[loKyMeHT NoAnucaH NpoCToil 3NeKTPOHHOM NOANMUCHI0
NHbopmaums o Bnagenbue:
®WO: CmupHoB Cepreit Hukonaesny

DomKHOCTb: BPMO PEKTO
Nata noanucanms: 16.0MMQTEPCTB

VII: 44.04.01 TIO
Menemx B 00p
2025.plx

O HAYKU U BBICHIEI'O OBPA30BAHUA

POCCUIICKOH ®EJEPAIINN

YHUKanbHbI MPOrpaMMHbIA KIKOY: 0

69375¢6417e975 g8 P S F P B EPC

KO I'OCYIAPCTBEHHbBIN YHUBEPCUTET»

VTBEPXIIAIO
RugegpoauTens OOl

p( 3085, N
/ ,hvu()%a‘eﬂhﬁog 5
—'Qx“c,(\xv,»a 9,

Pabouas nmporpamMmma JIUCIUIIIIAHBI

NHocTpaHHBIN A3BIK B PO ECCHOHAIBLHOU 1eATeIbHOCTH

3akperuieHa 3a HNHocTpaHHBIX SI3bIKOB T'YMAHUTAPHBIX GaKy/JIbTETOB
kadenpoii:

Hamnpasnenue 44.04.01 Ilenarorunyeckoe oopazoBaHue

IIOATOTOBKH:

HamnpaBnenHnocts MeHeq:kMeHT B 00pa30BaHUM

(mpodub):

Kpamuduxanms: Maructp

dopma o0yuyeHus: OYHasi

Cemectp: 1,2

IIporpamMmy cocraBui(n):

KaHo. ncuxon. Hayk, ooy., I onybesa Tamapa Anexceesna

TBepsb, 2025



1. HEJIU U 3AJIAYN JUCIHUTIJINHBI
ean ocBOeHNUSI AUCHUNIMHBI (MOAYJISA):

1. Lenp u 3aaa4u JUCITUATLIMHBI

[{enpro OCBOEHUS TUCHIUTUINHBI SBISETCS (OPMUPOBAHUE OCHOB SI3BIKOBBIX TOTOBHOCTEH K
MEXKIIMIHOCTHOMY JICTIOBOMY OOIIECHUIO U TPO(HECCHOHATTLHOM KOMMYHHUKATUBHOM KYIbTYPHI.

3anaum :

3amauyaMy OCBOEHUS JUCLMILINHEI SBIISIIOTCS:

1. Pa3BuTHE U COBEpIICHCTBOBAHNE 3HAHUMN, MPUOOPETEHHBIX B MEPHOJ] O0YUECHHUS B
pamkax OakanaBpuara / CelualuTeTa 1o mporpamme 0a30BOro Kypca HHOCTPAHHOT'O SI3bIKa
(aHrnuiickuil) Ha MaTepuane ObITOBBIX M MPOPECCUOHANTBHO OPUEHTUPOBAHHBIX TEKCTOB; 2.

CoBepHIeHCTBOBAaHUE JTUHIBUCTUYECKOM, COLIMOKYIBTYPHOM, TUCKYPCUBHOM,
MparMaTH4eCcKou, CTpaTernIecKo KOMIETEHITUH B chepax, CBA3aHHBIX C TajbHEHIeH
npodecCHOHANBHOM NesTeNbHOCTHIO; 3. Pa3BUTHE HABBIKOB AaHATUTHYECKOTO YTEHUS, TUCbMEHHOU
peuu g pegeprupoBanus MpodeccuoHaIbHO OPHEHTUPOBAHHBIX TEKCTOB, SI3BIKOBOTO
o(opMIIeHUS MTPE3EHTAIIH, MOATOTOBKU K MyOJIMKAllMK HAyYHBIX CTaTel, BEJACHUS JIEIOBOI
JIOKYMEHTAIMH, a TAK)Ke TOTOBHOCTH JIeJIaTh YETKUE, MOAPOOHbBIE COOOIICHHS HAa Pa3IMUHbIC TEMBI
Y U3J1araTh CBOM B3TJIS[] HA OCHOBHYIO MPOOJeMy, TOKa3aTh MPEUMYILECTBO U HEJOCTATKH Pa3HbIX
MHeHU; 4. Pa3BUTHE HABBIKOB ayAUPOBAHMSI, MO3BOJISIFOIIIMX MTOHUMATh U 3P PEKTUBHO
MCIIOJIB30BATh MOCTYIANIYI0 HHPOpMaIuio; 5. Pa3BuTre HABBIKOB YCTHOW PeyH, MO3BOJISIOIINX
3¢ (}HEeKTHBHO U TOYHO TIepeaBaTh HHPOPMAIINIO, BBICKA3bIBATh CBOE MHCHHE U OTHOIIICHNE,
pemaTh BONPOChl KOMMYHUKATHBHOTO B3aUMOJICHCTBUS U POPECCHOHATBHOTO TIIaHA.
O3HaveHHBIA KOMILUIEKC 3a7a4 HETIOCPEICTBEHHO CBSI3aH C IJIAHUPYEMBIMU PE3yJIbTaTaMH1
OCBOEHUs1 00pa30BaTENIbHOMN MPOTrPaMMBbl.

2. MECTO JUCHMIIJIMHBI B CTPYKTYPE OOII
Hukn (pazmen) OIT:  B1.0O
TpeGoBanus K npeaABapuTeIbHOI MOATOTOBKE 00y4al0Ierocs:

TpeboBaHMs K «BXOAHBIMY» 3HAHUSAM, YMEHHUSM U TOTOBHOCTSIM 00y4aroierocs,
HE00XOIMMBIM IPU OCBOCHUU JIaHHOW JAUCHUIUTUHBI (MOJYJIS1), COOTBETCTBYIOT YPOBHIO OBJIAICHUS
HaBbIKaMU T'OBOPEHUS, AyAMPOBaHUs, UTEHUS U IUCbMa Ha ypoBHe A2-B1: BiageHue ocHoBaMH
pas3inyeHus opUIUaIbHOTO / MHCTUTYLMOHAIBHOTO JIEJIOBOI0 M HE(hOPMAIbHOTO CTHIIEH
oO0I1IeHNs; YMEHHE MOJIb30BaThCs CIIOBAPEM U CIIPAaBOYHBIMU MaTepHUaIaMU; 3HaHUE OCHOB
(OHETHYECKOTO CTPOSI U3y4aeMOT0 S3bIKa, OCHOBHBIX XapaKTEPUCTUK I'PAaMMAaTHUYECKUX KJIACCOB
JIEKCUKU U3Y4aeMOT0 sI3bIKa, OCHOBHBIX BpeMeH riarojia. OcBOeHue TaHHOM TUCIUTUINHBI
(Momys1s1) HEOOXOIMMO Kak MpeIeCTBYIONIEee A1l IPAKTUKU U3y4EHUS aKTyaJIbHOU
aKaJeMUYECKON JIUTEepaTyphl M0 HAIIPABJIEHUIO MTOJATOTOBKYA HA HMHOCTPAHHOM SI3bIKE,
MOBCEIHEBHOTO U JIEJI0BOT0 OOIIEHHSI HA MHOCTPAHHOM $SI3bIKE, HAMMCAHUS aHHOTalUN U
o OopMIIEHHS HAayYHBIX MyOIMKAIMil HA MHOCTPAaHHOM (aHIJIHIICKOM) si3bIKke Ha ypoBHE B1-B2,
OCyIIecTBIEHUS MPodeCcCHOHATbHOW KOMMYHUKAIIMHN B YCTHON U MMCbMEHHOM (hopMax Ha
PYCCKOM M MHOCTPAHHOM SI3bIKaX JUIsl pelIeHus 3a1a4 MpodeccnoHanbHOM e TEeNbHOCTH U
oO01IeHusl.

NHupopmaninoHHO-KOMMYHHUKAIIMOHHBIE TEXHOJIOTHH B COBPEMEHHOM 00pa30BaHUU

JucuuninHel (MOAYJIH) U IPAKTHKH, VIS KOTOPBIX 0CBOCHUE TaHHOM JMCIHIIIHHbI
(MoayJis1) He00X0AMMO KaK NMpeAlecTBYoIIee:

VYuebnas aucuuruinHa « THOCTpaHHBIH S3BIK B TPOPECCUOHATBHOM 1€ TEIbHOCTHY BXOAUT
B biiok 1. J/Iucummmnel, oo6s3arenbHas yacth (51.0.01.03).



[IpuHrMaeTcs BO BHUMaHHE CBSI3b C IPYTUMH Y4eOHBIMU TUCHUIUIMHAMU, YATAEMBbIMU
CTYJEHTaM JaHHOM MMPOrpaMMbl MOATOTOBKH, TAKUMHU Kak «Teopusi U MpakTHKa MEKKYJIbTYPHON
KOMMYHHUKaINy; «MHPpOopMaIMOHHO-KOMMYHUKALIMOHHBIE TEXHOJIOTUH B COBPEMEHHOM
oOpazoBaHumny, «TexHonorun GopMUPOBaHUS KOPIIOPATUBHOMN KYIBTYPBI».

JlaHHBIN KypC BBICTYIAET B KaUeCTBE MPEIIIECTBYIOLIETO ISl IPOU3BOACTBEHHON MPAKTUKHU
(1,2 cemectpsr). ComepxrarenbHO-METOIUYECKAS! B3AaUMOCBSA3b C JPYTUMHU YacTIMHU
00pa30BaTeNbHOI MPOrpamMmbl (IMCHUIUTMHAMU, MOJIYJISIMU, TIPAKTUKaAMH ) OTpa)KeHa B CUCTEME
JESATEIIbHOCTH U KOMMYHHKAIMH, OTBEYAIOIIEH KaTErOPUsIM S3bIK, KOMMYHHUKAIUS, KaHp, CTUIIb,
rpaMMaTHKa FOBOPSILETro, AUAJIOT, IOHUMaHUE, KyJIbTypa, 00pa3oBaHue, KOMMYHHUKATUBHAS
KYJIbTYpa, IEIaroru4eckoe 00IeHNE, MEXITMYHOCTHOE B3aUMO/ICUCTBYE, elarornieckas
PUTOPHKA, TEKCT, CMBICT, [IOBCEHEBHBIMN, 1€TI0BOU, MPOGECCHOHATBHBIN U aKaJeMUYECKUN
JUCKYpC.

VYnpasiieHue nepcoHanoM B 00pa3oBaHuU

HNudopmainoHHO-KOMMYHHUKAIIMOHHBIE TEXHOJIOTHH B COBPEMEHHOM 00pa30BaHUU

YrpaiieHue IpoeKTaMu B MPOPECCHOHATBHON AeSITeTbHOCTH

[IpenMeTHOE MpOEKTUPOBaHKE Mpoliecca O0yueHUs

[IpukiagHbie aceKTh 3apyOeKHOM MMeIaroruKu ¥ ICUXOJI0THH 00pa30BaHMs

3. OFBEM JJUCHHUIIVIMHBI

O0mas Tpyr0eMKOCTh 53ET
YacoB 1o yueOGHOMY TUIaHy 180
B TOM 4YHcJe:

caMOCTOsATENIbHAs padoTa 85
4acoOB Ha KOHTPOJIb 27

4. INTAHUPYEMBIE PE3YJIBTATBI OBYYEHUS 110 JUCHUIIINHE,
COOTHECEHHBIE C INTAHUPYEMBIMHU PE3YJIbTATAMU OCBOEHUASA
OBPA3OBATEJIBHOM ITPOT'PAMMbBI

OIIK-3.1: Ananu3upyet MOJI€IU IPOEKTUPOBAHUS COBMECTHON M MHIUBUAYaTbHON
y4eOHOW 1 BOCIIMTATENbHON AESITEIbHOCTH 00YyUYaIOIIUXCsl, B TOM YHUCIIE C 0COOBIMU
00pa30BaTeNbHBIMH TOTPEOHOCTAMU

OIIK-5.1: Onpenenser METOIbl ¥ TEXHOJIOIMM MOHUTOPHHTA PE3Y/IbTATOB 00pa30BaHUs
00y4arouuxcsi, B TOM 4ncie 00y4aromuxcsi ¢ 0coObIMU 00pa3oBaTeIbHBIMU OTPEOHOCTIMU

OIIK-6.1: OtOupaet 3¢hpekTUBHBIE ICUXOIOrO-NIEAATOTUYECKUE, B TOM UUCIIE
MHKJIIO3UBHbBIE, TEXHOJIOTUU O0yUYeHUS, pa3BUTHS U BOCIIUTAHUS 00Y4AIOIIUXCS C OCOOBIMU
00pa30BaTeNbHBIMH TOTPEOHOCTAMU

OIIK-6.2: IInanupyeT MHAMBUYAJIbHBIE U TPYIIIOBBIE MEPONPUATHSA B paMKax
00pa30BaTeNbHOTO U KOPPEKIIMOHHO-PA3BUBAIOIIETO MPOIIECcCa C YIETOM OCOOCHHOCTEH pa3BUTHS
1 0COOBIX 00pa30BaTEIIBHBIX MOTPEOHOCTEH 00YUAIOIIUXCS

OIIK-7.1: AHanu3upyeT 0COOEHHOCTH TOCTPOEHUS B3aUMOIEUCTBUS C PA3IMYHBIMU
YY9aCTHHUKaMH 00pa30BaTEIbHBIX OTHOIIEHUH C y4€TOM 0COOCHHOCTEH 00pa3oBaTEIHLHON CPEIbI
YUpeXKIEHUs

OIIK-7.2: Onpenensier MeToabl, HOPMBI, CPEICTBA 1 TEXHOJIOTHH KOMMYHHUKATUBHOTO
obecrnieueHus 00pa3oBaTEIbHON pabOThI

