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1. HEJIM U 3AJIAYUN AU CIHUTIJINHBbI
esin 0cBOCHUSA TUCHUIIHHBI (MOYJIA):

[lenpro OCBOEHUS TUCIUTLINHBI SBISETCS: (OPMUPOBAHUE CIIOCOOHOCTH K KOMMYHUKAIIUN
B YCTHOH M MUCBMEHHOM (popMax Ha HHOCTPAHHOM SI3BIKE JIJISl PEIICHHS 32/1a4 MEKIHYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMOJICHCTBUSI.

3anaum :

3aiagyamMyl OCBOCHHMSI TUCITUTUTUHEI SIBJISTFOTCSI:

- Pacmupenue u 3akperuieHne ypoBHS BIIAJICHUS CTYJACHTAMU aHTJIMHCKUAM SI3BIKOM;

- Pa3BuTHE HEOOXOAMMBIX HABBIKOB JJIsi BO3MOXKHOCTH MOTY4YCHHs HH(pOpMauu u3
3apyOeKHBIX HCTOYHUKOB;

- Pa3BuTHE Y CTYICHTOB HABBIKOB ayIUPOBAHUS, TIO3BOJISIONIUX UM TOHUMATh U
3¢ (HEKTHUBHO UCTIONH30BAThH MOCTYAIOIILYI0 HHPOPMAIIHIO;

- Pa3BuTHE Y CTYJICHTOB HABBIKOB TOBOPEHUS, TIO3BOJISIOLIUX UM BBIPA3HTh CBOU
MBICITU 1 MHCHHUS B MEXJIMYHOCTHOM H JISJIOBOM OOIIIEHUH HA aHTJINHCKOM SI3BIKE.

2. MECTO JUCHHUIIVIMHBI B CTPYKTYPE OOIl
Huxn (paznen) OIl: B1.0O
TpeGoBanus K mMpeABaAPUTEIBLHON MOAT0TOBKE 00y4al0Ierocs:

Vyebnas gucuurummaa « MTHOCTpaHHBIN S3BIKY» (aHTTHUICKUAN S3BIK) OTHOCUTCS K biioky 1
00s13aTeIbHOM YacTy y4eOHOTO TIJIaHa 1o HarpasiieHuto moaroroBku 38.03.05 busnec-
uH(popMaTuka, npoduib «bU3HEeC-aHATUTHKAY.

Juctunnuna «MIHOCTpaHHBIHN S3bIK» (AHTIMHCKUI SI3BIK) TIPEyCMaTpuBaeT OPMUPOBAHNE
y CTYJIEHTa CITIOCOOHOCTH K KOMMYHHUKAIIUU B YCTHOM U NMUCbMEH-HOM (popMax Ha MHOCTPAaHHOM
SI3BIKAX JIJIS1 PEIICHMS 3a]1a4 MEKITUMYHOCTHOTO U MEXKKYJIBTYPHOT'O B3aUMOICHCTBUSI.

Jucuuniannabl (MOAYJIM) M MPAKTUKH, IJI51 KOTOPbIX OCBOCHUE TAHHOM U CHUIIINHbI
(MoayJis) He00X0AMMO KaK MpealIecTBYOIIee:

3. OFBEM JUCHHUIIVIMHbI

OO0masi Tpy10eMKOCTh 93ET
YacoB 1o yueOHOMY ILIaHy 324
B TOM 4YHCJIe:

caMmocCTosiTeNIbHas paboTa 127

4acoB Ha KOHTPOJIb 27

4. INIAHUPYEMBIE PE3YJIbTATbBI OBYYEHUA 110 JUCIUIIJIMHE,
COOTHECEHHBIE C INTAHUPYEMbBIMHU PE3YJIIbTATAMU OCBOEHUA
OBPA3OBATEJIbHOM ITPOT'PAMMBI

VYK-4.3: Benet nenoByto nmepenucky Ha HHOCTPAHHOM SI3BIKE C YI4ETOM OCOOCHHOCTEH
CTHJINCTUKU OQUIHAIBHBIX TUCEM U COIIMOKYJIbTYPHBIX pa3Iuuuii

VK-4.4: BonoaHseT A7 JUUHBIX [eJIeid nepeBo opUIuanbHbIX H MPO(hECCHOHATBHBIX
TEKCTOB C MHOCTPAHHOTO SI3bIKa HA PYCCKHM, C PyCCKOTO sI3bIKa HA HHOCTPaHHBIN

VYK-4.6: YcTHO nipeAcTaBisieT pe3yJibTaThl CBOEH AEATEIbHOCTH HA MHOCTPAHHOM S3BIKE,
MOJKET MOJAepkKaTh Pa3roBOP B X0JI€ UX 00CYKIACHUS



5. BUJAbI KOHTPOJIA

Bunael koHTpONIST B cemecTpax:

9K3aMCHBI

3a4€ThI 1,2,3

6. A3BIK IIPEIIOJABAHUA

SI3BIK TIpenoaBaHusi: pyCCKUM.

7. CTPYKTYPA U COAEPKAHUE JUCUUILIMHBI (MOIY.JIS)

Ne HanmeHoBaHMe pa3jeioB U TeM 3all{3:fnﬂ Cem. | Hacos IIpumeyanue
Pazpen 1. I kypc
1.1 [Unit 1. Careers. Ip 1 17
1.2 [Unit 1. Careers. Cp 1 10
1.3 | Unit 2. Selling online. Ip 1 17
1.4 | Unit 2. Selling online. Cp 1 10
1.5 |Unit 3. Companies. Ip 1 17
1.6 | Unit 3. Companies. Cp 1 10
1.7 |Unit 4. Great ideas. ITp 1 17
1.8 [Unit 4. Great ideas. Cp 1 10
1.9 |Unit5. Stress. ITp 2 12
1.10 [Unit 5. Stress. Cp 2 12
1.11 {Unit 6. Entertaining. Ip 2 12
1.12 | Unit 6. Entertaining. Cp 2 12
1.13 [ Unit 7. Marketing. Ip 2 12
1.14 | Unit 7. Marketing. Cp 2 12
Pazgen 2. 2 kypc.
2.1 [Unit 8. Planning. Ip 3 14
2.2 | Unit 8. Planning. Cp 3 15
2.3 [ Unit 9. Managing people. Ip 3 14




2.4 | Unit 9. Managing people. Cp 3 15
2.5 |Unit 10. Conflict. Ip 3 6
2.6 | Unit 10. Conflict. Cp 3 8
2.7 |Unit 10. Conflict. IIp 4 8
2.8 | Unit 10. Conflict. Cp 4 3
2.9 |Unit 11. New business. IIp 4 14
2.10 [Unit 11. New business. Cp 4 5
2.11 [Unit 12. Products. Ip 4 10
2.12 [Unit 12. Products. Cp 4 5
2.13 | Dx3ameH. [TonroroBka kK sK3aMeHY Dk3aMmeH |4 27

Cnncok 00pa3oBaTe/IbHbIX TEXHOJIOTHH

1 |UrpoBbie TeXHOIOTHUI

2 |IIpoexTHas TEXHOIOTHS

3 JuckyccroHHbIe TexHOoruu (popym, cummnosunym, ae6athbl, akBapruyMHast TUCKYyCCHs,
naHeJIbHas JUCKYCCHsl, KPYIUIbIM €T, (hacCHIIMTHPOBAHHAS U T.JI1.)

