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I. AHHOTAIINA
1. Heap 1 3aga4u AUCHMILIAHBI

[lenbto OCBOEHUSI TUCHMIUIUHBI SBISETCA: (POPMHUPOBAHUE CHOCOOHOCTH K
KOMMYHUKAIIMH B YCTHON W MUCHhMEHHOU (hopMax Ha WHOCTPAHHOM SI3BIKE JJIS pe-
HIEHUSA 3a7a4 MEKJIMYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOJECHCTBHS.

3agayamMu OCBOEHUS TUCLUIUIMHBI SIBIISIOTCS:

" PaciumpeHne 1 3aKperieHHe YPOBHS BIIAJICHUS CTYICHTAMH aHTTIHHCKHM S3BIKOM;
" PasBuTHE HEOOXOAMMBIX HABBIKOB JUIS BO3MOXKHOCTH TTOJTy4eHHs HHPOPMALHH U3
3apyOeKHbIX HCTOYHUKOB;
" PasBUTHE Y CTYACHTOB HABBIKOB ayIHPOBAHHS, IO3BOSIONINX UM IIOHHUMATh H (-
_ (bEeKTMBHO HCIIOJIL30BATh MOCTYAOILY 0 HH()OPMALIHIO;
Pa3BuTHE y CTYIEHTOB HABBIKOB TOBOPEHUS, ITO3BOJIIOIIMX UM BBIPa3UTh CBOU
MBICIIA 1 MHEHHUS B MEKIIMYHOCTHOM U JICJIOBOM OOIIEHUHU HA aHTJIMHCKOM S3BIKE.

2. Mecto mucuunimabl B crpykrype OOII

VYuebnasa nqucuuminHa « MTHOCTpaHHBINA A3BIK» (AHTJIMUCKUN SA3BIK) OTHOCHT-
sl K 00s13aTeNIbHOM YacTH y4eOHOTo MIaHa Mo HanpasieHuio noarotosku 38.03.02
MenemxMeHT TpoPuiib « YIpaBiIeHUE B OPTaHU3ALIIN).

Jucnumiuna « M HOCTpaHHBIN S3BIK» (AaHTJIMHUCKUM S3BIK) TPEAyCcMaTpUBAET
(dbopMHpOBaHUE Y CTYJIEHTAa CIOCOOHOCTH K KOMMYHHUKAIIMM B YCTHOW U MUCbMEH-
HOM (popMax Ha MHOCTPAHHOM sI3bIKaxX JUJISl PEIICHUs 3a7ady MEKIUYHOCTHOIO U
MexKyabTypHOro B3aumozeicteusa (YK 4.3 b1.0.03 u YK 4.4. 51.0.03 u YK 4.5
b51.0.03). [ToMmuM0O 3TOr0, MOCKOJIbKY YCHEIIHOE OCBOCHHE MHOCTPAHHOTO S3bIKA
npeanoiaraet OOJbIIYI0 CaMOCTOSATEIbHYIO padoTy, a 3TO B CBOIO O4Yepe/b TpeOy-
€T COOTBETCTBEHHO M yMEHHE OpPraHU30BbIBATH CBOE pabouee Bpems, TO JAaHHAs
JUCLMIUIMHA CIOCOOCTBYET Pa3BUTHUIO CIIOCOOHOCTH K CAMOOPTraHMU3alMi U CaMo-
00pa30BaHHUIO.

3. O0beM JMCHUILIMHBI: 9 3a4eTHBIX eauHMI, 324 aKaJeMHYeCKHX Yaca, B
TOM YHCJIe JJ1s1 04HOH popMbI 00yUeHMsI:

KOHTAKTHAA ayJIUTOPHAs padoTa: mpakTuieckue 3aHsaTrs 166 yacos.

caMocTosiTesibHast padora: 131 yac, KOHTpOJIb 27 4acoB.

B TOM 4YMCJIe IS 0YHO-3209HOI (popmMbI 00yUeHHsI:
st 3a04Hoii popMbI 00yUeHHUs: 9 3aUETHBIX €IUHULL, 324 akaJeMUYECKUX
yaca,
B TOM 4MCJIe KOHTAKTHadA padora: npaktuiyeckue 3auiatust 30 yacos,
caMocCTOsITeIbHAA padoTa: 267 yacoB, KOHTPOJIb 27 yac.



4. Ilnanupyembie pe3yJbTaTbl 00y4eHHUs 0 JMCUHUILIAHE, COOTHECEHHbIE C

IUVIAHUPYEMBbIMHM Pe3yJIbTATAMHU 0CBOCHMS 00Pa30BaTeIbHOM MPOIPaMMBbI

[Tnarupyemble pe3yIbTaThl OCBOSHHUS 00-
pasoBaTebHOM mporpaMmsl (popmupye-
MbI€ KOMITETEHIINN )

[Tnanupyemble pe3ysapTaThl 00YYEHHUS 10 TUCIIUIIIMHE

YK-4 — CnocobGeH ocyImiecTBIsITh Je0-
BYI0O KOMMYHHKAITUIO B YCTHOW W IHCh-
MEHHOM (opMax Ha TOCYIapPCTBEHHOM
s3pike Poccuiickoir denepaumu U HHO-
CTpaHHOM(BIX) sI3bIKe(ax)

YK-4.3 - Bener nenoByto nepenucKy Ha MHOCTpaH-
HOM SI3BIKE C YYETOM OCOOCHHOCTEH CTUJIMCTUKH
Oo(pUIHMATBEHBIX THCEM U COLIMOKYJIbTYPHBIX pa3Inuuid

YK—4.4 - BeinosHseT IJs JAYHBIX LEJIEH MEepeBO
o(umanbHEIX ¥ MTPO(ECCHOHATBHBIX TEKCTOB C HHO-
CTPAHHOTO SI3bIKa Ha PYCCKUM, C PYCCKOTO s3bIKa Ha
MHOCTPAHHBIN

YK—4.6 — YcTHO mpeacTaBisieT pe3yjbTaThl CBOEH
JESITETLHOCTH Ha MHOCTPAHHOM SI3BIKE, MOXET TOJI-
JIEp’KaTh Pa3roBOP B XOJE UX OOCYKICHHS

5. ®opmMa NPOMEKYTOYHOM ATTECTALUM M CEMECTP MPOXO0KICHUSA:
® 110 oyHOM hopme oOyueHus — 3a4er 1, 2, 3 cemecTp; PK3aMeH, 4 ceMecTp;
® 110 OYHO-3204HOM Popme o0yueHust — 3aueT 1, 2 cemecTp; 3K3ameH, 3 ce-

MECTD.

6. SI3bIk penogaBaHMusA PyCCKUiL.

I1. Conep:xanne TUCHMIVIMHBI, CTPYKTYPHPOBAHHOE 110 TeMaM (pa3eiam) ¢
YKa3aHHEM OTBEJICHHOI0 HA HHMX KOJMYECTBA aKaJeMHMYECKMX 4YacoB M BHIOB

Y4eOHBIX 3aHATHI

Jisi OYHOU (pOpMBI 00YUCHHS

Yyebnas mporpamMma — HaMMEHO-
BaHUE Pa3/ieJIOB U TEM

Bcero (uac.)

KonrakTHas padora (dac.)

CamMocTosTenpHas
paboTa, B TOM 4HC-
1€ KOHTPOJIb (4ac.)

[IpakTnueckue
3aHATHs/T1a00-
paTopHbIe pado-
TBI

Jlexknuu

I xypc

Unit 1. Careers.

Ways to improving your career.
Making contact. Choosing the best

Discussing ideas about careers. 27

14 13




candidate for the job of a sales
manager.

Unit 2. Selling online.

Discussing shopping online. Talk-
ing about buying and selling.
Reaching agreement. Negotiating
a joint venture.

27

14

13

Unit 3. Companies.

Discussing types of companies.
Talking about companies: the
world’s most respected compa-
nies. Presentingyourcompany.
Preparinganinvestmentplan.

26

13

13

Unit 4. Great ideas.

Discussing ideas, great ideas. Suc-
cessful meetings. Choosing the
best ideas for three new products.

27

14

13

Unit 5. Stress.

Discussing causes of stress. Dis-
cussing gender-related qualities.
Discussing and ranking stressful
jobs. A career change. Participat-
ing in discussions. Developing a
plan to reduce stress.

27

14

13

Unit 6. Entertaining.

Discussing corporate entertaining.
An interview with two experts on
corporate entertaining. Talking
about eating and drinking. Social-
ising: greetings and small talk.
Organising a conference.
Choosingthebestlocation.

26

13

13

Unit 7. Marketing.

Discussing ideas about marketing.
An interview with a marketing
consultant. Telephoning:
exchanginginformation.
Relaunching a newproduct.

27

14

13

2 Kypc.
Unit 8. Planning.

Discussing planning. Investigating
in Nizhny Novgorod. An Inter-

view with a leading business ad-

27

14

13




viser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

Unit 9. Managing people.

Discussing qualities and skills of a|
good manager. An interview with
a professor of organizational be-
havior. Socialisingandentertaining.
Improvingwaysofworkingtogether.

27

14

13

Unit 10. Conflict.
Conflict management.

An interview with a management,
consultant. Negotiating: dealing
with conflict. Negotiating a solu-
tion to a problem with an em-
ployee.

27

14

13

Unit 11. New business.

Discussing conditions for starting
new business and public- and pri-
vate-sector companies. An inter-
view with a consultant to new
businesses. Economic terms. Deal-
ing with number. Choosing a lo-
cation for a new factory.

28

14

14

Unit 12. Products.

Discussing your favourite prod-
ucts. Presenting a product. Choos-
ing innovative products for a
store.

28

14

14

UTOIro

324

166

158(27)

JI1st cTYyI€HTOB OYHO-3204HOM (POpMBI O0YUEHUS

YyeOHas mporpaMMa — HaWMEHO-
BaHUE pa3/ieJoB U TEM

Bcero (uac.)

KonrtakTHas paborta (dac.)

Jlexuuu

[IpakTnyeckue
(;1abopartopHbie)
paboTHI

CamocTosiTennpHast
paboTa, B TOM 4HUCIIE
KOHTPOJIb ( 4ac.)

1 xype

Temal. Careers.

Discussing ideas about -careers.

64

59




Ways to improving your career.
Making contact. Choosing the best
candidate for the job of a sales
manager

YcraHos.

Tema 2. Companies.

Discussing types of companies.
Talking about companies: the
world’s most respected compa-
nies. Presentingyourcompany.
Preparinganinvestmentplan

65

3umHusst 6

5 60
K/pabora

3auer

Tema 3. Marketing.

Discussing ideas about marketing.
An interview with a marketing
consultant. Telephoning:
exchanginginformation.
Relaunching a newproduct.

65

Jletusas 6

10 55

DK3aMeH

II kypc
Tema 4. Managing people.

Discussing qualities and skills of a|
good manager. An interview with
a professor of organizational be-
havior. Socialisingandentertaining.
Improvingwaysofworkingtogether.

65

KOHTp.-6

5 60
K/pabota

Tema 5. New business.