VYK-3.1: YK-3.1. BeipaOatsiBaeT cTpaTeruto KOMaHAHON pabOThI U Ha €€ OCHOBE
OpraHu3yeT 0TOOp YWICHOB KOMAHABI [UIS TOCTI)KEHHS OCTABICHHON 1IeH

VK-3.2: YK-3.2. Opranusyet u KOppeKTupyeT paboTy KOMaH/bl, B T.4. HA OCHOBE
KOJUIETHAJIbHBIX PELICHUI



YK-3.3: YK-3.3. Pa3zpemaeT KoHGIUKTH ¥ TPOTUBOPEUHSI IPH JISTIOBOM OOIICHUH HA
OCHOBE yueTa MHTEPECOB BCEX CTOPOH; CO3/1aeT pabouyto atMocdepy, MO3UTUBHBIN
SMOILMOHAIBHBIN KIMMAT B KOMaH/Ie

YK-3.4: YK-3.4. Opranusyer (npeanaraer rian) o0yueHne 4ICHOB KOMaH bl U
00CyXJIeHUE Pe3yIbTaTOB padOTHI, B T.4. B PAMKaX JIMCKYCCHH C IIPUBJICUCHUEM OIIIOHCHTOB

VYK-3.5: YK-3.5. [lenerupyet NoJHOMOYHS YJIEHAM KOMaH/Ibl U PaClpeieiaeT MOpyYeHus,
JaeT 0OpaTHYIO CBSI3b MO pe3yJibTaTaM, IPUHUMAET OTBETCTBEHHOCTH 3a OOIIMI pe3ynbTaT

VK-4.1: YK-4.1. YcranaBiuBaeT KOHTaKThl U OPraHU3YyeT OOLICHNE B COOTBETCTBUH C
NOTPEOHOCTSIMU COBMECTHOM JIEATENBHOCTH, UCIIOJIb3YSl COBPEMEHHBIE KOMMYHHMKAI[MOHHBIE
TEXHOJIOTHUHU

VK-4.2: YK-4.2. CocTtaBisieT B COOTBETCTBUU C HOPMAMH PYCCKOTO SI3bIKA JCJIOBYIO
JIOKYMEHTAIUIO Pa3HBIX KaHPOB

VK-4.3: YK-4.3 CocraBisieT TUIIOBYIO JEIOBYIO JIOKYMEHTALIUIO ISl aKaJEMUYECKUX U
po(ecCHOHANIBHBIX TIeJIel Ha HHOCTPAHHOM SI3bIKE

VYK-5.1: YK-5.1. Ananuzupyert BaXHEHIINE UIE0JIOrHYECKHUE U IEHHOCTHBIE CUCTEMBI,
c(hopMUPOBABIIKECS B X0/I€¢ HCTOPUUECKOTO PA3BUTHUS

VYK-5.2: VK-5.2. BoicTpauBaer colMaibHOE U IPO(ECCHOHATBHOE B3aUMOIEHCTBUE C
y4€eTOM 0COOEHHOCTEH AeI0BOM U 00LIeH KyIbTYphl IPEICTaBUTENIEH APYTUX 3THOCOB U
KOH(eCcCui, pa3IMIHBIX COMUAIBHBIX TPYIIIT

VYK-5.3: YK-5.3. OGecnieunBaer co31aHN€e HEAUCKPUMUHALMOHHON CPE/Ibl Il yYaCTHUKOB
MCKKYJIBTYPHOT'O B3aHMOHCﬁCTBHﬂ IIpu JIJMYHOM O6HI€HI/II/I W IIPH BBIIIOJIHCHUUA
npohecCuOHANBHBIX 3aa4

5. BUJAbl KOHTPOJIsA

Bupl KOHTPOJIA B CEMCCTpax:

3K3aMEHbI | 1

6. A3BIK IIPEIIOJJABAHUA

SI3BIK TpenogaBaHus: pyCCKUM.

7. CTPYKTYPA U COAEP)KAHUE JUCHUILIMHBI (MOLYJIS)

Bun

Ne HanmeHoBaHMe pa3je/ioB U TeM
3aHATHA

Cem. | Hacos | IIpumeuanue

Pazzen 1. Bxognoe

TECTHPOBAHHE

1.1 |bBnok 1: Lesson 1 IIp 1 11 Paznuunble THIBI
Postgraduate’s OTKPBITBIX U
background: 3aKPBITHIX TECTOB,
Education and JIMCKYCCHS,

work experience nedaThbl
TeMa/CUTyaIlus:
Sharing the
graduate
experience

TtekcT: The
Business school at
Harvard University




1.2

bnok 2: Lesson 2
Career manage-
ment: from hire to
high-flier
TEeMa/CUTYaIlus:
Decision-making
tekct: The kind of
company you work
in

Huckyccus:
Leadership inthe
company

Ilp

11

Jlexcudueckue u
rpaMMaTHYECKHE
TECTHI, HAITMCaHUE
acce

1.3

biox 3: Lesson 3
Professional and
Academic Contacts
TEeMa/CUTyaIus:
Communicating
with scientific
communities
TekcT: Academic
communication at
work.

Huckyccus:
Meeting of the
minds

Ilp

22

Jlexcudeckue u
rpaMMaTHYECKHE
TECTHI, HaITMCaHUE
acce, TUCKYCCHs

14

bnok 1: Lesson 1
Postgraduate’s
background:
Education and
work experience
TEeMa/CUTYyaIus:
Sharing the
graduate
experience

tekcT: The
Business school at
Harvard University

10

1.5

bnok 2: Lesson 2
Career manage-
ment: from hire to
high-flier
TEeMa/CUTYaITus:
Decision-making
tekcT: The kind of
company you work
in

Huckyccus:
Leadership inthe
company

10




1.6

Bbiox 3: Lesson 3
Professional and
Academic Contacts
T eMa/ CUTyaluA:
Communicating
with scientific
communities
TekcT: Academic
communication at
work.

Huckyccus:
Meeting of the
minds

Cp

17

1.7

OKk3aMeH , [IOA'OTOBKA K 9K3aMCHY

DK3aMeH

27

Paszen 2. Bxognoe

TECTHUPOBAHHE

2.1

biok 4: Lesson 4
Getting started in
Research
Tewma/curyanus:
Expressing
similarity and
contrast in research
Texcr: Planning a
career in science
Huckyccus: A
boss, or a
colleague, or a
friend

Ilp

11

Jlexcuueckue u
rpaMMaTH4YeCKue
TECTEHI,
3JICKTPOHHBIE
MIPE3CHTALINH,
o0cyxaeHue
JIOKJIaJI0B.

2.2

bnok 5: Lesson 5
The scientific
method in data
collection
Tewma/curyarnus:
Looking at accu-
racy of informtion
Tekcr:
Biotechnology
Alters Foods
Huckyccus:
Describing
approaches to data
collection

11

ONEKTPOHHBIE
Ipe3eHTallH,
HalnucaHue
pedeparos,
poJieBbIe
UTPBI

2.3

biok 6: Lesson 6
Presenting a Paper
Tema/cutyarnus:
Writing up research
TekcT: Structural
the thesis
Huckyccus:

dos and don'ts of
pyblic presenta-
tions

Ip

ONEeKTPOHHBIE
IpEe3eHTaIHH,
HanucaHue
pedepatos,
rpaMMaTH4EeCKUN
TEeCT




2.4

Bbiok 4: Lesson 4
Getting started in
Research
Tema/curyanus:
Expressing
similarity and
contrast in research
Tekct: Planning a
career in science
Huckyccus: A
boss, or a
colleague, or a
friend

Cp

18

2.5

bnox 5: Lesson 5
The scientific
method in data
collection
Tema/curyanus:
Looking at accu-
racy of informtion
Texkcr:
Biotechnology
Alters Foods
Juckyccus:
Describing
approaches to data
collection

Cp

20

2.6

brok 6: Lesson 6
Presenting a Paper
Tewma/curyarnus:
Writing up research
Texct: Structural
the thesis
Huckyccus: The
dos and don'ts of
pyblic presenta-
tions

10




Oopa3oBaTte/ibHbIE TEXHOJIOTUH

PaznuuHble THIIBI OTKPBITHIX U
3aKPBITHIX TECTOB, AUCKYCCHS,
ne0atsl

Jlexcuueckue U rpaMMaTUYECKHE
TECTBbI, HAIIICAHUE ICCE
Jlexcuueckue U rpaMMaTUYECKHE
TECTBI, HAIIMCAHUE ICCE, TUCKYCCUS
Jlexcuueckue U rpaMMaTUYECKHE
TECTBI, JJIEKTPOHHBIE MPE3CHTALINH,
00CYXKIEHHUE TOKITAJIOB.
DNEKTPOHHBIE NTPE3EHTALINH,
Hanucanue pedepaTos, poJieBbIC
UTPBI

DNEKTPOHHBIE TPE3EHTALINH,
HamucaHue pedeparos,
IrpaMMaTU4YECKUN TECT

Cnncok 00pa3oBaTe/ibHbIX TEXHOJIOT Uil

JluckyccroHHble TeXHOIOTHU ((HOpyM, CUMIIO3UYM, 1€0aThl, aKBapuyMHasl TUCKYCCHS,
naHeJIbHAs JUCKYCCUs, KPYIJIbIM CTO, (hacuauTHpoBaHHAas U T.1.)

2 |Hudopmarmonnsie (1iudpoBbIe) TEXHOIOTHH

MeTo/b1 TpyHIOBOTO peleHus TBOpUECKHX 3aaau (meton Jdenbdu, meroa 6—6, metox
pa3BUBaIOIIEH KOOmepali, MO3roBoi MTypM (METOJ] TeHepalluy Uei), HSTBOPKUHT U T.J.)

I/IFpOBBIe TCXHOJIOTNH

[IpoexkTHast TEXHOIOTHS

TpeHunr

Merton case-study

ol N|]OO|OT]| B~ W

3aHATUS C IPUMEHEHHUEM 3aTPYIHSIOMINX YCIOBHH

8. OLIEHOYHBIE MATEPHAJIBI VIS TIPOBEJEHUS TEKYIIEN U
MNPOMEXYTOYHOM ATTECTALIMU

8.1. OneHo4HbIe MaTepHAJIbI IJIs1 IPOBEACHUA TEKYILIeH aTTeCTAUMN

IV. Onenounsle MmaTepuabl A IPOBEACHUS TEKYIIEH U IPOMEKYTOUYHOM aTTeCTallu

VYK-3. CnocoGeH opraHu30BbIBaTh U pyKOBOJAUTH pabOTON KOMaH/IbI, BbIpabaThIBast
KOMAaHHYIO CTPATETHUIO IS IOCTUKEHUS TIOCTaBICHHOM 1IEIH

1) Paznenure rpynmny Ha 2 komauabl. OHa KOMaHza OyieT 00CyKIaTh YeI0BEeYeCKUe
JIOCTOMHCTBA, apyras — rpexu. Opranusyiite o0cyxaeHue 3TUxX AByX rpyni. Beibepure nunepa
Kaxxaou rpymnmnsl. [1o 3aBepiiennn o0Cyk1eHNS OJBEAUTE UTOTH JUCKYCCUN HA aHTIIMICKOM
A3BIKE.

O3HaKOMBTECH CO CIMCKOM TPAIUIIMOHHBIX YEIOBEUYECKUX JTOCTOMHCTB U IIOPOKOB HUXKE,
YTOOBI paccKka3aTh O CBOMX BKyCax, OTHOLIECHUSX U cTpeMiieHHsX. Kakoi U3 cMEpTHBIX TPEXOB U
TJIaBHBIX JJOCTOMHCTB Y€JI0BEKA BBl CUATAETE:

a) CaMbIM BKHBIM JJOCTOMHCTBOM? b) HaMeHee BaXKHBIM JIOCTOUHCTBOM? C) TPEXOM,
KOTOPBII MOXKHO MPOCTUTH? d) TpexXoM, KOTOPBIH HEJIb3sI POIIATh?




The Cardinal Virtues

faith, hope, prudence, fortitude, charity, justice, temperance The Deadly Sins
Pride, sloth, envy, lust, gluttony, anger, covetousness

YK-4. CnocoGeH NpuMeHsATh COBPEMEHHbIE KOMMYHHUKATUBHBIE TEXHOJIOTHH,

B TOM YHCJIC Ha HHOCTPAaHHOM(BIX ) sI3bIKe(axX), A aKaJeMHUYECKOTO 1
poeCCHOHATLHOTO B3aUMOICHCTBUS

1) IlpounTaiite TeKCT, OTBETUTH Ha BOIpockl. O0cyauTe TekcT. Pazmecture 3amMeTKy Ha
AHTJIMIICKOM SI3bIKE Ha TeMY 00pa30BaHUs B MHTEpHETE (COIMAIbHBIC CETH, OJIOKHU, JICKTPOHHAS
nepenucka u ap.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of IE is that
education is a privilege and not an obligation. An IE school directs but doesn’t

demand, leads but doesn’t drive, persuades but doesn’t force, suggests but doesn’t require.
John Holt suggests that an alternative to authoritarian systems is to have schools in which each
child can satisfy curiosity, develop abilities and talents, pursue interests, and obtain from adults and
older children a glimpse of the great variety of richness of life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to provide
alternative ways of learning; 3) to offer guidance; 4) to provide testing of learning; 5) to provide
opportunities to learn a variety of non-academic subjects. The academic curriculum in an IE school
includes the usual elements such as language, arts, arithmetic, science and social sciences.

The creative curriculum helps the child locate and develop special talents and abilities.

Teachers and students are invited to submit ideas for classes of special interest.

1. What is the basic premise of individual education?

2. How does John Holt describe IE schools?
3. What are the objectives of IE?

4. What academic subjects are included in the curriculum of an IE school?
5. In what way can the creative abilities of students be developed?

6. Do you think that children enjoy studying at such schools and why?

2) IloaroroBbTe MOHOJIOT-cOO0EeHHE (00bEMOM 180-250 ci10B) 110 OTHO# U3
MIPUBOIUMBIX HIKE TEM, BpeMsl OATOTOBKH — 10 MUHYT.

