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1. HEJIM U 3AJIAYU AU CIHHUTIJINHBI
ean ocBOeHNUSI AUCHUNIMHBI (MOAYJISA):

[enbro OCBOEHUS AUCUHUIUINHBI SIBJISIETCS: TOTOBHOCTh K KOMMYHHUKAIIUU B YCTHOM U
NUCbMEHHOU (hopMax Ha PyCCKOM M MHOCTPAHHOM SI3bIKaX JUIsl pEIICHUs 3a/1a4
npohecCuoHaNbHOM NeSTeNbHOCTH.

3agauu :

1. Pa3BuTHE KOMMYHHUKAaTUBHBIX HABBIKOB HA MHOCTPAHHOM $SI3bIKE I YCIIELTHOTO
OCYIIECTBIICHUS MEKIUYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOJICHCTBUSI.

2. ®opMUPOBAaHUE U PAa3BUTHE HABBIKOB MUCHbMEHHON peyH sl paboThl ¢ JOKYMEHTaIuei
HA PYCCKOM U aHTJIMHCKOM SI3bIKaX: COCTABJIEHUE 3JIEKTPOHHBIX MTUCEM, IPOEKTOB JJOTOBOPOB,
pe3toMe, CONPOBOIUTENLHOM TOKYMEHTALUU U JIp.

3. OcBOEHHE KOHUENIMN U MTPUHIIMIIOB MEKKYJIbTYPHOH KOMMYHUKAIWH.

4. CiocoOHOCTH BBICKA3bIBATh CBOIO TOUKY 3PEHUSI HA MHOCTPAHHOM SI3bIKE SICHO, JIOTHYHO
U apTyMEHTHUPOBAHO.

5. Pa3BuTHE KPUTHUECKOTO MBILUICHUS TOCPEICTBOM HAITUCAHUS 3CCEe U IOKIIAI0B s
KOH(epeHIIMiA, TPe3eHTAlUN U aHHOTAIMI HaAyYHBIX CTaTeil Ha aHTJIMHCKOM SI3BIKE.

6. Pacimpenue u 3aKkpernieHue YpoBHS BIAJACHUS CTYIEHTAMU aHTITHICKUM SI3IKOM (HE
HIKe cpennero, Blumu B2 1o oOmieeBponeickon mkaie).

7. PazBuTre He0OXOIUMBIX AJIsi CTYZACHTOB HABBIKOB AaHATUTHYECKOTO YTEHUS, YTO TTO3BOJIUT
uM 6osee 3¢(HEeKTUBHO YUTATh, aHATM3UPOBATh U OLIEHUBATH MPO(ECCHOHANBHYIO JIUTEPATYPY,
JKypHAJIbHBIE U Ta3€THBIC MaTepUajbl HA AHTJIIMICKOM SI3BIKE.

8. Pa3BuTHe y CTY/IEHTOB HaBBIKOB ayIMPOBAHMUS, TO3BOJIAIOIINX UM ITIOHUMATh U
3¢ (HEKTHBHO UCTIOIH30BAThH MOCTYIAIOIIYIO HHPOPMAITHIO.

2. MECTO JMCHUIIJIMHBI B CTPYKTYPE OOII
Huxn (paznen) OIl: B1.0O
TpeGoBanus K MpeABAPUTEIbHON MOAT0OTOBKE 00y4aK0IIerocs:

JlucuuniuHa BXOAUT B 00s3aTeNIbHYIO YacTh y4eOHOro miana. J{ns uzyuenus
JUCIUILIMHBI HE0OX0IMMO 00J1a/1aTh 3HAHUSMHU, [TOJIYY€HHBIMU NTPU U3YYEHUU JAUCLHHUIUINH:
«¥Opunnyeckoe JOKyMEHTOBeAEHUE», «MUpoBas SKOHOMUKa, «PyCCKUH S3bIK J€I0BOTO
OOILIEHUS».

Pycckuii 3bIK U KyIbTypa peuu

IOpuanueckoe 1oKkyMeHTOBEIEHIE

JucuuninHel (MOAYJIH) U IPAKTHKH, VIS KOTOPBIX 0CBOCHUE TaHHOM JMCIHIIIHHbI
(MoayJis1) He00X0AMMO KaK NMpeAlecTBYoIIee:

W3yuenne qUCUMIUIMHBI B JalibHEHIIIEM HEOOXOAUMO [l OCBOSHHSI JTUCIUTUTUHBI
«MexXTyHapOoHOE TaMOKEHHOE MPaBO», a TAKXKE JJIS IPOXOXKACHUS YUeOHOH U
IIPOU3BOJCTBEHHOM IPAKTHUK.

MexayHapoaHOe TaMOXKEHHOE IIPaBO

[IpakTuka o noyrydeHuto npodeccnoHalbHbIX YMEHUN U OMbITa MPpo(eccrnoHalbHOM
JIEATEIbHOCTH

3. OFBEM JIUCHUIIJINHBI

O01mast Tpy10eMKOCTh 9 3ET
YacoB o yueOHOMY IIaHy 324
B TOM 4HcJIe:

caMmocTosiTeNnpHas paboTa 123
4acoB Ha KOHTPOJIb 27




4. INTAHUPYEMBIE PE3YJIBTATbBI OBYYEHUA 110 JUCHUIIJIMHE,
COOTHECEHHBIE C IINTAHUPYEMBIMMU PE3YJIbTATAMMU OCBOEHMUA
OBPA3OBATEJIbHOM ITPOT' PAMMBI

OIIK-5.3: Co3naet pa3nudHble MPOQPECCHOHAIBHBIE TEKCTHI, B TOM YHCJIC HAa HHOCTPAHHOM
SI3BIKE

VYK-4.1: YcranaBiauBaeT KOHTAKThl 1 OpraHU3YET OOIIEHNE B COOTBETCTBUU C
MOTPEOHOCTSIMUA COBMECTHOH JCATEIHHOCTH, UCITONIB3YsI COBPEMEHHBIC KOMMYHUKAITMOHHBIC
TEXHOJIOTUHU

VYK-4.3: CocTaBisieT TUIIOBYIO JIEJIOBYIO TOKYMEHTAIIMIO JIJIs1 aKaJIEMUUECKUX U
poeCCHOHANIBHBIX IIeJIe Ha MHOCTPAHHOM SI3bIKE

VYK-4.4: Co3znmaer pa3auvHble akaJIeMUYECKUE WIIA TPOPECCHOHAITBHBIC TEKCTHI Ha
MHOCTPAaHHOM SI3bIKE

VK-4.6: Ilpencrapiser pe3ynbTaThl UCCAEAOBATEIBCKON U MPOEKTHON JESTEIHLHOCTH HA
Pa3IUYHBIX MYOJIMYHBIX MEPONPUSITUSIX, YIACTBYET
B aKaJICMHUYCCKHUX U HpO(i)eCCI/IOHaJH)HI)IX JUCKYCCHUAX Ha MHOCTPAHHOM S3BIKC

5. BUJAbI KOHTPOJIA

Bungsr KOHTpPOJIAI B CEMCCTpPAX:

DK3aMEHBI 4
3a4EeThl 1,2, 3

6. A3BIK IITPEIIOJJABAHUA

SI3BIK NIpenofaBaHus: PyCCKUM.