Discussing conditions for starting
new business and public- and pri-
vate-sector companies. An inter-
view with a consultant to new
businesses. Economic terms. Deal-
ing with number. Choosing a lo-
cation for a new factory.

65

60

DOK3aMeH

UTOroO:

324

30 294(27)

III. O0pa3oBaTe/ibHbIE TEXHOJIOTUH

Jis peamuzarmu OOIT 1 moBbIIeHNs KayecTBa 00pa30BaHus, MOTUBALIMOHHON
COTaBJIAIIOLIEH OOy4YaroUIMXCsl B 00pa30BaTENbHOM IIPOLECCE HUCIONb3YIOTCSI COBpE-
MEHHbIE 00pa30BATEIIbHBIE TEXHOJIOTHH.

VYuebHas nporpaMma — Ha-
MMEHOBAHHUE PA3JIEIIOB U TEM

Bun 3anartus

OO0pa3oBare/ibHbIC TEXHOJIOTUH

Unit 1. Careers.

Discussing ideas about ca-

Penienue nmpakTH4ECKUX CUTYAIUi
Merton case-study
[TpoekTHbIE TEXHOJIOTUI




reers. Ways to improving
your career. Making contact.
Choosing the best candidate
for the job of a sales manager.

MeToapl TPYIIIOBOTO PEIICHUS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MMPAKTUKA, TUAJIOTH, KOH-
dbepeHIuu, TUCKYCCHH)
CocrapieHue U peleHne CuTyaru-
OHHBIX 3aJ1a4 (poJieBast Urpa)
TectupoBanue

JuctanunonHsle oOpa3zoBaTebHbIE
TEXHOJIOTHH

Unit 2. Selling online.

Discussing shopping online.
Talking about buying and
selling. Reaching agreement.
Negotiating a joint venture.

[IpakTryeckoe 3aHITHE

Penienue nmpakTU4eCKUX CUTYaIMi
Meron case-study

[IpoekTHBIE TEXHOJIOTUHU

Metoapl TpynIoBOro peueHus
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTUBHAA MPAKTUKA, 1UAJIOTH, KOH-
dbepeHIuu, TUCKYCCHH)
CocraBieHHE U pPELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBast Urpa)
TectupoBanue

JuctanunonHble 0Opa3zoBaTebHbIE
TCXHOJIOTUU

Unit 3. Companies.

Discussing types of compa-
nies. Talking about compa-
nies: the world’s most re-
spected companies.
Presentingyourcompany.
Preparinganinvestmentplan.

HpaKTI/I‘IeCKOC 3aHATUC

Pemienue nmpakTH4eCKUX CUTYaIUi
Meron case-study

[TpoekTHbIE TEXHOJIOTUU

MeToabl TPYIIOBOTO pEIICHUS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MPAKTUKA, TUAJIOTH, KOH-
dbepeHIuu, TUCKYCCHH)
CocraBiieHHE U pELICHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBast Urpa)
TectupoBanue

JuctanunonHsle oOpa3zoBaTeNbHbIE
TEXHOJIOTHH

Unit 4. Great ideas.

Discussing ideas, great ideas.
Successful meetings. Choos-
ing the best ideas for three
new products.

HpaKTI/I‘IeCKOC 3aHATHUC

Pemienue nmpakTU4ECKUX CUTYaIUi
Meron case-study

[IpoekTHbIE TEXHOJIOTUU

MeTtozabl TPYIIOBOTO pEIICHUS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MMPAKTUKA, TUAJIOTH, KOH-
(dbepeHIuu, TUCKYCCHH)
CocraBiieHHE U pPELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBas Urpa)
TectupoBanue

JuctanunonHble 0Opa3zoBaTebHbIE
TEXHOJIOTHH

Unit 5. Stress.

Discussing causes of stress.
Discussing gender-related
qualities.  Discussing and
ranking stressful jobs. A ca-
reer change. Participating in

HpaKTI/I‘IeCKOC 3aHATHUC

Penienue nmpakTU4ECKUX CUTYaIMi
Meron case-study

[TpoekTHbIE TEXHOJIOTUU

MeToapl TPYIIIOBOTO PEIICHHS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MPAKTUKA, TUAJIOTH, KOH-
(hepeHIHU, TUCKYCCUH)




discussions. Developing a
plan to reduce stress.

CocraBiieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBast Urpa)
TectupoBanue

JlucraHIMOHHBIE 00pa30BaTEIbHbIE
TEXHOJIOTHH

Unit 6. Entertaining.

Discussing corporate enter-
taining. An interview with
two experts on corporate en-
tertaining. Talking about eat-
ing and drinking. Socialising:
greetings and small talk.
Organising a conference.
Choosingthebestlocation.

HpaKTI/I‘IeCKOG 3aHATUC

Pemienue nmpakTU4ECKUX CUTYaIMi
Meron case-study

[IpoekTHBIE TEXHOJIOTUU

MeToapl TPYIIIOBOTO PEIICHUS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MPAKTUKA, TUAJIOTH, KOH-
(dbepeHIuu, TUCKYCCHH)
CocraBiieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBast Urpa)
TectupoBanue

JuctanunonHble oOpa3zoBaTebHbIE
TEXHOJIOTHH

Unit 7. Marketing.

Discussing ideas about mar-
keting. An interview with a

marketing consultant.
Telephoning:
exchanginginformation.

Relaunching a newproduct.

HpaKTI/I‘IeCKOC 3aHATHUC

Penienue nmpakTU4ECKUX CUTYaIMi
Meron case-study

[TpoekTHbIE TEXHOJIOTUU

MeTtoabl TPYIIIOBOTO pEIICHUS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MPAKTUKA, TUAJIOTH, KOH-
(dbepeHIuu, TUCKYCCHH)
CocraBiieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBast Urpa)
TectupoBanue

JuctanunonHble oOpa3zoBaTelbHbIE
TEXHOJIOTHH

2 Kypc.
Unit 8. Planning.

Discussing planning. Inves-
tigating in Nizhny Novgorod.
An Interview with a leading
business adviser. Meetings:
interruptingandclarifying.
Planning a radioprogramme.

HpaKTI/I‘IeCKOC 3aHATHUC

Penienue nmpakTU4ECKUX CUTYAIMi
Meron case-study

[TpoekTHbIE TEXHOJIOTUU

MeToapl TPYIMIIOBOTO PEIICHHS
MPAKTUYECKUX 3aaHui (KOMMYHHU-
KaTHUBHAS MMPAKTUKA, TUAJIOTH, KOH-
dbepeHIuu, TUCKYCCHH)
CocraBiieHHE U pPELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBas Urpa)
TectupoBanue

JuctanunonHsie oOpa3zoBaTelbHbIE
TEXHOJIOTHH

Unit 9. Managing people.

Discussing qualities and skills
of a good manager. An inter-
view with a professor of or-
ganizational behavior.
Socialisingandentertaining.
Improvingwaysofworkingtog
ether.

HpaKTI/I‘IeCKOG 3aHATHUC

Penienue nmpakTH4ECKUX CUTYAIUi
Merton case-study

[TpoekTHbIE TEXHOJIOTUI

MeToasl  TPYIIIOBOTO PEIICHHS
MPAKTUYECKUX 3aaHui (KOMMYHHU-
KaTUBHAS MTPAKTUKA, TUAJIOTH, KOH-
(dbepeHIuH, TUCKYCCHH)
CocraBiieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBas Urpa)
TectupoBanue

JuctanunonHsie 00pa3zoBaTesibHbIE




TCXHOJIOI'MH

Unit 10. Conflict.
Conflict management.

An interview with a manage-
ment consultant. Negotiating:
dealing with conflict. Nego-
tiating a solution to a problem
with an employee.

HpaKTI/I‘IeCKOC 3aHATUC

Penienue nmpakTU4eCKUX CUTYaIMi
Meron case-study

[TpoekTHbIE TEXHOJIOTUI

MeTtoabl TPYIIOBOTO pEIICHUS
MPAKTUYECKUX 3aaHui (KOMMYHHU-
KaTHUBHAS MPAKTUKA, TUAJIOTH, KOH-
(dbepeHIuu, TUCKYCCHH)
CocraBiieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBast Urpa)
TectupoBanue

Juctanunonusie oOpa3zoBaTebHbIE
TEXHOJIOTHH

Unit 11. New business.

Discussing conditions  for
starting new business and
public- and private-sector
companies. An interview with
a consultant to new busi-
nesses. Economic terms.
Dealing with number. Choos-
ing a location for a new fac-

tory.

HpaKTI/I‘IeCKOC 3aHATHUC

Penienue nmpakTH4ECKUX CUTYaIMi
Meron case-study

[TpoekTHbIE TEXHOJIOTUI

MeToapl TPYIIIOBOTO PEIICHUS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MMPAKTUKA, TUAJIOTH, KOH-
(dbepeHIuu, TUCKYCCHH)
CocraBiieHHE U PELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBas Urpa)
TectupoBanue

JuctanunonHsie oOpa3zoBaTelibHbIE
TEXHOJIOTHH

Unit 12. Products.

Discussing your favourite
products. Presenting a prod-
uct. Choosing innovative
products for a store.

HpaKTI/I‘IeCKOC 3aHATHUC

Penienue nmpakTH4ECKUX CUTYAIUi
Merton case-study

[TpoekTHbIE TEXHOJIOTUI

MeToapl  TPYIMIIOBOTO PEIICHHS
MPAKTUYECKUX 3aJaHui (KOMMYHHU-
KaTHUBHAS MMPAKTUKA, TUAJIOTH, KOH-
(dbepeHIuu, TUCKYCCHH)
CocraBiieHHE U pELIEHUE CUTYyallH-
OHHBIX 3aJ1a4 (poJieBas Urpa)
TectupoBanue

JuctanunonHsie oOpa3zoBaTebHbIE
TEXHOJIOTHH

Bce BuabI 3aHATHI MOTYT OCYIIECTBIATHCS B OYHOM (opMaTe B ayJAHTOPH-
X, Ta0OPATOPHSIX U JAPYTUX MMOMEIICHUSX, B PEKUME JIEKTPOHHOTO O0yUYeHUS, a
TaK)Ke ¢ MPUMEHEHUEM JUCTAHITMOHHBIX 00Pa30BaTEIbHBIX TEXHOJIOTUH.

[Tox 251eKTPOHHBIM 00YYEHUEM MMOHUMAETCS OpraHu3alrs 00pa30BaTEIHLHOM
NESTENHHOCTH C TIPUMEHEHHEM WH(MOpMaIu, coepkaiieics B 0a3ax JaHHBIX, U
obOecrieunBarOINX €¢ 00pabOTKy WH(GOPMAIMOHHBIX TEXHOJOTHH, TEXHUYECKHX
cpencTB, UHPOPMAITMOHHO-TETICKOMMYHHUKAIIMOHHBIX CETEH, HAIPaBICHHBIX HA Op-
TaHU3aIAI0 W TIOBBIIIICHUE KadyeCcTBa B3aMMOJICUCTBHS OOYyYaIOMUXCS W Mperoa-

BaTeJICH.