*Describe your favorite websites. Talk about their names, who visit these websites, their
home page, how many different pages there are, what’s on each page.

*If you were the Minister of Education in your country, how would you improve the System
of Education. Use these ideas or your own: the range of subjects/courses offered, the curriculum,
compulsory or/and optional courses, the system of exam and assessment, career advice, the
standard of teacher training.

YK-5 CriocobeH aHanM3upoBaTh U YUUTHIBATH Pa3HOOOpa3He KyJIbTyp B MpoIecce
MEXKYJIbTYPHOTO B3aUMOJCUCTBUSA

1) [IpounTaiite TEKCT, BHIMOJIHUTE 3aJaHHs, YUUTHIBAsl pa3IUUYHbIE KYJIbTypHBIC



0COOEHHOCTH MPHU YCTPOUTCBE Ha pabOTy B Pa3IMUHbIX COLIMYMaxX U KyJIbTypax.

2) Beigenute 0COOCHHOCTH MEXKKYIBTYPHOTO B3auMoieiicTBus B Poccuu u
AHIJIOTOBOPSAILIUX CTPAHAX.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel about it, what
you learn from it, what you do with it or what it does to help you to decide where you go from
there. If you want to get the most out of it, if you want it to lead you down the path of success,
there are certain things you should do. Here are some suggestions:

Don’t let the salary be your main reason for taking the job. Sometimes a lower paying job
with the right company and the right contacts can do a lot more for you than a higher salary.
Decide what is the lowest pay, with which you can be satisfied. Then

decide what other things can be important. How much training and/ or experience can you
get on this job. Some companies give new employees priceless training. On-the-job experience can
be very valuable to you when you apply for your next job. It gives you the practical experience
than no school can offer. This can lead to a much higher salary later. What chances are there for
advancement within the company? Sometimes accepting a lower paying job gives you a chance to
show your boss how capable you are and how valuable you can be for the company. This will pay
off later.

Another very important item for you to think about when you apply for the job is the type of
contacts you can make. Just as a smart student chooses professors rather than just courses, a smart
employee tries to meet and become friendly with the people who help him or her move ahead,
either in this company or on the next job. Even if you can’t do that, however, just having the
opportunity to meet and develop a relationship with different kinds of personalities can help you
develop skills that may move you ahead much faster on your next job. Learning about the job from
other people, or learning what it takes to move ahead in a company by observing other people, is
an extremely valuable skill.

OK, so now you have the job and you want to make an impression — you want people to
notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful in your life. It’s
too bad, but many people try to do as little as they can on the job. Take advantage of that — do just a
little bit more. This is not to suggest that you should allow anyone to take advantage of you.
However, it is suggested that you do your work faithfully and competently and to the best of your
ability at all times. There is a saying: «Build a better mousetrap and the world will beat a path to
your door». One way to be noticed in a company is to suggest little things that can improve the
routine way that things are done. You must be careful here, however. Sometimes a way of doing
things has been established that has been carefully thought through and has advantages that you
don’t realize. The wrong suggestion can hurt you as much as the right suggestion can help you.

Do remember that other employees can be helpful to you. You should at least try not to
score points by being critical of a fellow employee who is also doing his or her best job. Ambition,
jealousy, and personality differences are encountered on any job, but the more friends you make
and the fewer enemies, the better position you are in. There are times when you will need the help
of your fellow employees. It is then that prior actions can result in the kind of back-stabbing that
hurts.

There is another point to be made. Sometimes you may realize that you made a mistake by
taking this job. Don’t feel married to it. If it helps your career, quit it and look for another. This is
the time when the friends you have made, the reputation you have earned on the job and the



experience, and training you have gotten will be most helpful. No job is ever a waste of time
because if you have given it your best, you have learned something from it. Take all this with you
to your next job and continue to move up from there.

First, of course, you have to get the job. When you do, though, it’s up to you to become a
valuable employee. Good luck!

TASKS:

I. Read the text, put down the underlined words into the vocabulary with the translation.

[1. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training, On-the-job
experience, chances for advancement, a capable employee, to move ahead, valuable skills, to feel
married to the job, fellow employees.

I11. Answer the questions.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?

3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a path to
your door»?

5. How can your fellow employees be helpful to you?

6. When do you think you should quit the job?

7. Why is it said that no job can be a waste of time?

IV. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. T F

2. A low salary is not very important if you are making the right contacts.

TF

3. You will waste your time if you can’t get promoted on a job. T F

4. You should do your work competently and faithfully to become a valuable employee.

TF

5. Stick to any job and take even if you don’t get much experience.

TF

6. Good relationships with your fellow employees can help you move ahead faster.

TF



OIIK-3 CriocobeH mpoeKTHpOBaTh OPraHU3aIui0 COBMECTHON M MHANBUAYATLHON yu4eOHOM
Y BOCTIUTATEIbHOMN AESITEIbHOCTH 00YUYaIOUIMXCs, B TOM YHUCIIE C 0COOBIMU 00pa30BaTeIbHBIMU
MOTPEOHOCTAMU

1) [IpounTaiite u B napax HalUTe MEPEBOJI BbIICICHHBIX JIEKCUYECKUX HIATHHII,
3aMUIINTE UX B CIIOBAPb.

2) O6cynuTe Ha aHTJIMHCKOM SI3bIKE TEKCTHI O ICUXOJOTHUYECKUX PA3IUYUIX

a) SKCTPaBEPTOB M HHTPOBEPTOB; B) IOTUKOB U 3TUKOB.

3) CocTaBbTe KpaTKOe PyKOBOJCTBO (Ha PYCCKOM M aHTJIMICKOM $I3bIKAaX) O TOM, KaKue
Haubosee 3¢ hekTUBHBIC BUbI yUeOHON U BOCIIUTATEIBHON Pa0OTHI MOIXOAST ONPEACICHHBIM
rpymmam aojaeid. O00CHyHTe CBOe MHEHHE Ha aHTJIMICKOM SI3BIKE.

EXTRAVERSION OR INTROVERSION

The first dimension of Personality type concerns how we prefer to interact with the world
and where we direct our energy. Most people think that extraverted means

«talkative» and introverted means «shy ». This is a good example of how the terms used to
describe the Type preferences can be somewhat misleading. There is far more to extraversion and
introversion than talkativeness.

Because they focus their energy in opposite directions, there are clear distinct, and profound
differences between Extraverts and Introverts. Extraverts focus their attention and energy on the
world outside of themselves. They seek out other people and enjoy lots of interaction, whether one-
on-one or in groups. They are constantly (and naturally) pulled to the outer world of people and
things. Because Extraverts need to experience the world to understand it, they tend to like a lot of
activity. Extraverts get their «batteries charged up» by being with others and usually know a lot of
people. Because they like to be at the centre of the action and are approachable, they tend to meet
new people frequently and with ease. Extraverts look at a situation and ask themselves, «How do I
affect this?»

Introverts focus their attention and energy on the world inside of themselves. They enjoy
spending time alone and need this time to «recharge their batteries». Introverts try to understand
the world before they experience it, which means a lot of their activity is mental. They prefer social
interaction on a smaller scale — one-on-one or in small groups. Introverts avoid being the centre of
attention and are generally more reserved than Extraverts. They prefer to get to know new people
slowly. Introverts look at a situation and ask themselves, «<How does this affect me?»

Leslie, like most Introverts, had such an experience. «I’ll never forget how frustrating my
first job was for me. It seemed as if everybody in the company, including my boss, was a huge
Extravert. For one thing, | was always being forced to do group activities, like attending
brainstorming sessions and sales conferences — and we were always having meetings. But even
worse , my boss wouldn’t give me enough time to answer his questions. | guess he thought I was
stupid, or else he figured I was taking so long because I didn’t know the answer».

Extraverts tend to be much more public than Introverts and share personal information
freely. Introverts are more private, as is demonstrated by a situation that Gerry, an Introvert,
experienced. «A new co- worker in our department had heard that [ was a good cook,» reported
Gerry, «so she kept badgering me to invite her over for dinner. Finally I did, and the meal went
fine. But the next day, she began telling everyone at our weekly staff meeting about the great meal
I’d made. Her effusive compliments were bad enough, but then she went on to describe, in great
detail, the contents of my entire house. She talked all about the personal treasures I’ve been
collecting for the past thirty years. | was furious. If | had wanted all my co-workers to know that
much about me, I would have invited them over myself and conducted a tour!»

The Extraverted co-worker, incidentally, was mortified to learn that she had violated
Gerry’s privacy. She had had the best of intentions and thought she’d only been sincerely



complimenting Gerry’s good taste.

It’s important to recognize that the gift of Extraversion is breadth, and the gift of
Introversion is depth. Usually Extraverts are interested in many things, but not necessarily at a very
deep level. Introverts have fewer interests, but they pursue them in much greater depth. Once you
get an Introvert talking about his or her interest, he may go on forever.

Despite their best efforts to get out of it, Larry and Mark found themselves at the annual
holiday party by the company where both their wives worked. Since both men are Introverts, you
can imagine the joy each felt as he anticipated spending the next four

hours with 120 total strangers. Fortunately for both, they met early while ordering drink at
the bar. After some uncomfortable small talk, they learned (by accident) that each was an avid
sailor. They spent the entire party talking boats, equipment, and cruising spots, and telling near-
disaster stories.

Bill, whose wife worked for the same company, couldn’t wait to get to the party. He had
met many of the employee’s spouses last year and he was eager to rekindle these acquaintances. As
soon as they arrived, Bill and his wife — who was also an Extravert — went their separate ways, and
by the end of the evening Bill had talked with a dozen and a half people, covering twice as many
topics. He and his wife were so «charged up» by all the stimulation that they moved the party
down to the hotel lounge with another group of late-nighters (more Extraverts) after everyone else
left.

THINKING OR FEELING

The third dimension of Personality Type concerns the way in which we make decisions and
come to conclusions. In the context of Type, Thinking refers to making decisions impersonally, and
Feeling refers to making decisions based on personal values. Although emotions can play a part in
decision making, Feeling here simply means making decisions based upon what is important to
you and others.

Thinkers prefer decisions that make sense logically. They pride themselves on their ability
to be objective and analytical in the decision-making process. They make decisions by analyzing
and weighing the evidence, even if that means coming to unpleasant conclusions. Feelers make
decisions based on how much they care or what they feel is right. They pride themselves on their
ability to be empathetic and compassionate. Obviously, Thinkers and Feelers have different
priorities. Some people find it especially difficult to decide between Thinking and Feeling.
Different sex role expectations can cause some people to «falsify» their preference. A woman who
is naturally a Thinker may be socialized to behave more like a Feeler (the life-giver, the mother,
and the nurturer, ever sympathetic and supportive), and a man who is naturally a Feeler may be
socialized to behave more like a Thinker (the hunter, the competitor, cool-headed, detached, and
unemotional).

As we have said before, everyone uses both preferences. Thinkers do have emotions and
personal values, and Feelers can be perfectly logical. However, each of us uses one process more
naturally, more often, and more successfully than the other.

Take the example of Robert, a Feeler, who is the assistant dean of students at a small liberal
arts college. Robert is responsible for conducting disciplinary hearings for students accused of
violating the college’s rules. He also decides the appropriate punishments as needed. A student,
Henry, was caught smoking marijuana in his dormitory, a violation that usually carries a penalty or
suspension for one semester, followed by two semesters of probation. Looking into the case,
Robert discovered that Henry, a freshman, had been assigned to a room with two upperclassmen
who had both been in and out of trouble. Robert also learned that Henry had an excellent academic
record, and he had never been in any trouble before. Henry appeared to be genuinely contrite, and
he was terrified about how his parents might react if he were suspended, since they had made real
sacrifices to send him to school. Taking all these things into consideration , Robert fixed Henry’s



punishment at mandatory attendance in a six-week campus drug awareness program, followed by
one semester of probation.

The dean, a Thinker, thought his punishment was too lenient and made no sense. She
thought that failing to hold all students to the same standard set a dangerous precedent, and she
asked Robert to justify his decision. As Robert put it, «I know I could have suspended Henry. But I
looked at the situation this way: we never should have assigned him the roommates we did,
especially knowing how eager freshmen are to be accepted. As far as I’'m concerned, we created
the problem. Henry is a good kid, a good student, and an asset to the school. And after all, we are
first and foremost an educational institution. | feel Henry has learned a valuable lesson from this
experience, and | see no need to punish him for a relatively minor offence in a way which could
affect his whole life.» Although Robert’s decision was based on his own personal values and
interpretation of the situation, you can see he did not make his decision irrationally.

OIIK -5 CnocoGen pa3pabaTbIBaTh MpOrpaMMbl MOHUTOPUHTA PE3YIIHTATOB 00Pa30BaHUs
oOyJaromuxcsi, pa3padbaTeiBaTh ¥ PEaTN30BBIBATH MIPOTPAMMBI TIPEOIOJICHHUS TPYAHOCTEH B
00y4eHuun

1) Bremmonnure CJICAYIOHIUC 3alaHUA 1 COCTABBTC IIJIaH IIPOTPpaAMMBbI KOHTPOJIA
PE3yJIbTAaTOB OCBOCHUS JICKCUKU (Ha IMPpHUMEPC JICKCUKHU aHTJIUHCKOTO ${3BIKa).