4 | AKTHBHOE CIIyIlIaHUE

5 [Meron case-study

6 MeTtobl rpynnoBOro pemieHus: TBopueckux 3anad (Meron Jenspu, metoq 6—6, MeTon

pa3BHBarOIIEH KOONEpaluy, MO3rOBOM IITYPM (METOJT TeHEepaIiK Ujiei ), HETBOPKUHT U T.1.)

TectupoBanue

8 | AucTraHmumonHbie 00pa3oBaTEeIIbHBIC TEXHOJIOTHU

8. OLIEHOYHBIE MATEPHAJIBI )11 IPOBEJEHUS TEKYIIEN 1
MPOMEXYTOYHOM ATTECTALIUA

8.1. OueHoyHble MaTepHAJIBI IJIs1 IPOBEACHHUS TEKYyLIeH aTTecTaluu

B cBsi3u ¢ TeM, 4TO OleHOYHBIE MaTEpUaIbl JOHKHBI 00ECTIeUnBaTh BOZMOKHOCTh
00BEKTUBHOH OLIEHKH YPOBHS CHOPMUPOBAHHOCTH KOMITETEHIIUH, B paMKaX TEKYIIeH aTTeCTaluu
BKIIFOUEHBI: KOHTPOJIBHBIE BOMPOCHI, TEMATHKA IEKTPOHHBIX MPE3CHTAIINM, TeMaTHUKA JUIS
COCTaBIICHUS KPOCCBOP/IOB, TUIIOBBIE case-study, THITIOBBIE TECTHI U AP.

Co3naHue 31IeKTPOHHOM Mpe3eHTanuu (Hanpumep, rmo teme ~“Greatldeas")

CozpaiiTe u mpencTaBbTE JIEKTPOHHYIO IPE3EHTALINIO HHHOBAI[MOHHOTO MPOIYKTa U3
Martepuana Protean mis komnanuu Fabtek. Mcnons3yiiTe MmaTepuanbsl yueOHuka ctp.40-41

[IIxana onEeHKU Mpe3eHTAIUN:

- COOTBETCTBUE COJIEPKaHUA MTPE3CHTAIINN 3a/JaHHON TeMe, LIeTU U 3a/1a4H; MOJHOTa U
MOCJIEIOBATEILHOCTh U3JI0KeHUS nHpopManuu — 3 Oasia;

- TU3aiiH mpe3eHTaluu (HariasAHOCTh U UJUTIOCTPATUBHOCTD MTPOEKTa, UCTIOIb30BaHUE
BU3yaJIbHBIX CPEJICTB) — 2 Oaia;




- Mana30H MCIIOJIb3yeMO JIeKCUKH — 1 Gai;

- opdorpaduueckas, IyHKTyallMOHHAS U PeueBas TpaMOTHOCTh-1 Gait

Hoxknan (Hapumep, o teme “Companyorganisation )

JlokJta 0 BO3MOKHBIX CTPYKTYpax KOMIIaHWM, BApUAHTAX OPraHU3alui U IIp.

[ITkaya oueHku OKIIaaa:

- COOTBETCTBHE COACPKaHMS CPOPMYITUPOBAHHON TeMe — 3 Oallia;

- TOKJ1a]T KOMIIO3UIIMOHHAS IIEIOCTHOCTh, COOJIOICHUE JIOTUYECKOM
MOCJIEIOBATENBLHOCTH — 1 Oamm;

- IEMOHCTpAIHs OOJIBIIOrO IEKCHYECKOTO 3armaca U peueBoi rpaMOTHOCTH — 3 Oaruia

Keiic (manpumep - “Conflicts in a company )

Pazbepute kondmukt B komnanuu European Campers, mpoBeanTe COBEIIaHNE, HA KOTOPOM
pa3deputTe KOHGIHMKT U BEIpaboTaiTe criocoOkl ero pemneHus. OTnpaBbTe MUCHMO OT HMEHH OTIeja
KaJ[pOB C OMKCAaHUEM PEIICHHS U MTPUYMH eTo npuHaTus. OnupaiTech Ha MaTepuaibl Kelica B
yaeOHuKe cTp.95-96

[IIkana oueHku Keuca:

- COOTBETCTBHUE COJICPIKAHUS Keiica 3aJaHHOW TeMe, LIEH U 3aJ1a4H; IOJTHOTA
MOCJICIOBATEILHOCTh U3JI0KEHUS HHpopManuu — 3 Oajia;

- aKTUBHOE y4acTHE B IUCKYCCHUH 10 MaTepuaiam Kerica— 2 0aia;

- TWana30H MCIOJIb3yeMOU JIEKCUKH — 1 Oai;

- opdorpaduueckas, IyHKTYallMOHHAS U PeUeBasi IpaMOTHOCTh-1 Oast

Hanucanue scce (Hampumep, Ha TeMy “Managingpeople™)

Hanummre scce — paccyskeHue Ha TeMy TaKTUKH YIIPABICHUS JTIOAbMH.

[Ikana oueHku 3cce:

Conepxanue:

- Ipe/ICTaBlIeHa apryMEHTUPOBaHHAsl COOCTBEHHAs! TOUYKa 3peHUS (TO3UIUH,
OTHOIIEeHHUS) — 2 Oasa;

- Ipe/icTaBlIeHa cCOOCTBEHHAs TOUKA 3PEHHUs, HO HE apryMeHTUpoBaHa — 1 6am;

- BHYTPEHHEE CMBICJIOBOE €IMHCTBO, COOTBETCTBUE TeMe — 2 Oailna;

- SI3pIKOBOE OhOpMITCHHUE:

- cobOmoIeHbI MpaBmiia opdorpadudeckoii, rpaMMaTHIECKON, TYHKTYaI[MOHHOM,
CTHJIMCTUYECKON KyIbTYphl — 1 Oa;

- cobmoIeHbl TpeOoBaHMs K 00BEMY — 1 Garmn

Yyactue B auickyccuu (Hampumep, Ha Temy “Entertaining’)

O6cyante He0OXOIMMOCTh U BOZMOXKHYIO PE3yJIbTaTUBHOCTh TEX MIJIM MHBIX BAPHAHTOB
KOPIOPATUBHBIX Pa3BICUCHUN 1 KITUEHTOB.

