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I. AHHOTAIUA
1.11lean ¥ 3272494 JUCHUILIHHBI

[{enpro n3ydeHus: AUCLUILUIMHBI SBISETCS COBEPIICHCTBOBAHUE KOMMYHHUKa-
TUBHOW KOMIIETEHIIMH, KOTOPAsl B TAJIbHEHIIEM ITO3BOJIMT I10JIb30BaThCsS. HHOCTPAH-
HBIM SI3bIKOM B Pa3JIMUHBIX 00JIACTAX NPOPECCUOHATBHON IESTEIBHOCTH, HAYYHOU
Y IPAKTUYECKOM padoTe.

HuctunnnHa «JleoBoii THOCTPaHHBIN SA3bIK» MPU3BaHa 00ECIIEYUTh pa3BU-
THE€ KOTHUTUBHBIX U UCCIIEIOBATENBCKUX YMEHUH, TOBBIIIIEHUE YPOBHS y4eOHOH aB-
TOHOMUH; a TAKXKE CIIOCOOCTBOBATh BOCIUTAHUIO TOJIEPAHTHOCTH U YBAXKEHUS K Y-
XOBHBIM LIEHHOCTSIM CTPaH U3y4aeMOro sI3bIKa.

3agayamMy OCBOEHHS TUCLIATUIAHBI SIBJISTFOTCSL:

-opMHUpOBaHUE U COBEPLICHCTBOBAHNE BCEX ITPOAYKTUBHBIX U PETIPOTYK-
THUBHBIX BUJOB PEUYEBOU EATEIBHOCTH;

-popMHUpOBaHUE U COBEPILIECHCTBOBAHUE SI3BIKOBBIX HABBIKOB U YMEHUI
4YTeHUA (03HAKOMHUTEIBHOTO, BHIOOPOYHOI0, aHAIUTUYECKOTO)

-opMHUpOBaHUE HaBBIKOB aHHOTHUPOBaHUS, pedepupoBaHus U MepeBoa
1po(heCcCUOHATIBHBIX TEKCTOB;

-(popMHUpOBaHUE U COBEPIICHCTBOBAHUE PEUYEBBIX HABBIKOB MOCTPOEHUS
YCTHOM U MINCbMEHHOM PEYH B IIPEAEIIAX aKaIeMUYECKOM TEMATUKHU U JE€JTOBON KOM-
MYHUKAallWH;

-IpUOOPETEHNE HABBIKOB CAMOCTOSITENIbHOW KOTHUTUBHOM JESITEIbHOCTH.

2. MecTo nucumMiuiebl B cTpykrype OOIT

Jucnumimaa «JlenoBoi HHOCTPaHHBIN SI3bIK» OTHOCHUTCS K 00s13aTeIbHOM Ya-
CTH Y4eOHOTrO IJIaHa 1Mo HampasieHuio NoaroToBku 38.04.08 «DuHAHCH U KPEAUT
npoduiib « PUHAHCOBBIM MEHEIKMEHT, YUET U aHAIU3 PUCKOBY.

JI71s1 yCIIenmrHOro OCBOCHUS JUCITUTIINHBI « IHOCTpaHHBIH S3bIK B Mpodeccuo-
HAIBHOU JIESITEIIbHOCTUY» MAarucCTp 0JKEH BJIaI€Th MHOCTPAHHBIM SI36IKOM Ha Cpe/i-
HeM ypoBHe intermediate (B1-B2).

3. O0beM auCcHUILNIMHBI33a4ueTHRIC eauHMIb, 108 akagemMudeckux yaca, B
TOM 4YMcJIe 1181 04HOU (popMBbI 00yUeHMs:
KOHTAKTHAA ayJAUTOPHAs padoTa: MpakTUIeCKue 3aHATHsA 344aca;
caMocTosiITeJIbHas1 padora: 74yaca.

4. Ilnanupyembie pe3y/abTaTbl 00y4eHHs M0 JUCHUILIUHE, COOTHECEHHbIE

¢ IVIAHMPYEMBbIMH Pe3yJIbTATAMM OCBOEHHUSI 00Pa30BaTe/IbHOI MPOrpaMMbl

[Tmanupyemple pe3ybTaThl OCBOCHHUS 00- [Tmanupyembie pe3ynbTaThl OOYIECHUS 110 TUCIIUTLTHE
pazoBarenbHOM MporpaMmel (hopMupye-
MbIE€ KOMITETEHIINN )




YK—-4.3 — CocraBisieT TULIOBYIO JIEJIOBYIO IOKYMEH-
TalUIo A aKaJAeMUYECKHX U NpOQecCHOHANTbHBIX

L[eJIE HA UHOCTPAHHOM SI3bIKE
YK-4 — CniocobeH npUMeHSITh COBPEMEH-

Hble KOMMYHUKATHBHbIE TEXHOIOHH, B YK—4.4 — Co3gaer pa3iMyHble aKaJeMUYECKUE WIIH

TOM  uhcie HA  WHOCTpAHHOM(bIX) poecCHOHANTLHBIC TEKCTHI HA HHOCTPAHHOM SI3BIKE
s3biKe(aX), [T AKAIEMHIECKOTO H TpO- YK:4.6 - Hpe,Z[CTleJ'ISICT pe3yJbTaThl UCCIEA0BATEIb-
(beCCHOHATBHOTO B3aUMOJIEHCTBHS CKOU ¥ IMTPOEKTHOM IeATEIHPHOCTH HA PA3IMYHBIX ITy0-
JIMYHBIX MEPOMPUSITUSIX, YIaCTBYET B aKaJIEMUYECKUX
¥ IpO(eCCUOHATBHBIX JUCKYCCUSIX Ha WHOCTPAHHOM
A3BIKE

5. ®opMa POMEKYTOYHOM ATTECTALMHU U CEMECTP MPOXO0KIACHUS:
10 OYHOM (hopme 00ydeHus — 3aueT, 1 cemectp.

6. SI3bIK NpenogaBaHusi PYCCKHUI U AaHTIIMICKUIL.




II. Conep:xanue IMCUUIIMHBIL, CTPYKTYPHPOBAHHOE 110 TeMaM (pa3aesiam) ¢
YKa3aHHEM OTBEJICHHOI0 HA HUX KOJINYECTBA AKAAeMUYECKUX 4YaCOB M BUI0B y4ue0-
HbIX 3aHATHI

Jlis ouHoM (hopMBI OOYUIEHHS
VYuebnas nporpamma | Beero KonrakTHas pabora (dac.) Camocro-
— HAaUMEHOBaHUE (dac.) sITeNIbHAs
PA3/ICIIOB i TeM Jlexuuu [IpakTnueckue Kontpons paGoTa, B
3aHSTHS CaMoCTOs- | 1\ unere
TENBbHOH Pa- | oprnoms
00THI (B TOM (uac.)
quclie Kyp-
coBas pa-
6ota)
BCErO | B T.4. BCEro | B T.4.
MPAKTH- IPAKTH-
qyeckas yeckast
MOJITO- TIOJITO-
TOBKa TOBKa
Mopyns 1. 12 4 8
Tema: At academic
institutions
Monyns 2. 14 4 10
Tema: Organization
Monyns3. 12 4 8
Tema: Change
Mopyns 4. 14 4 10
Tema: Money
MonynsS. 12 4 8
Tema: Statistics
Mopyns 6. 14 4 10
Tema: Cultures
Monyns 7. 14 4 10
Tema:Employment
Monyns 8. 14 4 10
Tema: Finance and
investment
IIpomexxyrouHasar- 2 2 -
TeCTaIus
NTOI'O 108 34 74




Copep:xanue pa3/iesioB M TeM MO JUCHUILINHE
Mopyns 1.