1.1. 3anmoaHUTE TPOIYIIEHHBIE CJIOBA B JJIEKTPOHHOM MUCHME, UCTIONB3YsI JICKCUIECKHE
€IMHULIBI, TaHHBIE HIDKE.

face-to-face, means, virtual, links, readings, resources, submit, electronically, online,
collaborative, community, distance courses, appropriate, tasks, moderate, provide, feedback,
tutorials

Hi Jean,
My online course is brilliant. We use Moodle which is VLE software- that means
1) learning environment. You get to know the other students well even though
the web’s our only (2) of communication. I really feel I’'m part of an online (3)

. It’s also great as you don’t have to go to the library-all the readings and other
4) are online and there are (5) to them in Moodle — just click and
you’ve got them. We work ib groups — the teacher sets various collaborative (6)
and then provides (7) on our work. At the end of the course we have to
(8) a big assignment. Anyway, it’s really fun.
Ellen

1.2. CocTaBb CJIOBOCOYCTAHUA, UCITIOJIB3Y: CJIOBA U3 JIEBOM U HpaBOﬁ KOJIOHOK M
I/ICHOHLSyﬁ HX IJIA 3alIOJIHCHUS ITPOITYCKOB B IPEAJIOKCHUAX, JAHHBIX HUKC.

meet activities

time deadlines

request mind maps a. | always try
extra-curricular an extension
lecture loanto (1)

long-term plan but this time I’'m
first draft afraid I’'m going to
study management have to

draw notes



2) . If only I could stick to
the (3) I make at the
beginning of the semester!

b. You should show the (4)

of the essay to your tutor before you do
any more work on it.

c. Helena missed the class but she

borrowed the (5) from a
friend.

d. Some people find it more
helpful to (6) when they are

studying than to take traditional lectures.

e. This is an incredibly useful

book. Fortunately, I’ve been able to take
it out of the library on

(7 :

f. Students who are working part-

time as well as studying have to be
particularly good at (8)
g. Some students get distracted

from their studies by all the

9) which most universities

offer.

OIIK- 6 Cnioco0eH npoeKTHpOoBaTh U UCHOIb30BaTh 3(PPEKTUBHBIE
MICUXOJIOTO-TIEIaTOTMYECKHE, B TOM YUCIIE HHKIIFO3UBHBIE, TEXHOJIOTHH

B HpO(beCCHOHaHBHOﬁ ACATCIIbHOCTH, HGO6XOI[I/IMBIG AJI1 UHAUBUAYAJIU3allun
O6y‘leHI/I$I, pa3BUTH:A, BOCIIUTAHU A o6yqa10mﬂxc;1 C 0COOBIMH 06pa3OBaTeJILHLIMI/I HOTpe6HOCT$IMI/I

1) I[IpounTaiite U nepeBeUTE TEKCT, BEIMUIINTE 3(PPEKTUBHbIE KOMMYHUKATUBHBIE
TEXHOJIOTMH, O KOTOPBIX UJIET PeYb B TEKCTE.

2) Onupasich Ha TEKCT, 0OCYAUTE HA AaHTIIMMCKOM sI3bIKe 3 (HEKTUBHBIE IICUXOJIOTO-
He1larornyeckre TEXHOJIOTUH B 00pa30BaHuH, HEOOXOAUMBIE ISl HHIUBUAYATU3AIMH 00ydeHMs,
pa3BUTHSL, BOCIIUTAHUS 00yUaIOMIUXCs ¢ 0COOBIMU 00pa30BaTENbHBIMU MOTPEOHOCTSIMH.

3) CocTaBbTe KpaTKYIO JEKTPOHHYIO MPe3eHTAINI0 Y(PPEKTUBHBIX TEXHOJIOTUN Ha
AHTJIMHACKOM SI3BIKE.

Application of modern communication technologies in pedagogy

Modern education is difficult to imagine without effective communication between all
participants in the educational process. Knowledge and application of effective communication
strategies greatly increases the chances of any person to become successful in life and at work, as
well as increase self-esteem and develop motivation skills.

So, what is a communicative strategy and what are the ways of its effective use in
pedagogy? “A communicative strategy (communication strategy) is a part of communicative
behavior or communicative interaction, in which a series of different verbal and non-verbal means
Is used to achieve a certain communicative goal”.

Unfortunately, in Russian schools there is no separate course on the development of



effective communication skills. However, successful, efficient teachers who are fluent in rhetoric
and public speaking skills will definitely use communication strategies in their lessons regardless
of what subject they teach. In addition, progressive teachers constantly improve their professional
level and master the art of effective explanation. In the era of standardized testing of knowledge, it
becomes difficult to motivate students and teachers to devote more study time to speaking skills;
the oral answers at the blackboard go to zero, as well as open questions that make you think.
However, one should not forget that since ancient times, conversations and dialogues were
considered priority forms of education, since in these discussions world cognition, self-knowledge
and the development of thinking took place. In the context of the problem under study, it can be
argued that the key tasks of teachers at all levels at all times remain to develop students' skills in
connected speech, persuasion, listening, argumentation, rhetoric, dialectics and logic. The list of
communicative tasks is much broader, but our goal is to identify key communicative strategies and
ways to use them in pedagogy.

Three Americans are prominent among authoritative specialists in teaching and applying the
most productive communication strategies: two teachers are Mortimer Adler and Dale Carnegie,
and Lee LeFever, the founder and chief expert of Common Craft, which specializes in creating
video explanations. They are very popular because they present complex ideas, things, problems
that are easy to understand.

Consider in order the most interesting and useful communication principles expressed by
American practitioners. The famous American philosopher, teacher, editor Mortimer Adler is
known to millions of readers around the world, primarily as the author of the book “How to Read a
Book. A Guide to Reading the Great Books» (1966). Although the main goal of M. Adler’s book

was to teach people to read books with a full understanding of the content and
comprehension of what was read, in his first book the scientist identified other tasks: from effective
reading to move on to effective communication. Seventeen years later, another valuable book by
Mortimer Adler, How to Speak, How to Listen (1983), appeared.

We are primarily interested in how to turn a banal lecture into an effective training lesson,
in which, ideally, students would also be involved. M. Adler offers valuable ideas on how to
prepare a teaching lecture and how to prepare for delivering a persuasive speech. Without
mastering the art of persuasion, a teacher cannot become a true professional. Referring to
Aristotle's Rhetoric, M. Adler focuses on three important factors that affect our ability to convince
others. So, these components: ethos, pathos and logos. Ethos consists in presenting itself to the
audience as a representative of a certain character, “suitable for achieving a specific goal”. The
lecturer (teacher) must convey to the students that he is well versed in the subject matter, that he is
sincere in his intentions and has the best of intentions. In addition, it should look attractive, be able
to attract an audience and cause confidence. If the teacher manages to convince the audience to
trust him, then he will be able to convince them in other matters. Thus, if the essence of the ethos
consists in the ability of a teacher to show his authority and competence, to demonstrate a
respectable character, then pathos, in the interpretation of M. Adler, has a goal to awaken the
feelings of listeners and motivate them to the desired actions. The third factor affecting the ability
to convince is the logo. Logos embodies the arguments of the principles, ideas, theories, etc. The
teacher will not be able to awaken the feelings and experiences, pushing students to the desired
result, if he does not win their location. Therefore, it is meaningless to state the reasons and argue
without creating the corresponding emotional background, so necessary for the perception of
information.

When the teacher involved in his lecture and ethos, and pathos, it remains to use the logo to
achieve the main goal. M. Adler advises to avoid giving verbose and convoluted arguments, and
learn how to present them in an extremely concise and concise form. For clarity and ease of
understanding, the teacher can present one or more vivid examples, specific cases, and then
proceed to the conclusions. One of the effective methods of persuasive argumentation are
rhetorical questions that are designed in such a way that the answers to them look predictable and
unambiguous for the listeners. In general, the content of the lecture should contain “a detailed and
explicit rationale for the steps being taken. Logos must be described in detail . The main task of
the training lecture is the impact on the consciousness of the listeners. A training lecture may be
accompanied by written handouts that improve and facilitate the understanding of the proposed



topic. In addition, it should be borne in mind that lectures may be interrupted so that students can
ask their questions or clarify details; other lectures may be uninterrupted, but listeners always have
a chance to address the speaker with questions after the end of his speech.

One of the problems for the teacher during the lecture may be the difficulty to constantly
keep the attention of the audience. At one time, William James (1842-1910) repeatedly reiterated
that it was extremely important for a teacher to cultivate the habit of sustained attention in his
students, and the teacher should use all the best teaching methods that help maintain sustained
attention in the classroom. M. Adler points to the need to engage emotions in the lecture process.
Moderate gesticulation, voice possession, “the energy invested in your words compensates for
abstractness and isolation from the life of your thoughts that you express”. To improve
understanding, and also to maintain attention to the topic, it is necessary to do repetitions, but it is
better to present the same thought in different ways, using different words. A brief summary is
required after a detailed argument, after an explanation of a certain thesis. M. Adler insists on an
extremely useful reception to complete the uninterrupted lecture with a bilateral discussion with
questions and answers, with comments and suggestions, where both the lecturer and the audience
will actively interact. And if this happens, the communicative goal will be achieved.

Summarizing the ideas of Mortimer Adler, one can come to the conclusion that the most
important methods of effective communication between the teacher and the student can be the
following: the use of ethos, pathos and logos by the teacher; the ability to win over an audience by

creating an appropriate emotional background; learn to present thoughts and arguments in
an extremely concise and concise manner; use rhetorical questions; give vivid examples, give the
opportunity to ask clarifying questions; resort to moderate gestures, use the power of the voice,
radiate energy, the same idea is better to present in different ways, do not forget to make brief
summaries.

Many interesting ideas for increasing the effectiveness of communication in the educational
space are expressed by Dale Carnegie (1888-1955) in his non-ceasing to be popular books on
communication skills and self-confidence. A pragmatically thinking teacher, who possesses subtle
intuition, observation and vision, sufficient courage and decisiveness, supplemented with valuable
ideas the content of modern science of speech influence. D. Carnegie summarized the main rules
and methods of effective communication, successfully described the method of developing self-
confidence, developed valuable recommendations to university teachers, school teachers, all those
who, by the nature of their activities, often have to speak to an audience. Not only the method of
successful performance is so popular among teachers and businessmen, but also a system for
dealing with anxiety. It is hard to imagine a teacher who would not experience excitement and
anxiety before meeting with students, entering a new teaching team, before preparing an academic
lesson or an interesting lecture. Following the recommendations of D. Carnegie, one can easily
overcome all troubles, the main thing is to have a great desire and act immediately.

Arguing in the context of his concept of effective communication and the development in
himself of the skills of successful public speaking, D. Carnegie points out the importance of
educating in a person specific personal and professional qualities. What interesting communicative
strategies expressed by D. Carnegie in his books can we use most successfully and effectively in
pedagogy? First of all, the teacher should be genuinely interested in people (especially his
students). For the teacher, an important quality is the ability to listen to the interlocutor and to show
respect to his opinion, whatever that may be. In a situation of a lesson, a practical lesson, the
teacher should not forget to express approval for the student’s actions, even if he achieves little
success, even one step ahead. For effective communication is very important attitude towards
success, both from the teacher and from students. Who is responsible for creating a situation of
success is not a secret for anyone; it is the task of the teacher. In addition, an optimistic attitude to
life and to pedagogical activity should be a priority for any teacher. A thorough preparation for
practical exercises and lectures usually takes a lot of time, but without it it is impossible to plan
further activities, predict success and failure, problems and ways to solve them.

In support of M. Adler’s ideas on the interaction of ethos and pathos, Dale Carnegie’s very
valuable communication strategies are: “Let your interviewee think that this idea belongs to him.
Sincerely try to look at things from the point of view of your interlocutor. Be sympathetic to the



thoughts and desires of others. Call for more noble motives. Dramatize your ideas, serve them
effectively. Challenge, touch the quick . Following these recommendations, the teacher uses both
ethos and pathos, thereby “killing two birds with one stone”. The recommendations of D. Carnegie
on the compilation of the text of the lecture and preparation for public speaking are also valuable.
Both teachers in different words are trying to convey to us effective methods of argumentation
(they reveal the essence of the concept of “logos™). First of all, care must be taken to ensure that
the language in which the speaker intends to speak is extremely clear and understandable. Speech
must be coherent, consistent and coherent. In addition, it is important to avoid special terms that
only experts understand. It is important to use not hackneyed words and phrases in speech, but to
create your own original comparisons and metaphors. D. Carnegie notes: “Use the visual
perception of the audience. When possible, use exhibits, pictures, illustrations. Repeat your main
thoughts, but do not repeat and do not use the same phrases twice. Vary the sentences, but repeat
your thought, without letting the listener notice it .

In line with the views of M. Adler that the teacher should always look attractive, D.
Carnegie states that the ability to dress is “neat and elegant” is very important, because the
consciousness of the fact that you (the teacher) are well and tastefully dressed can increase self-

esteem and strengthen self-confidence. And also it is necessary to learn to work with
enthusiasm.

A teacher by his profession is already an enthusiast.

Undoubtedly, the practical recommendations of D. Carnegie to improve communication had
a great influence, first of all, on progressive American teachers, and over time, on pragmatically
minded people, for whom communication, networking, business contacts, and success in life are
the main motives. The pedagogical principles of communication, persuasion, and networking can
be successfully implemented not only within the educational system, but also in self-improvement
courses for all comerce.

Interesting ideas for the introduction of effective communication technologies expressed
Lee LeFever. He specializes in the art of explanation, which allows to significantly improve the
quality of teaching of any subject, and can also be used by anyone who wishes to convey to the
addressee any of the most complex ideas and theories. What did Lee Lefever bring to the art of
explanation compared to the previous two American educators? Explaining an idea, a complex
question, or a scientific theory is a mini-lecture. It was discussed above how to effectively prepare
a lecture and present it to the listener. About how to build an explanation so that everyone
understands its essence, Lee LeFever is trying to convey to us. The expert cites several definitions
of the word “explanation”, but the most interesting version says that the explanation is the practice
of packaging the facts in a form that would facilitate their understanding and application. The
essence of Lee LeFever’s conclusions comes down to the following: first you need to convey to the
listener why he needs to master some material or solve a specific task, and then tell how it can be
done. Lee LeFever emphasizes: “I first need to see the forest, and then the trees”.

