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|. AuHoTALMA

1. Hess u 327241 AUCHMUILTHHBI

Leabr0 ocBoeHHs] AMCHUILUIMHBI SABJISAETCH (DOPMUPOBAHHE OCHOB SI3BIKOBBIX
TOTOBHOCTEH K  MEXIMYHOCTHOMY JEJIOBOMY OOLICHHIO H  MNpo(ecCHOHATBHON
KOMMYHHUKAaTHUBHOM KYJIBTYPBI.

3alayaMi OCBOEHUS TUCHUUIUINHBI SIBIISIOTCA:

1. Pa3BuTre 1 COBEpILIEHCTBOBAaHUE 3HAHUM, IPUOOPETEHHBIX B NEPUO] 0OY4EHUS B
paMKax OakajaBpuaTa 1o rporpamme 0a30BOro Kypca MHOCTPAHHOTO SI3bIKa Ha MaTepHae
OBITOBBIX U MPO(PECCHOHATBHO OPUEHTUPOBAHHBIX TEKCTOB;

2. CoBepLICHCTBOBAHNE JIMHIBUCTHYECKOW, COLMOKYJIBTYPHOM, JIUCKYPCHUBHOM,
MparMaTHYECKOM, CTpaTETHYeCKOW KOMIETECHIMH B cdepax, CBS3aHHBIX C JaJIbHEHIICH
npo¢eCCUOHANTBHON JeATENbHOCTHIO;

3. Pa3BuTHe HABBIKOB aHAJIUTUYECKOTO YTEHUS, NHCbMEHHOM peuu Ui
pedepupoBanusi MpopeccuOHaIbHO OPUEHTUPOBAHHBIX TEKCTOB, SI3BIKOBOTO O(OPMIICHUS
Mpe3CHTalli, TMOATOTOBKM K MYOJMKAIlUd HAy4YHBIX CTaTed, BEACHUSA JCJIOBOU
JOKYMEHTAIIIH, a TAK)Ke TOTOBHOCTH JIeJIaTh YE€TKHUE, OPOOHBIE COOOIICHUS Ha Pa3InYHbIe
TEMbl M U3JaraTb CBOM B3IV HAa OCHOBHYIO MpoOJeMy, MOKa3aTh IMPEUMYILECTBO U
HEJOCTAaTKU Pa3HbIX MHEHU;

4. Pa3BUTHE HAaBBIKOB ayJMpPOBAHUS, MO3BOJSIIOMIMX MOHUMAaTh U APPEKTUBHO
UCIIONIb30BaTh MOCTYIAIOIIYI0 HH(POPMALIHIO;

5. Pa3BuTHE HABBIKOB YCTHOW PEYH, O3BOJISIOMUX YPPEKTUBHO U TOYHO MEepe1aBaTh
MHPOpPMALIMIO, BbICKa3blBaThb CBOE MHEHME M  OTHOUIEHWE, pelarb BOIPOCHI
KOMMYHUKAaTHUBHOTO B3aUMOJEHCTBUS U mpogeccnoHaibHOro 1iaHa. (O3HadyeHHbIH
KOMIUIEKC 3a/1a4 HEMOCPEACTBEHHO CBSI3aH C IUIAHUPYEMBIMHM pE3yJIbTaTaMH OCBOCHHUS
00pa3zoBaTeIbHOM MPOrPaMMBI.

2. MecTo aucumminHbl B cTpykType OOII

VYuebnas aucrmiuiHa «MHOCTpaHHBIN S3bIK B TPO(ECCHOHANBHON JESITEIEHOCTI
BxouT B biok 1. Jluctiuruinnel, o6s3arensHas yacts (b1.0.01.03).

[IpuHumaercss BO BHHUMaHHME CBS3b C JPYTMMU Y4YeOHBIMU JUCUUIUIMHAMH,

YUTAEMbIMM CTYIECHTaM JAHHOM IPOrpamMMmbl ITOATOTOBKHU, TAKUMU Kak « Teopus u nmpakTuka



MEXXKYJIbTYpPHOU KOMMYHHKaUN; «MH)pOpMamOHHO-KOMMYHHUKAIIMOHHbBIE TEXHOJIOTHH B
COBpeMeHHOM 00pa3oBaHun», « TexHOIOTuu POPMUPOBAHUS HHKITFO3UBHOUM KYIBTYPBD).

JlaHHBIN Kypc BBICTYIIAE€T B KAYECTBE MPEAIIECTBYIOIIETO ISl 03HAKOMUTEIbHOU U
negarorudeckoi  mpaktuk. CoaepaTellbHO-METOIMYECKasi B3aMMOCBS3b C  JIPYTHUMHU
YacTsIMH 00pa30BaTENIbHOW MPOrpamMMbl  (IUCHUIUIMHAMH, MPAKTHUKAMH) OTpaKeHa B
CUCTEME JIEATENBHOCTA U KOMMYHHUKALMN, OTBEYAOIIEH KATETOPUSAM SI3bIK, KOMMYHHUKAIWS,
JKaHp, CTWJb, T'paMMAaTHUKa TOBOPAIIETO, AWAJIOr, MOHMMaHUe, KyJIbTypa, 0Opa3oBaHUE,
KOMMYHUKAaTHUBHAs KyJIbTYpa, MEarOrM4eCKOe oO1IeHue, MEXJITMYHOCTHOE
B3aMMOJICUCTBHE, IEIarOTUYECKasi PUTOPHUKA, TEKCT, CMBICI, IOBCEIHEBHBIN, IEIOBOM,
npodeCCHOHANBHBIN M akaJeMUdecKuid TUcKypc. TpeOoBaHHS K «BXOIHBIMY» 3HAHUSIM,
YMEHHUSIM M TOTOBHOCTSIM OOYYalOIErocsi, HEOOXOAWMBIM TIpU OCBOCHHMM JIaHHOU
JUCHUIUTMHBI, COOTBETCTBYIOT YPOBHIO OBJIQ/ICHHSI HaBBIKAMHM TOBOPEHMSI, ayIupOBaHUS,
YTeHUS U MUChMa Ha ypoBHe A2-Bl: BiajgeHHe OCHOBaMH pa3iUYeHUs OPHUIIHAILHOTO /
WHCTUTYIIMOHAIIBHOTO  JIEJIOBOTO W HehOpPMAIBHOTO  CTHJEH  OOIEHHs;, YMEHHE
MOJIb30BAThCSl CIIOBAPEM U CIPABOYHBIMU MaTepHallaMH; 3HAHHUE OCHOB (DOHETUYECKOTO
CTPOSI M3y4aeMOI'0 S3bIKa, OCHOBHBIX XAPAKTEPUCTUK IPAMMATUUYECKUX KIIACCOB JICKCHUKH
M3y4aeMOro $3bIKa, OCHOBHBIX BpeMeH riaroja. OCBOE€HHE JaHHOM JUCLMILIMHBI
HEOOXOAMMO KaK MPEAIICCTBYIONIEE I MPAKTUKK U3YYEHUsS aKTyaJIbHOM aKaJeMHUYECKOU
JIUTEPATYPHI TI0 HAIPABICHUIO MOJArOTOBKM HAa WHOCTPAHHOM SI3BIKE, MOBCEIHEBHOIO M
JICTIOBOTO OOIIEHHWs] HAa HWHOCTPAHHOM SI3bIKE, HAMMCAaHUS aHHOTAUA W OQOpMIICHUS
HAYYHBIX MyONMKallMii Ha MHOCTPAaHHOM s3bIke Ha YypoBHe BI1-B2, ocymectnenus
npoeCCHOHANBHOM KOMMYHHMKAllUMd B YCTHOW M THCbMEHHOM (hopMax Ha pPycCKOM U
WHOCTPAHHOM SI3bIKaX JJIs pelIeHUs 3a/1a4 MPo(ecCHOHATBLHON ASSITeTLHOCTH 1 OOIIECHHUS.

3. O0beM TUCHUILTHHBI: 4 3a4€THBIX ¢AUHULBI, 144 akageMHUYECKHX Yaca, B TOM
qucie:

KOHTAKTHAsI ayJINTOPHAs padoTa: NpaKkTHYecKue 3aHATUs - 68 Jacos.

camocTosiTeJibHasA padora: /6 Jyacos.

4. Ilnanupyemble pe3yabTaThbl O00Y4YeHHs] MO JUCHHUILVIMHE, COOTHECEHHBIE C

IVIAHUPYEMBIMH pPe3yJIbTaTaMH OCBOCHHS 00pa30BaTe/IbHON POrpaMMbl

IInanupyemble pe3yJbTAThl OCBOEHUSI IInannpyemble pe3yJabTaThl 00y4eHUs M0
o0pa3oBaTe/IbHOI MPOrpaMMbl JUCHUIIAHE
(¢opmupyembie KOMIIETEHIIUH)

VYK-3. Crioco6en opranmuszoBbiBaTh 1 | YK-3.1. BripaOaTsiBaeT cTpaTeruio KOMaHIHOM
PYKOBOJIUTH paOOTON KOMaH/IbI, paboThl U HA €€ OCHOBE OPraHU3yeT 0TOOP




BI)IpaGaTBIBa}I KOMAaHIHYIO CTPATCTUIO
JJIA AOCTUKCHUA MMOCTaBJICHHOMN neian

YJICHOB KOMaH/bI JIJIs1 JOCTHIKEHUS
MIOCTABJICHHOH I1€IH

VYK-3.2. Opranusyert u KOppeKTUpyeT padboTy
KOMaH/Ibl, B T.4. HA OCHOBE KOJUIETHAJIbHBIX
peLeHH

VK-3.3. Pa3pemiaer KOHQIUKTHI U
MPOTUBOPEUUS TIPH JIETTOBOM OOIIIEHUH Ha
OCHOBE y4Y€Ta UHTEPECOB BCEX CTOPOH; CO3/1a€T
pabouyto atmocdepy, TO3UTUBHBIMI
AMOIIMOHAIBHBIN KIMMAT B KOMaH/Ie

VK-3.4. Opranusyer (npeajaraer 1iaH?)
o0OydYeHHe WIEHOB KOMaH/bl U 00CYX/I€HUE
pe3yabTaTOB PabOTHI, B T.4. B paMKaX JTUCKYCCUU
C IPUBJICYUEHHEM ONIMOHEHTOB

YK-3.5. Jlenerupyer noaHoMouus YieHaM
KOMaH/IbI ¥ pacrpeieisieT MOpyUYeHus, JaeT
oOpaTHYIO CBSI3b 10 pe3yibTaTaM, TPUHUMAET
OTBETCTBEHHOCTH 32 OOIINI pe3yabTaT

VYK-4. CnnocobeH npuMeHsTh
COBPEMCHHBIE KOMMYHHKATHBHBIC
TEXHOJIOTUH, B TOM YHCJIC Ha
HHOCTpaHHOM(BIX) sI3bIKe(ax), s
aKaJIeMHYECKOTO 1
podecCruoOHANIBHOTO B3aUMOICHCTBUS

YK-4.1. YcranaBiauBaeT KOHTAKTHI U OPraHU3YET
oOIIeHNE B COOTBETCTBUU C MOTPEOHOCTIMHU
COBMECTHOM AESATEIbHOCTH, UCIIOJIb3YsI
COBPEMEHHBIE KOMMYHUKAIIMOHHBIE TEXHOJIOTUN
VYK-4.2. CocTaBnsieT B COOTBETCTBUU C HOpMaMH
PYCCKOTO $I3bIKa JEJIOBYIO TOKYMEHTAIUIO
Pa3HbBIX )KaHPOB

VYK-4.3 CocTaBisieT TUIIOBYIO JIETOBYIO
JOKYMEHTALIUIO JIJISl aKaJIEeMUUYECKUX U
npodeccuOHANBHBIX IIeJIell Ha THOCTPAaHHOM
A3bIKE

VK-4.4 Cozmaer pa3nuvHbIe aKaJeMUIECKUE
WK IPOoQeCCUOHATBHBIE TEKCTHI Ha
MHOCTPaHHOM SI3bIKE