7. CTPYKTYPA U COAEP)KAHUE JUCHUILIMHBI (MOLYJIS)

Ne HanmeHoBaHMe pa3je/ioB U TeM 3all{3:fnﬂ Cem. | Hacos | IIpumeuanue
Paznen 1. Temsr
1.1 [Globalization and Consumerism Ip 1 6
1.2 | Globalization and Consumerism Cp 1 1
1.3 [World Trade Organization Ip 1 8
1.4 |World Trade Organization Cp 1 1
1.5 [Competition in Economics Ip 1 8
1.6 | Competition in Economics Cp 1 1
1.7 [Product Differentiation Ip 1 8
1.8 |Product Differentiation Cp 1 1
1.9 [Companies in the UK Ip 1 6




1.10 |Employment and Job Interview ITp 8
1.11 |Writing a CV and a Covering Letter ITp 8
1.12 | Money in the Modern World I1p 8
1.13 |Outflow of Capital Ip 8
1.14 | Smuggling I1p 8
1.15 | Smuggling Cp 8
1.16 |Couterfeiting I1p 6
1.17 |Couterfeiting Cp 4
1.18 |E-mail fraud ITp 6
1.19 |E-mail fraud Cp 6
1.20 |Illegal Operations with narcotic and ITp 6
psychotropic substances
1.21 |lllegal Operations with narcotic and Cp 8
psychotropic substances
1.22 |Interpol IIp 6
1.23 |Interpol Cp 6
1.24 | Customs Tariffs in Russia ITp 4
1.25 | Customs Tariffs in Russia Cp 4
1.26 |Despatch of goods: packing and marking ITp 8
1.27 | Despatch of goods: packing and marking Cp 6
1.28 | Export-Import Documentation Ip 8
1.29 |Export-Import Documentation Cp 6
1.30 | Transport Documentation Ip 6
1.31 | Transport Documentation Cp 8
1.32 | Customs Broker Ip 6
1.33 | Customs Broker Cp 8
1.34 | Customs Declaration IIp 6
1.35 | Customs Declaration Cp 10
1.36 | Customs escort ITp 6




1.37 | Customs escort Cp 4 8
1.38 | Free Economic Znes ITp 4 6
1.39 | Free Economic Znes Cp 4 8
1.40 | Customs Control of the Cargo Ip 4 6
1.41 | Customs Control of the Cargo Cp 4 8
1.42 |Fraud I1p 4 8
1.43 |Fraud Cp 4 6
1.44 | Legislation and Customs ITp 4 8
1.45 |Legislation and Customs Cp 4 8
1.46 | Domestic Customs transit ITp 4 2
1.47 | Domestic Customs transit Cp 4 7
1.48 Ox3amen |4 27

Cnmcok 00pa3oBaTe/IbHbIX TEXHOJIOT Uil

1 |Tpenunr

JluckyccroHHble TeXHONIOTHH ((HOpyM, CUMIIO3UYM, Je0aThl, aKBapuyMHasl TUCKYCCHS,
naHeJIbHAsl JUCKYCCUs, KPYTJIbIM CTO, (pacuIuTHpOBaHHAs U T.1.)

3 | udopmannonssle (IUPpOBbIE) TEXHOIOTUU

8. OHEHOYHBIE MATEPHAJIbI JI51 IIPOBEJEHWA TEKYIIEA N
NPOMEXYTOYHOU ATTECTALIMHU

8.1. OneHo4Hble MaTepUAJIbI JJIs1 IPOBEJCHHUA TEKYIIEH aTTecTalul

OneHouHbIE MaTepHabl Ul MPOBEACHUS TEKYIIEH aTTeCTal[uu

TunoBble KOHTPOJIbHBIE 3a/IaHUS AJI1 TPOBEPKU YPOBHS CPOPMUPOBAHHOCTH KOMITETEHIHH
1- YK - 4. CnocoGeH npuMeHsITh COBpeMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHUH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX ) sI3bIKE(axX), IJIs aKaIeMHUECKOTO B MPOo(heCCHOHATBFHOTO B3aMMOICHCTBHS.

VK-4.1 YcranaBiauBaeT KOHTAKTHI U OpTraHu3ycT OGIJ.ICHI/IC B COOTBCTCTBHUHU C
HOTpe6HOCT}IMI/I COBMECTHOM ACATCIIbBHOCTH, UCITOJIB3Yyd COBPCMCHHBIC KOMMYHUKAIITMOHHBIC
TCXHOJIOTHH.

1/ TEKCT: THE BALANCED WORKERS OF TOMORROW

Work-life balance is the buzzword of the moment. Last week was the fourth annual Work-
Life Balance week in which a record two million employees took part. Meanwhile, forward-
looking organisations are boasting of their work-life programmes. But can raising awareness of
work-life balance -recognising employees as real people with personal lives, responsibilities and
interests - have a real impact on the workplace? Getting the balance right depends on convincing
employers of the benefits and making sure workers are confident enough to ask for changes to




their conditions in the current job market. After all, a worker who did not feel secure in his or her
work place would not ask for better working conditions.

Recent working proposals have increased parental leave and given certain workers the right
to have their requests for flexible working at least considered. However, these guidelines fall far
short of being made law. What seems like common sense - that if there were more satisfied
employees this would result in less absenteeism, stress-related illness and staff turnover - is backed
up by a growing number of studies. It has been calculated that 30 per cent of sick leave in Britain is
attributed to stress, anxiety and depression - all made worse by poor work-life balance. The annual
cost to the UK health service of stress-related illness is £2 billion, while this year it has been
estimated that the cost of stress-related absence reached $300 billion a year in the US and $200
million in Australia.

Given the current assessment, it may well be a generation before more holistic attitudes to
employees are accepted. Indeed, the focus is now shifting to the next generation of workers by
highlighting the pressures on younger people thinking about entering the workforce or already
juggling part-time work with their studies. A poor economy has done little to encourage job-
seekers to bargain for better conditions. Job insecurity and unemployment have changed attitudes,
particularly at the younger end of the job market. So would the next generation fight for better
conditions if it came to changing their working lives? For some school leavers their anxiety over
finding work was far greater than the strain that they feared work may bring to their lives. They
believed that if they did not do the job, then someone else would do it instead of them.

Can anything be done to improve this critical situation? Flexible work arrangements, part-
time work, job-sharing, home-based work and paid parental leave are all examples of family-
friendly practices that help people to balance their lives. In order to have a more balanced life,
more and more people are choosing to work from home at least some of the time, but there are
many new dangers - overworking, lack of communication with the office and negative impact on
home life are examples of the problems with home-based work. The biggest obstacle to balancing
work and home life seems to be attitude: organisations and the people they employ need to
recognise that work-life balance can actually improve productivity without significant investment.

Many workers would be happy to work their hours, if they could get back some control
over their busy lives. In the meantime, experts vary in their advice for strategies for balancing our
work and lives.

1. 3agaHus K TEKCTY:

I. OtBeThTE Ha BONPOCHI ONUPAsICh HA TEKCT:

1. What does a good work-life balance mean?

2. Do employers think flexible working is a good idea for workers?

3. What do studies show?

4. Are some young people are trying to balance studies and part-time work?

5. People who work at home do not get enough exercise, don’t they?

6. Are there any negative effects to working at home?

7. What is the biggest obstacle to balancing work and home life

I1. Beickaxute cBO€ MHEHHE IO MPEAIOKEHHBIM BOIIPOCaM, OOBSICHUTE CBOIO MO3UITHIO:

What are the advantages and disadvantages of working at home?

Would you prefer to work at home or in an office?

[11. Case Study

Pusnropckoe areHTCcTBO. BaM HY)KHO KYIIUTh KBapTUPY. Y3HANUTE Y PUDITOPOB
npeumMynieCTBa 1 HEJOCTATKH HpI/I06peTeHI/I${ KBAapTUPBI U TayHXayCa B BAallICM IOpoJIc. Bam HYXHO
CHATH KBAPTHUPY HA CJ'ICI[yIOIJ_II/Iﬁ y‘Ie6HBII‘/’I rona. YTouHUTE PACIICHKU HAa CbEM KHJIbS B PA3HBIX
paﬁOHax ropoJa, BBIAICHUTEC IPCUMYIICCTBA U HCAOCTATKU PCHTHI B MHTCPCCYIOIIICM Bam paﬁOHe
ropoza.