[IIkana OleHKH TUCKYCCHH:

- YMEHHE OTBEYaTh Ha TTOCTABICHHBIE BOMPOCHI, TPAMOTHO U KOPPEKTHO BECTH
JIUCKyCCHIO — 2 Oania;

- TOYHOCTH M YOEIUTEIBHOCTh apryMeHTaIuK — 2 Oaia;

- BBIpOKE€HHE COOCTBEHHOT'O OTHOIICHHSI K MpesiaraeMoil K o0CykaeHuo Teme — 1
Oa;

- 0era0CcTh ¥ YMOIIMOHAIBHOCTH peun — 1 ai;

- TMana30H MCIIOJIb3yeMO JIEKCUKH 110 TeMe TUCKyccun—1 Oa;

- pedeBasi TpaMOTHOCTh — 1 6art

KomnexkTuBHbIN TpOEKT (HarpuMep, co3aanue npocnekra “Favouriteplacesatmy
university”)

CozpaiiTe My TbTUMETUNHHBINA TPOEKT, B KOTOPOM PACCKAKUTE O CBOMX JTFOOMMBIX MECTax B
YHUBEPCUTETE U IOYEMY OHU BaM HPABSITCSL.

[ITkana oneHKW MpoeKTa:

- CTeMNEeHb YYacTHsl B MOATOTOBKE M pealln3aliy MpoeKTa — 3 Oania;

- COOTBETCTBHUE COJIEPKaHUS MTPOEKTA 3aJaHHOU TeMe, LIEH U 3a]JIa4H; MOJTHOTA U
TOYHOCTh M3JIOKEHUS HH(pOpManuu — 3 6asia;

- TU3aliH poeKTa (HArsiIHOCTh U WILTIOCTPATHBHOCT IPOEKTa, UCTIOIh30BAHHE
BU3yaJIbHBIX CPEJICTB) — 2 Oaia;

- IMaIa30H UCTOIb3YEeMOM JIEKCUKH — 1 Oar;

- opdorpaduyeckas, MyHKTyal[MOHHAs ¥ peueBasi IPaMOTHOCTh-1 Gast



YcTHBIN 0TBET (MOHOJIOT-COOOIIIEHHE 110 TeMe) (HarmpuMmep, o Teme’ “Theworld’s most
respected companies )
Pacckaxxute 00 07HOM U3 yBakaeMbIX U U3BECTHBIX KOMIIAHUI B MUPE W TIEPECKAKUTE

TEKCT.
IIIkaa OLIEHKH YCTHOI'O OTBETA:
- CTyJICHT MOJHOCTBIO M TOYHOCTh M3JI0KUJI HH(popMaruu — 3 Oaiuia;
- CMBICJIOBAs CBSI3aHHOCTD BBICKA3bIBaHMS, Y€TKAsK CTPYKTYypa U3JI0KEeHHS — 1 Oaiwi;
- aJICKBATHOC MCIIOJIb30BaHUE YUSOHOM JIEKCUKN — 1 OGai;
- POJIEMOHCTPUPOBAH OOJIBIION JIEKCHYCCKUI 3amac M peueBast FPaMOTHOCTh — 1
Oan

Huanor — 6ecena (Hanpumep, o reme “Choosing the best candidate for the job of sales
manager»)

[ToaroroBkTe Auanor — 6ecery, B KOTOPOM OOCYIUTE U BEIOCPUTE JTyUIIeTr0 KaHAu1aTa Ha
npeIaraeMyro JI0JDKHOCTbD, UCXOIS U3 33JaHHBIX [TaPaMEeTPOB U MIPUMEHSISI HEOOXOIMMBIE PEUYCBBIC
KITUIIIC.

[IIxana oueHku auaiora:

- CTYJICHT TIPHUHSJI aKTUBHOE YYaCTUE B JIUAJIOTE, H3JIOKHJI CBOO TIO3HIIUIO COTIIACHO
MPEIUIOKEHHON POJIH, TPABIIIBHO MCIIOIB3YEeT TEMATHYCCKYIO JICKCUKY M PEUCBBIC KIIHIIIE,
MIPOSIBIISICT YBAKUTEIIBHOE OTHOIIEHUE K COOSCETHUKY, B PEYH OTCYTCTBYIOT JICKCHKO-
rpaMmMaTH4ecKue OomMnOKu— 3 Oaa;

- CTYJICHT HE COBCEM YETKO M3JI0KUI CBOIO TIO3UIMIO COTIIACHO MPEI0KESHHOW POIIH,
JIOCTAaTOYHO MPABWJILHO UCIIOJIB3YET TEMATHYECKYIO JICKCHKY U PEUEBbIC KIIHIIIE, TPOSBIISCT
YBOKHUTEILHOE OTHOIIECHHE K COOCCETHHUKY, B PEYX MPUCYTCTBYIOT HE3HAUUTEILHBIC JIEKCUKO-
rpaMMaTHYeCKHe OIMMOKU— 2 Oaia;

- CTYJICHT HE YETKO U3JIOXKHJI CBOIO TIO3HIIMIO COTJIACHO TPEJIOKEHHON POJTH, HE
UCIIONIB3YET TEMAaTHYECKYIO JIEKCUKY U peUeBbIe KITUIIE, HE CPOPMUPOBAHBI YMEHHS pabOTaTh B
TPYIIE U MPOSBIATH YBAKUTEILHOE OTHOIICHHE K COOECEIHHKY, B PEUU TPUCYTCTBYIOT
MHOTOUYHCJICHHBIE JIEKCUKO-TpaMMaTH4eckue omuoOku— 1 Ga;

- CTYJICHT IPUHSI TACCUBHOE YYaCTHE B TUAJIOTE, HE U3JI0KIII CBOIO TTO3UITHIO
COTJIACHO MPEIOKEHHOHN POJIH, HE IOHUMAET CYTH 33/IaHUS U O’KUIAEMBIX OT HETO PEUEBhIX
YMEHHH, B peur MPUCYTCTBYIOT MHOTOUYHCIIEHHBIE JICKCHKO-TPaMMaTH4YecKre omuoku—0 6aios.

Ponesbie urpsl (Hanmpumep, mo treme “Planning the first radio programme™)

B coctaBe oprkoMuTeTa I€TANBHO CINIAHUPOBATH OCHOBHBIE KOMIIOHEHTHI IIPOTPaMMBI, UX
MPOJOKUTENHLHOCTD, TIOCIIEI0BATEIbHOCTD, KTO OYJIeT BECTH MPOrpaMMy U T.J1.)

[IIxana OLEHKHU POJIEBOM UTPHI:

- CTYJICHT IPUHS aKTUBHOE Y4aCTUE B UTPE, U3II0KUIT CBOIO MO3UIIMIO COTTIACHO
MPEJIOKEHHON POJIH, MTPABUIIBHO UCTIOIB3yeT TEMATHUECKYIO JIEKCUKY M PEUEBhIE KIHIIIE,
MPOSIBIISIET YBAKUTEIBHOE OTHOIIIEHUE K COOECETHUKY, B PEYH OTCYTCTBYIOT JIGKCHKO-
rpaMMaTudeckue omuoku— 3 Ganna;

- CTYJICHT HE COBCEM YETKO M3JIOKUJI CBOIO MO3HUITUIO COTIIACHO MPENIOKEHHOHN pOoIIH,
JIOCTaTOYHO MPABUIHHO UCTIONB3YET TEMAaTHYECKYIO JIEKCUKY U PEUYEBBIC KITUIIIE, TTPOSIBIISET
YBOXHUTEIHLHOE OTHOIICHHE K COOECETHUKY, B PEUU MTPUCYTCTBYIOT HE3HAUUTEIbHBIE IEKCUKO-
rpaMMaTudeckue omuoku— 2 0anna;