Tewma/ topic:At academic institution

Huckyccus/ discussion: advantages and disadvantages of studying abroad

Tekct/ text: US and UK university systems

Jlexcuka rpammaruka/ language work: college & university, application forms, courses, study
skills& habits, phrasal verbs

Anamm3cutyanuu/ casestudy: letters/emails of application

Moayns 2.

Tewma/ topic: Organization

Huckyccus/ discussion: Rank status symbols in order of importance

Texkct/ text: Flexibility in the work place

Jlexcuka rpammaruka/ language work: noun combinations, word formation, company structure
Ananmscutyanuu/ case study: Auric Bank. Writing a report

Monayns 3.

Tema/ topic: Change

Huckyccus/ discussion: Rank stressful situations

Texct/ text: Change in retailing

Jlexcuka rpammaruka/ language work: words describing change, past simple and present per-
fect

Anamm3cutyanuu/ case study: Acquisition. Writing the action minutes.

Monayns 4.

Tewma/ topic: Money

Huckyccus/ discussion: attitudes to money

Tekct/ text: Financial reports

Jlexcuka rpammaruka/ language work: describing trends, articles
Ananmuzcutyanun/ case study: Investments. Writing an email.

Moy 5.

Tewma/ topic: Statistics

Huckyccus/ discussion: comparing and contrasting

Texkct/ text: Business finance, private finance, insurance

Jlexcuka rpammatuka/ language work: numbers, graphs and diagrams, if-sentences
Ananuscutyarun/ case study: writing summary

Monayns 6.

Tema/ topic: Cultures

Huckyccust/ discussion: the importance of cultural awareness in business
Texkct/ text: Advice on doing business across cultures

Jlexcuka rpammatuka/ language work: idioms, modal verbs
Anamuscutyarnun/ case study: Planning a visit. Writing an email.



Monayis 7.

Tema/ topic: Employment

Huckyccus/ discussion: the most important qualities for getting a job

Tekct/ text: jobs in finance

Jlexcuka rpammaruka/ language work: CV, recruitment, questions, word order
Ananmuscutyanun/ case study: Choosing the best candidate for the job. Writing a letter.

Moayns 8.

Tema/ topic: Finance and investment

Huckyccus/ discussion: banking- a risky business

Texct/ text: Investment credit ranking

Jlexcuka rpammatuka/ languagework: presenting an argument, linkers, presentation techniques
Amnanmscutyanun/ case study: making a presentation

III. O6pa3oBaTesibHBbIE TEXHOJIOTUH

WuterpaionHass ~ Moaenb  OOy4eHHsT ~ MHOCTPAaHHOMY  SI3BIKY B
NpOPECCUOHAIBHON AEATENIbHOCTH IMOMHUMO TPAJULMOHHBIX (OPM M CPEICTB
oOyuyeHHs (pa3lnuyHbI3 BUAOB YTEHHUS, OMNPOCOB, TECTOB, Y4YacTUs B JUAIOrax M
JUCKYCCHUM )ITPEITOJIAraeT UCMOJIb30BAHNE pa3IUYHBIX MH(pOPMAITMOHHO-
kKoMMyHUKaTUBHBIX TexHonoruii (MKT). B mnpomecce ocBoeHMS IUCHUILIMHBI
UCHOJB3YIOTCS CIIEAYIOIIUE YacTHbIE METOJbl OOyYEHMs: TPEHUHIOBBIA (yueOHBIE
TECTbI),  JIEMOHCTPALIMOHHBIN  (CHaiii-ipe3eHTanus),  MPOOJIEMHO-ITOMCKOBBIMI
(mone3nplii  crmcok  ‘hotlist’), KOMMYHUKaTUBHO-UHTEPAKTUBHBIA (3JIEKTPOHHAS
1I0YTa), TBOPUECKO-UCCIIEIOBATEIILCKUI (IIPOEKTHI, npe3eHTanuu). K obyuarommm
NPOrpaMMHBIM ~ CPEACTBAM  OTHOCATCS ~ MYJBTUMEIUMHBIA  y4eOHBIA  Kypc
MHOCTPAHHOTO  53blKa,  OJJIEKTPOHHbIE  y4yeOHO-METOIMYECKHE  pa3paboTKH,
anexTponHbie cnoBapu.MIKT HarpasneHsl Ha popMHpOBaHHUE M COBEPIIICHCTBOBAHUE
BCEX IMPOAYKTUBHBIX W PENPOAYKTUBHBIX BHJIOB PEYEBOM  JESITEIBHOCTH,
KPUTHYECKOTO MBILIUIEHUS, TBOPYECKOTIO MOTEHIMAJIA CTYIEHTA.

TexHonorus MoTyIbHOT0 00y4YEHUS MOIPa3yMEBAET ONPECIEHHbIE TPUHIIUITBI
NoJIJauyd MaTepualia:JMHAMUYHOCTh (3aMEHa JIETKMX OJIOKOB Ha 0oJiee CIOXHbBIE WU
HA00O0pOT B 3aBUCUMOCTH OT PE3YJIbTATOB TECTUPOBAHU );THOKOCTH (pUCHOCcOOIeHHE
cofiepaHus 0JIOKa K MHAUBUIYATbHBIM OTPEOHOCTSIM 00Y4AIOIINXCS).

VYyebnas nporpamma — Bup 3anstus OO0pa3zoBarelibHbIE TEXHOJIOTUI
HAaMMEHOBAHHE Pa3/IEJIOB U
TeM
Mopyns 1. O3HaKOMUTEIBHOE, IOMCKOBOE UTE-
Tema: At academic institu- [IpakTrueckoe 3aHsTHE Hue, pedeprupoBaHre U AHHOTUPOBA-
tions HUE TEKCTa; OMpPoC, OOCYKICHHE.
Hotlist
Mopyns 2. O3HaKOMUTEIBHOE, TIOMCKOBOE YTe-
Tema: Organization [IpakTrueckoe 3aHsTHE HHUE, OTIPOC, O0CYKJICHHE.
Casestudy




Mopyns3.
Tema: Change

[IpakTrueckoe 3aHsTHE

[IpocMoTpOBOE, N3yUaKOLIEE UTEHUE,
OTIpocC, OOCYXKICHHE.
Ponesas urpa

Tewma: Statistics

Monyib 4. [IpakTrueckoe 3aHsTHE [IpocMoTpoBOE, N3yUaroIiee YTeHUE,
Tema: Money orpoc, o0CyKIeHueE.