YK 4-3 CocTaBiseT TUIIOBYIO JEJIOBYIO IOKYMEHTALIMIO JIJISl aKaAEMUYECKUX U
poeCCHOHANIBHBIX IIeJIeH Ha MHOCTPAHHOM SI3bIKE

1) IlpounTaiite TeKCT, OTBETUTH Ha Bompockl. OOcyauTe TekcT. Pazmecture 3aMeTKy Ha



AHTJIMIICKOM SI3bIKE Ha TeMy 00pa30BaHUs B HHTEpHETE (COIUAIbHBIC CETH, OJIOKH, JICKTPOHHAS
nepenucKa u ap.).

INDIVIDUAL EDUCATION

Individual education (IE) is a new concept in schooling. The basic premise of IE is that
education is a privilege and not an obligation. An IE school directs but doesn’t demand, leads but
doesn’t drive, persuades but doesn’t force, suggests but doesn’t require. John Holt suggests that an
alternative to authoritarian systems is to have schools in which each child can satisfy curiosity,
develop abilities and talents, pursue interests, and obtain from adults and older children a glimpse
of the great variety of richness of life.

The objectives of IE are: 1) to generate motivation to learn the subjects; 2)  to provide
alternative ways of learning; 3) to offer guidance; 4) to provide testing of learning; 5) to provide
opportunities to learn a variety of non-academic subjects. The academic curriculum in an IE school
includes the usual elements such as language, arts, arithmetic, science and social sciences.

The creative curriculum helps the child locate and develop special talents and abilities.
Teachers and students are invited to submit ideas for classes of special interest.

1. What is the basic premise of individual education?

2. How does John Holt describe IE schools?

3. What are the objectives of IE?

4. What academic subjects are included in the curriculum of an IE school?
5. In what way can the creative abilities of students be developed?

6. Do you think that children enjoy studying at such schools and why?

2) IloaroroBbTe MOHOJIOT-coo0OIIeHHE (00bEMOM 180-250 ci10B) 110 OJTHOM M3 TPUBOAUMBIX
HWKE TeM, BpeMsi TIOArOTOBKU — 10 MHUHYT.

«[1Describe your favorite websites. Talk about their names, who visit these websites, their
home page, how many different pages there are, what’s on each page.

«[1If you were the Minister of Education in your country, how would you improve the
System of Education. Use these ideas or your own: the range of subjects/courses offered, the
curriculum, compulsory or/and optional courses, the system of exam and assessment, career
advice, the standard of teacher training.

VK 4-4 COS,Z[aCT Pa3JIMIHbIC AKAACMUYCCKUEC UITN HpO(l)eCCI/IOHaJ'ILHLIe TEKCTBhI Ha
HHOCTPAaHHOM A3BIKC

3al[aHI/ICZ HpOLII/IT aliTe TEKCT U BBIIIOJIHUTE 3alaHusd.

MAKE YOUR JOB WORK FOR YOU

Your job can be a step in the direction of the rest of your life. How you feel about it, what
you learn from it, what you do with it or what it does to help you to decide where you go from
there. If you want to get the most out of it, if you want it to lead you down the path of success,
there are certain things you should do. Here are some suggestions:

Don’t let the salary be your main reason for taking the job. Sometimes a lower paying job
with the right company and the right contacts can do a lot more for you than a higher salary.
Decide what is the lowest pay, with which you can be satisfied. Then decide what other things can
be important. How much training and/ or experience can you get on this job. Some companies give
new employees priceless training. On-the-job experience can be very valuable to you when you
apply for your next job. It gives you the practical experience than no school can offer. This can
lead to a much higher salary later. What chances are there for advancement within the company?
Sometimes accepting a lower paying job gives you a chance to show your boss how capable you
are and how valuable you can be for the company. This will pay off later.

Another very important item for you to think about when you apply for the job is the type of
contacts you can make. Just as a smart student chooses professors rather than just courses, a smart
employee tries to meet and become friendly with the people who help him or her move



ahead, either in this company or on the next job. Even if you can’t do that, however, just having the
opportunity to meet and develop a relationship with different kinds of personalities can help you
develop skills that may move you ahead much faster on your next job. Learning about the job from
other people, or learning what it takes to move ahead in a company by observing other people, is
an extremely valuable skill.

OK, so now you have the job and you want to make an impression — you want people to
notice you. What can you do to become a valuable employee?

Do a little bit more and do it well. It really isn’t that hard to be successful in your life. It’s
too bad, but many people try to do as little as they can on the job. Take advantage of that — do just a
little bit more. This is not to suggest that you should allow anyone to take advantage of you.
However, it is suggested that you do your work faithfully and competently and to the best of your
ability at all times. There is a saying: «Build a better mousetrap and the world will beat a path to
your door». One way to be noticed in a company is to suggest little things that can improve the
routine way that things are done. You must be careful here, however. Sometimes a way of doing
things has been established that has been carefully thought through and has advantages that you
don’t realize. The wrong suggestion can hurt you as much as the right suggestion can help you.

Do remember that other employees can be helpful to you. You should at least try not to
score points by being critical of a fellow employee who is also doing his or her best job. Ambition,
jealousy, and personality differences are encountered on any job, but the more friends you make
and the fewer enemies, the better position you are in. There are times when you will need the help
of your fellow employees. It is then that prior actions can result in the kind of back-stabbing that
hurts.

There is another point to be made. Sometimes you may realize that you made a mistake by
taking this job. Don’t feel married to it. If it helps your career, quit it and look for another. This is
the time when the friends you have made, the reputation you have earned on the job and the
experience, and training you have gotten will be most helpful. No job is ever a waste of time
because if you have given it your best, you have learned something from it. Take all this with you
to your next job and continue to move up from there.

First, of course, you have to get the job. When you do, though, it’s up to you to become a
valuable employee. Good luck!

TASKS:

I. Read the text, put down the underlined words into the vocabulary with the translation.

I1. Explain in English or give Russian equivalents, learn them.

To get the most out of the job, a job with the right company, priceless training, On-the-job
experience, chances for advancement, a capable employee, to move ahead, valuable skills, to feel
married to the job, fellow employees.

I11. Answer the questions.

1. What may the reasons for taking a lower paying job be?

2. How can the contacts you make in the company help you move ahead?

3. What should you do to be a more important employee?

4. How do you understand: «Build a better mousetrap and the world will beat a path to your
door»?

5. How can your fellow employees be helpful to you?

6. When do you think you should quit the job?

7. Why is it said that no job can be a waste of time?

IV. Circle T if the sentence is true, circle F if the sentence is false.

1. The best reason for taking the job is a good salary. TF

2. A low salary is not very important if you are making the right contacts.

TF

3. You will waste your time if you can’t get promoted onajob. T  F

4. You should do your work competently and faithfully to become a valuable
employee.
TF



5. Stick to any job and take even if you don’t get much experience.

TF

6. Good relationships with your fellow employees can help you move ahead
faster. T
F

V. CocTaBbTe PE3OME CBOUX ,Z[OCTH)I(GHPII;'I M OIIbITa paGOTBI Ha aHTJIMHCKOM SI3BIKE JJIs1
yCTpoOHCTBa Ha 0oJiee OTIaYuBacMy0 paboTy B MEXIYHAPOIHON KOMITAHUH.