- CTYJICHT HE YETKO M3JI0XKHII CBOIO TIO3UIIHIO COTJIACHO MPEATI0KEHHOUN PO, HE
UCIIONIB3YET TEMAaTHYECKYIO JIEKCUKY U pedeBbIe KITUIIIE, He CPOPMUPOBAHBI YMEHHS paboTaTh B
TPYIIE U MPOSBIATH YBAKUTEIHLHOE OTHOIICHHE K COOECEIHHKY, B PEUU TPUCYTCTBYIOT
MHOTOUYHCJICHHBIE JIEKCUKO-TpaMMaTH4ecKue omuOku— 1 Ga;

- CTYJICHT IIPHUHSI TACCUBHOE YYaCTHE B UTPE, HE M3JI0KIII CBOIO TTO3UIIHIO COTTIACHO
MPEJIOKEHHON POJIH, HE TIOHUMAET CYTH UTPBI U OKUTAEMBIX OT HETO PEUEBBIX YMEHHUIA, B PEUU
MPUCYTCTBYIOT MHOTOYHCIICHHBIC JICKCUKO-TPaMMaTH4YeCKue omnoKku—0 6amios.

[Tpumep THIOBOTO TECTA:

Answer all thirty questions. There is one mark per question.

1 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , SO he just asked his boss for one.
a)target b) progress c) promotion



2 It is useful to set your own goals and to think about the skills you need to
them.
a)reach b) make c) master
3 In many countries, there are very few career for people without formal
qualifications.
a)plans b) breaks ¢) opportunities
4 It is very inconvenient to have to work when you have young children.
a)flexitime b) overtime c) time off
5 Anika attends lots of professional development seminars because she wants to
a career move.
a)take b) make c) earn

6 If you want to get in your career, you have to have clear short- and long
-term goals.

a)ahead b) progress c) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on a career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambitions as well.

a)make b) work c) do

9 Sales representatives often earn a in addition to their salary when they

achieve their targets.

a)money b) living c) bonus

10 Multinationals often their employees excellent career opportunities if
they are willing to travel.

a) offer b) make c) take

2 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing. You also need
to your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations consultant.

14 Delegating tasks is an important skill to .

15 Max is only 52, but he would like to early retirement.

LANGUAGE REVIEW: ABILITY, REQUESTS AND OFFERS

3 Complete these sentences with the appropriate form (positive or negative) of can, could or
would.

16 Alex speak Chinese, but he is planning to start learning next year.

17 Last year, our employees use the new software, so we hired a
consultant to teach them.

18 you like to take a career break?

19 Naruto get a promotion at GFS, so he wants to move to another
company.

20 Do you think you recommend one or two employment agencies?

SKILLS: TELEPHONING

4 Match each question 21—25 to the appropriate response a—e. Write your answers here:
21 22 23 24 25

21 Could I speak to Mrs Zhang, please?

22 Can | take a message?

23 Who'’s calling, please?

24 Could you tell me what it’s about?

25 Sorry. Could you say the second name again?

a If you could just tell her that Imelda Reyes rang.

b Well, I would like some information about the conference.
¢ Sure. That’s Loys. L—O—Y—S.

d Just a moment, please. I’ll put you through.

e Dieter Enke, from LPL.

5 Complete the following phrases using the words in the box.




calling / catch / engaged / on / afraid

26 Hold , please. I’'ll connect you.
27 Sorry, I didn’t your first name.
28 I'm there’s no answer.

29 I'm about the meeting tomorrow.

30 I can’t get through. Their phone’s always
[[Ixana OLEHKHU TECTOB:

- 100% npaBUIbHBIX OTBETOB — 5 Oasuia.

- 85% mpaBUIBHBIX OTBETOB — 4 OaJa.

- 75% mpaBUIBLHBIX OTBETOB — 3 OaJlia.

- 65% TnpaBUILHBIX OTBETOB — 2 OaJll.

- 64% u MeHee MpaBUILHBIX OTBETOB — () OAJITOB.

8.2. OneHo4HbIe MaTEPHUAJIbI IJIsl IPOBEIEHUS POMEKYTOYHOM aTTECTAIMHU

[Tnmaaupyemsrit o6pazoBaTenbHbIi pe3yibTar mo Y K-4 — CriocoO6eH oCymecTBISATh ICIOBYO
KOMMYHHKAITUIO B YCTHOW M MMMChbMEHHOW (hOpMax Ha rocyAapCTBEHHOM si3bike Poccuiickoit
®denepanvivi © THOCTPAaHHOM(BIX) SA3bIKE(aX):

— VK-4.3 — Bezer nenoByo MepenucKy Ha MTHOCTPAHHOM SI3BIKE C yU4ETOM OCOOCHHOCTEH
CTHJINCTUKH O(UITHATBHBIX TTUCEM H COIIMOKYIIBTYPHBIX Pa3IHIUM.

— VK-4.4 — BeImoHSET YISt TUYHBIX [EIeH mepeBo OpHIMaTbHBIX U MPo(ecCHOHATBHBIX
TCKCTOB C MHOCTPAHHOI'O A3bIKa Ha p}ICCKI/Iﬁ, C PYCCKOI'O sA3bIKa Ha I/IHOCTpaHHI)Iﬁ.

— YK-4.6 — YCcTHO npeACTaBIseT pe3ybTaThl CBOCH IEATCIbHOCTH Ha HHOCTPAHHOM SI3BIKE,
MOXKET IOAACPKATh Pa3sroBOp B X04€ UX O6cy)KZIeHI/I$[.

H‘pI/IMep THIIOBOT'O KOMIIJICKCHOT'O 3aJaHus JJIs IIPOBCACHUA HpOMe)KYTOtIHOﬁ arTrecralnuu

CtpyKTypa KOMIUIEKCHOTO 3aJIaHUs:

3a,Z[aHI/Ie 2. IluceMennas YaCTb—IIPOBCPKA JCKCUKO-TPAMMATHYCCKUX 3HaHI/II>'I, HaBBIKOB
ayaupoOBaHus, IIMCbMaAa B BUJC TCCTA

3a,Z[aHI/Ie 1. YcrHast yacts — IIPOBEPKa YCTHBIX KOMMYHUKATUBHLIX HABBIKOB B BUAC
MOHOJIOTHYECKOI'O BBICKA3bIBAHUA.

HpI/IMepHHe BOITIPOCKHI IJI ITOATOTOBKHU YCTHOﬁ qaCcTHu

Unit 1 ”Careers”

1. Where would you want to be in 5 years time?

2. What should you do to get ahead in your career?

3. What helps when trying to move ahead in your career?

4. What practical advice could you give to someone who wants to get ahead in their
career?

5. Explain the meaning of the following phrases:

- Careermove;

- Careerbreak;

- Careerplan;

- Career oppotunities.

6. Who supplies information about a company to the public?

7. Who keeps and checks the financial records of a company?

8. Who helps a manager by doing some of their work for them?

9. Who is the most senior manager in a company?

10. What are the functions of a person working:

- For Researchand Development?