VYK-4.5 OpranuzyeT o0CyXJIeHHE pe3yJbTaToB
HCCJIEIOBATEIbCKOM U MPOEKTHOU AESITEIbHOCTH
HA Pa3JIMYHBIX MyOIMYHBIX MEPOTIPUATHUSIX HA
PYCCKOM $I3bIKE, BRIOMpast HanboJiee
noaxoAsui hopma

VYK -4.6. IIpencraBusieT pe3yabTaThl
HCCIIEIOBATENBCKON U IMTPOEKTHOU €S TEIbHOCTH
Ha Pa3TUYHBIX MyOJUYHBIX MEPOIIPUATHUSIX,
y4acTBYeT B aKaJIeMHUYECKHX U
npodecCHOHANBHBIX TUCKYCCUIX Ha
MHOCTPAHHOM SI3bIKE

YK-5 CnocobeH aHanu3upoBaTh U
YUUTBIBATh Pa3HOOOpa3ue KyabTyp B
nporiecce MEXKKYIbTYPHOTO
B3aMMOJICHCTBUS

VYK-5.1. Ananusupyet BaXHEHII1e
UJIE0JIOTUYECKUE U LICHHOCTHBIE CUCTEMBI,
c(OopMHPOBABIIHECS B XOA€ HCTOPHIECKOTO
pa3BUTHS

VYK-5.2. BricTpanBaeT coruaabHOE U




npodeccruoHanbHOE B3aUMOJIEHCTBUE C yUYETOM
0COOEHHOCTEH J1€JI0BOM U 001LEN KyIbTYpPbl
npeAcTaBUTENEH JPYTUX 3THOCOB U KOH(ECCHU,
Pa3IUYHBIX COIUATBHBIX TPYIII

VK-5.3. ObecnieunBaet co3gaHue
HETMCKPUMHUHAIIMOHHON CPEeIbl ISl yYaCTHUKOB
MEXKYJIBTYPHOT'O B3aUMOJICHCTBUSA NP JINYHOM
OOIICHUH U MIPH BBHIMOJTHEHUH
npodeccuoHaNbHbIX 3a7a4

OIIK-3 Cnocoben mpoektupoBath | OITK-3.1. Onpenenser MIPUHIIUIIBI
OpraHu3aIuio COBMECTHOM U | MHIMBUTyaJIU3alH oOydeHHus,  pa3BUTHI,
WHIMBHUIYaTIbHOMN y4ueOHOU U | BOCIIUTAHUS OOydYaronuxcsi, B TOM YHCIE C
BOCIIUTATEIbHON JESTENIbHOCTH | 0COOBIMH  00pa30BATEIbHBIMH OTPEOHOCTSIMU;
oOydJamuxcsi, B TOM 4YHCJIE€ C | MOAEIM  TNPOEKTUPOBAHUS  COBMECTHON U
0COOBIMU oOpa3oBaTeNbHBIMU | HHAUBUAYAIbHOW Y4eOHONH W BOCIUTATEIHHOU
MOTPEOHOCTAMHU JEATeTbHOCTH O0YyYaloIMuXCsi, B TOM YHCIE C
0co0bIMU 00pa30BaTEIHLHBIMU MTOTPEOHOCTAMHU
OIIK-3.2. [IpoekTupyer u MIPUMEHSET
ONTHUMAaJIbHBIC dbopmbI u TEXHOJIOTUHU
OpraHM3ali COBMECTHOM W WHAWBUYaJbHOU
y4eOHOM W  BOCIHUTATEIHHOW JCSITEIBHOCTH
oOydaromuxcsi, B TOM 4YHUCIE€ C OCOOBIMU
o0pa30BaTeIbHBIMU TOTPEOHOCTAMHU
OIIK-3.3. OcymecTBiasieT ACATEIbHOCTh IO
MPOEKTUPOBAHUIO OPraHU3alMM COBMECTHOU U
UHAUBUAYaJbHOM y4yeOHOW M BOCHUTATEIbHOMN
NEATeTbHOCTH O0YyYaloIMUXCs, B TOM YHCIE C
0co0bIMU 00pa30BaTEIHLHBIMU TOTPEOHOCTIMHU
OIIK-5 Cmoocoben pazpabateiBath | OIIK-5.1.  Omnpenensier  TeopeTUYecKUe U
MpOrpaMMBbI MOHUTOPHHTA | TPAKTUYECKUE aCIeKThI MEXKYIbTYPHOU
pe3ynbTaTOB o0pa3oBaHusl | KOMMYHUKAIHH MPUMEHHUTEIEHO K
oOyJaromuxcs, pa3pabaTeiBaTh | | oOpa3oBaTelbHOW  cpele, B TOM  YHCIe
peanu30oBbIBaTh MpOrpaMMBbI | OTPaXKEHHBIE B paboTaXx HA MHOCTPAHHOM SI3BIKE;
MIPEOI0ICHUS TPyAHOCTEH B | BO3MOXKHOCTH UCIIOJIb30BaHUS MH(OPMAIMOHHO-
o0ydeHnn KOMMYHHUKAIIMOHHBIX TEXHOJIOTUI B

COBPEMEHHOM 00pa30BaTEIbHOM IPOCTPAHCTBE
OIIK-5.2. Onpenenser BO3MOXHOCTH
UCTIOJIb30BAHUS MH(pOPMAIMOHHO-
KOMMYHUKAIIMOHHBIX TEXHOJIOTUH B
COBPEMEHHOM 00pa30BaTEIbHOM IPOCTPAHCTBE
OIIK-5.3. [TIlpumenser 3HaHud B 00JacTH
MEXKYJIbTYPHOH KOMMYHHUKAI[MH, B TOM YHCIIE
HA  HMHOCTPAaHHOM  f3bIKe, B  IIpolecce
KOMIUIEKCHOTO B3aMMOJICHCTBUS CIIELUATNCTOB B
cucreMe  oOpa3oBaHusi  Tpu  pa3zpaboTke
nporpamMmm MOHHUTOPHUHTA pe3yabTaToOB
o0pa3oBaHUs 00YUYaIOIIUXCS

OIIK-5.4. HWcnonb3yer 3HaHMs B 00JacTH




MEXKYJIbTYPHOH KOMMYHHUKAIIMM B MpoIiecce
B3aUMOJICICTBUS CHEIUATUCTOB IPU pa3paboTKe
mporpaMM  MpPEOAOJEHUS  TPYAHOCTEH B
O0Oy4Y€HHUU; HCIOJIb3YET COBPEMEHHBIE CIIOCOOBI
JMAarHOCTUKA ¥ MOHUTOPHUHTa 00pa30BaTElbHBIX
pE3yJIbTaTOB

OIIK-5.5 OrtcaexuBaer pe3ynbTaThbl OCBOCHUS
o0pa3oBaTeIbHON MPOrpaMMbl O00YHAIOIIMMHUCH,
B TOM YHCJI€ C TEMH, KTO UCIIBITHIBACT TPYAHOCTH
B 00yUeHUU

OIIK- 6 CnocobeH mpoeKTUpOBaTh U
WCIIOJIb30BATh 3¢ eKTUBHBIE
IICUXOJIOrO-MEJarOrM4eckie, B TOM
YKclie WHKIIO3UBHBIC, TEXHOJIOTUU B
npodeccuoHANbHOW  JIeATEIHHOCTH,
HEO00XO0TUMBIE TSt
WHINBUAYyaTU3aluN oOyueHus,
pa3BUTHUS, BOCITUTAHUSI 00YYaAIOIINXCS
C  ocoObiMH  00pa3oBaTelbHBIMU
MOTPEOHOCTAMHU

OIIK- 6.1. Onpenenser nepeyeHb U OCHOBHBIC
MOJIOKEHUS HOPMATUBHO-IPABOBBIX JIOKYMEHTOB

WHKJTIO3UBHOTO oOpa3oBaHUs u
UHIAUBUAYAIU3allud  OOy4YeHHs;  OOIHe M|
cneruduaeckue 0COOEHHOCTH

MCUXO(U3UYECKOTO Pa3BUTUS OOYYAIOIIMXCS C
0co0bIMU 00pa30BaTEIHLHBIMU MTOTPEOHOCTAMHU
OIIK- 6.2. Omnpenensier TEOPETUUYECKUE U
MPaKTUYECKUE OCHOBBI MEXKYIbTYPHOU
KOMMYHUKAIIMA B AacCMEKTe MPOCKTUPOBAHUSA U
UCTONIb30BaHMsT  3(PQEKTUBHBIX  TCHXOJIOTO-
NeJarornyeckux, B TOM YHCIE HWHKIIO3UBHBIX,
TEXHOJIOTHI B TPOQPECCUOHATBHOMN eI TEIbHOCTH
OIIK - 6.3. Omnpegenser  OPUHIUIEBI
KOMIUIEKCHOTO B3aUMO/ICHCTBUS CIICIIUATICTOB B
cucteMe o0pa3oBaHMs, HEOOXOAMMBIC  JJIA
oOecrieueHus WHMBUIYaTbHBIX YCJIOBHI
oOyueHus, pa3BUTHUS u BOCIIUTAHUS,
oOy4aromuxcsi ¢ 0COOBIMH 00pazoBaTEIbHBIMU
MOTPEOHOCTSAMHM, B TOM YHCJI€ C UCTIOJIb30BAHUEM
MH(OPMAIIMOHHO-KOMMYHUKAIIHOHHBIX
TEXHOJIOTHI

OIIK- 6.4. [IlpoektupyeT ¥  OpraHusyer
NEATeTbHOCTh ~ OOYyYarolmuxcsi C  OCOOBIMH
o0pa3oBaTeIbHBIMU MOTPEOHOCTAMHU o
OBJIQJICHUIO aJIalITUPOBAHHON 00pa3oBaTEILHOM
MporpaMMON  HWHKIIIO3UBHOTO OOpa30BaHHS C
Y4€TOM  OCHOBHBIX  TIOJIOXKEHUW  TEOpPUH
MEXKYJIbTYPHON KOMMYHHKaIUU u
HEO0OXOAMMOCTH KOMILJIEKCHOTO B3aUMOICHUCTBUSA
CIEIUATIUCTOB B CUCTEME O0pa30BaHU

OIIK- 6.5. OcymecTBisieT JeATeIbHOCTh IO
MPOCKTUPOBAHUIO u HCII0JIb30BAHUIO
3 (PEKTUBHBIX TICHXOJIOTO-TIEJarOTUYECKUX, B
TOM UHWCI€ WHKIIO3UBHBIX, TEXHOJIOTUH B
npodeccuoHaNbHON NEeATETbHOCTH TUTSI
WHIMBHUIYyaTU3auu oOy4yeHusi,  pa3BUTHA,
BOCIIUTAHUS o0yyJaromuxcs c 0COOBIMU




O6p330BaTeJ'II)HI>IMI/I l'IOTpe6HOCT§IMI/I

OIIK-7 Cnocoben mnnanupoBate u | OIIK-7.1. Onpenensier 0COOEHHOCTHU
OpraHU30BBIBATH B3aMMOJICHCTBUS | peau3aluu npogecCUOHATBHBIX
YYaCTHHKOB 0o0pa3oBaTeNbHbBIX | 00pa30BaTENIbHBIX IPOrPaMM C HUCIOJIb30BaHUEM
OTHOILICHUU pecypcoB HECKOJIBKUX OpraHu3anuM,
OCYIECTBIIIOIIUX 00pa30BaTENbHYIO
NEeSTeIbHOCTh;  TEXHOJOTMM U METOJbl

OpraHM3aliid  B3aUMOJICHCTBUS  yYaCTHUKOB
00pa3oBaTelIbHBIX OTHOIICHUM

OIIK-7.2. MHcnonb3yeTr METOAbl U TPUEMBI
ceTeBoil (hopMBbl peanu3aluud 00pa3oBaTENIbHbBIX

nporpamMm
OIIK-7.3. Ucnonb3yer UH(}OPMALIMOHHO-
KOMMYHUKAallMOHHbIE TEXHOJIOTUU B
COBPEMEHHOM 00pa30BaHUU

OIIK-7.4. Opranuzyer KOMIIJIEKCHOE

B3aUMOJCHCTBUE CIELUAIUCTOB B CHCTEME
oOpazoBaHusi, B TOM 4YHCI€ B paMKax
MEXKYJIbTYPHOU KOMMYHUKAIIIU

OIIK-7.5 OmnpenensieT TEXHOJOTHU U METOIBI
OpraHW3alliid  B3aUMOJCHCTBHS  YYaCTHHKOB
00paszoBaTeIbHBIX OTHOIICHUM

5. @opma NpoOMeKYTOYHOM aTTeCTALMM — dK3aMeH B | ceMecTpe; a TakKe KaK 4yacTh

MEKIMCIUIUIMHAPHOTO 2K3aMeHa 1o pazneny "[lpodeccronansHas KOMMyHUKanus'' BO

BTOpPOM CEMCCTPC.

cemMecTp npoxoxkaeHusi 1- 2 cemecTpsl.