VK 4-6 [IpencraBnsieT pe3yabTaThl HCCIEI0BATEIILCKOW U MPOESKTHOM AEATEIbHOCTH Ha
Pa3IMYHBIX MyOIMYHBIX MEPONPUSITUSIX, YIACTBYET B aKaJeMHUECKUX U MPO(EeCcCHOHATbHBIX
JUCKYCCHUSIX HA HHOCTPAHHOM SI3BIKE.

3ananue: [loarorospTe 10OKIaA AU BHICTYIUIEHHS HA MEXIYHAPOIHON
KoH(epeHInH Ha TeMy «PacnmpocTpaHeHHbIE PKOHOMHUYECKHE MTPeCTyIyIeHns B EBporey.

TunoBble KOHTPOJIBbHBIE 3aJJaHUA U1 IPOBEPKU YPOBHS C(HOPMHUPOBAHHOCTU KOMIIETEHIIMN
2 - OIIK — 5. Crioco6eH K OCYyILECTBICHUIO BHYTPUOPTIaHU3AMOHHBIX U MEKBEJOMCTBEHHBIX
KOMMYHUKaLUH.

OIIK 5-3 Co3pnaer pa3iuuHble podeccruoHalbHbIE TEKCTHI, B TOM YKCJIE€ Ha HHOCTPAHHOM
A3BIKE

3anganue.
CocraBbTe OyKJIET — MHCTPYKIIMIO 3aII0JHEHUS 3KCIIOPTHON-UMIOPTHON JOKYMEHTAIMH Ha
TOBApbI, a TAKKE AJITOPUTM I10 YIIAKOBKE U MaPKUPOBKE TOBAPOB U KPYIHOTIa0APUTHBIX IPY30B.

Kputepun oieHKM MOHOJIOTUYECKOU peyn:

* COOTBETCTBHE CO/ICP KAHMSI BBICKAa3bIBAHUS 3a/IaHUIO;

* OETJIOCTh M BBIPA3UTENBLHOCTH PEUH;

* CMBICIIOBAs CBI3HOCTH BBICKA3bIBAHMS;

* peanu3aiusi HaMepeHus / yCTaHOBKU;

* COOTBETCTBHE COI[MOTUHTBUCTUUECKUM MapaMeTpaM CUTYaIlUH;

* alieKBaTHBIN BBIOOP JTEKCUKO-TPAMMATUYECKUX €TUHUII;

* nuana3oH (pa3HooOpa3ue) UCTIONb3yEeMBbIX PEUEBBIX CPE/ICTB;

* TpaMMaTHuUecKast MPaBUIbHOCTE;

* TOYHOCTB BBIPAKECHHSI 3aMbICIIA.

Kputepun oieHKN TUanorudecKoi pedn:

* BlaJleHue CTpaTerusMU BEeJICHUS TUAaJIora;

* MICTIOJIb30BaHUE PA3TUYHBIX TUTIOB PETUIHK / KIIUIIIE,

* THOKOCTh B pa3BUTHH TEMBI OOIICHMUS;

* MICTIOJIb30BAaHUE CTPATETUH COTPYAHHYECTRA;

* OETJIOCTh ¥ SMOIIMOHATBHOCTh PEUH;

* COOTBETCTBHE COI[MOTUHTBUCTUUECKUM MapaMeTpaM CUTYaIlHH;

* alleKBaTHBIN BBIOOP JTEKCUKO-TPAMMATUYECKUX STUHUII;

* IMara3oH UCTIOJIb3YEMbBIX PEUYEBBIX CPE/ICTB;

* TpaMMaTHUecKas MPaBUIBHOCTb.

Kputepuu onieHKU MOHUMaHUS TPU Ay TUPOBAHUU:

* MOJTB30BaHKE PA3HBIMH CTHUJISIMH / CTPATETUSAMHU BOCIIPUATHUS TEKCTOB Ha CITyX;
* aZIecKBaTHBIN 3a/IaHUIO BHIOOP CTpATEruy TOHUMAaHUS;

* COOJIFOICHHE BPEMEHHBIX ITAPAMETPOB TPH BHITIOJTHCHHUH 3aJIaHUS;
* UCTIOIBb30BaHUE 3PUTEIBHBIX OIOP;

* THOKOCTB BOCIIPHATHS 110 OTHOIICHHUIO K THUITY TEKCTa;

* IMaIta3oH BJIaJICHUS PCUCBBIMH CPEJICTBAMU;

* BOCIIPUATHE COIUOJMHTBUCTHUECKUX / COIUOKYIBTYPHBIX 3JICMCHTOB TEKCTA;
* KOppeusLus CTpaTeruy MOHUMaHUs U 00beMa nHpopmaIuu.



Kputepuu orieHKM MOHUMaHUS YTEHUS:

* BaJleHue pa3HbIMU BUAAMHU / CTPATErUsIMU IOHUMAHUS TEKCTOB;
* aneKBaTHBIN 3aJJaHUIO BBIOOp CTpAaTErny MOHUMAHUSI TEKCTa;

* coOI0IeHre BPEMEHHBIX I1apaMETPOB;

* ICTIOJIB30BAaHUE TEKCTOBBIX BU3YaJIbHBIX MapKEPOB;

* IMara3oH BJaJIeHUs PEYEBBIMU CPEICTBAMU;

* BapbUpOBaHUE CTPATETUi IOHUMaHUS B paMKaX TEKCTa;

* MCTOJIB30BAaHNE KOMIIEHCATOPHBIX CTPATETUI;

* BOCTIpUSITUE COLUOIMHIBUCTUUECKUX / COLUOKYIIBTYPHBIX 3JIEMEHTOB TEKCTA;
* KOppensLus CTpaTeruu MOHUMaHUs U 00beMa H(GOpMalnu;

* UHTEepIpeTalus MEXKYJIbTYPHOTO MOTEHIIHAIA TEKCTA.
Kputepuu onieHku nucbMeHHOM peun (dcce):

* cobmoenue opMara COOTBETCTBYIOIIETO THIA MUCBMEHHOTO TEKCTAa,
* CMBICJIOBAs CBSA3HOCTD U I[EJIOCTHOCTh M3JI0KECHHUS;

* y4eT COIMOIMHTBUCTUYECKUX ITAPAMETPOB CUTYAIlUH;

* aJleKBaTHBIA HAMEPEHUIO BEIOOP PEUEBBIX CPE/ICTB;

* coOMI0IeHNEe CTHIIUCTUYECKUX HOPM;

* TOYHOCTb BBIPAXKEHUS 3aMbICTIA;

* IMarna3oH UCTOJIb3YEMbIX PEUYEBBIX CPE/ICTB;

* MCTIOJIB30BAHUE TEKCTOBBIX KOHHEKTOPOB (JIOTUYECKUX CBS30K);
* TpaMMaTHuecKas MpaBUIbHOCTb.