- As a Quality Control Inspector?

- For Personnel?

- As a Security Officer?

- As a Maintenance Engineer?

11. What can:

- anoutgoingperson do?

- Anindependentperson do?

- A bilingualperson do?

- A creativeperson do?



- Anarticulateperson do?

- Anenergeticperson do?

- What phrases can you use making calls?

- What phrases can you use receiving calls?

- What are the responsibilities of a Sales Manager?

- What kind of person should a Sales Manager be?

Unit 2

“Selling online”

. What are the advantages of shopping online?

. Why do some people prefer not to buy things online?

. What are the keys to successful online selling?

. What is it a good website?

. Why does online shopping make the market extremely competitive?

. Why are retailers who sell products both online and in shopsin adifficult position?
. Why is the practice of dual pricing only a short-term solution?

. How can retailers make the best of both the online and offline world?

. What is it:

- the high street?

- cut-throat?

- a dilemma?

- bricks-and-motar?

- dual pricing?

- a margin?

- to shop about?

- cooling off period?

- money back guarantee?

- method of payment?

- interest-free credit?

- out of work?

- after-sales service?

- credit card details?

- to refund?

- a bargain?

- a warehouse?

- to despatch?

- to purchase?

- asupplier?

- a retailer?

- awholesaler?

- an invoice?

- an order?

- turnover?

10. How can you state aims?

11. How can you make concessions?

12. Howcanyoubargain?

Unit 3 “Companies”

1. Whatis a company?

2. What companies do you know?

3. Which company would you like to work for?
4. What is a share price?

5. Whatis a workforce?

6. Whatis a profit?
7
8
9
1
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. Whatis a turnover?

. Whatis a subsidiary?

. What is a market share?
0. What is a head office?



11. What company department is concerned with studying new ideas and planning new

products?

have?

12. What department keeps a record of money coming in and going out?
13. What department is involved with managing and organizing the work of a company?
14. What department deals with employees and helps with any problems they might

15. What department deals with selling and promoting its products?
16. What are the most important factors that make a company successful?
17. What is necessary to make an effective presentation?
18. How can you outline the presentation?

19. How can you introduce new information?

20. How can you end the presentation?

Unit 4 “Greatldeas”

. How can great ideas be generated?

. Which companies are ready to spend a lot on R&D?

. What examples of great business ideas do you know?
. What makes a business idea a really great idea?

. Why do some people buy new products?

. What does it mean “to take advantage of an opportunity”?
. What does it mean “ to raise somebody’s status”?

. What does it mean “to enter a market”?

. What does it mean “ to extend a product range”?

10. What does it mean “to meet a need”?

11. What does it mean “to make a breakthrough”?

12. Whatis ‘brainstorming’?

Unit 5 “Stress”

. Whatisstress?

. What types of stress do you know?

. Which situation is the most stressful for you?

. Who are more vulnerable: men or women?

. Who cope with pressure better?

. What pace of life do you prefer: slow or fast?

. What can people do to have a good work-life balance?
. What do you do to relax?

. Give definitions to the following words:

- lifestyle,

- workaholic,

- workload,

- deadline,

- flexitime

- anaccount

- anoverdraft

- aloan

- interest

- savings

- acheque

- a creditcard

10. Why do people become workaholic?

11. Which job is the most stressful from your point of view?
Unit 6 Entertaining

1. How can you entertain foreign guests?

2. What are the three favourite forms of entertainment?
3. What places would you like them to visit?

4. What events would you recommend?

5. What other type of entertainment could you offer?
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6. Describe your actions if you decided to invite your business partner to a restaurant?
7. What cuisine are you keen on?

8. How would you describe a typical dish from your country to a foreign visitor?
Unit 7 “Marketing”

. What is marketing?

. What is the marketing mix?

. What and why have you bought recently?

. What is a market research?

. What is a market segment?

. What is a market share?

. What is consumer behaviour?

. What is a consumer profile?

. Whatareconsumergoods?

10. What is a product launch?

11. What is a product life cycle?

12. What is a product range?

13. What is a sales forecast?

14. Whataresalesfigures?

15. What is a sales target?

16. What is an advertising campaign?

17. What is an advertising budget?

18. What is an advertising agency?

19. What sort of advertising do you fins the most effective?

20. What are keys to successful marketing?

21. How does the technique called ‘market segmentation” work?

Unit 8 «Planning»

1. Whatisplanning?

2. How do you plan your career?

3. How do you plan your birthday?

4. What do you use to plan you day or week?

5. Do you stick to a plan, if you make it?

6. What are keys to good planning?
7
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. How often should businesses revise their plans?
. What is a business plan like?
. What facts do you know about the economy of Russia?
0. What are some of the possible threats and opportunities for foreign investors in
Russia?
Unit 9 “Managing people”
1. What qualities and skills should a good manager have?
2. What do managers need to understand to be good managers?
3. How can managers prepare themselves for managing international teams?
4. What advice would you give to a foreign manager who is going to manage staff in
your country?
5. How usual is it to see young people in management position in your country?
6. What challenges do young managers face, compared to older ones?
7. What are the advantages of being a relatively young manager?
8. What pieces of advice can you give to young managers?
Unit 10“Conflict”
1. What is a conflict?
2. How good are you at managing conflicts?
3. What are common causes of conflict in companies and organizations?
4. Who is a mediator?
5. How do people usually deal with personal conflicts?
6. What are the best and worst qualities of a negotiator?
7. What tips can you give to be a more successful negotiator?
8. What would you do if you saw two colleagues having n argument?



9. What would you do if a colleague criticized you?
10. What would you do if you saw a colleague stealing something?
11. What would you do if your boss never listened to your ideas?
12. What would you do if your boss asked you to work till midnight?
13. What would you do if you dealt with conflict in a negotiation?
Unit 11 ”New business”
. What types of business do you know?
. What conditions are important for people starting new businesses?
. What is interest rate?
. What is exchange rate?
. What is inflation rate?
. Whatis labour force?
. Whataretaxincentives?
. Whatisgovernmentbureaucracy?
. What is GDP (gross domestic product)?
10. Whatisunemploymentrate?
11. Whatisforeigninvestment?
12. What is balance of trade?
13. What is a foreign debt?
14. Whatispublicexpenditure?
15. Whatis a recession?
16. Whataresubsidies?
17. What is a trade deficit?
18. What is a trade surplus?
19. What are the main problems facing new business?
20. What are key ingredients when starting a new business?
21. What should the company do to reduce unemployment?
22. What should the government do to attract foreign investment?
23. What should the government do to stimulate consumer spending?
24. What should the government do to reduce the budget deficit?
25. What should the government do to improve the balance of trade?
26. What should the government do to stop companies polluting air and water?
27. How is a modern market economy characterized?
3a,Z[aHI/IC 2. TunoBoe TecToBOE 3aaHueC 11 MUCbMEHHOM YacTu
Tect MMPOBEPACT HABBIKU ayAUPOBAHUA, YTCHUA, IMCbMa, TOBOPCHH:, BJIIAJICHUC
COOTBCTCTBYIOIIUM I'PAMMATUYCCKUM U JICKCUYCCKHUM MAaTCPpUAIIOM.
3ananue 2.1 Complete the expressions on the right so they have the same meaning as the
ones on the left.
I.CanItalkto...? ’d ........ ....... ooon Ll
2. Justamoment ... Thank you. ........ ........ ........
3. Pllconnectyou. I'll ........ ........ ... .
4. Am I speaking to Hello........ ........ Carmen Diaz?
Carmen Diaz?
5.Yes, it’sme. .............. .
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6. The reason I’'m calling is... Yes, I'm ....... ....... you radvert. ..
7. Can I have your name ......
and address? your name and address?