Unfortunately, not all people have the innate ability to explain well. Namely, this quality is
among the priorities of journalists and teachers. You can meet a lot of the smartest people, unique
specialists in their field, but they absolutely can not convey their great ideas and theories to others.
Many can perfectly speak foreign languages, but not all of them know how to teach this skill to
others. But the teacher must master this technique perfectly. So, we know why, we understand how.
What follows next? The following condition for a good explanation is the ability to “put yourself in
the place of another person”. Here it is important to show empathy - the ability to understand and
share the feelings of other people. Next, you should approach the explanation creatively. Lee
LeFever believes that the explanation will be more successful if the author thinks out new,
interesting approaches, comes up with original moves, forcing “to look at the idea from an
unexpected point of view”. Lee LeFever gives us the basic elements of an explanation, which
include: agreement, context, history, relationships, description and conclusion. The agreement
helps to establish contact with the audience and describes well- known facts. You can begin your
explanation with a phrase like "We all agree that ...". Context is necessary, as it allows listeners to
understand a certain basis, background and why it is important. History is a profitable move. Most
of the ideas can be presented in the form of a story, where there is a certain character who changes
his point of view on a phenomenon and comes up with alternatives. Relationships “are analogies



or metaphors that connect new ideas with what people already know” Descriptions are messages
that answer the question how. The conclusion briefly repeats what has been explained and prepares
the listener for the following steps.

Summarizing the experience of creating video explanations, the company Common Craft,
led by Lee LeFever, learned ten important lessons that can be useful to teachers. 1. Start by
formulating your intentions. 2. Solve problems. 3. Explanations should be short. 4. Reduce noise.

5. Use visualization. 6. Do not strive for excellence. 7. Slow down. 8. Be out of time. 9.
Be available. 10. Have fun.

Mastering the art of explanation and its active use in the practice of teaching is one of the
most important communication strategies. The positions of the three pragmatically minded
specialists given in the article largely coincide. The same communication strategies aimed at
improving understanding, increasing the efficiency of communication are expressed by them in
different words, repeated several times from different positions, and illustrated with interesting

examples. The use of these techniques and strategies should be a prerequisite for improving
the pedagogical skills of the teacher.

OIIK-7 Cnoco0eH MmIaHUpOBaTh M OPTaHU30BBIBATH B3aUMOICHCTBHUS
YYaCTHHKOB 00pa30BaTeIbHBIX OTHOIICHHUH

1) Ucnonw3ys marepuainsl Tekcta «Application of modern communication technologies
in pedagogy» COCTaBbTE AITOPUTM YCICIITHOTO B3aUMOJICHCTBHS yYaCTHUKOB 00pa30BaTEIbHbBIX
OTHOIIEHHH (YUUTENS U YYAIUXCsl; aIMUHUCTPAIIMY M YUUTEIICH) Ha PYCCKOM M aHTIIUHCKOM
SI3bIKAX, UCTIOJIB30BaB dPPEKTUBHBIE KOMMYHUKATUBHBIC TEXHOJIOT UM, YKa3aHHBIC B TEKCTE.

2) Odopmute cBoM anropuTM (TIaH) B BUJIE KPAaCOYHOTO OyKJIeTa Ha PYCCKOM U
AHTJIMHACKOM SI3bIKaX.

8.2. OuneHovHblie MaTepHaJIbl 1JIA IIPOBECACHUA l'lpOME)KyTO‘IHOﬁ arrecranumn

V. OLIGHO‘IHBIC MaTCpUaJIbl AJI ITPOBCACHU A TeKymeﬁ )51 HpOMC)I(YTO‘IHOﬁ aTTeCTallnuu

VYK-3. CnocobeH opran130BbIBaTh U PYKOBOJIUTH pPaOOTON KOMaH b, BbIpaOaThIBast
KOMAaHTHYIO CTPATETHIO /IS IOCTUKEHUS TIOCTABICHHOH IIEITH

1) Pazgenute rpynny Ha 2 komansl. OHa KOMaHa OyJeT 00CyAaTh YeI0BEeYeCKHUe
JIOCTOUHCTBA, Apyrasi — rpexu. OpranusyiTte o0cyxJIeHne 3TUX IBYX rpynin. Beibepure nuaepa
Kax10i1 rpymniel. [To 3aBepiieHnn 00CyXAeHUS MOABEIUTE UTOTH TUCKYCCUI HAa aHTIIMHCKOM
A3BIKE.

O3HaKOMBTECH CO CIUCKOM TPaJAUIIMOHHBIX YEIOBEYECKUX JTOCTOUHCTB U IIOPOKOB HUXKE,
4TOOBI pacckas3aTh O CBOMX BKYyCaxX, OTHOIIECHHX U cTpeMiIeHusAX. Kakoil U3 cMepTHBIX TPeXoB U
IJIaBHBIX JOCTOMHCTB Y€JIOBEKA BBl CUUTAETE:

a) CaMbIM Ba)KHBIM JIOCTOMHCTBOM? b) HarMeHee BaXKHBIM IOCTOUHCTBOM? C) TPEXOM,
KOTOPBI MOXKHO MPOCTUTH? d) rpexoM, KOTOPBIA HENlb3s MPOIaTh?

The Cardinal Virtues

faith, hope, prudence, fortitude, charity, justice, temperance The Deadly Sins
Pride, sloth, envy, lust, gluttony, anger, covetousness

YK-4. CnocoOeH NpUMEHATh COBPEMEHHbIE KOMMYHHUKATHBHBIE TEXHOJIOT UM,



B TOM YHCJIC Ha HHOCTPAaHHOM(BIX ) sI3bIKe(ax), I aKaJIeMHIECKOTO 1
poeCCHOHATHFHOTO B3aUMOICHCTBUS

1) IlpounTaiite TeKCT, OTBETUTH Ha BOmpockl. OOcyauTe TekcT. Pazmecture 3amMeTKy Ha
AHTJIMICKOM SI3bIKE Ha TeMy 00pa30BaHUs B UHTEPHETE (COLMANIbHBIC CETH, OJIOKHU, JICKTPOHHAS
NepenucKa u ap.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of IE is that
education is a privilege and not an obligation. An IE school directs but doesn’t

demand, leads but doesn’t drive, persuades but doesn’t force, suggests but doesn’t require.
John Holt suggests that an alternative to authoritarian systems is to have schools in which each
child can satisfy curiosity, develop abilities and talents, pursue interests, and obtain from adults and
older children a glimpse of the great variety of richness of life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2) to provide
alternative ways of learning; 3) to offer guidance; 4) to provide testing of learning; 5) to provide
opportunities to learn a variety of non-academic subjects. The academic curriculum in an IE school
includes the usual elements such as language, arts, arithmetic, science and social sciences.

The creative curriculum helps the child locate and develop special talents and abilities.

Teachers and students are invited to submit ideas for classes of special interest.

1. What is the basic premise of individual education?

2. How does John Holt describe IE schools?
3. What are the objectives of IE?

4. What academic subjects are included in the curriculum of an IE school?
5. In what way can the creative abilities of students be developed?

6. Do you think that children enjoy studying at such schools and why?

2) IloaroroBbTe MOHOJIOT-cO00IIeHHE (00bEMOM 180-250 ci10B) 110 OTHO# U3
MPUBOJUMBIX HHIKE TEM, BpeMsl OATOTOBKU — 10 MUHYT.

*Describe your favorite websites. Talk about their names, who visit these websites, their
home page, how many different pages there are, what’s on each page.

*If you were the Minister of Education in your country, how would you improve the System
of Education. Use these ideas or your own: the range of subjects/courses offered, the curriculum,
compulsory or/and optional courses, the system of exam and assessment, career advice, the
standard of teacher training.

VYK-5 Cniocoben anaimm3upoBaTh U YIYUTHIBATh pa3HOOOpa3ne KylIbTyp B IIPOIIecce
MEXKYJIbTYPHOTO B3aUMOICUCTBUS

1) I[IpounTaiite TEKCT, BHIMOJIHUTE 3aJaHUs], YUUTHIBAsl pa3JIUUYHbIE KYJIbTypHBIE
0COOEHHOCTH MPHU YCTPOUTCBE HA pabOTy B Pa3IMYHbIX COIIMYMaX U KyJIbTypax.

2) Beigenute 0COOCHHOCTH MEXKKYIBTYPHOTO B3auMoieiicTBus B Poccun u
AHIJIOTOBOPSILIUX CTPAHAX.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel about it, what



you learn from it, what you do with it or what it does to help you to decide where you go from
there. If you want to get the most out of it, if you want it to lead you down the path of success,
there are certain things you should do. Here are some suggestions:

Don’t let the salary be your main reason for taking the job. Sometimes a lower paying job
with the right company and the right contacts can do a lot more for you than a higher salary.
Decide what is the lowest pay, with which you can be satisfied. Then

decide what other things can be important. How much training and/ or experience can you
get on this job. Some companies give new employees priceless training. On-the-job experience can
be very valuable to you when you apply for your next job. It gives you the practical experience
than no school can offer. This can lead to a much higher salary later. What chances are there for
advancement within the company? Sometimes accepting a lower paying job gives you a chance to
show your boss how capable you are and how valuable you can be for the company. This will pay
off later.

Another very important item for you to think about when you apply for the job is the type of
contacts you can make. Just as a smart student chooses professors rather than just courses, a smart
employee tries to meet and become friendly with the people who help him or her move ahead,
either in this company or on the next job. Even if you can’t do that, however, just having the
opportunity to meet and develop a relationship with different kinds of personalities can help you
develop skills that may move you ahead much faster on your next job. Learning about the job from
other people, or learning what it takes to move ahead in a company by observing other people, is
an extremely valuable skill.

OK, so now you have the job and you want to make an impression — you want people to
notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful in your life. It’s
too bad, but many people try to do as little as they can on the job. Take advantage of that — do just a
little bit more. This is not to suggest that you should allow anyone to take advantage of you.
However, it is suggested that you do your work faithfully and competently and to the best of your
ability at all times. There is a saying: «Build a better mousetrap and the world will beat a path to
your door». One way to be noticed in a company is to suggest little things that can improve the
routine way that things are done. You must be careful here, however. Sometimes a way of doing
things has been established that has been carefully thought through and has advantages that you
don’t realize. The wrong suggestion can hurt you as much as the right suggestion can help you.

Do remember that other employees can be helpful to you. You should at least try not to
score points by being critical of a fellow employee who is also doing his or her best job. Ambition,
jealousy, and personality differences are encountered on any job, but the more friends you make
and the fewer enemies, the better position you are in. There are times when you will need the help
of your fellow employees. It is then that prior actions can result in the kind of back-stabbing that
hurts.

There is another point to be made. Sometimes you may realize that you made a mistake by
taking this job. Don’t feel married to it. If it helps your career, quit it and look for another. This is
the time when the friends you have made, the reputation you have earned on the job and the
experience, and training you have gotten will be most helpful. No job is ever a waste of time
because if you have given it your best, you have learned something from it. Take all this with you
to your next job and continue to move up from there.

First, of course, you have to get the job. When you do, though, it’s up to you to become a
valuable employee. Good luck!

TASKS:



I. Read the text, put down the underlined words into the vocabulary with the translation.

I1. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training, On-the-job
experience, chances for advancement, a capable employee, to move ahead, valuable skills, to feel
married to the job, fellow employees.

[11. Answer the questions.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?

3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a path to
your door»?

5. How can your fellow employees be helpful to you?

6. When do you think you should quit the job?

7. Why is it said that no job can be a waste of time?

IV. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. T F

2. A low salary is not very important if you are making the right contacts.

TF

3. You will waste your time if you can’t get promoted on a job. T F

4. You should do your work competently and faithfully to become a valuable employee.

TF

5. Stick to any job and take even if you don’t get much experience.

TF

6. Good relationships with your fellow employees can help you move ahead faster.

TF

OIIK-3 CriocobeH mpoeKTHpPOBaTh OpraHU3alMI0 COBMECTHON U HHAUBUAYATbHON yueOHOI

U BOCIIUTATEILHON OCATCIIbHOCTHU O6yanOHH/IXC$[, B TOM YHCJIE C OCOOBIMH O6p330BaTeJ'II)HBIMI/I
MOTPEOHOCTAMU

1) [IpounTaiite U B mapax HalAWTE MEPEBOJ] BHIICICHHBIX JIEKCHUYECKUX HJITHUIL,
3aMUIINATE UX B CIIOBAph.
2) O6¢cyanTe Ha aHTITUHCKOM SI3BIKE TEKCTHI O IICUXOJOTMUECKUX DAZITHUUIX



a) SKCTPABEPTOB U UHTPOBEPTOB; B) JIOTHKOB U ITHKOB.

3) CocTaBbTe KpaTKOE PYKOBOJICTBO (Ha PYCCKOM W aHTJIMMCKOM SI3BIKaX) O TOM, KaKue
HanOosiee 3 PeKTUBHBIC BUIBI YIEOHOW U BOCIIUTATEIHLHON pabOThI MOAXOAAT ONPEACTICHHBIM
rpymmam aojaeid. O00CHyHTe CBOe MHEHHE Ha aHTJIMICKOM SI3BIKE.

EXTRAVERSION OR INTROVERSION

The first dimension of Personality type concerns how we prefer to interact with the world
and where we direct our energy. Most people think that extraverted means

«talkative» and introverted means «shy ». This is a good example of how the terms used to
describe the Type preferences can be somewhat misleading. There is far more to extraversion and
introversion than talkativeness.

Because they focus their energy in opposite directions, there are clear distinct, and profound
differences between Extraverts and Introverts. Extraverts focus their attention and energy on the
world outside of themselves. They seek out other people and enjoy lots of interaction, whether one-
on-one or in groups. They are constantly (and naturally) pulled to the outer world of people and
things. Because Extraverts need to experience the world to understand it, they tend to like a lot of
activity. Extraverts get their «batteries charged up» by being with others and usually know a lot of
people. Because they like to be at the centre of the action and are approachable, they tend to meet
new people frequently and with ease. Extraverts look at a situation and ask themselves, «How do I
affect this?»