Casestudy

TecTtupoBanue
Monyinb3. [IpakTrueckoe 3aHsTHE [TouckoBoe, n3yyaroniee YTeHue,

orpoc, o0CyKIeHHE.
Casestudy

Mopyns 6.
Tema: Cultures

HpaKTI/IlIGCKOC 3aHATUC

O3HaKOMHTEIBHOE, IOUCKOBOE YTe-
HHE, OIPOC, 00CYXKICHHE.
Casestudy

Tema: Finance and invest-
ment

Monyib 7. [IpakTrueckoe 3aHsTHE [TouckoBoe, n3yyaroniee YTeHUE,

TemaEmployment pedepupoBaHre U AHHOTUPOBAHHE
TEKCTa, OMPOC, OOCYKICHHE.
Casestudy

Monyns 8. [IpakTuueckoe 3anaTue O3HaKOMUTENBHOE, IIOUCKOBOE YTe-

HUEe, pedepupOBaHIE U AaHHOTHPOBA-
HUE TEKCTa, OMPOoC, 00CYKIEHUE.
[Ipesentanus

TectupoBaanue

IV. OueHouyHble MaTepuaJibl 1JIS NPOBEACHUS TeKylIel U POMEeKyTOY-

HOM aTTeCTALIUM

Ouenounvie mamepuansl 01 NPoOeOCHUA

meKyuien ammecmayuu

B cBs13u ¢ TeM, 4TO OIEHOYHBIE MaTEPHUAIIBI JOJKHBI 00€CTIEUNBAaTh BO3MOKHOCTh
O0OBEKTHBHOM OIICHKU YPOBHS C(HOPMHUPOBAHHOCTH KOMIIETEHIINH, B paMKaX TEKY-

IHCﬁ aTTCCTallui BKIIFOYCHBI.

— MPOBEPKA IMPABUIIBHOCTU CAMOCTOSTEIBHOIO BBINOJHEHUSI TPaMMaTHye-
CKHMX M JIEKCUYECKUX YIPAKHECHUN

— OIpoc

— UTCHHC N UHTCPIPCTALUS IIPOUYUTAHHOI'O TCKCTA HA HHOCTPAHHOM A3BIKC,

Tunogwvie KoHmpoabHbIE 300AHUA 0151 NPOBEPKU YPOBGHA CHOPMUPOBAHHOCHIU
komnemenyuu YK 4.3- Cocmaenaem munogyro 0e108y10 00KyMeHmayuio 0
aKademuueckux u npogheccuonanibHbviX yeaeil Ha UHOCMPAHHOM A3bIKe. (KOH-

MPOb3HAHUAZDAMMAMUKUULEKCUKU)

1.Match each word (1-8) with the correct definition (a—h). Write your answers here:




1 2 3 4 5 6 7 8

1 agenda a) Taking goods to a place, especially to a customer who
has bought them

2 department b) A document that tells customers what goods they have
bought and the price

3 employee c) Part of a large company where people do the same
kind of work

4 headquarters d) Someone who works for an organisation and receives
pay

5 delivery e) A list of subjects that will be discussed at a meeting

6 launch f) An arrangement to meet someone at a certain time
and place

7 invoice g) When a new product is put on the market

8 appointment h) The head office or most important building of a
Company

2.Complete the e-mail (1-7) with the words: book / discuss / know / invite / join / sign / visit

To: Viktor Sharansky
From: Renate Schmidt

Subject: Meeting in Frankfurt, Wednesday 1* November

Dear Viktor,
I understand you are coming to Frankfurt for the meeting next Wednesday. One of our most important
clients, Max Wursig, is going to ! our office on the same day to

2 a new contract. I’'m going to 3 him to the Rathaus res-
taurant for dinner on Wednesday evening. Can you * us? I know he wants to

3 your new research, and this would be a good opportunity.

Please let me % as soon as you can, and I will

a table for three at 7.30 p.m.
Best regards,

Renate

3. Complete the passage below using the appropriate words or phrases from the box.

letter of application ~ position  application form shortlist covering letter hire CV




apply for interview recruit recruitment agency applicants

When a company needsto '............... or employ new people, it may decide to advertise the
jobor 2. ... in the appointments section of a newspaper. People who are interested
canthen 3................. the job by sendingina® ...... Or > iiiiiiiinn., Anda ®..................

containing details of their education and experience. In some cases a company may prefer to do
this initial selection after asking candidates to complete a standard ’............... . The com-
pany’s human resources department will then select the applications that it considers the most

suitable and preparea ................ of candidates or °.............. , who are invited to attend an

0 . Another way for a company to '!........... is by using the services ofa 12 ..............

(US = search firm) who will provide them with a list of suitable candidates.

4. Complete the text below with the appropriate present simple or continuous form of the

verbs in the box.

employ  grow interview open own want
Our company is among the ten largest in the country. We already ............... 1
SANWA International, the successful chemicals company. In addition, we ...... 2 to break into
the new consumer markets of Central and Eastern Europe. For example, we ........... 3 anew
subsidiary in Bratislava next month. That is why this week I ........... 4 candidates for the top
jobs in Slovakia. We ............. 5 well over 3,0000 people, and this number ............ 6 all the
time.

5.Write down the numbers (listening): 1. 7.5%2. 2,004 3. 13.28 4.0.2%S5. $8,123,578 6.
0,986 7.33,987,267
6.Choose the best answer (a,b or c¢) to complete each gap (1-10).

Nick Heinz works for PPP in the sales department. He ! the job three years ago and he
% very successful. Last year, he 3 more than any of his colleagues. He 4 the
‘Salesman of the Year’ prize twice. Now his manager > to give him a new job in the Export

Sales department. People in export sales often ® to other countries, usually by plane. This

’ be a problem for Nick because he 8 like flying. Staying in the same job ? be
good for Nick’s career. What 10 he do?



1 a)start b) is starting c) started

2 a)has been b) have been c) is being

3 a)sells b) has sold ¢) sold

4 a)wins b) has won ¢) is winning

5 a)wants b) want ¢) wanted

6 a) travels b) travel c) are travelling
7 a)is b) should ¢) could

8 a)don’t b) doesn’t ¢) didn’t

9 a)won’t b) wasn’t c¢) doesn’t

10 a)is b) do ¢) should

Llxana oyenxu 3a0anust

[IpaBunbHBIN O0TBET Ha Bonpoc onieHuBaercs B 0,1 6ama. Utoro: 5 6amios

Tunogvie KOHmMmpoONbLHBLE 3A0AHUA 01 NPOEEPKU YPOBHA CPOPMUPOSAHHOCHU
komnemenyuu YK-4.4 (Cozoaem paznuunvie akademuyecKkue uiu npogeccuo-
HalbHble MeKCMbl HA UHOCMPAHHOM A3blKe)

3aganue 1-4.