3ananue 2.2 Read the passage and answer the questions:

You want a raise. You deserve a raise. But how do you ask for it? Experts say there are
several ways to make the interchange less stressful and more successful.

The first sign her co-workers noticed was the empty candy bowl. Lisa, an accountant at a
construction company, was a cheerful woman who had always kept a dish of goodies on her desk.
When she started removing the pictures and the plants from her office, rumours began to circulate.
She did not explain her behavior to anyone. Then the candy dish disappeared. She had been
promised a raise for a long while,” recounts Linda Talley, an executive coach based in Houston.
Removing things from her office was a subtle way of letting her employers know she wouldn’t



wait any longer, but it worked. A few months later her salary was boosted by $5,000. There are
many ways to ask for a raise, and Lisa’s method is not for everyone. But experts say there are some
basic ways to enhance your prospects for success.

1. WheredidLisawork?

2. Whatwasherposition?

3. Washersalaryincreased?

4. There is only one way to ask for a salary raise; isn’t there?

3ananue 2.3 Complete these sentences with the appropriate form (positive or negative) of
can, could or would.

1 Alex speak Chinese, but he is planning to start learning next year.

2 Last year, our employees use the new software, so we hired a consultant to
teach them.

3 you like to take a career break?

4 Naruto get a promotion at GFS, so he wants to move to another company.

5 Do you think you recommend one or two employment agencies?

3amanue 2.4 This draft letter of application is not suitable. Rewrite it using some of the
expressions from the Useful language box, and making any other necessary changes.

Hello

| saw your ad in our local paper last week, so | want to apply for the job of Communication
Assistant.

I know I am the person you’re looking for. I just got various A-levels from school. And all
my friends say they love chatting with me.

So write soon, and tell me when you want me to come for an interview.

Regards

Useful language

Dear Sir or Madam,

With reference to your advertisement in ...

I would like to apply for the position of ...

I feel I am well qualified for the position because...

| would be happy to give you more details and can be contacted at any time.

| would be happy to come for an interview at any time convenient to you.

| enclose a copy of my CV.

A full CV is attached.

| look forward to hearing from you.

Yours faithfully,

3amanue 2.5 Complete each of these sentences with the correct option.

1 Selim believed he deserved a , SO he just asked his boss for one.

a) target b) progress c) promotion

2 Itis useful to set your own goals and to think about the skills you need to
them.

a) reach b) make c) master

3 In many countries, there are very few career for people without formal
qualifications.

a) plans b) breaks c¢) opportunities

4 Itis very inconvenient to have to work when you have young children.

a) flexitime b) overtime c) time off

5 Anika attends lots of professional development seminars because she wants to

a career move.
a) take b) make c) earn

6 If youwant to get in your career, you have to have clear short- and long-
term goals.

a) ahead b) progress c) the sack

7  ‘Bright Sparks’ is an agency that helps school leavers on a career plan.

a) offer b) decide c) take

8 Itis not enough just to your best; you need to have ambitions as well.

a) make b) work c) do



9 Sales representatives often earn a in addition to their salary when they
achieve their targets.

a) money b) living c¢) bonus

10 Multinationals often their employees excellent career opportunities if they
are willing to travel.

a) offer b) make c) take

3ananue 2.6 Complete the sentences using the words in the box.

take / do / evaluate / master / make

11 Do not always wait for your boss to tell you how well you are doing. You also need to

your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations consultant.

14 Delegating tasks is an important skill to .

15 Max is only 52, but he would like to early retirement.

dopMa poBeACHUSA IPOMEKYTOUHON aTTECTALIMU: YCTHASI WA TACbMEHHAs!.

8.3. TpeGoBaHus K PEiTUHT-KOHTPOJIIO

PeiTHHrOBBIN KOHTPOJIb 3HAHWI OCYLIECTBIISIETCS B COOTBETCTBUH C [1os10)keHneM o
pelTuHroBOM cucteme 0oyuenus B TBI'Y.

Pacnipenenenue 6aiioB no Bugam paboThl B paMKaxX PEUTUHTOBOW CUCTEMBI:
Bun otuetHOCTH basel

Pabota B cemecTpe, B TOM 4HCIIC: 60

- TEKYLIUH KOHTPOJIb 40

- MOJIYJIbHBI KOHTPOJIb 20

DK3aMeH 40

Hroro: 100

9. YYEBHO-METOJNYECKOE U TH®POPMALIMOHHOE OBECIIEYUEHUE
JUCHUILIMHBI (MOLYJIS)

Pexomenayemas jureparypa

OcHoBHast

HIndp Jlureparypa

JI.1.1 |bapanoBckas, 3axapoBa, Jlactoukuna, [locrienoBa, CyBopoBa, AHIITUWCKUN S3bIK TS
sxoHOMHCTOB (B1-B2), Mocksa: FOpaiit, 2024, ISBN: 978-5-534-14127-6,
URL.: https://urait.ru/bcode/536667

JI.L1.2 | Mouceesa, [lllupokux, [lannmna, AHITUACKUN S3bIK 711 5)KOHOMUCTOB, MockBa: FOpaiT,
2023, ISBN: 978-5-534-09844-0,
URL.: https://urait.ru/bcode/516289

JomonHureabHas

HIndp Jlutepartypa

JI.2.1 |llnaxosa B. A., AHIIIHICKUH SA3BIK 7151 CTY/IEHTOB SKOHOMUYECKHUX CIEUATbHOCTEH.
English for Students of Economics, Cankr-IleTepOypr: Jlans, 2022, ISBN: 978-5-507-
44214-0,

URL.: https://e.lanbook.com/book/218834

J1.2.2 | Xamunosa, English for students of economics = AHTTTUHACKUI S3BIK IS CTYIEHTOB-
sKOHOMMCTOB, MockBa: M3aarensctBo "®OPYM", 2023, ISBN: 978-5-00091-775-6,
URL.: https://znanium.com/catalog/document?id=425201




J1.2.3 | EBcrokoBa, bapabanoBa, Ara®a0siH, AHIITMACKHIA SI3bIK )11 SKOHOMHUCTOB, MOCKBA:

Wznarensckuii Leatp PUO, 2016, ISBN: 978-5-369-01600-8,
URL.: https://znanium.com/catalog/document?id=81000

Ilepedyensb pecypcoB HHPOPMALMOHHO-TEJIEKOMMYHUKAUIMOHHOM ceTH ""UHTepHeT"