Introverts focus their attention and energy on the world inside of themselves. They enjoy
spending time alone and need this time to «recharge their batteries». Introverts try to understand
the world before they experience it, which means a lot of their activity is mental. They prefer social
interaction on a smaller scale — one-on-one or in small groups. Introverts avoid being the centre of
attention and are generally more reserved than Extraverts. They prefer to get to know new people
slowly. Introverts look at a situation and ask themselves, «<How does this affect me?»

Leslie, like most Introverts, had such an experience. «I’ll never forget how frustrating my
first job was for me. It seemed as if everybody in the company, including my boss, was a huge
Extravert. For one thing, | was always being forced to do group activities, like attending
brainstorming sessions and sales conferences — and we were always having meetings. But even
worse , my boss wouldn’t give me enough time to answer his questions. I guess he thought I was
stupid, or else he figured I was taking so long because I didn’t know the answer».

Extraverts tend to be much more public than Introverts and share personal information
freely. Introverts are more private, as is demonstrated by a situation that Gerry, an Introvert,
experienced. «A new co- worker in our department had heard that [ was a good cook,» reported
Gerry, «so she kept badgering me to invite her over for dinner. Finally | did, and the meal went
fine. But the next day, she began telling everyone at our weekly staff meeting about the great meal
I’d made. Her effusive compliments were bad enough, but then she went on to describe, in great
detail, the contents of my entire house. She talked all about the personal treasures I’ve been
collecting for the past thirty years. | was furious. If | had wanted all my co-workers to know that
much about me, | would have invited them over myself and conducted a tour!»

The Extraverted co-worker, incidentally, was mortified to learn that she had violated
Gerry’s privacy. She had had the best of intentions and thought she’d only been sincerely
complimenting Gerry’s good taste.

It’s important to recognize that the gift of Extraversion is breadth, and the gift of
Introversion is depth. Usually Extraverts are interested in many things, but not necessarily at a very
deep level. Introverts have fewer interests, but they pursue them in much greater depth. Once you
get an Introvert talking about his or her interest, he may go on forever.

Despite their best efforts to get out of it, Larry and Mark found themselves at the annual



holiday party by the company where both their wives worked. Since both men are Introverts, you
can imagine the joy each felt as he anticipated spending the next four

hours with 120 total strangers. Fortunately for both, they met early while ordering drink at
the bar. After some uncomfortable small talk, they learned (by accident) that each was an avid
sailor. They spent the entire party talking boats, equipment, and cruising spots, and telling near-
disaster stories.

Bill, whose wife worked for the same company, couldn’t wait to get to the party. He had
met many of the employee’s spouses last year and he was eager to rekindle these acquaintances. As
soon as they arrived, Bill and his wife — who was also an Extravert — went their separate ways, and
by the end of the evening Bill had talked with a dozen and a half people, covering twice as many
topics. He and his wife were so «charged up» by all the stimulation that they moved the party
down to the hotel lounge with another group of late-nighters (more Extraverts) after everyone else
left.

THINKING OR FEELING

The third dimension of Personality Type concerns the way in which we make decisions and
come to conclusions. In the context of Type, Thinking refers to making decisions impersonally, and
Feeling refers to making decisions based on personal values. Although emotions can play a part in
decision making, Feeling here simply means making decisions based upon what is important to
you and others.

Thinkers prefer decisions that make sense logically. They pride themselves on their ability
to be objective and analytical in the decision-making process. They make decisions by analyzing
and weighing the evidence, even if that means coming to unpleasant conclusions. Feelers make
decisions based on how much they care or what they feel is right. They pride themselves on their
ability to be empathetic and compassionate. Obviously, Thinkers and Feelers have different
priorities. Some people find it especially difficult to decide between Thinking and Feeling.
Different sex role expectations can cause some people to «falsify» their preference. A woman who
is naturally a Thinker may be socialized to behave more like a Feeler (the life-giver, the mother,
and the nurturer, ever sympathetic and supportive), and a man who is naturally a Feeler may be
socialized to behave more like a Thinker (the hunter, the competitor, cool-headed, detached, and
unemotional).

As we have said before, everyone uses both preferences. Thinkers do have emotions and
personal values, and Feelers can be perfectly logical. However, each of us uses one process more
naturally, more often, and more successfully than the other.

Take the example of Robert, a Feeler, who is the assistant dean of students at a small liberal
arts college. Robert is responsible for conducting disciplinary hearings for students accused of
violating the college’s rules. He also decides the appropriate punishments as needed. A student,
Henry, was caught smoking marijuana in his dormitory, a violation that usually carries a penalty or
suspension for one semester, followed by two semesters of probation. Looking into the case,
Robert discovered that Henry, a freshman, had been assigned to a room with two upperclassmen
who had both been in and out of trouble. Robert also learned that Henry had an excellent academic
record, and he had never been in any trouble before. Henry appeared to be genuinely contrite, and
he was terrified about how his parents might react if he were suspended, since they had made real
sacrifices to send him to school. Taking all these things into consideration , Robert fixed Henry’s
punishment at mandatory attendance in a six-week campus drug awareness program, followed by
one semester of probation.

The dean, a Thinker, thought his punishment was too lenient and made no sense. She
thought that failing to hold all students to the same standard set a dangerous precedent, and she
asked Robert to justify his decision. As Robert put it, «I know I could have suspended Henry. But |
looked at the situation this way: we never should have assigned him the roommates we did,



especially knowing how eager freshmen are to be accepted. As far as I’'m concerned, we created
the problem. Henry is a good kid, a good student, and an asset to the school. And after all, we are
first and foremost an educational institution. I feel Henry has learned a valuable lesson from this
experience, and | see no need to punish him for a relatively minor offence in a way which could
affect his whole life.» Although Robert’s decision was based on his own personal values and
interpretation of the situation, you can see he did not make his decision irrationally.

OIIK -5 Cnocob6en pa3pabaThiBaTh IPOrpaMMbl MOHUTOPHHTA PE3YIIHTATOB 00Pa30BaHUS
oOyuaromuxcsi, pa3padaTeiBaTh U Pean30BbIBaTh MPOTrpaMMbl IPEOJAOICHUS TPYTHOCTEN B
00y4yeHUn

1) BeinosHuTe CEayIONIME 3aIaHHUs U COCTaBbTE IIAH POrPaMMbI KOHTPOJIS
Pe3yJIbTaTOB OCBOEHUS JIEKCUKH (Ha IPUMEPE JIEKCUKH aHTJIMACKOIO S3bIKA).

1.1. 3anmoaHUTE TPOIYIIEHHBIE CJIOBA B JJIEKTPOHHOM MUCHME, UCIIONB3YsI JIGKCUIECKHE
SIMHMIIBI, TAHHBIC HUXKE.

face-to-face, means, virtual, links, readings, resources, submit, electronically, online,
collaborative, community, distance courses, appropriate, tasks, moderate, provide, feedback,
tutorials

Hi Jean,
My online course is brilliant. We use Moodle which is VLE software- that means
1) learning environment. You get to know the other students well even though
the web’s our only (2) of communication. I really feel I’'m part of an online (3)

. It’s also great as you don’t have to go to the library-all the readings and other
4) are online and there are (5) to them in Moodle — just click and
you’ve got them. We work ib groups — the teacher sets various collaborative (6)
and then provides (7) on our work. At the end of the course we have to
(8) a big assignment. Anyway, it’s really fun.
Ellen

1.2. CocTaBp CJIOBOCOYCTAHUA, UCIIOJIB3Y: CJIOBA U3 JIEBOU U HpaBOﬁ KOJIOHOK 1
HCHOJ’IBByﬁ HX JJI 3aII0JIHCHUS ITPOITYCKOB B IMPEAJIOKCHUAX, JAHHBIX HUKC.

meet activities

time deadlines

request mind maps a. | always try
extra-curricular an extension
lecture loanto (1)

long-term plan but this time I’'m
first draft afraid I’'m going to
study management have to

draw notes
@) . If only I could stick to
the (3) I make at the

beginning of the semester!

b. You should show the (4)

of the essay to your tutor before you do
any more work on it.



c. Helena missed the class but she

borrowed the (5) from a
friend.

d. Some people find it more
helpful to (6) when they are

studying than to take traditional lectures.

e. This is an incredibly useful

book. Fortunately, I’ve been able to take
it out of the library on

(7 :

f. Students who are working part-

time as well as studying have to be
particularly good at (8)
g. Some students get distracted

from their studies by all the

9) which most universities

offer.

OIIK- 6 CiocoGeH MpoeKTUPOBaTh U UCIOIB30BaTh () (HhEeKTUBHBIC
MICUXOJIOTO-TIEIaTOTMYECKHE, B TOM YUCIIC HHKIIFO3UBHBIE, TEXHOJIOTHH

B HpO(bCCCHOHaHBHOﬁ JCATCIIBHOCTH, HeO6XO,I[I/IMI>Ie AJIsI THAUBUAYAJIN3allun
O6y‘leHI/IH, Pa3BUTHA, BOCIIMTAHHA o6yqa101u14xc;1 ¢ 0COOBIMH 06p330BaTeJILHLIMI/I HOTpC6HOCT${MI/I

1) I[IpounTaiite u nepeBeUTE TEKCT, BEIMUIINTE 3P PEKTUBHbIE KOMMYHUKATUBHBIE
TEXHOJIOTMH, O KOTOPBIX UJIET PeUYb B TEKCTE.

2) Onupasich Ha TEKCT, 0OCYAUTE HA aHTIIMHCKOM sI3bIKE 3P (EKTUBHBIE ICUXOJIOTO-
nelarornyeckre TEXHOJIOTUH B 00pa30BaHuM, HEOOXOAUMBIE IS MHIUBUAYATU3aMH 00ydeHMs,
pa3BUTHSL, BOCIIUTaHUS 00yYaIOMIKUXCs ¢ 0COOBIMU 00pa30BaTENbHBIMU MOTPEOHOCTSIMHU.

3) CoctaBbTe KpaTKYIO 3JIEKTPOHHYIO MPe3eHTAINI0 YD PEKTUBHBIX TEXHOJIOTUN Ha
AHTJIMHACKOM SI3BIKE.

Application of modern communication technologies in pedagogy

Modern education is difficult to imagine without effective communication between all
participants in the educational process. Knowledge and application of effective communication
strategies greatly increases the chances of any person to become successful in life and at work, as
well as increase self-esteem and develop motivation skills.

So, what is a communicative strategy and what are the ways of its effective use in
pedagogy? “A communicative strategy (communication strategy) is a part of communicative
behavior or communicative interaction, in which a series of different verbal and non-verbal means
is used to achieve a certain communicative goal”.

Unfortunately, in Russian schools there is no separate course on the development of
effective communication skills. However, successful, efficient teachers who are fluent in rhetoric
and public speaking skills will definitely use communication strategies in their lessons regardless
of what subject they teach. In addition, progressive teachers constantly improve their professional
level and master the art of effective explanation. In the era of standardized testing of knowledge, it
becomes difficult to motivate students and teachers to devote more study time to speaking skills;
the oral answers at the blackboard go to zero, as well as open questions that make you think.
However, one should not forget that since ancient times, conversations and dialogues were
considered priority forms of education, since in these discussions world cognition, self-knowledge



and the development of thinking took place. In the context of the problem under study, it can be
argued that the key tasks of teachers at all levels at all times remain to develop students’ skills in
connected speech, persuasion, listening, argumentation, rhetoric, dialectics and logic. The list of
communicative tasks is much broader, but our goal is to identify key communicative strategies and
ways to use them in pedagogy.

Three Americans are prominent among authoritative specialists in teaching and applying the
most productive communication strategies: two teachers are Mortimer Adler and Dale Carnegie,
and Lee LeFever, the founder and chief expert of Common Craft, which specializes in creating
video explanations. They are very popular because they present complex ideas, things, problems
that are easy to understand.

Consider in order the most interesting and useful communication principles expressed by
American practitioners. The famous American philosopher, teacher, editor Mortimer Adler is
known to millions of readers around the world, primarily as the author of the book “How to Read a
Book. A Guide to Reading the Great Booksy» (1966). Although the main goal of M. Adler’s book

was to teach people to read books with a full understanding of the content and
comprehension of what was read, in his first book the scientist identified other tasks: from effective
reading to move on to effective communication. Seventeen years later, another valuable book by
Mortimer Adler, How to Speak, How to Listen (1983), appeared.

We are primarily interested in how to turn a banal lecture into an effective training lesson,
in which, ideally, students would also be involved. M. Adler offers valuable ideas on how to
prepare a teaching lecture and how to prepare for delivering a persuasive speech. Without
mastering the art of persuasion, a teacher cannot become a true professional. Referring to
Aristotle’s Rhetoric, M. Adler focuses on three important factors that affect our ability to convince
others. So, these components: ethos, pathos and logos. Ethos consists in presenting itself to the
audience as a representative of a certain character, “suitable for achieving a specific goal”. The
lecturer (teacher) must convey to the students that he is well versed in the subject matter, that he is
sincere in his intentions and has the best of intentions. In addition, it should look attractive, be able
to attract an audience and cause confidence. If the teacher manages to convince the audience to
trust him, then he will be able to convince them in other matters. Thus, if the essence of the ethos
consists in the ability of a teacher to show his authority and competence, to demonstrate a
respectable character, then pathos, in the interpretation of M. Adler, has a goal to awaken the
feelings of listeners and motivate them to the desired actions. The third factor affecting the ability
to convince is the logo. Logos embodies the arguments of the principles, ideas, theories, etc. The
teacher will not be able to awaken the feelings and experiences, pushing students to the desired
result, if he does not win their location. Therefore, it is meaningless to state the reasons and argue
without creating the corresponding emotional background, so necessary for the perception of
information.