[Ton qucTaHIIMOHHBIMU TOHUMAIOTCSI 00pPa30BaTEIbHBIC TEXHOJIOTUH, PeaIH-
3yeMbl€ B OCHOBHOM C NMPUMEHEHHEM HH()OPMAIIMOHHO-TEICKOMMYHHUKAIMOHHBIX




CeTel MpHU OMOCPEIOBAHHOM (HA PACCTOSTHUU) B3aUMOJICUCTBUHU O0YyYaloOmUXCs U
IIPEIOIaBaTEIICH.

B pexume s1eKTpoHHOTO OOyYeHHS M B CIydae MPUMEHEHHUs IHUCTaHIIUOH-
HbIX 00pa30BaTENIbHBIX TEXHOJIOTUN OOYyYaroIIMMCSl MPEAOCTaBIsETCS IOCTYI K
AIEKTPOHHOHN MH(OpMaIMOHHO-00pa3oBatenbHoi cpeae TBI'Y He3aBUCHMO OT Me-
CTa UX HAXOXKJICHHUS.

IV. OueHnovHbie MaTepuaJIbl JAJIM NPOBEJACHUs TEeKYIIel U MPOMeKYTOY-
HOM aTTecTaluu

Ouenounvie mamepuanvl 07151 NPOGEOECHUS
meKyuiell ammecmayuu
B cBsi3u ¢ TeM, 4TO OIEHOYHBIE MaTEePUAIBI JOJIKHBI 00ECIIEYHBATH BO3ZMOXK-
HOCTh OOBEKTHUBHOM OIIEHKHU YPOBHS C(POPMUPOBAHHOCTH KOMIIETCHIINMA, B paMKax
TEKYILIeW aTTeCTallui BKIFOYEHBI: KOHTPOJIbHBIE BOIPOCHI, TEMATHUKA AIEKTPOHHBIX
Ipe3eHTaIui, TeMaTUKa JUIsl COCTAaBIEHUS KPOCCBOPIOB, TUMOBBIE case-study, Th-
MOBBIE TECTHI U JIP.

Co3zoanue 3n1ekmponnoul npesenmauyuu (Hanpumep, no meme ~Greatldeas)

Co3pnaiiTe W TpelnCTaBbTE JJEKTPOHHYIO TPE3CHTAIMI0O WHHOBAI[MOHHOTO
npoayKTa u3 marepuana Protean mns kommanuu Fabtek. Micnonb3yiite MmaTepuasi
ydyeoHuka ctp.40-41

Lxana oyenxku npezenmayuii:

o COOTBETCTBHE COJEpP>KAaHUS MPE3CHTALMU 33/IaHHOM Teme, LeJIu U 3a-
Jla4u; TOJIHOTA U TIOCTIEI0BATENBHOCTh M3JI0KEeHUS nH(popManuu — 3 6asia;

. JU3aiH Mpe3eHTaluy (HarjasAHOCTh W WUTIOCTPATUBHOCTH IMPOEKTA,
UCII0JIb30BaHUE BU3yaIbHBIX CPEJCTB) — 2 Oaia;

o JMara3oH UCIOJIb3yeMOon JeKCUku — 1 Oa;

o opdorpaduueckasi, TyHKTyallMOHHAsI U pe4yeBasi IpaMOTHOCTb-1 Oaii

Jloknao (nanpumep, no meme “Companyorganisation )

JIokyiax 0 BO3MOXHBIX CTPYKTYypax KOMIIAHWW, BapUaHTaX OpraHU3alui U

p.
LlIxana oyenxu ooknaoa:
o COOTBETCTBHE cojiepKaHusi chopMyJIMPOBAHHOM Teme — 3 Oaia;
o JOKJIa]] KOMIIO3UIIMOHHAS LEJIOCTHOCTD, COOIIOICHUE JIOTHYSCKOM T10-
cJIeJOBaTEILHOCTH — 1 0an;
o JEMOHCTpaIHs OOJBIIIOTO JIEKCHYECKOTO0 3araca U pe4eBOi rpaMOTHO-

cTh — 3 Odayua



Keiic (nanpumep - “Conflicts in a company ”)

Pasz0epure xoHpnukT B komnanuu EuropeanCampers, mpoBeIuTe COBEIIA-
HUE, HA KOTOPOM pa3depuTe KOH(IMKT U BBIPAOOTAlTE CIOCOOBI €T0 PEeIICHUS.
OTtnpaBbTe MUCBMO OT UMEHHU OTJENA KAaJpPOB C ONUCAHUEM PELICHUS W NPUYMH
ero npuHATHsA. OnupaiiTech Ha MaTepuasl Keiica B yueOHuke ctp.95-96

LlIxana oyenxu xeiica:

J COOTBETCTBHE COJICpP)KaHMs Kekca 3aJlaHHON Teme, Ield W 3aJ1ayu;
MOJIHOTA U MOCIEA0BATEIbHOCTh M3JI0KEeHUsI MHpopMaluu — 3 faJia;

o aKTUBHOE y4acTHE B IUCKYCCHUH 110 MaTepHaliaM Keiica— 2 faJuia;

. JIMana3oH UCIOJIb3yeMOM JIEKCUKU — 1 0aJw;

o opdorpaduueckas, myHKTyal[MOHHAS ¥ pedeBasi IPaMOTHOCTh-1 0aJ

Hanucanue 3cce(nanpumep, na memy “‘Managingpeople )
HamummuTe 3cce — paccykKaeHue Ha TeMY TaKTHKH yIPABICHUS JIFOIbMH.

[llkana oyenxu scce:

Conepxanue:

o npeAcTaBieHa apryMEHTHpPOBaH-Hasi COOCTBEHHAs TOYKa 3peHUs (ITO3HUIINH,
OTHOIIEHUSs) — 2 Oasia;

o IpeJCTaBlIcHa COOCTBEHHAs TOYKa 3pEHHS, HO HE apryMeHTHpoBaHa — |
Oa;

o BHYTPEHHEE CMBICIIOBOE €IMHCTBO, COOTBETCTBHE TeMe — 2 Oasia;

SA3bIKOBOE OPOpPMIICHHE:

o co0JroieHbI paBuia opdorpaduueckoit, rpaMMaTUHYECKON, MMyHKTYaI[MOH-
HOM, CTUIMCTUYECKON KYJIbTYphI — 1 OaJ;
o co0JroIcHBI TpeOOBaHMs K 00bEMY — 1 Oan

Yuacmue ¢ ouckyccuu (nanpumep, na memy “Entertaining”)

OO6cynuTe HEOOXOIUMOCTh U BO3MOKHYIO PE3YIbTATUBHOCThH TE€X WJIM UHBIX
BAPUAHTOB KOPHOPATUBHBIX PA3BICYEHUN JIsl KIIMEHTOB.
Lllkana oyenxu ouckyccuu:

o YMEHHUE OTBEYaTh Ha MOCTABJIEHHBIE BOIIPOCHI, TPAMOTHO U KOPPEKTHO BECTH
JTUCKYCCHI0 — 2 Oaia;

o TOYHOCTb U yOEIUTEIbHOCTh apryMeHTalu — 2 0asia;

| BBIP)KEHHE COOCTBEHHOIO OTHOILECHHUS K MPEAJIaraeMoil K 00CYKIEHUIO Te-
Me — 1 Oam;

. 0erjaocTb U SMOMOHAIIBHOCTD peun — 1 Ga;

o JMana3oH UCIO0JIb3yeMOM JIEKCUKH 10 TeMe JUCKyccuu—1 Gam;

o pedeBasi IpaMOTHOCTh — | Gan



Konnekmuenstit npoexm (nanpumep, cozoanue npocnekma “Favouriteplacesat-
myuniversity”)

Co3znaiiTe MyJIbTUMEIUNHBIN TPOEKT, B KOTOPOM PACCKAKUTE O CBOUX JIIO-
OMMBIX MECTaX B YHUBEPCUTETE U MIOYEMY OHU BaM HPABSITCS.

LlIkana oyenxu npoexma:

| CTETIeHb yJacTHs B TIOJITOTOBKE U peain3aliy MpoeKTa — 30ana;

J COOTBETCTBHE COJICP)KAHUS MPOEKTA 3aIaHHOM TeMe, 1IeTN U 3a]]a41; TTOJTHO-
Ta ¥ TOYHOCTh U3J10KEHUs nH(popmaluu — 3 6asa;

| JN3aiiH poeKTa (HArJIAIHOCTh U WIUTIOCTPATUBHOCTh MPOEKTA, UCIIOJIb30Ba-
HUE BU3YaJbHBIX CPEICTB) — 2 Oana;

| JMana3oH UCIOJIb3yeMoi JeKcuku — 1 6ann;

o opdorpadudeckasi, MyHKTyalliOHHAS U PEYeBasi TPaMOTHOCTh-1 OaJi

Yemuoui  omeem  (momonoz-cooowenue no meme) (nanpumep, no me-
me “Theworld’s most respectedcompanies )

Pacckaxute 00 0HOI M3 yBa)KaeMbIX U W3BECTHBIX KOMIIAHUM B MHUpE WIH
IIEPECKAKUTE TEKCT.

Llkana oyenxu ycmnozo omeema:

o CTyAeHT MOJHOCTHIO M TOYHOCTH M3JI0KWI HHpOopManuu — 3 0aia;

o CMBICJIOBAsi CBA3aHHOCTh BBICKA3bIBAHUS, YETKAsl CTPYKTYypa U3JI0KEHU — 1
Oa;

o aJICKBaTHOE UCIIOJIb30BaHUE YUeOHOM JIEKCUKH — 1 Oa;

. MPOJIEMOHCTPUPOBAH OOIBIION JTEKCUYECKUM 3amac u peueBasi TpaMOTHOCTD
— 1 Gann

JMuanoz — deceda(nanpumep, no meme “Choosing the best candidate for the job of
sales manager»)

[ToaroroBpTe nuasior — 6eceay, B KOTOPOM OOCYJIUTE U BBIOEPUTE JIYUIIIETrO
KaHaWJaaTa Ha IpeayiaraeMyro JIOJDKHOCTh, MCXOAS W3 3aJaHHBIX IMapaMeTpOB U
IIPUMCHSIST HEOOXOIUMBIC PEUCBhIS KITHIIIC.