1. Entitle the text.

2. Single out the main problem.
3. Put 5 key questions on the text.
4. Givethesummaryofthetext.

Mark Gerzon, author of Leading Through Conflict: How Successful Leaders Transform Differ-
ences into Opportunities, has noticed that most things in life involve conflict.

Some of these conflicts emerge when people come together from different backgrounds where
views, cultures and beliefs may not be shared by their colleagues. Today some 63,000 companies
are operating internationally, employing 90 million people and responsible for a quarter of the-
world's gross national product.

'We simply cannot manage a whole company, a whole community, and certainly not awhole
planet, with leaderswhoidentify with only one part: he writes. He therefore believes that future
corporate leaders will need to be experts in mediation rather than the controlling style ofleaders
which was apparent during the 20th century.

These controlling leaders always blamed someone else for failures and achieved success only
becauseemployees were frightened of losing their jobs. Sadly, such methods still exist in some
companies.

Similarly, people who questionmanagement in companies where employee morale is very low
are seen as trouble makers and are often dismissed by the company.But suppose they have a
point?Trouble makers are likely to respect a leader with good mediation skills because they feel
that someone is listening to their complaints.



One problem with mediation in leadership is that it takes time, something this highly competitive
world has little of. That is why the most competitive teams needso individuals who are all capable
of leadership. People need to talk all the time about their various tasks and work towards the same
objective, and any conflicts shouldbe managed in a way that does not disrupt the harmony of the
team.

3aganue 5.

True or false?

a) Mark Gerzon believes that conflict exists in nearly every part of life.

b) Conflict can occur when people work together.

c¢) Leaders need to understand only one part of the company. (False)

d) Twentieth-century leaders rarely accepted responsibility for their mistakes.
e) People who disagree with management feared they will lose their jobs.

f) Good mediators are likely to be respected by staff.

g) Using mediation to resolve conflict takes time.

h) A competitive team needs one good leader. (False)

3ananue 6.

Choose the correct alternatives.

a) If a manager is good at mediation, she/he

1) makes good decisions.ii) is able to resolve conflict.

b) To blame someone is to
1) say they are responsible for a mistake ii) apologise to them for a mistake

c) If employee morale is low, staff are
1) motivated. ii) unhappy.

d) Atrouble maker is someone who
1) solves problems. ii) causes problems.

Lxanaoyenxuzadanus

[TonHOCTBIO CHhOPMUPOBAHBI YMEHUS U HABBIKM YTEHUS: 20anna
- CTYACHT IMOJTHOCTBIO ITIOHUMACT COACPIKAHUC MEYATHOI'O TCKCTA,

- YMEeT U3BJIEKaTh U3 TEKCTOB BAXHYIO MH(YOpMALUIO; cHOPMHUPOBAHBI YMEHHS
aHAJIM3UPOBATh, 0000IIATH U OLIEHUBATH MOJYYEHHYIO HH(OpMAIIHIO.
Copneprkanue TeKCTa MepelaHO BEPHO COINIaCHO TpeOyeMol CTPYKType, TEKCT He
COJACPKHUT I'PaMMATHUICCKUX U JICKCUYCCKUX OIIINOOK.

1 6ann
Yacmuuno chopMUpOBaHBl YMEHUS U HABBIKU YTCHUS:
- CTYZICHT B OCHOBHOM ITOHMMAaEeT OCHOBHOE COJIEpKaHHe TEKCTa, HO
UCIBITHIBACT 3aTPYAHECHUS PU UHTEpIpETaui HHPOpMaIUK, ee aHanuze, 0000-
IIEHUH U olleHKe. MIMetoTcst HerpyOble JTeKCHUKO-TpaMMaTHYeCKUE OLTHOKH.
CdopmupoBanbl HaHa¥aILHOMYPOGHEYMEHHSI U HABBIKW YTEHUS: 0 6amioB

- CTYACHT (bparMeHTapHo MOHUMACT CMBICIT ICYATHOI'O TECKCTAa U 3aTPYAHIACTCA C
MOHMMAaHUEM TEKCTa; NI YACTHYHO CIPABISETCS C U3BICUEHUEM OCHOBHOM WH-
dbopmariu, ee aHaTM30M, 0000IIIEHHEeM U OLIEHKOW. MHOTOYNCIICHHBIE JTIEKCUKO-
rpaMMaTHYeCKUe OMIHOKH




Tunoevle KonmpoavHble 3a0aHUA 0713 NPOBEPKU YPOGHA CHOPMUPOBAHHOCHIU
komnemenyuu YK-4.6 — npeocmaensem pezynomamosl uccied08amenbCKoil u
NPOEKMHOU 0eAmeIbHOCMU HA PA3TUYHBIX NYOAUYHBIX MEPONRPUAMUAX, HABI-
Kamu OucKyccuu Ha WHOCMPAHHOM A3bIKe 8 aKademuieckoll u npogeccuonan-

HOIL OeamenbHoCmu).

CocraBjieHUe 3JIeKTPOHHOM NpPe3eHTAIMU U e€é NPeACTABJIeHUEe 110 HAYYHOH TeMe Maru-

cTpa.

LIkana oyenxu 3a0anust

TexcT MIpE3CHTaAllU /COO6HI€HI/I$I / BBICTYIIJICHUSA BBIIIOJIHCH C
SI3BIKOBOM TOYKH 3p€HUA I'paMOTHO, HC COLCPKUT JICKCHKO-
I'PAMMATHUYICCKUX OIIIHOOK.

10 6atoB

TexcT MIpE3CHTaAllU /COO6HICHI/I$I / BBICTYIIJICHUSA BBIIIOJIHCH C
SI3BIKOBOM TOUKH 3p€HUA B OCIIOM I'paMOTHO, HO COACPIKHUT HEC-
S3HAYUTCIBbHBIC JICKCUKO-TPAMMATUYCCKHEC OIIIHOKHU.

8 baiutoB

Tekct mpe3eHTanuu /coOO0MEH s / BEICTYIJICHHS BBITIOIHEH C
SI3BIKOBOM TOYKH 3pEHUS HErPAMOTHO, COJICPIKUT 3HAYMTEIBHOE
KOJINYECTBO JIEKCUKO-TPAMMATHYECKUX OIMOOK, KOTOPBIE, O/1-
HAKO, HE BIUSIOT HA IOHMMAaHHE TEKCTa B LIEJIOM.

4 danna

Tekct mpe3eHTanuu /co00MEH s / BEICTYIJICHHS BBITIOIHEH C
SI3BIKOBOM TOYKHU 3PEHHUSI COBEPUICHHO HEIPAMOTHO, COJICPKUT
OYeHb OO0JIBIIOE KOJMYECTBO JIEKCUKO-TPAMMATHUECKUX OIIH-
00K, KOTOpBIE, OJTHAKO, BIMSIOT HE MO3BOJIIOT a/IEKBAaTHO I10-

0 oayu10B

HATH COACPIKAHUC U3JIaracMoro TCKCTa.