KPHUTEPUU OLIEHKU 3BYYAIIEN PEUN

doHeTnuecKue

Ommbku Jlexkcnyeckue ommbku ['pammarnyeckue ommbdkn  CKOpPOCTh
peuu (bernocts peun) OrneHka

70 3 mpaBUIIBHBINA BBIOOD JEKCUYECKHUI €TUHUI; KOMMYHUKAIIHS 110 IIUPOKOMY CIIEKTPY
TEM peIKHe OMUOKU B CIOXKHBIX CTPYKTYpaX €CTECTBEHHBIN TEMII peund 5

3 -6 penkue NEKCUYECKUE OITMOKN; KOMMYHUKAIIUA B Mpe/iejaX 3HAKOMBIX TEM
penKue rpaMMaTUYeCKUe OIMMUOKH, HE OCIOKHAIOIINE KOMMYHUKAIIMIO OMU3KHI K
€CTeCTBEH-HOMY TeMII peun 4

6-10 MHOTOUYHCICHHBIE JIEKCHUECKHE OIIUOKH, OCTOKHSIONINE KOMMYHHKAIUIO O
OTPaHMUYEHHOMY CIHCKY TEM YacThle IPaMMaTHYECKUE OITMOKHU B 0a30BBIX CTPYKTypax
3aMeJICHHBIN TeMI peun 3

bonee 10 HemocTaTOUYHBINM CIOBApHBIN 3aMac; KOMMYHUKAIIMSI HEBO3MOXKHA
MHOTOUYHCJICHHbIE TPAMMATHYECKHE OITUOKHU B 0A30BBIX CTPYKTYpax OYEHBb
MEJICHHBIA TeMN pedn 2

8.2. OueHouHbIC MaTepHAJIbI /ISl IPOBEACHHUS NIPOMEKYTOYHON aTTECTALMHU

TumnoBsie KOHTPOJIBHBIC 3alaHUsA IJId HpOMCX(YTOqHOﬁ aTTeCTaluun:

TunoBbie KOHTPOJILHBIE 3a/IaHUS JJIs1 IPOBEPKU YPOBHS CPOPMUPOBAHHOCTH KOMIIETEHIINH
1 - YK - 4. CnocoGeH npuMeHsITh COBpeMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHUH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX ) sI3BbIKE(ax), IS aKaJIeMHIECKOTO U MPOo(eCCHOHATBFHOTO B3aUMOICHCTBUSI.

VYK-4.1 YcranaBnuBaeT KOHTAKTbl M OPTaHU3YET OOIIEHNE B COOTBETCTBHUHU C
MOTPEOHOCTSIMU COBMECTHOM JIEATENBHOCTH, UCIIOIB3YSl COBPEMEHHBIE KOMMYHHUKAIIMOHHBIE
TEXHOJIOT M.

I. ITpounTaiiTe TEKCT M BBIIIOJIHUTE AaHATUTUYECKUM NIEPECKA3 TEKCTA, BBICKA3aB CBOE
OTHOINICHHE K 0003HaYeHHOH TIpodIieMe.

The War on Drugs

The War on Drugs is a campaign of prohibition and foreign military aid and military
intervention being undertaken by the United States government, with the assistance of participating
countries, intended to both define and reduce the illegal drug trade. This initiative includes a set of
drug policies of the United States that are intended to discourage the production,



distribution, and consumption of illegal psychoactive drugs. The term "War on Drugs™ was first
used by President Richard Nixon in 1971.

On May 13, 2009, Gil Kerlikowske, the current Director of the Office of National Drug
Control Policy (ONDCP), signaled that although it did not plan to significantly alter drug
enforcement policy, the Obama administration would not use the term “War on Drugs," as he
claims it is "counter-productive”. ONDCP's view is that "drug addiction is a disease that can be
successfully prevented and treated... making drugs more available will make it harder to keep our
communities healthy and safe."”

One of the alternatives that Mr Kerlikowske has showcased is Sweden's Drug Control
Policies that combine balanced public health approach and opposition to drug legalization. 7) The
prevalence rates for cocaine use in Sweden are barely one-fifth of European neighbors such as the
United Kingdom and Spain.

In June 2011 the self-appointed Global Commission on Drug Policy released a critical
report on the War on Drugs, declaring "The global war on drugs has failed, with devastating
consequences for individuals and societies around the world. Fifty years after the initiation of the
UN Single Convention on Narcotic Drugs, and years after President Nixon launched the US
government’s war on drugs, fundamental reforms in national and global drug control policies are
urgently needed."” The report was immediately criticized by organizations that oppose a general
legalization of drugs.
(10
0aJlIoB)

II. lonummmTe cOOTBETCTBYIOIIME MPEITIOTH U MOCTaBhTE II1aroibl,
JaHHBIE B CKOOKaX, B IPaBUIbHBIE (DOPMBI.

Example: Jack insisted ............ out by himself. (go)

Jack insisted on going out by himself.

1. After a long time we eventually succeeded ..................ooooiiil a flat. (find)
2. Pvebeen thinking................ooiiiiiii i for a new job. (look)
3. His parents didn’t approve .......... him ... out so late. (stay)
4. I wonder what prevented him....................cooiiiiiiiinnn.. to the party. (come)
5. ’'m getting hungry. I’'m looking forward........................c.. dinner. (have)
6. Idon’tfeel ..............oooiiiiil today. (study)
7.Forgiveme.............oooeiiiiinn., you but I must ask you a question. (interrupt)
8. The arrested man was suspected .............ccoevvviiiininnnnn. into the house. (break)
9. Have you ever thought................o i married? (get)
10. ’'ve always dreamed .......................... on a small island in the Pacific. (live)
11. The cold water didn’t stop her..............cooiiiiiiiiiii .. a swim. (have)
12. Have you ever been accused ..........ooovviiviiiinniniinnannnn.n. a crime? (commit)
13. She apologized ........oevveiiiiiii so rude to me. (be)
14. Wehavedecided...........ooiiiiiiiii e a new car. (buy)
I5. Tthanked her..... ..o e so helpful (be)
(15 6annoB)

YK 4-3 CocTaBisieT THIIOBYIO JEJIOBYIO IOKYMEHTALIMIO JIJISl aKaJEMUYECKUX U
MpoeCCHOHANIBHBIX TIeJIeH Ha MHOCTPAHHOM SI3bIKE

3ananue 1: Hamummure nenoBoe MuchbMO-HAIOMUHAHUE 00 OIUIaTe JOCTaBICHHBIX TOBAPOB.
3aganue 2: CocTaBbTE COMPOBOAUTENHHOE MUCHMO K BalllEMY PE3IOME C ApTyMEHTAIUEH,
nmovemy Bbl Xxoaute padortats B kommanuu DHL, Ford, BP (B ogHoit Ha BEIOOD)

VYK 4-4 Coznaer pa3nuuHble aKkaJeMUYeCKUe WK MPo(ecCHOHANbHbBIE TEKCTHI Ha
MHOCTPAaHHOM $I3bIKE

3aganue 1: CocTaBbTe aHHOTALIMIO U KJIIOUEBBIE CJIOBA K Balllel CTaThe 00 SKOHOMUYECKHUX
npectymieHusx B EBpocorose (He menee 100 ciioB).



TunoBsle KOHTPOJIBbHBIE 3aJJaHUA JJIs1 IPOBEPKU YPOBHS CHOPMHUPOBAHHOCTU KOMITETCHIIUU
2 - OIIK — 5. Crioco6eH K OCYIIECTBICHHIO BHYTPUOPTaHU3AIIMOHHBIX U MEKBEIOMCTBEHHBIX
KOMMYHUKAaIUH.

OIIK 5-3 Co3znaet pa3inudHble Tpo(ecCHOHAbHBIE TEKCTHI, B TOM YHCJIE Ha HHOCTPAHHOM
A3BIKE

3amanue 1: CocTaBbTe MHCTPYKLUIO Ha aHTIIMICKOM SI3bIKE 110 0(OpPMIICHHE TPAHCIIOPTHOM
JOKYMEHTAIUH:

- %/J1 TpaHCTIOPT

- aBUa IEPEBO3KH

- aBTOMOOWJIBHBII TPAHCHIOPT.

8.3. TpeOoBaHUs K PEHTHHT-KOHTPOJIIO

3AYUET

1. PEMTUHTOBBII1 KOHTPOJIb 3HAHUN OCYILIECTBIIIETCS B COOTBETCTBUM C [lonoxxenunem o
peiituHroBoii cucteme ooyuenust B TBI'Y, npunstoro yuensim coBetoM TBI'Y (mportokon Ne 11 ot
29 urons 2022 r.).