When the teacher involved in his lecture and ethos, and pathos, it remains to use the logo to
achieve the main goal. M. Adler advises to avoid giving verbose and convoluted arguments, and
learn how to present them in an extremely concise and concise form. For clarity and ease of
understanding, the teacher can present one or more vivid examples, specific cases, and then
proceed to the conclusions. One of the effective methods of persuasive argumentation are
rhetorical questions that are designed in such a way that the answers to them look predictable and
unambiguous for the listeners. In general, the content of the lecture should contain “a detailed and
explicit rationale for the steps being taken. Logos must be described in detail . The main task of
the training lecture is the impact on the consciousness of the listeners. A training lecture may be
accompanied by written handouts that improve and facilitate the understanding of the proposed
topic. In addition, it should be borne in mind that lectures may be interrupted so that students can
ask their questions or clarify details; other lectures may be uninterrupted, but listeners always have
a chance to address the speaker with questions after the end of his speech.

One of the problems for the teacher during the lecture may be the difficulty to constantly
keep the attention of the audience. At one time, William James (1842-1910) repeatedly reiterated
that it was extremely important for a teacher to cultivate the habit of sustained attention in his
students, and the teacher should use all the best teaching methods that help maintain sustained
attention in the classroom. M. Adler points to the need to engage emotions in the lecture process.



Moderate gesticulation, voice possession, “the energy invested in your words compensates for
abstractness and isolation from the life of your thoughts that you express”. To improve
understanding, and also to maintain attention to the topic, it is necessary to do repetitions, but it is
better to present the same thought in different ways, using different words. A brief summary is
required after a detailed argument, after an explanation of a certain thesis. M. Adler insists on an
extremely useful reception to complete the uninterrupted lecture with a bilateral discussion with
questions and answers, with comments and suggestions, where both the lecturer and the audience
will actively interact. And if this happens, the communicative goal will be achieved.
Summarizing the ideas of Mortimer Adler, one can come to the conclusion that the most
important methods of effective communication between the teacher and the student can be the
following: the use of ethos, pathos and logos by the teacher; the ability to win over an audience by

creating an appropriate emotional background; learn to present thoughts and arguments in
an extremely concise and concise manner; use rhetorical questions; give vivid examples, give the
opportunity to ask clarifying questions; resort to moderate gestures, use the power of the voice,
radiate energy, the same idea is better to present in different ways, do not forget to make brief
summaries.

Many interesting ideas for increasing the effectiveness of communication in the educational
space are expressed by Dale Carnegie (1888-1955) in his non-ceasing to be popular books on
communication skills and self-confidence. A pragmatically thinking teacher, who possesses subtle
intuition, observation and vision, sufficient courage and decisiveness, supplemented with valuable
ideas the content of modern science of speech influence. D. Carnegie summarized the main rules
and methods of effective communication, successfully described the method of developing self-
confidence, developed valuable recommendations to university teachers, school teachers, all those
who, by the nature of their activities, often have to speak to an audience. Not only the method of
successful performance is so popular among teachers and businessmen, but also a system for
dealing with anxiety. It is hard to imagine a teacher who would not experience excitement and
anxiety before meeting with students, entering a new teaching team, before preparing an academic
lesson or an interesting lecture. Following the recommendations of D. Carnegie, one can easily
overcome all troubles, the main thing is to have a great desire and act immediately.

Arguing in the context of his concept of effective communication and the development in
himself of the skills of successful public speaking, D. Carnegie points out the importance of
educating in a person specific personal and professional qualities. What interesting communicative
strategies expressed by D. Carnegie in his books can we use most successfully and effectively in
pedagogy? First of all, the teacher should be genuinely interested in people (especially his
students). For the teacher, an important quality is the ability to listen to the interlocutor and to show
respect to his opinion, whatever that may be. In a situation of a lesson, a practical lesson, the
teacher should not forget to express approval for the student’s actions, even if he achieves little
success, even one step ahead. For effective communication is very important attitude towards
success, both from the teacher and from students. Who is responsible for creating a situation of
success is not a secret for anyone; it is the task of the teacher. In addition, an optimistic attitude to
life and to pedagogical activity should be a priority for any teacher. A thorough preparation for
practical exercises and lectures usually takes a lot of time, but without it it is impossible to plan
further activities, predict success and failure, problems and ways to solve them.

In support of M. Adler’s ideas on the interaction of ethos and pathos, Dale Carnegie’s very
valuable communication strategies are: “Let your interviewee think that this idea belongs to him.
Sincerely try to look at things from the point of view of your interlocutor. Be sympathetic to the
thoughts and desires of others. Call for more noble motives. Dramatize your ideas, serve them
effectively. Challenge, touch the quick ”. Following these recommendations, the teacher uses both
ethos and pathos, thereby “killing two birds with one stone”. The recommendations of D. Carnegie
on the compilation of the text of the lecture and preparation for public speaking are also valuable.
Both teachers in different words are trying to convey to us effective methods of argumentation
(they reveal the essence of the concept of “logos™). First of all, care must be taken to ensure that
the language in which the speaker intends to speak is extremely clear and understandable. Speech
must be coherent, consistent and coherent. In addition, it is important to avoid special terms that



only experts understand. It is important to use not hackneyed words and phrases in speech, but to
create your own original comparisons and metaphors. D. Carnegie notes: “Use the visual
perception of the audience. When possible, use exhibits, pictures, illustrations. Repeat your main
thoughts, but do not repeat and do not use the same phrases twice. Vary the sentences, but repeat
your thought, without letting the listener notice it .

In line with the views of M. Adler that the teacher should always look attractive, D.
Carnegie states that the ability to dress is “neat and elegant” is very important, because the
consciousness of the fact that you (the teacher) are well and tastefully dressed can increase self-

esteem and strengthen self-confidence. And also it is necessary to learn to work with
enthusiasm.

A teacher by his profession is already an enthusiast.

Undoubtedly, the practical recommendations of D. Carnegie to improve communication had
a great influence, first of all, on progressive American teachers, and over time, on pragmatically
minded people, for whom communication, networking, business contacts, and success in life are
the main motives. The pedagogical principles of communication, persuasion, and networking can
be successfully implemented not only within the educational system, but also in self-improvement
courses for all comerce.

Interesting ideas for the introduction of effective communication technologies expressed
Lee LeFever. He specializes in the art of explanation, which allows to significantly improve the
quality of teaching of any subject, and can also be used by anyone who wishes to convey to the
addressee any of the most complex ideas and theories. What did Lee Lefever bring to the art of
explanation compared to the previous two American educators? Explaining an idea, a complex
question, or a scientific theory is a mini-lecture. It was discussed above how to effectively prepare
a lecture and present it to the listener. About how to build an explanation so that everyone
understands its essence, Lee LeFever is trying to convey to us. The expert cites several definitions
of the word “explanation”, but the most interesting version says that the explanation is the practice
of packaging the facts in a form that would facilitate their understanding and application. The
essence of Lee LeFever’s conclusions comes down to the following: first you need to convey to the
listener why he needs to master some material or solve a specific task, and then tell how it can be
done. Lee LeFever emphasizes: “I first need to see the forest, and then the trees”.

Unfortunately, not all people have the innate ability to explain well. Namely, this quality is
among the priorities of journalists and teachers. You can meet a lot of the smartest people, unique
specialists in their field, but they absolutely can not convey their great ideas and theories to others.
Many can perfectly speak foreign languages, but not all of them know how to teach this skill to
others. But the teacher must master this technique perfectly. So, we know why, we understand how.
What follows next? The following condition for a good explanation is the ability to “put yourself in
the place of another person”. Here it is important to show empathy - the ability to understand and
share the feelings of other people. Next, you should approach the explanation creatively. Lee
LeFever believes that the explanation will be more successful if the author thinks out new,
interesting approaches, comes up with original moves, forcing “to look at the idea from an
unexpected point of view”. Lee LeFever gives us the basic elements of an explanation, which
include: agreement, context, history, relationships, description and conclusion. The agreement
helps to establish contact with the audience and describes well- known facts. You can begin your
explanation with a phrase like "We all agree that ...". Context is necessary, as it allows listeners to
understand a certain basis, background and why it is important. History is a profitable move. Most
of the ideas can be presented in the form of a story, where there is a certain character who changes
his point of view on a phenomenon and comes up with alternatives. Relationships “are analogies or
metaphors that connect new ideas with what people already know” Descriptions are messages that
answer the question how. The conclusion briefly repeats what has been explained and prepares the
listener for the following steps.

Summarizing the experience of creating video explanations, the company Common Craft,
led by Lee LeFever, learned ten important lessons that can be useful to teachers. 1. Start by
formulating your intentions. 2. Solve problems. 3. Explanations should be short. 4. Reduce noise.

5. Use visualization. 6. Do not strive for excellence. 7. Slow down. 8. Be out of time. 9.

Be available. 10. Have fun.



Mastering the art of explanation and its active use in the practice of teaching is one of the
most important communication strategies. The positions of the three pragmatically minded
specialists given in the article largely coincide. The same communication strategies aimed at
improving understanding, increasing the efficiency of communication are expressed by them in
different words, repeated several times from different positions, and illustrated with interesting

examples. The use of these techniques and strategies should be a prerequisite for improving
the pedagogical skills of the teacher.

OIIK-7 Cnoco0eH mIaHUpPOBATh U OPTraHU30BBIBATH B3aUMOICHCTBUS
YYaCTHUKOB 00pa30BaTEIbHBIX OTHOIICHHH

1) Ucnionb3ys marepuansl Tekcta «Application of modern communication technologies
in pedagogy» cocTaBbTE QJITOPUTM YCHEIIHOTO B3aUMO/ICHCTBHSI y4aCTHUKOB 00pa30BaTeIbHbBIX
OTHOUICHUI (YUUTEIS U YIalIUXCS; aIMUHUCTPAIIMU U YIUTEIICH) Ha PYCCKOM U aHTJIHICKOM
SI3bIKaX, UCTIOJIb30BAB APPEKTUBHBIC KOMMYHUKATHBHBIC TEXHOJIOTUH, YKa3aHHBIC B TEKCTE.

2) Ocdopmute CBOI anropuT™ (TUTaH) B BUIEC KPACOYHOTO OYKIIETa HA PYCCKOM U
AHTJIMHACKOM SI3bIKaX.

8.3. TpeOGoBaHus K PeliTUHI-KOHTPOJIIO

TpebGoBaHUs K PEUTHHT-KOHTPOJTIO

PelTHHTOBBIN KOHTPOJIb 3HAHUM OCYILECTBIIIETCS B COOTBETCTBUHM C [lomoxxenunem o
PEUTHHTOBOM crucTeMe OLIEHKH KauecTBa yueOHOM paboThl cTyneHToB TBIY.

KauecTBo ycBOEHUS cTyieHTaMu y4eOHOM TUCHUIUIMHBI olieHuBaeTcs o 100 OamnbHOM
mkasne. M3 nux 60 (100 — mpu 3aueTe) peHTUHTOBBIX OAJIJIOB COCTABIISIET MAaKCUMaJIbHAS OIlEHKA
yueOHOI paboThl CTYJJIEHTOB B T€UEHHE ceMecTpa, a 40 peHTHHIOBBIX OAJIOB COCTABISAET
MaKCHMaJbHasi OLEHKa Ha KypCOBOM SK3aMEHe.

PeiituHroBbIe 6asIbl, BBIJCICHHBIC IS OIEHKH TeKYIel padoThl CTyIeHTOB (60 6aioB)
pacrpeaensroTcss MeXAy MOIAYIIMU (2 MOYJISI B CEMECTD).

Pedepar, acce — 1o 10 6amos.

OtBer Ha BOIIPOC TEMBI B BUAC NOKJIaZla Ha CCMUHAPCKOM 3aHATUH — 1O 5 OamnoB. Pemenne
3aJa4, BBIIIOJIHCHHUC HpO6HeMHBIX 3aJIaHuM 1 Ap. — 10 5 0amnoB. AKTUBHOE y4acCTue B pa60Te
CCMHUHapa (BOHpOCBI, O6CY)KI[CHI/IC, JOITIOJIHCHUEC U

poy.) — 10 3 6asuIoB.