Lxana oyenxu ouanoea:

o CTYZICHT NIPUHSI aKTUBHOE YYaCTHE B JUAJIOTE, H3JI0KUI CBOIO MTO3HIIHIO CO-
TJIACHO TIPEIJIOKEHHON POJTH, TIPABIIIBHO HCITONIB3YET TEMAaTHUECKYTO JICKCH-
Ky ¥ pEUYeBbIC KIIUIIE, MPOSBIISCT YBAXKUTCIBPHOE OTHOIIEHWE K COOCCETHM-
Ky, B p€UH OTCYTCTBYIOT JIEKCHKO-TpaMMaTHYEeCKHEe OIMMUOKK— 3 Oasia;

o CTYJICHT HE COBCEM YETKO HM3JI0KUJI CBOIO MO3MIUIO COTJIACHO IMPEIIOKCH-
HOM pOJIM, JOCTATOYHO IMPABHJIBHO HMCIOJB3YeT TEMAaTHYECKYIO JICKCHKY H
peyeBbIe KIWIIEe, MPOSIBISET YBAKUTEIHHOE OTHOIICHHE K COOCCETHUKY, B
peYu TPHUCYTCTBYIOT HE3HAUUTENIbHBIC JIEKCUKO-TPAMMATHYECKUE OIIHO-
Ku— 2 0aja;



CTYJEHT HE YETKO M3JI0KHJI CBOIO MO3MIIMIO COTJIACHO MPENIOKEHHON POy,
HE UCMOJb3yeT TEMAaTUYECKYIO JIEKCUKY U pedYeBbIe KIIUIIE, HE CPOpMUpPOBa-
HBl YMEHHS paboTaTh B TPYIIIE U MPOSBISTH YBAKHUTEIHHOE OTHOIICHHE K
cOOECEeTHUKY, B PEUU MPUCYTCTBYIOT MHOTOUYHCIICHHBIE JIEKCUKO-IPaMMaTH-
yeckHe omuoku— 1 0aimr;

CTYJEHT MPHUHSJI MAaCCUBHOE y4acTHe B JMAJIOre, HE HM3JIOXKHI CBOIO IMO3U-
IIUIO COTJIACHO MPEIOKEHHON pOJIK, HE TIOHUMAET CYTH 3aJaHHs U OXKHUIAe-
MBIX OT HETO0 PEYEBBIX YMEHH, B PEYH MPUCYTCTBYIOT MHOTOYHCIICHHBIC
JEKCUKO-rpaMMaTrHieckue omuoku—0 6amios

Poneswvie uzpvi(nanpumep, no meme “‘Planning the first radioprogramme”)

B cocrase OPrKOMHUTCTAa ACTAJIBbHO CINIAHHPOBATH OCHOBHBLIC KOMIIOHCHTHI

IpOrpaMMBbl, HX MPOJOKUTEIBHOCTb, IMOCIENOBATEIbHOCTh, KTO OyJeT BeCTH
IporpaMmy M T.J.)

Llxana oyenxu ponegoui uepol:

one.

CTYJICHT TIPUHSI aKTUBHOE Y4YacTHE B WTPE, M3JIOKHI CBOIO TO3HIHIO CO-
TJIACHO TIPEJIOKCHHON POJIH, TIPABHIIBHO HCITONIB3YET TEMAaTHUECKYFO JICKCH-
Ky W peYeBbIe KJIHINE, MPOSBISET YBAXHUTEILHOE OTHOIICHHE K COOECeIHN-
Ky, B p€YH OTCYTCTBYIOT JIEKCUKO-TpaMMaTHIECKHe OMMOKH— 3 Oala;
CTYJCHT HE COBCEM YETKO HM3JIOXKHII CBOIO IMO3UIIUIO0 COTIIACHO IMPEIIOKEH-
HOM pOJIM, JOCTATOYHO MPABUIBHO HCIOJB3YET TEMAaTUYECKYIO JIEKCHKY H
peYeBBIC KIIUIIE, MPOSBISET YBAXXUTEIBHOE OTHOIICHHE K COOECeIHUKY, B
peur TMPUCYTCTBYIOT HE3HAYUTEIbHBIE JIEKCHKO-TPAMMATHYECKHE OIINO-
Ku— 2 0aja;

CTYJICHT HE Y€TKO M3JIOKHJI CBOIO MO3UIIUIO COTIACHO TPEITIOKEHHON POJIH,
HE HCIIOB3YET TEMATHICCKYIO JIGKCHKY U PEUEBBIC KIIHIIE, HE COPMHUPOBA-
Hbl YMEHHUSI padoTaTh B TPYIINEC W MPOSIBIATh YBAKUTEIHHOE OTHOIICHUE K
co0eceTHNKY, B P€YH MPUCYTCTBYIOT MHOTOYUCIICHHBIC JIEKCUKO-TPaMMaTH-
yeckue omuoku— 1 6anr;

CTYJICHT TPHHSUI TTACCUBHOE YYacTHE B WIPE, HE U3JIOKHI CBOIO TO3HUIUIO
COTJIACHO TIPEJUIOKEHHOHN POJIM, HE TIOHUMAET CYTH UTPBI U OKUJAEMBIX OT
HETO PEUYeBHIX YMEHUH, B PEYM MPUCYTCTBYIOT MHOTOYHCIICHHBIC JIEKCUKO-
rpamMMatuyeckue omuoku—0 6ayioB

Hpumep munoeozco mecma

Answer all thirty questions. There is one mark per question.
1 Complete each of these sentences with the correct option.
1 Selim believed he deserved a , 50 he just asked his boss for

a)target b) progress ¢) promotion



2 Itis useful to set your own goals and to think about the skills you need
to them.

a)reach b) make c) master

3 In many countries, there are very few career for people
without formal qualifications.

a)plans b) breaks c) opportunities

4  Itis very inconvenient to have to work when you have
young children.

a)flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she
wants to a career move.

a)take b) make c) earn

6 If you want to get in your career, you have to have clear
short- and long-term goals.

a)ahead b) progress c¢) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on
a career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a)make b) work c) do

9 Sales representatives often earn a in addition to their
salary when they achieve their targets.

a)money b) living c¢) bonus

10 Multinationals often their employees excellent career op-
portunities if they are willing to travel.

a) offer b) make c) take

2 Complete the sentences using the words in the box.
| take / do / evaluate / master / make |
11 Do not always wait for your boss to tell you how well you are doing.

You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations con-
sultant.

14  Delegating tasks is an important skill to .
15  Max is only 52, but he would like to early retirement.



LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS
3 Complete these sentences with the appropriate form (positive or neg-
ative) of can, could or would.

16  Alex speak Chinese, but he is planning to start learning
next year.

17  Last year, our employees use the new software, so we
hired a consultant to teach them.

18 you like to take a career break?

19  Naruto get a promotion at GFS, so he wants to move to
another company.

20 Do you think you recommend one or two employment
agencies?

SKILLS: TELEPHONING
4 Match each question 21—25 to the appropriate response a—e. Write
your answers here:
21 22 23 24 25
21  Could I speak to Mrs Zhang, please?
22 Can I take a message?
23 Who’s calling, please?
24 Could you tell me what it’s about?
25  Sorry. Could you say the second name again?
a If you could just tell her that Imelda Reyes rang.
b Well, I would like some information about the conference.
¢ Sure. That’s Loys. L—O—Y—S.
d Just a moment, please. I’ll put you through.
¢ Dieter Enke, from LPL.

5 Complete the following phrases using the words in the box.

calling / catch / engaged / on / afraid

26  Hold , please. I’ll connect you.
27  Sorry, I didn’t your first name.
28 I'm there’s no answer.

29 I'm about the meeting tomorrow.

30 I can’t get through. Their phone’s always

Lllkana oyenxku mecmos:
100% mpaBUIBLHBIX OTBETOB — 5 Oasia.
85% mpaBUIILHBIX OTBETOB — 4 Oasia.
75% mpaBUIBLHBIX OTBETOB — 3 Oajia.
65% TIpaBUIBLHBIX OTBETOB — 2 OaJIJI.
64% 1 MeHee NMpaBWIbHBIX 0TBETOB — () OAJLIOB.

Ouenounvie mamepuanvl 011 NPoOBeOEeHUs



npomeofcymouuoﬁ ammecmauuu.

1. Inanupyemoiii oopazosamenvhsiii pezyarbmam no ¥YK-4 — CrnocobeH ocy-
HIECTBIATH JICJIOBYI0 KOMMYHHUKAIIMIO B YCTHOW M MUCbMEHHOM (hopMax Ha
rocynapctBeHHOM si3bike Poccuiickoit denepannii U MHOCTPAHHOM(BIX)
s3bIKke(ax):

— YK-4.3 — Beger neloByr0 NEPENUCKY HAa MHOCTPAHHOM SI3BIKE C YUETOM
O0COOCHHOCTEH CTUIIMCTUKH O(PUITUATBHBIX TUCEM U COLUOKYJIBTYPHBIX Pa3IMUUM.

— YK-4.4 — BeinosiHsieT AJis JIMYHBIX 1IejIed mepeBoj] OPUIIUATIbHBIX U TIPO-
(hecCHOHANIBHBIX TEKCTOB C MHOCTPAHHOIO SI3bIKA HA PYCCKUM, C PYCCKOTO SI3bIKA
Ha WHOCTPaHHBIN.

— YK-4.6 — YcTHO nipencTaBiseT pe3yiabTaTbl CBOCH AEATEIbHOCTH HA UHO-
CTPAHHOM $SI3BIKE, MOKET MOJJIEP>KAaTh Pa3rOBOP B XOJ/1€ UX 00CYKICHHUS.

IIpumep muno6o2o KOMNIEKCHO20 3a0aHUS
0J15 NPOBEOEHUs NPOMEICYMOYHOU ammecmayuu
CtpyKTypa KOMIUIEKCHOTO 3aJJaHUS:
3aoanue 2. Ilucomennas yacmv—poBEpKa JEKCUKO-IPAMaTUYECKUX 3HAHUH,
HABBIKOB ayJMpPOBaHUs, MMCbMa B BUJIE TECTA
3aoanue 1. Ycmuas uacms — NpOBEPKA YCTHBIX KOMMYHUKATUBHBIX HABbI-
KOB B BUJIE MOHOJIOTHYECKOTO BBICKA3bIBAHMS.

[TpumepHBIC BOITPOCHI JIs TOATOTOBKH YCTHOM YacTH

Unit 1 ”Careers”

l. Where would you want to be in 5 years time?

2. What should you do to get ahead in your career?

3. What helps when trying to move ahead in your career?

4. What practical advice could you give to someone who wants to get
ahead in their career?

5. Explain the meaning of the following phrases:
Careermove;
Careerbreak;
Careerplan;
Career oppotunities.
Who supplies information about a company to the public?
Who keeps and checks the financial records of a company?
Who helps a manager by doing some of their work for them?
Who is the most senior manager in a company?
0. What are the functions of a person working:
ForResearchandDevelopment?
As a Quality Control Inspector?
ForPersonnel?
As a SecurityOfficer?
As a MaintenanceEngineer?
1. Whatcan:
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12.
13.
14.

15.

Unit 2

anoutgoingperson do?

Anindependentperson do?

A bilingualperson do?

A creativeperson do?

Anarticulateperson do?

Anenergeticperson do?

What phrases can you use making calls?

What phrases can you use receiving calls?

What are the responsibilities of a Sales Manager?
What kind of person should a Sales Manager be?

“Selling online”

.

cult po
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What are the advantages of shopping online?

Why do some people prefer not to buy things online?

What are the keys to successful online selling?

What is it a good website?

Why does online shopping make the market extremely competitive?
Why are retailers who sell products both online and in shopsin adiffi-

ition?