6. SI3bIK npenogaBaHusi PyCCKH.

Il. Conepxxanme IUCHUILVIMHBI, CTPYKTYPHPOBaHHOEe MO TeMaM (pasiejiaMm) c
YKa3aHHeM OTBEJCHHOI0 HA HMX KOJHYECTBA aKAJAeMHUYECKHMX YaCOB M BH/IOB Y4eOHBIX

3aHATHH
VYyebnas Bcero KonrakTtHas pabora (dac.) Camocrositen
nporpamma — (uac.) Jlexuun %53) - = % = 2 B g bHad paborTa,
HaMMEHOBaHHE = o E § 5§28 F :5‘: g B TOM YHCJIC
pa3/IenoB u TeM é 2z z %8 > ¢ Kourpoms
= 2z 8§ ° 8¢9 (dac.)
Bxoanoe 2 2
TeCTHPOBAHHE




Baok 1: Lesson 1
Postgraduate’s
background:
Education and
work experience
TeMa/CUTyaIusl:
Sharing the
graduate
experience

TEKCT: The
Business school at
Harvard University

29

11

18

Baok 2: Lesson 2
Career manage-
ment: from hire to
high-flier
TeMa/cuTyanus:
Decision-making
texcer: The kind of
company you work
in

Jduckyccus:
Leadership in the
company

29

11

18

Baox 3: Lesson 3
Professional  and
Academic Contacts
TeMa/cuTyaius:
Communicating
with scientific
communities
Teker: Academic
communication at
work.
JAuckyceuns:
Meeting of the
minds

29

11

18

Buaok 4: Lesson 4
Getting started in
Research

Tema/curyanms:
Expressing
similarity and

contrast in research
Texcr: Planning a
career in science
JAuckyceuns: A
boss, or a
colleague, or a
friend

29

11

18




Baoxk 5: Lesson 5 31
The scientific
method in data
collection
Tema/curyanms:
Looking at accu-
racy of informtion
TekeT:
Biotechnology
Alters Foods
Juckyceus:
Describing
approaches to data
collection

11

20

Buiok 6: Lesson 6 31
Presenting a Paper
Tema/curyanms:
Writing up research
Tekcr: Structural
the thesis
Huckyccusi:  The
dos and don'ts of
pyblic  presenta-
tions

11

20

HUTOI'O: 180

68

112

I11. O6pa3oBare/ibHbIE TEXHOJIOTHA

VYyeOHast mporpamma —
HaVMEHOBaHME Pa3/eoB U
TEM (6 cmpozom
coomeemcmeauu ¢ paz0enom

Bun 3ansaTus

OO6pazoBatenbHbIC TEXHOJIOTUI

|l PIT])
Postgraduate’s  background: | [Ipaktuueckoe 3anstie | Pa3muuHble TUIBI OTKPHITHIX U
Education and work 3aKPBITBIX TECTOB, TUCKYCCHS,
experience ne0aThl
Career management: from | [Ipaktiueckoe 3ansatie | JIekcuueckue U rpaMMaTHYECKUE

hire to high-flier

TCCTBI, HAITMCAHUEC 3CCC

Professional and Academic
Contacts

HpaKanecxoe 3aHATUC

Jlexkcudeckue u rpaMMaTH4YC€CKUC
TCCThI, HAITMCAHUEC 3CCC, TUCKYCCUA

Getting started in Research

HpaKanecxoe 3aHATUC

JlekcuuecKue U TpaMMaTHIeCKHe
TECTBI, DJICKTPOHHLIC ITPE3CHTAIINH,
00CyKJIeHUE TOKIIA/IOB.

The scientific method in data
collection

HpaKTI/I‘-ICCKOC 3aHATUC

DJeKTPOHHBIE TIPE3CHTAIIHH,
HanucaHne pedeparos, poJieBbIe
UTPBI

Presenting a Paper

HpaKTI/I‘-ICCKOC 3aHATUC

DJEeKTPOHHBIE PE3CHTAINH,
HanucaHue pedeparos,
rpaMMaTHYeCKUN TeCT




IV. OueHounble MaTepuajbl JJs NMPOBeleHUs TeKylleid U MPOMEeKYTOYHOM
aTTecTAlNu

VYK-3. Cniocob6eH opraHu30BbIBaTh U PYKOBOIUTH pabOTON KOMaH/bI,
BbIpa0aThIBasi KOMaHIHYIO CTPATETHUIO JUISl IOCTHXKEHUSI TOCTaBICHHON 1EH

1) Pazoenume epynny una 2 xomauowi. OHna xomanoa 0yoem o06cyscoamy
yenogeveckue docmouncmed, opyeas — epexu. Opeanusytime o0CyxcoeHue dmux 08yx
epynn. Buibepume nudepa xaoswcooii epynnwi. 1lo 3aeepuienuu oocyscoeHus noogeoume
umozau OUCKYCCUll Ha AH2TUNICKOM SA3bIKE.

Os3Hakombmeco €O CRUCKOM MPAOUYUOHHBIX YEN0BEYeCKUX OOCMOUHCIE U
NOPOKO8 HUdCe, YMobObl pPACCKA3AmMb O CEOUX BKYCAX, OMHOUWLEHUSX U CMPEeMIeHUSX.
Kaxkoti uz cmepmuvix epexog u enasHvlx 00CmMouHCma 4enogexa vl cuumaeme:

a) camvim 8ANCHBIM OOCMOUHCMBOM?

b) naumenee sasxcuvim docmouncmeom?

C) epexom, KOMmopwvlil MOHCHO NPOCMUMb?

d) epexom, komopwiil nenvbss npowame ?

The Cardinal Virtues
faith, hope, prudence, fortitude, charity, justice, temperance
The Deadly Sins
Pride, sloth, envy, lust, gluttony, anger, covetousness

VYK-4. CnocobeH npuMeHsTh COBPEMEHHbIE KOMMYHUKAaTUBHBIE TEXHOJIOT U,
B TOM YHCJI€ Ha THOCTPAaHHOM(BIX) sI3bIKe(axX), JAJIS aKaJIeMUYEeCKOTo U
po¢eCCHOHAIIBHOTO B3aUMOJICHCTBUS

1) [Ilpouumatime mexcm, omeemums Ha 6onpocvl. Ob6cyoume mexcm.
Pasmecmume 3amemxy Ha AHeTUNCKOM 53blKe HA mMeMy 00pa308aHusi 6 UHmMepHeme
(coyuanvuvle cemu, O10KU, DIEKMPOHHASL NEPENUCKA U OP.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of IE is
that education is a privilege and not an obligation. An IE school directs but doesn’t
demand, leads but doesn’t drive, persuades but doesn’t force, suggests but doesn’t
require. John Holt suggests that an alternative to authoritarian systems is to have schools
in which each child can satisfy curiosity, develop abilities and talents, pursue interests,
and obtain from adults and older children a glimpse of the great variety of richness of
life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to provide
alternative ways of learning; 3) to offer guidance; 4) to provide testing of learning; 5) to
provide opportunities to learn a variety of non-academic subjects. The academic
curriculum in an IE school includes the usual elements such as language, arts, arithmetic,
science and social sciences.

The creative curriculum helps the child locate and develop special talents and abilities.
Teachers and students are invited to submit ideas for classes of special interest.

1. What is the basic premise of individual education?



How does John Holt describe IE schools?

What are the objectives of IE?

What academic subjects are included in the curriculum of an IE school?
In what way can the creative abilities of students be developed?

Do you think that children enjoy studying at such schools and why?

ok own

2) Iloocomosvme mononoz-cooowenue (06vémom 180-250 cnos) no oownou u3
NPUBOOUMBIX HUDICE MmeM, 8pemst no02omosku — 10 munym.

[1[1Describe your favorite websites. Talk about their names, who visit these
websites, their home page, how many different pages there are, what’s on each page.

OOIf you were the Minister of Education in your country, how would you
improve the System of Education. Use these ideas or your own: the range of
subjects/courses offered, the curriculum, compulsory or/and optional courses, the system
of exam and assessment, career advice, the standard of teacher training.

VYK-5 Cnocoben anann3upoBaTh U YYUTHIBATh Pa3HOOOpa3ue KylabTyp B MpoIecce
MEXKYJIBTYPHOT'O B3aUMOICHCTBHUS

1) Ilpouumaiime meKkcm, 6bINOIHUME 3A0AHUS, YYUMBIEAS PA3TUYUHbLE
KYIbMYpHble 0COOEHHOCMU NpU YCMPoOUumcee Ha pabomy 6 PAsIUHHbIX COYUYMAX U
KYIbMYPax.

2) Bvioenume ocobeHHoCmu MedrHcKyIbmypHo2o e3aumooeticmsus 6 Poccuu u
AH2NI02080PAUUX CIPAHAX.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel about
it, what you learn from it, what you do with it or what it does to help you to decide where
you go from there. If you want to get the most out of it, if you want it to lead you down
the path of success, there are certain things you should do. Here are some suggestions:

Don't let the salary be your main reason for taking the job. Sometimes a lower
paying job with the right company and the right contacts can do a lot more for you than a
higher salary. Decide what is the lowest pay, with which you can be satisfied. Then
decide what other things can be important. How much training and/ or experience can
you get on this job. Some companies give new employees priceless training. On-the-job
experience can be very valuable to you when you apply for your next job. It gives you the
practical experience than no school can offer. This can lead to a much higher salary later.
What chances are there for advancement within the company? Sometimes accepting a
lower paying job gives you a chance to show your boss how capable you are and how
valuable you can be for the company. This will pay off later.

Another very important item for you to think about when you apply for the job is
the type of contacts you can make. Just as a smart student chooses professors rather than
just courses, a smart employee tries to meet and become friendly with the people who
help him or her move ahead, cither in this company or on the next job. Even if you can’t
do that, however, just having the opportunity to meet and develop a relationship with
different kinds of personalities can help you develop skills that may move you ahead
much faster on your next job. Learning about the job from other people, or learning what




it takes to move ahead in a company by observing other people, is an extremely valuable
skill.

OK, so now you have the job and you want to make an impression — you want
people to notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful in your
life. It’s too bad, but many people try to do as little as they can on the job. Take
advantage of that — do just a little bit more. This is not to suggest that you should allow
anyone to take advantage of you. However, it is suggested that you do your work
faithfully and competently and to the best of your ability at all times. There is a saying:
«Build a better mousetrap and the world will beat a path to your door». One way to be
noticed in a company is to suggest little things that can improve the routine way that
things are done. You must be careful here, however. Sometimes a way of doing things
has been established that has been carefully thought through and has advantages that you
don’t realize. The wrong suggestion can hurt you as much as the right suggestion can
help you.

Do remember that other employees can be helpful to you. You should at least try
not to score points by being critical of a fellow employee who is also doing his or her
best job. Ambition, jealousy, and personality differences are encountered on any job, but
the more friends you make and the fewer enemies, the better position you are in. There
are times when you will need the help of your fellow employees. It is then that prior
actions can result in the kind of back-stabbing that hurts.