Ouenounvie mamepuanvl 011 NPoOEEOCHUs
HPOMENCYMOUHOU ammecmayuu:

[Inannpyemble pe3yabTaThl OCBOSHHUS 00-
pazoBatebHOM mporpaMmel (popmupye-
MbI€ KOMITETEHIINN )

[Tnanupyembie pe3ynbTaThl O0Y4YEHUS 10 TUCIIUTLTUHE

YK-4 — CniocoGeH npUMEeHATh COBPEMEH-
Hble KOMMYHHUKAaTHUBHBIE TEXHOJOTHH, B
TOM  4YHClI€ Ha  HMHOCTPAHHOM(BIX)
A3bIKe(ax), UId aKaJeMHUYecKoro M Ipo-
(heccroHaTBHOTO B3aMMOICHCTBHS

YK—4.3 — CocraBisieT TUIIOBYIO JIEJIOBYIO JIOKYMEH-
TalMIo A aKaJAeMUYEeCKUX U NpoQecCHOHATbHBIX
1[eJIe HAa THOCTPAHHOM SI3BIKE

YK-4.4 — Co3gaer pa3inyHble akaJeMUYECKUE WU
poQeCCHOHANIbHBIE TEKCTH HA MHOCTPAHHOM SI3BIKE

YK-4.6 —IIpencrapnser pe3yabTaThl UCCIEI0BATEIb-
CKOH U MTPOEKTHOM IeATENbHOCTH Ha PA3IMYHBIX ITy0-
JIMYHBIX MCPONPUATHUAX, YIACTBYCT B aKaICMUUYCCKHUX
U TIpo(eCCUOHATIBHBIX JUCKYCCUSX HA WHOCTPAHHOM
SA3BIKC

Ilpumep munosoeo KoMnieKCHO20 3a0anus OJisk NPOBEOEHUsL NPOMEIHCYMOUHOU am-

mecmayuu




3ananue 1. CocTaBUTHAEIOBOEMCHMOII03aJaHHONCUTYaIIUH.
e Write a press release about this year’s competition for the website.
e Write an e-mail to CEO, summarising the points agreed during the ne-
gotiation. Write at least 150 words.

3ananue 2. Onucatb rpaduxk.

Summarise the information presented in the bar chart/ diagram by selecting and re-
porting the main features, and make comparisons where relevant. Write at least 150
words

Average life expectancy
M Women M Men

e

=

ERTEEAAED

City centre  Suburbs Rural

3aganue 3. Cnenatb Mpe3eHTAIMI0O HA MHOCTPAHHOM SI3bIKE MO TEMEMOJYJIsSl WU
HAYYHOT'O MCCJICIOBAHUS.
Make a power-point presentation (8-10 slides) according to the given plan.

[IIxana oreHK cTeneHu ChOPMUPOBAHHOCTUKOMIIETEHITUN 00yJarouXxcsi Ha Mpo-

MEXYTOYHOM aTTeCTallUU (10 OUHOU (hopMme 00yUueHUs)
Tun 3ana- WNHaukatopsl Kputepuii oieHHBaHUS U KOJIMYECTBO OAJIJIOB
HUs
3amanne 1 | YK-4.3 — CocraBiser TUIO- | e BMPEACTABICHHOM OTBETE 6 HOTHOM 0ObeMe TIPO-
BYIO JICIIOBYIO JIOKYMEHTAIMIO | TEMOHCTPUPOBAHA CIOCOOHOCTb COCTaBIIATBIEINO-
JUI aKaJIeMUYeCKUX U TIPO- | ByIO JOKYMEHTAIMIO JJIs aKaJeMUYECKUX U Ipo-
(eccuonanbHbIX  LENed  Ha | ecCHOHANBHBIX Leleil Ha HHOCTPAHHOM SI3bIKe—
UHOCTPAaHHOM SI3bIKE enaoenue KoMnemenyuel 6 NonHOM obveme —3a-
umero, (5 6annos)
® B IIPEJCTABICHHOM OTBETE CIIOCOOHOCTH COCTAB-
JATBAEIOBYI0 JOKYMEHTALMIO IJIsl aKaJeMHde-
CKHUX U NPO(ECCUOHAIBHBIX LieJIeil Ha HHOCTpaH-
HOM SI3bIKE HE IPOJEMOHCTPUPOBAHA — KOMNEMEH-
yueti He 0611a0e]l — He 3a4MeHO.




3amanue 2

YK—4.4 —Co3naer pasznnu-
HBIC aKaJIEMHUUYECKUE WUITH TTPO-
(deccroHanbHBIC TEKCTHI HA
UHOCTPaHHOM SI3bIKE

® B IIPEICTABJICHHOM OTBETE 8 NOJHOM 0Obeme TIPO-
JIEMOHCTPUPOBAHA CIOCOOHOCTh CO3/1aBaThpa3iIfy-
HbIE aKaJeMUYEeCKHe WIH MpodhecCHOHATbHBIC
TEKCThI Ha MTHOCTPAHHOM SI3bIKE —81a0eHUe Komne-
menyuell 8 NoIHOM obveme —3aumenoy (10 6annos)

® B IIPE/ICTABICHHOM OTBETE CIIOCOOHOCTh Pa3JIny-
HBIC aKaJeMHYECKHe WIH TpodecCUOHATbHBIC
TEKCThl Ha WHOCTPAHHOM SI3bIKE€ HE IMPOJEMOH-
CTPUPOBAHA — KOMHNemeHyuell He 081a0el — He 3a-
UMEHO.

3aganue 3

YK—4.6— Ilpeacrasnsier pe-
3y/lbTaThl  HCCIEI0BATENb-
CKOM M NPOEKTHOW JEATENb-
HOCTHU Ha Pa3IMYHBIX MyOJInY-
HBIX MEpOIPUATHUAX, Y4acT-
BYET B aKaJ[EMUYECKHUX U MPO-
(eccHOHaNbHBIX JTUCKYCCHUSIX
HA UHOCTPAHHOM SI3bIKE

® B IIPEJICTABJICHHOM OTBETE 8 NOTHOM 0OBeMe TIPO-
JIEMOHCTPUPOBAHA CIIOCOOHOCTH TIPEICTABIATHPE-
3yJIBTAThI HCCIICA0BATEIBCKOM M MMPOCKTHOM JesI-
TEIHHOCTU HA PA3IMYHBIX MyOITHYHBIX MEPOIPH-
ATHSX, Y9aCTBOBATh B aKaJICMUYCCKUX U TIpodec-
CHOHAJILHBIX JINCKYCCHUSIX Ha HWHOCTPAaHHOM
SI3BIKE—GIA0CHUEe KOMNEMEHYUell 8 NOTHOM 00beme —
saumeno, (15 6annos)

® B IIPE/CTaBJICHHOM OTBETE CIIOCOOHOCTH TIPEI-
CTaBJIATHPE3YJIbTAThl UCCIIEIOBATEIBCKOU U TIPO-
SKTHOMU JIeATEIHbHOCTH Ha PA3TMYHBIX ITyOTHYHBIX
MEPOTPUSITHSIX, YIACTBOBATh B aKaJICMUYCCKHX H
po(heCCHOHANBHBIX JTUCKYCCHSIX HAa WHOCTPaH-
HOM SI3bIKE HE MPOJIEMOHCTPHPOBAHA — KOMNEMEH-
yuell He 081a0ell — He 3a4MeHo.

dopma NpoBeICHUS TIPOMEXKYTOUHOM aTTecTalluy: MUChbMEHHas (3a1anue 1-2) u ycr-
Has (3aaHue 3).

