYPhI U | 3acefqaHus  Kadeapsl
UH(POPMAITMOHHOE nepeyeHb TE0JIOTUU oT
o0ecrieueHre JTUCHHUIUIMHBI | TPOrPAMMHOTO 14.06.2023 r.
n VI  MarepuanpHo- | oOecrieueHHs
TEXHUYECKAs 0a3a, | yueOHOTO mporiecca
HEOOXOoauMas TUTS
OCYILIECTBJICHUS