There is another point to be made. Sometimes you may realize that you made a
mistake by taking this job. Don 't feel married to it. If it helps your career, quit it and look
for another. This is the time when the friends you have made, the reputation you have
earned on the job and the experience, and training you have gotten will be most helpful.
No job is ever a waste of time because if you have given it your best, you have learned
something from it. Take all this with you to your next job and continue to move up from
there.

First, of course, you have to get the job. When you do, though, it’s up to you to
become a valuable employee. Good luck!

TASKS:
I. Read the text, put down the underlined words into the vocabulary with the translation.
I1. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training, On-the-
job experience, chances for advancement, a capable employee, to move ahead, valuable
skills, to feel married to the job, fellow employees.

[11. Answer the questions.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?

3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a path to
your door»?

5. How can your fellow employees be helpful to you?



6. When do you think you should quit the job?
7. Why is it said that no job can be a waste of time?

IV. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. T F
2. A low salary is not very important if you are making the right contacts.
T F
3. You will waste your time if you can’t get promoted on a job. T F
4. You should do your work competently and faithfully to become a valuable employee.
T F
5. Stick to any job and take even if you don’t get much experience.
T F
6. Good relationships with your fellow employees can help you move ahead faster.
T F

OIIK-3 CriocobeH mpoeKTupoBaTh OPraHU3alMI0 COBMECTHOW U MHIUBUYaTIbHON
y49e0HOH ¥ BOCTUTATEIHHON JACATEITHHOCTH 00YJAIOIINXCS, B TOM YHCIIE C 0COOBIMU
o0pa3oBaTeIbHBIMU OTPEOHOCTAMHU

1) Ilpouumatime u 6 napax naiioume nepesoo B8blOENEHHBIX JIeKCUYECKUX HOMHUY,
3anuwume ux 8 cl08apb.

2) Obcyoume Ha aH2IUUCKOM A3bIKEe MEKCMbl 0 NCUXON02UYECKUX PA3TUYUSLX

@) IKCMpaAsepmos u UHMPOBEPMOo8, 8) 102UKO8 U IMUKOB.

3) Cocmasvme Kpamkoe pyKogoOCmMB0o (HA PYCCKOM U AHSTUNCKOM SI3bIKAX) O
mom, Kakue Haubonee d¢pexmusHvie 6udbl Y4eOHOU U BOCNUMAMENbHOU PAOOMbL
nooxoosm onpeoeneHHbiM epynnam jaroodeu. ObocHylime ce0e MHeHUe HA AHSIULLCKOM
A3vIKeE.

EXTRAVERSION OR INTROVERSION

The first dimension of Personality type concerns how we prefer to interact with the
world and where we direct our energy. Most people think that extraverted means
«talkative» and introverted means «Shy». This is a good example of how the terms used
to describe the Type preferences can be somewhat misleading. There is far more to
extraversion and introversion than talkativeness.

Because they focus their energy in opposite directions, there are clear distinct, and
profound differences between Extraverts and Introverts. Extraverts focus their attention
and energy on the world outside of themselves. They seek out other people and enjoy lots
of interaction, whether one-on-one or in groups. They are constantly (and naturally)
pulled to the outer world of people and things. Because Extraverts need to experience the
world to understand it, they tend to like a lot of activity. Extraverts get their «batteries
charged up» by being with others and usually know a lot of people. Because they like to
be at the centre of the action and are approachable, they tend to meet new people
frequently and with ease. Extraverts look at a situation and ask themselves, «How do I
affect this?»




Introverts focus their attention and energy on the world inside of themselves. They
enjoy spending time alone and need this time to «recharge their batteriesy. Introverts try
to understand the world before they experience it, which means a lot of their activity is
mental. They prefer social interaction on a smaller scale — one-on-one or in small groups.
Introverts avoid being the centre of attention and are generally more reserved than
Extraverts. They prefer to get to know new people slowly. Introverts look at a situation
and ask themselves, «How does this affect me?»

Leslie, like most Introverts, had such an experience. «I’ll never forget how
frustrating my first job was for me. It seemed as if everybody in the company, including
my boss, was a huge Extravert. For one thing, | was always being forced to do group
activities, like attending brainstorming sessions and sales conferences — and we were
always having meetings. But even worse, my boss wouldn’t give me enough time to
answer his questions. | guess he thought | was stupid, or else he figured | was taking so
long because I didn’t know the answer.

Extraverts tend to be much more public than Introverts and share personal
information freely. Introverts are more private, as is demonstrated by a situation that
Gerry, an Introvert, experienced. «A new co-worker in our department had heard that |
was a good cook,» reported Gerry, «so she kept badgering me to invite her over for
dinner. Finally I did, and the meal went fine. But the next day, she began telling everyone
at our weekly staff meeting about the great meal I’d made. Her effusive compliments
were bad enough, but then she went on to describe, in great detail, the contents of my
entire house. She talked all about the personal treasures I’ve been collecting for the past
thirty years. | was furious. If | had wanted all my co-workers to know that much about
me, | would have invited them over myself and conducted a tour!»

The Extraverted co-worker, incidentally, was mortified to learn that she had
violated Gerry’s privacy. She had had the best of intentions and thought she’d only been
sincerely complimenting Gerry’s good taste.

It’s important to recognize that the gift of Extraversion is breadth, and the gift of
Introversion is depth. Usually Extraverts are interested in many things, but not
necessarily at a very deep level. Introverts have fewer interests, but they pursue them in
much greater depth. Once you get an Introvert talking about his or her interest, he may go
on forever.

Despite their best efforts to get out of it, Larry and Mark found themselves at the
annual holiday party by the company where both their wives worked. Since both men are
Introverts, you can imagine the joy each felt as he anticipated spending the next four
hours with 120 total strangers. Fortunately for both, they met early while ordering drink
at the bar. After some uncomfortable small talk, they learned (by accident) that each was
an avid sailor. They spent the entire party talking boats, equipment, and cruising spots,
and telling near-disaster stories.

Bill, whose wife worked for the same company, couldn’t wait to get to the party.
He had met many of the employee’s spouses last year and he was eager to rekindle these
acquaintances. As soon as they arrived, Bill and his wife — who was also an Extravert —
went their separate ways, and by the end of the evening Bill had talked with a dozen and
a half people, covering twice as many topics. He and his wife were so «charged up» by
all the stimulation that they moved the party down to the hotel lounge with another group
of late-nighters (more Extraverts) after everyone else left.

THINKING OR FEELING



The third dimension of Personality Type concerns the way in which we make
decisions and come to conclusions. In the context of Type, Thinking refers to making
decisions impersonally, and Feeling refers to making decisions based on personal values.
Although emotions can play a part in decision making, Feeling here simply means
making decisions based upon what is important to you and others.

Thinkers prefer decisions that make sense logically. They pride themselves on
their ability to be objective and analytical in the decision-making process. They make
decisions by analyzing and weighing the evidence, even if that means coming to
unpleasant conclusions. Feelers make decisions based on how much they care or what
they feel is right. They pride themselves on their ability to be empathetic and
compassionate. Obviously, Thinkers and Feelers have different priorities. Some people
find it especially difficult to decide between Thinking and Feeling. Different sex role
expectations can cause some people to «falsify» their preference. A woman who is
naturally a Thinker may be socialized to behave more like a Feeler (the life-giver, the
mother, and the nurturer, ever sympathetic and supportive), and a man who is naturally a
Feeler may be socialized to behave more like a Thinker (the hunter, the competitor, cool-
headed, detached, and unemotional).

As we have said before, everyone uses both preferences. Thinkers do have
emotions and personal values, and Feelers can be perfectly logical. However, each of us
uses one process more naturally, more often, and more successfully than the other.

Take the example of Robert, a Feeler, who is the assistant dean of students at a
small liberal arts college. Robert is responsible for conducting disciplinary hearings for
students accused of violating the college’s rules. He also decides the appropriate
punishments as needed. A student, Henry, was caught smoking marijuana in his
dormitory, a violation that usually carries a penalty or suspension for one semester,
followed by two semesters of probation. Looking into the case, Robert discovered that
Henry, a freshman, had been assigned to a room with two upperclassmen who had both
been in and out of trouble. Robert also learned that Henry had an excellent academic
record, and he had never been in any trouble before. Henry appeared to be genuinely
contrite, and he was terrified about how his parents might react if he were suspended,
since they had made real sacrifices to send him to school. Taking all these things into
consideration, Robert fixed Henry’s punishment at mandatory attendance in a six-week
campus drug awareness program, followed by one semester of probation.

The dean, a Thinker, thought his punishment was too lenient and made no sense.
She thought that failing to hold all students to the same standard set a dangerous
precedent, and she asked Robert to justify his decision. As Robert put it, «I know I could
have suspended Henry. But | looked at the situation this way: we never should have
assigned him the roommates we did, especially knowing how eager freshmen are to be
accepted. As far as I’'m concerned, we created the problem. Henry is a good kid, a good
student, and an asset to the school. And after all, we are first and foremost an educational
institution. | feel Henry has learned a valuable lesson from this experience, and | see no
need to punish him for a relatively minor offence in a way which could affect his whole
life.» Although Robert’s decision was based on his own personal values and
interpretation of the situation, you can see he did not make his decision irrationally.




OIIK-5 CniocoGeH pa3pabaTeiBaTh IPOrpaMMbl MOHUTOPUHTA
pe3yapTaToB 00pa30BaHus 00YUAOUINXCS, pa3padbaThIBaTh U PeaTH30BBHIBATH
MIPOrpaMMbl IPEOJOJIEHUS TPYAHOCTEN B 00YUEHUH

1) Buvinonnume cnedyowue 3a0anus U cocmagbme MNIAH NPOSPAMMbL KOHMPOI
Pe3VIbmamos 0C80eHUsl IeKCUKU (Ha npumepe J1eKCUKU AH2IUIICKO20 SA3bIKA).

1.1. 3anonnume nponyuleHhbsle cjiosad 6 JIJIeKMPOHHOM nucbme, UCNnOoab3yAa
JleKcuueckue e()uHul/!bl, OaHHble HUICe.

face-to-face, means, virtual, links, readings, resources, submit, electronically,
online, collaborative, community, distance courses, appropriate, tasks, moderate, provide,
feedback, tutorials

Hi Jean,

My online course is brilliant. We use Moodle which is VLE software- that means
1) learning environment. You get to know the other students well even though
the web’s our only (2) of communication. I really feel I’'m part of an online (3)

. It’s also great as you don’t have to go to the library-all the readings and other

4 are online and there are (5) to them in Moodle — just click and
you’ve got them. We work ib groups — the teacher sets various collaborative (6)
and then provides (7) on our work. At the end of the course we have to
(8) a big assignment. Anyway, it’s really fun.
Ellen

1.2. Cocmasv crnosocouemanusi, UCNONb3YS CI08A U3 1€60U U NPABOU KOJAOHOK U
ucnwzwyd UxX 08 3aNOJHEeHUS nponyckKos 6 npedjloofceﬂuﬂx, OAHHbBIX HUDIICE.

meet activities .G Helena
time deadlines missed the class but
request mind maps she borrowed the (5)
extra-curricular an extension S from a
lecture loan friend.
long-term plan ~d. Some people
first draft find it more helpful to
study management (6) _ __ when
draw notes they are studying than
to take traditional
lectures.

e. This is an incredibly useful
book. Fortunately, I’ve been able to take

a. | always try to (1) it out of the library on (7)

but this time I’'m afraid I’'m going to
have to (2) . If only I could
stick to the (3) | make at the
beginning of the semester!

f. Students who are working part-
time as well as studying have to be
particularly good at (8) .

b. You should show the (4)

of the essay to your tutor before you do

any more work on it.

g. Some students get distracte
from their studies by all the
9 which most universities
offer.