V. YueOHO-MeTOoAn4YecKoe U MHPOPMALIMOHHOE O0ecTieYeHue TUCHUILIUHBI
1) Pexomengyemas iurepatypa
a) OcHOBHas1 TUTEpATypa

['pumenko, H. A. MHocTpanublil s3b1k. AHrnuiickuid. (lenoBas cdepa KoM-
MyHHUKanun) : yue6. mocodbue / H. A. I'pumenxo, E. O. Epmosa, M. A. Crap-
meBa. — KpacHosipck : Cubupckuit henepanpabiii yauepcuret, 2019, —
172 C. — Tekct AIEKTPOHHBIN. URL:
http://www.iprbookshop.ru/100019.html (nata o6pamenus: 02.04.2021).
EBcrokoBa, T. B. AHriuiickuii s3bIK JJI1 SKOHOMHUCTOB : ydeOHHMK / T.B.
EBcrokoBa, 1.I". bapab6anoBa, C.P. Ara6absa. — Mocksa : PUOP : UH®PA -
M, 2016. — 192 c. — (Briciiee obpazoBanue). - TEKCT : IJAECKTPOHHBIN. -
URL: https://znanium.com/catalog/product/556466 (mara oOpaiieHus:
29.03.2021).

0) JlononHuTeNnbHAS IUTEpATypa



3. Mortoxanen, A.A. Focus on your Master Studies in Economics and
Management: yue0. mocodue o aHTTMHCKOMY SI3BIKY JJI1 MAaTUCTPAHTOB KO-
HOMHUYECKUX HarpaBjieHu nmoarotoBku / A.A. Motoxanen, A.1O. Ilone-
HOBa. — PocToB-Ha-/lony ; Taranpor : FOxHbIl (enepanbHbI YHUBEPCUTET,
2018. — 137 C.— — URL:
https://biblioclub.ru/index.php?page=book&id=561195 (mara oOpaiieHus:
29.03.2021).— TeKcCT : 2JIEKTPOHHBIM.

4. Yuruna, H.B. JlenoBoe oOiieHre Ha MHOCTPAHHOM S3BIKE : y4eb. mocooue /
H.B. Yuruna, E.I'. ByxBanosa, C.B. Ceipeckuna. — Kunens : Camapckuii roc-
yIapCTBEHHbIM arpapHslid yHuBepcuter, 2020. — 113 c¢. — URL:
https://biblioclub.ru/index.php?page=book&id=611425 (mata oOpamieHus;:
02.04.2021).— TekcT : 3JIEKTPOHHBIA.

5. David Cotton, David Falvey, Simon Kent. Market Leader (New Edition). In-
termediate Business Course Book. PearsonLongman, 2013

6. Virginia Evans, Jenny Dooley, Ketan C. Patel Career Paths. Finance. Pearson
Longman, 2020

7. Virginia Evans. Successful writing. Express publishing. 2013.

JIJI1 OCBOGHMSI JUCHMIUIMHBI TakXe HEOOXOAMMBI cliemyromme MHTepHeT-pe-

CypChI:
www.multitran.ru

VI. Meroanyeckue Marepuaybl AJsi 00yYAIOUIUXCH M0 OCBOCHUIO JTMCLH-
IIMHBI

MeTtonnueckue MaTepHralbl MO3BOJSIOT 00YUYalOIIEMyCs ONITUMAJIBHBIM 00pa-
30M CIUIAaHUPOBaTh U OPraHU30BaTh MPOLECC OCBOEHHUS Y4YEOHOro Marepuana u
BKJIIOYAIOT: METOIMYECKNE PEKOMEHIAINU 110 OpraHU3aluy CaMOCTOSITEIbHOM pa-
OO0THI CTYJEHTOBUMETOAMYECKUE PEKOMEHIAIMHU TI0 TMOJTOTOBKE MYJIbTUMEINA-
IIPE3EHTALUH.

CamocrosiTenbHas paboTa CTYACHTOB MPU3BaHA 00ECIICUUTH:

1) 0CO3HAaHHYIO ¥ CUCTEMATUYECKYIO OTPaOOTKY SI3bIKOBOTO U PEUEBOI0 yueo-
HOT'O MaTepHaa;

2) (popmupoBaHHEe HABBIKOB KPUTHYECKOTO MBIIIJIEHUS, apTyMEHTAIUH, MO-
VCKa IIyTE€d CaMOCTOSITEJIbBHOTO PELIEHUs] MOCTABJICHHOM KOMMYHWKATUBHOM 3a-
Jayu;

3) pa3BUTHE U COBEPILICHCTBOBAHKE TBOPUYECKUX CIIOCOOHOCTEH MPU CaMO-CTO-
ATEJIIbHOM M3Y4YEHUU U PEIICHUY KOMMYHUKATUBHOM 3a/1a4H.

Jns pemieHns nepBoM 3aauyM CTyAEHTaM IPEIJIAraroTcsl pa3Hble THUIIBI S3bI-
KOBBIX M PEUYEBBIX 3aJlaHUM, HAllpaBJIEHHbIE HA OTPAOOTKY M3y4aeMoro y4yeOHOro
MaTepHuaya U pa3BUTUE YMEHHMS BECTH JIMAJIOT Ha AHTJIMICKOM SI3bIKE U BBICTYIIATH C
MOHOJIOTHYECKOW PEYBIO HA 3aJJaHHYIO TEMY.

Jns peanuszauuu BTOPOW U TPEThEHW 3a/1ad MPEAIOIAraeTcsi peryasipHOe Uc-
M0JIb30BaHNE KEWC METOJIOB, CBSI3aHHBIX C HEOOXOAMMOCTBHIO CaMOCTOSITENIbHOTO


https://biblioclub.ru/index.php?page=book&id=561195
https://biblioclub.ru/index.php?page=book&id=611425
http://www.multitran.ru/

MOWCKA, CHCTEeMATH3aIlMi HEOO0X0auMOM MH(OpMAIuU, ONPEeNeIeHUN CTETICHH €€
JIOCTOBEPHOCTH, BbIOOpA MyTeW pelIeHus MOCTaBIEHHON MpoOJieMbl U apryMeHTa-
MU COOCTBEHHOM MO3UIIUU 10 pACCMATPUBAEMON CUTYaIK/ Ipodieme.