2. Kaxpaplii ceMecTp AeUTCs Ha 1BA MOAYJIsl, KOTOPbIE 3aBEPIIAIOTCS KOHTPOIbHON TOYKOM.

3. ®OpMBI PEUTUHTOBOTO MOAYJIBHOT'O KOHTPOJISI BHIOMPAIOTCS MPEnoAaBaTe MU IO €ro
YCMOTPEHHIO. DTO MOKET OBITh OJTHO U3 3aJIaHUH, MOAOOHBIX TeM, KOTOPBIE IIPEIaraloTcs B
MIPEACTABICHHOM pa3jiesie IPOrpaMMbl, BKIIFOYAsi OTBEThI HA TECTOBBIE BOIIPOCHI.

4. KoHTpObHBIE PEHTUHIOBBIE 3a/IaHHSI BBINOJIHSAIOTCS CTYJEHTAMU B paMKaXx ayJAUTOPHOTO
3aHSTHSA B YCTAHOBJICHHBIA yueOHBIM Tpadukom jaeHsb. [IpernogaBaTens MOKET COOOITUTE YCIOBUS
COOTBETCTBYIOLIETO 33JIaHUs 3apaHee, YCTAHOBUB CPOK U IIPEIIOKHUB BBITIOJHEHNE €r0 BO
BHEyueOHOE BpeMsl (B paMKax OTBEJEHHOI'O BPEMEHHU JIJIsl CAMOCTOATEIbHONU padOThI).

U B nmepBOM 1 BO BTOPOM CiTydyae IMpernoiaBaTesib OpraHu3yeT cOop MOATOTOBICHHBIX
3a/IaHU, POBEPSET UX U OOBSIBISET PE3yIbTATHI.

5. ®opMON PEUTUHIOBOTO MOYJIBHOIO KOHTPOJIS SIBJISIETCS TECTUPOBAHME 10
COOTBETCTBYIOIIUM TeMaM. TeCcTUpOoBaHUE MPOBOAUTCS Ha riaTdhopme LMS.

6. JlucuunianHa 3aKaHYMBaeTCs 3aU€TOM.

Ha niepBrr1it Mmonynb otBoguTCst 40 6aioB, KOTOPHIE pACTIPENEISIOTCS CIAEAYIOIINM
obpazoM:

- TEKYIIUA KOHTPOJIb — 710 35 0asuios;

- pyOEXHBIN KOHTPOJIb — 5 GaJIOB.

Ha BTopoii Mmoaynb otBoauTes 60 6aioB, KOTOpbIE PACIIPENEISIOTCS CIEYIOIINM 00pazoM:

- TEKYIIUA KOHTPOJIb — 710 55 0asuios;

- pyOEXHBIN KOHTPOJIb — 5 GaIoB.

Ooyuatomemycst, Habpasiemy 40 0anIoB U BBILIE IO UTOraM pabOThI B CEMECTpeE, B
PEUTUHIOBOM BEJOMOCTH Y4€Ta YCIIEBAEMOCTH M 3a4E€THOM KHM)KKE BBICTABJISIETCSI OTMETKA
«3a4TEHOY.

Ooyuarommiics, HaOpaiIHii 10 39 0aNIOB BKIOYUTENBHO, CAAET 3aUeT.

7. Ha nmepBOM 3aHSTHHU NpenojaBaTeib 03ByUYUBACT 00YyUaIOMIMMCS TEMAaTHUYECKUH U
KaJIeHJapHBINA TpaduK 3aHATUH, POPMBI U CPOKHU BBIIOJTHEHHUS 3aaHUH, OaJljIbl, KOTOPBIE MOTYT
OBITH MMOJTyYEHBI 00YJaIOIIMMCS 32 BBIMOJIHEHUE KaXKI0Tr0 U3 3aaHui.

JIONOJTHUTENBHO 00YYaIOUTMMCS 03BYYHBAIOTCS (DOPMBI U TIPAaBUIIA BBITOJHEHUS 33 JaHUN
JUISL IOJTyYEHUS IPEMHUATIbHBIX 0aJlIOB.

OK3AMEH
MakcumanbHas CyMMa peHTHHIOBBIX 0AJUIOB 110 Y4€OHOH AUCIUILIMHE, 3aKaHUYUBAIOLIeHCs



3K3aMEHOM, 110 UTOraM cemecTpa coctasisier 60.

O6yuatomemycs, HaOpaBiemy 40—54 Gata, pu MOABEICHUHN UTOTOB ceMecTpa (Ha
MOCJIEAHEM 3aHITHH O TUCIUILUINHE) B PEUTHHTOBOM BEIOMOCTH y4yeTa YCIIEBa€MOCTH U 3a4ETHOMN
KHIKKE MOKET ObITh BBICTABJICHA OILIEHKA «YAOBIECTBOPUTEIHHOY.

O6yuatromemycs, HabpaBiiemMy 55—57 6amioB, Mpy MOABEACHUN UTOTOB ceMecTpa (Ha
MOCIIEAHEM 3aHITHH 10 TUCIUILUINHE) B rpade pedTUHIOBOM BEIOMOCTH yyeTa YCIEeBAeMOCTH
«IIpemuanbubie 0amIb» MOXKET ObITH 100aBiIeHO 15 0aIoB U BHICTaBJICHA HK3aMEHALIMOHHAS
OLICHKA «XOPOIIO».

O6yuatomemycs, HabpaBiemy 58—60 6amioB, Mpy MOABEACHUN UTOTOB ceMecTpa (Ha
MOCIIEAHEM 3aHITHH 10 TUCIUILUINHE) B rpade pedTUHIOBOM BEIOMOCTH yyeTa YCIEeBAeMOCTH
«IIpemuanbHbie 0amIb» MOXKET ObITH 100aBiIeHO 27 0aJIOB U BHICTaBJICHA SK3aMEHAIIMOHHAS
OLICHKA «OTIUYHOY.

B kakux-nmu60 MHBIX ciiydasx 100aBlieHuE MPeMUaIbHBIX 0alsIOB HE JOITYCKaeTCsl.

OO6yuatomuiicsi, HabpaBuii 10 39 6aUIOB BKIOYUTENBHO, CACT dK3aMeH. [Ipu Hamuanm
MOATBEPXKIEHHBIX JTOKYMEHTAIBHO YBAKHUTEIbHBIX TPUYUH, 10 KOTOPHIM OBUIH MPOIYILIEHBI
3aHATUA (ATUTENbHAsA 00Je3Hb, 00yYEHUE B IPYTOM BY3€ B paMKax akaJeMHYeCKOil MOOMIBHOCTH
U J1p.), 0Oydaromuiicss IMeeT MpaBo OTPadOTaTh MPOMYIICHHBIC 3aHATUS U TOJTYYHUTh
JOTIOTHUTEIIbHBIE OAlIbl B paMKaX yCTaHOBJICHHBIX 0aJIOB 3a MOIYJIb (1epuo o0yueHus). Cpoku
U TIOPSZIOK OTPaOOTKH OMpEesieT MpernogaBaTelib. baibl BBICTaBISAIOTCS B Tpade «0TpadoTKa.

Pacnipenenenue 6aiios:

1 Monynb: 25 6annoB- Tekymias pabota, 5 0aI0B- peHTUHTOBBIII KOHTPOIb

2 Moxynb: 25 OannoB- Tekymias padora, 5 6aI0B- pEUTUHTOBBIA KOHTPOJIb

OTtBeT 00yyaromierocsi Ha K3aMeHe OIleHUBaeTCsi cyMMoi 710 40 peTUHIOBBIX OAJIOB.
HToroBas olieHKa CKIIaJbIBAETCS U3 CYMMBI 0aslsIOB, MOJYYEHHBIX 32 CEMECTp, U 0aJIOB,
MOJTyYEHHBIX Ha 9k3ameHe. O0yuaroniemMmycs, KOTOPBINA CAaeT HK3aMeH, TPeMHUaIbHbIe OalljIbl HE
HAYUCIIAIOTCA.