Why is the practice of dual pricing only a short-term solution?
How can retailers make the best of both the online and offline world?
What 1s it:

the high street?
cut-throat?

a dilemma?
bricks-and-motar?

dual pricing?

a margin?

to shop about?

cooling off period?
money back guarantee?
method of payment?
interest-free credit?

out of work?

after-sales service?
credit card details?

to refund?

a bargain?

a warehouse?

to despatch?

to purchase?

a supplier?

a retailer?

a wholesaler?

an invoice?



® an order?
® turnover?
10. How can you state aims?
11. How can you make concessions?
12. Howcanyoubargain?
Unit 3 “Companies”
1. Whatis a company?
What companies do you know?
Which company would you like to work for?
What is a share price?
Whatis a workforce?
Whatis a profit?
Whatis a turnover?
Whatis a subsidiary?
0. What is a market share?
10. What is a head office?
11.  What company department is concerned with studying new ideas and
planning new products?
12.  What department keeps a record of money coming in and going out?
13.  What department is involved with managing and organizing the work
of a company?
14.  What department deals with employees and helps with any problems
they might have?
15. What department deals with selling and promoting its products?
16.  What are the most important factors that make a company successful?
17.  What is necessary to make an effective presentation?
18.  How can you outline the presentation?
19. How can you introduce new information?
20. How can you end the presentation?
Unit 4 “Greatldeas”
1. How can great ideas be generated?
Which companies are ready to spend a lot on R&D?
What examples of great business ideas do you know?
What makes a business idea a really great idea?
Why do some people buy new products?
What does it mean “to take advantage of an opportunity”?
What does it mean “ to raise somebody’s status”?
What does it mean “to enter a market”?
9. What does it mean “ to extend a product range”?
10.  What does it mean “to meet a need”?
11.  What does it mean “to make a breakthrough”?
12. Whatis ‘brainstorming’?
Unit 5 “Stress”
1. Whatisstress?
2. What types of stress do you know?
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10.
1.

Which situation is the most stressful for you?
Who are more vulnerable: men or women?
Who cope with pressure better?

What pace of life do you prefer: slow or fast?
What can people do to have a good work-life balance?
What do you do to relax?

Give definitions to the following words:
lifestyle,

workaholic,

workload,

deadline,

flexitime

anaccount

anoverdraft

a loan

interest

savings

a cheque

a creditcard

Why do people become workaholic?

Which job is the most stressful from your point of view?

Unit 6Entertaining

l.

kb

6.

a restaurant?

7.
8.
visitor?

How can you entertain foreign guests?

What are the three favourite forms of entertainment?

What places would you like them to visit?

What events would you recommend?

What other type of entertainment could you offer?

Describe your actions if you decided to invite your business partner to

What cuisine are you keen on?
How would you describe a typical dish from your country to a foreign

Unit 7 “Marketing”

1.

XA RN

1.
12.

What is marketing?

What is the marketing mix?
What and why have you bought recently?
What is a market research?
What is a market segment?
What is a market share?

What is consumer behaviour?
What is a consumer profile?
Whatareconsumergoods?
What is a product launch?
What is a product life cycle?
What is a product range?



13.  What is a sales forecast?
14. Whataresalesfigures?
15. What is a sales target?
16. What is an advertising campaign?
17.  What is an advertising budget?
18. What is an advertising agency?
19.  What sort of advertising do you fins the most effective?
20.  What are keys to successful marketing?
21. How does the technique called ‘market segmentation” work?
Unit 8 «Planningy
1. Whatisplanning?
How do you plan your career?
How do you plan your birthday?
What do you use to plan you day or week?
Do you stick to a plan, if you make it?
What are keys to good planning?
How often should businesses revise their plans?
What is a business plan like?
9. What facts do you know about the economy of Russia?
10.  What are some of the possible threats and opportunities for foreign in-
vestors in Russia?
Unit 9 “Managing people”

e A i

1. What qualities and skills should a good manager have?

2. What do managers need to understand to be good managers?

3. How can managers prepare themselves for managing international
teams?

4.  What advice would you give to a foreign manager who is going to
manage staff in your country?

5. How usual is it to see young people in management position in your
country?

6. What challenges do young managers face, compared to older ones?

7. What are the advantages of being a relatively young manager?

8. What pieces of advice can you give to young managers?

Unit 10“Conflict”
1. What is a conflict?
How good are you at managing conflicts?
What are common causes of conflict in companies and organizations?
Who is a mediator?
How do people usually deal with personal conflicts?
What are the best and worst qualities of a negotiator?
What tips can you give to be a more successful negotiator?
What would you do if you saw two colleagues having n argument?
What would you do if a colleague criticized you?
What would you do if you saw a colleague stealing something?
What would you do if your boss never listened to your ideas?
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12.  What would you do if your boss asked you to work till midnight?
13.  What would you do if you dealt with conflict in a negotiation?
Unit 11 ”New business”
1. What types of business do you know?
What conditions are important for people starting new businesses?
What is interest rate?
What is exchange rate?
What is inflation rate?
Whatis labour force?
Whataretaxincentives?
Whatisgovernmentbureaucracy?
0. What is GDP (gross domestic product)?
10. Whatisunemploymentrate?
11.  Whatisforeigninvestment?
12.  What is balance of trade?
13.  What is a foreign debt?
14.  Whatispublicexpenditure?
15.  Whatis a recession?
16.  Whataresubsidies?
17.  What is a trade deficit?
18.  What is a trade surplus?
19. What are the main problems facing new business?
20. What are key ingredients when starting a new business?
21.  What should the company do to reduce unemployment?
22.  What should the government do to attract foreign investment?
23.  What should the government do to stimulate consumer spending?
24.  What should the government do to reduce the budget deficit?
25. What should the government do to improve the balance of trade?
26. What should the government do to stop companies polluting air and
water?
27.  How is a modern market economy characterized?

i AN i

3ananue 2. TUIOBOE TECTOBOE 3aIaHUE TSI MMCbMEHHON YaCcTH

Tect mpoBepsieT HABBIKK ayAUPOBAHMS, YTCHHS, TUCbMa, TOBOPEHUSI, BIIaJie-
HHE COOTBETCTBYIOLIUM I'PAMMATHYECKUM U JIGKCHUECKUM MaTEPHUAJIOM.

3aganue 2.1Complete the expressions on the right so they have the same
meaning as the ones on the left.

1. Canltalkto...?’d ........ coiin i i L

2. Just amoment ... Thank you. ........ ........ ........
3. I’llconnectyou. 'l ........ ........ ........

4. Am [ speaking to Hello........ ........ CarmenD1az‘7
CarmenDiaz?

S. Yes, it’sme. ..............

6. The reason I’'m calhng 1s... Yes, ’'m ....... ....... youradvert...



7. Can I have your name ......

and address? your name and address?

3amanue 2.2Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Experts
say there are several ways to make the interchange less stressful and more success-
ful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an
accountant at a construction company, was a cheerful woman who had always
kept a dish of goodies on her desk. When she started removing the pictures and the
plants from her office, rumours began to circulate. She did not explain her behav-
1or to anyone. Then the candy dish disappeared. She had been promised a raise for
a long while,” recounts Linda Talley, an executive coach based in Houston. Re-
moving things from her office was a subtle way of letting her employers know she
wouldn’t wait any longer, but it worked. A few months later her salary was
boosted by $5,000. There are many ways to ask for a raise, and Lisa’s method is
not for everyone. But experts say there are some basic ways to enhance your
prospects for success.

WheredidLisawork?
Whatwasherposition?
Washersalaryincreased?
There is only one way to ask for a salary raise; isn’t there?
3aJIaHI/I€ 2.3 Complete these sentences with the appropriate form (positive
or negative) of can, could or would.

B

1 Alex speak Chinese, but he is planning to start learning next
year.

2 Last year, our employees use the new software, so we hired
a consultant to teach them.

3 you like to take a career break?

4 Naruto get a promotion at GFS, so he wants to move to an-
other company.

5 Do you think you recommend one or two employment
agencies?

3ananue 2.4 This draft letter of application is not suitable. Rewrite it us-

ing some of the expressions from the Useful language box, and making any other
necessary changes.

Hello

I saw your ad in our local paper last week, so I want to apply for the job of
Communication Assistant.

I know I am the person you re looking for. I just got various A-levels from
school. And all my friends say they love chatting with me.

So write soon, and tell me when you want me to come for an interview.

Regards

Useful language

Dear Sir or Madam,



With reference to your advertisement in ...

I would like to apply for the position of ...

I feel I am well qualified for the position because...

I would be happy to give you more details and can be contacted at any time.

I would be happy to come for an interview at any time convenient to you.

I enclose a copy of my CV.

A full CV is attached.

I look forward to hearing from you.

Yours faithfully,

3ananue 2.5 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , S0 he just asked his boss for
one.

a) target b) progress c¢) promotion

2 Itis useful to set your own goals and to think about the skills you need to

them.

a) reach b) make c) master

3 In many countries, there are very few career for people
without formal qualifications.

a) plans b) breaks ¢) opportunities

4 Tt is very inconvenient to have to work when you have
young children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she
wants to a career move.

a) take b) make c) earn

6 If you want to get in your career, you have to have clear
short- and long-term goals.

a) ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers ona
career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambi-
tions as well.

a) make b) work c) do

9 Sales representatives often earn a in addition to their salary

when they achieve their targets.

a) money b) living c¢) bonus

10 Multinationals often their employees excellent career op-
portunities if they are willing to travel.

a) offer b) make c) take

3ananue 2.6 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing.
You also need to your progress yourself.

12 Vladimir is hoping to research in informatics.



13 Nandita’s dream is to

tant.

14 Delegating tasks is an important skill to
15 Max is only 52, but he would like to

a living as a public relations consul-

early retirement.