9. YYEBHO-METOJNYECKOE 1 TH®OPMALIMOHHOE OBECIIEYEHUE
JUCLMILIMHBI (MOLYJIS)

Pexomenayemasi aureparypa

OcHoBHAaA

HIndp Jluteparypa

JI.1.1 |Topenuk, [IpoGaema 3KBUBaJICHTHOCTH MPH TIEPEBOJIC METUITMHCKOTO TEKCTa C PYCCKOTO
Ha aHTJIMUCKUH S3BIK (Ha MaTepuasie HayYHbIX CTaTel MO IepMaToJIOTuu), TBeph:
TBepckoil TOCYIapCTBEHHBIN YHUBEPCUTET, , [ISBN: ,

URL.: http://texts.lib.tversu.ru/texts/12272t.pdf




JI.1.10

AwutoB, AutoBa, Kanu, Aurmmiickuii si3bik (A1-B1+), Mocksa: FOpaiit, 2024, ISBN: 978-5
-534-08943-1,
URL.: https://urait.ru/bcode/538711

JI.1.11 [ITonmy6ouuenko, Koxxapckas, Moprys, llleBeipasieBa, AHIITHMHACKHINA S3bIK )11 €CTECTBEHHO-
Hay4HBIX HanpaBieHuil, Mocksa: FOpaiit, 2023, ISBN: 978-5-534-15168-8,
URL.: https://urait.ru/bcode/511523

JI.1.2 | ®enopos, anupo, lllynsrat, AHrmuickuil 361k 151 ICTOpUKOB, MockBa: FOpaiit, 2023,
ISBN: 978-5-534-16383-4,
URL.: https://urait.ru/bcode/530916

JI.1.3 | AnexcanapoBa, BacuibeB, AHTIIMHACKHI 361K TSt pritonioroB, Mocksa: FOpaiit, 2024,
ISBN: 978-5-534-08677-5,
URL.: https://urait.ru/bcode/537979

JI.1.4 |Muuyruna, AHrmiickuii si3eik i1 nenaroroB (A2), Mocksa: FOpaiit, 2024, ISBN: 978-5-
534-08625-6,
URL.: https://urait.ru/bcode/532283

JI.1.5 |PoroBa, AHTTIUHCKHHN S3BIK JJII TOCTUHUYHOTO Ou3Heca. 3amanusi, Mocksa: IOpaiit, 2024,
ISBN: 978-5-534-14564-9,
URL: https://urait.ru/bcode/544401

JI.1.6 |CmupnoBa, CokomnoBa, [lyrnac, Aurnuiickuii s3bIk 11 MeHempkepos (B1—B2), Mocksa:
IOpaiir, 2024, ISBN: 978-5-534-10161-4,
URL.: https://urait.ru/bcode/541350

JI.1.7 | ConysiHoBa, AHrnuiickuil si3b1k 11 apxutekropoB (B1). Tectsl, MockBa: FOpaiit, 2024,
ISBN: 978-5-534-15416-0,
URL.: https://urait.ru/bcode/544114

JI.1.8 | Antunosa, Poguonona, Kypuaesa, Kypuaesa, Harnansu, O6otypoBa, Psickuna,
AHTTTHIACKHN A3BIK IS U3YYaIONIMX OMOTEXHOJIOTUH U 001iecTBeHHOe nmuTanue (A2-B2),
Mockga: FOpaiit, 2024, ISBN: 978-5-534-10924-5,
URL.: https://urait.ru/bcode/540346

JI.1.9 |Benyra, AHIIIMHACKH SI3BIK J171s1 reosioroB-HeQTsiHUKOB (B1-B2), Mocksa: FOpaiit, 2024,

ISBN: 978-5-534-11544-4,
URL.: https://urait.ru/bcode/542741

Ilepeyenb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAIMOHHOM ceTH ""UHTepHeT"

D1 |https://znanium.com/catalog/product/1866044:

D2 |https://urait.ru/bcode/557117:

33 | https://e.lanbook.com/book/179392:

34 | https://e.lanbook.com/book/352571.:

35 |Audio The USA:

D6 |[The Window on Britain, the USA, The Canada:

D7 |[ABBYY Lingvo - aHrio-pyccKuii pyCcCKO-aHTTTHHCKHI 3JIEKTPOHHBIN CJI0BAPh, JOCTYITHBIN
n3 moboro Windows:

38 | http://en. Wikipedia. Org:

39 |[Online Macmillan Dictionary (http://www.macmillandictionary.com/):

210 |Global eLessons (www.macmillanglobal.com):




D11 |Lessonstream.org (by Jamie Keddie) (www.lessonstream.org):

212 |IIporpammHoOe oOecniedeHue:

313 |IBM SPSS Amos 19::

D14 | Kaspersky Endpoint Security 10:

Ilepeyenb nmporpaMMHoOro odecrneyeHust

Google Chrome

RStudio

R for Windows

SMART Notebook

Any Video Converter

Deductor Academic

N[O |lWIN|

G*Power

COBpeMeHHbIe l'lpO(l)eCCI/IOHaJ'II)HLIe 0a3bl JAaHHBIX U I/IH(l)OpMaIII/IOHHI)Ie ClIpaBOYHbLIC

CHUCTEMBbI

Penosurapuii TBI'Y

Hayunas anexkrponnas 6ubnuoreka eLIBRARY.RU (noanucka Ha xypHaibl)

OBbC Tel'Y

9bC BOOK.1u

9BC «Jlaup»

3BC IPRbooks

OBbC «YHuBepcurerckast OnOIMOTEKa OHJIAH

9bC «IOPAUT»

O©| O] N| o] O &~ W N B

9BbC «ZNANIUM.COM»

10. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHBI (MOY JIS)

Ayaur-1 OdopynoBanne

9-221

KOMIUIEKT y4eOHOU MeOesH, MePeHOCHON HOYTOYK, MHTEpAaKTHUBHAS JOCKA, TPOCKTOP

11. METOAUYECKHUE MATEPHUAJIBI U1 OBYUYAIOHIUXCSA ITIO OCBOEHUTIO

JNCHUIIVINHBI

VI. Metoauueckue MaTepuabl 1JId o6yqa}0mnxc;1 110 OCBOCHHIO AU CHHUIIITMHBI

Mertonuueckrue peKOMEHIANH 110 OPTaHU3aAuU

CaMOCTOSITENTbHOU PabOThI CTYACHTOB

CamocrosTenbHas paboTa CTyIECHTOB BKITIOYAET B ce0s1 pabOTy CTYICHTOB MPH BHIIOJHEHUH
JIOMAIITHUX 3aJJaHHUi U BO BPEeMsI TIOJrOTOBKH K KOHTPOJIBHOHM paboTe U K 3K3aMeHy; paboTy co
CIPAaBOYHOM JINTEPATYPOH JIJIsl ayTEHTHYHOTO YCBOSHHSI MPO(ECCHOHATLHOM JIEKCUKH; TIOJTOTOBKY
K MPAaKTHYECKUM 3aHITHAM (TI0JI00p JTUTEPATYPHI IO ONPESICHHOM TeMe, paboTa Haj




pa3IMYHBIMH IPOTPAMMHBIMU MaTepUallaMi, COCTAaBJICHHE JOKIala Ha HEMELIKOM SI3bIKE U €T0
KPUTHYECKUH aHanu3); paboTy HaJ MPOEKTaMH, a TaKke paboTy Ha MPAKTHUECKUX 3aHATHUSX,
npo0sieMHO-Hay4Has (hopMa KOTOPHIX OPUEHTUPYET CTYI€HTOB Ha TBOPUECKHM MOUCK
ONTUMAJILHOTO PEIICHUs TPOOJIEMBI, Pa3BUBAET HABBIKM CAMOCTOATEILHOTO MBIIIJICHUS, YMEHUS
BECTH JIMAJIOT HAa HEMELIKOM SI3bIKE, BBICTYIATh C MOHOJIOTMYECKON PEUYbIO Ha 3aJaHHYIO TEMY.

CamocrosTenbHas paboTa ¢ rpaMMaTUYECKUMU MaTepraiaMy BKJIIOYAeT B ceOs
BBITNIOJTHEHHE YIPAXHEHUH U MTPOBEPKY UX IO KIFOYaM C LENbI0 JajJbHEHIIero COBEpUICHCTBOBAHUS
3HAHUU TPaMMaTHKU HEMEIIKOTO SI3bIKA.

OnHoif U3 3a7a4 Kypca SBISETCS OBJIAJICHUE YMEHHEM CAMOCTOSITENIbHO paboTaTh CO
CIEIMAILHOM TUTEPaTypOil HA HEMEIIKOM S3bIKE C LIEJIbI0 U3BIICUCHHS MPO(ecCHnOHATLHON
uH(pOpMaIIUK U ee moclieaytomiei 00padoTku. K Takoii murepaType OTHOCATCS: CIIPAaBOYHBIC
Mmatepuaisl, myonukauu B CMU, OykieTsl, OpoIopsl ¥ IpyTrue peKjIaMHble MaTepHabl,
AJIEKTPOHHBIE 0a3bl U3JATEIHCTB U MPOYNE MATEPUAIBL.

CTy,Z[eHTaM PCKOMCHAYCTCA UCII0JIB30BATh CIIMCOK Hay‘IHOﬁ n yLIC6HOI71 JIMTCPATYPHI IIPpU
MMOAr0TOBKEC K IIPAKTHYCCKHUM 3aHATHAM, KOHTPOJbHBIM pa60TaM, MMPOCKTAM 3a4UCTy U 3K3aMCHY.
CTy,Z[CHTBI JOJIKHBI 3HAaTh U UCIIOJIB30BATh TCPMHHBI, UCITIOJIB3YIOMIUCCI B UX 6yz[ymel71 pa60Te 110
CIICOHUAJIbHOCTH. OTHn TCPMHUHBI BKIIIOYAIOT B cebs TCPMHUHBI I10 pCKHaMHOfI ACATCIIBHOCTH.

ITpu pabore ¢ pabouuMH TETPaAsIMU IO BUACOKYPCY PEKOMEHYETCs IIPEABAPUTEIBHO
O3HAKOMUTBCSI € JIEKCUKOM U peanusMu, ynoTpeOiseMbIMU U YIIOMUHAEMBIMU B BUIEOKYpCE, IS
4ero clieyeT 0OpaTUTHCS K CIIPAaBOYHOM CEKLIMU KaXJ10W paboueil TeTpaiu.

ITpu pabore ¢ rpaMMaTHYeCKUM OCOOHMEM PEKOMEHYETCsl BBIMOIHATh YIPAXKHEHUS
IUCbMEHHO U MPOBEPATH UX M0 KJItoYaM. PekoMeHayeTcs 0TCIeKuBaTh CBOM OIIMOKHU U CTapaThCs
HE JIONyCKaTh UX B JalibHelel padore. B ciaydae, eciu cTyieHT JoycKaeT OLIMOKY U HE MOXKET
e€ 00BSACHUTD €My CllelyeT 0OpaTUTHCS 3a KOHCYJIbTallMEH K MPEnoaaBaTeto.

PexoMenganuu st caMOCTOSITENIbHON pabOThI CTY/IEHTOB

C TEKCTOM M MaTe€pHaJlaMHy 10 YCTHOM TEME:

03HaKOMbTECH C MaTEpHUaJIOM IO TEME, COCTaBbTE aHHOTALUIO, pedepaT; BHIMULINTE
orpeziesieHue OCHOBHBIX HAYYHBIX IMOHATHH; 3aKOHCIIEKTUPYIITE OCHOBHOE COJIEpKAaHUE; COCTABbTE
IUTaH COZIEP>KAaHMUS;, BHITUIINTE KIIIOUEBBIE CIIOBA.

BBIITOJIHUTEC 3aJaHUA-OPUCHTHUPBI B IIPOUCCCC YTCHUA PCKOMCHAYECMOI'O MaTepuajia

OTBETHTE Ha 3apaHee MOCTABIECHHBIE BOIIPOCHI IO COAEPIKAHMIO; HAIUTE OTBETHI HA
po0OJIeMHbIE BOIIPOCHI; BBIOEPUTE MPAaBUIBHBIA OTBET U3 psAAa JaHHBIX;

BbIOEpUTE U3 TEKCTA MOJI0KEHUS, PACKPBIBAIOIIME CMBICI JAHHOTO TE3HCA;

YIOPSAI0YbTE MYHKTHI IIJJAHA B COOTBETCTBUU C JIOTMKOM M3JIaraeMoro MaTepHana;

MIPOWJITIIOCTPUPYNUTE TE3UCHI TPUMEPAMU U3 TEKCTA; NCIPABHTE HEBEPHBIE YTBEPKICHMUS;
JIOTIOJTHUTE 3apaHee JaHHbIE ONPEACICHUS;

BBITIOJTHUTE CJIOBAPHBIN aHAIN3 OHATUHN (Kpyra MOHATHIA).

HpI/I pa60Te HaJ TeMOM BBHIIIOJTHUTE CJICAYIOIIHUC 3aIaHUA:

COCTaBbTE TJIOCCAPUI OCHOBHBIX HAYYHBIX IMOHATHH 10 TEME; COCTaBbTE IJIaH-KOHCIIEKT 10
TEeMe;

HO,Z[6€pI/ITe MaTCpHraJIbl U3 NOMOJHUTCIBHBIX HCTOUYHHUKOB K ITYHKTaM I1JIaHa TCMBI,



Ynopsaa04YbTE ITYHKTHI IIJIaHA B COOTBETCTBUH C JIOTUKOM M3JI0KCHUS Marcpualia 1o T€Me,
IMPOYTUTE JOMOJTHUTCIbHBIC HCTOYHUKH 110 TEMC B COOTBECTCTBHU C IIJIAHOM; COCTAaBbTC
IJIaH-COACPKAHUEC TEMBI HA OCHOBC UTCHUSA HECKOJIBKUX

HCTOYHHUKOB, HOHGCpI/ITe q)paI‘MeHTBI 13 UCTOYHHUKOB 110 TEMC IJId OCBCIICHUA BOIIPOCOB,

MIPUBOJIMMBIX B IUIaHe; caenaiiTe nuddepeHupoBaHHbIN aHAIU3 MPOOIEMbI HA OCHOBE
psaa
HUCTOYHUKOB;

MPOYTHUTE TEKCT C KOMMYHHUKATUBHOM MENbI0 (11 COOOIIEHUSs, paccKasa, JUCKYCCUN);
U3Y4HUTE MaTepUall 10 TEME € LENbI0 BBIX0/1a B POJIEBYIO, AEJIOBYIO, CUTYallUOHHYIO UIPY;

HquHTaﬁTe MaTepuail, CHCTGM&THSHPYﬁTC €T0 JJId MOCICAYIOIIECTO MMPEABABICHUA B
HpO(1)CCCI/IOHaJ'IBHO-He,IlaFOFI/I‘ICCKI/IX OeIAX,

cnenaﬁTe AHAIIUTUYCCKYIO BbI60pKy HOBOH Haquoﬁ HH(bOpMaI_II/II/I B JOIIOJIHCHHUEC K YK€
U3BECTHOM (MHOFOCTYHCH‘IaTOG, KOHIOCHTPUYICCKOC ‘ITCHHC);

HCHOHBBYﬁTC IMONCKOBOC, N3yvarouiee, IpoCMOTPOBOC UTCHUC ITPU pa60Te Hanjg
HCTOYHHMKAMM I10 TEMC,

cocraBbTe OMOIMOrpadHI0 M AHHOTAIIHIO 110 TEME.