PelTHHr-KOHTPOJIb MPOBOJUTCS MPEUMYIIIECTBEHHO B ()OPME TECTUPOBAHUS C
UCIIOJIb30BaHUEM 3JIEKTPOHHO-UH(POPMALIMOHHOM 00pa3oBaTenbHOM cpeasl TBIY.

PerTHHrOBBIN KOHTPOJIb 3HAHUN OCYILECTBIIAETCS B COOTBETCTBUH C [losiokeHnem o
peiitunroBoii cucreme ooydenus B TBI'Y, npunstoro yuensiM coperoMm TBI'Y (mporokon Ne 11 ot
29 urons 2022 r.).

9. VYYEBHO-METOJNYECKOE U THOPOPMALIMOHHOE OBECITEYEHHE
JUCHUILIMHBL (MOLYJIS)

Pexomenayemas inreparypa

OcHoBHAaA

HIndp Jlutreparypa

JI.1.1 |baneiruna E. A., AHrnuiickuil sSi3bIK U711 CTY€HTOB-TIcuxosioro, Mocksa: MI'TIITY, 2020,
ISBN: 978-5-94051-207-3,
URL.: https://e.lanbook.com/book/340775

JI.1.2 | AcraneHko, AHIITUICKHN A3bIK, TBephb: TBEPCKON rOCyAapCTBEHHBIM YHUBEpPCUTET, 2022,
ISBN:,

URL.: http://megapro.tversu.ru/megaPro/UserEntry? Action=FindDocs&ids=5456764

JI.1.3 | Mwuuyruna, AHMIHICKAN 3BIK 171 niegaroroB (A2), Mocksa: FOpaiit, 2024, ISBN: 978-5-
534-08625-6,
URL.: https://urait.ru/bcode/532283

JI.1.4 | Kypsesa, Aurnmiickuii s3bIK. JIekcuka u rpammaTtuka, Mocksa: FOpaiir, 2024, ISBN: 978-
5-534-16553-1,
URL: https://urait.ru/bcode/544931




JI.1.5 | AurtoB, AutoBa, Kanu, Aurmmiickuii si3eik (A1—B1+), Mocksa: IOpaiit, 2024, ISBN: 978
-5-534-07022-4,
URL.: https://urait.ru/bcode/538485

JI.1.6 [He3opoBa, Hukutymkuna, AHrnuickui s3eik. [ pammatuka, Mocksa: FOpaiit, 2024,
ISBN: 978-5-534-09359-9,
URL.: https://urait.ru/bcode/537717

JlomostHuTEIBHAS

Hudp Jlureparypa

JI1.2.1 |MakapoBa, AHrmicKuii 361K 41 rncuxosoros (B2—C1), Mocksa: IOpaiit, 2024, ISBN:
978-5-534-12143-8,
URL.: https://urait.ru/bcode/535495

JI.2.2 |bapanoBckas, 3axapoBa, [TlocnenoBa, CyBopoBa, AHIVIMIACKUH SA3BIK JUIsl aKaJEMUYECKUX
neneit. English for Academic Purposes, Mocksa: FOpaiit, 2024, ISBN: 978-5-534-18544-
7,

URL.: https://urait.ru/bcode/535332

J1.2.3 | KypsieBa, Aurnuiickuii s3biKk. Bugo-Bpemennsie ¢popmel riarona B 2 4. Yacts 1, Mockaa:
HOpaiiT, 2024, ISBN: 978-5-9916-8626-6,
URL.: https://urait.ru/bcode/537961

J1.2.4 | VBanosa, [lIunoBckasi, AHMHICKHH s3bIK. [TocoOue i1 caMOCTOATEIbHOM PaboThI
crynertoB (B1-C1), Mocksa: FOpaiir, 2024, ISBN: 978-5-534-15771-0,
URL.: https://urait.ru/bcode/541524
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10. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUME JUCHUIIJIMHBI (MOY JIS)

AyauT- OoOopynoBanue

7-109 KOMIUIEKT Y4eOHOUM MeOen, IEpeHOCHOW HOYTOYK, TPOEKTOP




7-208 KOMIUIEKT yueOHol Mebenu, kommnbiotep, MOV, TeneBuzop

7-209 KOMIUIEKT Y4eOHOI MeOeH, MepeHOCHON HOYTOYK, MPOEKTOP

7-210 IIPUHTEDP, KOMIIBIOTEPBI, CKAHEP, IIPOEKTOP, JOCKAa UHTEPAKTUBHAA, KoMMyTaTop, MBI

11. METOAWYECKHWUE MATEPHUAJIBI U151 OBYYAIOIIIMXCS IO OCBOEHMIO
TACIATITAHBI

3anaun U TpeOOBaHUS K U3yUEHUIO Kypca 1o ceMecTpaM (1 - 2 cemecTpsl )

3amaun: YHU(PUUIUPOBATH MMOTyYSHHbIE B IIIKOJIC YMEHUS M HABBIKM YTCHUS HA
pacuIMpEeHHOM SI3bIKOBOM YPOBHE (MaTepHase), COBEPIICHCTBOBATh UX IS HOJATOTOBKH K
Pa3JIMYHBIM BHJIAM S3BIKOBOW JAEATEIBHOCTH, C(POPMUPOBATH TOTOBHOCTH YUTATh OPUTHHAIILHBIC
TEKCTHI TI0 CTIIEIUAIBHOCTH C LIENIbI0 N3BJICUECHUST HH(OpMAIUK, Iepeaayn COIePKaHU U T. 1.,
HAY4YHUTh BECTH Oeceny Ha OBITOBYIO TEMY, a TAK)KE Ha TEMBI, CBSI3aHHBIE CO CTPAHOBEICHHEM U
OCHOBHOM aKaJeMUYECKOM CIEIUAIBHOCTHIO.

Tpebosanwus: 1. [IpountaTh y4eOHBII TEKCT CO CIOBAPEM C TIOJTHBIM U TOYHBIM TIOHUMaHUEM
€ro CO/Iep’KaHMs U BBIJICIICHUEM CMBICIOBOM nHpopmanmu. 2. [Ipountars yueOHBIN TEKCT Oe3
CJIOBaps B CHTyalluy O3HAKOMJIEHUS ¢ o0mmM cojepxanueM. 3. Bectu Geceny B paMkax
U3Y4EHHOTO JIEKCUKO-TPaMMaTHYECKOT'0 MaTepraja Ha ObITOBBIC TEMBI.

CocraB y4ueOHoi1 nestenpbHOCTH: CoCTaB y4eOHO NeATeIbHOCTH BKITIOYACT B Ce0s TPU
OoJbIIIMe TPYIITBl YYeOHBIX ACHCTBUM: HH()OPMAIIMOHHO- 03HAKOMHTEIBHbIE, TPEHUPOBOYHBIE U
00o0m1aro1e-KOHTpoJIbHbIE. [Ipy H3ydeHUH YTeHUS - aHAJIN3 SA3BIKOBBIX SIBICHUH CMBICIIOBOTO
coJepxkaHus TekcTa. IIpu 03HaKOMUTEIBHOM UTEHUHU - PACKPbIBATh JOI'MKY OpraHU3aluy TEKCTa,
CBSI3U, OTHOLIEHUS CMBICIIOBOI'O XapaKTepa, CO3/1aHue CUTYAIMH [TOUCKA, TIOITY4YEHUS U
nepepaboTKu HHPOpMALIMH, ee TpuMeHeHus, CMbIcioBas HH(GOpMaLKs NOJydeHHas IPU YTEHHUH,
CMOXET CIIY’KUTb IPEAMETOM 0OCYXKIeHUs, TUCKYCCHI U mpecc- KoHpepeHuid. J{is BeeHus
Oeces1 Ha OBITOBBIE TEMBI - OCHAILIEHUE CTyJeHTa HabopoM ¢pa3 U GopMyJl, KIUIIE pPa3TOBOPHOTO
XapakTepa, IPUHIUIIOB BEJICHUS JUAaJIora, a TAK)Ke 03HAKOMIICHHUE C PeaNIUsIMU, TPaTULUSIMHU,
0COOEHHOCTSIMHU 3anpoca HHPOPMaIli Ha THOCTPAHHOM SI3BIKE.