[[Ixana OLIEHKHU CTENEeHH CHPOPMHUPOBAHHOCTU KOMIIETCHIIMN OOydYarolmuxcs Ha
MPOMEKYTOUHOM aTTECTAIlMU B paMKax PEUTUHIOBON CHUCTEMBI (10 O0uHOU hopme

00yueHus)

Tun 3aganus

Nunukatopsl

KomnnuectBo
PEUTHUHIOBBIX
OaJuI0B

3amauue 1

VK-4.6 — YcTHO npencTaBisieT pe3yiabTaThl CBOCH JEsTENb-
HOCTU Ha WHOCTPAHHOM $I3bIKE, MOXET MOJAJEP>KaTh pasro-
BOD B XOJI€ MX 00CYKIEHUS

10

3aganue 2.1

VK-4.6 — YcTHO npencTaBiseT pe3yiabTaThl CBOSH JesTENb-
HOCTH Ha WHOCTPAHHOM $I3bIKE, MOXET MOJAJEP>KaTh pasro-
BOD B XOJI€ MX 00CYXKJIEHHUs

3amaunue 2.2

VYK-4.4 — BrInonHseT A JTUYHBIX LeNeil mepeBos oQuIm-
ATBHBIX W TMPOPECCHOHATHHBIX TEKCTOB C HHOCTPAHHOTO
sI3pIKA Ha PYCCKHMH, C PYCCKOTI0 SI3bIKa HA MHOCTPAHHBIN

3aganue 2.3

VYK-4.3 — Bener nenoByr NepenucKy Ha HHOCTPAHHOM SI3bI-
K€ C Y4eTOM OCOOCHHOCTEH CTHIMCTUKU O(PHUIIMATBHBIX IH-
CeM U COIMOKYJIBTYPHBIX Pa3THYHi

YK—4.6 — YcTHO npeacTaBiisieT pe3yabTaTbl CBOEH JIEATENb-
HOCTH Ha MHOCTPAHHOM SI3BIKE, MOXET TOJJEpKaTh Pas3ro-
BOP B X0J1€ MX 00CYXICHU

3amanue 2.4

VK-4.3 — Bener AenoByr0 NepenucKy Ha HHOCTPAHHOM SI3bI-
K€ C Y4eTOM OCOOCHHOCTEH CTHIMCTUKU O(PHUIMATBHBIX IH-
CeM M COIMOKYJIbTYPHBIX pa3aInuuid

3aganue 2.5

VK-4.3 — Bener nenoByro nepenyucky Ha MHOCTPAHHOMSI3bI-
K€ C YUYETOM OCOOEHHOCTEH CTHJIMCTHKU O(PHUIIMATBHBIX ITH-
CEM U COLIMOKYJIbTYPHBIX pa3Inuuii

VYK-4.4 — BemmonHsA€T I JAYHBIX [eJIeld mepeBoji ohUIim-
QIBHBIX U TPO(EeCCHOHANBHBIX TEKCTOB C HHOCTPAHHOTO
sI3pIKA Ha PYCCKHH, C PYCCKOT0 SI3bIKa HA MHOCTPAHHBIN

Hroro

40

[IIkana orileHUBaHUS COOTHECEHA C PEHTUHIOBBIMHU OasLIaMu.

[IIkana omeHKU cTerneHu chOPMUPOBAHHOCTH KOMITCTCHITHMA
Ha TPOMEXYTOYHOM aTTecTaluu Mo 5-Th OaJIbHOW cucteme (1o

dopme oOyueHus)

00yJaromMXxcs
OYHO-3a0YHON

Tun 3aganusa OueHka «Hey- OrneHka OrneHka OrneHka
JIOBJIETBOPUTEIb- | YAOBIETBOPUTEIHHO «XOPOLIO» «OTIIUYHO»
HO»
3ananue 1 KommyHnukatuBHas | Kommynukarusaas | KommyHuka- KommyHuka-
3a7]a4a BBINIOJIHEHA | 3ajlaya  BBINOJIHEHA | TUBHAsI 3aJada | TUBHasA 3ajaya
MeHee, yeM Ha 50 Ha 50 mpolIeHTOB. | BBIMOJHEHA BBIMIOJTHEHA




MpOLEHTOB. BrI-
CKa3bIBaHHE HEJIO-
TUYHO, CPE/ICTBa
JIOTHYECKOM CBA3H
HE UCIIOJIb3YIOTCA.

Bricka3biBaHuE B
IIEJI0M, JIOTUYHO,
cpeacTaa Joruye-

CKOU CBSA3U OIpaHU-
yeHbl. Mcnonb3yercs

MIPAKTUIECKU
MOJTHOCTBIO.
Conepixanue
OTpakaeT BCe
ACTEeKThI 3aJa-

IMOJTHOCTBIO.
Coneprxanue
IIOJITHO 1 TOYHO
OTpaXkaeT BCe
aCIIEKTHI 3a/a-

[TonnmaHue BbI- OrpaHUYEHHBIN Hus.  Beicka- | Hus. Beicka3bl-
CKa3bIBaHUs 3a- 3armac  JIKCUKA U | 3bIBAaHUE  JIO- | BAaHUE JIOTUYHO,
TPYJIHEHO U3-32a rpaMMaTHYECKHX TUYHO, Cpel- | CPENICTBA CBS3H
MHOTOYHUCJIEHHBIX | CTPYKTYyp. Jlomyie- | cTBa CBSI3U MC- | HCHIOJB3YIOTCS
JEKCUKO-TpaMMa- | Hbl ~ MHOTOYHCIIEH- | TIOJIB3YIOTCS MPaBUIBHO, UC-
TUYECKUX U (poHe- | Hble (5-8) JEKCUKO- | IPaBUIBHO, 10JIb3YEMBIN
TUYECKUX OIIMUOOK. | rpaMMaTHYeCKUe U | UCHOJIb3YEMBIH | IEKCUYECKUI
¢doneTnueckue JIEKCUYECKUI | 3amac, rpaMma-
OIIHOKH. 3amac, TpaM- | THYECKHE
MaTUYECKHe CTPYKTYpHI U
CTPYKTYpHl U | (poHETHUECKOE
¢doHeTnyeckoe | opopmieHHE
odopmiieHne BBICKA3bIBAHUS
BBICKA3bIBAHUS | COOTBETCTBYIOT
B LIEJIOM COOT- | 3aaade. Jlomyc-
BETCTBYIOT 3a- | KaeTcs He Oojee
nade. Jlomyc- | 1-2 HerpyObIx
KaeTcs He 00- | JIEKCHKO-TpaM-
nee 3-4 Herpy- | MaTH4ECKHUX
OBIX JIEKCHUKO- | OIIMOOK W/WTH
rpamMmaThye- 1-2 HerpyObIx
CKUX OIIHUOOK | (POHETUYECKUX
n/umu  3-4He- | ommbOOK
rpyOBIX QoHe-
THYCCKUX
o1IO0K
3aganue 2.1 KommynukatuBHas | KommyHnukatuBHas | KomMMmyHuka- KommyHuka-
3aJjavya BBITIOJIHEHA | 33Jladya  BBHINOJHEHA | TUBHAsI 3ajaya | THUBHAS 3a/1a4ya
3amanue 2.2 MeHee, yeM Ha 50 Ha 50 IpOILIEHTOB,0T- | BBIOJHEHA BEIIIOJIHEHA
MPOLIEHTOB JTUOO BET YAaCTUYHO COOT- | MPAKTUYECKH | MOJHOCTHIO.
3amanue 2.3 OTBET HE COOTBET- BETCTBYET YCJIOBHUSM | IIOJIHO- OTBeT NOJIHO-
CTBYET yCIOBHUSIM 3alaHusl, OTHAENbHbIE | CThI0.OTBET B | CTbIO COOTBET-
Bananue 2.4 3aJlaHuUs HE OTpa- acreKThl He OTpa)ke- | IIEJIOM  COOT- | CTBYET YCJIOBH-
JKAeT acleKThl 3a- | Hbl HJIM HMEIOTCS | BETCTBYET M 3aJIaHus U
Bananue 2.5 JTAaHUS WJIA UMCIOT- | MHOTOYHUCIICHHBIC yCIIOBUSIM  3a- | 00OCHOBaH,
Csl CYLIECTBEHHBIE | HECYILIECTBEHHBIE JaHusl, JIEKCU- | JIEKCHYECKHEe U
OLIMOKH, 3aTPY /- OIIMOKHU, HE 3aTpya- | YECKUE U | rpaMMaTuye-
HSIOIIUE WU UC- HSIOIME KOMMYHHU- | TpaMMaTH4e- CKHE CTPYKTY-

KaKAoIIME KOMMY-
HUKaIUIO.

KaIlMIo.

CKHE CTPYKTY-
pBl  HCTIONB3Y-
FOTCS TIPABHITb-
HO, HEMHOIO-
YHCIIEHHBIE
OIIINOKHU HE
3aTPyIHSIOT
MMOHUMAaHUS.

PBI UCIIOJIB3Y-
IOTCSI IPaBUJIb-
HO.




dopma NpoBeICHUS MPOMEKYTOYHOM ATTECTALMK: YCTHAS WM MUCbMEHHAS.

V. YueOHO-MeTOU4YecKOe U MHPOPMALIMOHHOE o0ecTieYeHue JUCHUTLTUHBI

1) PexoMenayemas tureparypa

a) OcHOBHas JIUTEpaTypa:

l. AHrnuiicKkui s13bIK 17151 3KoHOMUCTOB (B1-B2) : yueOHuK U mpaktu-
kyMm / oTB. pen. T. A. bapanoBckasi. — 3-e uza., nepepad. u gon. — Mockaa :
FOpaiit, 2023. — 421 c. — (Bricuiee oopazoBanue). — TeKCT : 3JI€KTPOHHBINA. —
URL: https://urait.ru/bcode/510883 (nara oopamenus: 11.12.2023).

0) JlomonHuTEeIBHAS TUTEpATYpA:

1. Ky3bemenkoBa, FO. b. Aunrmmiickuii s3eik (A2—B2) : yueOHUK U TIpak-
tukyM™ / FO. b. Ky3smenkoBa. — Mockaa : IOpaiit, 2023. — 412 ¢. — (Bricmiee
oOpazoBanue). —Tekct : snekrpoHHbid. — URL: https://urait.ru/bcode/510704
(mata obpamenus: 11.12.2023).

2. Kynmosa, A. K. AHrinuicKkuil 3bIK JUisl MEHEIKEPOB U jjoructos (B1-
C1) : yueonnk u npaktukym / A. K. Kynmosa, JI. A. Kosnosa, FO. I1. Bonsinerr ;
nox oom. pea. A. K. Kynmosoii. — 2-e u3n., ucnp. u gom. — Mocksa : FOpaiir,
2024. — 326 c. — (Bricmiee o6pazoBanue). — Teker : snekrponHbii. — URL:
https://urait.ru/bcode/534970 (mata obpamenus: 11.12.2023).