OIIK- 6 CiocobeH nMpoeKTUPOBATh U UCIOJIB30BATH 3()(PEKTUBHBIE
IICUXOJIOTO-TI€JarOTM4eCcKKe, B TOM YHUCJI€ HHKIIO3UBHbIE, TEXHOJIOTUU
B IpOo(eCCHOHANIBHOM e TeIbHOCTH, HEOOXOIMMBIE JJIs1 MHAWBUyaIu3alii 00ydeHus,
pa3BUTHA, BOCHIUTaHUs 00y4aroIUXCsl C 0COOBIMU 00pa30BaTEIbHBIMU TOTPEOHOCTAMHU

1) Ilpouumaiime u nepesedume mekcm, evinuwume  ppexmusHvie
KOMMYHUKAMUBHbIE MEXHOTI02UU, O KOMOPLIX UOem peyb 8 meKcme.

2) Onupasce Ha mekcm, o6cyoume HA AHSAUUCKOM s3biKe 3dhpexmusHbvle
NCUXO0N020-NedazocutecKue  mexHoiocuu 68  0bpazoeanuu,  Heobxooumvle  OJisl
uHOUBUOyanu3ayuyu O00yYeHus, pazeumus, 60CNUMAHUL O00YYAIOUWUXCA C O0COObLIMU
006pazosamenbHbIMU NOMPEOHOCIAMU.

3) Cocmasbme Kpamkyio  2J1eKMPOHHYIO — Npe3eHmayuio  3ghghexmusHoblx
MEXHOJI02UL HA AHSTULCKOM A3bIKe.

Application of modern communication technologies in pedagogy

Modern education is difficult to imagine without effective communication between all
participants in the educational process. Knowledge and application of effective communication
strategies greatly increases the chances of any person to become successful in life and at work, as
well as increase self-esteem and develop motivation skills.

So, what is a communicative strategy and what are the ways of its effective use in
pedagogy? “A communicative strategy (communication strategy) is a part of communicative
behavior or communicative interaction, in which a series of different verbal and non-verbal
means is used to achieve a certain communicative goal”.

Unfortunately, in Russian schools there is no separate course on the development of
effective communication skills. However, successful, efficient teachers who are fluent in rhetoric
and public speaking skills will definitely use communication strategies in their lessons regardless
of what subject they teach. In addition, progressive teachers constantly improve their
professional level and master the art of effective explanation. In the era of standardized testing of
knowledge, it becomes difficult to motivate students and teachers to devote more study time to
speaking skills; the oral answers at the blackboard go to zero, as well as open questions that
make you think. However, one should not forget that since ancient times, conversations and
dialogues were considered priority forms of education, since in these discussions world
cognition, self-knowledge and the development of thinking took place. In the context of the
problem under study, it can be argued that the key tasks of teachers at all levels at all times
remain to develop students' skills in connected speech, persuasion, listening, argumentation,
rhetoric, dialectics and logic. The list of communicative tasks is much broader, but our goal is to
identify key communicative strategies and ways to use them in pedagogy.

Three Americans are prominent among authoritative specialists in teaching and applying
the most productive communication strategies: two teachers are Mortimer Adler and Dale
Carnegie, and Lee LeFever, the founder and chief expert of Common Craft, which specializes in
creating video explanations. They are very popular because they present complex ideas, things,
problems that are easy to understand.

Consider in order the most interesting and useful communication principles expressed by
American practitioners. The famous American philosopher, teacher, editor Mortimer Adler is
known to millions of readers around the world, primarily as the author of the book “How to Read
a Book. A Guide to Reading the Great Books» (1966). Although the main goal of M. Adler’s



book was to teach people to read books with a full understanding of the content and
comprehension of what was read, in his first book the scientist identified other tasks: from
effective reading to move on to effective communication. Seventeen years later, another valuable
book by Mortimer Adler, How to Speak, How to Listen (1983), appeared.

We are primarily interested in how to turn a banal lecture into an effective training
lesson, in which, ideally, students would also be involved. M. Adler offers valuable ideas on how
to prepare a teaching lecture and how to prepare for delivering a persuasive speech. Without
mastering the art of persuasion, a teacher cannot become a true professional. Referring to
Aristotle’s Rhetoric, M. Adler focuses on three important factors that affect our ability to
convince others. So, these components: ethos, pathos and logos. Ethos consists in presenting
itself to the audience as a representative of a certain character, “suitable for achieving a specific
goal”. The lecturer (teacher) must convey to the students that he is well versed in the subject
matter, that he is sincere in his intentions and has the best of intentions. In addition, it should
look attractive, be able to attract an audience and cause confidence. If the teacher manages to
convince the audience to trust him, then he will be able to convince them in other matters. Thus,
if the essence of the ethos consists in the ability of a teacher to show his authority and
competence, to demonstrate a respectable character, then pathos, in the interpretation of M.
Adler, has a goal to awaken the feelings of listeners and motivate them to the desired actions.
The third factor affecting the ability to convince is the logo. Logos embodies the arguments of
the principles, ideas, theories, etc. The teacher will not be able to awaken the feelings and
experiences, pushing students to the desired result, if he does not win their location. Therefore, it
IS meaningless to state the reasons and argue without creating the corresponding emotional
background, so necessary for the perception of information.

When the teacher involved in his lecture and ethos, and pathos, it remains to use the logo
to achieve the main goal. M. Adler advises to avoid giving verbose and convoluted arguments,
and learn how to present them in an extremely concise and concise form. For clarity and ease of
understanding, the teacher can present one or more vivid examples, specific cases, and then
proceed to the conclusions. One of the effective methods of persuasive argumentation are
rhetorical questions that are designed in such a way that the answers to them look predictable
and unambiguous for the listeners. In general, the content of the lecture should contain “a
detailed and explicit rationale for the steps being taken. Logos must be described in detail . The
main task of the training lecture is the impact on the consciousness of the listeners. A training
lecture may be accompanied by written handouts that improve and facilitate the understanding of
the proposed topic. In addition, it should be borne in mind that lectures may be interrupted so
that students can ask their questions or clarify details; other lectures may be uninterrupted, but
listeners always have a chance to address the speaker with questions after the end of his speech.

One of the problems for the teacher during the lecture may be the difficulty to constantly
keep the attention of the audience. At one time, William James (1842-1910) repeatedly reiterated
that it was extremely important for a teacher to cultivate the habit of sustained attention in his
students, and the teacher should use all the best teaching methods that help maintain sustained
attention in the classroom. M. Adler points to the need to engage emotions in the lecture process.
Moderate gesticulation, voice possession, “the energy invested in your words compensates for
abstractness and isolation from the life of your thoughts that you express”. To improve
understanding, and also to maintain attention to the topic, it is necessary to do repetitions, but it
is better to present the same thought in different ways, using different words. A brief summary is
required after a detailed argument, after an explanation of a certain thesis. M. Adler insists on an
extremely useful reception to complete the uninterrupted lecture with a bilateral discussion with
questions and answers, with comments and suggestions, where both the lecturer and the audience
will actively interact. And if this happens, the communicative goal will be achieved.

Summarizing the ideas of Mortimer Adler, one can come to the conclusion that the most
important methods of effective communication between the teacher and the student can be the
following: the use of ethos, pathos and logos by the teacher; the ability to win over an audience



by creating an appropriate emotional background; learn to present thoughts and arguments in an
extremely concise and concise manner; use rhetorical questions; give vivid examples, give the
opportunity to ask clarifying questions; resort to moderate gestures, use the power of the voice,
radiate energy, the same idea is better to present in different ways, do not forget to make brief
summaries.

Many interesting ideas for increasing the effectiveness of communication in the
educational space are expressed by Dale Carnegie (1888-1955) in his non-ceasing to be popular
books on communication skills and self-confidence. A pragmatically thinking teacher, who
possesses subtle intuition, observation and vision, sufficient courage and decisiveness,
supplemented with valuable ideas the content of modern science of speech influence. D.
Carnegie summarized the main rules and methods of effective communication, successfully
described the method of developing self-confidence, developed valuable recommendations to
university teachers, school teachers, all those who, by the nature of their activities, often have to
speak to an audience. Not only the method of successful performance is so popular among
teachers and businessmen, but also a system for dealing with anxiety. It is hard to imagine a
teacher who would not experience excitement and anxiety before meeting with students, entering
a new teaching team, before preparing an academic lesson or an interesting lecture. Following
the recommendations of D. Carnegie, one can easily overcome all troubles, the main thing is to
have a great desire and act immediately.

Arguing in the context of his concept of effective communication and the development in
himself of the skills of successful public speaking, D. Carnegie points out the importance of
educating in a person specific personal and professional qualities. What interesting
communicative strategies expressed by D. Carnegie in his books can we use most successfully
and effectively in pedagogy? First of all, the teacher should be genuinely interested in people
(especially his students). For the teacher, an important quality is the ability to listen to the
interlocutor and to show respect to his opinion, whatever that may be. In a situation of a lesson, a
practical lesson, the teacher should not forget to express approval for the student’s actions, even
if he achieves little success, even one step ahead. For effective communication is very important
attitude towards success, both from the teacher and from students. Who is responsible for
creating a situation of success is not a secret for anyone; it is the task of the teacher. In addition,
an optimistic attitude to life and to pedagogical activity should be a priority for any teacher. A
thorough preparation for practical exercises and lectures usually takes a lot of time, but without it
it is impossible to plan further activities, predict success and failure, problems and ways to solve
them.

In support of M. Adler’s ideas on the interaction of ethos and pathos, Dale Carnegie’s
very valuable communication strategies are: “Let your interviewee think that this idea belongs to
him. Sincerely try to look at things from the point of view of your interlocutor. Be sympathetic to
the thoughts and desires of others. Call for more noble motives. Dramatize your ideas, serve
them effectively. Challenge, touch the quick ”. Following these recommendations, the teacher
uses both ethos and pathos, thereby “killing two birds with one stone”. The recommendations of
D. Carnegie on the compilation of the text of the lecture and preparation for public speaking are
also valuable. Both teachers in different words are trying to convey to us effective methods of
argumentation (they reveal the essence of the concept of “logos™). First of all, care must be taken
to ensure that the language in which the speaker intends to speak is extremely clear and
understandable. Speech must be coherent, consistent and coherent. In addition, it is important to
avoid special terms that only experts understand. It is important to use not hackneyed words and
phrases in speech, but to create your own original comparisons and metaphors. D. Carnegie
notes: “Use the visual perception of the audience. When possible, use exhibits, pictures,
illustrations. Repeat your main thoughts, but do not repeat and do not use the same phrases
twice. Vary the sentences, but repeat your thought, without letting the listener notice it .

In line with the views of M. Adler that the teacher should always look attractive, D.
Carnegie states that the ability to dress is “neat and elegant” is very important, because the



consciousness of the fact that you (the teacher) are well and tastefully dressed can increase self-
esteem and strengthen self-confidence. And also it is necessary to learn to work with enthusiasm.
A teacher by his profession is already an enthusiast.

Undoubtedly, the practical recommendations of D. Carnegie to improve communication had a
great influence, first of all, on progressive American teachers, and over time, on pragmatically
minded people, for whom communication, networking, business contacts, and success in life are
the main motives. The pedagogical principles of communication, persuasion, and networking can
be successfully implemented not only within the educational system, but also in self-
improvement courses for all comerce.

Interesting ideas for the introduction of effective communication technologies expressed
Lee LeFever. He specializes in the art of explanation, which allows to significantly improve the
quality of teaching of any subject, and can also be used by anyone who wishes to convey to the
addressee any of the most complex ideas and theories. What did Lee Lefever bring to the art of
explanation compared to the previous two American educators? Explaining an idea, a complex
question, or a scientific theory is a mini-lecture. It was discussed above how to effectively
prepare a lecture and present it to the listener. About how to build an explanation so that
everyone understands its essence, Lee LeFever is trying to convey to us. The expert cites several
definitions of the word “explanation”, but the most interesting version says that the explanation
is the practice of packaging the facts in a form that would facilitate their understanding and
application. The essence of Lee LeFever’s conclusions comes down to the following: first you
need to convey to the listener why he needs to master some material or solve a specific task, and
then tell how it can be done. Lee LeFever emphasizes: “I first need to see the forest, and then the
trees”.