Jlekcuko-rpaMMaTHueckuit MUHUMYM: O0umii o0bem coctasisietr npumepro 1200-2000
CJIOB M CJIIOBOCOYETaHMH 0€3 yueTa MHTEepHAIIMOHAIbHOM JIEKCUKH, CXO/IHOM B TUIAHE BBIPAXKEHUS U
COBIAJAONIEH 10 CO/IEPIKAHUIO, a TAK)KE CTPOCHUIO CIIOB. B 3TOT MUHUMYM BXOAMT JIEKCHKA O
CHeNHaTbHOCTH (IIMPOKOH U Y3KOH), 0 CTPaHOBEACHHIO, Pa3TOBOPHO-00MX O THAS.

B rpammarndeckuii MUHUMYM, yCBaWBaeMblil TOMOJIHUTENBHO K IIKOJIBHOMY BXOJAT:
ynoTpebeHre apTUKiei, 00pa3oBaHie MHOXKECTBEHHOI'O YHCIIa, UMEHA MpuilaraTeibHble -
CTETIEHU CPaBHEHUS, CJIOKHO- COUMHEHHBIE U CIIOKHO - IIOAYMHEHHBIE TPEI0KEHUS,
orpeneneHus, 060cobyieHus, mpuyacTHble 000poThl. Ocobas pob yuenseTcs BpeMeHaM
AHIJIMICKOTro r1aroja. B MUHMMYM Takke BXOJST OCHOBHBIE CIOBOOOPA30BaTEIbHBIE MOJIEIH.

3Byyamias peusb: PedeBoil MaTepuai npeacTaisieT co0oi 00pa3ibl MOHOJIOIMYECKHX
BBICKa3bIBaHUI, JHaornueckux oecen. B ocHOBHOM OH oTBedaeT npodeccuoHanbHbIM
TpeOOBaHUSAM M HHTEPECAM CTYACHTOB, a TAKXKE 00IEeUeT0BEYECKUM [IEHHOCTSM, OCHOBHOI
KOMMYHHUKATUBHON (PyHKIIUH A3bIKa. TEKCThI MPEACTaBISIOT COOO0M MOJIMIIOTH U OTPAXKAIOT
UH(OPMALIMIO U3 PA3TUYHBIX cep Hallel KU3HH, ObIT, CTPAaHOBEJCHNE, SKOHOMUKA, KOJIOT U,
UCTOpHUS, CTYIEHYECTBO U MOJIOZEKb, CEMbS, HayKa, KyJIbTypa, MeXUYeJIOBeUeCKoe OOIIeHHUE.

TpebGoBanust kK 00ydeHui0 ycTHOU peun: 1. [loHuMaTh Ha CITyX B CUTyalusiX OOIICHHS peUb
cobecennuka (200-400 cio) mpu Temrie peun 200 c10B B MUHYTY. 2. YUacTBOBATh B Pa3JIMUHBIX
JUasorax, OOMeHHUBAsICh pel - JTUKaMu, BbICKa3bIBaHUSIMHU. 3. [1oArOTOBUTH COOCTBEHHOE
coobmenue (18-20 dpa3s).

[TuceMmo: B Teuenue Bcero nepBoro 3rana NUCbMO UCHOJB3YETCS KaK BCIIOMOTraTeNIbHOE
CPEICTBO sl BHITOJIHEHUS yUeOHbIX 3a1aHuu. TpeboBaHus K MUChMY 3aKII0Yal0TCs B
MPaBUJILHOM HAIMCaHUU CJIOB M CIOBOCOYETAaHUH, KPATKOE U3JI0’KEHUE B MUCbMEHHOM opme
COJIepKaHusl IPOYUTAHHOTO.

3-4 ceMecTpbl




3amaun B 00sactu npodeCcCHOHATBHO- OPUEHTHPOBAHHOTO PEYEBOT0 OOydeHHs: 1.
CdopmupoBaTh TOTOBHOCTh UHTATh OPUTUHAIBHBIE TEKCTHI IO MPOQUIIIO CIIEUATBHOCTH CTYIEHTa
JUTSI TIOJTYYEHHUS U UCTIOJIb30BaHUs UMetonielics nadopManuu. 2. YriayouTb U pacliupUTh
MPAKTUYECKOE BJIaJICHUE YCTHOU PEUblo.

TpeboBanust K ypOBHIO TOTOBHOCTH CTyJIeHTa MU pepeHIIupOBaHHO TPUMEHSITh
WHOCTPAHHBIN S3bIK B BAPbUPYIOIIUX CUTYAIUSIX PEUEBOr0 OOIICHHS C YU€TOM PEaIbHbBIX
noTpebHoCTe, crienudUKY HallpaBJIeHUs CIIEIHATN3alINH.

CocraB y4eOHOH AeATEIHHOCTH: Y UeOHOM NeITeIbHOCTH MPHUCYII TAKOW THI OpraHU3allnu,
IIPU KOTOPOM €€ Pe3yJIbTaThl SBISIOTCA UTOTaMU PELICHUS KAaKUX-TO PeajbHBIX 3a7a4, CBI3aHHBIX C
pasIUYHBIMH cepamu TpodhecCun U OBITOBBIMUA CUTYAITUSIMH OOIICHHMS.

MunumyM pedeBoro matepuania: TeKkcTbl OTOMparoTes 1Uig 00y4eHUs pa3IuuHbIM BHIaM
YTeHUsI U YCTHOH peur. TemaThka TeKCTOB CBA3aHa CO CIEeMaTbHOCThIO, CIIEI[MaTn3aIiei,
CTpaHOBEACHHUEM, a TAK)KE aKTyaIbHBIMU COOBITUAMU. OOBEM TEKCTOB YCTAaHABIUBAETCS B
3aBHCUMOCTH OT MHAUBHUYaJbHBIX OCOOCHHOCTEH CTY/IEHTOB U FPYII.

MuHUMYM JIEKCHYECKOr0 MaTepuraia cocTaBiisieT He MeHee 2500 JIeKCUYeCKUX euHuLl,
BKJIIOYAsi TEPMUHOJIOTUYECKUI MUHIUMYM IO CIIeUaNbHOCTH. Pacimmpenue ciioBapHOro 3armaca Ha
MaTepuase MepruoJIuIeckoil U HayqYHOU JTUTEePaTyphL.

MuHUMYyM rpaMMaTHYeCKOT0 MaTepHala MpeycMaTpruBacT 03HAKOMIICHHE C
0COOCHHOCTSIMU HAYYHOT'O CTHJIS B paMKax M3y4aeMoro MoAbsA3bIKa HAYKU MPU NMEPEBOJIE TEKCTOB
HA PYCCKUH S3BIK.

XapakTep peueBoro marepuana: Mcrnonb3yroTcs OpUurnHallbHbIe TEKCTHI 10 U3y4aeMoi
CIEIHATBLHOCTH.