31 |ABBYY Lingvo 10 MHOros3bI4HBIi CIIOBAPb:
32 |MynbtuTtpad. MHOTOS3BIHBIN OHJIANH cloBaphb :  https://www.multitran.com/
33 | Quizlet. Ounaiin — TpeHaxep jgekcuku: https://quizlet.com/
IlepeyeHb NPOrpaMMHOIo odecneyeHust

1 | Kaspersky Endpoint Security 10 ams Windows

2 | Google Chrome

3 iTALC

4 Muorodyuknuronaisabiii penakrop ONLYOFFICE

5 |OC Linux Ubuntu

6 |ABBYY Lingvo x5

7 | Mozilla Firefox

CoBpemMeHHbIe TPodecCHOHAIBLHBIE 0a3bI IAHHBIX U HH(POPMALHOHHBbIE CIIPABOYHbBIE
CHCTEMbI

1 Pecypcet uznarensctBa Springer Nature

2 BJ1 Web of Science

3 b1 Scopus

4 Penosurapuii TBI'Y

) Hayunas anexrponnas 6ubnnorexa eLIBRARY.RU (noamnucka Ha sxypHaib)

6 OBC TBI'Y

7 3BC BOOK.ru

8 3BC «Jlaub»

9 3BC IPRbooks

10 |9BC «YHuBepcurerckas OMOIUOTEKA OHITAWH»

11  |9BC «FOPAUT»

12 |9BC «ZNANIUM.COM»

10. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHME JUCHUIIJIMHBI (MOY JIS)

AyauT-si Oob6opynoBanue

7-111 KOMIIBIOTEPBI, KOMILICKT Y4eOHOH MeOeln, JocKa

7-114 KOMIUICKT yueOHOI MeOelr, ITIepeHOCHOM HOYTOYK, IMMPOEKTOpP, JOCKa

7-106 KOMIUIEKT y4eOHOI MeOenn, KOMIBIOTEPHI, T0CKa




11. METOAUYECKHUE MATEPHUAJIBI U1 OBYYAIOIIIUXCA 110 OCBOEHHIO
JNCHUIIVIMHBI

MeTOI[I/ILIeCKI/Ie MaT€puraibl 111 o6yqa101unxc>1 10 OCBOCHHIO AU CHUIIJIMHBI

Meroaudeckue MaTepHalIbl TO3BOJISIOT 00YUYaIOIEMYCsl OIITUMAIBHBIM 00pa3omM
CIUIAHUPOBATh M OPIaHU30BaTh IIPOILIECC OCBOCHUS yUeOHOIO MaTepraia U BKIIOYAIOT:

— PEKOMEH/IAINH 110 ITOATOTOBKE K YUYCOHBIM 3aHATHUSIM,

— TpeOOBaHMSI 110 MTOATOTOBKE AJICKTPOHHBIX MPE3CHTAIUT;

— PEKOMEH/IAINH 110 CAMOCTOSTEIBHOM padoTe;

— BOIIPOCHI JIJIsl CAMOIIOATOTOBKH K MPOMEKYTOYHON aTTeCTAIINN;

MeToauvecKkre peKOMEH/IalUHU 110 MOATOTOBKE K YU€OHBIM 3aHITHIM

MeToaudeckrue peKOMEHIANHU IS TOJATOTOBKH K MIPAKTHYCCKUM 3aHATHSIM

N3ydenne Kypca CTyIeHTaMH JIOJDKHO OCHOBBIBATHCS HA CAMOCTOSATEILHOM MTPopadoTKe
KQKJOW U3 TEM MPUBEICHHON BBIIIIEC IPOrPaMMBbI B COOTBETCTBUH C MIEPEYHEM PEKOMEHIyeMOI
autepatypbl. CTYJIEHTHI B KAYECTBE CAMOCTOSITEIIBHOTO 3aJJaHUsI OCYIIECTBIISIOT ITOJTOTOBKY
IPE3CHTALMM, JUCKYCCHI, IIPOSKTOB HA HHOCTPAHHOM SI3BIKE.

CaMocTosTenbHas padoTa BKIIOYACT B ce0s1 MHAUBHIyaIbHOC YTCHHE, a TAKXkKe padoTy ¢
HuTepHeT-pecypcamu (ayauo, Buaeo (haiaaMmu 1o H3ydaeMbIM TEMaM) U MOCICAYIOINN YCTHBIH
OTYET 10 OCBOCHHOMY MaTepHay.

CaMocTosTenbpHas padoTa ¢ rpaMMaTHYCCKUMHU MaTepralaMH BKIIFOYAeT B ceOs
BBITNIOJTHCHHE YIPAKHEHUH U MTPOBEPKY MX I10 KIII0YaM C LEIbI0 JaJbHEHIIIEro COBEPIICHCTBOBAHHMS
3HAHUU I'paMMaTHKH aHTJIUHCKOTO SI3bIKA.

CaMocTosTenbHas padoTa nmpecieayeT 1eib 3aKPeuTh, yIIAyOUTh ¥ PacCIIUPUTh 3HAHMS,
MOJIyYEHHBIC CTYICHTAMH B XOJI€ ayIUTOPHBIX 3aHATHH, a TaK)Ke CHOPMUPOBATH HABBIKK PAOOTHI C
Hay4YHOU, y4eOHOM M y4eOHO- METOIMYECKOM JIUTEPATYPOH, pa3BUBATh TBOPUYECKOE, MPOTYKTHBHOE
MBIIIJICHHE 00y4aeMbIX, UX KpeaTUBHBIE KauecTBa. BBUAY TOTO, UTO KypC HMEET
KOMMYHHUKATHBHYIO HaIllPaBJIEHHOCTh, OCHOBHOE BHUMAHHE CIICYET YACIITh 3aJaHUsIM Ha
pa3BUTHE KOMMYHUKATHBHOW KOMIETEHITMHU. TemMaTrKa Kypca o3BOJISET pa3BUBATh Y CTYJICHTOB
TBOPYECKHE CITOCOOHOCTH, JTa€T CBOOOY JJISI MHAWBHUIYaIbHOTO OPOPMIICHHUS BRICKa3bIBAHUIN KaK
MOHOJIOTHYECKHUX, TaK M TUAJTOTUYECKHUX (POJIEBBIC HTPHI).