Unfortunately, not all people have the innate ability to explain well. Namely, this quality
is among the priorities of journalists and teachers. You can meet a lot of the smartest people,
unique specialists in their field, but they absolutely can not convey their great ideas and theories
to others. Many can perfectly speak foreign languages, but not all of them know how to teach
this skill to others. But the teacher must master this technique perfectly. So, we know why, we
understand how. What follows next? The following condition for a good explanation is the
ability to “put yourself in the place of another person”. Here it is important to show empathy -
the ability to understand and share the feelings of other people. Next, you should approach the
explanation creatively. Lee LeFever believes that the explanation will be more successful if the
author thinks out new, interesting approaches, comes up with original moves, forcing “to look at
the idea from an unexpected point of view”. Lee LeFever gives us the basic elements of an
explanation, which include: agreement, context, history, relationships, description and
conclusion. The agreement helps to establish contact with the audience and describes well-
known facts. You can begin your explanation with a phrase like "We all agree that ...". Context is
necessary, as it allows listeners to understand a certain basis, background and why it is
important. History is a profitable move. Most of the ideas can be presented in the form of a story,
where there is a certain character who changes his point of view on a phenomenon and comes up
with alternatives. Relationships “are analogies or metaphors that connect new ideas with what
people already know” Descriptions are messages that answer the question how. The conclusion
briefly repeats what has been explained and prepares the listener for the following steps.

Summarizing the experience of creating video explanations, the company Common Craft,
led by Lee LeFever, learned ten important lessons that can be useful to teachers. 1. Start by
formulating your intentions. 2. Solve problems. 3. Explanations should be short. 4. Reduce noise.
5. Use visualization. 6. Do not strive for excellence. 7. Slow down. 8. Be out of time. 9. Be
available. 10. Have fun.

Mastering the art of explanation and its active use in the practice of teaching is one of the
most important communication strategies. The positions of the three pragmatically minded
specialists given in the article largely coincide. The same communication strategies aimed at
improving understanding, increasing the efficiency of communication are expressed by them in



different words, repeated several times from different positions, and illustrated with interesting
examples. The use of these techniques and strategies should be a prerequisite for improving the
pedagogical skills of the teacher.

OIIK-7 CnocoGeH miiaHupoBaTh U OPraHU30BbIBATh B3aUMOJIEHCTBUS
YYaCTHHKOB 00pa30BaTEeIbHBIX OTHOIICHHNA

1) HUcnonvsys mamepuansr mexcma «Application of modern communication
technologies in pedagogy» cocmasvme ancopumm ycnewino2o 63auMOOeEUCmMEUs.
VUACTMHUKO8 00PA308AMENbHbIX OMHOUECHUL (VYUMens U V4auuxcs, aOMUHUCIPAYUU U
yuumenei) Ha PYCCKOM U  AH2IULCKOM — A3bIKAX, UCNONb30846  d(hphexmuenvle
KOMMYHUKAMUBHbLE MEXHOJ02UU, VKA3AHHbLE 8 MeKCme.

2) Ogopmume ceoti arcopumm (n1an) 8 ude KpacouHo2o OyKiema Ha PYCCKOM U
AHSUTICKOM SI3bIKAX.

V. YuedHo-MeToAn4YecKoe U HH(POPMAIHOHHOE 00eciedeHre TUCIUTITHHbI

a) OcHoBHas JIUTEpaTYypa:

1. C. B. borounenosa. [IpenogaBanrie HHOCTPAHHBIX SA3BIKOB M KYJIBTYp B IU(PPOBOIL cpeae :
yuebnuk s By30B / C. B. boronemnosa, M. A. Kupcanoa, A. C. Pogomanuenko [u ap.]
; mon penakmueit C. B. boronenosa. — Cankt-IlerepOypr : Jlans, 2024. — 180 c. —
ISBN 978-5-507-49054-7. — TekcT : 3NeKTpoHHbIH // JIaHb : 3IeKTpOHHO-0MOIMOTeUHAS
cuctema. — URL: https://e.lanbook.com/book/401198 (mara obpamenus: 03.06.2024).
— PexxumM poctyna: 11 aBTOpuU3. M0JIb30BATEIEH.

2. llono E.b. AHrnmiickuil sI3bIK I MarucCTPaHTOB [DIEKTPOHHBIN pecypc]: ydeOHoe
nocobue Kk Kypcy «/HOCTpaHHBIN s3bIK B mpaBoBeneHun»/ Ilomo E.b. — Dnextpown.
TekcToBble aaHHble. — CaparoB: By3oBckoe oOpazoBanue, 2013. — 53 c.— Pexum
nocrtyna: http://www.iprbookshop.ru/16671. — 9bC «IPRbooks»

3. Learn to read Science. Kypc aHriuiickoro si3pika AJisi acClMpaHTOB: ydueOHOe mocobue /
[Ton. pykos. H.W. [llaxosa. M., 2008.

4. Komumna H.A. VYueOHo-MeTonuueckass pa3zpaboTka 1O  pa3BUTHUIO  JIMHIBO-
CTPaHOBEAUYECKON M COLMO-KYJbTYPHOM KOMIIETEHLIMM aCIUPAHTOB U COMCKAaTeNed II0
TUCIUTIIINHE «AHTTUNUCKHM s3b1K». TBepb, 2009.

5. Komuna H.A. YueGHo-MeTomuueckass pazpaboTka MO MPAaKTUYECKOMY KypCy IepeBojia
HAyYHO-TEXHUUYECKON JIUTEpaTypbl A acnUpaHToB U couckareneil. Yacts 1. —TBeps,
2008.

6. Kommua H.A. YdeOHO-MeTOaMUECKas pa3pabOTKa MO MPAKTHYECKOMY KypCy IMepeBojia

HaY4YHO-TEXHUYECKON JUTepaTypbl Ui aclupaHToB U couckateneil. Yacte 2. Teps,
2008.

0) JonosHuTebHAS JJUTEpPaTypa

1. Tanpbuyk JL.M. Aurnmiickuii si3eik B HayuHou cpene. HUL- UHOPA-M,2016.- Pexum
JocTyna
http://znanium.com/catalog.php?item=goextsearch&title=%D0%90%D0%BD%D0%B3
%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9%20%D1%8F%D
0%B7%D1%8B%D0%BA%20%D0%B2%20%D0%BD%D0%B0%D1%83%D1%87%
D0%BD%D0%BE%D0%B9%20%D1%81%D1%80%D0%B5%D0%B4%D0%B5&auth
0rs=%D0%93%D0%B0%D0%BB%D1%8C%D1%87%D1%83%D0%BA#none



http://znanium.com/catalog.php?item=goextsearch&title=%25D0%2590%25D0%25BD%25D0%25B3%25D0%25BB%25D0%25B8%25D0%25B9%25D1%2581%25D0%25BA%25D0%25B8%25D0%25B9%20%25D1%258F%25D0%25B7%25D1%258B%25D0%25BA%20%25D0%25B2%20%25D0%25BD%25D0%25B0%25D1%2583%25D1%2587%25D0%25BD%25D0%25BE%25D0%25B9%20%25D1%2581%25D1%2580%25D0%25B5%25D0%25B4%25D0%25B5&authors=%25D0%2593%25D0%25B0%25D0%25BB%25D1%258C%25D1%2587%25D1%2583%25D0%25BA#none
http://znanium.com/catalog.php?item=goextsearch&title=%25D0%2590%25D0%25BD%25D0%25B3%25D0%25BB%25D0%25B8%25D0%25B9%25D1%2581%25D0%25BA%25D0%25B8%25D0%25B9%20%25D1%258F%25D0%25B7%25D1%258B%25D0%25BA%20%25D0%25B2%20%25D0%25BD%25D0%25B0%25D1%2583%25D1%2587%25D0%25BD%25D0%25BE%25D0%25B9%20%25D1%2581%25D1%2580%25D0%25B5%25D0%25B4%25D0%25B5&authors=%25D0%2593%25D0%25B0%25D0%25BB%25D1%258C%25D1%2587%25D1%2583%25D0%25BA#none
http://znanium.com/catalog.php?item=goextsearch&title=%25D0%2590%25D0%25BD%25D0%25B3%25D0%25BB%25D0%25B8%25D0%25B9%25D1%2581%25D0%25BA%25D0%25B8%25D0%25B9%20%25D1%258F%25D0%25B7%25D1%258B%25D0%25BA%20%25D0%25B2%20%25D0%25BD%25D0%25B0%25D1%2583%25D1%2587%25D0%25BD%25D0%25BE%25D0%25B9%20%25D1%2581%25D1%2580%25D0%25B5%25D0%25B4%25D0%25B5&authors=%25D0%2593%25D0%25B0%25D0%25BB%25D1%258C%25D1%2587%25D1%2583%25D0%25BA#none
http://znanium.com/catalog.php?item=goextsearch&title=%25D0%2590%25D0%25BD%25D0%25B3%25D0%25BB%25D0%25B8%25D0%25B9%25D1%2581%25D0%25BA%25D0%25B8%25D0%25B9%20%25D1%258F%25D0%25B7%25D1%258B%25D0%25BA%20%25D0%25B2%20%25D0%25BD%25D0%25B0%25D1%2583%25D1%2587%25D0%25BD%25D0%25BE%25D0%25B9%20%25D1%2581%25D1%2580%25D0%25B5%25D0%25B4%25D0%25B5&authors=%25D0%2593%25D0%25B0%25D0%25BB%25D1%258C%25D1%2587%25D1%2583%25D0%25BA#none
http://znanium.com/catalog.php?item=goextsearch&title=%25D0%2590%25D0%25BD%25D0%25B3%25D0%25BB%25D0%25B8%25D0%25B9%25D1%2581%25D0%25BA%25D0%25B8%25D0%25B9%20%25D1%258F%25D0%25B7%25D1%258B%25D0%25BA%20%25D0%25B2%20%25D0%25BD%25D0%25B0%25D1%2583%25D1%2587%25D0%25BD%25D0%25BE%25D0%25B9%20%25D1%2581%25D1%2580%25D0%25B5%25D0%25B4%25D0%25B5&authors=%25D0%2593%25D0%25B0%25D0%25BB%25D1%258C%25D1%2587%25D1%2583%25D0%25BA#none

American English for Everyday and Academic Use, 1996.

E.A. bounu « AHITTUICKUH U1 HOBCEIHEBHOIO U AEIOBOr0 o0meHus», 2003r.

Murphy English Grammar in Use, 2008.

KyspmenkoBa, }0.b. AHIIUACKUI SI3BIK Ui COLMONIOTOB: YUEeOHHK Ut OakanaBpoB /
10.b. Ky3pmenkoBa, A.P. JKaBoponkosa. — M.: FOpaiit, 2012.

Honuenko E.H. AHruiicKuii 351K AJI ICUXO0JIOTOB U conosioros. M., 2007.