MeToanyeckue peKOMEHIAUMH 10 MOAT0TOBKE MYyJIbTHMeIHA-IIPe3eHTAa-
10707

B opranuzainoHHoM 11aHe paboTa HaJl Ipe3eHTaluel moipa3yMeBaeT BHIOOp
TEMBI IIPE3CHTALIMN, COCTABJICHHUE IJIaHa PAa0OTHI U YCTAaHOBIIEHHUE CPOKOB BBITIOTHE-
HUS, 3aIUTY MPE3EHTALNH, aHAJIU3 U OLIEHKY PE3yJIbTATOB.

Ha nauanpHOM 3Tamne, mpu paboTe ¢ TEKCTOM, MarucTpy HEOOXOAUMO:

YMETh COCTABIISATH Oubrorpaduto u Bedauorpaduio;

yMeThb paboTaTh C HOBOM MH(popMaIueil (HaxXoauTh HHPOPMAIUIO B pa3iny-
HBIX UCTOYHUKAX, TPYNIUPOBATh, AaHAJIM3UPOBATh U CUCTEMATU3UPOBATH);

BIaJCTh HaBbIKaMM uTeHUs (scanning, skimming/ readingforgist,
extensivereading), ¥ BBIpA3UTEIbHBIM YTEHHEM BCIIYX;

YMETh OTOMPATHh TEPMHUHBI S3bIKA CHEIUATBHOCTU I MX TOCIEIYIOIIETO HC-
MOJIb30BAHUS B MPE3EHTALINH.

[enps nanHoTO ATana - chopMHUPOBATH YMEHHUsI TOMCKA HHGOPMAIINH, OBJIAJIETh
TEXHUKOU YTEHHS U COBEPILICHCTBOBATH JIEKCUKO-IPAMMATUYECKUE HABBIKU HA MPO-
(beccroHaNbHO-OPUEHTUPOBAHHOM SI3IKOBOM MaTepHuale.

BTopoii aTar 3akmrovaeTcs B U3JI0KEHUHU COICPKAHUS UCTOYHUKA KPATKO U JIO-
ruyHo. HaBbiku 1 yMeHus coctaBieHus 3G (PEeKTUBHOMN MPE3eHTAIIMH JAHHOTO dTara
KacaroTcs:

COCTaBJICHUS «KOHIENTYAJIbHBIX KapT», OMPEACIICHUS KIIOUYEBbIX MOHATUNA U
ujel, nepekoJupoBaHus BepOaibHON MH(POPMALIMKU B 00pa3HO-CXEMaTHYECKYIO;

KOMITPECCUU TEKCTa, pepepUpOBaHUS U COCTABICHUS PE3IOME;

TEeXHUKHU nepedpa3znupoBanus, a TakKe TpaHC(HOPMUPOBAHUS TUCBMEHHOM PeUb
B YCTHYIO (pOpMYy ¥ HAOOOPOT.

st obopmileHUs CIIalI-TIPE3eHTAllM MarucTp JEMOHCTPUPYET Oa30BbIC
HABBIKU U YMEHUS PabOThI ¢ KOMITBIOTEPHBIMH MPOTPAMMaMHU, BHIOUPAs ONITUMAITb-
HBIE CPEACTBA JIJISl MPE3EHTAIIMU OTOOPAHHOTO MaTepuasa. ITo- 0hOpMIICHUE Claii-
JIOB; TMIOCTPOCHUE TUArpaMM, CXEM; BCTaBKa TMIEPCCHUIOK, ayJIu0 U BUACO(]aIOB,
n300paKeHU; aHUMAaIMs TEKCTa; HacTpolka Tokasza ciaigoB. IlpeseHTarus
JOJKHA OBITh HATJISITHOM M MOHSITHOM, C MOIITHOM BU3yaiu3aluei nHpopmaIuu.

Tperuit 3Tan — 3TO BBICTYIUIEHHE ¢ Ipe3eHTanuen. lIpeacraBneHHbii Huxe
CIIUCOK €€ CTPYKTYPUPOBAHUS CIICIYET YUUTHIBAThH MPH MOJATOTOBKE K MyOJIUYHOMY
BBICTYIUJICHUIO.

Checklist : Making / Structuring a presentation

e QGreeting: Good morning/ good afternoon everybody...

e Addressing a topic: I plan to say a few words about.../ I'm going to talk on the subject of
.../ I'm going to address the topic of .../ The subject of my talk is../ I'd like to give an
overview of.../ The purpose of this presentation is to.../ Mypresentationisabout...



Sequencing the ideas: I've divided my talk into (three) parts / My talk will be in three
parts / First.../ Second.../ Third.../ In the first part.../ Then in the second part.../ Finally.../
I'llbeginbylookingat.... Thenl llexplain...

Timing: My talk will take about 15 minutes./ I'll try not to go over time and keep to 15
minutes.

Policy on questions/discussions: Feel free to interrupt if you have any questions or want
to make a comment. / After my talk there’ll be time for a discussion. / I'll try to leave time
for questions at the end.

Establishing a bridge: So, first of all, 1'd like to... / Let’s now move on to look at.../ This
brings me to the next point..../ My next point is..../ I'dnowliketoturnto.....

Linking with a previous point: As [ mentioned earlier... / As I said at the beginning/ in my
introduction....

Referring to visuals: 4s you can see from this table... / If you look at this diagram/graph/
chart/histogram, you will see that..../It squiteclearfromthisfiguresthat....

Summarizing & concluding: So, fo summarize/ to sum up the main points briefly/ In con-
clusion /I would like to conclude by saying...

Closing a presentation: That’s all I have to say. / Well, I'll stop here as I’ve run out of
time. / Thanks for your listening. / Are there any questions or comments?

JIOKIauuK NOJKEH JIEMOHCTPUPOBATh YMEHHUS BECTH IJUCKYCCHUIO: COIJa-

IaThCs, BO3PAKATh, YTOYHATH, KOHKPETH3UPOBATh, IPEPHIBATH, IEPECTIPANTUBATH U
nepedpa3zupoBarts.

Checklist :Discussiontechniques

Asking for opinions: What are your views on this? What’syouropinion?

Interrupting someone& putting forward your opinion: Sorry to interrupt, but I'd like to
say that../ If I could just make a point here.../ It seems to me that.../ Could I make a
suggestion?

Agreeing & disagreeing: Are you with me? Doesanyoneobject?

Asking for repetition: Sorry, I didn’t catch what you said.

[TapameTpsl OLIEHKH TOKIaAA.