CamocrosTenpHas padoTa o HHOCTPAHHOMY SI3bIKY pPeaTu3yeTcs:

- HETIOCPEACTBEHHO B IIPOIIECCE ayIMTOPHBIX 3aHATHH - Ha MPAKTHYECKUX 3aHATUAX, TIPH
BBITIOJITHCHHH CAMOCTOSITEIBHBIX Pad0T (YBEIIMUECHHUE POJI CAMOCTOSITEIIBHOM pabOTHI B TIpoliecce
ayJIMTOPHBIX 3aHATHH, pa3pab0oTKa METOJHMK U ()OPM OpPTraHHU3aIluU Ay TUTOPHBIX 3aHITHH,
CITOCOOHBIX 00ECIICYHTh BHICOKHI YPOBEHb CAMOCTOSTEIIPHOCTH CTYICHTOB M YIIYUIIICHUE KauyecTBa
MTOJATOTOBKH);

- B KOHTAKTE C IIPEIo/iaBaTelieM BHE paMOK PaclMCaHus - Ha KOHCYJIbTAIUAX 110 YYeOHBIM
BOIIPOCAM, B X0JI€ TBOPUYCCKUX KOHTAKTOB, ITPH JIMKBUJIAIIUN 33/I0JDKCHHOCTEH, TP BBIMIOJTHEHUN
WHIUBUTyIbHBIX 3aJJaHUM U T.JI.;

- B OubanoTeke, JoMa, Ha Kadeape MpHU BHIIOJHEHUH CTYACHTOM YYEOHBIX M TBOPUYSCKUX
3a/1a4 (11e1b - HAyYUTh CTYACHTA OCMBICIICHHO M CAMOCTOSITEIHHO PaboTaTh ¢ y4eOHBIM
MaTepUaIoM, 3aJI0KUTh OCHOBBI CAMOOPTaHU3AIMN U CAMOBOCITUTAHHS).

@DopMbI OpraHU3aIul BHEAYAUTOPHON CAaMOCTOSITENIbHON pabOThl 00yJarOIIUXCS

- MOATOTOBKA U HAMMCaHUE COYMHEHUH, pe3IOMe U IPYTHX MUCHhbMEHHBIX pabOT Ha 3a/laHHbIE
TEMBI, CTYJICHTY *KeJlaTeIbHO MIPEIOCTaBUTh MTPABO BEIOOPA TEMBI; - BHITIOJHEHHE JOMAITHUX
3a/laHuil Pa3HOOOPA3HOTO XapaKTepa: BHIMOIHEHHE TPCHUPOBOYHBIX YIIPAXKHEHU;
MPOCITYIIMBAHUE 3AIUCH TEKCTOB C MOCIECAYIOIINM U3JI0)KEHUEM COAECPKAHUS; IEPEBO U IIEPECKA3
TEKCTOB; TIOJI0OP ¥ U3YUYCHHE TUTEPATYPHBIX UICTOYHHKOB; pa3pabd0TKa U COCTABICHHE Pa3IMIHbIX
TEM;

- POCMOTP BUJICO OTPHIBKOB C BOIIPOCHUKOM JJISI CAMOCTOSITENIbHOM MPOpadOTKH JIoMa,
KOHTPOJIb OCYIIECTBISAETCS HA MPAKTUYECKOM 3aHATUU B BUAE KOJUIOKBUYMA;

- U3YUYEHHUE CTYJICHTAaMU PEKOMEHIYEMOM JINTEPATYPBI IO IPAKTUKE YCTHOM U MUCbMEHHOU
pedr aHTTUHCKOTO S3bIKa ¥ HOBEHIIIHMX MyOIHKaIMi epuoINYECKON MeYaTH MPpH MOATOTOBKE K
MIPAKTUYECKUM 3aHATHUSM;

- 0030p EPUOAMYECKOH MeYaTH ¢ MOCISAYIOMIUM U3TI0KEHUEM Ha MTPAKTUIECKOM 3aHSATUU;



- BBIIOJIHEHUE UHANBUIyJIbHBIX 33JJaHUM, HAITPABJICHHBIX HA Pa3BUTUE Y CTYIEHTOB
CaMOCTOSITEIbHOCTU U MHULUATUBBL. HIUBUTyaIbHOE 3a/IaHKE MOYKET MOJy4aTh KaK KaXKIbIi
CTYJIEHT, TaK U IPYyIIa CTyJACHTOB;

- OCYIIECTBIICHUE TPOCKTHOM pabOTHI.

1o pe3ynbTaram caMOCTOSITEIHLHOTO PEIICHUS 3a/1a4 CJIEYET BBICTABIIATh MO KaXAOMY
3aHATHUIO OlleHKY. [1o MaTepuanaM Moaysst WM pasjielia 1eaecoo0pa3Ho BbIIaBaTh CTYIECHTY
JIOMallIHee 3aJaHue U Ha MOCIEAHEM PAKTUYECKOM 3aHSITHH 1O pa3/einy Wi MOIYIIO MOJABECTH
UTOTH €T0 M3y4YeHUs (HaIpuMep, IPOBECTH KOHTPOJIBHYIO pa0doOTy B LIEJIOM MO MOAYJIIO), OOCYAHUTH
OIICHKH Ka)KJIOTO CTY/ICHTA, BBIJATh JOMOIHUTEIbHBIC 3a/IaHUsI TEM CTYJEHTaM, KOTOPbIE XOTST
MOBBICUTH OLICHKY. BHeaynuTopHasi camocTosaTeNbHast padoTa CTyACHTOB, UMEIOIIas 1ENbI0
OKa3bIBaTh 3P PEKTUBHOE BIMSIHUAEC HA POPMUPOBAHUE JINYHOCTH OYAYIIETO CIICIIUATHCTA,
IJIAHUPYETCS CTYACHTaMU CaMOCTOSATEIBHO.

N3ydenne kypca CTyIeHTaMU JIOJDKHO OCHOBBIBATHCS HA CAMOCTOSATEIBHOM MTpopaboTKe
Ka)XJ10M U3 TEM NPUBEACHHON BBIIIE IPOrPAMMBI B COOTBETCTBUU C IIEPEUYHEM PEKOMEH1yEMOU
nutepatypbl. CTYJIEHTHI B KAYECTBE CAMOCTOSITEIILHOTO 3aJJaHUsI OCYIIECTBIISIOT IO OTOBKY
Mpe3eHTALUM, JUCKYCCHU, TPOEKTOB HAa MHOCTPAHHOM SI3BIKE.

CamocTosTenpHas paboTa BKIIOYACT B c€0s MHAMBUIyaIbHOE YTEHHE, a TAKXKe padoTy ¢
WuTepHeT-pecypcamu (ayauo, Buaeo haiaamu 1Mo u3ydaeMbIM TEMaM) U MOCIICAYIOIINUN YCTHBIH
OTYET IO OCBOCHHOMY MaTepHaly.

CamocrosiTenpHas paboTa ¢ TpaMMaTUYECKUMHU MaTepHallaMU BKJITIOYAET B ce0s
BBITIOJIHEHHE YIIPAXKHEHUI U MPOBEPKY UX IO KIF0UaM C IEIbI0 JATBHEHIIIETO COBEPIIICHCTBOBAHMS
3HaHUI TPaMMAaTUKHU aHTJIMKACKOTO SI3bIKA.

Meroauueckrue peKOMEHIAUNH JIs MOJArOTOBKH K TPOMEKYTOUYHOM aTTECTAUN

[Tpu MOATOTOBKE K MPOMEKYTOYHON aTTECTAMN HEOOXOIMMO MTOBTOPUTH H3YUSCHHYIO
JIEKCUKY M TPaMMaTHKY, 0OpaTUTHCA K MaTepualiaM y4eOHUKa, YTOOBI TOATOTOBUTHCS K YCTHOM
YacCTH.