2) IlporpamMmHoe obecrieueHre

Google Chrome 6ecmatHoe [10
Sunexc bpaysep oecrutataoe [10
Kaspersky Endpoint Security 10 | akt Ha nepemaudy npas [1K545 ot 16.12.2022
MHoropyHKIMOHaTbHBIN 6ecratHoe [10
peaakrop ONLYOFFICE
OC Linux Ubuntu 6ecmiatHoe I10
Csenenns 00 000pyI0OBaHHBIX y4eOHBIX KaOuHe-

tax https://tversu.ru/sveden/objects/cabinets/study rooms.html

CoBpemeHHbIe TIpodeccroHabHbIE 0a3bl JaHHBIX M MH(OPMAIMOHHBIE CHpa-

BOYHBIE CUCTEMEI (/[ocmyn ¢ komnbromepos cemu 161Y)

1. OBC Jlans https://e.lanbook.com/
OBC Znanium.com https://znanium.com/
OBbC YHuepcurerckas 6ubnuoreka online https://biblioclub.ru
SBC IOPAMUT https://urait.ru/
OBC IPR SMART https://www.iprbookshop.ru/
Hayunas snextponnas 6mbnuorexka eLIBRARY.RU (mommucka Ha
)I(ypHaJIBI) https://elibrary.ru/projects/subscription/rus_titles open.asp

7. Penosurapuii TBI'Y http://eprints.tversu.ru

SIS

Ilepedens pecypcoB MH(POPMAIMOHHO-TEIEKOMMYHHUKAIIMOHHON ceTu «lHTep-
HET», HEOOXOIMMBIX JIJIs1 OCBOCHUS TUCLUTLTUHBI



https://tversu.ru/sveden/objects/cabinets/study_rooms.html
https://e.lanbook.com/
https://znanium.com/
https://biblioclub.ru
https://urait.ru/
https://www.iprbookshop.ru/
https://elibrary.ru/projects/subscription/rus_titles_open.asp
http://eprints.tversu.ru

1. baza mannabix «O030p GAaHKOBCKOTO CEKTOpa» - UHPOPMAIIMOHHO- aHa-
auTudeckue warepuainbl llenTpanbHoro ©Oanka Poccuiickoit ®enpepanuu -
https://www.cbr.ru

2. baza manaBIX «OTKpBITBIE JaHHBIE» - WH(POPMAIMOHHO- aHATUTHYC-
CKUi pasgen oduuuanbHOro cairta MunuctepctBa (unancoB PD -
https://minfin.gov.ru/ru/opendata/

3. baza CTaTUCTUYECKUX JTAaHHBIX Poccrara -
https://rosstat.gov.ru/statistic

4. baza pannbix HII «Mexnynaponnoe MccienoBaTtenbckoe ATEHTCTBO
«EBpazuiickuit MouuTop» - http://eurasiamonitor.org/issliedovaniia

5. baza nannbix denepanbHOi HAIOTOBOU CyKObl «CTaTUCTHKA U aHa-
TuTHKay - https://www.nalog.ru/rn39/related activities/statistics_and_analytics/

6. CnpaBounasi cucrema [naBOyx — CpoOoanblii noctyn on-line:
http:/www.1gl.ru

7. Enunbiit mopran OropkeTHON cucteMbl Poccuiickoit ®denepanum -
https://budget.gov.ru/

8. baza JTAHHBIX «bromxer» Munduna Poccun -
https://minfin.gov.ru/ru/perfomance/budget/

9. baza CTaTUCTHYECKUX JAHHBIX Munpuna Poccun -

https://minfin.gov.ru/ru/statistics/

10. MVIJIBTUCTAT — MHOro(pyHKIIMOHAJIbHBIA CTaTUCTUYECKUA MOpTal
http://www.multistat.ru/?menu_id=1

11. denepanbHbIii 00pa3oBaTeNbHbIA MOpTal «IKOHOMHUKA COIMOJIOTHS
MenemxmeHT - http://ecsocman.hse.ru

12. ba3za nanabix «@uHaHCOBas MaTeMaTHKa — buOnroTeka ynpaBieHUs»
- KopniopatuBHbIii MeHeIKMEHT - https://www.cfin.ru/finanalysis/math/

13.  Enunsiii ¢enepanbubiii peectp cBeaeHuit o 6ankporctse (EOPCH) -
https://bankrot.fedresurs.ru/

14. HWuadopmanmoHHas cuctema IJisi METOJAMYECKOW MOICPKKH, cOopa
JYUIIUX TPAKTUK PETYJIMPOBAHUSA, NUCTAHIIMOHHOTO OOYYEHHUS CIEIUATINCTOB B
00JacTH OLEHKU PETYJIHUPYIOIIEro BO3AEHCTBUSA Ha (DeepaTbHOM U PerHOHATBHOM
yposHe (MUC MITHO) - orv.gov.ru

15. baza JOKYMEHTOB MuH>KOHOMpPa3BUTHS PO -
https://www.economy.gov.ru/material/dokumenty/

VI. MeTonnyeckue MaTepuasbl JJisi 00y4arOIIUXCA 10 OCBOCHHIO JMCIH-
TUIAHBI

Metoauyecke MaTepualibl MO3BOJISIOT 00yYaroleMycsi ONTUMAIbHBIM 00-
pa3oM CIJIAaHUPOBATh U OPraHU30BATH MPOLECC OCBOCHUS y4eOHOTO Marepuana u
BKJIIOYAIOT:

— PEKOMEH/IAINH TI0 MOJITOTOBKE K YU€OHBIM 3aHSATHUSIM;

— TpeOOBaHUs MO MOJTOTOBKE 3JIEKTPOHHBIX MPE3CHTALIUNT;

— PEKOMEH/IAINH 110 CAMOCTOSATENbHON padoTe;


https://www.cbr.ru
https://minfin.gov.ru/ru/opendata/
https://rosstat.gov.ru/statistic
http://eurasiamonitor.org/issliedovaniia
https://www.nalog.ru/rn39/related_activities/statistics_and_analytics/
http://www.1gl.ru
https://budget.gov.ru/
https://minfin.gov.ru/ru/perfomance/budget/
https://minfin.gov.ru/ru/statistics/
http://www.multistat.ru/?menu_id=1
http://ecsocman.hse.ru
https://www.cfin.ru/finanalysis/math/
https://bankrot.fedresurs.ru/
https://www.economy.gov.ru/material/dokumenty/

— BOIIPOCHI IJIs1 CaMOIIOATI'OTOBKH K HpOMe)KYTOLIHOﬁ aTTcCTalluu,

Memoouueckue pekomenoayuu no n0020mMoeKe K y4eOHbiM 3aHAMUAM
Memoouueckue pexomenoayuu 0Jisi LOO2OMOBKU
K NPaKmu4ecKum 3aHsAmusm

N3yuenne Kypca CTyJ€HTaMH JOHKHO OCHOBBIBATHCS HA CAMOCTOSTEIHHOM
popaboOTKe KaKJIOH M3 TeM MPUBEICHHOHN BBINIEC MPOrPaMMbI B COOTBETCTBHH C
TIEPEYHEM PEKOMEHTyeMou TuTepaTyphl. CTYIEHTHI B KAYECTBE CAMOCTOSATEILHOTO
3aJIaHAs OCYIIECTBIISIOT TIOATOTOBKY MPE3eHTAIIN, TUCKYCCHUM, IPOSKTOB Ha WHO-
CTPAaHHOM SI3BIKE.

CamocTosiTenbHas padoTa BKIIIOYAET B ce0s MHANBUIYAIbHOE YTCHHE, a TaK-
xke pabory ¢ MHTepHer-pecypcamu (ayauo, Buaco ¢aiaaMu MO HM3y4yaeMbIM Te-
MaM) U MOCTEAYIONNNA YCTHBIN OTYET 0 OCBOCHHOMY MaTepualy.

CamocrosiTenbHass paboTa ¢ rpaMMaTHYECKUMH MaTepuajiaMu BKIIOYaeT B
ce0s1 BBITIOJTHEHNE YIIPAKHEHUI U IPOBEPKY MX IO KIIF0UaM C LEJBI0 TaTbHEHIIIETO
COBEPIIICHCTBOBAHMS 3HAHUN IPAMMATHKU aHTJIMMCKOTO S3bIKA.

CamocrosiTenbHast paboTa mpeciaenyeT 1elb 3aKpenuTh, YIITyOUTh U pacilu-
pUTH 3HAHWS, TOJYYCHHBIC CTYJCHTAMHU B XOJC AyJUTOPHBIX 3aHITHI, a TaKKe
chopMUpoBaTh HaBBIKK PaOOTHI C HAy4YHOU, y4eOHOW U Yy4yeOHO- METOAMYECKOU
JUTEPATYPOH, pa3BUBATh TBOPUYECKOE, MPOIYKTUBHOE MBIIIICHUE 00ydaeMbIX, MX
KpeaTUBHBIE KauyecTBa. BBUIY TOro, 9YTO KypC MMEET KOMMYHHKATHBHYIO HaIpaB-
JICHHOCTh, OCHOBHOE BHUMAHHE CIICIyEeT YJEIATh 3aJIaHUsIM Ha Pa3BUTHE KOMMY-
HUKATHBHOW KOMIICTCHIIMM. TeMaThKa Kypca IMO3BOJISIET Pa3BUBATh Yy CTYJICHTOB
TBOPYECKHE CIIOCOOHOCTH, JJa€T CBOOOIY NIl MHAMBUIYaIbHOTO O(OPMIICHHS BBI-
CKa3bIBaHMI KaK MOHOJIOTHYECKHX, TaK M JUATOTHYECKUX (POJICBBIC UTPHI).

Camocmosimenvras paboma no UHOCMPAHHOMY S3bIKY Peaiu3yemcsl.

- HETOCPEJCTBEHHO B IMPOIIECCE ayAUTOPHBIX 3aHITHH - Ha MPAKTHUYECKUX
3aHATHUSX, IPU BBITIOJIHEHUN CAMOCTOSITENIbHBIX pa0oT (YBEIUUYCHHE POJIM CAMOCTO-
ATETLHON PabOThI B TIPOIIECCE ayUTOPHBIX 3aHATUH, pa3paboTka METOIUK U (HOpM
OpraHU3alMKA ayJUTOPHBIX 3aHITHH, CIIOCOOHBIX OOECIEYUTh BBHICOKUN YPOBEHB
CaMOCTOSTEIILHOCTH CTYJICHTOB M YIy4IlIEHHUE KaueCTBa MOATOTOBKH);

- B KOHTaKTe C MPEMoJaBaTeIeM BHE PaMOK PACIMCAHMS - HA KOHCYJIbTAIlH-
SIX 10 y4eOHBIM BOIIPOCAM, B XO0Ji¢ TBOPUYECKUX KOHTAKTOB, MPH JIMKBUIAIIUHU 3a-
TOJKEHHOCTEH, TPHU BHITIOJHEHUY WHIUBUTYJTBHBIX 3aaHUHN U T.1.;

- B OmbnmoTeke, qoMa, Ha Kadeape IpH BHIMOJHEHUN CTYICHTOM YYeOHBIX H
TBOPYECKHUX 3aJ1ay (IIe]b - HAyYHUTh CTYJICHTA OCMBICJICHHO U CAMOCTOSITEIBHO pa-
00TaTh ¢ y4eOHBIM MaTEPHUAIIOM, 3aJI0KUTh OCHOBBI CAMOOPTraHU3aIlud U CAMOBOC-
TIATAHMS).