K. BpyrsH, A. TpodhumoBa AHTIUHCKHIA SI3BIK TSI cOIMOIoroB. M., 2007.

8. Meronuueckas pa3paboTka MO Pa3BUTHIO HABBIKOB aHHOTHPOBAHUS, peepUpPOBAHUS U
nrucbMa B cepe nmpodecCHoHaAIbHOW KOMMYHHUKAITMK Ha aHrIuickoM s3eike / ['OY BITO
"TBep. roc. yH-T", Kad. uHOCTp. 3. rymManut. dax. ; [cocT. aA.¢d.H., mpod. H. A. Komuna].
- TBeps : TBepckol rocynapcTBeHHbIM yHUBEpCUTET, 2012

arwN

~No

V1. [lepeyenb pecypcoB HHGOPMAIHOHHO-TEJIEKOMMYHUKANIMOHHOI ceTu «HTEepHET,
HeO0XO0AUMBIX IJIf OCBOCHHSI TUCIHUNJIMHBI

Ayauno-marepHaJibl
Audio The USA

Buneo-marepuasbl
The Window on Britain, the USA, The Canada

HNHTepHer pecypcesl

WwWw.ediC.ru - DHIUKIIONEMYESCKUE CIOBAPH MUPA

www.lingvo-online.ru - ABBYY Lingvo - aHrio-pycckuil pycCKO-aHTIIMUCKUI AJIEKTPOHHBIN
CJIOBaphb, NOCTYMHBIN U3 1100010 Windows-npuinoKeHus.

www.multitran.ru - cucrema sl TEPEBOTYUKOB C PYCCKOTrO, AaHTIHICKOTO, HEMEIKOTroO,
bpanmy3ckoro u wucrnaHckoro s3bika. Coaepkur Oojee MATH MIIIHOHOB TEPMUHOB H
MPEIOCTABIISIET BO3MOKHOCTH ajI(haBUTHOTO, MOP(OIOTHIECKOTO U Ppa3oBOTo MOUCKA.
Www.businessvoc.ru - busaec-cioBaps

www.translate.ru - 6ecriatheiii online-niepeBoqunk kommnanuu [IPOMT: aHruiACKuiA, pycCcKui,
HEMELKHH, GpaHIly3CKUHA, HCTTAHCKUI U UTATbSIHCKUH S3bIKU

Ounuknonenus «Bukunenusy»: http://en. Wikipedia. Org

Caiiter: www.lonelyplanet.com, www.fodors.com , www.roughguides.com

AyTEeHTHYHBbIC aHIVI0sI3bIYHbIe MHTEpHET-pecypchI:

1.0nline Macmillan Dictionary (http://www.macmillandictionary.com/)
2.Global eLessons (www.macmillanglobal.com)

3.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)

2) [IporpammHOe oOecrieueHIe

a) JIulieH3noHHOE MporpaMmMHOe o0ecriedeHre
IBM SPSS Amos 19 — AKT npegocTtasnenuna npas Ne Us000311 ot 25.09.2012
MS Office 365 pro plus - AKT npuema-nepeaaun Ne 687 ot 31 mniona 2018
Microsoft Windows 10 Enterprise - AKT npnema-nepegayun Ne 687 ot 31 ntona 2018
Microsoft Office 365 pro plus - AKT npnema-nepeaaun Ne 687 ot 31 niona 2018
Microsoft Windows 10 Enterprise - AKT npnema-nepegayun Ne 687 ot 31 ntona 2018
. Kaspersky Endpoint Security 10 gna Windows — AKT Ha nepegady npas Ne956 ot 18 okTabps
2018r.
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6) CBOOOIHO pacrpocTpaHsIeMOe ITPOrpaMMHOE o0ecIieueHne


http://www.macmillanglobal.com/
http://www.lessonstream.org/

Adobe Reader XI

Any Video Converter 5.9.0
Deductor Academic
G*Power 3.1.9.2

Google Chrome

R for Windows 3.2.5
RStudio

SMART Notebook
WinDjView 2.0.2

Google Chrome

Lo NOULRWNE
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3) CoBpemeHHbIe PO ECCHOHANBHBIC 0a3bl JAHHBIX U MH(POPMALIOHHBIE CIIPABOYHBIC CHCTEMBI
3BC «ZNANIUM.COM» www.znanium.com ;

3B6C «lOPAUT» www.biblio-online.ru ;

3BC «YHuBepcuTeTCcKan bubamnoTteka oHnaH» https://biblioclub.ru/ ;

3BC IPRbooks http://www.iprbookshop.ru /;

3BC «J1aHb» http://e.lanbook.com;

3B6C BOOk.ru https://www.book.ru/

3BC TBIY http://megapro.tversu.ru/megapro/Web

. Hay4yHasn 9N1eKTPOHHaA bubnmoTeka eLIBRARY.RU (noanucka Ha KypHanbl)
https://elibrary.ru/projects/subscription/rus_titles open.asp? ;

9. Penosutapuit Tel'Y http://eprints.tversu.ru
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4) TlepeueHnb pecypcoB MH(DOPMAIMOHHO-TEIICKOMMYHHKAIIMOHHON ceTH «/HTEepHET», HEOOXOIMMbIX
U1 OCBOCHUA JUCHTUIIIIMHBI:

1.Global eLessons (www.macmillanglobal.com)

2.Lessonstream.org (by Jamie Keddie) (www.lessonstream.org)
3.http://www.wordskills.com/level/index.html

4. www.learnenglish.de/

5. www.examenglish.com/

6. www.vocabsushi.com/

7. www.ello.org/

8. www.bbc.co.uk/worldservice/learningenglish/

V1. MeToauueckne MaTepuasibl JJs 00y4AIOIIHUXCH 10 OCBOCHUIO TUCIMIIMHbI

MeToauyeckue peKOMeHAAIMU 110 OPraHU3aluu
CaMOCTOSITEJIbHOM PadoThI CTYI€HTOB

CamocTrosiTenpHass padoTa CTYJCHTOB BKJIIOYAeT B cebsi paboTy CTYIAEHTOB MpHU
BBITIOJTHEHUU JIOMAIIIHUX 33JlaHUH U BO BPEMs MOJTOTOBKH K KOHTPOJIBHOM paboTe U K
JK3aMeHy; paboTy CO CHpaBOYHOW JIMTEPATYpOH Il ayTCHTUYHOTO YCBOCHUS
npo(ecCUOHANBHON JIGKCHKH; TIOJATOTOBKY K TMPAKTUYECKUM 3aHATUSIM (TI0J100p
JUTEpaTypbl TIO OINpEAeNIEHHOW Teme, paboTa HaJ pa3jIMYHBIMU MPOrPAMMHBIMU
MaTepHuajiaMH, COCTaBJICHUE JOKJIaga Ha HEMEIIKOM SI3bIKEe W €ro KPUTHUYCCKUN aHaJH3);
paboTy HajJ MPOCKTaMH, a TaKkKe padoTy Ha MPAKTUYCCKUX 3aHATHUAX, MPOOIECMHO-
Hay4yHas opMa KOTOPBIX OPUEHTUPYET CTY/IEHTOB HA TBOPUECKHM TTOUCK ONMTUMAILHOTO
pelieHus mpoOJIeMbl, pa3BUBAET HABBIKM CAMOCTOSITEIIBHOTO MBIIIICHUS, YMEHUSI BECTU
JTMAJIOT Ha HEMEIIKOM SI3BIKE, BBICTYIIATh ¢ MOHOJIOTHYECKOHN PEeUbIO HA 3aJIAaHHYIO TEMY.


http://www.znanium.com/
http://www.biblio-online.ru/
https://biblioclub.ru/
http://www.iprbookshop.ru/
http://e.lanbook.com/
https://www.book.ru/
http://megapro.tversu.ru/megapro/Web
https://elibrary.ru/projects/subscription/rus_titles_open.asp
http://eprints.tversu.ru/
http://www.macmillanglobal.com/
http://www.lessonstream.org/
http://www.wordskills.com/level/index.html
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CamocrosTenpHas padoTa ¢ rpaMMaTHYeCKMMM MaTepuajiaMM BKJIIOYAeT B cels
BBIMIOJIHEHNE YOPAXHEHWH W TPOBEPKY HX IO KIOYaM C IIeNbI0 JalbHEHIIero
COBEPIICHCTBOBAHMS 3HAHUN TPAMMATHUKH HEMEIIKOTO S3BIKA.

OnHoil u3 3aa4 Kypca sIBJISETCS OBJIaJICHUE YMEHHEM CaMOCTOSITEIbHO paboTaTh
CO CHEeIUaJbHOW JHUTEepaTypod Ha HEMELUKOM S3bIKE€ C IEJIbl0 HU3BJICUYEHUS
npodeccuoHanbHOM HHbOpMaIUU U ee mocienyromeid 0opadotku. K Takoit nureparype
OTHOCSTCA: CIpPaBOYHbIE Marepuainbl, nyonukauun B CMU, Oykiersl, Opoopsl U
JpyTye peKjaMHble MaTepHallbl, JIEKTPOHHBIE 0a3bl U3IATENBCTB U IPOYNE MaTepUaIbl.

CrynmeHTaM pEKOMEHIYeTCS HCIIONb30BaTh CHUCOK HAYYHOH U y4eOHOH
JUTEPaTypbl TpPU TOATOTOBKE K MPAKTUYECKUM 3aHATHUSM, KOHTPOJIBHBIM paboTam,
IpOEKTaM 3aueTy M sk3aMeHy. CTyneHTBl JOJDKHBI 3HAaTh M HCIHOJIb30BaTb TEPMHUHBI,
UCHOJb3YIOIuecs B UX Oyayiel padoTe Mo CnenuaabHOCTH. DTH TEPMUHBI BKIIIOYAIOT B
ce0s TEpPMUHBI IO PEKIAMHOM 1A TEIBHOCTH.

[Ipu pabGore c pabounMu TeTpaasMU IO BHUACOKYPCY PEKOMEHIYETCS
NpPEIBApPUTEIbHO O3HAKOMUTBCS C JIEKCUKOM M pealusMHU, YIOTPeOIIeMbIMH U
YIIOMHUHAEMBIMH B BUICOKYpCE, JJIS YEro CIEAyeT OOpaTUTHhCS K CHPABOYHOW CEKIIMH
KaXK70i paboyeil TeTpaau.

[Ipu pabore ¢ TrpaMMaTHYECKUM IOCOOMEM PEKOMEHAYETCSl BBINOIHATD
yIpaXHEHUsI MHCbMEHHO U IPOBEPSATh UX MO KiIo4aM. PekoMeHayeTcsi OTCleXHUBATh
CBOM OIUIMOKM W cTapaThbCsl HE JONYyCKaTh UX B JalbHelmiedl pabote. B ciywae, ecnu
CTYIEHT JIOIYCKaeT OIIMOKY U HE MOXKET €€ OOBSCHUTh €My CJeayeT OOpaTUThCS 3a
KOHCYJIbTallMel K Mperno1aBaTelio.

PexomeHnaanuu AJis1 CaMOCTOAATEIbHOM Pa0OThHI CTYA€HTOB
€ TEKCTOM M MaTepuajaMu 10 YCTHOH Teme:
— O3HAKOMbTeCb C MaTepuasom NO Teme, COCTaBbTe aHHOTAUMIO,
pedepar;
— BbINULWINTE ONpeaeneHne OCHOBHbIX HayYHbIX MOHATUN;
— 3aKOHCMEKTUPYNTE OCHOBHOE COAEPKAHME;
— COCTaBbTe N/aH CoAepKaHUA;
— BbINULLNTE K/OYEBbIE C/I0BA.
— BbINONHUTE 334aHNA-0PUEHTUPDI B npouecce yTeHUA
pekoMeHAZyeMoro matepmana
— OTBeTbTe Ha 3apaHee NOCTaB/IeHHbIe BONPOCbI NO COAEPHKAHMUIO;
— HanauTe oTBeTbl Ha NpPobaemHble BONPOChI;
— BblbepuTe NPaBUNbHbINA OTBET U3 pAAA AaHHbIX;
— BblbepuTe U3 TEKCTa MONOXKEHUA, PACKPbIBAOWME CMbICA SAHHOrO
Te3unca;
— ynopAago4YbTe NyHKTbl NJ1aHa B COOTBETCTBMMU C IOTMKOM M3/1araemoro
maTepuana;
— MNPOUNNIOCTPUPYMUTE TE3UCHI MPUMEPAMMU U3 TEKCTA;
— WCMNpaBbTe HEBEPHble YTBEPKAEHMA;
— [ONONHUTE 3apaHee AaHHbIe onpeaeneHuns;
— BbINOJIHUTE CNIOBAPHbIN aHANM3 NOHATUI (Kpyra NOHATUIA).
IIpu paGoTe Hax TeMOIl BHINOJHHUTE CAeAYIOIINE 3aaAHNUS:



— COCTaBbTe [/10CCapUih OCHOBHbIX HayYHbIX MOHATUI MO TEME;

— COCTaBbTe MJIaH-KOHCMEKT No TEME;

— noabepute matepuanbl U3 AOMNOJHUTENbHbIX UCTOYHMKOB K MYyHKTaM
naaHa Tembl;