3)16CB YUYUTBIBACTCA KOMIICTCHTHOCTDb AOKJIAJ4YHMKa U €ro MaHCpa BBICTYILIC-

HUA, O6HIa${ JIMHI'BUCTHYCCKAsA KOMIICTCHIMA OOKJIAJ4YMKa, HCIIOJb30BAHUC BHU3Y-
AJIbHBIX U TCXHHUYCCKHUX CPCACTB.

Assessment criteria checklist

1. Content knowledge: appropriate length & depth (detail) / number of key ideas

2. Oralpresentationskills:

structure: sequence (beginning, middle, end) / repetition, summarising;

practice: speaking from memory/from notes or scripts;

language-based skills: fluency, accuracy (pronunciation/ grammar/vocabulary), compre-
hension, discussion techniques.



3. Computer competence (technology skills): use of graphics, charts, transition and animation,
slides are well organized, free of extra information.

4. Information competence& authorship: a proper list of bibliographic and webliographic
sources, non-copyrighted graphics & media.

[To 3amaHHBIM KPUTEPUSAM HPOBEPSETCS YPOBEHD SI3BIKOBBIX (JIEKCHYECKHX, TpaMMaTHuye-
CKHX, (DOHETHUYECKHX ), PEUEBBIX (MOHOJOTMYECKUX U JHAJOTUYECKUX) U MUCHbMEHHBIX (AaHHOTHU-
poBanue/ pedepupoBanue/ nepedpasupoBaHie) HABBIKOB U YMEHHH. Y POBEHb CTPATETHIECKON
JMCKYPCHBHOM KOMIIETCHIIUH, TO €CTh YMEHUH M HAaBBIKOB OPTaHU3AIMU PEYH, BHICTPAUBAHUS €&
JIOTHYHO M yOeTUTENbHO, a TAK)KE YPOBEHb HH(POPMALIMOHHON KOMIIETEHIINU. Y YeOHast Ipe3eHTa-
1Sl SIBJISIETCS. OJJTHUM M3 BOCTPEOOBAaHHBIX METOJIOB IMOATOTOBKH CTY/AEHTA K MPOQecCHOHATHHOM
JeSITeIbHOCTH, PA3BUTHUS €T0 MPO(heCcCHOHATbHO-KOMMYHHUKATUBHON KOMITETEHIINH.

TpeGoBanns kK peTHHT-KOHTPOJIIO
IIpomexyTodHast arrecTanus — 3a4er.

3a4yeT mpOBOIUTCS MO Pe3yIbTaTaM PEUTHUHTA C YIETOM 0aJlIOB 3a TEKYIIYIO paboTy.

Texymas pa6ora no moayJasam 1-8 (ycTHbie OTBETHI AUATOTHYECKOTO U MOHOJIOTHMYECKOTO Xa-
pakrTepa, UTeHue, JEKCUKO-TpaMMaTHUECKUE 3aJaHMsl, JeJIOBbIENINChMA, Keiic aHanu3) — 40 0aJ-
JIOB

Tect 1 (Monynb4)- 15 6as0B

Tect 2 (Moxynb §)- 15 6ayioB

Ha 3adere cTyaeHT HOJKeH:

1.Hamcats nenoBoe mucsMo— 5 0aJ1J10B.

2. Onucats rpaduk — 10 6ay10B.

3. BelcTynuTh ¢ MyJIbTUMEIUUHON MTpe3eHTanue —15 0amnsios.

VII. MaTrepuajbHO-TEXHHYECKOE 00ecneyeHue
MarepuanpHO-TeXHHUYECKass 0a3a HeoOXoauMasi U TpUMEHseMast sl OCy-
HIECTBIICHUS 00Pa30BaTEIBHOTO MPOIIecca U MPOrpaMMHOe 00ecriedeHne 1o AUCIIU-
TJTMHE BKJTFOYAET (B COOTBETCTBHH C MTACTIOPTOM ayAUTOPHH ):

— CHeruaibHbIC MIOMEIIICHUS (aymuTopun), YKOMIUIEKTOBAHHBIE
CHEIUATN3UPOBAHHON MEOENbI0 M TEXHHUYECKUMHU CpPEICTBaMU OOyYeHHS,
CITy KalllUMH JIJIs1 TPEICTaBJIeHUs y4eOHON nH(MOpMAIUK B Ay TUTOPUH;

— MyJbTUMEIUHHOE 000pyAoBaHue (HOYTOYK, SKpaH U IPOEKTOP);

— TIK mns paGoThl CTYACHTOB B KOMIBIOTEPHOM KJIAaCCE€ C BBIXOAOM B

NurtepHer.
VYyeOunas aynutopust Ne 322, 334, 326, 342, 233 Crombl, CTynbs, A0CKa, CTAllMOHAPHBIN
170100, TBepckast obmacTsh, r. TBeps, nep. CTyaeH- | MyIbTUMEIUNHBIA POEKTOP, NEPEHOC-
YecKui, 1. 12 HOW HOYTOYK.
VYuebnas ayautopus Ne 305, 301, 308, 315,317,318, | Ctomnsl, CTynbs, TOCKa, TEPEHOCHOU
319 HOYTOYK, CTaIllMOHAPHBIA I IEPEHOC-

170021, Tepckast ob6nacTs, r. TBeps, yi. 2-1 ['prbo- | HOM MyIbTUMEIUNUHBIN TPOEKTOD,
eJloBa, JI. 22
VYueOnas aynutopust Ne 323, 333 Cronbl, CTynbs, J1OCKa, MEPEHOCHOU
HOYTOYK




170100, Teepckast obmacts, r. TBeps, nep. CtyacH-
qeckui, 1. 12

Kadenpa skOHOMHUKH TPEANPHUATHS B MCHEHKMEHTA
335

170100, Teepckast obmacts, r. TBeps, nep. CtyacH-
yeckui, 1. 12

Croubl, CTYJIbs1, CTALIMOHAPHBIN KOMIIb-
10TEp, IPUHTEDP.

Kadenpa sxoHOMUKY TPEANPUATHS U MEHEIKMEHTA
311

170021, Tepckast obnacts, . TBeps, yi. 2-a ['pubo-
eloBa, 1. 22

Croubl, CTYJIbs1, CTALIMOHAPHBIN KOMIIb-
10TEp, IPUHTEDP.

Kabusnet tproTopoB 332
170100, TBepckast obnacts, . TBeps, nep. CryaeH-
yecKuu, 1. 12

CTobl, CTYJIbS, CTALIMOHAPHBIN KOMITh-
I0TEP, MPUHTED.

VIII. CBenenusi 00 00HOBJIEeHUM padoyeii MPOrpaMMbl IUCHUILTAHBI

No OOGHOBJIEHHBIN pa3aen pado- Ornucanue BHECEHHBIX | PEeKBU3UTHI JOKyMEHTAa,
ILIL. | YeH MpOrpamMMbl JTUCIUILTHHBI U3MEHCHUI YTBEPAUBIIETO U3MEHE-
HUS

DN | —