Dopmul opeanuzayuu HeayOUMopHou
CAMOCMOSMENbHOU pabombvl 0OVUAIOUWUXCS

- TIOJATOTOBKA M HAIMMCAaHWE COYMHEHUH, PEe3IOMe U JPYTUX MUCHMEHHBIX pa-
00T Ha 3aJaHHBIC TEMbI, CTYJCHTY >KEJIaTeIbHO MPEJOCTaBUThH MPaBO BHIOOpA Te-
MBI; - BBIMIOJTHEHUE JTIOMAITHUX 33JIaHU Pa3HOOOPA3HOTO XapaKTepa: BHITIOJHEHUE
TPECHUPOBOYHBIX YIIPAKHEHUI; MPOCITYIITUBAHNE 3alUCHA TEKCTOB C MOCIEIYIONAM



U3JI0’)KEHUEM COJIep KaHMSI; IEPEBOJI U Mepecka3 TEKCTOB; MOA00p U U3YUEHHE JIH-
TepaTypPHBIX UCTOYHUKOB; pa3pabOTKa U COCTABJICHHUE PA3IMYHBIX TEM;

- IPOCMOTP BHJIEO OTPHIBKOB C BOIIPOCHUKOM JIJISl CAMOCTOSITENIbHOW Mpopa-
OOTKH J10Ma, KOHTPOJIb OCYILIECTBIISIETCA HA MPAKTUYECKOM 3aHATHH B BUJE KOJUIO-
KBUYMa;

- U3y4YEHUE CTYJIEHTaMHU PEKOMEHIYEMOM JIMTEPATyphl MO MPAKTUKE YCTHOU
Y MUCBMEHHOM peyu aHTJIMMCKOTrO fA3bIKa W HOBEUINUX MyOJUKAIUUA Nepuoanye-
CKOM MMeYaTH MpHU MOJATOTOBKE K MPAKTUUECKUM 3aHSATHUSIM;

- 0030p MepUOANYECKON MeyaTu ¢ MOCIEAYIOUUM U3JI0)KEHUEM Ha MpPaKTH-
YECKOM 3aHSTHH;

- BBINOJHEHUE WHIUBUIYAIbHBIX 3aJJaHUM, HANpPaBJICHHBIX HA Pa3BUTHE Y
CTYJICHTOB CAMOCTOSITEIbHOCTH ¥ MHULIUATUBBL. HIUBHUAYyaTIbHOE 33a/laHUE MOMKET
MOJIy4aTh KaK KaKJIbIi CTYJIEHT, TaK U TpyMIa CTyJCHTOB;

- OCYILECTBJIEHHE IPOEKTHOMN pabOTHlI.

[To pe3ynbraram caMOCTOATENIBHOTO PEUIEHUs 3aJlad CIEIYyEeT BBICTABIATH
[0 KaXXJI0My 3aHATHIO oleHKy. [lo maTtepuanam mMomyins uiau paszena Leiaecoo0-
Pa3HO BBIJABATh CTYJEHTY JOMAIlHEE 3aJaHUE U Ha MOCJIEIHEM IPAKTUYECKOM 3a-
HATUU 10 pa3ziely WIK MOJYJIIO MOJBECTH UTOTH €0 U3y4YeHHUsl (HarpuMmep, IpoBe-
CTU KOHTPOJIbHYIO pabOTy B IIEJIOM 10 MOJAYJI0), OOCYJIUTh OIEHKHU KaXXJO0TO CTY-
JIEHTA, BbIIATh JIONOJHUTEIbHBIE 3aJJaHUsI TEM CTyAEHTaM, KOTOpPbIE XOTAT MOBBI-
CUTh OLIEHKY. BHeaynuTopHas camocrosiTenbHasl paboTa CTyAEHTOB, UMEIOLIAs 1ie-
JbI0 OKa3bIBaTh 3(PGEKTUBHOE BIMSHUE HAa (OPMUPOBAHUE JIMYHOCTH OYIYyILIEro
CHeIUaINCTa, MJAHUPYETCA CTYACHTaMH CaMOCTOSTEIbHO.

N3yuenue Kypca CTyI€HTaMH JOHKHO OCHOBBIBATHCS HA CAMOCTOSITEIBHOM
npopaboTKe KakI0W M3 TeM IMPUBEIECHHOMN BBIIIE MPOrpaMMbl B COOTBETCTBUH C
nepevyHeM peKoOMeHIyeMon TuTepatypbl. CTyIEHTHI B KAYECTBE CAMOCTOATEILHOTO
3a/1aHHsl OCYLIECTBIISIOT OATOTOBKY IIPE3EHTALMMI, TUCKYCCHN, IPOEKTOB HA UHO-
CTPAHHOM SI3BIKE.

CamocrosTenpHas paboTa BKItOUAET B ce0s1 MHIUBUTyIbHOE YTCHHE, a TaK-
xe padoty ¢ UHTepHeT-pecypcamu (ayauo, Bumeo ¢aiiamMu Mo U3ydaeMbIM Te-
MaM) U MOCHEAYIOUMNA YCTHBINA OTYET 0 OCBOCHHOMY MaTepualy.

CamocrosiTenbHas padoTa ¢ rpaMMaTHYECKUMH MaTepuaiaMd BKIIOYAeT B
ce0s1 BBINIOJHEHUE YIPAKHEHUI U POBEPKY MX IO KIIFOYaM C LEJbIO TajJbHENUIIEro
COBEPILIEHCTBOBAHMS 3HAHUN IPAMMATHKU aHTJIMMCKOTO SI3bIKA.

Memoouueckue pekomenoauuu 011 LOO20MOBKU
K BDOMENCYMOUHOU ammecmayuu
[Ipu moAroToBKE K MPOMEXYTOYHOW aTTECTAllMM HEOOXOIUMO TMOBTOPHUTH
U3YYCHHYIO JIEKCHKY U TPAaMMAaTHUKy, OOpaTUThCS K MaTepuaiaM yuyeOHUKa, 9TOObI
MOJITOTOBUTHCS K YCTHOW YaCTH.

Tpebosanusa Kk peiimunz-KOHmMpOJi10



PeldTHHIOBBIM KOHTPOJIb 3HAHUK OCYILIECTBISIETCS B COOTBETCTBUM C [lon0-
JiceHuem o petimuneoso cucmeme ooyuenus 8 1el'Y om 29 urons 2022 2.

Pacnipenenenne 6amioB mo BuaaM pabOTHl B paMKax PEHTHHTOBOW CHCTEMEBI B Ce-

MCCTPC, OKAaHYMBAIOIMCMCA 3a4€TOM:

Bun otueTHOCTH bannsr
Pabora B cemecTpe, B TOM 4HCIIE: 100
TEKYIIUA KOHTPOJIb 65
MOJYJIbHBIM KOHTPOJIb 35
3ayér 40

Pacnipenenenne 6amioB mo BuaaMm pabOTHl B paMKax PEHTHHTOBOW CHCTEMBI B Ce-

MCCTPC, OKAaHYMBAOIMCMCA DK3dMCHOM:

Bug otueTHOCTH bamer
Pabora B cemecTpe, B TOM 4HCIIE: 60
TEKYIIHI KOHTPOJIb 40
MOJ1YJIbHBIA KOHTPOJIb 20
DK3aMeH 40
Hroro: 100

VII. MaTepuajibHO-TeXHUYECKOe o0ecreyeHmne
MarepuanbHo-TexHu4Yeckass 0a3za HeoOXoAuMas W MpUMeEHseMast i OCy-
HIECTBJICHHUS] 00pa30BATENLHOIO MpOIEcca U MPOrpaMMHOE 0OECIeueHne Mo JIUC-
LUIIMHE BKIKOYAET (B COOTBETCTBHU C MACIIOPTOM ayJUTOPHH):
crienuaibHble MOMENIeHUs (ayJUTOpUH), YKOMIUIEKTOBAHHbBIE CIIEIUa-
JU3UPOBAHHON MEOEbI0 M TEXHUYECKHUMH CpPEACTBAMU OOYYEHHs, CIy>KalluMU
JUIA TIPENICTABIICHUs y4€OHOM MH(OPMAMK B Ay IUTOPHH;

MYJIbTUMEIMHHOE 000pyI0BaHue (HOYTOYK, SKpaH U MPOCKTOP);

IIK nnst paGoThI CTYACHTOB B KOMIBIOTEPHOM KJIAcCE€ C BBIXOJIOM B

HuTepner.

VYyeOnas aynutopust Ne 322, 334, 326, 342, 233
170100, Tepckas obnacte, . TBeps, nep. CTyneH-
yeckuil, A. 12

Crousbl, CTynbs, JOCKa, CTalMO-
HapHbBI MYJIBTUMEAUNHBIA TPOEKTOP,
I1K.

VYuebnas aynuropust Ne 301, 308, 319
170021, TBepckast obnactb, . TBepb, yn. 2-1 I'pu-
b6oejoBa, 1. 22

Croubl, cTynbs, aocka, 11K, cra-
LHAOHAPHBIA WJIM INEPEHOCHOW MYJIbTH-
MEIUIHBIN TPOEKTOD,

VYuebnas aynutopust Ne 305, 315, 317, 318,
170021, Teepckas oGnacth, T. TBepsb, ya. 2-s1 ['pu-
boemoBa, 1. 22

Crobl, CTyJbs, JOCKA, EPEHOC-
HOU HOYTOYK, CTallMOHAPHBINA WIIH TIepe-
HOCHOM MYJIbTUMEIUMHBINA IPOSKTOP,

VYuebnas aynuropus Ne 323, 333
170100, Teepckas obnacts, r. TBeps, nmep. CtyaeH-
qecKui, a. 12

Croubl, CTyBS, 10CKa, IEPEHOC-
HOU HOYTOYK




Kadenpa sxkoHOMUKH TpeAnpHsATHS U MEHEIKMEHTA

335

170100, TBepckas obnacts, r. TBeps, nmep. CtyaeH-

qecKui, a. 12

Crousbl, CTyNbs, CTallMOHAPHBIN
KOMIIBIOTED, IPUHTED.

Kadenpa sxkoHOMUKH TpeAnpHsATHS U MEHEIKMEHTA

311

170021, TBepckas obnacth, . TBepsb, yia. 2-1 I'pu-

b6oejoBa, 1. 22

Crousbl, CTylbs, CTallMOHAPHBIN
KOMITBIOTED, IPUHTED.

Kabunet ThroTOpoB 332

170100, TBepckast obmacte, T. TBeph, nep. CTyaeH-

yeckuii, a. 12

Crousbl, CTyNbs, CTallMOHAPHBIN
KOMITBIOTED, IPUHTED.

VIII. CBeieHusi 00 00HOBJIEHMH padoyveid MporpaMMbl THCHMILIAHbBI

Ne OOHOBNEHHBIN pa3aen padoueit | OmmcaHue BHECEHHBIX PexBu3uTHI TOKYyMEHTA,
ILI1. [IPOrpaMMBbl PAKTUKH W3MEHEHUHN YTBEPAUBIIETO U3MEHE-

HUS
1. Turynenbii uct u 4-13 pas- | Jlatel yrBepkaenus, o0- | [IpoTokon 3acelaHus
pi (S 181 HOBJICHUE JTUTEPATYpPHI, | Kadeapsl SKOHOMUKH
JIOTOBOPBI C MPEANpHsi- | OPEANpPUATHS MU MEHe-
TUSMMU U JIp. JOUKMEHTA Nel oT

29.08.2023 r.

2. 4-13 pazpenbl Hatel yrBepknenus, 00- | [Ipotokon 3acelaHus
HOBJIGHUE JUTEpaTyphl, | kKadeapsl SKOHOMUKH
JIOTOBOPBI C TPEANpPHs- | IPEANPUATHS U MEHe-
TUSIMU U JIp. JHDKMEHTA Ne9 oT

22.04.2024 1.