— Yynopaao4YbTe MYHKTbl NJ1aHA B COOTBETCTBUMU C JIOTMKOWN U3NOXMKEHUA
maTtepuana no Teme;

— MPOYTUTE AOMNONHUTENbHbIE UCTOYHMKM MO TEME B COOTBETCTBUM C
NAaHOM;

— COCTaBbTe NNaH-COAEPKAHME TeMbl Ha OCHOBE YTEHWUA HECKO/IbKUX
NCTOYHUKOB;

— noabepute ¢dparmeHTbl U3 UCTOYHUKOB MO TeMe ANA OCBEeLLeHMUS
BOMPOCOB, NPUBOANMbBIX B NIAHE;

— caenante guddepeHUMpPOBaHHbIA aHann3 npobnembl Ha OCHOBE
psAAa UCTOYHUKOB;

— MPOYTUTE TEKCT C KOMMYHWKATUBHOM Uenbto (ana coobueHus,
pacckasa, ANCKyccumn);

— M3yu4uTe mMaTepuan No Teme C LieSiblo BbIXxo4a B POJIEBYIO, AE/10BYHO,
CUTYaUNOHHYIO UTpY;

— NpoynTanTe maTepuan, CUCTEMATU3IUPYNTE ero ANA nocaenyloLlero
npeabaBieHnA B NpodeccnoHaibHO-NeaarorMyecknx Lensx;

— cAaenamTe aHaAUTUYECKYH BbIOGOPKY HOBOM Hay4yHOM MHPOPMAUUKM B
AONONHEHNE K yKe N3BECTHOM (MHoroctyneHyartoe,
KOHLEHTPUYECKOE YTEHME);

— WCMOAb3yMTE MOMCKOBOE, M3yyaloliee, MPOCMOTPOBOE YTEHME Npu
paboTe Hag UCTOYHMKAMM MO TEME;

— cocTaBbTe 6ubamorpadurio 1 aHHOTALMIO MO TEME.

TpeOoBaHusA K PeTHHI-KOHTPOJIIO

PelTUHIOBBIM KOHTPOJb 3HAHMM OCYIIECTBISAECTCS B COOTBETCTBUU C
[lonoxenueM O pPEUTHHIOBOM CHCTEME OLEHKM KauecTBa Yy4ueOHOM paboThbl
ctynentoB TBI'Y.

KauecTBo ycBOEHUs cTyAeHTaMu y4eOHOM TUCUUILIMHBI olleHuBaeTcs mo 100
OoampHOM 1mikane. M3 Hux 60 (100 — npu 3auere) peMTHHIOBBIX 0AJIOB COCTABISET
MaKcUMaJlbHasi OLEHKa y4yeOHOW paboThl CTYJEHTOB B TeyeHHE cemecTpa, a 40
PEUTHHTOBBIX 0aJJIOB COCTABISIET MAKCUMAaJIbHAs OIICHKA Ha KYpCOBOM JK3aMEHE.

PeliTuHroBble Oaiibl, BBIJICICHHBIE ISl OLCHKU TEKYIIEH pabOThl CTYEHTOB
(60 6anm0B) pactpenensaoTCs MEXTy MOIYJISIMH (2 MOIYJISI B CEMECTD).

Pedepar, acce — g0 10 6ammos.

OTBeT Ha BONPOC TEMBI B BHJIE JOKJIAJAa HA CEMUHAPCKOM 3aHATHHA — JIO 5
0anoB.

Pemenne 3ama4, BeIoIHEHUE TPOOJIEMHBIX 33JIaHUH M Ip. — 10 5 OaJlIOB.



AKTHBHOE ydacTue B pabote cemuHapa (BOTPOCHI, O0CYKJICHHE, TOTIOJTHCHUE

U TIpoY.) — 10 3 6aJLIOB.

HUToroBuiii KOHTPOJIL — dK3aMeH (40 0a,1710B)

IIucbMeHHbIN TecT (MPEIIIeCTBYET YCTHOMY dK3aMeHy) — 20 GaioB.

Ha nuceMeHHOM TecTe CTYACHTY IIPCJI1aracTcCs BBIITOJIHUTD CIICAYIOIIHUC 3alaHHA:

1. Mpocnywatb ayaMOTEKCT W OTBEeTUTb Ha BOMPOCbl MO COAEPXKAHUIO
npo3sy4asLero pparmeHTa — 5 6annos.
2. BbINONHMTbL TECT 3aKPbITOrO TUMNA NO IEKCMKe M rpaMmmMaTuKke — 10 6annos.
3. BbinoONHWUTL  NUCbMEHHOe  3afdaHuMe  (HanMMcaTb  NUCbMO  JIMYHOFO
XapakTepa/aenoBoe NMCbMo/31EKTPOHHOE coobueHne u T.4) — 5 6annos.
YcTHblii 3k3amel — 20 6aos.

Ha YCTHOM 3K3aMCHC CTYACHTY IPpCMJIaracTCs BBIIIOJIHUTL CICAYIOIIHNC 3a1aHHA!

1. IIpouuTaTh TEKCT U OTBETUTH HA MIOCTABJIECHHBIE BONPOCHI — 10 Ganios.
2. B pamkax TeMaTHKH T€KCTa MHCIICHUPOBATh CMOACIMPOBAHHYIO CUTYAIHIO,
UCXOJIs U3 MpeJjiaraeMoil B 3aianuu poau — 10 6amios.

TunoBble TECTOBbIE 3aJaHuA

1. I'pammamuueckuii mecm (Tunwt ycinoenwvix npeonosxcenuit) (10 d6annos)

1. IlepeBenure mnpeasioKeHHus, oOpamasgs BHUMAHME HAa THI YCJIOBHOIO
NpeaI0KeHUsl.

00O L &~ Wi —

. Ecniut Ob1 51 ObL1 MpeMbep-MUHUCTPOM, 5 OBbI TOBBICKIJT HAJIOTH.

. Ecniut Ob1 51 He 3a0b11 macnopT, 51 Obl BUEpa MOTYYUII Balll IEPEBO.
. Ecniut BBI cuacT/iuBBI, BBl OyJI€TE KUTH IOATO.

. Ecnut Ob1 TBI GOJTbITIe nBUTANCS, THI OBI OBLIT BeeTaa B hopme.

. Ecniu Ob1 s1 He 3a0buT macnopT, s Obl BYEpa MOJIYYWII Balll IEPEBOA.
. Ecniu ObI 3aBTpa ObL1a XOpoiasi HoroAa, Mbl Obl yCTPOWJIM MMUKHUK.
. Ecnii oHa mMo3BOHUT, MOMPOCHUTE €€ OCTaBUTh COOOIIEHUE.

. Ecnii Ob1 OH mipuiIien BOBpeMsi, ITOr0 MOTIJIO Obl HE CIIYYUThCS.

.. BoiOepuTe NpaBUIIbHBIN BAPHAHT:

. If she ... finished work by 4 o’clock, she will go home.

a) will b) is c) has d) —

. If they understood the problem, they ... find a solution, now.

a) will b) would c) would have d) can



3. If she ... known the facts, she could have told us what to do.

a) have b) will have c¢) would have d) had
4. You’d better come by noon tomorrow. If you go by train, you ... get there
earlier.

a) will b) would C) - d) would have
5. My car smashed into a wall the other day. If I ..., there would have been no
accident.

a) had been able to stop  b) stopped C) stop d) be stopping
6. If I ... a spare ticket, I would take you to the concert tomorrow.

a) have b) had ¢) had had d) will have
7.If 1 ... harder, I would have succeeded when I was younger.

a) was trying  b) have been trying c¢) had tried  d) am trying
8. If I ... more time, I would take up tennis.

a) had had b) would have ¢) willhave  d) had
9. If I had been in a hurry, I ... for dinner yesterday.

a) would stay  b) wouldn’t stay c) wouldn’t have stayed d) will not stay
10. If a fire starts, the alarm ... off.

a) will go b) would go c¢) will have gone  d) would have gone
3.. 3anoJHNTe MPOMYCKH CJeAYIOINNMH COK3aMM:

a) unless b) if ¢) but for
1. ... Iwere you, I would send him a telegram.
2. You will fail your exam ... you work harder.
3. ... your help I would have never been able to finish the work by Friday.
4. She spends Sundays in the garden ... the weather is awful.
5. ... the snow we would have been on time.
6. | would do it gladly ... I could only find the time.

4. IlepeBeauTe NMpeasioKeHMsI:

1. Kanp, 4TO THI OTKA3AJICA MPUHATH Yy4acTUE B KOH(PEPECHITUH.

2. Ecnu st moiiy B OM0MOTEKY, st BO3bMY (DOITOW) 1ist TeOst 3TOT KypHaJ.

3. Eciu Ob1 51 6611 mcateneM, st Obl Hamucaa 00 TOM pPOMaH.

4. Buepamnsisi BeueprHka Oblia Obl ropas3io Becesee, eciau Obl TBOW Opar Toxe
MIPUIIIE.

5. Kak »xaip, 4TO Thl HE 3aHUMAECUIBCS CITOPTOM.

6. Ecnu 51 yBuKy ee B Onmkaiiiee Bpems, sl paccKaxy ei 00 3TOM.

7. Ecnuv OBl 1 KT 32 TOPOJOM, S BBIpaiuBaji Obl OBOIIIH.

8. Ecnu Ob1 y MeHsI Torja ObUTH JIEHBIY, 51 KYTHJI ObI 3TY 3aMeUaTeIbHYI0 MaIluHYy.

2. Hanuwume 3cce na memy
People should pay for their university education.

3. Mononoz-paccyxrcoenue
Buickasicume ceoé mnenue no npeonoyceHHvIM 8ONPOCAM, 00BbACHUME CEOI0



no3uuuro.

Do you like reading? What kinds of books or magazines do you read? When is
your favourite time for reading? Why? What was the last book you read? Did you
like it? Why/ Why not? Speak about the author, the main characters and the plot of
the book. Do you recommend reading it? Give your reasons.

4. Tuanoz — beceoa

IIpotioume cobecedosanue npu ycmpoticmee Ha pabomy (“Looking for a job —
Interview”)

VIl. MarepnanbHO-TEXHHYECKOe o0ecreyeHue

MaTepI/IaJII)HO-TGXHI/ILIeCKOG obOecrieyeHme JAUCHUITIINHBIL:

— yueOHbIe ayIUTOPHM, OCHAIIEHHBIE CpPEICTBAMU BOCIIPOU3BENEHUS
MYJIbTUMEIUNHBIX TEXHOJIOTUN;

— KOMIIBIOTEPHBIN KJIacc, ¢ JOCTYNOM K HH(GOPMAIIMOHHBIM pecypcam;

— obecnieyeHne OTKPHITOro (OecrjaaTHOro) AOCTyna K 3apyOeXHbIM H
POCCHIICKUM 3JIEKTPOHHBIM OHOJIMOTEKaM W pecypcam IO Ipodieme
COLIMOJIOTUH DPBIHKOB, HHTEPHET-TIOpTajaM, JJIEKTPOHHBIM apXuBaM
NEPUOANYECKUX U3TAHHMA 11O COIIMOJIOTHH, MAPKETHUHTY, MEHE)KMEHTY,
MICUXOJIOTUH U COLIMOJIOTUU MOTPEOUTETHCKOTO MOBEACHUS.

Heobxoanma takxe ydeOHast ayTuTOpUsI C MyJIbTUMEAUINHON YCTaHOBKOM,
AIIEKTPOHHBIC OMOJIIMOTEKH, JIICKTPOHHBIE PECYPCHI U JIp.

VIIl. Cenenusi 06 00HOBJIeHMU Padoyeil MPporpaMMbl JUCHUTLIUHBI

Nor.m. OOGHOBIECHHBIN pa3en Onucanue PexBuznThl
paboueit mporpamMMbl BHECEHHBIX JIOKYMEHTA,
JACITUTIIIAHBI U3MEHEHUU YTBEPAUBILIETO
M3MEHEHUS
1.




